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CONTRACT OF EMPLOYMENT

St.Petersburg June 1, 2012

Limited Liability Company “EMC St. Petersburg
Development Centre", acting according to Russian
Federation labor legislation (hereafter referred to as
the “Employer”), duly represented by Nesterov V.
M., acting on the basis of the Charter, and
Tyapochkin Konstantin Sergeevich hereafter
referred to as the "Employee”, together referred to
as the "Parties” and individually as a "Party" have
agreed on the following;

1. Subject of the Contract

I.1. The subject of this Contract (the "Contract") is
the employment of the Employee for work in the
position of Software Engineer to Limited Liability
Company “EMC St Petersburg Development
Cenfre" on the conditions provided for by this
Contract, the Rules of Internal Order of the
Employer and the job description attached hereto as
Addendum “A™.

Upon mutual consent of the Parties, in case of
necessity the job responsibilities of the Employee
may be changed in the order provided for in the
current labor legislation of the Russian Federation.
A new job description should be issued as an
addendum to the Contract and come in force upon
signing by the both Parties.

1.2. The Employee is starting to work beginning as
of June 1, 2012 (Employee’s first working day).

1.3. The employment under this Contract shall be
the principal place of employment of the
Employee.

1.4. The Employee is to work 40 hours per week,
from 9 a.m. to 6 p.m. with 1 hour break for lunch
during each working day, with a five days working
week from Monday through Friday with two days
off (Saturday and Sunday).

Work on normal days off and public holidays shall
be permitted on the basis of the Employer’s written
instructions and the Employee’s written consent;
such work will be compensated in accordance with
applicable legislation.

A non-normative working day is established for the
Employee.

TPYAOBOH JOTOBOP

r.Cankr-TlerepCypr 1 Hions 2012 r.

OfwecTB0 ¢ OrpaHHuYeHHOW  OTBETCTBEHHOCTBHIO
«Cankr-ITetepOyprexuit  Lignrp Paspaforok  EMC»
HeHCTBYIOWEE B COOTBETCTBHH € TPYAOBBIM
3axoHoareascTBoM Poccuiickoll Depepaunn (aanee
«PaboToparens»), B nuue r-ua Hecrepos B.M.,
I'enepanbHoOro AWpexTopa, JeHCTBYIOLIETD  Ha
ocHoBaHuu Ycertaa, u Tamouxkwn KoHceranTHH
CepreesuM MMeEHyeMblit B panbHeiinem «Paborunky,
COBMECTHO HMEHYCMBIC ((CTOpOHb!)) H N0 OTACABHOCTH
((CTOPOHH», HACTOSA LM JIOTOBOPUITHCH (o]
HHXKCCIIC AYIOUIEM:

1. Ipeamer Hororopa

1.1. Fpeamerom Hacrosmweroc [orosopa (nanee
«Jlorosopy) sABIAKTCA TPYIOBBE OTHOLICHUS B CBA3M
npudaTHeM PaBorHuka Ha pomxHocte Hukenep-
nporpaMmMHcT B ofulecTBO ¢ OrpaHH4eHHOH
otBeTcTBEHHOCTRIY  «Cankr-Tlerepbyprekuit  Llentp
Paszpaborox EMC» Ha ycnosusix, yCTAHOBIEHHBIX
Hacrogiam  orosopem, [lpaBunaMu  BHYTpPEHHEro
TPYHOBOTO pacnopagka ¥ JOMKHOCTHON MHCTPYKUHM,
apnmowiedics  TpunoxenneM A Kk HacTosmeMy
Horosopy.

ITo cormamenmo CropoH, B enyuae HeoOXORMMOCTH,
fdomwHocTHble  ofa3aHHocTH PaBoThuka MoryT GhITh

NepecMOTpeRBl B MOPAOKe,  MPELYCMOTPEHHOM
LefcTBYIOIUAM TPYAOBKIM 3aKOHOJATENBCTROM
Poccuiickoii  Pegepanmu. HoBad  BoKHOCTHAZ

MHCTPYKUMA oopMAaseTcs B KadecTBe NPHIOKEHHS K
Jlororopy M BCTYMaeT B cHiY Nocie NOAMMCAHMA
obenmu Ctoponamu.

1.2, PaBOTHHK MpPUCTYNAeT K BBLIMONHEHKWIO TPYAUBRIX
obgzanHocTeit ¢ 1 Hiona 2012 (nepssiii pafouuii neHb
PaboTHuxa).

1.3. Pabora no Hactoswemy JHorosopy sBmuseTcs
OCHOBHBIM MecTOM padots! PaboTHuKa.

1.4. {IponomkuTeNBHOC T pabouero BpEMEHH
PaGotnuxa B Henemo cocrtaemser 40 wacor, ¢ 9:00 no
18:00 ¢ obemeHHBIM nepepwiBomM 1 uac B TeYeHue
pabodero aHsA, C OATHAHEBHOH pa@ouelt Hepmeneil ¢
NOHENETBHUKE N0 [ATHUILY C ABYMS BLIXOJHBIMHE JHAME
(cy6GoTa 11 BOCKpecense).

PaGoTa B BRIXOJHBIE M NpasAHWYHBIE RHM pa3peitacTes
Ha OCHOBAHHH RHCBMEHHOTO pacnopsKeHHs
PaGoTomatens ¥ TucbMeHHOro cornacvs PaBoTHuxa,
Takaa paboTa onjauMBactTCs B COOTBETCTRHH  C
HeHcTBYIOUM 3aKOHOAATENLCTBOM. PaGoTHuKy
YCT&HABJIHBASTCA PEXKHM PabdoThl ¢ HEHOPMHPOBAHHEIM
pabouuM nHEM,
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[.5 The Employee's place of employment shall be at
the Employer's premises in the City of St
Petersburg

1.6 The Employee shall work under normal
working conditions.

2. Term of the Contract

2.1. This Contract becomes effective as of the date
of signing by the two Partics.

2.2, This Contract is concluded for an indefinite
term.

2.3 The Contract may be terminated on grounds set
forth in the Russian Federation Labor Code
(hereafter referred to as the “RF LC™).

3. Obligations of the Parties

3.1. The Employer shall:

3.1.1. Provide a working place for the Employee
equipped as mandated by job responsibilities, to
supply the Employee with equipment and facilities
required for the performance of his/her job
responsibilities and a safe working environment;

3.1.2. Pay to Employee salary as detailed in

Section 4. of this Contract;

3.1.3. Withhold from the Employee’s gross
monthly salary personal income tax in accordance
with the Russian legislation;

3.1.4. Safeguard and use Employee's personal data
received by the Employer in connection with this
Contract in accordance with the legislation of the
Russian Federation and the Employer’s Rules of
Internal Order;

3.1.5 perform other obligations provided for by the
labor legislation of the Russian Federation.

3.2. The Employee shall:

3.2.1. Perform in good faith any job responsibilities
and comply the Employer’s Rules of Internal
Order, Rules of Accident Prevention and Rules of
Fire Prevention;

322, At all times conduct himselffherself
courteously towards other employees and towards
members of public with whom the Employee

comes into contact during the performance of job
responsibilities;

1.5 Mecto pabotel PaloTHuka HaxoauTes B
nomewenusx  Paboromatens B ropose  CaHkT-
[etepbypre.

1.6 Vemosun  tpyma  Paboruuka  smasiorcs

HOpPMaALHbIMH.

2. Jeitcreue Jorosopa

2.1. [loroeop BCTyMaeT B CHJIY C MOMeHTa ero
noanvcadya CTopoHamu.

2.2, Hacroaumit
Heonpeg/ieHHb il cpok.

