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De Firma "Acr. Tec GmbH {nachiolgend ,Firma® genannd
Meusndorfstr. 20a

18761 Mannigadorf

und

HMerr Brian Rathert {nachfolgend Miarbeiler ganannty®,
13 rue Moniaigne, appt H208
17300 La Rochalie

France
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§1
Beginn und Art der Tatigkeit; Arbeitsort

Der Arbeilnehmer wird vorbehallich siner giftigen Arheits- und Aufanthaltsgenshmigung ab
$1.10.2010 bed der Firma als Projekiisiter in der Abtsilung Forschung und Entwickiung singesisiit,

Die regeimafigs Arbedsatitis des Mitarbelters ist Hennigsdorf,

Zu den variragiichan Pliichion z8hlen auch Aufgaben, die der Mitarbeiter im Lawfe der it nach aus-
driickiiohem oder stiischwelgendam Ubersinkommen mit der Firma Ghemimmt,

Die Firma st berechligh, dem Mitarbeller aus betriesblichen oder persdnlichen Grinden auch eine an-
dare gleichwertige Tatighelt, dis seinen Fahigkeiten und Kenntnissen entapricht, im seiben oder in
singm arderen Beltleb des Undernehmans an andarsn infdndischen Standorten zuzuweisen,

§3
Nobentitighkelt

Der Mitarbeiter verpfiichtet sich, seine Aufgebsn mit vaoller Arbeilsiira®t und gewissenhafter Sorgfak
auszufihren und chne sehiftliche Justimmung der Firma kelne andere auf Erwerk gerichiste Tatigkeit
2y Ghemehman.

Er wird auch durch sein aulerdisnstiiches Yerhalten den Ruf und die Inleressen der Firma nicht acha-
digen,

*0er Beynrlt Miterbailar ist geschipehisnouiral und umdssstwaibliche wi tuch maneliche Boschiftigts,
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CARL ZEISS MEDITEC

g3
Yergitung

Das Entgelt des Mitarbellers egl aulerhalh des Tarifs.

Bas Jahresgrundenigel! helrdgt brutlo

Mit diesem Belrag sind alle Enigeflanspriche gegentber der Firma, inshesonders Mehrarhait, abge-
golten.

Das Jebresgrundentgelt wird in 12 gleichen Monatsraten in Héhe von

ausgezahit.

Dardber hinaus erhill dor Mitarbeller sine varisble Vergittung, dis bel voller Zislemsichungd
brutio betrggt

Somil beluft sich das Jahreszislenigell auf brutlo

Bei unterjahrigen Ausscheiden des Miarbeliers wind der variable Andell zelanieilic berechnst und
enisprachend ausbezahll Im Fall siner aullerordentichen Kondigung vor Ablauf des laufenden Ge«
schifisjahres entidllt der Anspruch auf Auszahlung des Jahresbonues.

Kommt sine Jielversinbarung nicht zu Stende, werden 10% des varlablen Anisils nach Ablau? des
Gesohiftsiahres, regelmaiig mit dem Dezombergehall als Fikbetrag ausbezahiy

Mt dem Eintrill des Mitarbeiters wird die Versorgungasusags enisprachend der Versorgungsregeiung
wirksam. Das pensionsfdhige Bnitgell betrfigh 100 % des Jehresgrundenigelis. Der variable Antell it
micht panaionsfihig.

Das Enigell wird zum Monsisends suf ein von dem Milarbsiler angegabenes Konto Oberwissen.

Uber die Hobe des Entgelts ist Oritten gegentiber Stillschweigen zu bewahren,

Enigeltabirelungen an Dnitls sind ausgsschiossen und unwirksam:
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Solies eine solche Brfindung als hesondere Lelslung nach § 18 des Statuls der Oanl-Paias -Stiftung su
vargiilen sein, fst diese Varglitung mit der Zahlung der gesetelich geschuldeten Erfindervergiting
abgegoitan v, wird mit dieser verrgshnet,

§7
Nebentitigheiton mit Ofentlichkeitscharaiter

Sowadl eine schriftstallerischs, sine Labr- oder Vortragstitighalt geschifiliche Interagsen der Firma
beorlihel, bedar! sie der ausdrickiichen Lustimmung der Fima. Gleichey gilt fir die Ubernaing v
Ehrerdimtern i berufichen Organisationen.

