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EMPLOYHMERT ASREEMERY

This Emsploymen Agreement {“dgreement”) i botween N AT S‘(‘L&%} 55}&3’“ }Q {“Bmployee™} and Blectronic Dats Systerng
Corporation, inchding s direct and indirect subsidiaries 204 affilisted entities, successors and asigns {vollectively “EINT), Employes
acknowledges that EDS s in a competitive indusiry in which the creation, nuintenance, and pse of confidential or proprietary
information and innevation ars crtical 1o business suocess, and that the protection of that Information/innovation is 2 valid interest
of EDS. Employes alio understands that sigaing this Agresment is sequired for employment with EDS and for having access to RDS
conidential budness und wehnologicd inforansion, and adeodedyes that this Agreenent is reavoalily neorssey & protest the good
will and ofier legithnae business ntereats of RIS, The coffective constiesaion for Employee’s obligadons woder tis Agyesment, cach
gomponei of wifdh e Enylogee ooy achraaledyes ol g vocelps and indepeoedom selickeney Shrerrnd a5 o Sz Res
tnclhude: Bmplovee’s employment with EDS; Employee’s compensation and other beneliis; the opportunity 1o receive special waining
and education, both on-thedob and otherwise as feasible; and Employee’s acoess to confidential and proprietary Information relating
w0 EDS buninese and clients.

AR LR P

[EFIRITIONS:

*Confidential Inforrmagion” nieans alf EDS trade secrets, Innovations {defined below}, confidential or proprietary busieess information
and data, compusr software, hardware, and database technologies or technadogical information, formmuise, designs, proces and
systems information, nfellsctal property rights, marketing plans, client st and specifications, pricng and cost information and any
other confidensial information which relates to the business of EDS or 1 the business of any clent or vendoy of EBS or any other pary
with whom EDS agrees to hold hnformation in confidence, whether patentable, copyrightable or prometabie as trade seorets or nog,
except: (1} mformation which at the time of disclosvre s i the puldic domain or which subsequently 5 publishad or otherwie
heromes part of the public domain thirough no fauk of Employes; or {8} information which §s disclosed by Employes under oxsder of
faw or governmeut regulation; provided, howeves, Employee agrees to notly EDS upon notiee of any request for
disclosure as soon a5 possible prioy to any such disclosuré so that appropriate safeguards may be maintained.

“Innovations” means afl developments, improversents, designs, original works of authorship, formudas, proceses, softvare programs,
dntabases, and made secrets, whether of not patentable, copyrightsble o protectable as wade secrets, that Employes by himself herself
or jotntly with others, creates, saodifies, develops, o Tnplements during the peried of Employee’s emplovment which relate inany way
10 EDS business. The term Innowtions shall not include Bimovations developes entively on Employee’s own Sime without using EDS

squipment, supplies, facilities or Confidentdal Infermation, and which neither vefate fo EDF business, aor result from any work
performed by or for EDS.

“Moral Rights” means any rights 1o clain authorship of @ work of authorship, 1 object w0 or prewent the modification of griy such work
of asthorshig, of to withdraw from cireulation or control the publicaion or diswitution of any such werk of authorship.

“Prospective Clent” means any cien: with which EDS was iy active business discussions or negotiations at any time during the Swmorul
perfod preceding Employes’s torndoation.

EMPLOVEE SPECIFICALLY SAGRELES THAT:

1. Use of Third Pany Confidential Information: Employse will net bring 1o EDE or use In the performance of his/her S cuties any
sonfidential or progristary information, dotuments o materialy of & former employer or other thisd party that are not generally
available to the public or have not been othersise logally transferred 10 DS

2. onDisclosire and Mondise of Confidential infonmation: Employes agrees not to disclose, wse, copy or duplitate or otherwise permit
the use, disclosure, copying or duplication of soy Confidential Information {other than in connection with awthoyized activities
conducted in the couse of Employee’s employment at EDS for the benefit of EUS) during or following his/her emyployment with EDS.
Emplovee agroes to take all reasorable steps and precantions to prevent any uuauthorized disclonre, use, copying ov duplication of
Confidential Information,

%, NonSolisitaion of EDS Emplovess, Cients, and Prospeciive (lients; Daring Gie time of Employee’s employment and for ¢ pestod of
12 manths thereafter, without the express, prior wiitten consent of EDS’ General Counsel, Employee shall not engage inany of the

conduct described in Subparagraphs {8) ard (k) below, cither divectly or indirecdy, individually or s an employee, contracton,
consultans, partmer, officer, divector or stockbolder (other than as 2 stockholder of less than 5% of the equities of a publicly held
corporation} or in auy other capacity for any person, firm, parmenship or corporation:

