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Dear Employee:

We at EMC fally s‘:Cs;igniiht‘. thar our success and achievement as a company
depend on your contributions. An important goad of EMC i to esuddish a working
environment which will c\dism you to find masimuam job sadsfacrion while

i

pasticipariag in our highly compsritive, echnological and exciring business,

¥
%

elps keep EMIC on the keading edge of rechnology

¥

The acvivites of EMCs emplovess result in a body of patentable, trade secrer and
ennfidential informarion which he

ire our industry. This informatiom benefite e all, stnce EMU deperuds on ix for fus
continued growth and success, and fts proper use and protecrion should be of

pararnOunl Coneem w us Aii

n consideration of your employment by EMO and i recognition of the fact

o

that as an emg:m’)ym: of MO You frave accsss wr confudenmial infrnwrion,

¥ ask that you piez«mﬁf review wnd sign the following Key Employer Agreement

{the "Agreement™} Thie Agreement protecie both the Company and e employess
from unfair competition from former eraployees. This Agresment, whea signed by
yiss, &5 a binding 1 gﬁ agrevrocnt, so you may wish to review s rerms with your
fegal adviso r‘scfew signing i

~

Because of your access to EMC confidential information, enclosed for your review
- i £~ .

and signmure is EMCs policy on insider tading, which sets forth your obliganons

EMC eraplovee with regasd w0 the purchase aned sale of EMUO securities.

X

!

o

35 AN
Also, becanse of EMCs commirment to maintaining an environment fres from
harassmeny, \.,miu sed for vour review and sigaanee i EMCs policy agpinst
harassrnene. Finally, the arrached documens conraing several riders which concern

reimbursement {}{' COTIAIN COSTS.

I you have any questions, eicher your supervisar or your human resources

‘ . - ‘
representative would be happy o discuss them with you. Please heep one capy

’A‘}

iy
N e e ;
of the Agresment and Policies for vour records.

dichas! C. Rusat
Bresident argd Chisf Execovive Officer PATENT
REEL: 039069 FRAME: 0938




T . A
AR VIOW O L

i‘su\;i nesy nP

1. Nos-Competition, For as fong as you s

£ -w?o.vtd by the Comp PaERY; you shall devore PO
il rime and ei‘imu o the xmms,m‘ ;.n& shall not
partcipare, divecrly o indi amiﬁ, 13 any [
any busiaess ov aoriviey thar is in u:m{,
the Cormpany. For the tweler monch
following the effective date of your teninadon,
for any reason, from the lfom:mma $OU agnee

AL K t‘lirt‘c gy ne mda:s< tiv compets ws“h :

terrmnatic :
precadin g senteace mu \im §
0 i\, compering with the Lnugwn‘ it iﬁsez yon
have an nwm'rs*‘ [ ERERRest AMOURTING T
brasy 195 in the u)r‘“gn\mv enterpis e {whether
dizecy or indirec: by way of stack optius)s
{vesedd e novested) or atherwise) or an
offteerstap, dives iv!?i‘up or other pol
posiion with the compering enterprise.

{‘\aﬁﬂ*iai 0 Lm. \,-amp:&m".x:

cuzromer and vondor informad
s34 1o be confidental and be properdy
as & confidernsial reade seorer, T if‘ff??\‘\r?
you agree not 1o use of discdnse any w
Custames or ¥ sdor informarion
be rooessary 2 i }. 2 ool -:'tmcfur ot ‘s_im*
Company’s business for the specific custonrer
e h:‘mkn, RS m‘cr the ead n§} our employment
with the Company, von will reors ol sueh
marerials o the Company.