}:EOFOBOP 3O EH Ha

2.3. llorosop MOKeT OBIThL PACTOPrHYT NG OCHOBAHMSM,
npeAycMOTPeHHsiM TpynoebiM kojekcoMm Poccuiickoit
®enepauun (qanee — « TK POy).

3. ObmaTennersa Cropon

3.1. Paboronarens obssyerca:

3.1.1. mupepocrasure PaborHuky pabotuee mecto,
00OpPYAOBAHHOE B COOTBETCTRHM C €ro JONKHOCTHBIMH
00A3aHHOCTAMH, NPEeSOCTABHTE PaboTHuxy
obopyloBaHUe UM HHCTPYMECHTLI, HeoOXOAMMEBIe AIs
BBITIOJIHEHHA  erofee  JO/OKHOCTHBIX  ofs3aHHOCTEH,
obecneuHTE He30NacHOCTE Tpyia PaGoTHiKa,

3.1.2. BeinnayMBaTh PaGoTHuky 3apaBoTHyio miary B
pasMepe W B HOPANKe, YyKasaHHOM B pasaene 4
Hactosinero Joroeopa;

3.1.3. ynepxuBaTe u3 3apnnatsl PaboTHuka Hator Ha
JOXOZBl  (PMBHMECKHMX JIMII B  COOTBETCTBMH C
3axonomarelis¢cTBoM Poccuiickoii Menepamny;

3.1.4. obecneqnTs HaaNexKaMH OPSAOK XPAHCHHS H
HCFIONL30BAHHS [EPCOHANBHLIX AaHHBIX PaboTHuka,
nony4eHHelX PaboTopartesem B CBA3M ¢ HACTOAIIHMM
JorosopoM, B  COOTBETCTBMM ¢  TPEOOBAHHAMH
poccHickero  3akoHogaTenscTBa M [IparuMnaMu
BHYTPEeHHEr o TpyI0BOr0 pacrnopagka PabotonaTess;

3.1.5 BenosHATE HHBIE 06A3aHHOCTH, NPeayCMOTPEHHLIE

TPYHOBLIM 38KOHOJATENBCTBOM Pocceuiickoii
Dejlepallin.

3.2. PabotHuk oba3yerca:

3.2.1. obecneunBaTs HOOPOCOBECTHOE BBITIOIHEHHE
CBOHMX  JAOJDKHOCTHRIX  0DOszapuocTeil, coBmoaaTh
[Mpasuna  BHYTPEHHEr0  TPYHAOBOLO  PAcTIOPALKA
PaGoronarens, Texuuku Gesomacwocty  u [lpaBun

NPOTHRONOKAPHOI GezonacHOCTH;

3.2.2, Bcerza BecTH ceDs BEXIIHBO 1O OTHOLIGHHIO K
apyriM pabGoTHHKAM W JIPYTHM JIHHAM, C KOTOPBIMH
Paborunky mpuxonnTcs OOWATECA NPH BLINOJHCHHM
CBOMX JOJKHOCTHBIX 0613aHHOCTEI!;
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3.2.3. In case the Employee is unable to come to
work for any reascn, including the event if the
Employee is incapable of performing own job
responsibilities due to temporary disability, he/she
should inform immediately histher  direct
supervisor or other administrator of the Employer
about this fact by 11 am on the first day of absence,
Failure to do so will be treated as a breach of the
terms hereof on the part of the Employee. When
nofifying the Employer, the Employee should
indicate the reason for his/her absence and its likely
duration. In the event of the absence due to
temporary disability on the first working day when
proceeding to work after the sickness is over, the
Employee must present to the Employer a sick-list
properly executed and confirming valid reasons for
absence of the Employee at the workplace;

3.2.4. During his/her employment, and for a period
of 2 years subsequent to resignaticn, maintain in
secrecy of any information, which is designated by
the Employer as confidential and directly or
indirectly acquired by the Employee during
performance of histher job responsibilities unless a
longer term is established for maintaining secrecy
of such information (commercial secrets -
production secrets) by applicable legislation;

3.2.5. Have no power to bind the Employer and
shall not attempt to bind the Employer to any
obligation not authorized in writing by the
Employer;

3.2.6. Keep the provisions of this Contract
confidential;

3.2.7. Upon expiration or termination of this
Contract return any property of the Employer
placed in the Employee’s possession for business
use, or any moenetary amounts owed by the
Employee to the Employer as of the moment of

Contract termination;

3.2.8. The Employee warrants that he/she is under
no obligation to any other employer that would in
any way conflict with any obligation of the
Employee hereunder;

3.2.9. Perform other obligations provided for by the
labor legislation of the Russian Federation;

3.2.10. The Employee may be required to engage
in Business Travel for the performance of works.

4. Remuneration. Social Insurance and Benefits.
Other Compensations

4.1. The Employee shall receive a gross monthly

3.2.3. B cioyvae, ecnu PaoTHuk He MOXET Mo Kakoii-
nubo MpHYHHE ABMTHCA HA paloTy, B TOM YHCHE €CiiH
PaGoTHHK HE MOMKET BBIIONHATE CBOHM OOMKHOCTHBIE
0043aHHOCTH 1o MpHUKHHE BPEMEHHOH
HEeTPYJOCHIOCOCHOCTH, PaGoTHuKY HeoGxogIMo
HEMEIIEHHO 1NpoMHAOpMHpORATE 00 3TOM CBOEFO
HEIMOCPEACTBEHHOTC PYKOBOAHTENA MM WMHOE NHMLO H3
pyxosoAcTea PaGoTtomarens mo 11:00 uacoB B nepBblif
neHs orcyTeTBHA. He yBemoMnenHe Oyner pacleHeHo
Kax HapywedHe Paboruukom ycnoeull HacToflIEro
Hororopa. Ipn ysepomnenun PaboTtonarens PaboTHuk
DOBKEH YKasaTh NPHYMHBL CBOESTO  OTCYTCTBHA H
NpUBAHIUTENBHYH) JNHTEABHOCTE TAKOTO OTCYTCTRHA, B
cnyyae  OTCYTCTBMSL [0 NPHYHHE  BpeMeHHOM
HeTpyRocnocoGHocTH, B NMeppblil paGounil neHp nocne

Beixofa PabGoTHMka na paBoTy no  OKOHUAHHH
sabonepanuss,  PaborHnk  00s3an  nrpenoCTABUTDL
PaGoronarento JIACTOK HETPYAOCIIOCOOHOCTH,

otopmIieHHblil JOMKHMIM 0Bpa3oM M MOLTBEPHAAIOIIHIT
YBKHMTENLHBIE MpHuMHBL OTCyTcTBHA PaboTHuxa Ha
paborte;

3.2.4. B Teuenne pelicTeus Hacroswero Hororopa u 2
ner nocne ero fnpekpalieHHs COXpaHaTh
KOH(pHACHUNANTLHOCT, Ji0GOH MH{opMauny, KoTopas
onpenensercs Pabortonatenem Kak KOH(QHISHUWAILHAS,
1 crasiiei useecTHOH PaboTHHKY MpaMo UK KOCBEHHO
B CBA3M C BBIMOJHEHHEM MM CBOMX JOMKHOCTHBIX
obs3aHHOCTEl, eciy uHeH 6ones MAMTEILHBIH CpOK Ang
COXPAHCHHA KCOH(MESHUKANBLHOCTH Takoi nHpOPMaLUH
(xomMMepueckas TaiiHa, CEKPETHl MPOM3BONCTEA) HE
YCTaHOBJIEH IEHCTBYIOLIMM 3aKOHOAATENECTBOM,;

3.2.5. He cBas3bIBaTbL M He [eNath FOMNBLITOK CBA3ATH
PaGoTtomatens kakumH-nHGo obazatenepcTmamMp  Ges
TTHCEMEHHBIX TIOJIHOMOUMIT 0T PaboTomaTens;

3.2.6. obecneunTh KOH(HASHLHANLHOCTE HHQOPMALIH,
Kacawoiueics yoenosut Hacrosmerc JTorosopa.

