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Wistron InfoComm (Kunshan) Co., Ltd. “T}'st\a,i’éﬁi }7“’? “ }‘/( et #% Lé

Employment Agreement (7 ‘

Employee Number 1107756 (N30ORR1)

Employee Name Henry Xiang
Wistron InfoComm ( Kunshan ) Co., Ltd. ( hereinafter referred to as Party A ) agreed
to employ Mr./Ms. Henry Xiang (hereinafter referred to as Party B) and Party B has
agreed to such employment. Upon mutual agreement dated July 5, 2011
{Registration Date} and in accordance with People's Republic of China Labor Contract
Law, the provisions of relevant laws and regulations, Labor Contract Regulations of
Jiangsu Province, and the People's Republic of China Labor Law, both parties agree to
* follow the legal, fair principles of justice, equality, consensus, good faith, in the
signing of this agreement:
1. Party A:
Party A Residence: No. 168, First Avenue, Kunshan Combined Tax-Free Zone
Legal representative or person in charge: Robert Huang
2. PartyB:
Name: Henry Xiang
Domicile Address; No. 57 Lunzhuag Fast Lane Shu-Chan District, Shu-Chen City,
Shuzhou Providence
Resident Identity Card Number: 321302198906268857
3. Employment contract duration:
3.1 This contract is effective from July 5, 2011 to July 5, 2014.
3.2 Party B shall pass said probation period, in accordance with law provisions,
but the probation period may not exceed & months. Party A shall assess Party B
during the probation period and Party B shall become a permanent employee
after assessment. If Party B, during the probation period does not meet the
employment conditions, Party A shall explain to Party B the reason for the
termination of employment contract.
4,  Work scope and work place :
4.1 Party B shall, in accordance with the requirements of Party A, after
consultations, shall be employed as Agsistant Worker, Party A shall evaluate Party B

in accordance with operational needs and performance, and in reasonable good faith,
Party A may reassign Party B's employment, and Party B agrees to Party A's
arrangement. »

4.2 Party A’s arrangement of Party B employment requirement and scope shall
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comply with labor standards and national laws and regulations, and also Party A's
established publicized rules and regulations. Party B shall fulfill obligations in
accordance with the contents of Party A’s work arrangements and prescribed work
on time to satisfy the quality requirements.

4.3 Party B’s workplace shall be in Kunshan City, Jiangsu Province, No. 168, First
Avenue, Kunshan Combined Tax-Free Zone, Party A may change Party B’s work
location in accordance with Party A’s need under the principle of good faith.

5.  Working hours, vacation.

5.1 Party A shall implement the national system of working hours, and both
parties shall reach a consensus in terms of working hours and rest, with an average of
40 hours per week:

5.2 Party A shall strictly comply with the statutory working hours, regufate
overtime, guarantee Party B adequate rest and pay for overtime work. Party A shall
reach a consensus with Party B in which Party B shall be given time off or overtime
pay wages, and any annual leave shall involve changes in shifts.

5.3 Party A’s paid annual leave shall be made in accordance with regulations for
Party B's arrangement for paid annual leave.

6. Compensation

Party A shall pay wages to Party B at least once a month in the form of legal currency,
and shall not be unreasonably withheld or delay payment of wages. Party B shall
provide normal working hours of labor, and wages paid by Party A to Party B shall not
be less than the local minimum wage standard.

6.1 Party A shall guarantee that monthly salary shall be disbursed on the 10" of
each month.

6.2 Party B’s probation base salary is $1,140 per month.

6.3 As agreed to by both parties, Party B’s basic salary is $1,140 per month. After
adjusting its wage salary and bonus payments based on internal staff management
practices, the pay for performance appraisal shall be determined in accordance with
the internal allocation based on job performance of Party B.

6.4 Party A, in accordance to business efficiency, the local government
announced wage guidelines, guidance wage levels, shall reasonably raise wages for
Party B. Party B’s wage growth shall be determined in accordance with individual job
performance.

6.5 Party B's overtime shall be determined using the basic salary as the base
unit.

6.6 Party A shall not be obligated to pay basic salary and performance pay to
Party B during Party B’s personal leave period.

7. Insurance
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7.1 Both parties shall be insured and promptly pay insurance fees. By law Party
B’s fees shall be deducted from the wages of Party B by Party A.

7.2 Party A shall publicize Party B’s payment of insurance. Party B has the right
to inquire the status of insurance and Party A shall provide explanation.

7.3 If an accident occurs to Party B, Party A shall be responsible for timely
treatment, or provide assistance and within the specified time, report to the labor
and social security administrative departments for injury claim. Party B shall be given
the work injury medical treatment as necessary.

8. Labor protection, working conditions and protection against occupational
hazards

8.1 Party A shall inform Party B regarding possible occupational hazards, and
shall conduct occupational safety and health education to prevent accidents and
reduce occupational hazards.