4

dentialiny of Cempany Materials
“““‘“““‘“‘“‘v

Company sod thereafter you will ot use for
your own beaefiy, divalge o <=xxf,sc- < L0 anyons
sone within the Company wh
positons requie thens to know i, aay inf
not already hiwhully availabie 1o the pub
erning the Con MmpAnY or Any of 185 customars ot
v { Confidenial lnfradon™), inchading
big por haited 10 am g:s.:‘ﬂ**':s(t:;, prodoa
development, business strase gy tumcid
infornation or CRSEn, su;}g fier nr ‘n;}im'«t
s, (\‘0 didental Information alse sncludes,
at Hsmisation, any wchnical data, de
ez, eomprater program, soux
fect ode, algndthoy suboetas, swnesl, pmcim

¢ rhae both during your employment swith the

'mg ﬂ,«s}y

Employes Na
{pdease priand

spacificatioot, or plan for & aow, revised or r:xistmg
. urketing, Hnan

b veed 1lve srpeomeans e fors w é N
ardery and the prosens o Banwre busioess of ;}mu.m.m of

4. All Developmenis the Properte of the
£ Lompany. All confidential, props terary or other
frade seoret infoomations and iE other dises
nventions, pronoses, methods 4 nti ERETOVEmnEnNS
soaceived, developed, or otherwise i mds« by vou,
alone or with orbers, and inoany way u.i;nmg 1o the
Campany’s present or pl :mnei usiness of p m“? bICTE,
whether oe sor pateroable or g t

fe

o

biect mr} eigh
protection and whether or oot redund o s ,m.,i
toren or seduced to practics during the }}(.Ab"k} of vour
eroplovment with the Company ¢ ms)
s*"{i b the sale propeny « f’ T
o disclose all Developaen
WE tiﬂ > the Company prosug
of the e, “nd ar any B ugm
aggree to, and he
vour nght, i'* A ci jaterest t§
w and o ,,ﬁ De \,\e?n;‘fﬁem\ ‘{m:
be\'f:mpm(‘r £
{as such are ':: !

<,

("x

I

N

rright Laws)
and heeshy 2 ( ) sp.i W ai copyrighs,
PRIEOIS and atim P ights vou may have
in any Developments withour any obligations on

the paft of the { Company o pay soyaltisg ot any pthes
consideration o you in respect of such i)wr lopment,
You ;3;55&& se asuine she Company (wadhour cha
buy a1 no cos 1o voud 1o obmin and maineain
frself such dghis

5. Besrnitiog Company iﬁmx}iawesv Charing
vour om p;ox misnt and for the rwalve roonth perios
following the effective dzxe m FOU WTOURALION,
far any reason, from the Qcmmm‘ Yo agree

not w directdy o lodireorly cecnudy, soliciy e
En::ilsa:c: T arEmpt to morad, soliot or ndece wny
srngloyess, consubanes o indepenc d BT LONTIACION
m the T rapany to werminats, alter or madify
their crmployraens rt:i;a‘;écmship with L? Compaay.

&, Beturn of O ompany Matorial

rime of vour tyndnation, for oy reason, frovn
the C OTIPERY, YOI EEE 10 IR 10 rhe Compasy

P

ald Ce .mpan\, ruaterials, docurterss and POy
3 YOUR psEESSIaR of sontrod ldi g 10 work
iiusw for the Company or sdating w the proceses
axsd raatevials of the Compaay You sl agee

o revern e the -\‘)(‘1{3;{:’1,‘2’ all mareriads concerning
3 wial chents,

: ptmiums andfor servioes, You alio

win to the (o =m;s<m\ aii SUELEE ais

* R

ma
}

by the Cu;.upany for any
You also am\‘e RS tend an exit Jorerview i
Y] t‘:q.a\‘.’?\& b whe OTREN.
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Ay

¥
a3

3T corieny f:m\“:sj 15 the £RIHS agresment
berwecen you and the Company wuh sespect 0 the

ib;mt master hereod, Supe eseidiy ing any previous pral o
WELER Bgrecments wit i the Co n.paczv ot any officer oz
representative themof In }H:’ svent of any noonsistenay
bc"v\ coers this Agresrmens and any othier contrant bepween
you ard the Com pany, the @ km’nsmhs it this Agre cement
shadl peevail,

