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CONVEYING PARTY DATA

Name Execution Date
Shiman Xu 04/30/2014
Jiasheng Lai 06/16/2014

RECEIVING PARTY DATA

Name: COOLER MASTER (HUI ZHOU) CO., LTD.
Street Address: HUITAI INDUSTRIAL PARK

City: HUIZHOU, GUANGDONG PROVINCE
State/Country: CHINA

PROPERTY NUMBERS Total: 1

Property Type

Number

Application Number:

14474185

Fax Number:

Phone:

Email:
Correspondent Name:
Address Line 1:
Address Line 4:

CORRESPONDENCE DATA

(703)997-4517

3027291562
Patent.admin.uspto.cr@naipo.com
WINSTON HSU

P.0.BOX 506

MERRIFIELD, VIRGINIA 22116

Correspondence will be sent to the e-mail address first; if that is unsuccessful, it will be sent
using a fax number, if provided; if that is unsuccessful, it will be sent via US Mail.

ATTORNEY DOCKET NUMBER: COOP0O066USA

NAME OF SUBMITTER:

SHELLEY KUO

SIGNATURE:

/SHELLEY KUO/

DATE SIGNED:

10/16/2014
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No: 21166318
TEL86-3-8791-5
Party A: (Employer) Party B: (Employee) WWW'PTSGLCO
Name: Cooler Master (Huizhou) Co., Ltd. Name:_Shiman Xu; Sex: Male
Legal representative (major responsible person):_ 1D No: 445102198609050616
Weili Liao Address of household register: Xianggiao District,

Chaozhou
Mailing address: No. 18 Hechang Dong 4th Road

Mailing address: No. 18 Hechang Dong 4th Road,

Zhongkai Hi-Tech Industrial Development District,
Huizhou City,Guangdong Province

Zhongkai Hi-Tech Industrial Development District,

Huizhou City

Type of business: Salely foreign-funded

Tel: 0752-5755888 Tel: 13824216095

Formulated by the Social Affairs Burcau of Zhongkai High-Tech District, ITuizhou
Labor Insurance Hotline: 12333
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Instructions

I When the employer signs a labor contract with the employee, both parties shall read the Labor Contract caretully. Once
signed, the Labor Contract will become legally cffective and shall be abided by both parties.

Il The Labor Contract shall only be deemed as valid upon the signing and sealing by the legal representative (or attorney) of
the employer (Party A) and the employee (Party B), as well as the official stamp of the employer (or a special stamp for a labor
contract).

Il The empty column of the text of this Contract shall be completed clearly upon the consensus between both parties. Please
mark empty columns that need not be completed with “/.”

IV, There are three types of working hour systems, including standard, irregular, and comprehensive working hours. The
adoption of the comprehensive working hour system shall be approved by the labor insurance authority.

V. The salary for an employce during normal working hours shall be specified and shall not be lower than the minimum
salary standard of the place of the year. When the salary is calculated piece by piece, it may be set forth in Article 12 of this tex( or
another supplementary agreement may be signed otherwise.

VI The representative selected by the trade union of the employer or employees may consult with the employcr on salary,
working hours, leaves and holidays, labor safety and sanitation, insurance and benefits, and other issues by law and sign a collective
contract. Various labor standards under the Labor Contract between the employer and the employee shall at least meet the agreements
under the collective contract.

VI Upon the consensus between both parties, any amendment to any term in the text of the Labor Contract or any issue not
covered herein may be specified in Article 12 hereof, or a supplementary agreement may be signed otherwise upon conscnsus, The
supplementary agreement shall be performed together with the Labor Contract as an appendix of the Labor Contract.

VIIL. Please complete the Labor Contract with a black pen, roller pen, or marker pen legibly, which is not allowed to be

obliterated unilaterally.
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Both parties hereby enter into this Contract based on the principles of legality, fairness, equity and free will, consensus, and
faithfulness according to the “Labor Law of the People’s Republic of China” (hereinafter referred to the “Labor Law™) and the
“Labor Contract Law of the People’s Republic of China” (hereinafter referred to as the “Labor Contract Law™) as well as any
applicable national and provincial regulations.