8.2 Party A shall comply with state regulations to provide the necessary
occupational safety articles, If Party B engages in hazardous work, then Party A shall
arrange to have Party B periodically conduct health checks.

8.3 Party B shall strictly comply with the safety rules. Party B has the right to
refuse illegal command given by Party A’s managers in forcing dangerous operations.
8.4 Party A shall, in accordance with the national provisions of women and

young workers provide protection to Party B.

8.5 For Party B's iliness or work related injury, Party A shall implement the

treatment period in accordance to the national regulations.

9. Labor discipline

Party A’s labor discipline rules shall comply with the existing rules and regulations
and announced to Party B and Party B shall comply.

9.2 Party B shall comply with Party A’s internal regulations (including those set
hefore reporting for duty) and Party A’s instructions and relevant national laws to
perform its duties, and shall endeavor to protect Party A’s interests, and shall not
engage in any adverse work or activity to Party A,

9.3 Party B shall faithfully fulfill the obligations of the Party A and shall not have
a third party to perform the tasks on its behalf.

9.4 During the period of the existence of a contract, without the prior written
consent of Party A, Party B shall not, work for others at the same time, or delegate,
advise or engage in other part-time behavior to impede its performance and duties,
nor may Party B engage in business or project similar to business of Party A.

9.5 If Party B violates the terms aforementioned terms Party A may request
damages arising from the breach as compensation. Party B’s total derived benefits for
the period in violation shall be the minimum amount of damages incurred.
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9.6 Party A may request Party B that within a certain period (not to exceed two
years}, to refrain from engaging in, or operate in direct competition with the Party A’s
line of business. Party A shall notify Party B in writing in such an event, and the two
parties should agree to the amount of liquidated damages.

9.7 If when Party B executed this agreement and results in damages to Party A’s
lives, property, or health. Party B shall accept Party A’s proposed remedy in
accordance with the law.

10. Training

10.1 Party B shall within the contract period accept the Party A’s training and be
ready to accept the Party A’s assessment.

10.2 If Party B accept Party A’s fund for educational training (including domestic
and foreign training), Party B shall extend the service period by the length of the
educational training. Both parties shall enter into an agreement for that purpose. If
there is no agreement, Party B shall extend the work period by five times the training
period. If Party B is dismissed or quits in the post-training period of the service, Party
B shall repay Party A's losses in accordance with Section 12.1 and Section 17.4,

11. Cancellation and termination of employment contracts

11.1 Party A and Party B agree that a consensus by the parties may terminate
this contract.

11.2 Party B may terminate this agreement by giving Party A thirty day advance
written notice. Party B may terminate the contract with three-day advance notice
before the probationary period ends.

11.3 Party A may terminate the agreement if Party B is under the following
circumstances:

11.3.1 If Party B does not meet the conditions for employment during the
probation period;

11.3.2 If Party B commits a serious violation of Party A's rules and regulations;

11.3.3 If Party B commits gross negligence, malpractice, causing significant
damage to Party A;

11.3.4 If Party B has a working relationship concurrently with other employers,
which impacts the completion of the Party A's tasks, or refuses to correct proposals
by Party A;

11.3.5 If Party B commits fraud, or use coercion on another party or change the
employment contract or distort the contract’s true meaning;

11.3.5 If Party B were investigated for criminal violations.

11.4 Notwithstanding the foregoing, Party A may give a 30 days of notice to
Party B in writing, or pay Party B one month's salary, then Party A may terminate this

agreement:

PATENT
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11.4.1if Party B has illness or suffers a non-work related injury; after completion
of medical treatment is not able to do his original work or in another work as
arranged by the Party A;

11.4.2 If Party B is cannot complete the work after training or adjustment in
work position;

11.4.3. Major changes occurred after the labor was drafted, so that the original
labor contract cannot be fulfilled by the parties. The parties cannot come to an
agreement on amending the employment contract.

11.5 Under any of the following circumstances, this agreement shall terminate:

11.5.1 When the agreement expires;

11.5.2 When the parties have agreed to terminate upon meeting certain
contractual conditions;

11.5.3 When Party B began to enjoy the certain retirement-age insurance
benefits;

11.5.4 When Party B dies, or is legally declared dead;

11.5.5 As result of laws and administrative regulations.

12. Effect of Termination

12.1 For rescission or termination of this contract, Party B need to compensate
Party A:

12.1.1 Unless otherwise provided by law, if after the probation period, Party B
desires to terminate this contract, Party B shall give Party A thirty days written notice.
If Party B causes Party A economic losses then Party B shall be liable for damages
according to the law.

12.1.2 If Party B accepts the Party A’s fund for training and signs the training
contract, at which point Party B fails to perform, then Party B shall be required to
compensate for Party A's losses.

