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TERMS SAND CONDITIONS OF EMPLOYMENT

This Agreement is made on 6 November 2014

BETWEEN

(1)

(2}

Besign Blug Lid a company registered in England and Wales under registration
number 03792408 whose registered office is at 69 North Street Porisiade East Sussex

3

BN41 1DH {hereinafter referred to a5 “we”, "us” or “the Company”}

Mark Muenchinger of 9 Guildford Street, Brighton, East Sussex. BN1 315 {hereinafter
referred to as “you”)

Collectively known for the purposes of this Agreamant as “the Partias”.

i

2.2

Ny
o

3.2

3.3

General
These terms and conditions inciude the particulars which the Company is required to
provide in accordance with the Employment Rights Act 1996.

Gate of Commencement/Continuoiss Employment
Your period of continuous employment with the Company will begin on 1% December
2014,

No employment with the Company prior to the aforementioned date will count as part
of your period of continucus employment.

in signing this agreement, it shall be deemed that you have accepted alf the terms and
conditions set out in these Terms and Conditions of Employment. i you have signed
oragreed {inwriting or verbally} with or to any previous document entitied Terms and
Conditions of Employment related to the Company, then these terms will be
superseded at the date this Agreement is made. Such superseding of these terms will
not effect the conditions under Clause 2.1.

Buties

in your job position you will perform all acts, duties and obligations and comply with
such orders as may be designated by the Company, which are reasonably consistent
with that position.

The Company may from time to time require you to perform duties normally
undertaken by others or to take on different or additional duties, however you will not
be assigned duties, which you cannot reascnably perform.

You are required to comply with the Company's rules, regulations and policies for its
amployeas from time to time in force. These may take the form of missives or
instructions from the offices of the CEC, Finance or the Office Manager, or from a
published staff handbook.
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3.4

3.5

3.7

38

in addition to the above there are a number of responsibilities and duties specific to
your role, which are set out in Schedule 2 which also includes your job title and line
manager. As part of your service this will be reviewed periodically, usually as part of
an annual review to take place in March but may be done on a more frequent basis
between either your line manager or the CEQ. It is the intention that the outcome of
such a review will agree or modify Schedule 2 as it will be applicable until the timing
of the next review meeting. Such agreement or modification to be done in writing
between the Parties and are effective from the date of this further agreesment.

in addition to the duties highlighted in Schedule 2, each review meeting shall set down
specific annual objectives that will deemed part of your duties of service for the
relevant year. Such duties will again be agreed in writing and effective from the date
of this further Agreement. These specific annual objectives, which may be modified
from time to time, will be recorded in Schadule 3 to this Agreement.

Your employment will attract additional bonus payments of up to 15% of your annual
remuneration, the criteria to be achieved in order that a bonus payment is made is
highlighted in Schedule 4, which may be modified by agreement from time to time. As
per Clauses 3.4 & 3.5 these again will be reviewed and amended at each review
meeting. At a bonus review in March with the CEO {unless the terms of Schedule 4
dictate ntherwise}, the criteria for the previous year's bonus will be discussed and the
CEQ will provide absolute discretion with fair judgement on how successful each
particular criteria has been met and apply an amount of bonus renumeration to that
criteria. All amounts paid, unless stipulated by Schedule 4, will be paid foliowing the
bonus review meeting.

The Company reserves the right, in its absolute discretion, whether to make or not a
percentage of the bonus payment discussed in Clause 3.6 under the Company's Share
Option Scheme uniess any particular regulation within the scheme rules that prevents
your participation under the Scheme. For the avoidance of doubt a decision under this
Clause is made with each bonus payment earned. if this Clause is in conflict with
Schedule 4 then Schedide 4 takes presidence,

The Company reserves the absolute right to amend the Share Option Scheme rules at
any time, including but not limited 1o the terms of option, exercise price and vesting
period.