1. Term of the Contract

(I)  Term of the Contract
Both parties agree to determine the term of this Contract in the first manner of the following:
1. With a fixed term: From June 27, 2014 to June 26, 2019

2. No fixed term: From __/_/ (MM/DD/YYYY) to the day of the occurrence of conditions for legal termination.
3. Termination upon the completion of a certain job: From _ / / (MM/DD/YYYY) to the completion of the job of

. with as the signatory.

(II)  Probationary period

Both parties agree to determine the probationary period in the first manner of the following (the probationary period shall be
included in the term of contract):

1. There is no probationary period.

2. The probationary period runs from _/_/__ (MM/DD/YYYY)to _/_/ _ (MM/DD/YYYY).

(When the term of the contract is more than three months and no more than one year, the probationary period shall not exceed
one month; when the term of the contract is more than one year and less than three year, the probationary period shall not exceed two
months; for a contract with a fixed term of more than three years or without a term, the probationary period shall not exceed six
months. No probationary period shall be agreed on for a contract with a term upon the completion of a certain job or a term no more
than three months. The same employer and the same employee shall only agree on one probationary period.)

II.  Content and location of the job

(I)  Content of the job of Party B: Employee.

(H)  The content of the job of Party B (fill it out with “is”): (is) management and professional technology/ (--) worker.

(III) In the event that Party A needs to adjust the content of the job of Party B, it shall be handled upon consensus between
both parties as an alteration to this Contract. An agreement or [egal alteration notice confirmed upon the signing and sealing of both
parties shall serve as an appendix to this Contract.

(IV) Working location of Party B: No. 18 Hechang Dong 4th Road, Zhongkai Hi-Tech Industrial Development District,
Huizhou City

(V)  Except provisional work or short-term training, Article 7 hereof shall apply when Party A needs Party B to receive
training at a place or organization not agreed on hereunder.

III.  Working hours, leaves, and holidays
(I)  Party Aand Party B agree to determine the working hours of Party B in the first manner in the following:

1. Standard working hours: 8 working hours each day, five days of work each week, no more than 40 normal working hours

each week, and at least one day off each week.

2. [rregular working hours: The irregular working hour system is adopted for Party B’s post upon the approval of the labor
adminisirative authority, with at least one day off each week.

3. Comprehensive working hour system: The comprehensive working hour system is adopted for Party B’s post (fill it out
with *“Yes™) upon the approval of the labor administrative authority, with a cycle of year (), half a year ( ), quarter ( ), or
month () and the total working hours of ____ hours.

(I) Party A may extend the working hours upon negotiation with the trade union and Party B due to the demand for
production (work). Unless otherwise prescribed by Article 42 of the “Labor Law,” generally, the extended time shall not exceed one
hour each day, shall not exceed three hours each day for special reasons, and shall not exceed 36 hours each month.

(IH) In thc 1ulcs of wmkmg hours, leaves, and hohdays executed by Party A by law and supplemented by the _employer as
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required by law, Party B is provided with holidays, annual leaves, wedding leaves, maternity leaves, funeral leave, nursing leaves,
and other paid leaves, for which salary shall be paid according to the normal working hours agreed on hereunder by the calculation
method prescribed by the applicable policies and regulations.

1V. Remuneration

(I)  The salary standard for Party B’s normal working hours (radix number for the calculation of overtime pay) shall be
executed in the first manner of the following and shall not be lower than the local minimum salary standard and the standard agreed
on under the collective contract,

1. Salary by the hour: RMB 1,250/month (RMB--/day)

2. Other forms:

(II)  The salary for Party B during the probationary period is RMB: _ /month (which shall not be lower than 80% of the
foregoing agreed-on salary or the minimum salary for the same post of the employer and shall not be [ower than the minimum salary
standard of the city).

(11 When Party A arranges overtime work for Party B by law, Party A shall compensate Party B for the overtime work as
prescribed by Article 44 of the “Labor Law.”

(IV) The salary shall be paid in legal currency. No physical articles or other securities shall be used for payment instead of
currency.

(V) Party A and Parly B may determine a specific method for the normal growth of salary upon the consensus between both
parties or collective consensus according to the operation status, price index, etc. of the employer.

(V1) Party A shall pay the salary of the last month to Party B by the 10" of each month. In case of holidays or days off, the
payment shall be advanced to the closest working day.