§8

Verschwisgenheiispiioht

Dar Mitarbelter wird (ber slle dis Firma und five Interessen beriitvenden Angelegenhaiien Stillsohwel-
gen geganiber jedermann bewablwen, wenn fhre verlrauliche Behandlung vorgeschrieban, varginbart
ader durch die besonders Eigenart der Sache geboten st Diese Schweigepfiicht eretrackt sich aush
auf Angelegenholion von Unternehman, mil denan dis Fima wirsohaflich wder organissiorisch ver-
bunden st N dauert iber das Bnde des Arbeitsverhdiinisses hinaus fort, sowsi gesetslich nichis
anderes bestimmi st

Vartetz! der Mitarbaltar e Schweigepiicht, so hafist o #ir alle dem Unfemahman daraus entsiande-
nart Schdsn; dis sonstigen arbaitsrechiichen Folgen werdsn durch disse Ereatzplioht nicht berlihet,

Davan unberlihn bled de gesondeart zu unterzsichnande Verpflichiung auf das Detengshelmnis.

§8
rlaub

Der Mitarbeiter hat im Kalendariahy {=Urlaubsjahr) Anspruch auf sinen bezahilten Uriaub ven 30 &r
heiistagen.

Der Miterbedier kann seinen Urlaub unter Berlicksichligung disnstiichar Prioriten in Abstim meng mi
dem Vorgeselzien sigenstéindiy festiegen, Damil entfalion auf Unternehmensssite sing Erfassung

der Uriaubstage und die Ubsriragung von Urlaubsrestan ine Foigedahy,

fm Ubrigen gelten dis gasstziichen Bestimmungan des Sundesurlaubagasstzes,
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§4

Arbeoiiszell

Dar Milarbelter Kann dis Lage und Dausr der Arbeltszelt im Hinblick suf dis Errsichung der verginhar
tan Jiele unfer Beachlung der beirieblichen Edordernissen saibst bestimmen: dies sohliat auch dis
Wahl freler Tage, 2. B, an BetrichssohlieBungstagen ein.

Die betrisblichan Gegebenhelten und dis geschifiivhen Belangs sind zu beachien. An frefen Tagen st
Errefohbarkel skohersustelion.

(He 40-Stundenwochs soll zur persfinfichen Orlentierung dienen. Der Mitarbeier nimmt nicht an der
Zeiterfassung fedl.

Krankheiishedingte Fehizelien sind welter in das Zelterflassungssysiom sinzugeben, damit der Enigaitfort-
zahlungszaitraum korreld ermitiell werden kann.

Mit den monatiichen Beziigen und Lelstungen der Aol Tes sing alls Tatigkeiten des Mitarbeiters
sinschiiefilich Mshrarbeil, Disnsiralsen und nobwsndige Telinghmen an Tagungen, Kongrassen
oder Shnlichen Veranstaltungen im i und Ausland abgegolten. Dies git such sowelt sie aulernalh dar
betriebslidichen Arbeltsreiten {buinhaltet such Srbaiten an Wachanenden) i erflilfen sind.

58
Urbsberrechisflihige Arbslisergabnisse

(e geistige Urheberschalt an Schiipfungen wissenschafticher, schnischer oder anderer Art int ge-
setzlich geschiizt.

Dar Mitarbelier hat die Ergebnisse disser Totighell - insbesondsre Erfindungen - der Firma urvverzig-
Hoh so auglnglich zu machen, dass disse sie prifen und geschéflich auswerten kann.