12.1.3 Seciion 10, 11, 12, and Annex |, Annex Il shall remain effective after the
termination of this contract.  All other existing rights or obligations remain
unaffected.

12.2 Party A is not required to compensate Party B under the following
circumstances:

12.2.1 Party B does not meet the conditions for employment during the
probation period;

12.2.2 Party B's violation of Party A's rules and are dismissed or expelled;

12.2.3 Party B has been sentenced by the court.

12.3 If this agreement is terminated, Party B is not required to compensate
Party A under the following circumstances:

12.3.1 By illegal restriction of personal freedom by means of forced labor:
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12.3.2 1f Party A falls to pay wage;

12.3.3 Party B’s voluntarily resignation with the consent of Party A,

12.4 Upon termination of the parties’ relationship, Party B shall follow Party A's
internal rules for the transfer process, and shall not request additional compensation
and other fees.

13. No Infringement

13.1 Party B agrees that during the period of employment that all creation is his
own and Party B shall not infringe the intellectual property of others, and at the
same time agrees to respect the intellectual property of others.

13.2 Party B agrees to use only legal software during period of employment and
shall be provided legal software. Party B shall not knowing bring illegal software to
the work place, if discovered shall be confiscated and punished accordingly. If Party B
violates any intellectual property rights Party B shall borne all legal liability.

14. Contract renewal

Before the contract expires, Party A will issue a notice of intention to renew the
contract. If Party B chooses not renew the contract after receiving the notification
within the specified time, the contract shall be deemed automatically terminated,
15, Governing Law
Party A and Party B agree to abide by the terms of the contract. For terms not
specified in the contract, Party A's internal regulation or the relevant laws shall
govern. If Party A's regulations are unclear then the issue shall be governed by Labor
Contract Law, Labor Law and the relevant legal provisions, The contract shall be
governed by the laws People's Republic of China.

16. Special arrangements

16.1 Party’s A internal rules and regulations and this contract shall be legally
binding.

16.2 A separate service and training agreement signed by both parties shall have
the same legal effect as this contract.

16.3 Party A’s shall pay damages in accordance with the Labor Law in the event
of a breach.

16.4 If Party B breaches by non-performance of the contract, then Party B shall
be required to compensate Party A for training costs and economic losses.

17. Labor dispute

Labor dispute shall be resolved through settlement talks. If either party is
unwilling to settle or if settlement fails, the parties may enter into labor dispute
mediation committee for mediation. If mediation fails, one can further apply to the
labor dispute arbitration committee for arbitration. Both parties may also approach
the labor dispute arbitration committee for arbitration. The party requesting
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arbitration shall initiate a written application within sixty days to the labor dispute
arbitration committee. The party disputing the arbitration results may flle a lawsuit in
the people's court within fifteen days from the date of receipt of the written
arbitration award.

18. Other Arrangements

Wistron InfoComm ( Kunshan ) Co., Ltd. is a part of the Wistron Group, and has the
same legal status as a subsidiary as Wel Chi InfoComm ({ Kunshan ) Co., Ltd. , Wei Hsin
InfoComm ( Kunshan ) Co,, Ltd. , Wei Teng Technology service { Kunshan ) Co., Ltd.
Kunshan Wei Long computer Technology services Limited , SZWISI Optronics

( Kunshan ) Co., Ltd. , Wei Yun Advanced Materials { Kunshan } Co., Ltd. Kunshan Wei
Cong digital Technology Co., Ltd. Kunshan Wei, which are all deemed to he Party A .
Party A may make adjustment in Party B’s employment within any of the foregoing
subsidiaries under the principles of good faith and the terms of the contract remain
effective.

Annex [, Annex Hll, and other written agreement shall be incorporated by
reference and be given the same legal effect as this contract.

19. Miscellaneous

19.1 During contract period, if Party B changes domicile address or mailing
addresses, contact information and other changes, Party B shall promptly notify Party
A of the changes in order to facilitate communication.

19.2 Matters not addressed by the contract matters shall be resolved according
to the relevant national regulations. If there are no national regulations on point,
then the two parties shall settle through mediation.

19.3 This contract shall not be changed or aitered,

19.4 The contract may be signed in duplicate, giving each duplicate copy the
same legal effect. Each party shall retain a copy of the contract.