327 no ucTeMeHHM cpoka JAeHCTBMA MIH  MDH
pacTopkeHuH  Hactosaumiero  Jloroeopa  BEpHYTH
uMyinectso Pabortozarens, xoTopoe HaXoauock B
none30BaHuH PaGoTHHKa B CBA3K C BHINTOJTHEHUEM HM
CBOMX CITy)ebHBIX oBszaHHOCTell, a TakKe BEPHYTH BCE
CYMMEI, [pPEICTaR/BIIOIWME 3a00/KeHHoCTh PaborTHHka

Ha MOMEHT pacTopkenns Jorosopa;

3.2.8. PafoTHHK rapaHTMpyeT, 4YTO OH He CBf3aH
oD43aTeNbCTRAMH C Kakum-Inboe uHbIM paboToatenem,
KOTOPbIE NPOTHBOpPEeYHAN Obl erc o0AsaTenscTBaM Mo
HacTostmemy florosopy;

00513aBHOCTH,
38KOHOJATENBCTBOM

3.2.9. HCTIONHATE HHBIE
IPEAYCMOTPEHHBIE  TPYLOBBIM
Poccuiickoii ®epepaun;

3.2.10. PaGOTHHK MOKET HAMPABASTHECA B CIYy:KeGHbIE
KOMaHJMPOBKH.

4. 3apabornast nnara., CounansHoOe CTPaXeBAHNE H
JibroThl [Epoune rapaHTiHi U KOMOEHCALITT

4.1. PabortHuky ycraHaBnuBaeTcs
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salary in the amount of 65000.00 RUB before

income tax payment.

The salary shall be paid in two portions, an advance
payment is on the 20" day of the month and the
salary is not later than the 10" day of the month
following the month worked.

Bonuses can be paid to the Employee according to
«The regulations about awarding bonuses of
employeesy.

4.2. Employee shall receive all social, medical and
pension insurance entitlements in the amounts, and
in accordance with the procedure, stipulated under
the legislation of the Russian Federarion.

3. Responsibilities of the Parties

5.1, Parties shall be held responsible as stipulated
by the legislation of the Russian Federation.

5.2. The Employee shall be held materially
responsible, in full or in part, for any damage
caused to the Employer’s property in accordance
with the RF LC.

5.3. If the Employee is not in the office without the
approval of the direct supervisor or other
administrator of the Employer, the Employer
reserves the right to make deductions from the
Employee’s salary representing the time of absence
and to impose on the Employee any corresponding
sanctions, provided by the RF L.C for such absence.

6. Enroliment and Resignation

6.1. The enrolled Employee is to submit to the
Employer the following decuments:

- Labor Book;

- Passport;

- Pension Fund Inswrance Certificate

- Military Record documents

- Education Certificate.

6.2. If the Employee has not been employed before
the Employer provides him/her with a Labor Bock
and Pension Fund Insurance Certificate.

6.3. The Contract may be terminated upon the
mutual consent of the Parties at any time.

64. The Contract may be terminated by the

aapaboTHas Tnata B pasmepe  65000.00 pyomeii xo
YIJIATE] HANOTA HA NOXOAb! (PHIHYECKUX JHLL

3apaboTHas mmara BLIIUIAYHBAETCA JABAMCAB B MECHLL
apaHc spinravusacTes 20-ro yuUena KaxnOro mecsaua u
3apaboTHad NNmaTa BblUIa4KBaeTces He nozgdee 10-ro
Yyyucna MeCala, CIEAYIOUEro 33 PacueTHRIM.

PaboTtHuky  MOTYT  BBIFIAYHBATECE  MpeMHM B
coorsercTBHY ¢ «llomoxkeHuemM o  npeMUpPOBaHHH
COTPYAHHKOBY,

4.2, Pabotonarens ofecneyvpaeT PaBoTHrka
COUHANBHEIM, MEOHMLHHCKHM H NEeHCHOHHBIM
cTpaxoBaHkeM B 00beMe W B COOTBETCTBHH ¢
npouenypoit, yCTAHOBNEHHOW  3aKOHOBATENLCTEOM

Pocceuickoii ®enepartmu.

5. OTBercTBeHHOCTE CTOPOH

5.1. CTOpOHBI HECYT OTBETCTBEHHOCTE B COOTBETCTBUH C
3aK0HOIATENLCTEOM Poccuiickoii Meneparuu.

52. PabOTHHMK Hecer OOJHYH) HIHM HYaCTHUYHYIO
MaTEPHANIBHYIO OTBETCTBEHHOCTE 34 NPHYHHEHHE
yiepba umyuiecTey Pabortomartenio B COOTBETCTBHH C
TK PQ.

5.3. Ecmn PaborHmx ortcyrcreyer Ha paGore Oes
COr1acOBaHH €0 CBOHM HEIOCPEACTBEHHEIM
PYKOBOAMTENEM HAM HHBIM JIMUOM H3 PYKOBOACTBA
Pabotopatens, PaGortopmatens ocrasnser 32 coboit
npaBo YMEHLLINTL 3apaboTHyo nnary PaboTHuxa Ha
CYMMY, COOTBETCTBYIOLULYI0 BpEMEHM OTCYTCTBMS, &
TAKKE HANOMHTL B3LICKAHME 3a Takoe OTCYTCTBUE, Kak
npexycmotpero TK PO,

6. Haiim na PabGoty u YeoabHenune

6.1, Ilpn nHafime na paGory PaGorumk npegocrasnseT
PaBoronarento caemyioniee:
- TPYLOBYIO KHIDKKY;
- MacmopT;
- CTPaxoBOE CBHJETENLCTBO FOCYJAPCTBEHHOTO
MEHCHOHHOIO CTPaxoBaHusm;
- JOKYMEHTB! BOWHCKOIO YUETa,
- nmokymeHT 06 ofpazoBaHHK, KBaNUQMKALMHA HIH
HAMMYHE CIEUHANLHBIX 3HAHH.

6.2. Ecim PaBoTHUK paHee He OCYIIECTBIAN TPYROBYIO
OEATENLHOCTL, PaboTojatent O(GOPMIAET TPYLOBYIO
KHIKKY M CTPaXO0BOE CRUASTENLCTBO rOCYAAPCTBEHHOIO
NEHCHOHHOTO CTPAXORAH M.

6.3. Jlorosop moxer Obith B JIHOBOE BpeMA pacTOpreyT
no cornawenHec CTopoH.

6.4. PaboTHuk Bnpase pacTOpreyTs JOrOBOp MOyTeM
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Employee upon giving written request addressed to
the Employer’s General Director. The terms of
giving the request is:

e at any time before expiration of probation
period — with 3 (three) days prior written
notice.

s after expiration of probation period — with 2
(two) weeks prior written notice,

6.5 The Contract can be terminated on the initiative
of the Employer or other grounds in accordance
with applicable legislation.

7. Settlement of the Labor Disputes

7.1. In the event of any dispute arisen between the
Parties, it should be resolved by way of
negotiations between the Employee and the
Employer. If a dispute cannot be resolved by way
of negotiations, the dispute shall be resolved in
accordance with the procedure established by the
legislation of the Russian Federation.

