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Attorney Docket No. 8287-US

ASSIGNMENT AND AGREEMENT

FOR good and valuable consideration, the receipt of which is hereby acknowledged,
We, Idan Shlomi-Shlomi residing at 9 Street, Mitzpe Aviv 20187, Israck; Igor Grubman
residing at 71 Dereh Ha-Yam Street, Haifa 34744, Israel; have sold, assigned and transferred,
and do hereby sell, assign and transfer, untc MAYTRONICS LTD. a corporation of Isracl,
having its principal place of business at Kibutz Yizrael 1935000, Israel; and its successors,
assigns, and legal representatives, the entire right, title and interest in US Patent Application
serial number 14/023,557 having a filing date of ¥11/2013, and is entitled POOL
CLEANING APPARATUS

Together with the entire right, title and interest in and to the application, and in and to
Letters Patent which may be issued upon the application, and upon any division, extension,
continuation or reissue thereof or any foreign patent application which claims priority from
the application;

We hereby waive any claim to obtain any additional benefits (including royalties) in
relation to each and every of the following patent sand patent applications or to the subject
matter disclosed in each and every of the following patent sand patent applications or in any
patent or patent application that claims priority from each and every of the following patent
sand patent applications, or any cther patent application related o the subject matter of each

and every of the following patents and patent applications.

TFULL NAME OF INVENTOR: FULL NAME OF WITNESS:
Tdan Shlomi-Shiomi /

SIGNATURE OF INVENTOR: _SHINATURE OF WITNESS: |

DATE OF SIGNATURE: ADDRESS OF WITNESS:
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FULL NAME OF INVENTCR: FULL NAME OF WITNESS:
¥
Igor Grubman 53’ ¢ (L;;? 0\1"} 4-‘2 %0 —
SIGNATURE OF INVENTOR: SiGNATURjF WITNESS:
oDk "
s /
DATE OF SIGNATURE: ADDRESS OF WITNESS:
@a?/ o4 / 74 Wokbate ff}a,%c. -
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[LOGO] MAYTRONICS

txceptional pool experience

Personal Working Agreement

Formulated and signed in Kibbutz Yizre'el on June 10, 2010

Between: Maytronics Ltd,
Kibbutz Yizre'el, RD Yizre'el 19350

{Herein: “The Employer” or “The Company”}

First party
and between: Idan Shiomi
D 033196841
of 4 Zvulun Street, Kiryat Biglik {Herein: “The Employee”)
Second party
Whereas: The Company is willing to employ The Employee in the position of a Mechanical

Engineer in the department of developmeny; and The Fmployee declares that
he has the knowledge, qualifications and skills required for carrying out his tasks
in The Company and that there is no limitation applied thereto from carrying
out his tasks;

angd whereas: The parties wish to set personal working terms for The Employee in accordance
with the provisions of this agreement, so that this agreement comprises a final
and exhaustive document in respect with the overall terms of employment of
The Employee;

Therefore, the parties declared and agreed the following:

1. introduction

The introduction to this agreement and the annexes thereto, as such may be, comprise
an integral part thereof.

Z. The agreement




As of May 1, 2010, The Employee will be emploved by The Company.

3, The duties of The Employee

3.1. The Employee will carry out his duties faithfully and conscientiously and will invest his
time and make the efforts towards success of The Company. For the aforesaid purpose,
The Employee is required to use his qualifications, knowledge and experience and he will
act in accordance with the instructions and assignments imposed thereto, while keeping
the secrets of The Company, or any other company or organ, which directly or indirectly
is related thereto, throughout his employment period and subsequently thereto. Within
the framework of his work, The Emplovee will be subject to the director of development
and / or anyone appointed by the managing director of The Company.

3.2. The Emplovee will be employed in the position specified in the introduction to this
agreement, of any similar position thereto, as it may be determined by the management
of The Company from time to time.

