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Name

Execution Date

JAYASHANKAR BHARADWAJ

08/27/2007

RECEIVING PARTY DATA

Name: INTEL CORPORATION

Street Address: 2200 MISSION COLLEGE BOULEVARD

City: SANTA CLARA

State/Country: CALIFORNIA

Postal Code: 95054

PROPERTY NUMBERS Total: 1

Property Type
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CORRESPONDENCE DATA
Fax Number:
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Address Line 4:

(312)580-9696

3125801020

dholzer@hfzlaw.com

HANLEY, FLIGHT & ZIMMERMAN, LLC
150 S. WACKER DRIVE, SUITE 2200
CHICAGO, ILLINOIS 60606

Correspondence will be sent to the e-mail address first; if that is unsuccessful, it will be sent
using a fax number, if provided; if that is unsuccessful, it will be sent via US Mail.
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information Supplement

PLEASE PRINT
Complete all requesied information. All information you provide will be handled in strict confidence.

EMPLOYEE NAME: [SHACOWAT T A YASHAWKALR —
LAST FIRST MIDDLE
WORLDWIDE ID: _[004 84, € 4 SOCIAL SECURITY NUMBER:]  REDACTED

HOME PHONE NUMBER: _ < 08 ~S(C -242 3

EMERGENCY CONTACT: £REMa TAWGHAN AR JUiBE Lod - $16-419¢
NAME RELATIONSHIP PHONE NUMBER

Technology Transfer Control information

intel works in technology areas that are subject to expori controls by the United Siales government, intsl
must obtain authorization fram the Bureay of Industry and Security, U.S. Departiment of Commerce, before
employing citizens from cerlain countries. This questionnaire is designed to assist Intef in determining
whather it must apply for an expor license on behalf of a polential new hire.

QUESTION 1
As of today's date, are you one of the following?
e A citizen or national of the United States;
= Alawful parmanent resident of the United States; {Note: Only having an application for permanent
resident status pending requires a NO answer.)
e A person granted refugee status; {NMote: Only having public interest parole, humanitarian parole, or
temporary projected status requires 3 NO answer.)
& A persongranted asylum status; (Note: Only having an asylum application pending requires a NO
answer.}

YES O NO
NOTE: Individuals in nonimmigrant visa status such 25 B, L, H visa statug should answer RO

QUESTION 2
if your answer to Question 1 is "NO”, but you claim that you have authorization 1o work in the United States
on a full-time basis, please idenlify the basis for your right to work in U.S:

CF-1 IH-18 H-3 -1 2 | OITH CEAD Dother
Visalwork authorization: start date expiration date

Check, if applicable: [0 Optional Practical Training [ Curricular Practical Training
{If you checked either box, bring a copy of the 1-20 foroy to NEQ)

QUESTION 3

if vour answer to guestion 1 is No, what is your country of Cilizenship?

§ CERTIFY E}%AT/A’ IMFORMATION SUPPLIED 1S TRUE AND CORRECT

AL 5 ivfor
EMPLOYEE SIGNATURE DATE
Distabution: White Copy - Inie! Yellow Copy - Emplayes
Rev: 01/2007
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EMPLOYMENT AGREEMENT

In exchange for being employed by Intel Corporation ("Intel™) or any of its subsidiaries. affifiates v successors: (colfootively. 1he “Infel Group™. Lagree that:

1. Geperal Conduct, Whide workin

including tintely Corpbraie Business Principlés. The company within me Tiieh Cirolip that s my employer is referred 16 in this Agreement as “Employer™

for any-company i the tate! Group, T will perforat iy asstencd dunes and comply with 4l Tatel Group pevlicias provodures, guidelings. rules. and mstractions:

&

2. Prios Thicd Party Information. 1 represent that § o nut possess, have not broughi. snd will put brng tothe Intel Group, ot wse in ihe course of ihe performance of- my duties atthe Tated Group: any

proprictary or confidential information of any lormner employer or third puny without thelr writien authorization.

