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™ ™
5,4’ | environment
epéf?d | health & safety
Global Environment, Health & Safety Policy

Research In Motion (RIM) is driven by innovation to create sustainable wireless
solutions for the global market, integrating the guiding principles of environmental
protection, health, safety and well-being of its employees and community as a way of
doing business.

The RIM Environment, Health and Safety (EHS) Management System is the
commitment by every member of the RIM team to be accountable in minimizing our
health and safety risks by achieving compliance with applicable laws and corporate
standards. This commitment shows that RIM cares about our employees, encouraging
them to adopt a healthy, safe and environmentally conscious lifestyle both at work and
at home.

All team members are engaged to influence change in our RIM community, creating
partnerships for the advancement of best in class health and safety accountability;
promoting a proactive, value driven and integrated EHS Management System where
health and safety performance is instinctive in our undertakings.

Leadership at RIM is designed to instill ownership of the EHS Management System and
this is visibly demonstrated in the management team’s drive to create and preserve a
positive working environment for those whom they lead; evaluating and managing
foreseeable risks to employee health, safety, well-being and the environment.

Every member of the RIM team is expected to perform in a manner which does not
create a risk to health and safety and is guided by the policies and procedures which
comprise the EHS Management System.

Mike Lazaridig’ " Jim Balsillie
President & Co-CEQO Co-CEO
February 2010
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gg;s’i Employee Confidentiality
and Intellectual Property Agreement

In consideration of my employment with or engagement by Research In Motion Limited or by a
subsidiary or an affiliate of Research In Motion Limited (the appropriate entity called, “RIM") who is
employing or engaging me, as set out in the corresponding offer letter to or agreement with me
(“Offer Letter”) and for other good and valuable consideration (the receipt and sufficiency of which
is hereby acknowledged), | (Employee) hereby agree to the following, together with any addendum
to this Agreement:

1. Definitions

11. In this Agreement “Confidential Information” means:

1.1.1. all trade secrets, confidential, private or secret information, know how, or
proprietary information (whether such is in writing, or in electronic, oral or any
other form or medium) of RIM, or of entities affiliated, associated, or related to
RIM (each a “RIM Group Member") including without limitation Research In
Motion Limited, and their respective employees, consultants, sponsored
researchers, suppliers, distributors, customers, and other business partners
(together with RIM Group Members, “Associates”),

1.1.2. information that has been specifically identified or designated as confidential or
proprietary by RIM or its Associates;
1.1.3. information that is by its nature such that RIM or RIM Group Members would

consider it to be confidential or the nature of which is such that it would generally
be considered confidential in the industry in which RIM or RIM Group Members
operate, or that RIM or a RIM Group Member is obligated to treat as confidential
or proprietary such as, without limitation, financial, business, legal, and corporate
information and information and materials otherwise relating in any manner to
the business affairs of RIM or its Associates, marketing information, strategies
and tactics, research, product, technical, and manufacturing information;
personnel information, personal information, and customer, distributor, and
supplier information and information about other commercial relationships, of or
related to RIM or its Associates; and

1.1.4. Developments.

1.2.  “Developments” means all Intellectual Property that is created, developed, authored,
conceived, reduced to practice or originated ("Developed”) by Employee (whether wholly
or partly and whether individually or in collaboration with others) in the course of
Employee's employment with or engagement by RIM or in performing duties specifically
assigned to Employee, whether during normal working hours or not.

Developments exclude any Intellectual Property that Employee establishes in accordance
with the provisions set out below (and at Section 6) meet all of the conditions set out in
Subsections 1.2.1 to 1.2.5 below ("Excluded Developments®):

A was Developed entirely on Employee’s own time;
2. was Developed without the use of any RIM Property or Confidential Information;
3. does not relate to the business or affairs of RIM or its Associates or to research
or development activities of RIM or its Associates during the term of Employee’s
employment with or engagement by RIM or to the actual or reasonably
anticipated business, research or development activities of RIM or its Associates /%\

-
Mo N

.
.

during this period;
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1.3.

1.4.

1.5.

2.1,

2.2

23.

and Intellectual Property Agreement

1.24. was not suggested by or resulted from matters which Employee was aware of as
a result of Employee's employment with or engagement by RIM or any work
performed by Employee for RIM or a RIM Group Member; and

1.2.5. was not within the scope and is unrelated to Employee's general duties to RIM

For clarity, it is agreed that Developments include any Intellectual Property Developed by
Employee that does not meet any one of the conditions set out in Subsections 1.2.1 to
1.2.5 above.

“Intellectual Property” means any and all intellectual and industrial property, whether
recorded or not and regardless of form or method of recording, including without limitation
all works in which copyright subsists or may subsist, such as computer software, systems,
tools, data bases (whether or not protected by copyright), concepts, data, coding, images,
designs, documentation, books and records, industrial designs, specifications, trade
secrets, confidential information, ideas, concepts, know-how, trade marks, service marks,
trade names, domain names, discoveries and inventions, improvements and
modifications, integrated circuit topographies and mask works.