3.3. The Employee undertakes to notify The Company immediately and without any delay, of
any matter or issue in respect with which he has personal interest and / or that may
cause a conflict of interasts with The Company.

3.4. The Emplovee will not carry out any other work, whether paid or not paid, but subject to
a written and advance approval of The Company.

3.5. The Employee hereby declares and undertakes that engaging in this agreement and
compliance with all his obligations te The Company according to the agreement do nel
violate and will not violate any undertaking and / or other agreement of The Employee
with any third party. In addition, The Employee declares and undertakes that by carrying
put his duties for The Company, he will not reveal to The Company and will not use any
proprietary or secret information of other and / or in such manner that may violate the
duty of maintaining confidentiality, which The Employee undertook towards any other
third party.

3.6. The Employee will comply with the provisions of order and discipline 25 such will be
customary in The Company from time to time. The Employee will act in accordance with
the procedures of The Company as such may be set by The Company from time 10 time,
in accordance with the articles of preventing sexual harassment of The Company, as well
as the position carried out by The Employee. On his first day of employment at The
Company, a representative of the human resources of The Company will notify The
Employee of the provisions of the articles of sexual harassment of The Company,
according to which The Employee is obligated to act, as stated above.

4. Working hours
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5.

4.1. The Employee will carry our his work at the premises of The Company and / or af the
facilities of The Company and / or of the subsidiaries of The Company between Sunday
through Thursday, on the hours commaon for employees in his position and status, at
least 9 hours a day, in accordance with the instructions of the supervisors.

4.2. Since The Company and The Employee are aware that working for The Company
sornetimes reguires working for a number of hours that exceed a full time job, and since
the parties wish {0 ensure that The Employee will be properly rewarded for the said
extra hours, the parties agreed the following:

4.2.1.The Company will pay The Employee a set global wage for working extra hours, as
specified in clause 5 below {(herein — “The Giobal Wage”]. The Global Wage was
assessed with attention given to the position of The Employee in The Company, and
the average extra hours, which the parties are in the opinion The Employee may be
required to work, and it is agreed between the parties that The Company will pay
the said amount to The Employee whether he actually worked the entire time
represented by The Global Wage or not. The amount of The Global Wage will be
reviewed from time to time in order to ensure that it complies with the average
scope of actual working hours of The Employee,

4.2.2.The Employee explicitly agrees that in the event it is determined, despite the explicit
intention of the parties, that The Emploves is entitled to detailed payment for extra
hiours, in accordance with his actual working hours, then The Employee will have to
repay the payments paid to The Employee as The Global Wage to The Company. The
amount that will be paid to The Company in accordance with this clause will be
repaid in addition to interest and linkage differences by law, as of the date of
payment thereof and through the date of actual repayment thereof. By executing
this agreement, The Employee gives his prior consent to deduct from any receipt
set in his favor, if any, in accordance with The Law of Work and Rest Hours, any
amount paid to The Employee as The Global Wage.

Terms of Salary

In exchange for carrying out his work, The Employee will be entitied to the following
payments:

5.1. Basic salary in the amount of NIS in gross, per month. in addition to the basic
salary, The Company will pay The Employee the Global Wage for extra hours totaling
NIS {one thousand two hundred and seventy NIS). The basic salary and the
Giohal Wage will be updated in accordance with cost of living allowance generally paid
in compliance with the axtension order.

5.2. The basic salary and The Global Wage - excluding additions, accompaniments,
reimbursement of other expenses or any other payment — comprise the set salary of the
empioyes, for all intents and purposes, including severance pay, pay in lieu of leave,
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secretions to provident and training fund and so force. The parties explicitly agree that
inclusion of The Global Wage component in the set salary 3¢ stated above, is beneficial
to The Employee and it does not amend the nature of the payment specified in clause
4.2.1 above.

5.3. Discussions concerning the salary: The Employee is hereby notified that subject to the
decision made by the management if The Company, according to its exclusive
consideration, discussions concerning the salary are conducted once z year, throughout
the month of April, and The Employee is reguired to gather his reguests in this matter to
be presented only then.