SECHIBIN G403
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pewson who was an BUS employee within the $2month perind preceding such hiving or attempied hiting; or

b solicit, divert, ov tabe away, in competition with RDS, the business or patronage of any current EDS clienst or any Prospective
Client with which the Eroployee had involvement on behalf of EDS or gained knowledge of as o result of being employed
by EDS. Nomithstmding the foregoing, this restriction shall netapply 1o xay person or entity who i no fonger a olienf o
Prospective {Hent 2t the fme of any such soliciiation by Employee. This provision $(b} does not apply to nor festrint
Employee’s conduct in any juriudiction where such provision is wnenforceable and/for void as against public policy {eg. as
is currently the case in the Sate of Galiforsia in the United Satesh

4 NeaCompetiton Dy the e of Employee’s eroplovment and for 3 peviod of § months thereafier, without the expeess, prior
written consernt of EDS Gereral Counsel, Employes shall not, either directly or indirectly, individually or 25 an employes, contracion
consetiamg, partney, officer, divecior o stockhelder {other than as  stackholder of les than 5% of the equites of 5 pulidich waded
covporation} or in any other capacity for sny persor, firm, partnership ar sorporation:

3. periorm duttes 35 or for a dirsct competitor of EBS i the geographic region o whikh Employes provided services o ERG
during the Smonth pedod preceding Bmployes’s sermination () whidh are the same or sinilar to the duties pecforrmed by
the Employee at any tme during the 12month period preceding Emploves's termination; or () which involve the mse or
disclosure of any Confidendal Inforuation which the Exnployes has reosived, obwained or aogpived durlog, of as s consegquence
of, bis/her employment with EDS {ehis provision $(a} doss not apply 1 nor restwict RBmployee's conduct in any jurisdicion
where such provision is unenforcsable anddor vaid as agatast public policy {e.g., ss s curmendy the case in the Sate of
California in the United Swares)).

&, Propristary Bighee

2. Employee will promptly disclose vo RIS, or its designees, in witng, 3l Innovations that Employee, alone or jointly with sibers,
crentes o frst rediices o practice duding the period of Employes’s exmployient with EDS.

b, Employes heveby assigns and agrees 1o assign 1o EH8, 3 successors and ausigns, hissher entirs vighy, dide and interest in
andd to sy wosldwide pateras, patent applications, copyrights, oade secreis and othey intellecoal propernty sights i any
fonowtion; and, o the extent allowed by law, 2oy Moral Rights fhas he/she may have in or with respect 1o-any Innowations
without any addiional compensation. To the extent allowed by applicable law, Employee alfso walves and agress to never assert
any Mored Rights he/she may have i or with respect &0 avy Innovation, even sfier termination of Fmployee’s employment.
for any veason.

o Employes shall do aff lawful hings to assist DS 1w obiain and enfores prisns, copyrights, trade secret rights, and other
fegal protections of EDS Innovations i any counury. Employee will execute any documents dhat TDS may reasonably
request for use in obiatuing or enforcing such patents, copyrights, trade secrets, and other legal protentivns.

Employee’s obligations under Paragraphs 3, 3, 4, and Swilf continne boypond the wrminadon of bis/her employment with EDS.

REABONABLENESS OF RESTRICTIONS: EMPLOYEE ACKNOWLEDGES THAT HE/SHE HAS CARTFULLY ERAD AND
CONSHIERED THE PROVISIORS OF PARACRARHS 2, 3, 4 AMD & OF THIS ACREEMENTY AND AGBERS THAT THE
RESTRICTIONS SRT FORTH THERFIN ARE FAIR AND REASONABLE, SUPPORTED BY VALID CONSIDERATION, AND ARE
REASONABLY REQUIRED TO PROTECT LEGTTIMATE BUSINESS RNTERESTS OF KDS. EMPLOVEE FURTHER AGREES THAT IF
HE/SHE VIOLATES THE PROVISIONS OF PARAGRAPHS €, 3, 4 OR 5, THE NUMBER OF DAYS THAT SUCH VIOLATION
EXISTS WILL BE ADDED TO ANY PERIODS OF LIMITATION ON THE ACTIVITIES SPFECIRIED HEREIN,

. B CERS Property: Upos tevminarion of Employes’s swnploymens for any reason, Employes will prompily veturn o EDS sl

m& ympeny ami eqmg)mem, inchading without Hrnitation, any EDE hardware or software, as well 25 all documends, informstion
and materials periaining @ EDS or Employee’s work with EDS {including all electronic and/er duplicate copies} wiich sre in
Eroployee’s possession, custody or conteol; or which subsequendy come into his/her possession, custody, o control. Employee farther
provises he/she will not ke any documents or materials, induding elestronie versions or vopies thereof, comaining Gonfidental
Information or Invovations in any form, which hefshe arknowledges remains the sole and exclusive property of EDS,

23 Liconyes Emploree awshorizes EDS w ave, reuse, 204 1o reasonahly gonot others the right o wie anst rowse, withat
mmﬁnmﬁmpmm Benglomers mune, phoatograph, Benee Frduding ooioarere), sk and bugapided nformsion, aed
any reproduction o dmultion thereof, In any medis now known or hereafler developed, for valid business purposes of BDS, bo
during and sfter his/her employment.

