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Special Personal Contract

Which was made and signed on 7™ October, 2002
Between

Card Guard Scientific Survival Ltd.
P.C. 520044454
Of 2 Pakris St., Rehovot 76100
(Hereinafter: the "Company")
On the first part;

And between

Nir Geva

ID 25527417

7/2 Amsterdam Street, Tel Aviv
(Hereinafter: the "Employee")

On the second part;

Whereas the parties are interested in having the Employee employed by the Company and all in
accordance with the detailed in this agreement hereunder:

Therefore the parties have agreed. declared. and stipulated as follows:

1. Preamble. headings and Interpretation

1.1 ~ The preamble to this Agreement is an integral part thereof;
1.2 The headings hereto are for convenience only and shall have no legal relevance.

1.3 The terms of the alliance between the parties are detailed in this agreement and its
appendices and they alone shall apply between the parties.

2 Contract Exclusivity

2.1 This agreement is a personal and special contract which exclusively regulates the
working relationship between the Company and the Employee and therefore to the
matter hereto and the matter of the Employee's employment as the Company's
employee, any term of any collective general and/or special and/or other agreement
and/or work agreements, which exists or shall exist in future on the market and/or
between the Company and its employees.
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2.2 Ttis stipulated and clarified that the Employee is a senior functionary who requires a
certain amount of personal trust as this type of position means in the Hours of Work
and Rest Law 5711 — 1951, and therefore the limitations set by this law and/or any
other law and it shall not be entitled to any further return due to its work other than
the return detailed hereto.

2.3 The Employee declares and undertakes that there is no limitation according to the
agreement or otherwise to his entering this agreement and/or his employment by the
Company in accordance with the terms of this agreement and that he is entitled to
enter this agreement and take upon himself all the undertakings according thereto.

3.1 The Employee will be employed by the Company fulltime from 7" October, 2002
(hereinafter: the "Employment Beginning Date") and the terms hereto and their
application will come into force from that date forth.

3.2  Position — mechanical engineer in the development department and/or any other
position to be given to the Employee by the Company's CEO. In his abovementioned
positions the Employee will be subject to the management of the Development VP.

Emplovee Undertakings

Without derogating from the rest of the instructions hereto, the Employee hereby declares and
undertakes as follows:

41 To fulfil all instructions related to his work according to the decisions of the
Company's CEO and Board of Directors, as they are to be from time to time and
according to the instructions of the law and the instruction of the memorandum and
regulations of the Company.

42  To fulfil his duties at the Company, honestly, devotedly, loyally, and efficiently while
dedicating all his might therefore and using his knowledge and experience to the
benefit of the Company and for the promotion of its objectives.

4.3  The signing of this agreement and the execution of the position do not, explicitly or
implicitly, breach any previous undertaking by the Employee.

4.4 To avoid fulfilling any other position or taking part in any other business
whatsoever, be it for a wage or not, unless he had received approval therefore in
advance and in writing from the Company's CEQ and according to the approval

terms.
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Wages

5.1  The Employee will receive a monthly wage of NIS 14,500 gross for a fulltime job and
which shall be paid up to the 9™ of each month during his work term, for the previous
month (hereinafter: the "Wages").

5.2 For the avoidance of doubt, it is hereby clarified that all payments to be received by
the Employee from the Company will be gross payments and all taxes and/or fees

and/or payments to be deducted therefrom by any law will be deducted therefrom.

5.3  The Wages as aforesaid above will be updated according cost of living allowances as
mandated by law.

Social Benefits

6.1 The Employee will be entitled to a company car (private) of an engine size of at least
1600. The vehicle expenses and the use thereof will be paid by the Company,
excluding parking tickets and any other fine.

6.2  The Company will not bear the vehicle use equivalent.

6.3  The vehicle will be returned by the Employee to the Company at the termination of
their working relationship, and its clarified that the Employee will have no right of
lien to the vehicle.

Trial Period

7.1 The first six months will be a trial period as part of which each one of the parties
may advise of its wish to termination the contract by a 15 days advanced notice.