8. Vacations and Holidays

8.1. The Employee shall be provided with basic
annual paid leave of 28 calendar days and 3
calendar days of additional vacation annuatly for
the regime of non-normative working day . Upon
agreement between the Employee and the
Employer, the annual paid vacation may be split
into portions, one of which portions shall be no less
than i4 calendar days

8.2. The Employee’s entitlement to the basic annual
paid leave shall only commence after the Employee
has worked a continuous period of 6 months with
the Employer.

8.3. Upon termination of the Contract for any

reason, the Employee shall be entitled to

compensation for any unused days of annual paid
leave,

8.4. Days declared to be holidays by the Russian
Federation should be considered as holidays for the

Employee.

9. Non-solicitation clause

9.1. The Employee undertakes not to solicit,
directly nor indirectly, any person employed by the
Employer in whatever capacity (employee,
consultant, independent collaborator) or to incite
them in any way to modify or terminate their
relationship with the Employer, either during
his/her employment with the Employer, or during a

period of 12 months following termination hereof.

HOAAUM MHCHMEHHOTO 3afBJIeHHS, COCTaBJIEHHOIO Ha

uma D'eHepanwnHoro [lupektopa Pabotopartens. Cpox

MOJAYH 32ABACHHS COCTARNAET:

& [0 HCTEHEHHA HCIBITATENLHOTO cpoka — 3 (Tpu)
IHs.

&  1I0CTIE HMCTEYEHHA HCTIBITATENBHOTO Cpoka - 2 (JBe)
HE#eNH.

6.5. lorosop moxer GLITE pacTOPrHYT A0 HHHHHATHEE
PaGoToparens wAM e HHOMY  OCHOBAHHIO B
COOTBETCTBHH C ACHCTBYIOLINM 3AKOHOAATENECTBOM.,

7. Hopaaok paspeluenns TRYNOBKIX CIIOPOR

7.1. B cnysae BO3HUKHOBEHMs Mexny CTOpOHAMH
criopa, OH IIOJNEXHT  YPEryAHPOBAHHMIO  MyTeM
neperosopos Mexay Pabornuxom u Paboronarenem.
Ecni cniop mexcay Croponamu He Gyzer yperyJaupoBaH
NyTeM HEeperoRopoB, OH palpeliaeTci B IIOPAAKE,
YCTAHOBAEHHOM  3aKoHojaTenscTBoM  PoccHiickoi
Degepanyu.

8. Orayck u Beixoausie dun

8.1. PaGoTHHKY NIpeaOCTABIIAETCA €XeroHblii 0CHOBHOM
OTIIAYMBAEMBIH  OTHYCK  NPOIONKHTENBHOCTRIO 28
KaNEHOApHBIX AHeH U  JOMONHHTEALHBIH  OTMYCK
NPOACIGKHTENIBHOCTEIO 5 KAIEHAApPHBIX IHeH eXeromHo
3a paboTy B pexHME HEHOPMHPOBaHHOTO pabodero AHs.
[fo cornmaulenmio mexry PaboTHukom 1 PaboTonarenem
€KEeroAHpH  OnnauMBacMBlil  OTHYCK MOXKET ObITh
pa3sgeneH Ha 4actH, NMPH 3TOM OJIHA YacTh HE JOJDKHE
ObiTb MeHee 14 kaneHnapHsix aueil.

8.2, PaGoTHHK mNOJyuyaeT NpPaBO Ha UCTIONB30OBAHHE
e/XeroHOTO OCHOBHOTO OMAAYHBAEMOr0 OTIycKa Mocne
6 MecaneB MocTosiHHOH paboTel ¥ PaboTonarens.

8.3. Tlpu npekpawennn Hactoamwero Jorosopa no kakoii
OB TO HH ObIO TipHyKHE, PabOTHHK UMEeT npaso Ha
MOJIy4EHHE KOMNEHCAHY 38 JIoOkIe HENCNONB30BAHHbBIE
JAHH €KErOAHOr0 CrnlayHuBaeMoro OTYCKa.

84. Jlnm, ycTaHOBNEHHBlE  3aKOHOJATENLCTBOM
Poccuiickeii Qenepauny kak npasiHUYHBE, ABIMIOTCA
HepaGouuMy JHAMH 1as PaGoTHuKa.

9. OTKa3 OT HepYIKEeCTBEHHBIX AeitcTBHI

9.1. PaGoTHuK 0Da3zyeTcs He riepeMaHuBaTh NPIMO HILH
KOCBCHHC KOro-nubo H3 MU, COTPYAHHYAIOMIHX C
PaGortonatenem (B xauecte pabOTHHKA, KOHCYJILTAHTA,
HE3aBMCHMOr0 MOAPAAYHKA ) M HE NPOBOLMPOBATH
KakuM Gbl TO HH ObIMO crroco0oOM NpeKpalleHns HIn
H3MEHEHHA HMU HX B3aHMOOTHOIUEHHH c
PaBotopaTtenem, Kak B TEUEHME CPOKA JEHCTBUA
TPYHOBLIX OTHOLUEHHH, Tak ¥ B TedyeHue 12 MecALeB
TOCHEe NPeKPalieHNs TPYAOBBIX OTHOUIEHHIH,
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10. Confidentiality

10.1. The Employee will treat any information of
which he/she may become aware during the course
of his employment, as strictly confidential. This
confidentiality obligation applies both during the
Employee's employment with the Employer as well
as during 2 years after its termination, unless a
longer term is established for maintaining the
secrecy of such information (commercial secrets,
production secrets) by applicable legislation.

This obligation of confidentiality includes, but is
not limited to, all customer and vendor information.
The Employee must consider this information as a
trade secret, which he/she cannot use or disclose,
directly nor indirectly, except and only if required
for the execution of his obligations.

The Employee undertakes, either during the
performance of the Contract or at any time
afterwards, directly nor indirectly, not to use for his
own benefit or to divulge or disclose to any person
outside the Employer, any information concerning
the Employer which is not already publicly known.,

10.2. Confidential information includes, but is not
limited to:

»  all systems, programs, software (object
code as well as source code), documents,
drawings, plans, designs, models, printed
circuit boards, sofiware programs, semi-
conductor chips, semi-conductor
topography,  documentation,  texts,
manuals, reports, schemes, algorithms,
analyses, technologies, trade secrets,
tools, methods, inventions, discoveries,
know-how and all other works the
Employee creates, designs or produces,
during and in the exercising of his
Contract, or on instruction of the
Employer, as well as any other secret
information concerning the Employer, its
parent company, subsidiaries, or branch
offices;

» the identity of the clients of the
Employer, its  parent company,
subsidiaries, or branch offices and any

10. Kommepueckast Taiina

10.1. PaborHuk ofs3yercs oTHOocUThCE K OGO
MH(pOpMaLuy, KoTOpas CTAHET MY M3BCCTHA B CBASH ©
TPYLOBLIMH OTHOWEHHAMH ¢ PaGortomaTeneMm, Kak K
Kommepueckoil Taline, OOGazanHoctd PaboTHuka mno
COXPAHEHHMID  KOH(PHAEHHMAALHOCTH  MHGOPMALMH
NeHCTBYIOT BO BPEMA TPYAOBBIX OTHOMIEHHH, TAK W B
TEYEHHE 2 JIET MOCJAE UX MNpeKpaieHus, ecin Oonee
ITHTENbHBIH CpoK 10 obecrieuenuio
KoHOUASHLHANLHOCTH TakoH HHQOPMALKH
(xomMMepueckas TaliHa, CeKpeTsl NpPOM3BOACTBA) HE
YCTaHORIEH JeHCTBYIONMM 3aKOHO 1ATEILCTBOM.