& Remedies: Employes aclnovledpes and agrees manney davages will not &dly compensate EDE i Bplopee breaches or threatens 1o
breach this Agreement, and EDS shall be entided (in addifion o any other kgad or equitable remedies to which it may be entided} 1o
injunctive relief 1o enforce this Agreement
4. P Testfingy Undess contrary to applicable bvw, Employee understands and contents iz, from dme to Gme, he/she may be

tested. to detect the presence or absenece of any Hllegal drugs or commlled substances and that the results of any such tests shall
be released 1o BIS,
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16 Employes’s Hest Eforts and Exdusive Service: Employes agrees to diligendy and loyally serve BEDS, v devole hisSher foll best
efforss, full doe and enevgy 1o such service, and o follow the divecdons of BDS in rogend to such servicss. Emploves agrees to monducy
21 business activities in aecordance with the divectives, policies, and instroctions of BIE i a proper and professionsd mannersoas
1o mabuain EDS ethics] business, and professional standards, and the goodwill and reputation of EDS. Employee ako wasrans
and represents that he/she bas been advised of and agrees to comply with EDS Gode of Business Tonduct, as amended fom tme
o thwe, indluding EDY policies against discriminmtion and havassment.

Employee further agrees that during emplopment with EDS, he/she wil} not engage in any sther eraployment or bushness ventars
without ihe prior written consent of EDS, urdess to do so would i ne way affec or conflict with the performance of Employee’s
daties for EDS and would not otherwise violate EDS Code. of Business Conduct. Employee warrants that he/sbe
is not subject o any agrcement with z prior employer or other pary that would reswricy Mg her employment by EDS or the
perfarmance of his/her duties under this Agreement.

11. Emplownsnt Reladonship: Nowsitdhstanding any other provisicns of this Agreement snd unless contrary to appiicable law or the
reres of & wittien contrad exccuwed Iy s authorized corporam officer of RIS, exoploymentwith £ b R an indofivdts torm and
may be endad, with or without cause, at any tine by cither the Employee or EDB, with or without previous notice. Notbing in this
dodarsent wil be construed fo oblige EDS to vontinue an Exployee’s employment R any partionler tirme o under any particalar
terrns and conditions of employment.

3 i cival I the scope-of any provision couained b this Agreensent Is ton broad to permit enforcement
ef sm:k pmmm 1«} 3&3 fui} extem, then such provision shall be reformexd and/or modified o exchide the unenforceable lnguege, and
enforced as reformed or modified 1o the maxieum extent permitted by faw, in any proceedings brought to enforee such provision.
Sulfert to the provisions of dee foregolng sentence, whenever possible, éach prodsion of Gis Agreswent will be ntergeeted 3n smuch =
manner 33 1o be effective wnd valid wnder applicabie faw, buy Wany provision of this Agresment i held to be prohibited by or invalid
under apphicable law, such grovidon, w the exient of such prohibition or invalidity, shall be deomed not to be & part of this
Agreemsnd, and shall not invelidate the revmainder of such provision or the reswining provisions of this Agreement. BEmployes
specifically agrees that Paragraph § (Non-Disclosure and NonlUse of Gonfidental leformation), Paragraph 3 {Mon-Solicistion of
EDS Employees, CHenss, and Prospective Tlients) and Paragraph 4 (NonCompetidon} and sach of their provisions, subpamgraphs
and subparss, are vdependent of wnd severable from each other, and may be enforced independently.

1% Binging Efecy Fmployes sgrees that this Agreement shall be binding upon his/her helrs, execuiors, and other legal representatives
oY asskgns.

14. Amendment This Agreement way not be modified or amended except by a wiitten instrument executed by Employee and an
authorized corporate officer of DS,

Sereegent: This Agresment constitutes Employes’s and EDS enthre sgreement and supersedes 28 other prior agreemens,
méesmsimg& of representations by or between the partics, whether oral or written, with respect 1o the speciic subject magess herein.

EMPLOVEE: ELECTROMIC DATA SYATEMS CORPORATION:
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