Refunds on the Job

The Employee will be entitled to a refund for board and lodgings and telephone calls made
while on the job at home, in Israel or abroad, in accordance with the procedure as to be
approved by the Company from time to time.

Annual Vacation

9.1 The Employee will be entitled to an annual vacation of 13 work days per year for full
wages. The date of the Employee's vacation will be coordinated with the parties'
mutual consent.
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11
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9.2  The right to accumulate vacation days will be limited to up to two annual quotas.

9.3 Should the parties agree to vacation payment or vacation payment had been paid, the
vacation payment will be in accordance with the Wages as detailed in section 5.1
above.

Convalescence

The Employee will be entitled to annual convalescence fees in accordance with Israel's
applicable law.

Sick Days

The Employee will be entitled to sick days and to accumulate them, according to Israel's
applicable law.

Pension Fund
The Company will forward from the Employment Beginning Date, to a pension fund
recognized by the Income Tax Authority, according to its choosing, 7.5% of the Wages at its

expense as well as an addition 2.5% of the Wages at the Employee's expense.

Directors Insurance

13.1 The Company will set aside from the Employment Beginning Date for the Employee
and/or deduct from his wages during the term of his employment by the Company, to
the Mivtahim pension fund and/or directors insurance as the Company may choose,
the following amounts:

13.1.1 The Company will set aside 5% of the Wages, due to the pension component.

13.1.2 The Company will set aside 8.3% of the Wages, due to the severance pay
component.

13.1.3 The Company will deduct, due to the Employee's share, 5% of his Wages and
will transfer them to the abovementioned pension fund and/or the directors
insurance.

13.1.4 The Company will set aside up to 2.5% of the Wages due to loss of working
capacity.
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13.2  The parties agree that the payments to the directors insurance policy due to severance
pay are at the expense and instead of the severance pay as far and as much as it will
be due to the Employee.

14 Confidentiality and Non-Competition

14.1 The Employee declares and undertakes that while he is an employee of the Company
and following the termination of his work with the Company for any reason
whatsoever and as a result of any party's initiative, he will keep fully and absolutely
secret any information, knowledge and details which are related to the Company
and/or subsidiaries and/or linked and/or associated companies and/or by their actions
and/or by their plans and/or by working in any thereof, which came to his be known
to him while and/or due to his working with the Company (hereinafter: the
"Information"), and hereby undertakes not to disclose, deliver and forward to any
third party whatsoever, directly and/or indirectly, the Information and/or any part
thereof, and will not make any use thereof, whether by himself or by others, both
during his work with the company and after its termination, excluding using it for the
benefit of the Company, which is required as part of fulfilling his roles therein.

142  The Employee hereby undertakes that throughout the term of this Agreement as well
as for an additional term of another 12 months from the day of the termination of his
employment by the Company, for any reason whatsoever and as a result of any party's
initiative, he will not deal with, nor be employed by, nor take part in, nor directly or
indirectly participate, be it alone or with another and/or others and whether as part of
any corporation and/or body, in any occupation and/or activity which to harm and/or
compete with in anyway, directly and/or indirectly, the Company and/or any
subsidiary and/or linked company and/or associated company.
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The instructions of this section as to non-competition will apply to the relevant fields
of business and/or activities of the Company.

Copyrights
For the avoidance of doubt it is hereby stipulated that the Employee has no and shall have no

copyrights and/or other proprietary rights whatsoever in any creation, innovation, invention,
patent, trademark, sample, research, report, specification template, drawing, software and/or
other right whatsoever in regards with the execution of his work at the Company and/or any
other document he had made, prepared or participated in the making of as aforesaid as part of
his work and all of these shall be the full and exclusive property of the Company, and the
Employee undertakes to sign any document and statement, as far as he shall be required to do
so by the Company, to validate as aforesaid above and to execute it.

Term of Emplovment

16.1

16.2

16.3

16.4

16.5

The Employee will be employed by the Company starting from the Employment
Beginning Date, until the termination of this Agreement by any of the parties.