KoubugeHumanekHoli  sBnsgeTcs, B ToM  HUCHe
undopMauua 060 BeeX KNMEHTAX M KOHTPAreHTax
PaGoTopatena. PaGoTHHK oOf3aH OTHOCHTLCA K 3TOH
HH(OPMALHH KaK K KOMMEpPHECKOi TaiiHe, koTopas He
MOJKET OBITh PACKPBITA MJIH HCIOAB30BAHA NPAMO HIM
KOCBEHHO jiJIfi HHBIX LefcH, YeM MCIONHEeHHE TPYAOBBIX
obsazanrocTeil PabotHuka.

PaBoTHUK 0043yeTCa B TeueHHe AefiCTBHA HACTOSIIETO
Horopopa 1 B mobGoe BpeMs mocie ere MpexparleHus,
HH HpPAMO, HH KOCBEHHO HE HCIOAL30BATH B
COOCTBEHHBIX MHTEPECaX M HE PACKPBIBATH HH OHHOMY
ALY 33 npegefiaMd komraHue PaBoromaTens, xaxyo-
mbo  uudopManmio, xacaromyiocs  PaGotoparens,
KoTopad He sBmieTcs ofmenoctynHol wan nybnuuro
H3BECTHOM.

10.2. KonduaeHumanshas sH(OPMALMA BKIIOYAET B
cebs (HO HE OrPAHHYMBAETCH ITHM):

® BCC CHCTEMBI, NPOFPAMMBI, TNPOTPAMMHOE
obecnevenne (OOLEKTHBIA KON M MCXOAHBIH
KOI), NOKYMEHTbI, YEPTEXKH, ILIAHLL, JCKH3EL

MOJEITH, pacrevdaTaHHbie TIATHI,
peany3oBaHHble NporpaMMEl,
MOy MPOBOAH HKOBLIE RUHIAR
MOy MPOBOAHHKOBbLIE TonerpagHH,
JNOKYMEHTALMIO,  TEKCTHl,  yueGHHKH M
PYKOBOACTRA, OTUETHI, CXEMbl, AJOPHTMBI,
AHAITHIEL, TEXHOJIOTHE, CEKPETH! [POH3BOLCTRA,
HHCTPYMEHTEI, METOMBI, usobperenns,
OTKPBITHA, HOy-xay u mofbie apyrue

NpoH3BeAeHHs, KoTOpble PaboTuux coszaer,
NPOSKTHPYET MAH TPOHU3BOAUT B TEUcHHE
Leitcteua  MoroBopa M B CBM3M € €r0

MCHONHEHHEM MM N0 PaclopmKeHHio
Paboronarens, a Take mobas  uHas
KoH(HASHLHANBHAS nadopmans,
Kacaiotanca PaboTogatens, KOHTPOANPYIOLIEH
ero KOMIIaHHH (yupenurens), ero
apuANPOBAHHEIX UL ¥ (PUAHANOB MK HHBIX
Noxpasnenenuit;

e uupopMmanua, [O3BOAANOINAS
HAeHTH(pHUIpoRaTh Kinuewros Paboroparens,
KOHTpOMHpyroLe i ero KOMIaHHH
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other information relating to such clients;

s the products of the Employer or of any
other company of the group, product
development, business strategies;
financial information or customer;
supplier or employee lists;

» information concerning technical data,
designs, patterns, formulas, computer
programs, source codes, object codes,
manuals, product specifications, plans for
a new, revised or existing product, any
business, marketing, financial or sales
crder, as well as the present or future
businesses or products of the Employer
or of any other company of the group of
companies to which the Employer
belongs.

Any breach of the present provision, will entitle the
Employer to obtain damages from the Employee in
the amount established by applicable legislation of
6 month's remuneration, unless the Employer
proves a more significant damage.

11, Gratuities

The Employee will not directly or indirectly accept
any commission, rebate or gratuity, in cash or in
kind, from any person who has or is likely to have a
business relationship with the Employer or any
other company of the group of companies to which
the Employer belongs.

12. Property of the Employer and/or Clients of
the Employer

12.1. The Employee must take care of the
documents and objects which he/she receives from
the Employer and/or clients of the Employer. The
Employee will keep such documents and objects in
a good condition.

12.2. Upon termination of this Contract, for
whatever reason and on whatever grounds, the
Employee will immediately:
s return to the Employer all business cards
and credit cards issued to him by the
Employer;

¢ return to the Employer without retaining
any copies, all documents and materials in
his possession relating to the Employer or
another company of the group (including
notes, copies, forms, tools, files, didactic
material and product information (in
whatever form));

(yupenmTens), AOUEPHUX KOMTAHMHE MM
(rtnanoe, a takke a00an udas uHpopMaLus
00 3THX KNHEeHTax;

*  uddopmauus o npeaykuun PaGoromatens unu
moboif uHOM KOMDAHMM, BXOAAWIEH B O;HY
TPYMOMY JHIL © HHM, €€ TPOH3BOACTBE,
cTparerun GusHeca, (uHaHCORAA WHPOPMAIIHA
M HHQOpMaUMs O KIHEeHTaX, JAaHHble O
nocraswukax 1 paborHukax Paboroparens;

¢  uHOPMAUMA O  TEXHHUECKHX  JAHHBIX,
uepTeNKax, MOJeX, popmMynax,
KOMNMBIOTEPHBIX ~ NpOrpamMmax,  MCXOAHBIX
KOflaX, OOBEKTHBIX KOJAX, CMpaBOYHHKAX,
ceUxHKanuax — NPOAYKIMM, TJaHax B
OTHOLUIEHUHA HOBO#, U3MEHEHHOH H
MpOH3BOAKMOH B HacTogLiee BpEMHA

NPOAYKUHH, RIO0BE PACHIOPIKCHHA W 3AKA3bL,
Kacawmyecs Gu3Heca, MapKeTHHra, (PUHAHCOB
WITH NPOAAK, a TaloKe HACTOALIMX U OyIyINX
npoaykuuy H OusHeca PaboTomatens wnu
moboH WHOIE KOMMaHMM, BXOAAWEH B OIHY
IPYINY JHIU ¢ HHM.

Hapyiiensie HacTofllero NOMOMKEHWA HPENOCTARISET
Paboroparenio mpaBo Ha BO3MELISHHE MPHYMHEHHOTO
emy yuwepba B YCTAHOBIEHHOM  HEHCTRYIOIIMM
3AKOHOJATETILCTBOM pasMepe 3apaloTHo# nnatel 3a
IUECTh MeCAuUEB, ecnu PafoTozatens He JOKaXeT
NPHYHHERNA eMy Gonee 3HaUMTENBEHOrO yinepGa.

11. [opapxu

PaBoTtunk obasyeTcs He DNpHHEUMATE OPIMO  HIH
KOCBEHHO KOMHCCHOHHBIE, NIPaBO0 Ha MCTIONbL30BAHHE
CKHAOK MM MHBIX NLIOT HIH MHBIE Haphl, B AeHEKHOH
WK HaTypanbHOH QopMe OT AW, KOTOPBIC BEAYT MUNH
MOIYT BecTH OuzHec ¢ PabGoTomatenem wiau ¢ modoii
HHOIl KOMOaHueH, BxofaueH B ofHy rpynny JIHL C
PaGoTonatenem.