V. Social security

(I)  Party Aand Party B shall participate into social security and pay the premium as prescribed by the state, the province, and
the city. Party B shall have the right to enjoy the corresponding social security benefits.

(I1)  In casc Party B suffcrs an illness or non-work-related injury, Party A shall provide Party B with the medical treatment
period and benefit for medical treatment as prescribed by the national and local regulations, and pay Party B the salary for the sick
leave or RMB 1.000 for illness relief during the prescribed medical period (which shall not be lower than 80% of the minimum salary
standard and shall be 80% of the minimum salary standard when there is no agreement).

(III) In case Parly B suffers occupational diseases, work-related injuries, or work-related death, Party A shall handle it as
prescribed by the national, provincial, and municipal laws and regulations on work-related injury insurance.

VI. Labor protection, labor conditions, and protection of occupational hazards

(I)  Party A shall provide Party B with a labor operating site that complies with the national labor sanitation standards
according to the applicable national, provincial, and municipal labor protection and protect the safety and health of Party B during
production work. If Party B is exposed to the risk of occupational diseases during work, Party A shall notify Party B of the true
situation and protect the health and related rights and interests of Party B as prescribed by the “Code of Occupational Disease
Prevention of the People’s Republic of China.”

(I)  Party A shall provide Party B with the necessary labor protection supplics as prescribed by the applicable national
regulations and arrange for free physical examinations for Party B each year (year/quarter/month).

(1) Party A shall provide labor protection for female employees and minor employees as prescribed by the applicable national
and local regulations.

(IV) In the event that Party A’s non-compliant instructions and/or compulsory orders for risky operations endanger Party B’s
physical safety, Party B shall have the right to refuse it/them and may terminate this Labor Contract at any time. For any act of Party
A and its administrators that ignores the safety and health of Party B, Party B shall have the right to request the rectification and

report and complain about it to the competent authorities.
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VII. Alteration, rescission, and termination of the Labor Contract

() The Labor Contract may be altered or rescinded when the relevant conditions prescribed by the “Labor Contract Law”
and the “Implementing Rules for the Labor Contract Law of the People’s Republic of China” are met or upon the consensus between
Party A and Party B.

(I)  In the event that Party B becomes incompetent for the job, Party A may adjust its work content appropriately by law.

(1) In the event that both parties alter the content of the Labor Contract, an “Agreement on the Alteration of a Labor
Contract” shall be signed.

(IV)  When conditions for termination under the “Labor Contract Law” and the “Implementing Rules for the Labor Contract
Law of'the People’s Republic of China” are met, this Labor Contract shall be terminated.

VIIL Distribution of economic compensation and medical subsidy

In the event of the rescission or termination of this Labor Contract, the economic compensation, medical subsidy, and so on
shall be distributed according (o the “Labor Contract Law” and applicable national, provincial, and municipal regulations.

IX. Notice and delivery

All acknowledgements, files, documents, materials, and so on submitted or provided to each other during the fulfillment of this
Contract may be delivered in person or delivered to the mailing address set forth herein. When either party changes its address or
telephone number, it shall notify the other in writing promptly.

X. Solution [or disputes arising from the fulfillment of this Contract

When Party B believes Party A infringes its legal rights and interests, it may bring it up to Party A or the trade union of Party A
first for solution. In case the dispute cannot be solved in this way, Party B may file a complaint at the closest labor administrative
authority. In the event of any dispute arising from the fulfillment of this Labor Contract between both parlies, both parties shall
consult with each other for a solution. In case the consultation does not work, eithcr party may apply for arbitration at the closest
competent labor dispute arbitration commission by the deadline prescribed by laws.

XI. In case any term of this Contract conflicts with any term under the laws, regulations, and policies newly
promulgated by the state, the province, or the city, the term under the laws, regulations, and policies newly
promulgated by the state, the province, or the city shall govern.

XIL. Other issues that shall be agreed on between both parties.

1. Bonus. allowances. subsidies, and other items shall not be counted as salary for normal working hours,

2. Parly A may degrade Party B according to the demands for production and work and the physical conditions of Party B

and Party B shall be willing to accept Party A’s arrangement.

3. Party A may adjust the salary of Party B according to the actual operation status, internal policies and rules. results of the

examination to Party B, as well as Party B’s working years. reward and punishment records. post changes. etc., which

however, shall not be lower than the national minimum salary standard.
XIII. Both parties may sign appendices to this Contract otherwise.