Alle Schrifistiicke, Aufreichnungen, Zeichnungen, Modelle, Muster, Kosten- und Hachnungsaufsiel
lungen suwie alle anderan Unterlagen geschdfiicher Art sind Figentum der Fioma.

g8
Erfindungen

Erfindungen sind unverzlglich Uber den rustindigen Dienstvorgesetzien der Pateniablsiiung zu meb
den, wenn sle aus der im § 1 genannien Titigke! entstanden sind oder maligetlich auf Erfabrungen
oder Arbeiten des Unternehmens bervhen {"Diensterfindung’). In der Meldung sind die technische
Aufgabe und ihre Losung 2u beschreiben. O sine Erfindung schutzfdhig und achulzbedinftiy st ent
scheidet die Firma,

Fir diese Erfindungen fst das Gesede Gber Arbelinehmererfindungen vom 25, Jull 1857 in seiner L
weils gliligen Fassung anruwendan,
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§ 18
Frobareit; Kiindigungsirisien

Beide Ssiten kinnen das Arbalisverhilinis nilt alner Frist von drel Monatsn schriftiich kiindigen, sowsit
gasetzlich nicht @ngere Fristen und anders Kindigungsterming bestimme sing,

Der Mitarbeiler st verpllichist, belm Ausschalden alle Funktionen, die & auf Grund des Arbeltaver
hifinisses dbernommen hat, unaufgefordert niederzulegen. Alls das Arbeitsverhiitnis berihvenden
Schrifistiicks und sonstigen Sachen sind der Firma ordnungsgemai su fbergebsn,

e Firma beh@lt aich das Recht vor, den Mitarbelter bei berechiigiom betrisblichem Interesss, insbe-
sonders bel Ausspruch siner Kindigung, unter Fortzahiung der Bestigs und unter Anrschnung sheal-
gar Urlaubsanspriiche von der Arbell widerruflich frelzustelien. In dissem Fall entfalt die Verpflichiung
van der Firma zur tatefiohlichen Beschéftigung.

Alle Gagenstiinde der Fivma sind, sofern nicht sine susdriickiich andere Regelung herbeigefihg wird,
amn letzten Arbeltstag au Gbergehen. Dies balrifl inshesondere die Rickgabe von Fax-Garften, Hard-
ware, Lapiops, Handys und Disnsiahresugen mit oder chne private Nutsung sto,

§ 19
Beendigung des Arbsitsverhiiiinisses

Das Arbsitsverhilinis endet mil Ablsuf des Monats, in dem der Mitarheiter die Regslaftersgranss in
dar gesetzlicher Renlenversisherung ameloht,

§i2
Galung von belrieblichen Regelungsn

Das Statut der CarkIeiss-Siiflung, dis jewslls gellende Yersorgungsordnung sowie die Betrishsord.
nung und sonstige betrdabliche Regelungen und Unternshmensrichilinisn, inshesondere der Code of
Sorduct wnd dis Richilinisn zum Datenschulz ung zur informationssicherhsit, sind in hwer jowells gal-
tanden Fassung Tel dieses Arbalieverirages. Irn Ubrigen gelten die geseiziichesn Vorsoiwiften,

Anderungen und Ergdnzungen dieses Verlrages bodlirfen der Schwilfform. Dis gt auch fiir die Authe-
buryg der Sohriftform. Mindiiche Nebenabsprachen baatehen nicht,

§13
Salvatorische Blaused

Dip Unwirksamkall einzelner Bestimmungen dieses Verirages ldsst dis Wirksamkelt der Ghrigsn Be-
stimmungen unberhnl.
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§i4
Scehiussbestimmungsn

s

Solite eine Beslimmung dieses Vertrages, aus welchen Grinden auch mmer, unwirksam sein oder
durch Rachisentwickiung unwirksam werdsn, warden beide Partnar sich bamithen, eing der arkennba-
rent Interesseniage der Pariner entsprechende Regelung »u fnden und 7y varsinharen, dis gesetzlich
statthall st und der urspriinglich gewollian Regelung moglichst nahe kommt,