12. Hmymecreo PaboTopaTeisi H/HI KIHEHTOR
PaGorogaresa

12.1 PaboTuuk obaA3aH OepeHO OTHOCHTCA K
JOKYMEHTAaM M BelllaM, NoNy4deHHLIM oT Pabotofatens
W/unn  kaneHToB Pabortomartensa.  PaboTHHK JOmKeH
00eCleuTh HX XOpOoLIee COCTOAHHE,

12.2 Tlo npexkpallgHMd  HacToflIEro  Jorosopa
HE3ABUCUMO OT [IPHYUH €ro NpeKpawexHis, paboTHHK
0053aH He3AMEUTHTENBHO:
*  BO3BpaTHTL PaboTogaTeNic BCE BHIUTHEHIE
KapTOMKH H KPEAHTHBIC KAapThl, BBIMYLICHHbIE
ang Hero PabBoromatenem;

e  BO3BpatHTL PaboTojaTedin, He ocTaBHB cebe
KOTIWH, BCE HAXOAAIIMECS B €r0 PACHOPIKEHHH
JOKYMEHTHl M Marepuansl (BIOIIOUAS 3aMETKH,
KOITHH JOKYMEHTOB, OJIaHKH, HHCTPYMEHTApHil,
(alnbl,  pHpaxTHYeCKMH — MarepHan "
undopManmio o Apoaykuuu (8 moboil
dopme)), oTHocsudecs k PaGorogareno winu
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* return to the Employer all materials and
documents relating to former, current and
future clients, products and services
(including list of clients and sellers, list of
potential clients and sellers, price lists,
price structures and software relating to the
Employer or developed by the Employer).

s return to the Employer all materials and
documents relating to clients of the
Employer;

* retun to the Employer keys of the
Employer's premises;

This list is not exhaustive.

13. Intellectual Property Rights

13.1. All systems, programs, software (object codes
as well as source codes), documentation, drawings,
texts, manuals, reports, schemes, algorithms,
analyses, technologies, business secrets,
topographies, tools, methods, inventions, know-
how, and any other work (hereafter referred to as
"The Works") created during or in connection with
this Contract, remain or shall as from their creation,
become the exclusive property of the Employer, its
successors or assigns. This exclusivity implies but
is not limit to the transfer of all intellectual property
rights related to these Works, to the Employer as
from their creation.

13.2. All intellectual and other property rights
{exclusive rights to use), including but not limited
to copyrights, trademarks, models and drawings,
rights in databases, rights to any objects of
intellectual property (the Works as described in
Article 13.1 above) which are created or will be
created during or in connection with the execution
of the Contract by the Employee, belong to the
Employer from the moment of creation of the
Works and are immediately and irrevocably
transferred to the Employer from their creation.

13.3. The exclusive property rights include but is
not limited to the right to reproduce, to multiply, to
process, to translate, to adapt, to diffuse, to publish,
to loan, to rent and to communicate to the public the
Works, in whole or in parts, in original or adapted
form, for proper use, including but not limited to
research and further development, as well as for
external use. The aforementioned exclusive rights
apply to commercial as well as to non-commercial

mo0oH WHOH KOMNasHH, BXOMAWEN B OIHY
TPYITY JHLL ¢ HAM;

s  BO3BpartHThL Pabotoparemo ece marepuans M
OOKYMEHTBI,  OTHOCAILMECA K  MPEsKHEM,
HACTOALIMM H OyAyLIHM KIHEHTAM, [POLYKIHHA
B ycayraMm (BKIOUas MeEpeyYeHb KIUEHTOR W
NPOJARLIOB, nepeyens NOTEHIHABHLIX
WIMEHTOBR ¥ MPOZABLOB. TIEpeUeHb LEH,
CTPYKTYPY LIEH ¥ NporpaMMHOe obDecneueHue,
oTHocamuecs Kk Paboroaatenio Ml co3gaHHble
PaBortoparenem),

*  Bo3BpaTUT: Pabotopatenmio Bce marepHasisl M
AOKYMEHTbl, OTHOCAHIMECS K  KJIMEHTaM
Pabotoparens;

¢ po3epaTuTh  Pabortoparento
nomeiuennii Paboronarens.

KO H oT

Hacrogmmii SIRITACTCA

HCYUEPTIEIBAIO LM,

[ICPEYCHE HE

13, MaTennexTyansHas co0cTBEHHOCTD

[3.1. Bce cHcTeMmBbl, NporpaMMbl, NporpaMMHOE
ofecnieuenre (00beKTHBII KOO H MCXOOMBIH KOX),
NOKYMEHTAUMsA, YepTelkH, TEKCThl, DPYKOBROJCTBA,
OTYETHI, CXEMbl, AINCPHTMbE, AHAMH3EI, TEXHONIOTHH,
CEKPeThl  TPOM3BOACTRA, TONOrpaduu, HHCTPYMEHTEL,
METOARI, M300peTeHHs, OTKPBITHA, HOY-Xay H JitoDbie
opyrse npousseneHus (manee — «IIpoH3BeneHmns»),
CO3IaHHBIE BO BpPEMA MWCIOMHEHH WIX B CBA3H C
HacToAmuM JloroROpOM, OCTAROTCA MNH TIEPEXOJAT B
HCKJIFOUHTENbHYIO cobcTBeHHOCTH PaloTomaTens, ero
ApaBoNpPeeMHHKOR c MOMEHT2 cO3JaHKA
[MTpoussenenuii.  Tlog MCKAIOUHTENLHBIMH [IpaBAMHM
nogpazymeBaeTes (HO He OFPaHU4YHMBAGTCA  3THM),
nepefava PaGoroznaremo BCEX npas Ha
MHTENIEKTYARHYI0  COOGCTBCHHOCTh, CBA3AHHBIX C
TakuMH [TpOH3BEAGHHAMY, € JATHI HX CO3JAHHMA.

13.2. Bee HHTEINEKTYANLHBIC U HHBIE MMYLMIECTBEHHbIE
npasa (MCKAIOUHTENBHEIC [PAaBa HA HCMOAL3OBAHHE),
BKIHOUas, HO HE OFPaHIUHBAAC, IpaBaMH Ha TOBapHbIE
3HAKH, MOJIE/IH, YePTeXkKH, pasa Ha 0azel AaHHBIX H Ha
niobsie HHBIE 00BeKTh HHTENNISKTYanbHOH
cobeTeennocTH (IIpoHsBeneHHs Kak yKa3aHo B CTAThE
13.1. BRILUE). , CO3NAHHBIE UK KOTOPHIE GYAYT CO3AAHBI
B Opoliecce HcMoaHeHus PaboTHHKOM HacToALIETO
Horosopa wuiMm B CBASM C HMM, [OpHHAANEKAT
Pabotonarenio ¢ MoMenra cosgauns [IpousseleHnit u
HE3aMEeNIUTENLHO U Be3BO3BpaTHC  MepefaloTes
PaboToparenio ¢ gaTel MX cO3NAHNS.

13.3. HcxmounreinHele  HWMYIECTBEHHBIE — Hpapa
BK/IIOYAlOT B ceba (He OrpaHHYMBAIOTCS 3THM), TIPaBO
BOCIIPOH3BOMNTE, PacnpoCTpaHATh, NepepabaThiBaTh,
NepeBoanTs, HyOIMKOBATH, MepelaBaTh B 3aeM, B
apeHay M obHapomoBaTh Kak ueankom [Tpouzeeienie,
TaK M YacTAMM, B  ODHIHHANBHOM HAX B
AepepaboTaHHOM BHE, NPABO HCIIOAB30BATH, BKIIOUYAS,
HO HE OrpaHHuHBAAChL, HCCICAOBAHMS H panbHeHmyro
paspaboTky, a Taxke QNd  BHEWHMX  yeneil.
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purposes worldwide.

Only the Employer (its successors or assigns) may
decide if, when and how to use the developed
Intellectual Property.