This Contract is made in two copies. After the signing of both parties, Party A must deliver one copy to Party B.

Party A: (seal) [HR Department of Cooler Master (Huizhou) Co., Ltd.] Party B: (signature or seal)

Legal representative: (or attorney) Shiman Xu (signature)
A/ (MM/DD/YYYY)

Authentication authority (seal):
' April 30, 2014
Authenticator:

Date of authentication:  / / (MM/DD/YYYY)
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Labor Contract

Party A: (Employer) Party B: (Employee)
Name: Cooler Master (Huizhou) Co., Ltd. Name: Jiasheng Lai; Sex: Male
Legal representative (major responsible person): 1D No: 441322198710304310
Weili Liao Address of household register: Baifuao Team. Guogian
Village. Ilenghe Town, Boluo County, Guangdong
Province

Mailing address: No. 18 Hechang Dong 4th Road,

Mailing address: No. 18 Hechang Dong_4th Road,

Zhongkai Hi-Tech Industrial Development District

Zhongkai Hi-Tech Industrial Development District,

Huizhou City

. ) Huizhou City, Guangdong Province
Type of business: Solely foreign-funded

Tel: 0752-5755888 Tel: 1342805083

Formulated by the Social Affairs Bureau of Zhongkai High-Tech District, Huizhou
Labor Insurance Hotline: 12333
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Instructions

I When the employer signs a labor contract with the employce, both parties shall read the Labor Contract carefully. Once
signed, the Labor Contract will become legally effective and shall be abided by both parties.

Il The Labor Contract shall only be deemed as valid upon the signing and sealing by the legal representative (or attorney) of
the employer (Party A) and the cmployee (Party B), as well as the official stamp of the employer (or a special stamp for a labor
contract).

[l The empty column of the text of this Contract shall be completed clearly upon the consensus between both parties. Please
mark empty columns that need not be completed with “/.”

V. There are three types of working hour systems, including standard, irregular, and comprehensive working hours. The
adoption of the comprehensive working hour system shall be approved by the labor insurance authority.

V. The salary for an employee during normal working hours shall be specified and shall not be lower than the minimum
salary standard of the place of the year. When the salary is calculated piece by piece, it may be set forth in Article 12 of this text or
another supplementary agreement may be signed otherwise.

VI.  The representative selected by the trade union of the employer or employees may consult with the employer on salary,
working hours, leaves and holidays, labor safety and sanitation, insurance and benelits, and other issues by law and sign a collective
contract. Various labor standards under the Labor Contract between the employer and the employee shall at least mect the agreements
under the collective contract.

VIL. Upon the consensus between both parties, any amendment to any term in the text of the Labor Contract or any issue not
covered herein may be specified in Article 12 hereof, or a supplementary agreemcnt may be signed otherwise upon consensus. The
supplementary agreement shall be performed together with the Labor Contract as an appendix of the Labor Contract.

VIIL Please complete the Labor Contract with a black pen, roller pen, or marker pen legibly, which is not allowed to be

obliterated unilaterally.
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Both parties hereby enter inlo this Contract based on the principles of legality, fairness, equity and free will, consensus, and
faithfulness according to the “Labor Law of the People’s Republic of China” (hereinafter referred to the “Labor Law”) and the
“Labor Contract Law of the Pcople’s Republic of China” (hereinafter referred to as the “Labor Contract Law™) as well as any
applicable national and provincial regulations.
1. Term of the Contract
() Term of the Contract
Both parties agree to determine the term of this Contract in the first manner of the following:
1. With a fixed term: From July 26. 2014 to July 25, 2019
2. No fixed term: From _/_/  (MM/DD/YYYY) to the day of the occurrence of conditions for legal termination.

3. Termination upon the completion of a certain job: From __/_/ (MM/DD/YYYY) to the completion of the job of

with as the signatory.

