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TERMS AND CONDITIONS OF EMPLOYMENT

This Agreement is made on 6™ June 2012,

BETWEEN

{1

{2)

“YQU”)

Design Blue Ltd a company registered in England and Wales under registration
number 03792408 whose registered office is at 69 North Street Portslade East Sussex
BN41 1DH (hereinafter referred to as “we”, “us” or "the Company”)

Alkis Kiraolis of Flat 3, 48 Goldstone Road, Hove. BN3 3RH (hereinafter referred to as

Collectively known for the purposes of this Agreement as “the Parties”.

1.

2.2

]
(48]

2.4

General
These terms and conditions include the particulars which the Company is required to
provide in accordance with the Employment Rights Act 1986.

Date of Commencement/Continuous Employment
Your period of continuous employment with the Company will begin an 12 fuly 2012
or any such day prior o that as agreed by the parties in writing.

No amployment with the Company prior to the aforementioned date will count as
part of your period of continuous employment,

in signing this agreement, it shall be deemed that you bave accepted all the terms
and conditions set out in these Terms and Conditions of Employment. If you have
signed or agreed {in writing or verkally] with or to any previous document entitled
Terms and Conditons of Employment related to the Company, then these terms will
be superseded at the date this Agreement is made. Such superseding of these terms
wifl not effect the conditions under Clause 2.1.

The first 6 months of your Employment will be a probaticnary period. During this
pericd yowr performance and conduct will be monitored. At the end of the
probationary period your performance will be reviewed and, if found satisfactory,
your appointment will he confirmed.

Duties

in your job position you will perform all acts, duties and obligations and comply with
such orders as may be designated by the Company, which are reasonably consistent
with that position,

The Company may from time to time require you to perform duties normally

undertaken by others or to take on differant or additional duties, however you will
not be assigned duties, which you cannot reasonably perform.
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34

3.5

3.6

3.7

38

You are required to comply with the Company’s rules, regulations and policies for its
employees from time to time in force. These may take the form of missives or
instractions from the offices of the CEQ, Finance or the Office Manager, or from a
published staff handbook.

in addition to the above there are a number of responsibilities and duties specific to
your role, which are set out in Schedule 2. Which also includes your job title and line
manager. As part of your service this will be reviewed periodically, usually as part of
an annual review to take place in March but may be done on a more frequent basis
between either your line manager or the CEQ. It is the intention that the outcome of
such a review will agree or modify Schedule 2 as it will be applicable until the timing
of the next review meeting. Such agreement or modification to ke done in writing
between the Parties and are effective from the date of this further agreement.

in addition to the duties highlighted in Schedule 2, each review meeting shall set
down specific annual objectives that will deemed part of your duties of service for
the relevant year. Such dutles will again be agreed in writing and effective from the
date of this further Agreement. These specific annual objectives, which may be
modified from time to time, will be recorded in Schedule 3 to this Agreement.

Your employment will attract additional bonus payments of gp to 20% of your annual
remuneration, the criteria to be achieved in order that a bonus payment Is made is
highlighted in Schedule 4, which may be modified by agreement from time to time.
As per Clauses 3.4 & 3.5 these again will be reviewed and amended at each review
meeting. At a bonus review in March with the CEO {unless the terms of Schedule 4
dictate otherwise}, the criteria for the previous year’s bonus will be discussed and
the CEO will provide absolute discretion with fair judgement on how successful each
particular criteria has been met and apply an amount of bonus renumeration to that
criteria. All amounts paid, unless stipulated by Schedule 4, will be paid following the
bonus review meeting.

A minimum of 50% of the honus payment discussed in Clause 3.6 will be provided
under the Company’s Share Option Scheme unless specifically agreed by the CEQ
who has abisolute discretion In this regard, save for any particular regulation within
the scheme rules that prevents your participation under the Scheme. In the case
where a vegulation exists that prevents you ever benefiting from the tax-free
intentions of the Scheme but will allow you to receive Share Options then again the
CEQ will use absolute discretion to whether Share Options should be granted to you.
Where Share Options cannot be granted the minimum of 50% provision in this clause
will be deemed removed. For the avoidance of doubt a decision under this Clause is
made with each planned Share Option issue. if this Clause is in conflict with Schedule
4 then Schedule 4 takes presidence.

The Company reserves the absolute right to amend the Share Option Scheme rules at
any time, including but not limited to the terms of option, exercise price and vesting

period.