Hours of Work
The Company’s basic hours of work are 40.0 hours per week. Normal working hours
are Monday to Friday from 8.30 to 5.30, including one hour for iunch,

You may be required to work outside these standard hours either as and when
reguested to do so by the Company and expected to when the proper performance of
your duties {so highiighted in the above Clause 3} s0 requires. There is no entitlement
10 be paid extra remuneration for any additional hours worked in excess of basic
weekly hours, as this obligation has already been taken into consideration in the
determination of your salary level,
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5. Place of Work
Your place of work is the Company’s current premises focated in The City of Brighton
& Hove. However, the Company envisages potentially relocating its current pramises.
If the Company relocates iis current premises to elsewhere in the South East of
England you agrae that upon reasonable notice you will carry out your duties from
that area. You will also be required to work at any other Company premises within
reasonable travelling distance of your home,

fn addition, during the course of your employment you will also be required to work
at various premises belonging to the Company’s customers, and fo travel both within
the UK and abroad.

8. Remuneration, Expensss and Deductions

6.3 Your basic salary is £60,000 per annum, or as you may subsequently be adjusted
following any review meeting between you and your line manager or the CEQ. Itis
payable monthly in arrears on or around the 207 day of each month, or such other
date within that month as may subsequently be notified.

6.2 You will be paid or reimbursed for any reasonable expenses properly incurred by you
while performing your duties on behalf of the Company, subject to your producing
supporting receipts in respect of such expenses when requested by the Company. The
Company defines its expectation of reasonable expenses through its expense policy
which is held and updated by the Finance department.

6.3 The Company shall be entitled at any time during your employment, or in any event
on termination, to deduct from your remuneration or your expenses any monies due
from you to the Company.

6.4 Iy addition to your basic salary, you may, at the absclute discretion of the Company,
he awarded in Share COptions from 1 January 2015.

7. RMotar Car
You will not be entitled to a car as part of the offer of employment.

g, Holidays

8.1 In addition to the Bank and Public holidays normally observed in England, you are also
entitled to 23 working days paid holiday in each complete vear provided your basic
hours of work are 40 hours or more per week. Holidays are recalculated on a pro-rata
basis if your working hours {stipulated in Clause 4} are below 40 hours per week. In
addition to this should a Bank or Public Hotiday fall on a day you ave not scheduled to
work then the Company reserves the right not to increase your holiday entitlement by
way of substitution for that Bank ar Public Moliday. The Company’s holiday year is from
1% April to 317 March.

8.2 On the commencement and termination of your employment, you will be treated as
having accrued holiday on a pro rata basis for each complete month of service i that
holiday vear, calculated by reference to your first or fast date at work {as appropriate)
and holiday entitierent in the year in guestion. If, on the termination of your
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8.3

8.4

8.5

8.2

9.3

9.4

9.5

2.6

employment, you have exceeded your accrued holiday entitlement, this excess will be
deducted from any sums due 1o you. if you have holiday entitiement stili owing the
Company may, at its sole discretion require you to take your holiday during your notice
period or may pay you a sum in lieu of accrued holiday.

You must obtain the prior approval of your immediate Manager before booking
hofiday dates. You will not be aflowed to take more than two weeks at any one time,
save at the CEQ's discretion.

Haliday entitlernent for one holiday year must be taken in its entirety by the last day
of that holiday year, save for five days which may be carried forward into the next
twelve months of the foliowing holiday year. Such carry forward days represent the
combined total of any holiday entitlement not teken or any Time Off In Lieu
repatriated to you over the course of the holiday year. The employee hereby agrees
that any number of days remaining for this combined total that exceeds five is deemed
to be lost and cannot be claimed. The employee also agrees that any holiday
entitlement that relates to a previous vear is lost once a period of three months and
one day has passed from the end of the holiday year to which the time relates.

in exceptional circumstances, the Company may reguest that particular days are taken
by the employee as holiday, due (for example) to office closure which it will be deemed
that the employee automaticaily agrees to at the point of notification,

Sickness Absence

in all cases of absence you must inform your Line Manager or another appropriate
person within the Company as soon as practicable {if possible by telephone) on the
first day of absence from work and keep the Company informed of your progress and
likely date of return 1o work.

A self-certificate will be accepted by the Company for absences of up o seven days.
For periods of sickness of seven consecutive days or more, including weekends, you
will be required to obtain a certificate from your doctor and send this to the Company.

provided you have met the requirements referred to in Clause 9.2 above and the
Company is satisfied that your absence is due o genuine incapacity for work, the
Cornpany will pay you up to 30 working days’ Company sick pay {including SSP where
payable) in aggregate during the vear from 1" April to 31¥ March.

