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Attomey Docket No.: 17964/027W01;

ASSIGNMENT — WORLDWIDE

For good and valuable consideration, the receipt and sufficiency of which are hereby

acknowledged, the undersigned individual(s) {referred to herein as the “INVENTOR(S)”) hereby assign,
transfer, and set over to:

WorleyParsons Europe Ltd.
having the following address:

Parkview, Great West Road
BRENTFORD MIDDLESEX TW8 9AZ
UNITED KINGDOM

(referred to herein as “COMPANY™), its successors, and assigns, the entire right, title, and interest, worldwide,
in and to the invention known by the following itle:

HIGH EFFICIENCY PROCESS FOR DEGASSING OF HYDROGEN SULFIDE FROM LIQUID
SULPHUR

for which the INVENTOR(S) or COMPANY has/have made an application for patent in the United States of
America, together with said patent application, all divisions, continuations, continuations~in-part, reissues, and
extensions thereof, and all Letters Patent (domestic and foreign) which may be granted therefor. Such interest
represents the entire ownership of said applications and Letters Patent when granted and is to be owned by
COMPANY, its successors, and assigns, or their Jegal representatives, for the full and entire term for which
such Letters Patent may be granted or extended, as fully and entirely as the same would have been enjoyed by
the INVENTOR(S) if this assignment had not been made.

Tn addition, the undersigned INVENTOR(S) each hereby agrees:

1 To sign and execute any further documents which may be necessary or desirable,
{awful, and proper in connection with the prosecution of all applications for patent(s)
on the INVENTION in the United States, including without limitation said application
and all divisions, continuations, continuations-in-part, amendments thereof, and all
interference proceedings associated therewith, or otherwise necessary or desirable to
secure the title thereto to COMPANY;

2. To excoute all papers and documents and to perform all lawful acts which may be
necessary in connection with claims to priority or otherwise under the International
Convention for the Protection of Industrial Property or similar treaties or agreements;

3. To perform all lawful affirmative acts which may be necessary to obtain the grant of a
valid and enforceable patent to COMPANY.

The undersigned INVENTOR(S) each hereby authorizes and requests the Commissioner of Patents and
Trademarks in the United States 1o issue any and all Letters Patent resulting from said application, including
without limitation any division, continuation, continuation-in-part, or reissue thereof to COMPANY.

The undersigned INVENTOR(S) each hereby grants to the firm of OSHA LIANG LLP the power
to insert on this Assignment any further identification which may be necessary or desirable in order to comply
with the rules of the United States Patent and Trademark Office for the recordation of this document.

OSHALIANG

Intellectual Property Law
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In WITNESS WHEREOF, this Assignment has been executed by cach of the undersigned
individuals on the date appearing by such individual's signature:

|

|

i

1* Inventor Signature: {)/éﬂsa{:‘ — \

1/29/2016
Date Print or Type Name: Eimo Nasato . ‘
1/29/2016 2" Inventor Signature: Y A e !
Date Print or Type Name: Frank Bela ;
1/29/2016 3" Inventor Signature; \/Z)Zé’/( i \_),,,/M_/ g
ped K - i
Date Print or Type Name: Bill Dewees |
2/2/2018 4* mmventor Signature: ANUs b 1
Date Print or Type Name: Lance Christie | §
! !
1
2/2/2006 Sth Inventor Signature: S’Z {J M
Date Print or Type Name: Stephen Pollitt ;
2/3/2016 6th Tnventor Signature: ) E . L ,, ,)Xx-ﬁf\’ '
Date Print or Type Name: Robin Sweet ‘!
7th Inventor Signature: DeECEASED .
State of
County of
Q Befare me personally appeared: Eimo Nasaio Frank Bela
-l 1* tveor 2 aveoner
] Bill Dewees Lance Christie
o | P 2 tverden
a Stephen Pollin Robiu Stret
’ 5 ipvenior % lnmmar
E David Evans
T lovenor 8" entor
s eath of whom ackriowledged the foregoing instrument to be a free act and deed and 2)50 represented thay hefshe is suthorized to
2 | exeoute this Assignment.
Dated:
Notary Public My commissian expires:
ﬂ Signature of Witness:
% Date Print or Type Name:
=
E } , @
E Signature of Witness: v
Date Print or Type Name:

‘When this Assignment i

not filed concavrently with the patent application,
the fotiowing dentifying information may be added after execution:

PCT Application Serial No.: PCT/EP2015/080360
Filing Date: December 17, 2015
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STATE OF ﬂm&tﬁﬁw §
§
§

COUNTY OF &J\h
On (his 52 f[dduy OW_, 2046, | hercby certily that the atlached

document is a true, exoct, complete, ond unaltered photocopy of the Employment

Apreement of David Bvans.