Hours of Work
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6.2

6.3

The Company’s basic hours of work are 40.0 hours per week. Normal working hours
are Monday to Friday from 8.30 to 5.30, including one hour for lunch.

You may be required to work outside these standard hours either as and when
reguested to do so by the Company and expected to when the proper performance
of your duties {so highlighted in the above Clause 3} so requires. There is no
entitiemeant to be paid extra remuneration for any additional hours worked in excess
of basic weekly hours, as this obligation has already been taken into consideration in
the determination of your salary level.

Place of Work

Your place of wark is the Company’s premises located in Tha City of Brighton & Hove
unless specifically agreed in writing. However, you will also he reguired to work at
any cther Company premises within reasonable travelling distance of your home,
During the course of your employment you will also be required to work at various
premises belonging to the Company’s customers, and to travel both within the UK
and abroad.

Remuneration, Expenses and Deductions

Your basic salary is €35,000 per annum, or as you may subsequently he adjusted
following any review meeting between you and your line manager or the CED. it is
payable monthly in arrears on or around the 20" day of each month, or such other
date within that month as may subsequently be notified.

You will be paid or reimbursed for any reasenable expenses properly incurred by you
while performing your duties on behalf of the Company, subject to your producing
supporting recelpts in respect of such expenses when requestad by the Company.
The Company defines s expectation of reasonable expenses through its expense
policy which is held and updated by the Finance department.

The Company shall be entitled at any time during your employment, or in any event
on termination, to deduct from your remuneration or your expenses any monies due
from you to the Company.

in addition to your basic salary, you may be awarded in Share Options from 1 January
2012, Such remuneration is granted with consideration to Clause 3.8 and is usually
provided during the course of the year. The vesting date of these options, will
however always follow the 31 December in the year to which they relate. If
termination is enacted under Clause 19, then the options relating to the year in
which termination has occurred may not vest.

Motor Car
You will not be entitled to a car as part of the offer of employment.

Holidays

In addition to the Bank and Public holidays normally observed in England, you are
also entitled to 23 working days psid holiday in each complete year provided your
basic hours of work are 40 hours or more per week. Holidays are recalculated on 3
pro-rata basis if your working hours {stipulated in Clause 4) are below 40 hours per
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8.2

8.3

8.4

8.5

9.2

9.3

weel, in addition to this should a Bank or Public Holiday fail on a day you are not
scheduled to work then the Company reserves the right not to increase your holiday
entitlement by way of substitution for that Bank or Public Holiday. The Company’s
holiday vear is from 1% Aprit to 31 March.

On the commencemeant and termination of your employment, you will ke treated as
having accrued holiday on a pro rata basis for each complete month of service in that
holiday vyear, calculated by reference to your first or last date at work {as
appropriate} and holiday entitlement in the year in guestion. if, on the termination
of your employment, you have excesded your accrued holiday entitlement, this
excess will be deducted from any sumns due to you. If you have holiday entitlement
stifl owing the Company may, at its sole discretion require you to take your holiday
during your notice period or may pay you a sum in eu of accrued holiday.

You must obtain the prior approval of your immediate Manager before booking
holiday dates. You will not be allowed to take more than two weeks at any ane time,
save at the CEQ’s discration.

Hotliday entitlement for nre holiday year must be taken in its entirety by the last day
of that holiday year, save for five days which may be carried forward into the next
twelve months of the following holiday year. Such carry forward days represent the
combined iotal of any holiday entitlement not taken or any Time Off In Liey
repatriated to you over the course of the holiday vear. The employee hereby agrees
that any number of days remaining for this combined total that exceeds five is
deemed to be lost and cannot be claimed. The employee also agrees that any holiday
entitlement that relates to a previous year is lost once a period of thrae months and
one day has passed from the end of the holiday year to which the time relates.

In exceptional circumstances, the Company may reguest that particular days are
taken by the emplovyee as haliday, due [for example) to office closure which it will be
deemed that the employee automatically agrees to at the point of notification,

Sickness Absence

In all cases of absence you must inform your Line Manager or another appropriate
person within the Company as soon as practicable {if possible by teleghone} on the
first day of absence from work and keep the Company informed of your progress and
likely date of return to work.

A self-certificate will be accepted by the Company for absences of up to seven days.
For pericds of sickness of seven consecutive days or mare, including weekends, you
will be required to obtain a certificate from vyour doctor and send this to the
Campany.