“Intellectual Property Rights" includes all intellectual, industrial and other proprietary
rights in any Intellectual Property including without limitation all rights in trade marks,
service marks, trade names, domain names, discoveries, inventions, patents, copyrights,
designs, industrial designs, integrated circuit topographies, mask works, trade secrets,
confidential information, and the right to apply for, and applications and registrations for,
the foregoing.

“RIM Property” means any and all real or personal property including without limitation all
tangible and intangible personal property (such as Intellectual Property or Intellectual
Property Rights) equipment, hardware, supplies, facilities, materials, and services, of or
belonging to, or owned, licensed, provided, or used by, RIM or Associates in the conduct
of its business.

Non-Disclosure And Restriction On Use And Reproduction
Of Confidential Information And RIM Property

Employee shall keep, and shall take all necessary steps to keep all Confidential
Information in strict confidence. Employee shall not, directly or indirectly, either during or
subsequent to Employee’s employment with or engagement by RIM, disclose, allow
access to, use, or reproduce any Confidential Information except as required to perform
Employee’s duties for RIM, except to the extent expressly permitted herein.

Any disclosure, access, use or reproduction of Confidential Information either internally or,
where expressly permitted herein, externally to RIM must be limited to those individuals
who require the same for the proper performance of their duties to RIM (i.e. with the “need
to know") and such disclosure, access, use or reproduction shall be in accordance with all
procedures established by RIM for the protection of Confidential Information and in respect
of any external party, only after the external party to whom the information is disclosed has
entered into a written non-disclosure and confidentiality agreement approved by RIM which
expressly extends to the purposes for which the disclosure is to be made.

Employee shall review and comply with RIM’s Insider Trading Policy, as amended from
time to time by RIM, and abide by any trading restrictions imposed by the RIM Corporate
Disclosure Committee, including, without limitation, pursuant to the Insider Trading Policy.
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Employes Confidentiality
and Intellectual Property Agreament

3. Return Of RIM Property And Confidential information

Upon request by RV, and i any svent upan conclusion of Employes's employment with o
engagement by BIM, Eviployes shal immadiataly return {o RIM alt Confidantial Information and
RiM Propary thatis it Employee’s possesasiog, powss, of control,

4. Ownership OFf Developments And RIM Property

41, Fmployes shall promplly and fully disclose in wiiting lo RIM any Developrents developed
iy the Emploves suther solely or jointly with others,

4.2, His agreed that ol worldwiis rdohts inclading afl wordvdde Intelientoa! Property Rights in
e Developments shall astomativaliy vest in angd be the sxclusive property of RiIM
immadiatily oy its creation and regardiess of the stage of its completion, To the extent that
any such righis have net or do not sulomatically vest in RIM hersunder, () Employes
hersby assigns and conveys {and if necsssary, agrass 1o sasign and convey) aif such
rights to RIM io the exient parmissible by spplicalle faw or stherwise, {il} Employee holds
e in trust for RIN fo the sodent and for the duration that they bave not fully vested or
transferrad fo RIM, and (i} RIM may, at its discration, lake such slaps as it deams
ressonably appropriele o ssours and perfect s Intelioctual Property Righls in the
Devalopmants anywhere in the world

43, Without imiing the forgoing, Bmployes hereby also acknowlhsdges and agress that RIM is
andt shalf be the sxclugive cwner of aff Confidential Information and  RIM Property including
all fangible porsonal property Developad by Employes (whother wholly or partly and
whather individually or it collabioration with others) v the course of Employes's
empoyment with or engagement by RIM or in performing dulles specifically assignad e
Employae, whether during normal working hours oF niot,

§. Waiver Of Moral Rights

Frpoyes agraes to waive and hereby walves unconditionally and irrevonabily any and all
Erudoyes's moral rights and rights of 8 similar nature which Employes now or iy tha future may
have in the Confidential Information, RIM Rraparty and Developments {including rights iy existing
works and works wiich may come inth existence affer the date hersaf) i witich copyright may
substst in any or all jurisdictions around the world, o the extent that such rights may be walved I
sach respective jurisdiction. Without limiting the genarality of the foregoing, this waivar extands 10
any and all acts of RIM or its Associates and asts of third persons done with the authority of any of
tham and their successors and assigns.