3 Copfidential Jnformation. At all times. both during and after my employment with any company in the Intel Group. | %all ot use {except for the benefit and a1 the drection of the Intel Group) and will
fold in enafidence and ot disciuse fwithoul wiition Juthorization from a-company.tn the: dnfet Group. exceptio the cxient 1 ans authorized 10 d6 so in the course of my duties) any proprsci:n informa-
ton or drade sezret{techical. marketing. planning. fisancial, persomncl orotherwise)-of the Intel Group-or any third-pany to which § gainaccesy pursuant to my ﬂmpios ment, wnid sueh mfonnation
becomes generally und righttuliy known outgide e el Group withosut non-disclosire isenen.or for the maximuny period of @i for marmtaimmg rade Sovichy 4 pormitied by faw 1 the jorisdiction
i which § am employed § i such penod i shorier. | sgree aut to make wnauhonized copies of such contidential fnformution and 1o return 1oy the bnlel G'ou:,n wmmediziely upon my termination orupon
reguest by my-Emplover or any ot compaity in the fricl qup afl sangable forme of such confidential informanon. including but not himited 1o drawings, compuienized data or programs, specitica-
yons.docments. desices. modebs. emph\m Hists. custonier Hsts o phene books, or 2ty ¢ther Intel Group confidential information. Twall, at all bmes. treat third pariies” confidential infarmation.
which { hase access dunng my employment by any company in the Tntel Group: s o 1w were tmied confidensiad information unless | have been advised of the need ro treat that third patties’ coniidential
information dutferently, m wehich event | ARICE10 ot such thurd parties’ confidential infomuation 1 the-manner to whichd have been advised. 1 agree thal 3y breach. vioation or evasiv of this provy-
sion will result s imrncdiate and imeparable ingries ard harm tovthe Sreel Group. and § agree that sny-compagy in the fatet G umup seebng 10 enforce this Agreement shall bave recourse o the romediss
of injunition and specitic performance, or either of such remedios. as well as-all ather fegal o equitable remedies to which such company may be eiiifed.

j ) Ay 6. 1 dcknowledge and agree to-disclose 1 the dnted Group. prompily dnd i Confidence: all patents, trade seerets, wpmu}ts miash works, rademarks, mbantings,
discoveries. designs, fomulae. pmm:gs methoids. manalai twring ml‘mque\ improvements: ieas: c'spmuhiahle wiorks, and uthmmdiec-mi property which | create: tnvent or diseover alone or wub
stheryduring my empinymeat vty company inthe tniek Group | Proprictary Bevelopmenss”s. | agree that all Prophetary Developmients () thai were cregted a loast in part not during my owi imé

7 {ii) that were created wsing Employer or other Employer or oiier Intel Group cquipmcnt, supphies, eciines.or trade secrets or {fivthat relate at thetieve of conception or reducnon 1o pracgee of the
snivention ot creation of discovery [y Emplover's o other Inte] Group companies” basiness, or 10 actua} er domonstrably anticipaied fesearch or development of Emploxer o ethier Infel Groug companics
or (v} that result from-any work performiad by me for Employer or other Iniel Group vompanics are; from the monesl of thesr creation: wventivuror discovery: the sole property of Empluver ur
Emplovers designce (“late! Proprictary Developmoenis™y | acknowledge-and agree that tmk)\cf orvich other.onty withis the Intel Group that Employer dmgmi"\ has and shat for 1l tnie have sole
legad und equitahle il xorall fntel Propretary Developmests, Without aditional compensaion: 10} arec pr(mp&ls tedisclose and 1b1 to the Tl extentatiowed by Jaw but ondy 1o the exient not
already owned by Employer pursuani fo this Agrectientand ap ppticable aw. bereby asuign s Employer (of such other company i she Intel Group as may be desig snated by Empioeer), all nghis in the
ntel Propractary Developments. | { further agree that. hoth d.mng and atter my ompleynient with any company ty the batel Group, | will provide alf assistance rca\on,!m\ seguesied by Emplover at
Employer's toris designee’si reasonable expenst, o secre and entoreg s aghis thrdaghost ihe world with mpc 1w ghe dntelt Propnetary Developments: | agree to exccute any and alf documents
{including assighmen: agrecmenisy reasonably tequested by Emploser or its desygree tomemyrialize the ownership of the Inte! Propnelary Developments by L'nniow‘x o dkszcncu "Ohwncrship
Documents™. %o the extent that | fall or refuse 1o excopie Ownership Ducuments. or cannot be located by Eniploves shrowgh the exercise of reasonablo diligence. § hereby yme vocably appoint Employer
ar ifs designe asmy aptorncy mafactaocxecuie Ownership Documenys in my npame. 1 herchy waive any pro-cmptive of otfer rights that ¥ may have malt Intel Proprotary Developments and. {o the
extent that such waer i ineffective under apphable Taw unvd such an Inte] Proprietary Duﬂinp...eni is creuied, inverted-or discovered, Lhereby agree toveaive such pre-smpiive or piber nghits immedi-
ately.upoit the Creation. invention or discovery olsich tniel Proprgtary Development. '