Provided you have met the requirements referred to in Clause 9.2 ahove and the
Company is satisfied that yvour absence is due to genuine incapacity for work, the
Company will pay you up to 30 working days” Company sick pay (including S5P where
payable} in aggregate during the year from 1% April to 31 March.
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9.4 You will receive Statutory Sick Pay {"SSP™) when you gualify for it and provided that
you have meat the requirements of Clause 9.2 above. Where Company sick pay and
SSP are payable for the same day of sickness, you will receive the higher of the two
sums.

9.5 If at any time your health gives cause for concern, the Company resarves the right to
require you to undergo a medical examination by a doctor or consultant nominated
by it, in which event the Company will bear the cost of such examination,

8.6 For the avoidance of doubt, the Company reserves the right to terminate your
employment under Clause 19 below at any time, notwithstanding that you may be in
receipt of Company sick pay.

10, Pension
As an employee you are eligible to be entered into a pension scheme, however at
this time the company uses is legal discretion not to contribute to that pension. At
such a time whean this legal right changes, the company will deduct the legal
minimum {unless indicated by you 1o deduct a greater amount} from your gross
salary into a dedicated pension fund for your benefit. The terms, other than these
highlighted, of your pension arrangement will exisit outside this Agreement. The
company will honour any election by yourself to contribute any amount {addition to
an amount provided under this Clause} to be directed from your gross salary but
again the terms of such an agreement will exist outside the scope of this Agreement,

il Health Insurance and Dther Benefits

111 Currently there is a Health Insurance scheme in place for any member of staff at VP
or director level who are automatically eligible to participate, subject to the terms
and conditions of such a schemes from time to time in force. if you do not wish to
participate in these schemes, you should advise the Company at such time. For all
other types of employee eligibility can be purchased at the cost of the individual
scheme cover to the Company.

11.2  Further schemes such as Cycle-to-Work and Childcare allowance are available to all
gmployees subject to their request. The terms and conditions of participation in
these schemes exist outside this agreement,

11.3  No other benefit schernes currently exist and natification of future eligibility will
occur if and when the time arises. In no case is employee parcipation in any scheme
mantdatory, other than those discussed in Clause 10.

114  The Company reserves the right to terminate its participation in any scheme or
substitute another scheme, or alter the benefits available to you under any of the
schemes.

115  For the avoidance of doubt, participation in any Company scheme as described in
clause 11 is without prejudice to the Company’s right to terminate employment for
whatever reason and af any time, with or without notice, in accordance with clause
19 helow.
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iz, Maternity Leave
The Company will comply with its statutory obligations in respect of Maternity Leave,

13. Paternity Leave
The Company wili comply with its statutory obligations in respect of Paternity Leave.

i4. Exclusivity of Service
14.1  You are required to devoie your full time, attention and abilities to vour job duties
during working hours and to act in the best interests of the Company at all times.

14.2  You must not, without the written consent of the Company, be in any way directly or
indirectly engaged or concerned in any other business or undertaking where this is
or is likely to be in conflict with the interesis of the Company or where this may
adversely affect the efficient discharge of your duties. However, you may hold up to
5% of any class of securities for investment purposes in any company which is
guoted on a recognised Stock Exchange. If the holding is to exceed 5%, the prior
approval of the Board of Directors of the Company should be obtained.

is. Confidential information

15.1  in connection with its business, the Company will disclose to you certain Confidential
information.  Confidential information shall mean all information, whether
commercial, financial, technical or otherwise, disclosed or otherwise obtained by you
in connection with the business which is contained in or discernible from any form
whatsoever {including without limitation data, drawings, films, docuwments and
computer readable media), whether or not that information is marked or designatad
as confidential or proprietary and whether or not the information was obtained
crally from or pursuant to discussions with the management, other employees or
officers of the Company, or any agent, contractor or advisor to the Company. The
Confidential Information includes, but is not limited to, information concerning the
Company’s current and future products and services, its clients and marketing plans,
the Company's approach to is business and its discussions and negotiations.