Anderungen und Erganzungen dissss Vertrages bedirfen der Sohwifform. Dies gilt auch W die Auk
hebung der Schriftiorm, Miindiiche Nebenabsprachen bestehan nicht,

§ 18
Hisherige Arboltsreif@nrechnung von Disnzelten

Die bisherigen Beschéftigungereiten bel der "o Teo OmbH warden ab dem i Januar 2008 anar
kannt und auf Ansprichs, die von der Dayer dor Retriebszugahdrigkeit abhdngen, grundsatzlich ane
gerachnet Dies gt nich! in Bozug auf die belrisiiche Altersversorgung und auf die bel der Qart Felss
Meditse derzedl geltends JubilSumeregelung. Dar kGndigungsrachiliche Bestandsschute, den der Mk
arbeiter durch die bislanyg bl der *Acr Tes GmbM gelisteten Dienstiahre erworben hal, wird durch
dissen Verlrag nioht berlihet,

Hennigsdodf, den 18.07 2040

.‘.o"‘“o““ﬂwm‘:;" roog
< ‘s o
& e §
v-“:‘ if 4:" B f %
Marh Gorlash Sascha Larfy Brian Rather ™
{Lafler Rorschung und Entwickiung) {Parsonalieden {Mitarheitern
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RWS Group Ltd, of Europa House, Chiltern Park, Chiltern Hill, Chalfont St Peter,
Buckinghamshire, United Kingdom, hereby declares that, to the best of its knowledge and
belief, the following document, prepared by one of its translators competent in the art and
conversant with the English and German languages, is a true and correct translation of the

accompanying document in the German language.

Signed this 6th day of February 2017

C. E. SITCH
Managing Director — UK Translation Division

For and on behalf of RWS Group Ltd
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ZEISS CARL ZEISS MEDITEC

The company *Acri. Tec GmbH (referred to hereinbelow as the “Company”),
Neuendorfstr. 20a
16761 Hennigsdorf

and
Mr. Brian Rathert (referred to hereinbelow as the “Employee™)*,
13 rue Montaigne, apt. H205
17000 La Rochelle
France
enter into the following

Contract of Employment

Clause 1

Commencement and nature of the work; place of work

The employee shall, subject to having a valid work permit and residence permit, be employed by

the Company from 10.01.2010 as a project manager in the Research and Development Department.
The regular place of work of the Employee shall be Hennigsdorf.

The contractual obligations shall also include duties which the Employee takes on over time

following an express or tacit agreement with the Company.

The Company shall also be entitled to assign the Employee, for business or personal reasons, to
another equivalent activity which corresponds to his skills and knowledge, in the same business
establishment or in a different business establishment of the company at other sites within

Germany.

* The term “Employee” is gender-neutral and encompasses female and male staff members.

PATENT
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2 ZEISS CARL ZEISS MEDITEC

Clause 2

Secondary activities

The Employee undertakes to carry out his duties with all of his employment-related endeavors and
with conscientious care and undertakes not to take on any other work for financial gain without the

written consent of the Company.

He also shall not harm the reputation and the interests of the Company by his conduct outside of

work.

Clause 3

Remuneration
The Employee’s remuneration shall be outside of collective bargaining arrangements.

The annual basic salary shall be, in gross terms,

This amount shall constitute full and final settlement for all entitlements to remuneration from the

Company, in particular overtime.

The annual basic salary shall be paid in 12 equal monthly instalments of

In addition, the Employee shall receive a variable remuneration amount which, if targets are
achieved in full, shall amount to gross.
Therefore the annual target remuneration amounts to

€
If the Employee leaves during the year, the variable proportion shall be calculated on a pro rata
basis as regards time and shall be paid out accordingly. In the case of extraordinary termination of
employment before the end of the ongoing financial year, the entitlement to payment of the annual

bonus shall be lost.