(I)  Probationary period

Both parties agree to determinc the probationary period in the first manner of the following (the probationary period shall be
included in the term of contract):

1. There is no probationary period.

2. The probationary period runs from __/_/  (MM/DD/YYYY)to_/_/  (MM/DD/YYYY).

{When the term of the contract is more than three months and no more than one year, the probationary period shall not exceed
one month; when the term of the contract is more than one year and less than three year, the probationary period shall not exceed two
months; for a contract with a fixed term of more than three ycars or without a term, the probationary period shall not exceed six
months. No probationary period shall be agreed on for a contract with a term upon the completion of a certain job or a term no more
than three months. The same employer and the same employee shall only agree on one probationary period.)

. Content and location of the job

(I)  Content of the job of Party B: Employee.

(1) The content of the job of Party B (fill it out with “is”): (is) management and professional technology/ (--) worker.

(I) In the event that Party A needs to adjust the content of the job of Party B, it shall be handled upon consensus between
both parties as an alteration to this Contract. An agreement or legal alteration notice confirmed upon the signing and sealing of both
parties shall serve as an appendix to this Contract.

(IV) Working location of Party B: No. 18 Hechang Dong 4th Road, Zhongkai Hi-Tech Industrial Development District,
Huizhou City

(V) Except provisional work or short-term training, Article 7 hereof shall apply when Party A needs Party B to receive

training at a place or organization not agreed on hereunder.
II. Working hours, leaves, and holidays

(I) Parly A and Party B agree to determine the working hours of Party B in the first manner in the following;

1. Standard working hours: 8 working hours each day, five days of work each week, no more than 40 normal working hours
each weck, and at |cast one day off each week.

2. Irregular working hours: The irregular working hour system is adopted for Party B’s post upon the approval of the labor
administrative authority, with at least one day off each week.

3. Comprehensive working hour system: The comprehensive working hour system is adopted for Party B’s post (fill it out
with “Yes”) upon the approval of the labor administrative authority, with a cycle of year ( ), half a year (), quarter ( ), or
month ( ) and the total working hours of ____ hours.

(Il)  Party A may extend the working hours upon negotiation with the trade union and Party B due to the demand for
production (work). Unless otherwise prescribed by Article 42 of the “Labor Law,” generally, the extended time shall not exceed one
hour each day, shall not exceed three hours each day for special reasons, and shall not exceed 36 hours each month.

(II) In the rules of workm hours leaves and hohdays executed by Party A by_ law and sup ﬁ)lemented by the employer as
{
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required by law, Party B is provided with holidays, annual leaves, wedding leaves, maternity leaves, funeral leave, nursing leaves,
and other paid leaves, for which salary shall be paid according to the normal working hours agreed on hereunder by the calculation
method prescribed by the applicable policies and regulations.

IV. Remuneration

(I) ~ The salary standard for Party B’s normal working hours (radix number for the calculation of overtime pay) shall be
executed in the first manner of the following and shall not be lower than the local minimum salary standard and the standard agreed
on under the collective contract.

1. Salary by the hour: RMB 1,250/month (RMB--/day)

2. Other forms:

(I)  The salary for Party B during the probationary period is RMB:  /month (which shall not be lower than 80% of the
foregoing agreed-on salary or the minimum salary for the same post of the employer and shall not be lower than the minimurm salary
standard of the city).

(II)  When Party A arranges overtime work for Party B by law, Party A shall compensate Party B for the overtime work as
prescribed by Article 44 of the “Labor Law.”

(IV)  The salary shall be paid in legal currency. No physical articles or other securities shall be used for payment instead of
currency.

(V) Party A and Party B may determine a specific method for the normal growth of salary upon the conscnsus between both
parties or collective consensus according to the operation status, price index, etc. of the employer.

(VD) Party A shall pay the salary of the last month to Party B by the 10" of each month. In case of holidays or days off, the
payment shall be advanced to the closest working day.

V. Social security

(I} Party A and Party B shall participate into social security and pay the premium as prescribed by the state, the province, and
the city. Party B shall have the right to enjoy the corresponding social security benefits.

(1)  In case Party B suffers an illness or non-work-related injury, Party A shall provide Party B with the medical treatment
period and benefit for medical treatment as prescribed by the national and local regulations, and pay Party B the salary for the sick
leave or RMB 1,000 for illness relief during the prescribed medical period (which shall not be lower than 80% of the minimum salary
standard and shall be 80% of the minimum salary standard when there is no agreement).