You will receive Statutory Sick Pay {“SSP”) when vou gualify for it and provided that
you have met the requirements of Clause 9.2 above. Where Company sick pay and S5P
are payable for the same day of sicknass, you will receive the higher of the two sums.

if at any time your heaith gives cause for concern, the Company reserves the right to
require you to undergo a medical examination by a doctor or consultant nominated
by it, in which event the Company will bear the cost of such examination.

For the avoidance of doubt, the Company reserves the right to terminate your
employment under Clause 19 below at any time, notwithstanding that you may be in
receipt of Company sick pay.
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i1,
11.1

11.2

1.3

11.4

115

ia.

13,

14,
141

14.2

Pension

As an employee you are eligible to be entered into a pension scheme, however at this
tirne the company uses its legal discretion not to contribute to that pension. At sucha
time when this legal right changes, the company will deduct the legal minimum {unless
indicated by you to deduct a greater amount} from your gross salary into a dedicated
pension fund for your benefit. The terms, other than these highlighted, of your
pension arrangement wilt exist ouiside this Agreement. The company will honour any
election by yourself to contribute any amount {addition to an amount provided under
this Clause) to be directed from your gross salary but again the terms of such an
agreement will exist outside the scope of this Agreement.

Health insurance and Other Benefits

Currently there is & Health Insurance scheme in place for any mermber of staff at Senior
Manager level who are automatically eligible to participate, subject to the terms and
conditions of such a schemes from time to time in force. i you do not wish to
participate in these schemes, you should advise the Company at such time. For all
other types of emplovee eligibility can be purchased at the cost of the individual
scheme cover to the Company.

Further schemes such as Cycle-to-Work and Childcare allowance are available to all
employees subject to their request. The terms and conditions of participation in these
schemes exist outside this agreement.

No other henefit schemes currently exist and notification of future eligibility will occur
if and when the time arises. In no case is employee participation in any scheme
mandatory, other than those discussed in Clause 10,

The Company reservas the right to terminate its participation in any scheme or
substitute another scheme, or alter the benefits available to you under any of the
schemes.

For the avoidance of doubt, participation in any Company scheme as described in
clause 11 is without prejudice to the Company’s right to terminate employment for
whatever reason and at any time, with or without notice, in accordance with clause
19 below.

RMaternity Leave
The Company will comply with its statutory obligations in respect of Maternity Leave,

Paternity Leave
The Company will comply with its statutory obligations in respect of Paternity Leave.

Exclusivity of Service
You are required to devote your full time, attention and abilities to your joh duties
during working hours and to act in the best interasts of the Company at all times.

You must not, without the written consent of the Company, be in any way direct!ybor
indirectly engaged or concerned in any other business or undertaking where thisis or
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is likely to be in conflict with the interests of the Company or where this may adversely
affect the efficient discharge of your duties. However, you may hold up to 5% of any
class of securities for investrnent purposes in any company which is guoted on a
recognised Stock Exchange. if the hoiding is to exceed 5%, the prior approval of the
Board of Directors of the Company should be obtained,

is. Confidential Information

15.1  In connection with its business, the Company will disclose to you certain Confidential
information.  Confidential Information shall mean all information, whether
commercial, financial, technical or otherwise, disclosed or otherwise obiained by you
in connection with the business which is contained in or discernible from any form
whatsoever (including without limitation data, drawings, films, documents and
computer readable media), whether or not that information is marked or designated
as confidential or proprietary and whether or not the information was obtained orally
froim or pursuant to discussions with the managemeani, other employess or officers of
the Company, or any agent, contractor or advisor to the Company. The Confidential
information includes, but is not imited to, information concerning the Company’s
current and future products and services, s clients and marketing plans, the
Company's approach to its business and its discussions and negotiations.

15.2 You acknowledge that the Confidential Information includes commercial assets of
considerable value to the Company and you undertake:-

15.2.1 to treat all the Confidential information as confidential;

15.2.2 to use the Confidential information anly for the purpose of providing services
in accordance with the instructions of the Company and in particular not for
any commercial or competitive purpose;

15.2.3 not without the Company’s prior written consent in each case to communicate
or disclose any part of the Confidential information to any person except only
to other emplovees of the Company on a need to know basis;

15.2.4 to ensure that the persons referved 1o in Clause 15.2.2 are made aware, before
the disclosure of the Confidential information, of its confidential nature and
that they owe a duly of confidence to the Company; to ensure that such
persans agree to hold the Confidential Information in confidence in
accordance with the terms of this Agreement; and to use its best endeavours
to ensure that such persons comply with such obligations;