{h} Your chligations under this Agreement iuiﬁ
survive the termiuaton of your en ipi"\yﬁ‘t\} ith
the Company & z_{amﬁ ss of the manoer of o
reasons for such termination, ’nd &m.hiu« of
whether such termmination constitnees a beeach of
any orher agresnient you may hw» with .h
{ompray, Yo obli 1R

shall be binding zpol your heirs, @
adminisreatons and epresenan
of this £ ."u.,rsem&n shall inure o

tioding oo the sucosssors and ass

pi

t0 anw a.)pi giﬂ £ ST, iw». mi::
reasvor unenforceable s

=3

may medify any of such prov isions so a8 o permit
enforeement th s W MAKHTRAT eXTect pardse

ax thus moditied. Further, you sgree shat any find

2 conrt of comperten si iction that aay provision of
this Aprem‘ww i contar Y L0 AHY EpP ﬁ sable staros, law,
rude or polioy or for any reason unenforceable 35 writien
shradl §14\‘~:‘ ne effecs upon any amu pro '\xn‘som and &ff
other provisions shall remais in foll force and effene,

(e} You agres thar any breach of this Agresment will
canse immedivie and irreparable harm o the Company
nat compensable h ' m msemr} daznages and shag the
Company will be g
addition to all r\ih:‘ t of competent
junisdiction, o ankor BTN t:-ft s Agreeny

%
without having to p Gve 0T si‘mw any actual dammage o
the Clompany,

i M»HU‘W” velief, in

{e} Mo fathae by the § ”cmg‘mv £ insist Lp(sn serics
camplisnce with any o f the tormg, covenans, ot conditions
hegeof, and no rjeizz*v r omission by x?n Company
exescising any tigh wnder this 4 Agreement, w aii QpERID A

a waiver of such tTms, covenms, ¢ i
WAVED D CORSeN ghve

15 ebfective only 1o thar instance a
bar to or waiver of any righ

{£} You acknowledge thae you have received and reviewed
all ('ampmv f*c‘i\f' 5, m‘udn & b aoc lindeed w
isde €t ’I”m(iuw gm‘
s ami ai m:?
e 1o Um

,‘E

You agres that this Agreemens may be amended or

¥
mndified oo by by 1 wrinten agreenung ¢ of youesslt and an
authorized represeneative of thes € \..,ofng,.nu\a

b
Ry}

N by
{hi You agres that i«

€"ompaz‘3y COMMOnSRE a0 aton
against yosn, by way of daim o 210 4@

L
C.

e
".'Jf
A
52
=
g
=
=
L

including deckartory claims, in v
or Beally descrmined dhat you m ve viok tcd any pmvs

,,«
L

of this Agreement, you wifl reirahurse the Ce ufzpaw fnr
all costs and foes reasonably meuwrred B such sction,
including bar nor Haiesd 5o, the Company’s atcrneys tees.

N

{1} You agres &m Twiten £asts for whizh the Company
has reirahurie { you sl tition advan “‘(‘uwm which
Ry %a,;w- 'i:mdv been paid 1w you will be recovered in
fall & voluntarily rerninete sroployent within
year of mm; sletion of the respastive sousse(s),

s

falsi

rent shall be geverned by and consrrued
irh t i:m s of the Commanwealth of
he dcr rine of confliers

DEL gm-ﬂh ,md ol Et}.‘ \imtmm of

w employment in conpection with
as. Y¥ou aumowkagb vhar the
Cu Y mv wni maint &is dats, including m an elecuom
,*?mm, ::ﬁizfsrm ro your sroployment and you agree that
such dats may he transfir ;ed, wudm;r across stase and
ay Company bearion for the

i~

o any ohligaion on the
Company of any other person of entity 1o conptinue your
ex z;i oymens. Your eeployment i at will, meanisg ether
rhie COmpany of You My {Hminale yuur smp shoyment at

any tirae and for any reason ar no reason at afl

{1y This Agreenany soes not orea
.

