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SUBMISSION TYPE: NEW ASSIGNMENT

NATURE OF CONVEYANCE: Obligation to Assign - Employment Agreement

CONVEYING PARTY DATA

Name Execution Date

SERGE DELALOYE 07/02/2006

RECEIVING PARTY DATA

[Name: [SYMETIS SA |
[Street Address: [CHEMIN DE LA VENOGE 11 |
[city: |ECUBLENS |
[state/Country: [sSWITZERLAND |
[Postal Code: |cH-1024 |
PROPERTY NUMBERS Total: 1

| Property Type ” Number l
| Application Number: 12739117 |
CORRESPONDENCE DATA

Fax Number: 212983-315

Correspondence will be sent via US Mail when the fax aftempt is unsuccessful.

Phone: 212-935-3000

Email: TCBOONE@MINTZ.COM

Correspondent Name: BRIAN P. HOPKINS =
Address Line 1: 666 THIRD AVENUE, 24TH FLOOR =,
Address Line 2: MINTZ LEVIN COHN FERRIS ET AL. %
Address Line 4: NEW YORK, NEW YORK 10017

ATTORNEY DOCKET NUMBER: 29004-516N01US

NAME OF SUBMITTER: Brian P. Hopkins

Signature: /Brian P. Hopkins/

Date: 09/04/2013

Total Attachments: 4
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EMPLOYIMENT AGREEMENT

Bobwgen

FYMETIS Lid, 2 Swiss corporation reglbierad in Lavsanne with offices Avenue de Beaumont 20, Lausanne,
representad by Or. Jaoques Essinger, Executive Chainman of the board

and

Ferge Dalsloys, Les Gubidves 1, 1372 Bavols (heminafisr the Emploves).

Dated as of Juty 7™ 2008

1. Sonciniman

Symatis horeby formatly appoints the Emploves as Develupment Enginesr for the Somgany, He sepods m
the Head of RED or 1o the Chisf Oparating Ofcer in gbyence of a Maad of R&D,

slvpmnent Temm

R

£he appointrent shall tabe olfact 88 from November #2008 or sarfier f possitie {The EHecine

The Agreament will remain in foroe unti! f i terminated by either party by giving the other writlen
notice as par the terms of aticle 2 hersinalier

3“ (: 3. areg i
The Employse shall peritem sl hs duties described in the allached Schedule &
& Yacation

The Evpdoyee s oriting to Swanly day
vcaliun duys leking feasenably sonsiis
The DY OBt aiher Rress e Ba

ha G

S ot voaneton par Gaidndiar vear Emploves shall decde Hpon hig
son of i coeyigany i
YRR i SaKE. UMY vaoal

3, Remuneration
53 Tha Employse's remuneration is descobed in Schedule B

52 Tha Employes’s yeerdy base sompensation shall be pad by the Company i twelve gt
inslalimanis al the ond of each month

53 The Employes aiso banafits of the Company's Social Plan as Jestribed in Schedute ©

el voturiie sad ithmigina e

WRARN R SN .. N L .
The oy R B bt fo e dudeotion. and the
ga s withifndd vaclne dpgticebla :
HENY ; 3

St

a2 Shoudd the Qmpkyae be unable to parform his duliss By reuson of aooident, #inees ar pregranty, he
shall be compensated upon the terms and condiions of tha msuranoe policy of the Company ko

SN t ohangns Basad an legat mod
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_SYMETIS

which reference is made (Schedule . The Bmpioves's contibutions shall be deducted from s
compansation. The payment by the Corepany of the suranne contribulions shal release the
Company from payving the compensation of the Eraployae i case of acoident, finsss or pregnancy

Shwantions and intetisciud provanty it

a1 Hersalter, the womd “investen’ most be undersiood @3 sl inventions, gardiess of thew
prtnctabilty, discovrios. prodicts. dovites, procosses; sofwars, formulas, maibods, weas,
dostnenty, date, know-Row and oty idosmation, whsther Tingl of fededivieadhaey rosiits, aelkaling
but ottt fo improvirngnts and mse doeslogmiants. whatbe drveioped o wholear iy pad by
e Enployas, and sit siating infellentual propery sights (sunh as potent ights, copyrights, o Sevilar
rights}, '

73 Every invention which arsas out of the snipliynedl owad by e Erplogies, or whinh is definitively
tased on the experience and work of the Company {work inventions), shalf pess into the Company's
ownership withow! compensation. Thay shull belong eudusively o the company, withat any
fimitation in time, In scope {emitorial or other) of of wialsoever sahire,

73 The Employes hereby transfers o the Cotnpiany s exclusive fght to use a8 fypss of rasulis of his
work by any means of sxplotation, without fvstalion in tims, geogratddal srel O subijent matter
The Company shall be entitied to Fansiar e sxciusive right to uss o thind parting wnd to grant
single Hoanses. All claims of the Employes are inciuded in the remunaration i

7.4 The sbova provigions shall remain in effeet ster the termination of this Employment Contract. in

raspect of the results of wark generally, reference is made to the probibition of competition and the
confidentiality obligation

§ Sonfidentiality
Luong his amidovepit rolationsitin sad thatesias, sxcept a5 required by applicable law or the
groper peormanne of his dudies and respanatiiifies hereundes, the Ermplovee shall not disciose (o
any other paestn, tomparation of athar sotity, of use far his own benefl o gain or otherwiss, any
sovifclentind information. The Employas undersiands that this restaction shall continue 1o apphy after
iy aplovrnent rebxtionship tanmiabes, regardingg of the reason for such termination

For purpose of this Agresment, confidentis! information means any and alf information such as,

without liméation, dads, resuits, technology of of relating to Symelis, # shal particulatdy include,
without Ermitation®