15.2.5 to procure, st the Company's request, a separate, signed, confidentiality
undertaking in the form provided by the Company for any of the persons
referred to in Clause 15.2.2 before disclosure of the Confidential information;

15.2.6 to effect and maintain adeguate security measures to safeguard the
Confidential  Information  from  unauthorised  access, use and
misappropriation;

oo PATENT
REEL: 042704 FRAME: 0598




15.2.7 to notify the Company prompily of any unauthorised use, copying or
disclosure of the Confidential Information of which you become aware and to
provide alf reasonable assistance to the Company to terminate such
unauthorised use and/or disclosure; and

15.2.8 not to initiate, or engage in any contact of any kind or deal with any of the
customers, suppliers, manufacturers or sub-contractors of the Company that
have a conneaction to its business except with the Company’s prior written
consent.

15.3  The ohligations of the confidentiality in Clause 15.2 above shali not apply to any of the
Confidential Information where you can satisfactorily document and demonstrate that
the Confidential Information concerned:-

15.3.1 is or has become publicly known through no fault of yours; or

15.3.2 is fawfully received from an independent third party without any restriction
and without any obfigation of confidentiality as shown by your written
records; or

15.3.3 is required by law to be disclosed.

154  Allmaterial containing the Confidential information, including, but not limited to, disks,
magnetic tapes, documents, and data file printouts {“the Materials™), shall be and
shall remain the property of the Company and shall not be reproduced in whole or
part without the Company’s express written consent. Anv copies of the Materials shall
be the Company’s property and shall include a notice stating that copyright and alt
other Intellectual Property rights of whatsoever nature in the Materials are vested in
the Company.

15.5 At the Company’s reguest, and in any event upon termination of the contracy of
employent, vou shall promptly deliver up o the Company all Materials supplied
by the Company or otherwise incorporating any Confidantial information and all
copies thereof and destroy or erase any Confidential information contained in any
dMaterials prepared by or on behalf of you or recorded in any memory device. Within
14 days of such a request or termination of the contact of employment you shall eertify
in writing to the Company that it has fully complied with its obligations under this
Clause 15.5.

15.6  You agree not to make any defamatory or derogatory remarks {whether written or
oraily} about the Company in any publication or promotional materials or otherwise.

15.7  Without affecting any other righis or remedies that sither party may have, you
acknowledge and agree that due to the character of the Confidential Information,
damages would not be an adequate remedy for any breach of them and that the
Company will be entitled to the remedies of injunction, specific performance and
other equitable relief for any threatened or actual breach of the provisions of this
agreement and that no proof of special damage or special damages shall be necessary
for the enforcement of this agreement. Nothing contained in this Clause shall be
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consirued as a waiver by either pariy of any other rights, iriciuding, without limitation,
rights for damages.

16, intellectual Property
16.1  The definitions and rules of interpretation in this clause apply in this agreement:-

iPRs: intellectual Property rights created by vou in the course of your employment
with the Company (whather or nat during working hours or using Company premisas
or resources).

intellectual Property: patents, righis to inventions, copyright and related rights,
trademarks, trade names and domain names, rights in get-up, rights in goodwill or to
sue for passing off, unfair competition rights, rights in designs, rights in computer
software, database rights, topography rights, rights in confidential information
{including know-how and trade secrets) and any other Inteliectual Property, in each
case whether registered or unregistered and including all applications {or rights to
apply) for, and renewals or extensions of, such rights and all similar or eguivalent
rights or forms of protection which subsist or will subsist now or inthe future in any
part of the world.

invention: any invention, idea, discovery, development, improvement or innovation,
whether or not patentable or capable of registration, and whether or not recorded in
any medium.

16.2  You acknowledge that all IPRs and all materials embodying them shall automatically
belong to the Company to the fullest extent permitted by law. To the extent that they
do not vest in the Company automatically, you hold them on trust for the Company
subject to clause 16.4.

16.3  You acknowledge that, because of the nature of your duties and the particular
responsibilities. arising from the nature of your duties, you have, and shall have at all
times while employed by the Company, a special obiigation to further the interests of
the Company.

164  To the extent that legal title in any IPRs does not vest in the Company by virtue of
clause 16.2, you agree, immediately upon a request by the Company to assign them
to the Company.