13.4. The Employee permits the Employer not to
mention the name of the Employee as the author of
the Works and to change the Work protected as
software and databases, if the Employer considers
this necessary for the use of the Work. This may
not prejudice the right of the Employee to oppose
any distortion, mutilation or other derogatory action
concerning the Works which would prejudice the
Employee's properly deserved honour or reputation,

The Employee hereby entitles the Employer to
publish such Works created by him or with his
participation. The Employee agrees not to publish
nor to disclose such Works without the Employer's
consent.

[3.5. The Employee shall do or cause to be done all
things as may reasonably and lawfully be required
to be dene to secure to the Employer the rights set
forth in this Contract. Upon the Employer’s request,
the Employee shall complete all formalities
necessary to fransfer to the Employer, the exclusive
rights to the Works. This also applies to patents,
including but not limited to applications for a
patent. [f the Employer chooses to take out one or
more patents on the Works or a part thereof in its
sole name, the Employee undertakes to lend all
necessary or useful assistance in this regard. The
Employee also undertakes to provide and sign all
decuments enabling, simplifying, expediting the
application of the patent or obtaining andfor
maintaining of a patent and this during, as well as
after the expiration of this Contract. The Employer
shall become the sole and exclusive patentee.

13.6. The Employee undertakes to disclose all
information and know-how relating to the Works to
the Employer promptly upon the creation.

13.7. The Employee explicitly recognizes that the
level of remuneration under this Contract includes
consideration for the exclusive use of the Works by
the Employer (its successors or assigns).

13.8 The Employee acknowledges that the

BBIHICHEPG‘IHCIEBHHMB HCKIHOYHUTENBHBIE npaesa
HCTIONTB3YIOTCA KaK B KOMMEDPUECKHX, TaK M
HEKOMMEPUECKHX LEJIIX BO BCEM MHPE.

Toawko Paboropatens (ero npaBonpecMHMKH) BIpase
pemwaTh, Tie M KaK MCMONb3ORATE CO3AAHHBIE OOBEKTH!
HHTEIEKTYaNbHOH COBCTBEHHOCTH.

13.4. PaGotHux npepocraBnser PaGoTonateno npaso
He yka3elRaTk 1MA  PaGotamka Kak  aeTopa
lMpou3sefents, a Tarke NPaBO BHOCHTE H3MEHEHUS B
IMpou3Beens, oxpaHseMsle kak nporpaMmsl it 3BM
n Oassl JaHHbLEX, ecnn PaboTonarenh COYTET 3TO
HEOOXOIHMBIM AJIsL MCTIONR30RAHNA [IpouseeaeHus. 2To
HE TPEensTCTAYET OCYNIECTRIEHHO PaboTHHXoM mnpasa
Ha sawmuty [Ipoussenmenus or uckaxenuii H
TOCAraTeALCTB, CTMOCOOHBIX HaHecTH yliepd decTH H
penytaury PaboTHuka.

PaGorank HacToAWwMM npejocTaenger PabortopaTesnio
npaBo Ha onybmukoBande Takux [IpoW3BeldeHHI,
CO3ZaHHBIX HM HIH € ero YyuacTHeMm, PaSoTtizuk
cornamaercs He ONyBNHKOBBIBATL H HE PACTIPOCTPAHITD
ux 6e3 cornacus Paboronarens.

13.5. PaborHuk  ofs3yeTcs  COBEpHIHTL  HIH
ofecreunRaeT cOBepUICHUE BeeX ASHCTBMI, KOTOpHIE
MOTYT pPasyMHO M IpaBoMepHO noTpefoBaTheH MU
cbecrieueHus npae PaBoTomarend, fpenycMOTPEHHBIX
HactomumM JloroeopoM. Ilo npocebe Pabotomartens
PaboTauK 06a3yeTcs BBIMONHNTL Bee (POPMANBHOCTH,
HeoOXouMble it 6} nepeaayx PaboTomarenio
HCKIIOUNTEIbHEIX TipaB  Ha [lpouseemerna. OTo
PacrpoCTPaHAeTcs TAIOKE Ha NATEHTSHI, RKIIOYAS 3aABKY
Ha natent. Ecny PaGoronarens peiliuT 0)OpMHTE OAMH
FJTH HECKONBKO NATeHTOB Ha kakxue-nndo [pousseieHus
wiv vacte [IpousBeaenuif na cpoe uMmsa, PaboTHHK
obasyercs oxa3biBaTh MOGYI0 HEOOXOMMMYIO TOMOLb.
Paboramk  Tamke obs3yerca  NPENOCTABIATE M
HOAMNMCHIBATE  BCe  NOKYMEHTH,  NO3BOIAIOILHE,
YOPOUIAFOLIKE M YCKOPMIOUIME TIOHayy 3afBKM H
MOAyHeHHe W/HAH NMpojuieHue JeifcTBUs NatenTa, Kak B
nepro feiicteus HacToswero foroeopa, Tak W mocie
ero  npekpauieHus.  PaBoromatens  cTaHOBUTCA
eAHHCTBEHHBIM U MCKIOYHTEARHEIM
mareHrocbnanarenem,

13.6. PabotHuk ofssyerca nepesats Paboronartenio
mobyro  HHPOpPMALKEIO M HOy-Xay, KacaioLuWecHd
[pouspenenil, ResaMe UIHTENLHO HOCIE BX CO3JAHHA.

13.7. PaboTHHK HacTOAIMM NPHUIHACT, 4TO pasMep
BO3HAIPAKIEHUA,  NPEAYCMOTPEHHRI  HACTOALNM
JoroBopoMm, BKFWOuaeT B ce0f BOHarpakaeHHE 3a
HCKITIOYUTENLHElE npasa Ha HCTIONB30BAHHE
[TponzBe genuit PaGoronarenem (ero
NpaBoTNpeeMEHKAMH).

yro PaboronaTens
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Employer has the right to assign its rights to the
Works (as described in this Section 14) and any
other rights under this Section 14 without the
Employee’s consent.

14. Processing Personal Data

14.1. The Employer shall treat the personal data of
the Employee in accordance with the applicable
law.

14.2. The Employee agrees that the Employer may
use his name, his photograph and other
reproductions of himself during or after his
employment in connection with the Employer's
business. The Employee acknowledges that the
Employer will maintain data, including in an
electronic form, relating to his employment, and the
Employee agrees that such data may be transferred
to any location of the Employer (its successors or
assigns) for professional use.

14.3. The personal data of the Employee will be
under the responsibility of the Employer’s HR
Manager, in order to create a database of all
employees of the Employer. This database can be
used by the Employer without any limitation in
order to execute the human resources policy of the
Employer, its parent company, subsidiaries, or
branch offices.

15. Final Provisions

15.1. This Contract shall be governed and
construed in accordance with the legislation of the
Russian Federation, which shall be the applicable
law in all respects.

15,2, This Contract is made in two copies in
English and Russian, one copy for each of the
Parties. All copies shall have equal legal force. One
copy of the Contract should be kept within the
Employer and one copy of the Confract should be
held by the Employee.

15.3, The Russian text is the principal version of
this Contract. In case of different interpretations of
any article or the intention of this Contract, the
Russian text shall be prevailing.

154. All changes and amendments are to be
integral parts of the present Contract and are valid
onty if made in writing and signed by both Parties,

15.5. Invalidity of one or several of the clauses of
the present Contract, resulting from changes in
legislation or for other reasons, does not cause
invalidity of the remaining ciauses of the current
Contract.

sripase Ge3 cornacua PaboTHHKE YCTYNMTE CBOM Npasa
Ha ITpon3eencHun (kaxk ykasaHo s ctathe 14) u moGuie
HHBIC APAaBa B COOTBETCTRUHM CO cTAThEl 14,

14, O6paboria nepeoHANLHBIX JAHHBIX

14.1.  Paboroparens  ocyllectsnser  oGpaGoTiy
MEPCOHANLHBIX JaHHBIX PaloTHHKa B COOTBETCTBUM C
TPeGOBaHUAMM JEHCTBYIOEN0 3aKOHOAATENBCTRA.