Party A (Seal): Party B Signature: Henry Xiang
Legal representative or agent: ID number: 321302198906268357
Address: No. 168, First Avenue Address: No, 57 Lunzhuag East Lane

Shu-Chan District, Shu-Chen City,
Shuzhou Providence

Kunshan Combined Tax-Free Zone

Date signed: Date signed: July 5, 2011
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Changes in the contract records
By mutual consent this employment contract signed as of date are changed as follow:

Party A (Seal): Party B Signature:

Legal representative or agent

Date signed: Date signed:

PATENT
REEL: 032694 FRAME: 0493



Annex | - Confidentiality Agreement

1. In this contract the meaning of “confidential information” refers to the period of
Party B8’s employment, whereby Party B uses of Party A’s facilities, resources or
due to the nature of his position, either directly or indirectly, receives or is
knowledgeable regarding the creation or development of information; or is in
contact with information that are labeled as “confidential” or other similar
legend, whether or not if such information is in writing, or has been completed
or is in the process of applying for patents or other intellectual properties, such
as data from:

{1) manufacturing, marketing, purchasing, pricing, valuation, human resources
and finances, information or communications, existing and potential customers and
their needs, employees, customers, suppliers, distributors, and other information
relating to business activities of Party A.

{2} computer programs and all related information.

{3} concept, discovery or ideas conceived, For example, results of research and
development programs, procedures, formulas, inventions, and computer-related
equipment or knowledge, skills, expertise, design, drawings, and technical papers.

{4) other relevant information or other activities of the Party A which is not
generally knowledgeable unless to those engaged in similar businesses or activities.

{5) ideas derived from knowledge of the aforementioned materials or
information.

2. Party B, during the term of this contract, shall not use his/her position in Party
A's employment to receive the benefits of any suppliers or customers, nor use
his position or status to seek benefits from such third parties. Party B or its
family may not participate in activity may be pose to a conflict of interest or
compete with Party A or Party A’s customers. Party B shall ensure that all of
Party A’s confidential information remain confidential and shall not disclose
them without the prior written consent of Party A or unless such information is
disclosed during the proper performance of Party B's duties. Party B shall not
inform, transfer or in any way disclose confidential information to third parties
or released them to the public, or use or make use of the information for
himself or third parties, effective even after leaving his position. If Party B leaks
Party A's trade secrets to any third party, all proceeds from such benefit shall be
returned to Party A, and Party B shall, in accordance with Article 7, pay for
punitive damages and compensate Party A for all other damages incurred.
Additionally, with respect to Party B, Party A may terminate all valid and existing
contracts immediately.

3. Party B shall not use confidential information from his former employers or
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other information from third parties without proper written authorization.
Party B shall not use any confidential information belonging exclusively to Party
B’s former employer or from other unauthorized sources. Party B guarantees not
to disclose confidential information of others for Party A’s use.

When receiving confidential information of others, Party B shall inform Party A's
relevant personnel, and shall treat such confidential information in accordance
with the confidentiality provisions as agreed to by Party A and the third party.
When Party A's confidential information is made publicly available, Party B
confidentiality obligations shall terminate accordingly.

Before commencing employment, Party B shall disclose to Party A the existence
of any documents which may prevent Party B from fulfilling the duties or
obligations of this contract as well as Party A’s confidentiality agreement. Party B
shall memorialize such arrangement in accordance with Article 17 Special
Arrangement. Otherwise Party B shall completely fulfill the terms of this
confidential agreement and the terms of the employment contract.

In addition to the legal effect in the event of breach as agreed by the parties, if
Party B breaches any of the above covenants, then Party B shall be liable for
legal obligations. Party A may dismiss Party B immediately in accordance with
this contract in addition to pursuing other remedies for breach. Party B is also
liable to Party A the equivalent to three months’ pay as punitive damages for
such breach in addition to be liable for all damages suffered by the Party A and
other loss of benefits (including, but is not limited to, attorneys' fees and other

litigation costs)
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Annex |l of intellectual Property Rights

Party A retains exclusive ownership to any of Party B’s inventions created during
the course of employment which includes any engineering, product design,
drawings and description, computer software, maps and other copyrighted work.
Unless otherwise provided by law, all ownership shall belong to Party A; Party B
is entitled to authorship for the work. Without the written consent of Party A,
Party B shall not use or permit others to use the work during the copy
protection term of such work.

Party A retains exclusive ownership or the right to file patent to any inventions
Party B created as the result of task completion for Party A or for which Party B
primarily utilize Party A's material and technical resources. For a period of one
year after the termination or expiration of this agreement, Party A retains
exclusive ownership of Party B’s invention, design, or other intellectual property
{made individually or in conjunction with others) that relate to Party A’s main
business areas.

Party B's use of Party A’s information or equipment which result in complete
invention, design, discovery or intellectual property (whether made individually
or in conjunction with others) and any modification or improvement thereof,
Party A shall retain exclusive ownership regardless of whether such inventions
meet the patentability requirement under the patent laws of the People's
Republic of China.

Copyright and patents shall be governed by the preceding three provisions. In
addition, Party A owns any rights to any Party B’s creation of intellectual
property or technical knowledge which relates to Party A’s main business areas
and development during course Party B's employment.

With regards to any intellectual properties or technical knowledge conceived,
Party B shall promptly inform Party A and assist Party A to complete the
application or registration to perfect such intellectual property rights as
necessary.
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Wistron infoComm (Kunshan) Co., Lid.