The termination of this Agreement will be carried out in writing by any of the Parties
without having to reason it, at least 30 days in advance (hereinafter: the "Advanced
Notice"). During the term of the Advanced Notice the Employee will be entitled to his
full Wages and the remaining payments due thereto according to this Agreement and
only that he is at the Company's disposal fully as aforesaid in this Agreement.

Despite the aforesaid in section 16.2 above, the Company will be entitled to terminate
this agreement in writing and without an Advanced Notice should the Employee do
something for which the Company is entitled to dismiss him under the circumstances
which deny the Employee by law his right to severance pay and/or advanced notice.

Upon the end of this agreement the Employee undertakes to deliver to the Company
all documents, Information and any other material connected with his work, which are
in his possession on the date of the termination of his employment by the Company,
and not to leave any copy and/or record thereof whatsoever of the abovementioned
documents and/or the Information, all or part thereof.

Until the end of the term of the Agreement (including during the Advance Notice
Term) the Employee will be obligated to continue fulfilling his full work at the
Company, including full training of his replacement, unless the Company had advised
him otherwise explicitly and in writing.

General
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17.1 For the avoidance of doubt it is clarified that all sums and benefits given to the
Employee according to this agreement or due thereto (including all payments due
therefore as aforesaid in the directors insurance and pension fund sections as aforesaid
above) are gross, and the tax therefore will apply to the Employee, and the Company
will deduct the tax by law, and all unless otherwise and specifically noted in herein.

17.2 The Employee declares that in this agreement, in the terms and payments detailed
therein, all employee rights due to the full term of the agreement and the termination
of the work for any reason whatsoever are exhausted, and he has no and will have no
further claims and/or arguments of any kind whatsoever towards the Company due to
his employment by the Company and the termination thereof, and there will be other
agreement or arrangement which will apply to the parties' relationship, be it collective
or another.

17.3  This agreement expresses the full contract between the Employee and the Company
and all arrangements, presentations, letters, or understandings which existed as part of
the negotiations to have the Employee join the Company, which were not specifically
expressed in this contract will be void.

17.4  Any change and/or amendment to this agreement will not be in force unless done in
writing and with the signatures of both parties.

17.5 The parties agree that any notice to be sent by one party to the other by registered
mail will be considered as if received by the other party within 72 hours from its
dispatch, and if delivered by hand, as if received on the date of its delivery.

17.6  The parties addresses are as detailed at the top of this agreement.

And in witness thereof the parties have signed:

[Stamp + Signature — Card Guard
Scientific Survival Ltd. +illegible]

The Company The Employee
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Appendix To Emplovment Asreement — Intellectual Property

Which was made and signed on S_of the month of October 2010
Between

Card-Guard Scientific Survival Ltd.
(Hereinafter: the "Company")

On the first part;

And between:

Nir Geva, ID 025527417
Of 6 Yoash St.. Nes Ziona
(Hereinafter: the "Employee")

On the second part:

Whereas the Employee is employed by the Company and the parties' work relationship
is settled by an employment agreement (hereinafter: the "Employment
Agreement");

And whereas the parties are interested in settling the Employee's terms of employment in
anything regarding the topics included in this appendix hereunder;

Therefore the parties have agreed as follows:
1. Preamble

1.1 Section headings are for convenience only and are not to be used to interpret this
agreement.

1.2 This appendix is written in the masculine form as a unified appendix for both female
and male employees for convenience only.

2 Addition and Amendment of Sections from the Employment Agreement — Intellectual

Property

2.1 All intellectual property, including, inter alia, patents (including an invention which
can be the subject of a patent), copyrights, samples, trade secrets, knowledge and/or
other rights, including all document which had been delivered to the Employee due to
his work in the Company which are related to the intellectual property, even if they
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2.2