1an. You ansu. that bindze g ax thiration
le and caslusive remedy %f resalving any
Cea eelating o your mgsic«vmesat
fuding but so hmswi o your
3 (‘“Eﬁ‘{{ discrirmination oF rerminanon
povided, however, thar this shall
v's ability > commence
g hmzdw \si s A,\z"r‘a rnent.

TCPEn 2 B
of YOUr s‘“zpit}’m ST
m RG Way iimir r ‘

*

. {f eneral © ,Qu\ii‘p”i wi:.hm ang year
ispiste artses, o you will be karever
'_E—aim. &N such aain:rat inn shall
srEnant w the { ;:aw s arh‘nmms
{ a3 hwn TS T QEne, ing meL; hae mot
cedures ,\*gard: § selevrion of ¢

1 ap;;»mtmn MEnt ¢ s arhitraion \,} tfw
responsible for all of
connection with agy such Sli‘Lii.Y;;tiQil.

{,—; 1[:1 tt“’d

AGREED AN MTCEPTED:

Sigmasure

Name {Prinend} {.&eg: ‘}”)Q 3:1"3/453‘{’5{ “ﬁ‘ L=y

fo Fa s
Tiae Sl LB
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PRLICY

foas the goal of EMC op DL

warkplace that is free of sex

Sexual harassrueny in che w mkpau oF at

Compan ¥ spousarec d fanctons it a vielaton of

federal and s tate faw, BRI will nov wle

sexuat harpssene of Ry t‘s\rpm"&e fy ¥

Compasy syoplopes, SUSEOMEY, SUpy i

,:<s)rz{ra¢.s.\.-r, for any resson, ‘asd“‘ o

or s&mai sriensanon, This ai.m Ai}piit‘a ‘.0 th&:

ducr of an EMC emploves towards 1 ouswmasy

o
s ;};3§. “EGF COUTTACEnr 1 he* smpany will

While this pobicy ¥ gox
g‘-mn\ntknv €W kg}ia € ti‘ms és; free ?mm 58
i e o
i ;3.:8:‘{3@5*&;‘: to discipline
o8 Ai/\ £ f'd di siors for sworkplaos cenducr
whic prable, mgasdbag o

b EMIO dm‘m\ HRALCED
whather shat conduce satisfies she definition of
sexual harasszaent,

-

APPLICABILITY

This {3t§i ,;pgwu 0 ,ni fall-time, pase-time and

GEFINITION
Sexaal harassrneru san be either 3%'33'\*&(“0& v werbiad
i nangre, Sexual ;uium Dls k‘z BB ai
favars and other ver -«?
sexusl narure constitiug

1. submission o o
conduct is an exp
ar conditton of em p

2

sz‘: ’:ht‘?! ennda
ernplorment d
fadividual; ard

mri\ pe*f FMance of creating

an m*i 1 adamg. %sm\ma “u‘:ns? Rusg o

Senwad barasement may ocour egardless of the
intenton of the person engaging in the conduct.
Whike 3t {5 not possbde o st &l those

chronmstances that may constituse sexual
Y harassmant, the miinwmg aze some exataples of
condoct which, i unwelcoms, may li){“t.‘iiit‘li{(‘.

Y

the circamstances wcludiog

3 - the severity of the
conduct and it pervasivens

« Unwelcome sexual advances, wherher they
tnvolvs ghysicai taw:.hing OF TG

%
L
4
=
&
»

i
:i
1=
=
%
.-1
z
=

< trate
SHCES £ SEXUA »::m;(incz., gossip regredivg

wat hassssmens depes 15“3 spne the wialiy of

bady, somment abont an budividual’s
sexval activity, defita § DEOWENE

COMPLAINT Pﬁﬂ@ﬁ@ﬁﬁg
Ceamplaias of sonsal hassssmene mast be
ha‘(mgi‘z; ey m{liai“i s W gHtd ;