Suppiemental terms

in addition 1o his salary, The Emplovee will be entitled to the foliowing rights:

6.1. Avehicle
The Company will provide The Employee with a type 2 vehicle {in accordance with the
provisions of the iRS). The vehicle will be provided to The Emplovese for the purpose of
carrying cut his duties {including driving to work and back}, and The Company will cover
all the current expenses — excluding fines, which will be imposed to The Employee, and
which The Company will be sllowed to deduct from any amount The Employee is entitled
to or may be entitled to from The Company.

The value of the benefit, for tax purposes, involved in providing the vehicle to The
Employee will be in accordance with the law. The aforesaid amount, as it will be valid,
from time to time, will be deducted from the salary of The Employee, as long as the
vehicle continues to be provided to The Employee, and The Employee will bear all taxes
applied to providing the vehicle to The employee. The type of the vehicle and the year
of its manufacturing will be according to the consideration of The Company and as it may
be determined from time to time (herein: “The Vehicle™}.

Throughout the working hours, and unless The Vehicle serves The Emploves for purposes
of his work at the time, The Company will be allowed to use The Vehicle for purposes of
work. Accordingly, The Employee undertakes to get to The Company's premises using
The Vehicle, Subsequently to working hours, The Vehicle will serve The Employee for his
personal use and the use of his partner, who owns a valid driver’s license by law. Any use
of The Vehicle provided by The Company is subject to the procedures of The Company.
The Emplayee is requested to keep being posted in respect with these procedures.

The Employee undertakes to return The Vehicle to The Company at any time, according
to the requirements of The Company and in any case, immediately upon termination of
his employment in fact, even in case that the employer-emiployee relationship are yet (o
be terminated at the time, when The Vehicle is in good condition, except for reasonable
wear. in any event, The Vehicdle will not be used as lien by The Employee.
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6.2,

£.3.

6.4

6.5.

6.6.

&8.7.

Extra hours

As per the provisions of clause 5.1 above.

Sick - leave

Sick pay will be paid to The Emplovee for all his days of absence due to illness, as of the
first day of the iliness and through exhausting the sick - leave days entitled therelo by
law, subject to presenting The Company with a sickness approval by law.

Holiday

The Employee will be entitled to _ vacation days. The Emplovee will coordinate his
holiday days with his superior.

Convalescence

The Employee will be entitled to payment of convalescence fees for each quantified
working vears, and in accordance with the tariff set by the expansion order in relationto
the convalescence allowance applied to the all the employees in the market, and as it
may be from time to time, and in accordance with the seniority of The Employee.

Reserve service

Throughout his reserve service period, should such be, The Employee will receive his
salary from The Company, and the recompense for the reserve service will be reimbursed
to The Company by the National insurance, by law.

Training fund

As of June 1, 2010, The Company will commence discharging 7.5% of the salary of The
Employee o a training fund chosen by The Employee, and The Emplovee hereby
appoints The Company to deduct 2.5% of his salary and transfer the aforesaid amount 1o
the said training fund. The discharges will commence on the aforesaid date and from the
aforesaid date and on, and no retroactive discharging will be performed. it is hereby
clarified that in an event that the aforesaid discharges will exceed the amount of
deductible expense, then The Company will transfer and will deduct from the salary of
The Employee only the deductible amounts,

it is hereby clarified that the supplemental rights listed above are not redeemable, but if
it is explicitly stated by law or by an expansion order applied to The Employee and
explicitly referred to in this agreement.
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it is further clarified that the supplemental payments listed above will not comprise part
of the offective wage of The Employee for all purposes, and The Employes will not be
entitled to any social benefits or discharges for these payments.

6.8. Celi —phone

The Company will bear the expenses of cell phone usage by The Employee of up to NIS
150 per month. The aforesaid amount will be updated from time to time, linked to the
CPI / according to the exclusive consideration of The Company, and The Employee will
bz notified in this matier.