23

2.4

were developed by or with the help of the Employee, during the term of this contract,
will remain exclusively owned by the Company, and the Employee will assign or
transfer his rights, if such exist, in the information as aforesaid to the Company. The
Employee will immediately advise and reveal to the Company any invention or idea
he had thought of, developed or applied to practice during his work in the Company —
be it by himself or with others — and which: (a) is related to the Company's business,
technologies, applications or research and development; (b) were fully or partially
developed during his work hours at the Company and/or while using the Company's
equipment, the Company's facilities or the Company's trade secret; or (¢) which is
derived of the work the Employee had carried out for the Company. The Employee
agrees to forward to the Company or anyone it so chooses, any right and/or ownership
of the inventions as aforesaid and of any intellectual property based on inventions as
aforesaid, and all based on the global rule. The Employee undertakes, in accordance
with the Company's request and at its expense, to transfer any right thereto, including
to help with the drawing and description of the invention, as far as it is required by the
Company so that it can be registered, in regards with the application of a patent or any
legal defense, and this without any additional return for the Employee. The Employee
will refer to the information relating to the invention as confidential information.

The instructions of this section will apply even after the expiration of the employee
employer relationship between the Company and the Employee for any reason
whatsoever or once this agreement expires, without any time limitation.

For the avoidance of doubt, it is hereby made clear that the aforesaid in section 2.1
above will apply also to the matter of inventing a service as it means in the Patent
Law 5727 — 1967 (hereinafter: the "Patent Law"), however, in any case the invention
of the services will be the Employee's property (instructions of section 132 (b) of the
Patent Law will not apply) unless the Company agrees thereto otherwise in writing.

The Employee will not be entitled to royalties or other payments due to and/or in
regards with the rights mentioned in sections 2.1 and 2.2 above and/or in connection
with service inventions and/or in connection with their commercial use or other use of
rights and/or inventions as aforesaid. The instructions of its section will be considered
for all intents and purposes as an agreement as it means according to section 134 of
the Patent Law. meaning, it is agreed that the Employee is not entitled to any return
whatsoever due to a service invention, and that he will not apply on this matter to the
committee for compensation and royalties as in by the Patent Law (hereinafter: the
"Committee").

It is hereby agreed that if, despite the aforesaid above, the Employee or anyone on his
behalf does appeal to any institute whatsoever regarding his entitlement to royalties or
other payments in connection with the rights mentioned in section 2 above or in
connection with service inventions and/or in connection with the commercial use or
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other of the rights and/or invention as aforesaid, and if due to this appeal the
Company is obligated by said body to pay the Employee, or anyone on his behalf, any
return whatsoever due to the above detailed rights, the sum for which the Company is
debited will be viewed as the Employee's debt towards the Company which can be
offset from any sum due to the Employee by the Company according to this or
another agreement, including from the sum which the Company is obligated to pay as
aforesaid.

3 Miscellaneous
3.1 The instructions of this appendix supersede any other consent or agreement with the
Employee, whether oral or in writing, only in anything concerning the matters settled

therein explicitly.

3.2 The remainder of the Employee's terms of employment will continue to be in force, so
long as they are not explicitly cancelled or changed herein.

And in witness thereof the parties have signed:

[Stamp + Signature — Card Guard
Scientific Survival Ltd. (illegible)
Rehovot (illegible) + illegible] Nir Geva

The Company The Employee
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Promissory Note — Confidentiality

Whereas Card Guard Scientific Survival Ltd. (hereinafter: the "Company") deals with different
projects which are based on confidential information and owns commercial secrets of a confidential
value;

And whereas Nir Geva, ID 25527417 (hereinafter: the "Employee"), may be exposed to
confidential and/or classified materials as part of his employment:

Therefore, the Employee declares and undertakes towards the Company as follows:

1. Confidentiality

1.1  The Employee knows and he acknowledges that during his work he will have access
to and information will come to his possession, which is confidential and/or valuable
information belonging to the company, including its trade and business secrets from
different sources, both directly and indirectly, and that exposing this confidential
and/or valuable information to the Employee is essential for the performance of the
Employee's tasks.