PATENT
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3 ZEISS CARL ZEISS MEDITEC

If no agreement on targets is achieved, 10% of the variable proportion shall be paid out after the

end of the financial year, generally as a fixed amount with the December salary.

Upon the Employee joining, the pension entitlement pursuant to the pension scheme arrangements
shall become effective. The pensionable salary shall be 100% of the annual basic salary. The

variable proportion shall not be pensionable.

The salary shall be transferred at month end to an account specified by the Employee.

Confidentiality must be respected vis-a-vis third parties regarding the amount of the salary.

Assignments of salary to third parties are excluded and shall be ineffective.

Clause 4
Working time

The Employee can determine the timing and duration of the working time himself, having regard to
the achievement of the agreed targets and while complying with the requirements of the business;

this shall also include the selection of days off, i.e. days on which the company is closed.

Account must be taken of business circumstances and commercial requirements. Reachability must

be ensured on days off.

The 40-hour week should serve as a means of personal orientation. The Employee shall not be

involved in the recording of time.

Periods of sick leave must still be entered in the time-recording system in order that the period for

continued salary payment can be correctly determined.

The monthly payments and benefits from Acri.Tec shall constitute full and final consideration for
all of the Employee’s activities, including overtime, work-related trips and necessary attendances at
conferences, congresses or similar events in Germany and abroad. This shall also apply as these

have to be undertaken outside of normal working hours (also includes work at weekends).

PATENT
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4 ZEISS CARL ZEISS MEDITEC

Clause 5§
Work results eligible for copyright

The intellectual authorship of creations of a scientific, technical or other kind is protected by law.

The Employee must make the results of this activity — in particular inventions — available to the

Company without delay in such a way that it can examine and commercially exploit them.

All documents, records, drawings, models, designs, statements of costs and accounts, as well as all

other documents of a commercial nature, shall be the property of the Company.

Clause 6

Inventions

Inventions must be notified without delay via the line manager responsible to the patent department
if they have arisen from the activity specified in clause 1 or are decisively based on experience of
or works by the company (“Service Invention™). In the notification, the technical problem and its
solution must be described. The decision whether an invention is eligible for protection and

requires protection shall be taken by the Company.

The German Employee Inventions Act of 25 July 1957 in its currently applicable version shall

apply to these inventions.

Should such an invention be remunerated as a special accomplishment pursuant to Article 18 of the
statute of the Carl Zeiss Foundation, this remuneration shall be fully paid by way of the payment of

the inventor remuneration owed pursuant to statute or offset against the latter.

Clause 7

Secondary activities of a public nature

Insofar as authorial, teaching or presenting work affects the Company’s commercial interests, it
shall require the Company’s express consent. The same shall apply in respect of taking on honorary

positions in professional organizations.

PATENT
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5 ZEISS CARL ZEISS MEDITEC

Clause 8
Confidentiality obligation

The Employee shall respect confidentiality vis-a-vis the world regarding all matters affecting the
Company and its interests if the confidential treatment of those matters has been prescribed or
agreed or is appropriate on the basis of the particular nature of the thing in question. This
confidentiality obligation shall also extend to the affairs of companies with which the Company is
economically or organizationally linked. It shall last beyond the end of the employment

relationship unless the law provides to the contrary.

If the Employee breaches the confidentiality obligation, he shall be liable for all losses incurred by
the Company as a result; the other consequences under employment law shall not be affected by

this obligation to compensate.

This shall not affect the undertaking to keep data secret, which is to be signed separately.

Clause 9
Holiday

The Employee shall have a right to paid holiday of 30 working days per calendar year (= vacation
year).

The Employee may schedule his holiday independently, taking into account work-related priorities,
in consultation with his line manager. There shall therefore be no recording of holiday days or
transfer of remaining holiday into the following year by the company.