Notary Public in and for the State of’ ?Qﬂﬁ,s Y/ g:dg/'e.
My commission expires; & -/7- 2/

i ) Sem

Hoe '!:u cumlnl. Nuury Fublic
Top., Berks Courty

Hy ummmnn !IWEI Plb 19, 2018
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CONTRACT FOR SERVICES: ENERGY RESOURCING EUROPE LIMITED

1* February 2013
1. DEFINITIONS AND INTERPRETATION
1.1, in these Terms the following definitions apply.

“Actual Rate of Pay” means, unless and until the Agency Worker has
compleled the Qualifying Period, the rate of pay which
wil! be pald for each hour worked during an Assignment
(to the nearest quarter hour) weekly in amears, subject
{o Deductions and any Agreed Deductions, as sel out in
the relevant Assignment Detalls Form;

“Actual QP Rate of Pay" means Lhe rale of pay which will be paid o the Agency
Worker |f and when she completes the Quailfying
Period. Such rale will be: pald for each hour worked
during an Assignment {lo the nearest quarter hour)
weekly in arrears, subject to Deductions and any
Agreed Deductions, as set out in any varialien ta the
relevant Assignment Details Form;

“Agency Worker” means Oavid Evans of 2 Craufurd Court, Blagrove
Road, Sandy Lane, Teddington TW11 0DZ, supplied by
tha Employment Business to pravide services to the
Client;

“Agency Workers Regulations” means the Agency Workers Regulations 2010;

»Agreed Deductions” means any deductions the Agency Worker has agreed
can be made from their pay,
*Assigament"” means assignment services to be pedormed by the

Agency Worker {or the Client for a peried of time during
which the Agency Worker Is suppiled by the
Employment Business to work lemporarily for and
under the suparvision and direction of the Client;

“Assignment Datalls Form” mmans written confirmation of the assignment detsils to
be given lo the Agency Worker upon acceplance of the
Assignment;

t“Calendar Week" means any period of 7 days starting with the same day

as the first day of the Firsl Assignment;

“Conduct Begulations” means the Conduct of Emplayment Agencies and
Employment Businesses Regulations 2003;

“Confidential Information” means any and all confidential commarcial, financiai,
marketing, technical or other informaiion or data of
whatever nature relating 1o the Cliant or Employment
Business or their business or affairs (including but not
limited to these Terms, dsla, recards, repons,
agreements, sofiware, programs, specifications, know-

Pagc tof 16
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how, trade secreis and other information conceming the
Assignmernt} in any form or medium whelher disclosed

or granted access to whether in writing, orally or by any
other means, provided lo the Agency Worker or any
third parly in relation to the Assignment by the Client or
the Employment Business or by a third pary on behalf
of the Client wheiher bafore or aller tha date of these
Terms logether with any reproductions of such
infarmation in any form or medium of any pari(s) of
such information;

“Comntrol” means (a) the legal or beneficial ownership, direclly or
indirectly, of mora #han 50% of the issued share caplial
or similar right of ownership; or (b} the power o direct
or cause the direction of the affairs andfor general
managemenl of the company, pardnership, sialutory
body or other entity in question, whether through the
ownership of voling capilel, by confract or otherwise,
and “Conirols” and “Controlied” shall be consirued
accordingly;

“Data Protection Laws” maans the Data Prolection Act 1998, any applicable
statulory ar regulalory provisions and all European
Directives and reguiations in force from time to time
relating {o the protection and transfer of parsonal data;

“Deductions” means any deductions which the Emplayment Business
may be required by law to make and In particular in
respect of PAYE pursuant lo Sections 44-47 of the
Income Tax (Earnings and Pensions) Act 2003 and
Class 1 Nationa! Insurance Contributions;