15.2  You acknowledge that the Confidential Information includes commercial assets of
considerable value to the Company and vou undertake:-

15.2.1 to treat all the Confidential Information as confidential;

15.2.2 1o use the Confidential Information only for the purpose of providing services
in accordance with the instructions of the Company and in particular not for
any commarcial or competitive purpose;

15.2.3 not without the Company’s prior written consent in sach case to
communicate or disclose any part of the Confidential Information to any
person except only to other employees of the Company on a need to know
basis;

15.2.4 to ensure that the persons referred to in Clause 15.2.2 are made aware,

before the disclosure of the Confidential Informiation, of its confidential
nature and that they owe a duty of confidence to the Company; to ensure
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that such persons agres to hold the Confidential Information in confidence in
accordance with the terrns of this Agreement; and to use its best endeavours
1o ensure that such persons comply with such obligations;

15.2.5 to procure, af the Company's request, a separate, signed, confidentiality
undertaking in the form provided by the Company for any of the persons
referred to in Clause 15.2.2 hefore disclosure of the Confidential
information;

15.2.6 to effect and maintain adequate security measures o safeguard the
Confidential  Information  from  unauthorised  access, wuse and
misappropriation;

15.2.7 to notify the Company promptly of any unauthorised use, copying or
disclosure of the Confidential Information of which you became aware and
to provide all reasonable assistance to the Company 10 terminate such
unauthorised use and/or disclosure; and

15.2.8 not to initiate, or engage in any contact of any kind or deal with any of the
customers, suppliers, manufacturers or sub-contractors of the Company that
have a connection 1o its business except with the Company’s prior written
consent.

153  The obligations of the confidentiality in Clause 15.2 above shall not apply to any of
the Confidential Information where you can  satisfactorily document and
demonstrate that the Confidential Information concerned:-

15.3.1 is or has become publicly known through no fault of yours; or

15.3.2 s lawfully received from an independent third party without any restriction
and without any obligation of confidentiality as shown by your written
racords; or

15.3.3 is required by law to be disclosed.

15.4 Al material containing the Confidential Informaticon, iacluding, but not limited to,
disks, magnetic tapes, documents, and data file printouts {“the Materials”}, shall be
and shall remain the property of the Company and shall not be reproduced in whole
or part without the Company’s express written consent. Any copies of the Materials
shall be the Company’s property and shall include a notice stating that copyright and
all other inteliectual Property rights of whatsoever nature in the Materials are vested
in the Company,

15.5 &t the Company's request, and in any event upon termination of the contract of
employment, you shall promptly deliver up to the Company all Materials supplied
by the Company or otherwise incorporating any Confidential information and all
copies thereof and destroy or erase any Confidential Information contalned in any
Materials prepared by or on behalf of you or recorded in any memory device,
Within 14 days of such a request or termination of the contact of employment you
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15.6

15.7

is6.
16.1

16.2

16.3

shall certify in writing to the Company that it has fully complied with its obligations
under this Clause 15.5.

You agree not to make any defamatory or deregatory remarks {whether written or
oralty} about the Company in any publication or promotional materials or otherwise.

Without affecting any other rights or remedies that either party may have, you
acknowledge and agree that due to the character of the Confidential information,
damages would not be an adequate remedy for any breach of them and that the
Company will be entitled to the remedies of injunction, specific performance and
other equitable relief for any threatened or actual breach of the provisions of this
agreement and that no proof of ‘special damage or special damages shall be
necessary for the enforcement of this agreement. Nothing contained in this Clause
shall be construed as a waiver by either party of any other rights, including, without
lirmitation, rights for damages.

intellectual Property
The definitions and rules of interpretation in this clause apply in this agreement:-

iPRs: Intellectual Froperty rights created by you in the course of your employment
with the Company {whether or not during working hours or using Company premises
Or resOurces),

Intellectual Property: patents, rights to inventions, copyright and related rights,
trade marks, trade names and domain namaes, rights in get-up, rights in goodwill or
to sue for passing off, unfair competition rights, rights in designs, rights in computer
sofiware, database rights, topography rights, rights in confidential information
{including know-how and trade secrets} and any other Intellectual Property, in each
case whether registered or unregistered and including ali applications {or rights to
apply} for, and renewals or extensions of, such righis and all similar or equivalent
rights or forms of protection which sulsist or will subsist now or in the future in any
part of the world,

invention: any invention, idea, discovery, davelopment, improvement of innovation,
whether or not patentable or capable of registration, and whether or not recorded in
any medium,

You acknowledge that all IPRs and ali materials embodying them shall automatically
belong to the Company to the fullest exient permitted by law. To the extent that
they do not vest in the Company automatically, you hold them on trust for the
Company subject toclause 16.4.