{8 the development, resesrch, lssting, production and markeling activities of Symats:
{i} the products and senvioes of Symalis;

{iif} patisnts and clinical trials:

{iv} the cosls, sources of supphes and strategic plans;

&5 @ identity and special neads of the austoners of Symetis:

iy wentions, fonmiidas, biclogical materials and softwane:

iy people and organizations with whom Symetis has business relationships and those
relationships,

Confidential information also includes comparable information that Symelis has recelved or may

raceive in the fulure of or relfating to third pariies where Symets has 3 duty o eep such information
confidentist,

I the svent the Employee would breach hig confidentiality otdigation, Syrmetis expressly resenes is

rights tn claim for any damages. The Employae may aliso be mquested io cesss any infringing
aothvity,

3
;
¥
¥
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SYMETIS

&, Notioe of termination

8.4 The Tral Percd is three monihs starling on the Efecive Day. Durng the Trial Perdod, the
smployment relstionahip can be tamminatad by Employes and Company with 8 weilten notive pesriod
of ens (1) month respactively

82 After the Trinl Parkal and el the Srgl sswiversary of this Agrasment, the employment relationship
£an beturaingted Sy sach Pty with @ willén notive period dhs ‘Notics Pariod’} of thrae (3} months
s by dedivared e the othar party. The notine pysiod shall be extended to six (8) month 8 of the 1at
sanbeersany ol this Sgreamast,

2.3 The Notice of fermination must be notified in witing prior 1o tha end of the surrent calendar month
{the Notification Date} and will siart on the St day of the: following month, I must be defiversd to tha
oifer party sithar by hand in presence of 3 winess or sent by registerad mald B send by mal,
recaption dats s the Notficstion Date,

38 Restitution unon temunstion
Upon lermination of the Agreement, the Ernployan shall duliver To Symalls @nd ndt hined i b
possession o deliver o seyens 5] snyand W devices, bintogiont meterials, tecords. daky, notas,
eparta, piopasaly, xts, surespondence. specilinations, drmings, bt preds, shatohes, malsonls,
squpmaent. ofer documants of poperty. o repeaduciivng of any sfocemeitionsd Rems devatuped
by the Eraployen puriuadt o Wy ariplophent sendess with Syl o athenwise Belanging o
Byrally, #8 sunnevory or ansigns, or contalning or senstitvling confideniint mivemation

13, Reawictions on Competition

LY Upon fermination of his employment refatinnehip with Syontis. He Bnploves shell redrsa Fow
competing directly or indiractly with Symetis i & feld ol covpsetitive with the Susineas of Bematia
{the "Cumpetitive Figkd", as defined in subssniion 112 fradowy, durmin 8 Sueladn paried (thy "N
Compstition Poricd” as defined in subsection 11.3 halow), and m a termlory i which Symatis s doing

business {the "Non-Competition Tewitory”. a8 dafined © subsotton 1.4 bk}

The Emploves underakes, in the Non-Compstition Terory and during the Non-Competiion parind,
not o,

{  conduct any business actity i the Compeldve Fiskd, paid oy unpaid. for his own scoount ar for
e account of 2 thind pary; or

{#) w8l up any business aperating the Competitve Fisid or

(i) hold wiarast in any antty eperating in the Competitive Figid

112 For purpoges of this Agresment, a business shall be deemed o be competitive with Symetis #
related to any business autivity

(i} developing, producing o commercilizing minimally nvasive hesd valvs therapy, restmant of
SBIVICES, OF

(i} iy any fiedd which Symetlis is pursumng at the Termunation Date or has pursued within the BIEVIOUS
o yerrs prioy (o he Termination Dste. The Emploves deciarss that he has bean duly sformed of
thig Bald of activities.

113 The Emploves non-Competiion underaking shall pe valig duning a peried of pne year (1) as from the
lerination of hig amployment refationship with Symetia.

114 The Employse non-competiion undartakong shall be fimied io the tepritory of Switzerdand, the
Mambar States of the Furopsan Umon, the Unded States and Canada,

118 I egch case of sibvey
peEnaity In the Sy
e bmst annus
camgpetdion,

G the prudnbition of Sormpstii
¥ et by 5 by )
i HES T
B axeiusiny OF @ <
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SYMETS L

sonseculive calendar weeks shall ba deamad o be in sach case an independent breach within the
maaning of the praveding sentence 1. Besides this, ihe Company shall also be sniitled to demang
that such activity be ceased and 1o claim the full compenastion of 1s lossas

A1 8]
1R

For the dration of the post-contractusl prohibition of competition, the Employes shall receive
compansation payments in the amount of 50 % of i lest base salery, These compsnsation
paymants shall be reduced by the amount to which any remunaerstion, wiich the Employes receives
for canying on an employment not falling undsr the prohibition feid describad above, exceeds ihe
Rt armount of s last contractug remunaration

17 The Company may waive the prohibition of compettion &s againgi the Erployse beforg the
terrrination of this Employmant Contract, with the resull that the compensation shall not be payable.
Also after the lermination of the Employment Contract, the Company can walve e fdure
ownpiance with the prohibition of compstition against the Employee.

12, Modificationg
Any madification to the present Agresment must be in wilting and signed by both pantias

13, Aopiicabls law - Jurisdiction
This Agreament shall be govemed and construed according 1o the ntemal laws of Switveriand

Al disputss, diffarences, controversies or cleims arsing in connection with, of guestions DECRT NG
undsy this Agresment, shall be settled by the ordinary Court compeatent,

PRI
RN

RS ITNEL AT AL o T S VY
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