“Emoluments” means any pay in addition to the Actual OP Rate of
Pay:
“Employment Business” Energy Resourcing Eurcpe Limited (registered

company no, 7623161) of 27 Great West Road,
Brentford, Middiesex TW8 9BW;

“Engagement” means the engagement, employment or use of the
Agency Warker by the Client or any third parly to whom
the Agency Worker has been infroduced by the Client,
on a pesmanent or lemporary basis, whether under a
contract of service or for services, and/or through a
company of which lhe Agency Worker is an officer,
employee or other represeniative, an agency, license,
franchise or partnership amangement, or any other
engagement; and "Engage”, "Engages” and "Engaged”
shall be construed accordingly;

“First Assignment” means:
(a) the relevant Assignment; or
(b} if, prior to the relevan| Assignment.
i the Agency Warker has worked in any
assignment in the same role with the
televant Client as the role in which the

Page2of 16
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Agency Worker works in the relevant

Assignmen; and
ii, the relevant Qualfying Period

cammenced in any such assignment,
that assignment (an assignment being (for
the purpose of this defined term) a period of
time during which the Agency Worker is
supplied by one or more Temparary Work
Agencies 1o the relevant Client o work
lemporarily for and under the supervision
and direction of the relevant Client),

“Client" means the person, firm or corporale tody together with
any subsidiary or associated person, firm or carporale
body (as the case may be) to whom the Agency Worker
is supplied or introduced;

“Client's Group” means {(a) any Individual, company, partnership,
slatutory body or other entity which from time to time
Controls the Clienl, including {but not timited o) as a
holding company as defined in section 1159 of the
Companies Act 2006; and (b) any company,
partnership, sialulory body or other enlity which from
{ime to time is Conirolled by or is under common
Control with the Clisnt, including (but nol limited to) as a
subsidiary or holding company as defined In seclion
1159 of the Companies Act 2008;

“"Hourly Rate" tmeans £54.43 per hour being the minimur rate of pay
{subject to Deductions) that the Employment Business
reasanably expects to achieve, for all hours worked by

ihe Agency Waorker,

“Leave Year" means the period during which the Agency Worker
accrues and may lake statutory leave commencing 17
January 2013;

“Period of Extended Hire" means any additional period that the Client wishes the

Agency Worker to be supplied for beyand the duration
of the original Assignment or series of assignments as
an altermnalive to paying a Transler Fee;

“Qualifying Period” means 12 continuous Calendar Weeks during the whola
or part of which the Agency Worker is supplied by one
or more Temporary Wark Agencies lo the relevant
Client 1o work temporarily for and under the supervision
and diraction of the ralgvant Clienl in the same role, and
as further defined In the Schedule lo these Terms;

“Relevant Period" means {8} the period of 8 weeks commencing on the
day after the lag! day on which lhe Agency Worker
worked for the Clieni having been suppHed by the
Employment Business; ¢r (b} the period of 14 weeks
commencing on the first day on which the Agency
Worker worked for the Crient having been supplied by
Employment Business or 14 weeks fram the first day of
the mosl recent Assignment where Ihere has been a

Page 3 of 16
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break of more than 6 weeks (42 days) since any

previous assignment;

“Temporary Work Agency” means as defined in the Schedule to these Terms;

“Terms" means these terms of engagament (including the
attached scheduls) together with any applicable
Assignment Detalis Form;

“Transfar Fes" means the (ae payable by the Client to the Employment

Business in accordance with clause 3.7, as permitted
by Reguiation 10 of the Conduct Regulations;

"Type of Work"” means Enginearing Process Specialist; and

“"Working Time Regulations” means the Working Time Regulations 1998,

1.2, Unless the context otherwise requires, references to the singular include the plural
and referances 1o the masculing include the feminine and vice versa.

1.3. The headings contained in these Terms are for convanience only and do ot affect
thair intarpretation.

14. Any reference, express or implied, to an enactment includes a reference to that
enactment as from lime (o time amended, madified, extended, re-enacted, replaced or
applied by or under any other enaciment {whether before or afier the date of these
Terms) and all subordinate legislation made (before or afier these Terms) under It
from lime to time.

