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AGREEMENT REGARDING EMPLOYMENT

AGREEMENT made this &1  day of Taso , 2010, between Westherford International, Inc. or - ts
subsidiary, having a principle place of business at 551 5 Rer 03&%’- Beun {address),
b é"fti (state/province), hereinafier referved to collectively as the Employer, and,

L as Py Pomrmdiinal. -, hereinafter referred to as the Employee, .

WHEREAS, Employer and Employee &ckncwiedge that in the course of Employee’s performance of histher aiutm& of
employment with Employer, Employee will be engaged in activities on behalf of Employer that may result in the development,
invention, or discovery of new and useful processes, machines, or manufacturing techniques or new and usefil improvements themf
and :

WHEREAS, Employer and Employee recognize and scknowledge that during the course of Employes™s perfur'nancé of
his'her duties or employment with Employer, Employee will be exposed o and have acoess to trade secrets of Employer including
without lirmitetion formulas, patterns, devices, or compilations of information which are used in Employer's business and which gﬁ\,e
the Employer an advamage over z:@mpetztmn which Employer desires to kesp seorst and confidential, and

WHEREAS, Emplover has agreed to employ Employee, and Employee has accepted such employment, and Erz*pioyer ami
Zmployee agree that the terms and conditions set forth berein shall be applicable during such term as Employee is empicycd bv
Smployer as follows: :

L INVENTIONS AND PATENTS

Emplovee agress that he/she-will promptly from time to time fully inform or disclose to the Employer all inventions, desigss,
mprovements, and discoveries which he/she now has or may hereafter have during the term of his’her employment which pertainior
elate 10 the business of the Employer or to any experimenta! work carried on by the Employer, whether conceived by the Employse
fone or with others and whether or not concsived durlng regular working howrs,  All such inventions, designs, improvements, and
Hscoveries shail be the exclusive property of the Employer. The Employee shall assist the Employer to obtain patents on all sugh
nventions, designs, improvements, and discoveries deemed patentable by the Employer and shall executs sl documents and do all
hings necessary to obtain letter of patent, vest the Employver with full and exclusive title thereto, and protect the same against
afringement by others.

HA TRADE SECRETS

Employes, during histher employment with Employer, will have aceess to and become familiar with various trade secrets
onsisting of formulas, patterns, devices, secret lnventions, processes, and compilations of nfonmation, records, specifications, which
re owned by the Employer and for which are regularly used in the operation of the business of the Employer. The employee shall not
isclose any of the aforesald trade secrets, directly or indirectly, or use them in any way, either during the term of his/her employmast
r at any time thereafler, except as required in the cowrse of his‘her employment by Employer. All files, records, documents,
rawings, specifications, squipment, and similar fterns related to the business of the Employer, whether prepared by the Emploves or
therwise coming into his/her possession, shall remain the exclusive pmpeﬁy of the Employer and shall not be removed from ti\e
rerdses of the Employer under any circumstances whaisosver without the prior written consent of the Employer. -

Hig NON COMPETITION BY EMPLOYEE

During his/her employment with Employer, Employes shall not, directly or indirectly, either as an employee, employer,
msultastt, agent, pmmpai partper, stockholder, corporate officer, director, or in any other individual or representative aapas'w
igage of participate in any business that is in competition in any manner whatsoever with the business of the Employer.

. PRICR TECHNOLOGY

If Employes has stated that certain technologies were developed and owned by Employee, independent of any pfeviau«z
nplovers, but that Emplovee has these licensed to others from whom a fes s received, such an ongoing arrangement is rmt
ceptable to Employer. To alieviate this situation, 23 & condition of employment, Employes agrees i the fllowing: :

A. Employee agrees within six (8) months from the date of the start of his/her employment to divest himseffherself of
iy prior techmology licensed to another corupany by either {a) terminating the Hoense or (b} selfing the Yeensed technology for 2
mp sz, In all cases, Emplovee agrees not to have an on-going economic interest in the use of hisher technology by a third party.
nployee agrees to use all his/ber best efforts to accomplish this by the end of this six (8) month peviod. If Employee has aot done so,
fahe will be subjoct to dismissal at Employer’s sole discretion. In addition, Employee agrees i give theee (3) month updste
vising Employer on the status of these technologies.
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B. As to any part or aspects of Employee’s prior technology, Employee agrees to fivst offer that technalogy as soon as
possible to Emplover In the form of a license. If Employer chooses to take such license, then Employer will enter it arms-length,
good faith negotiations with Employee, with the intent of finalizing 8 license agreement with Employes within three {3) months after
the date of employment. In the event that Weatherford does not choose to license any part or aspect of Employee’s prior technology
or if Employer and Employee cannot agres on all terms for a license as to Employee’s prior technology, then Finployee will be
permitted as an individual, but not acting as a Weatherford employee or agent, to approach third parties to puichase or license
Employee’s prior technology for a single lump sum payment. As in the preceding paragraph A, the end result will be that Employes
will not have an on-going economic interest in the use of Employee’s technology by a third party. Employes agreeg that Employee
will use hisher best efforts to accomplish this goal. However, if at the end of the six {8} months Enployes has not fnalized the sale
or a license agreement either to Weatherford or a third party, as the case may be, then Bmployee shall not offer such prior technology
for use, Hoense or sale 1o a third party as long as Bmployes is a Weatherford emploves, I Employes doss so, then hefshe will be

subject 1o dismissal at Weatherford's sole discretion,

Exeouted at }; :; mg , R the&'g '&éay of ﬁ&m , 2018,

Business MName St:m:

WEATHERFORD INTERNATIONAL, INC.

By:

EMPLOYEER v
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