£.9. Raily sllowance and miscellanegus

During the days when the Employee is at the premises of The Company in Kibbutz Yizre'el
for purposes of his work, The Employee is aliowed to dine in the dining room of the
kibbutz, and the value of the benefit involved therein, for {ax purposes, will be deducted
from the salary of The Employes.

During the days when for purposes of his work The Employee will in fact perform his
work cutside the premises of The Company, as a result of which he will not be able to
dine at the dining room of Kibbutz Yizre'el, The Employee will be entitled to refund for
his daily allowance expenses in accordance with the receipts he will present and subject
to the amouni acceptable by The Company for participation in daily allowance expenses
for working days outside the premises of The Company.

The Employvee will be entitled to 3 holiday gift and clothing as is common in The
Company.

7. Exseutives insurance, pension fund and severance pay

7.1. The Employee will be insured by a pension fund or an executive insurance per his choice,
subject to the provisions of the industry comprehensive pension agreement, which was
executed between the Manufacturers Association and The Histadrut [General
Federation] and the expansion order issued by virtue thereof {Herein: “The Expansion
Order”), and as it may be updated from time to time. Subject to the rights of The
Emplaoyes by law, an insurance agent assigned by The Company will handle the insurance
policy of The Employes.

7.2. In accordance with The Expansion Order, it is explicitly agreed that the payment of The
Company according to The Expansion Order will replace the payment of severance pay,
in accordance with clause 14 to The Severance Pay Law of 1963 {Herein: “The Severance
Pay Law”) for the salary, the componenis, the periods and the rates for which the
discharge was made. The deposits and the payments of The Company for the severance
pay component according to the provisions of The Expansion Order are non-refundable
to The Company, excluding (i} in an event that The Employee withdrew money from the
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provident fund before he or his surviving relatives were entitled to receive money from
the provident fund, according to s articles, due to a gualifying event alone, i} in an
event that the right of The Employee for severance pay was excluded by a verdict by
virtue of clauses 16 and 17 of The Severance Pay Law. “Qualifying event” — death,
disability or retirement at the age of 60 and over.

8. Termination of emplover — empioyee relationship

8.1. The Company and The Emploves will be allowed, at any time, to terminate this
agresment, by submitting an advance notice of forty five {45) days in advance and in
writing, by law. Despite of the aforesaid, the parties agree that the first three months of
employment of The Emplovee at The Company will be considered trial period, during
which each party will be entitled to terminate this agreement by submitting an advance
notice in writing, and subject to the provisions of The Notice Of Dismissal And
Resignation Act of 2001 alone.

8.2. In the event that The Employee was dismissed or resigned and did not continue to be
emploved by The Company upon termination of the advanced notice period applied
thereto, contrary to the provisions of the law, then, and without derogating from the
rights of The Company by faw, The Employee will owe The Company a compensation that
equals the amount that The Employes was entitled to receive for the advance notice
periad, and The Company will not be allowed to deduct the said amount from any
amount that it owns The Employee.

2.3, Despite of the aforesaid, The Company is allowed to terminate the employment of The
Employee immediately and without an advance notice in any event of dismissal in serious
circumstances.

9, Confidentiality and intellectual property

3.1. The Employee undertakes to keep confidential, not to disclose and not to allow
disclosure of any classified information as it is defined herebelow, and not to use it for
any purposes beyond the purposes of his work for The Company. Upon termination of
his employment or upon reguest by The Company, whichever comes sooner, The
Employee will return to The Company any confidential information without leaving any
copy thereof for himself, over any sort of media.

“confidential information” means any information of The Company and / or clients
thereof, suppliers and / or of any other third party The Company is directly or indirectly
associated with, including any trade and / or professional, technological, business and /
or other secret of The Company, including, without excluding, any production and / or
marketing of The company, or any of the entities listed above, whether the information
was obtained by The Employee as a result of his employment and / or in respect with his
employment by The Comparny, and whether it was obtained by The Employee by any
other means, whether conducted by The Employse or by anyone else, whether
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transmitied verbally or in writing, in any media or by any other way, provided that at the
date of revealing thereof to The Employee, the said information was not a public record.