1.2 The confidential and/or valuable information which is included in this promissory
note can come from different sources, whether in writing or orally, and it includes
information, knowledge, data, ideas, plans and trade secrets which are of value to the
Company, ideas, processes, research works as well as information and data regarding
the Company's many assets, its economic, business and marketing plan, the
Company's price and rates, information regarding marketing strategies, technical
information, information regarding clients, financial and economic information,
information regarding transactions, work methods, literary material or any other
information relating to the Company's activity and its actions and business contacts of
different companies which are connected business wise with the Company and/or
have any other connection with the Company (all of which shall hereunder be jointly
referred to as the "Information").

1.3 The Information, to which this promissory note refers, will not include information:
(a) which is public knowledge not due to the breach of the Employee's duties; (b)
information the Employee is required to disclose by a demand of a competent judicial
authority, and no more than the minimum he is required to disclose.

1.4  The Employee declares the Information is the sole property of the Company and that
it is available for the Employee's use and knowledge solely for his work. The
Employee declares that the Information is confidential, unique information which is
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1.5

1.6

1.7

1.8

1.9

the asset and property of the Company and that revealing it without permission is to
seriously damage the Company.

The Employee undertakes to keep in absolute confidentiality, not to deliver and not to
reveal the Information, not directly and not implicitly to a third part or any other
person, but with the Company's advanced and written approval. The Employee will
not give any third party or other person access to the Information, which was made
known to him as part of providing services for him by any body whatsoever, for any
reason whatsoever, but with the Company's advanced and written approval, and all
excluding any of the Company's employees and/or suppliers or on its behalf, who
need to know the Information so as to carry out his undertakings.

The Employee understands that the Company may in future receive confidential
information from third parties which the Company shall be obligated to keep
confidential, in regards with the Company. The Employee undertakes to keep such
information secret and not to reveal it to bodies which are not authorized therefore.
The terms of this promissory note will apply to such information.

The Employee will not remove from the Company's offices' premises or take with him
and deliver to others any photocopy, file, correspondence, plan, agreement, list or any
other document in any other form which is somehow related to his activity not for
work purposes, but with an advanced and written approval. Should the Employee
receive an advanced and written approval to do as aforesaid above, the Employee
undertakes to return any such document to the Company immediately upon its first
demand.

The Employee will make no use or abuse whatsoever of the Information and will not
apply the Information and/or part thereof in any way but with the Company's
approval, including but without derogating from the generality of the aforesaid, the
Employee will not publish the information or any part thereof in any way whatsoever,
including advertising in the newspapers.

The Employee undertakes to make sure all materials, including electronic ones,
related to his work, which were made redundant, will be shredded and destroyed.

The Employee's personal computer and computers used by the Employee will be
locked by a secret PIN number according to the instructions of the Company's 1T
manager.

The Employee will refrain from discussing any of the Company's confidential
information via telephone and/or cellular phone in the presence of persons who are
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not involved and/or in any other unsecure way, according to the instructions of the
Company's IT manager.

1.12  The Employee undertakes that anything concerning the Information received as Hard
Copy will be kept in a secure file under a false name.

1.13  The Employee will be aware of the presence of unfamiliar persons in the Company's
offices and will report it to the relevant bodies as necessary.

1.14 The aforesaid in section 1 hereto above will be in force even following the
termination of the Employee's term of employment by the Company.

2. Breach of the Promissory Note. Enforcement

2.1 The Employee confirms that the breach of any undertaking whatsoever herein by any
person on his behalf which was exposed to the Information due to failure of the
Employee himself to exactly follow the instructions hereto, will be considered a
breach of this promissory note by the Employee.

2.2 The Company has the right to enforce this promissory note and any part thereof and
this right will not prejudice the Company's right to alternative reliefs.

2.3 The Israeli law will apply to this agreement. The district court of Tel Aviv — Yafo will
have exclusive local jurisdiction over any matter relating to, involved in, or derived of
this agreement. In any case of contradiction between this agreement and the Law,
only the contradicting section will be deleted and the agreement will not be cancelled.

2.4 The aforesaid is not to derogate from the instruction of the law and/or the Employee's
undertaking to confidentiality and non-competition as set in his employment
agreement.

. . . Nir Geva 7/2/10
And in witness thereof I have signed: Employee name Date
PATENT
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