Otherwise, the statutory provisions of the German Federal Holidays Act shall apply.

Clause 10

Probationary period; notice periods for termination

Both sides can terminate the employment relationship in writing with a notice period of three

PATENT
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6 ZEISS CARL ZEISS MEDITEC

months unless longer notice periods or other termination dates are laid down by statute.

The Employee shall be obliged, upon leaving, and without having to be asked to do so, to resign
from all offices which he has taken on as a consequence of the employment relationship. All
documents and other articles relating to the employment relationship must be returned to the

Company in the proper manner.

The Company reserves the right, in the event of there being a justified business interest, in
particular where notice of termination has been given, to release the Employee from work on a
revocable basis, with his salary continuing to be paid and with any holiday entitlements being

offset. In this case, the Company’s obligation to provide actual employment shall fall away.

All articles belonging to the Company must, unless an express provision to the contrary is effected,
be handed back on the last day of work. This relates in particular to the handing back of fax

machines, hardware, laptops, cellphones and company vehicles with or without private use.

Clause 11

Ending of the employment relationship

The employment relationship shall end at the end of the month in which the Employee reaches the

standard retirement age in the statutory pension insurance scheme.

Clause 12
Applicability of company rules

The statute of the Carl Zeiss Foundation, the relevant applicable pension regulations and the
company rules and other company regulations and corporate guidelines, in particular the Code of
Conduct and the guidelines relating to data protection and information security, shall, in their
respective current version, form part of this contract of employment. Otherwise, the statutory

provisions shall apply.

Amendments and addenda to this contract must be in written form. This shall also apply in respect

of the removal of the need for written form. No oral side-agreements exist.

PATENT
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7 ZEISS CARL ZEISS MEDITEC

Clause 13

Severability clause

The ineffectiveness of individual provisions of this contract shall not affect the effectiveness of the

remaining provisions.

Clause 14

Final provisions

Should a provision of this contract, for whatever reasons, be ineffective or become ineffective as a
consequence of a change in the law, both partners shall endeavor to find and agree a provision
which corresponds to the evident interests of the partners, which provision is legally valid and

comes as close as possible to the provision originally desired.

Amendments and addenda to this contract must be in written form. This shall also apply in respect

of the removal of the need for written form. No oral side-agreements exist.

Clause 15

Previous working time / Offsetting of periods of service

The previous periods of employment at *Acri.Tec GmbH shall be recognized from January 11,
2008 onwards, and shall in principle be counted in relation to entitlements which are dependent on
the length of time spent at the company. This shall not apply in relation to company pension
provision or to the anniversary rules currently applicable at Carl Zeiss Meditec. The prior rights in
terms of the law relating to termination which the Employee has acquired as a consequence of the

years of service given to date at *Acri. Tec GmbH shall not be affected by this contract.

Hennigsdorf, 07.16.2010

[signed, pp.] [signed, pp.] [signed]

Mario Gerlach Sascha Lanig Brian Rathert

(Head of Research and Development)  (Head of HR) (Employee)
PATENT
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VERIFICATION OF TRANSLATION

I, Beate Wellin, cfo Diehl & Partner, Augustenstraiie 46, D-80333 Minchen,
Germany, certified translator, sworm-in by the President of Landgericht Minchen i
iHigher Court of Justice, Munich, Germany],

declare as follows:
1. That | am well acquainted with both the English and German languages, and

2. That, 1o the best of my knowledge and belief, the attached document is a true
and correct franslation of the copy of the Excerpt from the Commercial
Register HRB 208623, printout of the cumrent entries of June 1, 2011,
00:03.58, issued by the Local Court | Amiagggm% {.of Jena on June 1, 2()1‘5 as
subrnitted fo me. / 3 w,”

." N §Z?
=

ate W ~sm AN
:‘-’

Munich, June 14, 2012

ni:w;{'g ignature of Transiator)
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{Saafl
Local Court pamtsgericny of Jena
HRR 205623

Official printout of the current eniries
Jdune 4, 2011 05:03:58

The printout allests the current endries in the Commerclal Register,

This printoul is not signed and constitules a certifisd copy.