8, Disclosure OF Excluded Developmenis

To avoid any disputes regarding swnseship of Excluded Developments, the Employee shall,
subject to Section B {he Prior Employer and Third Party Information saction] below, within five

days folfowing execution of s Agreemant and, throughout the term of smploymentengagament,
within five days of having Developad any intellactusl Properly that Employes believes (o be an
Exclutind Davelopment, provide RIM with 3 non-confidential general wrilen descripion of any
Excludnd Developments specifying the reasons why such development (if any) is excluded. I the
Ernployes fails (o make this disclostrs withi the timse speotfind, the Emplovee is deemed o have
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= é‘ﬂg?'i Employee Confidentiality
and Intellectual Property Agreement

represented that any disclosure of Excluded Development within that time (if any) comprises the
full extent of Employee’s disclosure of Excluded Developments. No disclosure made under this
Section 6 shall be binding on RIM and no action or inaction by RIM following receipt of such
disclosure or becoming aware of any such developments shall waive limit, or release any rights
that RIM may have in or to any such developments.

7. Employee Owned Excluded Developments

Employee agrees that Employee shall only use or incorporate or permit any other person to use or
incorporate any Excluded Development into a RIM process, product, system, machine, service,
Development or other RIM Property if Employee owns all Intellectual Property Rights in the
Excluded Development, obtains RIM’s prior written approval from a Vice President of RIM-and
waives all of Employee’s moral rights and rights of a similar nature which Employee now or in the
future may have in the Excluded Development in each jurisdiction around the world, to the extent
that such rights may be waived. For any Excluded Development incorporated into any RIM
process, product, system, machine, service, Development or other RIM Property Employee hereby
grants at no charge to RIM and its Associates, a non-exclusive, irrevocable, non-terminable,
perpetual, transferable, royalty-free, world-wide license, with the right to sublicense, to use,
distribute, transmit, broadcast, produce, reproduce, perform including perform in public,
communicate in or to the public, publish, practice, make, have made, sell, offer to sell, modify and
made derivative works of, the Excluded Development and to otherwise exercise any Intellectual
Property Right in the Excluded Development.

8.  Prior Employer And Third Party Information

8.1. Employee agrees that during Employee's employment with or engagement by RIM:

8.1.1. Employee will not use or disclose any trade secrets, confidential or proprietary
information or works in which copyright subsists of any third party including any
of Employee’s former or current employers, partners, customers, or other
business associates except as permitted by law or contract; and

8.1.2. Employee will not, without RIM’s prior written approval, bring onto RIM's
premises unpublished documents (in print, electronic or any other recorded form)
or any property belonging to any persons or entities identified in clause 8.1.1
above except as permitted by law or contract.

8.2. Employee represents, warrants and covenants to RIM that any offer, acceptance and/or
performance of employment/consultancy does not and shall not violate any agreement
between Employee and any third party, including, without limitation, any
employment/consuilting agreement, non-competition agreement, non-solicitation
agreement, or confidentiality agreement and that in hiring Employee RIM is not inducing
Employee to breach any agreement between Employee and any such third party.

9. Further Acts

Employee hereby agrees to assist and to co-operate fully with RIM, both during and after
Employee’s employment with or engagement by RIM, and will, at RIM's expense, sign further
documents and do such acts and other things reasonably requested by RIM to confirm and record
(i) RIM's ownership of Developments and Confidential Information and RIM Property and (ii) the
waiver of Employee’s moral and other rights therein and to otherwise confirm Employee’s
obligations to RIM, and assist RIM to obtain registration or protection of, to enforce its rights in, and
to enjoy the full and exclusive benefit of, the Confidential Information, Developments and RIM
Property.

RIM CONFIDENTIAL | Company-wide Guideline ODGP-GDL-0010.7 Page 4 of 6
= Internal Use Cnly | Updated: February 17.2010 Owner._ Bruce Fraser Approved by Elizabeth Ree Pleifer

CONTROLLED DOCUMENT: Printed copies of tlus document are uncantrolled copies of a controlled document,
See Livelink for the most recertt versicn of this document. ®2007 Research In Motion Limited. All rights reserved

PATENT
REEL: 042156 FRAME: 0493



Employee Confidentiality
and intellectual Property Agresment

10. Enforcement

0.1, Employee acknowledges anid agraes that damages may not be an adsquats ramedy o
companaate RN for any oreach of \:'r:\;*:avoo’a ehilgations under this Agreement, and
acsordingly agrees that in-addition 1 any and all ather remesiss availabls, RiM shall be
entiied (o obiain relief by way of & lemporany or peemanent ihjunction o rthma it other
equitable relief fo enforna these nbligations without the requirement of posting a bond or
other securly or the regsrevsd of providing proof of reparabls harm, Employee
acknowlsdges the mpontancs o RIM of the stract complisncs with the terms of this
Agresment and sckaowisdges st REPs intorest iy the alrict enforcemend thersof will
outwadgh the bualenoe of comvarianes or haovowhich Emploves may sulfer as a result of
the strict enforcement of i obligations hereunder,

The Emypds yee shalt fully indenmify and hokd harmless RiM in rm; ol of any loss or
damage cause by any reach of the torms of this Agreamant by the f:m::ftiﬂy{?ﬁ

%
b

10,3, The Empdoyes agress thal RiIM Group Members are an intendesd third pady bansliciany of
thiy Agresment, Accordingly, E“mp'nye‘ agress that any RiM moup fMamber may enfore
the terme of this Agreame against Emploves and obtain any relisl hat may ba awi;..i:*ie
for tha breach hereef ng udum: munchves eiiel, damages, and an aceounting of profits, bul
s Agrsemeand shatl nol conwvey any intetleciuat Froperty rights on any other hitd party.