Nowithstanding anyiing else mihis agreument. § have been notificd and furtier tnderstand that Inee] Proprictary Develupmentydo 1ot inélude inventions which 1 develuped entirely.on my own time
M-‘wx using i'n- { Gr-\up equipment. supplies. faciities. or wade secret informution. except for myentions whichcatier (1) relate at the time ol conceptio or reductive to practice of the inveation to the
Intet Group™s husiness, of detial or demunstrably anticipated research of development.of the dntzl Group or (it} result from any-work perfomned by me for the Inteh Group.

3. The parpise of thes section 3 is do-enabie the Intel Group 1 desermine their nghts and risks as 10 any intelicctual property rights. whather vesied nr pending.
chich § ow et contro pm prios 1 joiningany company in the tnich Group ("Preexasting Emploves hntellectual Propeny™y. Unless dentitied on Appendix A sy sufficient particularity
1o-atlow the dniel Group to uicn iv the subject matier of the Preexisting Emp!m ¢ }n*e‘iec wal Propeny. | hereby wrant Emplover (o its designes within the if'lf! Grotipy a non-exclusive. npm-transferable
fesvepl within e Infed Group). perpetusl, wrovecable: rovalty-free, worid-wwide license. with the nsht o sublicense. to make, have made. us sell. offer te seil. import. reproduce, have vepruducedd, pre-
pate deniadve wrks of distdiite. and others ise dhspose of any prodiset or documinnt, inder 4l patents. rade secrets. copyrishis. mask warks, trademarks. inventions. discivenes. designs. fonnulaz,
processcs. methods. manutaciunng technigues. smprovements. ideas. copynightable woeks, andnther Preexisting Emplovee Tntellzensal Property. To-be clear, the hicense to Preexssting Employee
imeliectual Property excludes Proprietary Developrenis as-defined m section 4, or Preexisting Employee Intellectual Propenty wentified sy requirad above ity Appiindin A a1 e tame of my execution of
s Agremont and sebmitied directly by me o lnied Legal such that 3 is actually received by Inie} Legat within five working doys of my hising.

31 ik o make any requised disclosure or breach-any terny of seetions 4 and S, 1 agrer that any apphivable Emntanans penods shall be wited and shall notnum as foany clam, night. oy cause of action
Enployer may have relating 1o sach disclosure of Tk tha woudd Rave bovn discovered Bad the vequired dselasure been made. urtil such fime as Employer abtains sctual knowledge of e facts grv-
ing.1ise 10 1 claim: Nothire contaisied in 1his.section stiall in any way hmid or e cxchusive of uther temedies pierwise available in K of equiiy 1o the Tzl Group.