This undertaking to keep confidential information will be valid for as long as the
confidential information is not a public record, provided that it did not become public
record as a result of violation of the aforesaid by The Employee. The Employee
undertakes to execute a separate confidentiality agreement should he be required to do
so by The Company, which will be annexed to this agreement immediately upon
execution thereof, and will become an integral part thereof.

9.2. Any intellectual property right, invention, innovations and improvement of any type
{Herein: “The inventions”), which will be invented, revealed, developed and / or applied
by The Employer throughout his employment by The Company or due do him performing
his work with The Company and / or for The Company, will be and will remain to be the
exclusive property of The Company {Herein: “The Rights of The Company”}, and The
Company will be the sole owner of the intellectual property rights to the inventions,
including any patents, copyrights, any design, trademark, trade secret and any right or
ather technology — related protection, other creations and so force. For the sake of
carefulness, it is clarified that the salary paid to The Employee, as per the provisions of
clause 5 above, includes, inter ofig, full and fair value for the rights of The Company, and
that The Employee will not be entitled to any furthey reward in return thereto.

9.3, The Employee undertakes, when he is required to do so, to assign and / or transfer the
rights of The Company {including moral rights), and including the right to file suits in
respect with the rights of The Company and / or to collect royaities and / or any benefits,
that is ~ as of the day on which these grew; The Employee undertakes to cooperate with
The Company, and 1o do anything that is necessary in order to allow The Company 10
exhaust its rights according to thisclause 9, and all sub -~ clauses thereof, that is —without
any further addition to the salary specified in clause 5 above, apart from refund of actual
reasonable expenses. This undertaking will rematn to apply even after termination of
employment of The Employee by The Company, subject to indemnifying The Employee
for reasonable expenses spent in respect thereto.

18, Undertaking of The Employee for non — compele and reasonable and short lHmitation of
practice

10.1. The Employee undertakes that throughout the period of his employment by The
Company and for a period of six (8} month from the date of terminating the employer —
employee relationship with The Company, for any reasan whatsoever, he will not waork
and or contact, whether independently or as and agent or by means of any other
bondage, including for or in relation with any person, company of any other organ, of as
a shareholder of any other organ and / or in any other way, whether diractly or indirectly,
in development, manufacturing, production, marketing or sale of any product similar to
or competitive with any product of The Company.
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10.2. The Employee will not approach, for a period of six (6) months from termination
of his employment at The Company, for any reason whatsoever, any of the clients and
the suppliers of The Comparny, whether directly or indirectly and by any means
whatsoever, when paid or unpaid, and will not respond to approaches of clients and / or
supplier for the purpose of providing them any of the services provided by The Company
1o its clients, or related with any service or product of The Company. In the event that
any of the aforesaid is a corporation, the aforesaid will apply with the required
amendmeants 1o requirements to any employee and / or shareholder and / or related
company, including 3 subsidiary company, an inierested company of 38 company
integrated by any other means.

i0.3. The Employee undertakes not to propose directly or indirectly any work or
practice to an employee of The Company and / or employ the employes in any business,
in such manner that may damage The Company, that is — thraughout the period of his
employment for The Company and through the end of six {6} months of termination of
his empiocyment by The Company.

10.4. The Emplovee declares and understands that he undertakes the aforesaid
undertakings, which somewhat limit his freedom of occupation, and explicitly agreed to
the following:

A, The limitations are not limiting The Employee to earn his living in consideration with
his education, profession and skilis. The Employee is free to practice his specific field
of practice beyond these specific provisional limitations, which are reasonable in
essence and scope.

B. The Empioyee undertook the continuous undertakings to limit his practice in return
to the general benefits in this agreement, all of them or part of them.