11 Beverability

In the avent any or more of the wovisions conlalned in this Agraemant shall for any reason e held
1o he invalid, Megal or unanforceables n any respact, suchu invalidity, Hegality or unenfornaability
shall not affect any ofher provigion of this ,‘Mmemm bot {1} i peemitied by applicatds law, thers
*hdii m\ ai{, rm,d su*\stiiute(i f{){ }e ;\aov :ezm's 'ﬁ 35{;@ & val ad §e<;ai *md Mfommhm pzow&»wv as

.....

iaw im ﬁ%gn.ummt uimzi bie wnstmm a:a ;f uch ma (3 ».ﬁ*diﬂ ar unmfmrceame smwsmn ?‘td&
novar been sof Torth herain, and the Agreemant shali be carrled nut as nearly as possible
aoeording o ity original ferms and irent, and {1 §and o the axdent this Agresment is held o be
invalid, ilegal or unanforceabls, or if this Agreemant is construed as if such invalid, Hlegal or
unenforcegble provision had never boon aet forllt harsin, then the provisions ofany pravious
employes confidantiality and intellectual proparty agreemeant or agreements between RIM and
Employee shall confinus to apply with respect fo the Agreemant or such partions thersof that are
held o be invalid, flegal or unenforceable, subject to the provisions of Seclion 14.2,

12, Counterparis
Thi@ Agresment may b axecuted by mism“iim and bany numbar of counterparts, sach of whic

i be deemed to bean orginal and all of which taken togsther will be desmed o constitule one
and the same instrgment.

13,  Choice OF Law And Jurisdiction

131, Tha choice of hw and jurdsdicion provisions sel nut in the Offer Letler shall apply fo this
Agresment and-shall prevail without regards o conflict of laws pringiples

i RooPiuter 3
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Emploves Confidentiality
and [ntellectual Property Agresment

i the event that thers is no ohoice of law provision set oyt in the Offer Letle orinthe
evant {hare is noe Offer Letlar, this Agrsamant shall be governed by s Iaws of the plage of
menrpomiion of the RIM entity to whont the Enwloyes i is providing Employes’s services,

i1t the event that thers is no jurisdiction clauss set oot in the Offer Lelter, or in the svent
thare is no Offer Letter the parties herelo agres o submit all disputes arising owt of o in
sonngction with this Agresmentio the Cout lonaiad i the jurisaiclion of place of donsiciie
of the Emploves.

Entire Agreement

This Agreement and Employee’s Offer Leter sut forth the entire agreemant feiating o tha
\fums}m ~iatter hergaf and any other sf:;:ssesmi'nuns promises, or conditions that ars nod
i writing and aceepled by both parties (slectionically o by signing belov) shali nol be
binding on either party, The terms and wndmon, of this Agreement shall survive
terminaticn of the employment or cons hiiﬂ} selationship giving fiss o this Agreament. The
provisions of this Agresment shiall be binding on Employes amd hisfher legal represaniative
and on FIM and its successors and assigns. For clarity, nothing hereinis intended o Himil
or derogate from gy ather obligation that Employes may ows o BIM under applicabls law
including under comman law, squity, or coniract,

Unlass othanvise agread imweiting by both parlies, (o the exlant of any cordlicting
provisions bebeeen this Agreement and (i) an Offer Lelter, the terms of the Offer Letler
shal provail, and {5 Guepoovdsions of ainy t:uitsaistim amployes confidentialii ¥ aml
infellectual properly agreemeant, the provisions of this Agresmant shall prevall, in sach cass
anly o the exierd of the conflict.

{acknowledge that, before signing this agreament {whethsr by indivaling my dcceplance
sleetronically ur by signing below), T was given an opportunily 1o read, evaluate, and
discuss this Agresment with my cotmnsel and personal advisors and with representatives of
Rik. meq rmd and mﬁy unda«rstami this agreement, | have executed this Agresment on

\‘:

R

Sipnsiure A’W;tmss‘

g i
Wl f‘q"

N,xma of Witensss (Frind}

Aduress of Wilness (Pring)

RECORDED: 04/04/2017
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