Employment Agreement

Employee Number K1107755 (N30RK2)

Employee Name Tony T Li
Wistron InfoComm ( Kunshan ) Co., Ltd. ( hereinafter referred to as Party A ) agreed
to employ Mr./Ms. Tony T Li (hereinafter referred to as Party B) and Party B has
agreed to such employment. Upon mutual agreement dated July 5, 2011
(Registration Date) and in accordance with People's Republic of China Labor Contract
Law, the provisions of relevant laws and regulations, Labor Contract Regulations of
Jiangsu Province, and the People's Republic of China Labor Law, both parties agree to
follow the legal, fair principles of justice, equality, consensus, good faith, in the
signing of this agreement;
1. Party A:
Party A Residence: No. 168, First Avenue, Kunshan Combined Tax-Free Zane
Legal representative or person in charge: Robert Huang
2. PartyB:
Name: Tony T Li
Domicile Address: No. 15 Longwo Zhu, Shanhan Villiage, Dushan Township, Anlai
County, Shuzhou City, Anhui Providence
Resident {dentity Card Number: 341122198706162618
3. Employment contract duration:
3.1 This contract is effective from july 5, 2011 to July 5, 2014.
3.2 Party B shall pass said probation period, in accordance with law provisions,
but the probation period may not exceed 6 months. Party A shall assess Party B
during the probation period and Party B shall become a permanent employee
after assessment. If Party B, during the probation period does not meet the
employment conditions, Party A shall explain to Party B the reason for the

termination of employment contract.
4.  Work scope and work place :

4.1 Party B shall, in accordance with the requirements of Party A, after
consultations, shail be employed as Assistant Worker. Party A shall evaluate Party B

in accordance with operational needs and performance, and in reasonable good faith,
Party A may reassign Party B's employment, and Party B agrees to Party A’s
arrangement.

4.2 Party A's arrangement of Party B employment requirement and scope shall
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comply with labor standards and national laws and regulations, and also Party A’s
established publicized rules and regulations. Party B shall fulfill obligations in
accordance with the contents of Party A’s work arrangements and prescribed work
on time to satisfy the quality requirements:

4.3 Party B's workplace shall be in Kunshan City, Jiangsu Province, No. 168, First
Avenue, Kunshan Combined Tax-Free Zone, Party A may change Party B's work
location in accordance with Party A’s need under the principle of good faith.

5. Working hours, vacation.

5.1 Party A shall implement the national system of working hours, and both
parties shall reach a consensus in terms of working hours and rest, with an average of
40 hours per week;

5.2 Party A shall strictly comply with the statutory working hours, regulate
overtime, guarantee Party B adequate rest and pay for overtime work. Party A shall
reach a consensus with Party B in which Party B shall be given time off or overtime
pay wages, and any annual leave shall involve changes in shifts.

5.3 Party A's paid annual leave shall be made in accordance with regulations for
Party B’s arrangement for paid annual leave.

6. Compensation

Party A shall pay wages to Party B at least once a month in the form of legal currency,
and shall not be unreasonably withheld or delay payment of wages. Party B shall
provide normal working hours of labor, and wages paid by Party A to Party B shall not
be less than the local minimum wage standard.

6.1 Party A shall guarantee that monthly salary shall be disbursed on the 10™ of
each month.

6.2 Party B’s probation base salary is $1,140 per month.

6.3 As agreed to by both parties, Party B’s basic salary is $1,140 per month. After
adjusting its wage salary and bonus payments based on internal staff management
practices, the pay for performance appraisal shall be determined in accordance with
the internal allocation based on job performance of Party B.

6.4 Party A, in accordance to business efficiency, the local government
announced wage guidelines, guidance wage levels, shall reasonably raise wages for
Party B. Party B's wage growth shall be determined in accordance with individual job
performance.

6.5 Party B’s overtime shall be determined using the basic salary as the base
uhit.

6.6 Party A shall not be obligated to pay basic salary and performance pay to
Party B during Party B’s personal leave period.

7. Insurance
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7.1 Both parties shall be insured and promptly pay insurance fees. By law Party
B’s fees shall be deducted from the wages of Party B by Party A.

7.2 Party A shall publicize Party B's payment of insurance. Party B has the right
to inquire the status of insurance and Party A shall provide explanation.

7.3 If an accident occurs to Party B, Party A shall be responsible for timely
treatment, or provide assistance and within the specified time, report to the labor
and social security administrative departments for injury claim. Party B shall be given
the work injury medical treatment as necessary.

8. Labor protection, working conditions and protection against occupational
hazards

8.1 Party A shall inform Party B regarding possible occupational hazards, and
shall conduct occupational safety and health education to prevent accidents and
reduce occupational hazards.