C. In light of the aforesaid, and in light of the fiduciary duty of The Employee against
the employer, the aforesaid undertakings undertook by The Employer are justified
and they do not damage The Emplayer’s freedom of occupationin an unreasonable
manner,

D. The Employee confirms that he consulted as much as he was willing to in respect
with this agreement in general, and in respect with the limitations implied thereof,
in particufar,

11. Taxes and mandatory paymenis

Taxes and mandatory payments by law will be deducied from all payments that will be
paid to The Employee according to this agreement, and from of all the money -
equivalent benefits granted thereto, should such be grantad,

12. Confidentiality of the sgreement
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The Emploves will keep confidential, whether in respect with the employees of The
Company and whoever is not employed by The Company, the terms of his employment
in accordance with this agreement, inciuding the changes applied {0 the terms of the
agreement.

13. Eguipment and documents

131, in the event that any equipment was given to The Employee within the
framework of his employment by The Company, he shall take care of it eligibly and with
care, to maintain it safe from ant damages.

13.2 The Emplovee is obliged to return at any point and immediately with the first
requirement by The Company, any egquipment provided thereto, as fong as it was
provided thereto by The Company, and including any other document, in proper
condition. In the event that The Employee does not return any equipment item, he will
pwe The Company an amount eguivalent to the value of the missing item, in addition to
any other relief The Company is entitled to by law. In any case, the Employee will not be
allowed to delay refund of any equipment and / or documents ocwned by The Company.

13.3. The Employee undertakes to transfer his position, upon termination of his
employment by The Company, in an orderly manner, to the person appointed by The
Company.

14. Amending the agreement

i4.1. it is explicitly agreed that any amendment to the agresmant will not be valid,
ynless it was drafted in writing and executed on behalf of The Company by the managing
director of The Company or the vice president of service and operations of The Company.

14.2. The addresses of the parties are as specified in the introduction to this
agreement,
14.3. Any notice sent by registered mail by one party to the other according to the

address specified in the introduction to this agreement will be considered to have been
received by the other party 72 hours subsequently to sending, and if it was delivered by
hand - at the time of delivery thereof.

15. Right of offset

Upon execution of this agreement, The Employee grants The Company his agreement and /
of irrevocable confirmation to deduct from his salary any amount that he may owe The
Company in accordance with the provisions of the law and / or in accordance with the
provisions of this agreement.

I
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16. Exciusivity of this agreement

16.1. This agreement is personal and specific and it exclusively seis the terms of
employment of The Employee by The Company. The parties explicitly agree and declare
that apart from the provisions of this agreement, The Employee will not be entitled to
any further right for and due to his employment by The Company. General and / or
specific collective agreements and annexes thereto, as well as other agreements
conducted from time to time between employees and The Histadrut and / or agreements
between The Company and other employees znd / or expansion orders and / or
collective arrangements and / or practice or customs will not apply to The Employer,
urdess it is explicitly stated in this agreement,

16.2. Therefore, in the event that regardless of the grovisions of this agreement, it is
ruled by an authorized judicial tribunal, that The Employee is entitled to additional
payment for his work, by virtue of a general or specific collective agreement and / or
expansion order and / or collective arrangement and / or practice, then The Employee
will be entitled to all the provisions of the other arrangement and he will have to repay
The Company any amount that exceeds the amounts received from The Company by
virtue of this agreement {Herein: “The Repayment Amount”), that is — in addition to any
relief The Company is entitled to by law.

The Repayment Amount will be repaid 1o The Company by the Employee within 7 days
from the date of the written reguirement by The Company to repay the amount, and will
carry linkage differsnces and lawful interest as of the date of payment thereof and
through the actual date of its repayment.

17. Notifications

Any notice from one party to the other and any issue that must be notified in respect with this
agreement or in accordance thereto will be made in writing.

In witness whereof the parties have executed this agreement:

The Company The Employee
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