2. THE CONTRACT

2.1 These Tarns conslitute the entire agresement between the Employment Business and
the Agency Worker for he supply of services 1o the Cliant and they shall govern all
Assignments underisken by the Agency Worker, However, no confract shall exist
between the Employment Business and lhe Agency Warker batween Assignments.
These Terms shall prevail over any other terms put forward by the Agency Warker.

2.2 During an Assigment the Agency Worker will be engaged on & conttact for services
by the Employment Business on these Terms. For the avoidance of doubt, the
Agency Warker & not an employse of the Employmenl Business although the
Employment Business is required la make the Deductions fram the Agency Worker's
pay. Thase Terms shall not give rise to @ conlract of employment belween the
Employment Business and the Agency Worker, or the Agency Worker and the Client.
The Agency Worker is supplied as a worker, and is entitled lo cerlaln statutory rights
as such, but riothing in these Terms shall be conslrued as giving lhe Agency Worker
rights In addition to those provided by statute excepl where expressty stated.

2.3 No variation or alleration 1o these Terms shall be valid unless the details of such
vaviation are agread betwaen the Employment Business and the Agency Worker and
set oul in writing and a copy of the varied terms is given to tha Agancy Worker no later
than 5 business days foliowing tha day on which the variation was made staling the
date on or afler which such varied terms shall apply.

Page 4 of 16
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24 The Employment Business shall act as an employment business (as defined in
Saction 13(3) of the Employment Agencies Acl 1573 when introducing of supplying
the Agency Worker for Assignments with its Clients.

ASSIGNMENTS AND INFORMATION TO BE PROVIDED

3.1. The Employment Business will endeavour lo oblain sultable Assignments for the
Agency Worker to perform the agreed Type of Work. The Agency Worker shall nol be
obliged to accept any Assignment offered by the Employment Business.

3.2 The Agency Worker acknowledges Ihat the nature of temporary work means that
there may be periods when no suitable work is available and agrees that:

32.4. the suitability of the work to be offered shall be determined solely by the
Employment Business; and

322 the Employment Business shall incur no fiability lo the Agency Worker should
it fail o offer Assignments of the Type of Wark or any other work.

3.3. Al the same me as an Assignment is offered to tha Agency Worker the Employment
Business shall provide the Agency Worker with an Assignment Details Form sefting
out the foliowing:

3.3.1. theidentity of the Client, and if applicable the nature of their business;

3.3.2. tha date the Assignment is to commence and the duration or likely duration of
Assignment;

3.3.3. the Type of Work, location and hours during which the Agency Worker would
be required to work;

3.3.4, the Hourly Rate that will be paid and any expenses payable by or to the
Agency Worker;

3.3.5. any risks 1o heatth and safely known to the Client in relation fo the
Assignment and the steps the Client has taken to prevent or contral such
fisks; and

3.3.6. whatexperience, training, qualifications and any authorisation required by law
or a professional body the Client considers necessary of which are raquired
by law to woark in the Assignment.

14, Where such information is not given in paper form or by electronic means it shall be
confirmed by such means by the end of the third business day (excluding Saturday,
Sunday and any Public or Bank Holiday) following save where:

341, the Agency Worker is being offered an Assignment in he same posilion as
one in which the Agency Worker has previously been supplied within the
previous 5 business days and such infarmation has akeady baen given o the
Agency Worker and remains unchanged; of

34.2 subject to clause 3.5, the Assignment is infended to last for 5 consecutive

business days or less and such informalion has previously been given (o the
Agency Worker belore and remains unchanged, the Employment Business

PageSof 16
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needs only to provide written confirmation of the identily of the Client and the
fikely duration of the Assigameant.

35.  Where ihe provisions of clause 3.4.2 are met but the Assignment extends beyond the
inmtended 5 consecutive business day period, the Employment Business shall provide
such informalion set out in clause 3.3 lo the Agency Worker in paper or electronic
form within 8 days of ihe start of the Assignment

3.6 For the purposs of calculating the average number of weekly hours worked by the
Agency Worker on an Assignment for the purposes of the Working Time Reguiations,
the start date for the reievant averaging period shali be ihe date on which the Agency
Warker commancas the first Assignment.