ble

Opcm‘w:
wiember o L\‘i".f’fs

{%mid of ach vour

Resous '(}per;z{éc
and ¥ou.
i\ﬂr*m Maseroray :
When 2 oomplains o, the H
Resqumes ’\‘.};}s.rax:a s Mao: ager oF ?*u
i conjunction with the D
Counsel, will prompdy investigate the q};f-ga* wn b
»i‘\ and expad FOUS RANRC Ah!: frvest:
clude # privaze énm deve with the person filing
the complatne and with v "itm“ts\:‘&\ a5 approgriae
The investigation w‘?* alzo include an totesvisee of
persen ;xi ‘\?td o havs comminted the sexus
arassment. \"s fen e xa‘e‘mr:&‘e&tim& 1 camplese,
tion: Manager o
tappii(:absc, A, t e oxe
', form the peoon mms: the coraplaing
wer camutiteed the

e of the tnvesrigation,

wt

A

RETALIATION

Retaliation agaios an emplovee who bas
5

complained abous sl hamsemens, and reabadon

agains individuals for conperating with an
investgation of 2 sexnad ha ;‘mcr‘t WY mp};sirt is
aedawhil and will oot be rolersred by EMC

BISCIPLINARY ACTION
1 it 35 dessrmined thst tnappie
bas bosn comusitred
rhe Campan \wii rak
a('sin" v ndgt the clrcamsian
¢ from counseling to erminatien of
0‘ e, ami may include such ol

sriate conduct
coplovess,

'x-‘ o
?‘:‘
=
e R
e
pesd
oo}
o

ch action nay

K other forms
$C deems appropriae

iU‘?\ aF
teis CSR"CUH}S&'{S} CES

se sipn belose thereby indinasing your agreemant
o he h ward by ehig po
:

Ky Alsg
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{‘ - . b s AL fee f Sryhvetedr e 3 5 £, T 2o
furing your work ar EMC or s subsidianes Tranwcdens by Family ;"u 22 ‘i biers, § he same
i niiuinf{“ PEMOTY, vou may u? e ‘n inf{srm;—z‘.nn FESTHCIIONS 11,\,.;}3)* o your fmiby members arel others

fiwing in youwr househelkd

a3 1 CUsOme

{f gx

abour Bb

sith whoin s £t X Vipping Informagon o Dihers, broaddiion, you
oy . 1o vt be penceally " A L o

p. This fnformation o ay not g pt be prnceatly must ROt G or pass on maial nos-public

F’L}UQH\ Y

i 3 {4 % \\\\ Srvmistion.

n wo the public and is called “tside informaion., o crhers. Penaltics apply whether ar
t frem such tpplag.

informarion

§
806 el P sofl

s wwformation sy affect the price of the company’s sonk
Tea d ing on this information s a sedious offense, pun \sohstﬂ & by

eivil and criminal penaliies. Pﬁﬁ ,&iﬁ“§§§

wee sl st comgdy ?\3 sainzain rhe highest legal
and ethical srandards and o avoid even the g dppestanss
of tmpraper oot Ju::s, EMC has adopred dhe

10 » AUST fﬁimw vhis

re Federal laws with whick A : A1 a2 !
N or tip orhers, there are vivl .sm?nc& i "imﬁsnﬂ
N :

ot

uph st‘sc‘tﬁd
hibe ’mmu\ m‘u roa !\ 1, m.;thew ‘"h““‘
char eraployer aor any related ;a,t‘mm may buy or Lo

S:‘:f‘ in any niim action

!}‘1‘

-M( securitie

gs)iif:y sicse:; ot askyhf w i'm‘. 4
: »m~ m&d ixt aC

Hes to transactions o the EMO
o 4C 4014k Plan. Ths
3 ar while you aee in the possession of
e ‘ai fon-pH ablic information, YU AV Mmainin
cantriburion rate to the Scock Fund
2 m any e 3:153:::&(::;1 i thes