8.2 Party A shall comply with state regulations to provide the necessary
occupational safety articles. If Party B engages in hazardous work, then Party A shall
arrange to have Party B periodically conduct health checks.

8.3 Party B shall strictly comply with the safety rules. Party B has the right to
refuse illegal command given by Party A’s managers in forcing dangerous operations.
8.4 Party A shall, in accordance with the national provisions of women and

young workers provide protection to Party B.

8.5 For Party B’s illness or work related injury, Party A shall implement the

treatment period in accordance to the national regulations.

9. Labor discipline

Party A's labor discipline rules shall comply with the existing rules and regulations
and announced to Party B and Party B shall comply.

9.2 Party B shall comply with Party A’s internal regulations (including those set
before reporting for duty) and Party A’s instructions and relevant national laws to
perform its duties, and shall endeavor to protect Party A’s interests, and shall not
engage in any adverse work or activity to Party A,

9.3 Party B shall faithfully fulfill the obligations of the Party A and shall not have
a third party to perform the tasks on its behaif.

9.4 During the period of the existence of a contract, without the prior written
consent of Party A, Party B shall not, work for others at the same time, or delegate,
advise or engage in other part-time behavior to impede its performance and duties,
nor may Party B engage in business or project similar to business of Party A.

9.5 If Party B violates the terms aforementioned terms Party A may request
damages arising from the breach as compensation. Party B's total derived henefits for
the period in violation shall be the minimum amount of damages incurred.
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9.6 Party A may request Party B that within a certain period (not to exceed two
years), to refrain from engaging in, or operate in direct competition with the Party A’s
line of business. Party A shall notify Party B in writing in such an event, and the two
parties should agree to the amount of liquidated damages.

9.7 if when Party B executed this agreement and results in damages to Party A’s
lives, property, or health. Party B shall accept Party A's proposed remedy in
accordance with the law.

10. Training

10.1 Party B shall within the contract period accept the Party A’s training and be
ready to accept the Party A's assessment.

10.2 If Party B accept Party A’s fund for educational training {including domestic
and foreign training), Party B shall extend the service period by the length of the
educational training. Both parties shall enter into an agreement for that purpose. If
there is no agreement, Party B shall extend the work period by five times the training
period. if Party B is dismissed or quits in the post-training period of the service, Party
B shall repay Party A's losses in accordance with Section 12.1 and Section 17.4.

11. Cancellation and termination of employment contracts

11.1 Party A and Party B agree that a consensus by the parties may terminate
this contract.

11.2 Party B may terminate this agreement by giving Party A thirty day advance
written notice. Party B may terminate the contract with three-day advance notice
before the probationary period ends.

11.3 Party A may terminate the agreement if Party B is under the following
circumstances:

11.3.1 if Party B does not meet the conditions for employment during the
probation period;

11.3.2 If Party B commits a serious violation of Party A’s rules and regulations;

11.3.3 if Party B commits gross negligence, malpractice, causing significant
damage to Party A;

11.3.4 If Party B has a working relationship concurrently with other employers,
which impacts the completion of the Party A's tasks, or refuses to correct proposals
by Party A;

11.3.5 If Party B commits fraud, or use coercion on another party or change the
employment contract or distort the contract’s true meaning;

11.3.6 if Party B were investigated for criminal violations.

11.4 Notwithstanding the foregoing, Party A may give a 30 days of notice to
Party B in writing, or pay Party B one month's salary, then Party A may terminate this

agreement:
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11.4.1If Party B has illness or suffers a non-work related injury; after completion
of medical treatment is not able to do his original work or in another work as
arranged by the Party A;

11.4.2 If Party B is cannot complete the work after training or adjustment in
work position;

11.4.3, Major changes occurred after the labor was drafted, so that the original
labor contract cannot be fulfilled by the parties. The parties cannot come to an
agreement on amending the employment contract.

11.5 Under any of the following circumstances, this agreement shall terminate:

11.5.1 When the agreement expires;

11.5.2 When the parties have agreed to terminate upon meeting certain
contractual conditions;

11.5.3 When Party B began to enjoy the certain retirement-age insurance
henefits;

11.5.4 When Party B dies, or is legally declared dead;

11.5.5 As result of laws and administrative regulations.

12. Effect of Termination

12.1 For rescission or termination of this contract, Party B need to compensate
Party A:

12.1.1 Unless otherwise provided by law, if after the probation period, Party B
desires to terminate this contract, Party B shall give Party A thirty days written notice.
If Party B causes Party A economic losses then Party B shall be liable for damages
according to the law.

12.1.2 If Party B accepts the Party A’s fund for training and signs the training
contract, at which point Party B fails to perform, then Party B shall be required to
compensate for Party A's losses.

12.1.3 Section 10, 11, 12, and Annex |, Annex !l shall remain effective after the
termination of this contract.  All other existing rights or obligations remain
unaffected.