37. I, before or during an Assignment or during the Relevant Period, the Client wishes to
Engage Ihe Agency Warker directly or through ancther employment business, the
Agency Worker acknowledges that the Employment Business will be entitled either lo
charge tha Clizni a Transfer Fee or lo agrae a Period of Exiended Hire with the Client
al the end of which the Agency Worker may be Engaged directly by the Cllent or
through another employment business without further charge to the Client. In addition
the Employment Business wifl be entilled to charge a Transler Fee o the Client if the
Client Inlroduces the Agency Warker lo a third parly (other than another employment
business) who subsequently Engages the Agency Worker, directly or indirectly, before
or during an Assignment or within the Relevant Period.

3.8. I the Agency Wotker has completed Ihe Qualifying Period on the start date of the
relevant Assignment or foliowing completion of the Qualifying Period during the
relevant Assignment, and if the Agency Worker is entitled to any tarms and conditions
refating to the dwration of working lime, night work, rest periods andfor rest braaks
under the Agency Workers Regulations which are different and preferential to rights
and entitiements ralating 10 the same under the Working Time Regulations, any such
tarms and conditions will be as set out In the relevant Assignment Details Form or any
varialion to the refevant Assignment Details Form (as appropriate).

4. AGENCY WORKER'S OBLIGATIONS

4%, Tha Agency Worker is not cbliged to accept any Assignment offered by the
Employment Business bul if the Agency Worker does accept an Assignment, during
every Assignment and afterwards where apprapriate, she will:

41.1. co-operate with the Client's reasonable insiructions and accept the direction,
suparvision and control of any responsible person in the Client's organisation;

412 observe any relevant rules and regulations of the Clienr's establishmant
(including normal hours of work) to which attention has been drawn ar which
the Agancy Worker might reasonably be expected to ascertain;

4.1.3. take all reasonable steps o safeguard his or her own health and safety and
that of any other person wha may be present or be affecled by his or her

actlons on ihe Assignment and comply with the Health and Safety policies
and procedures of the Client;

4.14. nol engage in any conduct Cetrimenial lo the inferests of the Employment
Business and/ or Cllent which includes any conduct which could bring the
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Employmeni Business andfor the Client into disrepute and/or which results in
the loss af custom or business by either the Employment Business or the
Client;

4.1.5. not commit any act or omission constituting unlawful discriminalion against or
harassment of any member of ihe Employment Business’ or the Client's siaff;

4.1.6. ol at any time divulge o any person, nor use for his or her own or any other
person’s benefit, any Confidential Information relaling 1o the Client's or the
Employment Business' employees, business affairs, transaclions or finances;

4.1.7. on completion of the Assignment or at any time when requested by the Client
or the Employment Business, relurn to the Client or where appropriate, (o lhe
Emptoymenl Business, any Client properly or items provided 19 the Agency
Worker in connection with or for the purpose of the Assignment, Inciuding, but
not limited lo any equipment, materials, documents, swipe cards or 1D cards,
uniforms, personal prolective equipmant or clothing.

4.2, If the Agency Workar accepls any Assignment offered by the Employment Business,
as soon as possible prior to the commencemaent of each such Assignment and during
each Assignment (as appropriate) and at any time at the Employment Business’
raquest, the Agency Worker undertakes io:

4.2.1. inform the Employment Business of any Calendar Weeks between 1 Octaber
2011 and prior to the date of commencemant of the relevent Assignment
andfor during the relevant Assignment in which the Agency Worker has
worked in the same or a simiiar role with the relevant Client via any third party
and which the Agency Worker belleves count or may couni toward the
Qualifying Period;

422, provide the Employment Business with all the details of such work, including
(without limitation) details of where, when and the period(s) during which such
work was undertaken and any other details requested by the Employment
Business, and

4.2.3. inform the Employment Business I, since 1 October 2011 s/he has prior to the
date of commencement of the relevant Assignment and/or during tha relevant
Assignment:

4,231, completed wo or more assignments with the Client;

4.23.2. compleled at least one assignment with the Client and one or
more eartier assignments with any member of the Client's Group;
andjor

4.23.3. worked in more than two roles during an assignment with the
Client and an at least two accasions worked n a role thal was not
the same role as the previous rote.