1685 Youagrese:

16.5.1 to give the Company full written details of all inventions promptly on their
creation;

16.5.2 at the Company's request and in any event on the termination of vour
employment to give to the Company all originals and copies of
correspondence, documents, papers and records on all media which record or
relate to any of the {PRs;

16.5.3 not to attempt to register any IPR nor patent any invention unless requested
to do so by the Company; and
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16.5.4 to keep confidential each invention unless the Company has consented in
writing to its disclosure by you.

16.6  You waive all your present and future moral rights which arise under the Copyright
Designs and Patents Act 1988, and all similar rights in other jurisdictions relating to
any copyright which forms part of the iPRs, and agree not fo support, maintain nor
permit any claim for infringement of moral rights in such copyright works.

16.7  You acknowledge that, except as provided by law, no further remuneration or
commpensation other than that provided for in this agreement is or may become due
to you in respect of your compliance with this clause. This clause is without prejudice
to your rights under the Patents Act 1977.

i6.8  You undertake to use your best endeavours to execute all documents and do all acts
both during and after your employment by the Company as may, in the opinion of the
Company, ke necessary or desirable to vest the IPRs in the Company, to register them
in the name of the Company and to protect and maintain the IPRs and the inventions.
Such documents may, at the Company's request, include waivers of all and any
statutory morail rights relating to any copyright works which form part of the [PRs. The
Company agrees to reimburse your reasonable expenses of complying with this clause
16.8.

16.9  You agree to give all necessary assistance to the Company to enable it to enforce its
Intellectual Property rights against third parties, to defend claims for infringement of
third party intelfectual property rights and to apply for registration of Intelfectual
Property, where appropriate throughout the world, and for the full term of those
rights.

16.10 You hereby irrevocably appoint the Company t0 be your attorney to execute and do
any such instrument or thing and generally to use your name for the purpose of giving
the Company or its nominee the benefit of this clause 16. You acknowlerdge in favour
of a third party that a certificate in writing signed by any Director or the Secretary of
the Company that any instrument or act falls within the authority conferred by this
clause 16 shalt be conclusive evidence that such is the case.

i7. Grievance Procedures
The formal grievance procedure policy is available on request from the Office Manager,
Finance department or CEC.

18. Discipline
18.1  You will be expected to maintain a good standard of work performance and conduct
at all times. If standards fall below the reasonable levels acceptable to the Company,

you would be liable to disciplinary action, which could uitimately result in dismissal if
satisfactory improvements were not forthcoming.
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18.2

18.3

1%

19.1

15.2

The Company will seek, in a formal meeting to identify key disciplinary issues and
work with the employee to correct such issues. Such meetings will be done by formal
notice of no less than 24 hours in writing and the employee has the right to elect
before such meeting an indegendent companion to join them for that meeting. if the
Company deems following that meeting that remedial action cannot be found or that
there have been consistent breaches of discipline then the Company ¢an move to a
final written warning and subseguent dismissal.

Further information on the company’s Disciplinary procedure is available on request
from the CEQ, Line Manager or Finance Department.

Termination of Employment

Your contract of employment is terminable by you or by the Company on giving the
greater of:

18.1.13 gne month's writien notice for employees not at VP or Birector level;
or
18.1.2 three month's written notice for smployees who are at Senior

Management level; or

18.1.3 ane week's written notice for each complete year of setvice up to a
maximum of 12 weeks” written notice.

The Company reserves the right to terminate your contract without any notice if it has
reasonable grounds to believe you are guilty of gross misconduct or gross negligence.
Such gross misconduct shall be taken o include {but not be restricted to) the
foliowing:-

18.2.1 Theft ar attempied theft from the Company or the Company's
custamers, suppliers or associated partners.

15.2.2 Fraud.

18.2.3 Causing malicious injury or maiming to the Company’s customers,
suppliers, employees or associated persons.

1824 Rude, offensive and threatening behaviour to the Company’s
customers, suppliers, employees or associated persons.

18.2.5 A breach of confidentiality whether it be that of the Company, its
customers, suppliers or associated persons.

18.2.6 Malicious damage 1o property.

..........................
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19.2.7 Negligence resulting in seripus foss, damage or injury to the Company,
its customers, suppliers or associated parties.