Jena, Juns 1, 2011

[Seal]
NMiller
Court Clerk

PATENT
REEL: 041758 FRAME: 0800



Commarcial Register B of the Bepartmant B Numbear of the company:
Local Court [Amtsgericht] of Current enfries in the Fegister HREB 208623
Jena Fatrieval date
June B, 2011 08:08 h
S PRINTOUT - Page tof2
1. Murnber of nrevious enlles]
16
2 @ Cnpany |

Cart Zaiss Mediing AG

B Flace of business, branch office, domestic business address, authorized
recipient, subsidiadies:

Jena
Pusiness address: Goschwitzey Shalte 51-52, 07748 Jena

&} Objects of the company:

4

Drevelopiant, manufacturs aod sale of products and sysiems as well as diagnostic and
therapy senvices in the fieid of medical angingering

S Share capiial or capitel stock
§1,308810.00 EUR

4. a} Power of repraseniaiion, genseal regulations:
i oniy one board member is appointed, he is representing the company alone. B more than
one toard membars are appoiniad, the compeany I representad by two board membsrs o by
o bogrd member together with 3 person hilcing full commercial powes of reprssantation
{Prokurist]
b} Executive boand, management, managing directors, personally Hable pariners,
gensral managers, authorized representatives and specisi powsr of representation;
Board member D, Monz, Ludedn, Maing, bom Oclober 26, 1863
Board member D Muller, Christian, Langenau, born August 3. 1867
Board membern Siramerer, Thomas, Kelkhaim, bom Ogloker 19, 1862

g, Full commercial power of representation [Prokueal:
Joind comnmarcial power of representation [Prokura] togather with a board member or anather
person hiolding fulfl eommerciad power of repnssantation [Prokurist]
o, Damm. Tobias, funchen, born August 25, 1855
Hanwig, Falk, Minchen, bom May 25, 1984
Dr. Kuschnerelt, Balf, Sunmyvale/USA, bam (loper &, 1588
v Paul, Joro-Markus, Berlin, born August 2, 1887
Roeper, Jog, Jensg, bom March 15, 1952
Bpeicher, Andraas, Ditringen, bom November 6, 1868
Do Wiechmann, Marting Jena, bomn Decoember 4, 1860

8. a} Legal status, ssiablishment, charler or arlicles of association of the company:

A5 foinbslock company]

Charter of November 101828
a6 last amendad by resolution of Aprl 12, 2017
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B3 Other legal relationships:

The company has been converled from a limited liahility company to a joint-stock company by
a resolution of the shareholders’ mesting of November 10, 1698

Carl Zelas Surgical GmbH headquariered in Oberkochen (Local Courd [Amisgerichi] Uim HRB
5018023,

Cart Zeiss Mediles Systerms BmbH headguariersd in Jena {Loca! Count [Amisgericht] dena
HER 8010464,

“AoriTec GmbH headquartered in Hennigsdor! (Local Sourt {Amisgericht] Newruppin HBB
$148 NP} and

Carl Zeiss Medical Software GmbH headguartered in Minchen {Local Court [Amisgerichi
Minchan HEB 158857) have mergad with the company acconding 1o the merger agreemants
of Aprll 13, 2011 and the rasolutions of the sharsholders mestings of the transferor
compandes of Aprd 13,2001

The executive board is authonzed by the chader of April 12, 2011, with the approval of the
Supendisory Board, to increase the share capital up fo April 11, 2016, once or several times,
for & tolad of meotimien 39,854,800 00 EUR aqainsd ash o non-cash contnbutions, the
sharshodders subscription righis may be sxciuded {authorized capilal 201141

7. 2} Date of laxt entry:
June 1, 2011
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