12.2 Party A is not required to compensate Party B under the following
circumstances:

12.2.1 Party B does not meet the conditions for employment during the
probation period;

12.2.2 Party B’s violation of Party A’s rules and are dismissed or expelled;

12.2.3 Party B has been sentenced by the court.

12.3 If this agreement is terminated, Party B is not required to compensate
Party A under the following circumstances:

12.3.1 By illegal restriction of personal freedom by means of forced labor;
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12.3.2 If Party A fails to pay wage;

12.3.3 Party B's voluntarily resignation with the consent of Party A.

12.4 Upon termination of the parties’ relationship, Party B shall follow Party A's
internal rules for the transfer process, and shall not request additional compensation
and other fees.

13. No Infringement

13.1 Party B agrees that during the period of employment that all creation is his
own and Party B shall not infringe the intellectual property of others, and at the
same time agrees to respect the intellectual property of others,

13.2 Party B agrees to use only legal software during period of employment and
shall be provided legal software. Party B shall not knowing bring illegal software to
the work place, if discovered shall be confiscated and punished accordingly. If Party B
violates any intellectual property rights Party B shall borne all legal liability.

14, Contract renewal

Before the contract expires, Party A will issue a notice of intention to renew the
contract. If Party B chooses not renew the contract after receiving the notification
within the specified time, the contract shall be deemed automatically terminated.
15. Governing Law
Party A and Party B agree to abide by the terms of the contract. For terms not
specified in the contract, Party A's internal regulation or the relevant laws shall
govern. If Party A’s regulations are unclear then the issue shall be governed by Labor
Contract Law, Labor Law and the relevant legal provisions. The contract shall be
governed by the laws People’s Republic of China.

16. Special arrangements

16.1 Party’s A internal rules and regulations and this contract shall be legally
binding.

16.2 A separate service and training agreement signed by both parties shall have
the same legal effect as this contract.

16.3 Party A's shall pay damages in accordance with the Labor Law In the event
of a breach.

16.4 If Party B breaches by non-performance of the contract, then Party B shall
be required to compensate Party A for training costs and economic losses.

17. Labor dispute

Labor dispute shall be resolved through settlement talks. If either party is
unwilling to settle or if settlement fails, the parties may enter into labor dispute
mediation committee for mediation. If mediation fails, one can further apply to the
labor dispute arbitration committee for arbitration. Both parties may also approach
the labor dispute arbitration committee for arbitration. The party requesting
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arbitration shall initiate a written application within sixty days to the labor dispute
arbitration committee. The party disputing the arbitration results may file a lawsuit in
the people's court within fifteen days from the date of receipt of the written
arbitration award.

18. Other Arrangements

Wistron InfoComm ( Kunshan } Co., Ltd. is a part of the Wistron Group, and has the
same legal status as a subsidiary as Wei Chi InfoComm { Kunshan } Co., Ltd. , Wei Hsin
InfoComm ( Kunshan ) Co., Ltd. , Wei Teng Technology service ( Kunshan ) Co., Ltd.
Kunshan Wei Long computer Technology services Limited , SZWISI Optronics
(Kunshan } Co,, Ltd. , Wei Yun Advanced Materials { Kunshan ) Co., Ltd. Kunshan Wei
Cong digital Technology Co., Ltd. Kunshan Wei, which are all deemed to be Party A
Party A may make adjustment in Party B’s employment within any of the foregoing
subsidiaries under the principles of good faith and the terms of the contract remain
effective,

Annex L, Annex ll, and other written agreement shall be incorporated by
reference and be given the same legal effect as this contract.

19. Miscellaneous

19.1 During contract period, if Party B changes domicile address or mailing
addresses, contact information and other changes, Party B shall promptly notify Party
A of the changes in order to facilitate communication.

19.2 Matters not addressed by the contract matters shall be resolved according
to the relevant national regulations. If there are no national regulations on point,
then the two parties shall settle through mediation.

19.3 This contract shall not be changed or altered.

19.4 The contract may be signed in duplicate, giving each duplicate copy the
same legal effect. Each party shall retain a copy of the contract.

Party A (Seal): Party B Signature: Tony T Li
Legal representative or agent: 1D number: 341122198706162618
Address: No. 168, First Avenue Address: No. 15 Longwo Zhy, Shanhan

Villiage, Dushan Township, Anlai County,
Shuzhou City, Anhui Providence

Kunshan Combined Tax-Free Zone

Date signed: Date signed: July 5, 2011

PATENT
REEL: 032694 FRAME: 0509



Changes in the contract records
By mutual consent this employment cantract signed as of date are changed as follow:

Party A (Seal): Party B Signature:

Legal representative or agent

Date signed: Date signed:
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Annex | - Confidentiality Agreement

1. Inthis contract the meaning of “confidential information” refers to the period of
Party B's employment, whereby Party B uses of Party A’s facilities, resources or
due to the nature of his position, either directly or indirectly, receives or is
knowledgeable regarding the creation or development of information; oris in
contact with information that are labeled as “confidential” or other similar
legend, whether or not if such information is in writing, or has been completed
or is in the process of applying for patents or other intellectual properties, such
as data from:

(1) manufacturing, marketing, purchasing, pricing, valuation, human resources
and finances, information or communications, existing and potential customers and
their needs, employees, customers, suppliers, distributors, and other information
relating to business activities of Party A.