6. Nogsoligitation. agree that for 12 twelvel months afies my employment endy. rezardiess of the season it ends, | will wotvolicit.direcsly or indirectly. any employee 1o loave hnv/her employment with
any company 1n the Inted Group. By way of example, | a1 shall not sdensfy any emplovies workmg for any Intel Group company 15 any third party s f\mennai erploxment candidates: {his
pc,wn iy or trough anothet person recruttor sobigit emplovees workang for any iesel G Croup company.to wark for any other employer: andfor £ will nol disclose or use informiandn | Jeamed by vmug
of my employment concrming the sdenties, tompensation or skills-of any employee for the purpose of soficiting any cmpiovee 1o Jeave hisfher employriont wi {h\my Company 1 the IntedGrogp. |
agres thatany hredch. wiokation b1 vasion of thes provision wilt To<ult i immediite and irreépanible njurics and e 10 the fnte 1 Gronp, and | agrec that the Intel Grosp company. seeking 1o enforce this
Agreermentshall have revourse to the cemedies ol iunchionand specific performiance. or-cither of such remerdics. a5 weit ay i other logal or eyvitable remedies 1o whith suvh company mav be eatitfed.

mpuie it Hunderstand that atiough the comparies st the Inted Grosp permit.reasonable personad wse-of networked computer equipment. these respurces and all
informaticn mrnmd on shem are ﬂ‘e Soie propesty of companics within the Iniel Grodp. Compuier usé is mot private or coalideniial, wnd someons other iap the wiended addressee may reccive the
message.. | undarsiand and consent 1o my Employer's andjor the imcl Groep's intereeption and soviow of both incoming and ousgoing email. sicractand all computer information. including any pass-
ward-prowcied employee communicalions.

o

Miscellanenyss. T understand that if Iief i€ not my EU‘p'O‘ of. Imel 36 signing ths Agreemeny as ageny for the Irite] Group company thatis wy. Employer 1 I Gndersiand and apree that oy eriplovment with
any company 3% e lntel uroup i “al will.” This means that both my mebxcr and Tiave the nom ioterminale my employment abany Hme. withor without advange nutice and with or withost cause
(provided. however, thatif | hecome eriployed by n ntel Groiip eoimpany in 2 non U.S. location, the termination law of that country il apply f inconsistent with ihis Agreerent)

Thesems and condivions stated hierci ary severable. W any paragraphs pravigion. or clause m this Agreement is found or held 1o be iavahid, snenforceable-or void in any junsdiction swhich this
Agreement s being performed. such provision shall be-enforced to the greatest extent permiticd by Liw, and the remainder of this Apreement and such provision as apphed t ather persons, places o7 o
cumstances shall remain mdull force and effect.

This Agreement: {a) survives my employement with any wmpmay of companies m the dnte] Group:
fmiel Gfaup) and ks bindimy upon my heirs. assgns. and legal representatives. To the hestof my
shance with this Apreement, oxceptas specificaly sicatified horein,

inies 10 the beneli of suceassors and assigns of my Empliver Gncluding siccessors within the
information and belief, } aminot a party 10 any other agreerment which will imterfere with my fih com-

This Agreement may nut be modidicd or amcndﬁd cxceptin gwniting sigiied by the pamcx' Only the Vice President of Heman Resources. Intel Comporation.or his of fey delegre: or the Genersl Counsel
of Iniel Corporation. or hus or her delegate, has the authonity n‘odzh this agreemen; o behaif of the ntel Grogp:

This Agrement is eifective as.of my first day of emiplayment with any company 10 the Inie} Group. remaings in effectif T bucome employed by any other company 1 the Intel Group twhich shall then
beconte my Enplover tiereunder) and supersedes any prior Emplovee Agreement signed by mo with any company in the fntel Group.

; | havereasefully read 2l of the provisions of this Agreement and 1 understand and will Tully and fagptull fully g%/wuh such provisions
i Intel Corporation <7, 2 < Employes / ,,{,/
§ e Bt d e R Shafoy

B, Brice Sewell 9 ; ’ ey \
f‘ Vice President and General Counsel S!C} ;zmie‘b s g e fe Enat? Qkﬁ é‘WNT - Lo RERAGIED.
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