14.2. PafoTHMK cornam@aeTcs HA  MCHONbIOBAKHE
PaBoTtomatesem ero umenw, Gotorpadmu M HMHBIX
w30bpakeHuit  BO BpemAa  HSilCTBHA  HACTOALUErO
Horoeopa K rnocie €ro npexpamieHusd, B CB3H C
6usnecom Paboropatensn. PaBoTHMK FOHEMAET, 4TO
PaGoroparens GymeT XpaHUTh NAHHBIE, OTHOCALIMECS K
ero TPYINOBOH JAeATeABLHOCTH, B TOM 4YHCIE M B
IIEKTPOHHOM BHIE U COTMALIAGTCA HA MEPEAAHy TAKMX
HaHHbiX B Mobyio MecTo pacrionoxenis Paboroparens

(ero npaBompeeMHMKOB) NS NPOdECCHOHANBHOIO
HCNOMAB30BAHWA.

14.3. Tepcowanbhble jaHHeie Pafortuuka OyayT
UCTIOAL30BATLCA  MEHEDKEPOM 110 HEpCOHaNy 47
co3ganua  Gasbl  gaHHmx Bcex  paloTHHKOB
PaGoroparess. 3T1a 6asa JMAHHBIX MOXKeT OBbITh

fcnosk30sana  0e3  orpaHMueHMil  Ans  npoBeAeHuHs
monutikn  PaBoroparens, xonTponupyiowei  ero
KOMMAHKH, NOYEPHHX KOMManuit ¥ QHIHaNos B 06IacTH
KanpoB.

15, 3axmounreasusie Honoxennsn

15.1. Hacrosimuit [loroBop [IOMKeH TONKOBATGCA B
COOTBETCTBHH  C  3aKOHOJATeNLCTBOM  PoccHiickof
Qenepauny, KoTopoe OYRET TPHMEHATLCY 1O BCEM
BONPOCAM B OTHOIIEHHK HacTosero Jorogopa.

152. Hacrosmumii oroeop cocragned B IBYX
IKIEMILUIIPAX HA PYCCKOM W aHMIMICKOM sA3bIKAX 110
ONHOMY oKk3eMmuiapy g kaxaoll w3 Cropon. Bee
aK3eMIInps JJororopa HMEIOT OAMHAKORYIO cHmy. OnuH
axseMnasp Joroeopa xpanurca y PaGoromatens, M oaHH
IKIEMITAP nepenaeTes PaboTHuxky.

153. Pycckmii TexeT HactoAwero Jloroeopa HMeeT
NPeHMYUIECTBEHHYIO CHiy. B cayuae pasHouTeHHi B
OTHOWEHHH JMoGoH cratenm unn HaMepesuii CTopoH
HacTosulere J{oroeopa, NpeHMyIICCTBCHHYIO CHIY
YMEET TEKCT Ha PYCCKOM A3bIKE,

15.4. Bce wn3meHenuss 1 JOTMONHEHHST HACTOALIETO
Horosopa  OeficTBUTENBHBl  TONBKO B CIydae
HHCEMEHHOrO MX O(opMIeHHs 3a NOARHCHIO ODeHX
Cropon # ABRAKOTCH  HEOTHEMIISMBIMHM  4ACTAMHM
Horoeopa.

[5.6. HeneHCTBHTENEHOCTL OAHOTO HITH  HECKOTLKHX
nonoxxenHid  nacroswerc  [oroeopa,  BO3HHKIUHE
BCJIEJICTRHE HM3MEHEHMS 3AKOHOJATENBCTBA WM IO
OpyrMM  OpHYHMHaM, He  BReKyr 3a  coOoH
HeAeHCTBUTENBHOCTH OCTANBHBIX TOJIOKeH i
Hacroamero Joroeopa.
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{86, Notwithsiandtag anvthing 10 the ooaimary

contained in this Contraet, no provision of this

Contvact  shall prevend that Employer  fom
assigning any or all of &5 dghie andior obligations
fiereim.

16, Partiss® Dedails:

EMPLOYER:

Mame: Limited Liability Company “EMC
St.Petersburg Development Centre”

Tax Identification Nuwaber 7841011317

Legal address: 197378, St.Fetersbhurg,
Professor Popov 8¢, 23

EMPLOYEE:

Name: Tyapochida Konstantin Sergeevieh
Passport data: 4018 No 091237

Issued by Territorial division 2082 Department
of the Federal Migration Service of Russiag
Federation for St.Petersbury und Leningrad
vegion in Central distriet of St.Petershurg
14.07.2010

Address: Russian Federation, 191040, 56
Petersburg City, Rolomenshaya street, 13,6

SIGNATURES/

16: Paxsaswre Ureposd
PABOGTORATE:
Huennsange: QOO0 «Cangr-
Heveplypronwit Uewtp Paspadorar EMO»
VIHHE 784141317 ’

Wpnanysokitlt  agpee: 197376, r. Caprr
Flerepbypr, v spod. Tlonesa, 4. 23

PABOTHWL:

©HO: Tanouwin Koucrawius Ceprepnng
Hacnepe: 46 16-Xe §93237

Bayggm: TH K 82 OTHENA YOMC
POCCHH O CAHKT-IETEPEYRIY B
JEHEHIPAJCKON OBUL B
HEHTPALGHOM P-HETOP, CAHKT-
HETEFBYPUA 14.07.2018

AnpeciPoecng, 191048, Camev-Tevepliypr v,
Kogonrenenan vit, 4. 13, 18. 6

SHGNATURES/

15,6, Bean uess e QPeayeMOTpRHO  SaCTOSHIHM
JorosopoM,  HUKEEHE  JIVIORCHMH  HACTOAWETO
Jdorogopa M@ SEAROTCR DHOIBOOBHOM
PaBoTozarens yOIVORTS MeOMe . B BOS CHOM TIDass
W RUASBRHROCTH DO HacTeameMy Jororepy.

i

BOANMCH CTOPOH JOANUCH CTOPOH
EMPLOYER/ EMPLOYEES
PABOTORATE L PAROTHUK
Signatory/ Signutnre/
Hagnuds Tosnuge
Bate/ Date/
Aara it
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EMC

v informationdives

Acknowledgement of Obligations
Regarding Key Employee Agreement

lunderstang that wy Key Bmployes Agreement or sindlar non-selicitation/non-compatition /non-disclosurs agresment with
EMC Corparation (colectively “Agraement™) remaing i full forcs and effect svan though Twill nb tongerbe &n «mployes of
EME Corporalion. | further usideriand that "EME Corporation™ inchidesits subsidiarizs and affilistes, as well a3 any
businesses that bave besn doguired by EME Corparalion.

lecknowledge and centify that { will honoer sy commitmests under my Agresment, Including b not Urafred to, maintsining
theconfidentiglity nf EMC confidential information, abiding by appiicablonon-competition shliigations, and relraining om
any sttempts @i reciuitment or solickation as sét forh {nmep Agreement, Leartify that Fhave mer sy obiligation under tha
Agreementtn return sl ERT progedy all EMC documents and stother EMC company waterials,

{fer of emplnyment or fad wivich you

i appiicable, plonse state the name of any tompany or entity for wiich youhave

wxpect to render sevices

, and pleage provide vournsw Hitle

EMC Corporation 176 South Strest, Mopkinion, Massachusetts my48-0103 * 608-435-1000 Waw. BT, com
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