You acknowledge that, because of the nature of your duties and the particular
responsibilities arising from the nature of your duties, you have, and shall have at all
times while employed by the Company, a special obligation to further the interests of
the Company.
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164  To the extent that legal titke in any IPRs does not vest in the Company by virtue of
clause 16.2, you agree, immediately upon a request by the Company to assign them
to the Company.

165  You agree:

16.5.1 to give the Company full written details of all Inventions promptly on their
creation;

16.5.2 al the Company's request and in any event on the termination of your
empioymeant to give to the Company all originals and copies of
correspondence, documents, papers ano records on all media which record
or relate to any of the IPRs;

16.5.3 not to attempt to register any {PR nor patent any Invention unless requested
to do so by the Company; and

16.5.4 to keep confidential each vention unless the Company has consented in
writing to its disclosure by you.

16.6  You waive all your present and future moral rights which arise under the Copyright
Designs and Patents Act 1988, and all similar rights in other jurisdictions relating to
any copyright which forms part of the IPRs, and agree not to support, maintain nor
permit any claim for infringement of moral rights in such copyright works.

187  You acknowiedge that, sxcept as provided by law, no further remuneration or
compensation other than that provided for in this agreement is or may become due
to you in respect of your compliance with this clause. This clause is without prejudice
to your rights under the Patents Act 1977.

16.8  You undertake to use your best endeavours to execute all documents and do all acts
both during and after your employment by the Company as may, in the opinion of
the Company, be necessary or desirable fo vest the IPRs in the Company, to register
them in the name of the Company and to protect and maintain the {PRs and the
Inventions, Such documents may, at the Company's request, include waivers of all
and any statutory moral rights refating to any copyright works which form part of the
{PRs. The Company agrees to reimburse your reasonable expenses of complying with
this clause 16.8.

169  You agree to give all necessary assistance to the Company to enable it to enforce its
intellectual Property rights against third parties, to defend claims for infringement of
third party intellectual property rights and to apply for registration of Inteliectual
Praperty, where appropriate throughout the world, and for the full term of those
rights.

16.10 You hereby irrevocably appoint the Company to be your attorney to exgcute and do
any such instrument or thing and generally to use your name for the purpose of
giving the Company or its nominee the benefit of this clause 16. You acknowledge in
favour of a third party that a certificate in writing signed hy any Director or the
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Secretary of the Company that any instrument or act falls within the authority
conferred by this clause 16 shall be conclusive evidence that such is the case.

17 Grievance Procedures
The formal grievance procedure policy is available on request from the Office
Manager, Finance department or CEO.

18. Discipline

18.1 You will be expected to maintain a good standard of work performance and conduct
at all times. if standards fall below the reasonable levels acceptable to the Company,
you would be liable to disciplinary action, which could ultimately result in dismissal if
satisfactory improvements were not forthcoming.

18.2 The Company will seek, in a formal meeting to identify key disciplinary issues and
work with the employee to correct such issues. Such meetings will be done by formal
notice of no fess than 24 hours in writing and the employee has the right to elect
before such meeting an independant companion to join them for that meeting. If the
Company deems following that meeting that remedial action cannot be found or
that there have been consitant breaches of discipline then the Company can move to
a final written warning and subsequent dismissal.

18.3  Further information on the companies Disciplinary procedure is available on request
from the CEQ, Line Manager or Finance Department.

19 Termination of Employment
18.1  During your probationary period your employment is terminable on 2 weeks notice
given by either party.

19.2  After completion of the probationary period your contract of employment is
terminable by yvou or by the Campany on giving the greater of:

19.2.1 one month's written notice for employees not at VP or Director
jevel; or
19.2.2 three month’s written notice for employees who are at VP or

Director level; or

19.2.2 ane week’s written notice for each complete year of service up to a
maximum of 12 weeks' written notice.

19.3  The Company reserves the right to terminate your contract without any notice if it
has reasonable grounds to belisve you are guilty of gross misconduct or gross
negligence. Such gross misconduct shall be taken to include {but not be restricted to)
the following:-
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20.

2L

22.

i2.3.1 Theft or attemted theft from the Company or the Company's
customers, suppliers or associated partners.

19.3.2 Fraud.

1833 Causing malicious injury or maiming to the Company's customers,
suppliers, employees or associated persons.

19.3.4 Rude, offensive and threatening behaviour to the Company's
customers, suppliers, employees or associated persons,

18.3.5 A breach of confidentiality whether it be that of the Company, its
customers, suppliers or associated persons.

1836 Malicious damage to property.

18.3.7 Negligence resulting in serious loss, damage or injury to the
Comypany, its customers, suppliers or associated parties.