15.2.8 Any offering or accepting of a bribe or an inducement or by pot
complying to the Company’s rules on the offering or receiving of
hospitality and gifts {details to be made available by your Line

Manager).
18.2.9 Serfous breaches of Heaith and Safety regulations.
19.2.10 The viewing or downloading of offensive, pornographic, ilegal or

inappropriate material on the internet during normal working hours.

24. Gardening Leave
The Company reserves the right to reguire you not to attend at work and/or not to
undertake all or any of your duties of employment during any period of notice of
termination, whether given by vou or the Company, provided always that the
Company shall continue to pay your salary and provide employee benefits in such
circumstances. This Clause is without prejudice to the above Clause 18.

21. Company Property
On the termination of vour employment, you must immediately return to the
Company in accordance with its instructions all eguipment, correspondence, records,
specifications, software, models, notes, reports and other documents {and any copies
thereof) and any other property belonging to the Company or its Assoclated
Companies {including but not limited to keys, credit cards and passes) which are in
your possession or under your control. You will, if so required by the Company,
confirm in writing that you have complied with your obligations under this Clause 21.

2 Restrictions sfter Termination of Employment
You shall observe the post-termination restrictions set out in the Schedule 1 hereto.

23, Definitions
23.1  “Company” shall include the successors in title and assigns of the Company.

23.2  An “Associated Company” includes any firm, company, corporation or other
organisation which:

23.2.1 is directly or indirectly controlied by the Company; or
23.2.2 directly or indirectly controls the Company; or
23.2.3 is directly or indirectly controlied by a third party who also directly or

indirectly controls the Company; or

23.2.4 is the successor in title or assign of the firms, companies, corporations
or other organisations referred to above.
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24, Severability
The various provisions and sub-provisions of these Terms and Conditions of
Employment and attached Schedule are severable, and if any provision or sub-
provision or identifiable part thereof is held to be invalid or unenforceable by any
court of competent jurisdiction then such invalidity or unenforceability shali not affect
the validity or enforceability of the remaining provisions or sub-provisions or
identifiable parts,

25. Governing Law
These Terms and Conditions shall be governed by and construed in accordance with

the iaws of England,

SCHEDULE 1

1. You hereby agree that you will not for a period of 6 months immediately following the
termination of your employment, whether on your own behalf or in conjunction with
any person, company, business entity or other organisation whatsoever, directly or
indirectly:

o2
o

solicit or assist in soliciting in competition with the Company, the custom or business
of any Customer or Prospective Customen

1.1.1 with whom you have had substantial personal contact or dealings on
behalf of the Company during the Relevant pariod; or

1.1.2 with whom employees reporting directly to you have had personal
contact or dealings on behalf of the Company during the Relevant
Period;

1.2 aceapt, or facilitate the acceptance of, or deal with, in competition with the Company
the custom or business of any Customer or Prospective Customer within the
categories referred to in Paragraph 1.1 above.

1.3 without prejudice to the generality of paragraph 1.2 above, accept, or facilitate the
acceptance of, or deal with, in competition with the Company, the custom or business
of Design Blue Ltd or any of its/their associated companies.

2. You hereby agree that you will not for a period of six months immediately following
the termination of your employment, either on your own account or in conjunction
with or on behalf of any other person, company, business entity or other organisation
whatsoever, directly or indirectly:

2.1 induce, solicit, entice or procure, any parson who is @ Company Employee 1o leave
such employment, where that person is @ Company Employee on the Termination
Date; or
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2.2 accept into employment or otherwise engage or use the services of any person who:
2.2.1 is @ Company Emplovee on the Termination Date; or

2.2.2 had been a Company Employes in any part of the three months
immediately preceding the Termination Date.

3. Paragraphs 1 and 2 ahove and 4 below will also apply as though references io each
Associated Company were substituted for references to the Company. The said
paragraphs will, with respect to sach Associated Company, constitute a separate and
distinct covenant and the invalidity or unenforceability of any such covenant shall not
affect the validity or enforceability of the covenants in favour of the Company or any
other Associated Company PROVIDED ALWAYS that this Paragraph 3 shall only apply
to those Associated Companies to whom you have given your services, or with whom
vott have been concerned, during the Relevant Period.

4. The following words and expressions referred to above shall have the meanings set out
below:

4.1 “Customer” shall mean any person, firm, company or other organisation whatsoever
to whom the Company has supplied goods or services.