\m( & E‘\W{d such as reasing youy
A conreiburion s or m;; funds out of the
e i:(?l'iéibi»‘:‘ INVERIGY ‘h\‘l‘} _}{;y‘» Fdnd

dociding to buy, hold T.‘d a stock EMC securidies” indludes EMO Common Stock,
coutd m&sunahh affecs the 501 pacvalue, and sny orher squity or debt security
sed by EMID fom vime o i

=

narertal information wee projections of i38

4 merser oF ACaUITOen: . " .
1 PrOPasst INSIRer ot aoquiston; foa Ay respo.nsd'sit L(‘!T‘}l‘\i&l“t(,(, with this policy
Cansety or of @ subsidiary; change : o gl

1S md \n* insi §er t

P(}{ii.‘_‘;.-} pit‘*({"lt‘ LONEE Y

Please sign below therehy indicering your sgeserueny 16 oo

Bound by this golicy,

3] iA =1 X 3 fﬁ g
sengral Name (Prnted) VPR Dare K i EX

informarion. I
mE ;YO § “}sm\i

reieaSc ,;)fa fm m' Q.

£ von ams o deadt abone whesher o8 ot you
)
3 : 3 1al [
arg 1 the possessins of maserial nox-public
iotormmation, you should oot reade.

Fovviend - WHOR
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BALES TRAINING
REIMBURSEMENT

You agree  reimibane the Cornpany thc

s5 of wraindag # vou choose to keave th
Laong
o?sm; Moyment B you volarracdy ¢
c,mg\if; vinent within the sy swelve s
you will be responsible for relmbnosi
Com pany the roral exining costs of 3
I vou voluntaily vorminae en pimmmt
during the peried of dhe thirtesnth mernh
1o the ;s*my—f‘ th moath, v will be
rs?sp's'\S\ le for 2 $3,000 ‘*umn-;\ meEnt,

yo ase invluaowrily erminated by the
(.Atzmg . this parsgraph on training
esimnbursement woul (i ot appdy This
traintng reirmbuesmnens paragraph would
nat agply in cases of severs personal
tardship causing volontary serminating
of an empi@yec.

SHTR ﬁm“im‘ within the e owe yours
STXRTALR
yionths,

o~

i
53

I‘

2i2tey

RELOCATION, LEGAL
OR IMMIGRATIONR
REIMBURSEMENTY

dmms ﬂs‘\ #
> g,,ss*w enploy
Femploymens, I
wnt within
PERE § thle for the
““sm't wieseraens of the o s you
volomarty rerminate smp §{3vme* Bt < i\zrxnv
the pe stiod of the thisteonth mouth to the
twenry-fourth month, }—‘Lm will be res goz aibde for
ore-hall of the roral costs. Tmmigeation p’wbwik
perind hegins on the effective ap ﬁm\«\.? date of
the visa pe*v‘um ifvuu are inve )i\)mxrk}}
sevnnisated by the Company, this paragraph

vesabd nov spply

s e deave

’f!::%ﬁQi.!Vf; oy

ol D

CUSTOMER
SERVICE TRAINING
REIMBUNSEMENTY

Qg b he Company the
COBES rsi‘ r_mmmg i vau choose to leave the
employ within the firgt pwe years of

nmpms'm‘ 1w yon volnorily wrminate amployment
within the first veclon mondhy, you will be responsible

3 Fa

for relx Jiwrs‘srn e Company the rowd eralning co
of $6,800. If vou
during the peried of the thirtesmd mond: 1o the
rwenry-fourth mouth, You will be respan wsible bor a
3\3 0{}(7 ceimabursernent. If vou ave involunrarily
tiw .'o.mparv, z‘x s parage sph on
r, appldy. This
would nes apply

d n,&aic.?

VERZ AKEY Al = x

SIS
voluatar 25‘ SR ALY “?.\}pib‘e’t‘i‘ =%

cansiag voluatary

242 faa

Initade Tiave

RDED: 06/17/2016

EMO Caennratan. Haonkistan. &REEL

ENT
*039069 FRAME: 0943
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