(2) computer programs and all retated information.

{3} concept, discovery or ideas conceived. For exarmple, results of research and
development programs, procedures, formulas, inventions, and computer-related
equipment or knowledge, skills, expertise, design, drawings, and technical papers.

(4) other relevant information or other activities of the Party A which is not
generally knowledgeable unless to those engaged in similar businesses or activities.

(5) ideas derived from knowledge of the aforementioned materials or
information.

2. Party B, during the term of this contract, shall not use his/her position in Party
A's employment to receive the benefits of any suppliers or customers, nor use
his position or status to seek benefits from such third parties. Party B or its
family may not participate in activity may be pose to a conflict of interest or
compete with Party A or Party A’s customers. Party B shall ensure that all of
Party A’s confidential information remain confidential and shall not disclose
them without the prior written consent of Party A or unless such information is
disclosed during the proper performance of Party B's duties. Party B shall not
inform, transfer or in any way disclose confidential information to third parties
or released them to the public, or use or make use of the information for
himself or third parties, effective even after leaving his position. If Party B leaks
Party A’s trade secrets to any third party, all proceeds from such benefit shall be
returned to Party A, and Party B shall, in accordance with Article 7, pay for
punitive damages and compensate Party A for all other damages incurred.
Additionally, with respect to Party B, Party A may terminate all valid and existing
contracts immediately.

3. Party B shall not use confidential information from his former employers or
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other information from third parties without proper written authorization.
Party B shall not use any confidential information belonging exclusively to Party
B’s former employer or from other unauthorized sources. Party B guarantees not
to disclose confidential information of others for Party A's use.
When receiving confidential information of others, Party B shall inform Party A's
relevant personnel, and shall treat such confidential information in accordance
with the confidentiality provisions as agreed to by Party A and the third party.
When Party A’s confidential information is made publicly available, Party 8
confidentiality obligations shall terminate accordingly.
Before commencing employment, Party B shall disclose to Party A the existence
of any documents which may prevent Party B from fulfilling the duties or
obligations of this contract as well as Party A’s confidentiality agreement. Party B
shall memorialize such arrangement in accordance with Article 17 Special
Arrangement. Otherwise Party B shall completely fulfill the terms of this
confidential agreement and the terms of the employment contract.
In addition to the legal effect in the event of breach as agreed by the parties, if
Party B breaches any of the above covenants, then Party B shall be liable for
legal obligations. Party A may dismiss Party B immediately in accordance with
this contract in addition to pursuing other remedies for breach. Party B is also
liable to Party A the equivalent to three months’ pay as punitive damages for
such breach in addition to be liable for all damages suffered by the Party A and
other loss of benefits (including, but is not limited to, attorneys' fees and other
litigation costs).
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Annex Il of intellectual Property Rights

1. Party Aretains exclusive ownership to any of Party B’s inventions created during
the course of employment which includes any engineering, product design,
drawings and description, computer software, maps and other copyrighted work.
Unless otherwise provided by law, all ownership shall belong to Party A; Party B
is entitled to authorship for the work. Without the written consent of Party A,
Party B shall not use or permit others to use the work during the copy
protection term of such work.

2. Party A retains exclusive ownership or the right to file patent to any inventions
Party B created as the result of task completion for Party A or for which Party B
primarily utilize Party A's material and technical resources. For a period of one
year after the termination or expiration of this agreement, Party A retains
exclusive ownership of Party B's invention, design, or other intellectual property
{made individually or in conjunction with others) that relate to Party A’s main
business areas.

3. Party B's use of Party A’s information or equipment which result in complete
invention, design, discovery or intellectual property (whether made individually
or in conjunction with others) and any modification or improvement thereof,
Party A shall retain exclusive ownership regardless of whether such inventions
meet the patentability requirement under the patent laws of the People's
Republic of China.

4. Copyright and patents shall be governed by the preceding three provisions. In
addition, Party A owns any rights to any Party B’s creation of intellectual
property or technical knowledge which relates to Party A’s main business areas
and development during course Party B's employment.

5. With regards to any intellectual properties or technical knowledge conceived,
Party B shall promptly inform Party A and assist Party A to complete the
application or registration to perfect such intellectual property rights as
necessary.
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