4.2 “Prospective Customer” shalt mean any person, firm, company or other organisation
whatsoever to whom the Company has made a specific offer in writing to supply goods
or services, or to whom the Company has provided details of particular terms on which
it would or might be willing to supply such goods or services, or with whom the
Company has had negotiations or a course of discussions regarding the possible supply
of goods or services.

4.3 “Company Empioyee” means any person who was employed by the Company or any
Associated Company, and with whom vou have had substantial personal contact or
dealings in performing your duties of employment or who reporied directly to you and

4.3.1 who had material contact with Customers or suppliers of the
Company in performing his or her duties of employment with the
Company or any Associated Company;

4.3.2 who possessed or was likely to possess confidential information
during the course of his or her employment with the Company or any

Associated Company;

4.3.3 whose duties included research into or development of any product
or services or the provision of any technical or product support; or

4.3.4 who was a member of the managemaent team of the Company or any
Associate Company.

4.4 “Termination Date” means the date when your employment terminates.
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4.6

“Relevant Period” means the twelve months immediately preceding the Termination
Date.

“Company” and “Associated Company” shail have the meaning ascribed to them in
Clause 23 of the Terms and Conditions of Employment.

Severalility

The provisions in Clause 24 of the Terms and Conditions of Employment regarding
severability shall apply egually fo this Schedule.

Undertaking

You agree that in the event of receiving from any person, company, business entity or
other organisation an offer of employment either during your employmant with the
Company or during the continuance in force of any of the restrictions set out in
Paragraphs 1 to 3 above, you will immediately provide to such person, company,
business entity or other organisation a full and accurate signed copy of these Terms
and Conditions.
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SCHEDULE 2:

Job Title: Product Design and Development Manager
Department: Technology
Line Manager: VP Development Projects Manager

The Role
Your resgonsibilities will include:

To lead the Product Development team within Technology and take responsibility for all
new product developmenis in accordance with the business strategy. To provide technical
direction to the team, ensuring that products are it for purpose and designed in harmaony
with D30 principles. Take individual ownership of selected projects and coniribute
towards the department productivity. Oversee day-to-day management of projects,
delivering manufacturable and marketable designs to the agreed brief within time and
budget constraints, and the fostering of innovative solutions to meet customer and
business neads.

Main Duties
1. Provide feadership to the Product Development team in delivering market defining

products, encourage high guality and innovative design solutions

2. Take individual ownership of selected projects and contribute towards the department
productivity

3. Oversee DFM and FMEA reviews to ensure products are of high quality, cost effective
and manufacturable

4, Carry out regutar and detatled reviews of designs and projects to ensure that any
problems are immediately addressed with company processes and best practice
methods being used effectively and consistently across the team

5. Motivate staff and provide technical direction and guidance

6. Plan, prioritise and delegate workload across the team

7. Ensure regular and accurate reporting of project status to Line Manager and Senior
Management

8. Work closely with the Material Development and Testing Managers to ensure
alignment with Technology priorities and sugport

9. Control department spending by ensuring accurate accounting for tirne and costs per
project and monitoring miscellanecus purchases
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RECORDED: 06/14/2017

10. Actively seek continuous improvemaent throughout Technology including processes,
staff progression and department advancement to support long term business objectives

11. Be a student of current indusiry trends, ensuring that the company mainiains and
expands its technology leadership position

12, Manage personnel including but not exclusively; performance reviews, staff
develogment, holidays, absences and recruitment

13. Actively engage with the Sales team and customers for potential bespoke product
solutions

14. Ensure technical support is provided to other areas of the business
15. Occasional travel to Asig, USA and Europe 1o support customers and new product
introductians
SCHEDULE 3:-
To be Agreed following initial review in 2015,
SCHEDULE 4
Bonus structure 2015
To be Agreed following initial review in 2015
[SCHEDULES END]

jssued for and on behalf of Design Blue Ltd.

&
N

Signed: §u
Jeramy Rassall, VP Technology
Employee

i hereby warrant and confirm that | am not prevented by previous employment terms and
conditions, or in any other way, from entering into employment with the Company or
performing any of the duties of employment referrad to above.

{ accept the terms of this Agreement.

] &

&

R
X EE N O
Signed: .ildu i
t
{

Mark Muenchinger
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