19338 Any offering or accepting of a bribe or an inducement or by not
coniplying to the Company’s rules on the offering or receiveing of
haspitality and gifts {details to be made available by your Line

Manager).
19.3.9 Serious breaches of Hezlth and Safety reguiations.
19310 The viewing or downloading of offensive, pornographic, dlegal or

inappropriate material on the internet during normal working hours.

Gardening Leave

The Company reserves the right to require you not 1o attend at work and/or not to
underteke all or any of your duties of employment during any period of notice of
termination, whether given by you or the Company, provided always that the
Company shall continue to pay your salary and provide employee benefits in such
circumstances. This Clause is without prejudice to the above Clause 19,

Company Property

On the termination of your employment, vou must immediately return {o the
Company in accordance with its instructions all equipment, correspandence, records,
specifications, software, models, notes, reports and other documents (and any
copies thereof} and any other property belonging to the Company or its Associated
Companies {including but not limited to keys, credit cards and passes) which are in
your possession or under your control, You will, if 5o required by the Company,
canfirm in writing that you have complied with your obligations under this Clause 21.

Restrictions after Termination of Employment
You shall observe the post-termination restrictions set out in the Schedule 1 hereto.
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23, Definitions
231 “Company” shall include the successors in title and assigns of the Company.

23.2 An “Associated Company” includes any firm, company, corporation or other
arganisation which:

2321 is divectly or indirectly controlled by the Company; or
23.2.2 directly or indirectly controls the Company; or
23.2.3 is directly or indirectly controlled by a third party who alsc directly or

indirectly controls the Company; or

23.24 is the successor in title or assign of the firms, companies,
corporations or other organisations referred to above.

24, Severability
The various provisions and sub-provisions of thesse Terms and Conditions of
Employment and attached Schedule are severable, and if any provision or sub-
provision or identifiable part thereof is held to be invalid or unenforceable by any
court of competent jurisdiction then such invalidity or unenforceability shall not
affect the validity or enforceability of the remaining provisions or sub-provisions or
identifiable parts.

25. Governing Law

These Terms and Conditions shall be governed by and construed in accordance with
the laws of England.
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1.1

1.2

1.3

2.1

2.2

SCHEDULE 1

You hereby agree that you will not for a period of 6 months immediately following
the termination of your employment, whether on your own behalf or in conjunction
with any person, company, business entity or other organisation whatsoever,
directly or indirectly:

solicit or assist in soliciting in competition with the Company, the custom or business
of any Customer or Prospective Customer:

113 with whom you have had substantial personal contact or dealings on
behalf of the Company during the Relevant period; or

1.1.2 with whom employees reporiing directly {o you have had personal
contact or dealings on behalf of the Company during the Relevant
Pariod:

accept, or facilitate the acceptance of or deal with, in competition with the
Comnpany the custem or business of any Customer or Prospective Customer within
the categories referred to in Paragraph 1.1 above.

withoul prejudice to the generality of paragraph 1.2 above, accept, or facilitate the
acceptance of, or deal with, in competition with the Company, the custom or
business of Design Blue Ltd or any of its/their associated companies.

You hereby agree that you will not for a period of six months immediately following
the termination of your employment, either on your own account or in conjunction
with or on behalf of any other person, company, business entity or other
organisation whatsoever, directly or indirectly:

induce, solicit, entice or procure, any person who is a Company Employee to leave
such employment, where that person Is a Company Employee on the Termination
Date; or

accept into employment or otherwise engage or use the services of any person who:
2.2.1 is 3 Company Employee on the Termination Date; or

222 had been a Company Employee in any part of the three months
immediately preceding the Termination Date.

Paragraphs 1 and 2 above and 4 below will also apply as though references to each
Associated Company were substituted for references to the Company. The said
paragraphs will, with respect to each Associated Company, constitute a separate and
distinct covenant and the invalidity or unenforceability of any such covenant shail
not affect the validity or enforceability of the covenants in favour of the Company or
any other Associated Company PROVIDED ALWAYS that this Paragraph 3 shall only
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apply to thase Associated Companies to whom you have given your services, or with
whom you have been concerned, during the Relevant Period.