(III) In casc Party B suffers occupational diseases, work-related injuries, or work-related death, Party A shall handle it as
prescribed by the national, provincial, and municipal laws and regulations on work-related injury insurance.

VI, Labor protection, labor conditions, and protection of occupational hazards

(I)  Party A shall provide Party B with a labor operating site that complies with the national labor sanitation standards
according to the applicable national, provincial, and municipal labor protection and protect the safety and health of Party B during
production work. If Party B is exposed to the risk of occupational diseases during work, Party A shall notify Party B of the true
situation and protect the health and related rights and interests of Party B as prescribed by the “Code of Occupational Disease
Prevention of the People’s Republic of China.”

(I)  Party A shall provide Party B with the necessary labor protection supplies as prescribed by the applicable national
regulations and arrange for free physical examinations for Party B each year (year/quarter/month).

(IlI)  Party A shall provide labor protection for female employees and minor employecs as prescribed by the applicable national
and local regulations.

(IV) In the event that Party A’s non-compliant instructions and/or compulsory orders for risky operations endanger Party B’s
physical safety, Party B shall have the right to refuse it/them and may terminate this Labor Contract at any time. For any act of Party
A and its administrators that ignores the safety and health of Party B, Party B shall have the right to request the rectification and

report and complain about it to the competent authorities.
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VIL Alteration, rescission, and termination of the Labor Contract

() The Labor Contract may be altered or rescinded when the relevant conditions prescribed by the “Labor Contract Law”
and the “Implementing Rules for the Labor Contract Law of the Pcople’s Republic of China” are met or upon the consensus between
Party A and Party B

(I} Inthe event that Parly B becomes incompetent for the job, Party A may adjust its work content appropriately by law.

() In the event that both parties alter the content of the Labor Contract, an “Agreement on the Alteration of a Labor
Contract” shall be signed.

(IV) When conditions for termination under the “Labor Contract Law” and the “Implementing Rules for the Labor Contract
Law ol the People’s Republic of China” are met, this Labor Contract shall be terminatcd.

VIILDistribution of economic compensation and medical subsidy

In the event of the rescission or termination of this Labor Contract, the economic compensation, medical subsidy, and so on
shall be distributed according to the “Labor Contract Law” and aﬁplicab]e national, provincial, and municipal regulations.

[X. Notice and delivery

All acknowledgements, files, documents, materials, and so on submitted or provided to each other during the fulfillment of this
Contract may be delivered in person or delivered to the mailing address set forth herein. When either party changes its address or
telephone number, it shall notify the other in writing promptly.

X. Solution for disputes arising from the fulfillment of this Contract

When Party B believes Party A infringes its lcgal rights and interests, it may bring it up to Party A or the trade union of Party A
first for solution. In case the dispute cannot be solved in this way, Party B may file a complaint at the closest labor administrative
authority. In the evenl of any dispute arising from the fulfillment of this Labor Contract between both parties, both parties shall
consult with each other for a solution. In case the consultation does not work, either party may apply for arbitration at the closest
competent labor dispute arbitration commission by the deadline prescribed by laws,

X1 In case any term of this Contract conflicts with any term under the laws, regulations, and policies newly
promuigated by the state, the province, or the city, the term under the laws, regulations, and policies newly
promulgated by the state, the province, or the city shall govern.

XIL Other issues that shall be agreed on between both parties.

1. Bonus, allowances, subsidies, and other items shall not be counted as salary for normal working hours,

2. Party A may degrade Party B according to the demands for production and work and the physical conditions of Party B

and Party B shall be willing to accept Party A’s arrangement

3. Party A may adjust the salary of Party B according to the actual operation siatus. internal policies and rules, results of the

examination to Party B, as well as Party B’s working vears. reward and punishment records. post changes, etc.. which,

however, shall not be lower than the national minimum salary standard.

XMHI. Both parties may sign appendices to this Contract otherwise.
This Contract is made in two copies. After the signing of both parties, Party A must deliver one copy to Party B.

Party A: (seal) [HR Department of Cooler Master (Huizhou) Co., Ltd.] Party B: (signature or seal)

Legal representative: (or attorney)

I (MM/DD/YYYY) Jiasheng Lai (signature)

Authentication authority (seal):

June 16, 2014
Authenticator:

Date of authentication: _ /_/ (MM/DD/YYYY)
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