4. The following words and expressions referred to above shall have the meanings set out
below:

4.1 “Customar” shall mean any person, firm, company or other organisation whatsoever
to whom the Company has suppiied goods or services.

4.2 “Prospective Customer” shall mean any person, firm, company or other organisation
whatsoever to whom the Company has made a2 specific offer in writing to supply
goods or services, or to whom the Company has provided details of particular terms
on which it would or might be willing to supply such goods or services, or with whom
the Company has had negotiations or a course of discussions regarding the possible
supply of goods or services.

4.3 “Company Employee” means any person who was emploved by the Company or any
Associated Company, and with whom you have had substantial personal contact or
dealings in performing your duties of employment or who reported divectly to you

and

4.3.1 who had material contact with Customers or suppliers of the
Company in performing his or bher duties of employment with the
Company or any Associated Company;

432 wha possessed or was likely to possess confidential information
during the course of his or her employment with the Company or
any Associated Campany;

43.3 whose duties incdluded ressarch into or development of any product
or services or the provision of any technical or product support; or

4.3.4 who was 8 mamber of the management team of the Company or any
Asscciate Company.

4.4 “Termination Date” means the date when your employment terminates.
4.5 “Relevant Period” means the twelve months immediately preceding the Termination

Date.

4.6 “Company” and “Associated Company” shall have the meaning ascribed to them in
Clause 23 of the Terms and Conditions of Employment.

5. Severability

The provisions in Clause 24 of the Terms and Conditions of Employment regarding
severahility shall apply eguaily to this Schedule,
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Undertaking

You agree that in the event of receiving from any person, company, business entity
or other organisation an offer of employment either during your employment with
the Company or during the continuance in force of any of the restrictions set out in
Paragraphs 1 to 3 above, you will immediately provide to such person, company,
business entity or other organisation a full and accurate signed copy of these Terms

and Conditions.

PATENT
REEL: 043057 FRAME: 0538



3
Schedule 2:
Job Title: Senior Designer
Department: Technology
Line Manager: Eric DeGolier
Y To deliver market defining products in line with the Market and Technology road map, specifically, but

not exclusively;

Yo deliver market defining products in line with the Market and Technology road map

2. To lead and manage design and development projects including; Product Development Agreerments
with cilents and D30 standard af’faringr‘

3. To produce measurable, meaningful and marketable technical data to support design and
development projects

S b

‘\.

B
ctively engage and manage, wera relevant, trials of new designs and to work with Sales on PDA

opy ;onumtzca ;.nd engage with clients. In this respect, work closely with Marketing on new development
apportunities and ensure accurate product briefs are collated prior to development,
Erisure that the necessary processes and standards sre followed.

3
To acourately account for time and costs per project
Work with Operations to deliver appropriste tooling and manufacturing designs
Build & maintain sffective communication channels withvother D30 departments

4
To reinforce good product development procasses y i the tearn, inline with the D30 development
process. To suggest and help implement impy avemcnts to the existing process where possible,

5
Within the spirit of D30 as “Impact Protection Company” explore use of adhesives, insert moulding, and
TPE coatings to combine the functionality of the design to the combination of material properties ta
create innovative products, to maintain the technological edge of the product offering, to create
components and solutions that seil.

n

t sales Account Managers as Design consultant for product specific related enquiries
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7
Assist external integration inta production of new d esign Deﬁign with functionality in mind to maximise
garformance, minimizing complaints, ~Function over fory

8
Assist marketing where reguired with design contributions and ensure the accuracy of the
drawings/designs uploaded on the website.

SCHEDULE 3:-

Soft 2013 objectives:-
{These will be included following a meeting with Eric DeGolier that will occur after
your probation pericd ends)

SCHEDULE 4

Bonus Structure 2013
{These wiil be includad following a meeting with Eric DeGolier that will occur after
your probation period ends)

[SCHEDULES END]

issued for and on behalf of Design Blue Lid.

7 d
g-ﬂ;;‘ ‘,'L _ﬂ:‘,‘. ‘4“-_‘1
u*”“? f' (;f"‘ &k,/

Signed: .. IR,
Enc DeGoIter Deszgn & Produu‘. Development Manager

Date:...

Employee
I hereby warrant and confirm that | am not prevented by previous employment terms and
conditions, or in any other way, from entering into employment with the Company or

performing any of the duties of employment referred to above.

t accept the terms of this Agreement.

Signed: ...,
Alkis Kiraolis
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