4.3, If the Agency Worker is unable for any reason to attend wark during the course of an
Assignment s/he should inform the Employment Business within 1 hour of the
cammencement of the Assignment or shifl. n the event that it is not possible lo inform
the Employment Business within these limescales, the Agency Worker should
altarnatively inform the Chient and then the Employment Business as soon as
possible.
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4.4, if, either before or during the course of an Assignment, the Agency Worker becomes
aware of any reason why sthe may not be suitable for an Assignment, s/he shall nolify
the Employment Business without delay.

45 The Agency Worker acknowledges thet any breach of histher obligations set out in
this clause may cause the Employment Business o suffer loss and that the
Employment Business reservas the righl to recover such losses from the Agency
Warker.

5. TIMESHEETS

51. At the end of each week of an Assignment {or at the end of the Assignment where it is
for a period of 1 week or less or is completed before the end of a week) the Agency
Worker shall deliver o the Employmen! Business a timesheet duly completed lo
indicate the number of hours worked during the preceding week (or such lesser
period) and signed by an authorised representafive of the Client.

52 Subjeet to clause 5.3 the Employment Business shall pay the Agency Worker for all
hours worked regardless of whether the Employment Buslness has received payment
from the Chiant for thosa hours.

5.3, Where tha Agency Worker fails to submit a properly authenticaied timesheet the
Employment Business shall, in a limely fashion, conduct funher investigations into the
hours claimed by the Agency Worker and the reasons that the Client has refused to
sign a limesheet in respect of those hours. This may delay any payment due to thg
Agency Worker. The Employment Business shalt make no payment lo the Agency
Worker for hours nat worked.

5.4, For the avoidanca of doubt and for the purposes of the Working Time Regulations, the
Agency Worker's working time shall only consist of those periods during which s/he is
carrying out activities or duties for the Client as part of the Assignment, Time spent
travelling 1o tha Client's premises (apart from time spent iravelling between two or
more premises of the Client), lunch breaks and ofher rest breaks shalfl not count as
part of the Agency Warker's working time for these purposes. This clause 54 is
sublect o any variation set out in the relevant Assignment Details Form or any
variatlon ta lhe relevant Assignment Details Form which the Employment Business
may make for the purpase of compliance with the Agency Workers Regulations.

6. REMUNERATION

6.1. The Employmenl Business shall pay o the Agancy Worker the Actual Rate of Pay
uniess and until tha Agency Worker completes the Qualifying Period. The Actual Rale
of Pay will be notified on a per Assignment basis and as set oul in the relevant
Assignment Detaits Form.

6.2 If the Agency Woiker has completad the Qualifying Period on the starl date of the
relevant Assignment or following completion of the Qualifying Period during the
relevant Assignment, the Employment Business shall pay to the Agency Worker:
6.2.1, the Actual QP Rate of Pay; and

€.22. the Emoluments (if any),
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which will be nolified on a per Assignment basis and as set out in the relevant
Assignment Datalls Form or any variation to the relevant Assignment Details Form.

6.3 Subject lo any slatutory entilement under the relevant legisiation referred to in
clauses 7 and 8 below and any other stalutory entitfement, the Agency Worker is not

entitled 1o recelve paymenl from the Employment Business or the Client for lime not
spent on Assignment, whather in raspect of holidays, iliness or absence for any other
reason unless otherwise agreed.

64 If the Agency Worker has completed the Qualifying Period on the starl date of the
relevant Assignment or following completion of the Qualifying Pericd duiing the
ralevant Assignment, the Agency Worker at any time becomes entiled lo receive a
bonus. The Agency Worker will comply with any requirements of the Employment
Business and/or the Cllent relating to the assessment of the Agency Worker's
performance for the purposa of delermining whether or nat the Agency Warker is
antilled 1o a bonus and the amount of any such bonus. {f, subject to satisfying the
relevant assessment critaria, ihe Agency Warker is entited to raceive a bonus, the
Employmant Business will pay the bonus lo the Agency Worker.

7. ANNUAL LEAVE

7.1 The Agency Worker is entiled to paid annual leave according to the statutory
minimum as provided by the Working Time Regulations from time to time. The current
statutory entittement to paid annual leave undar the Working Time Regulations is 5.8
weeks.

7.2 Entitlamant io paymant for leave under clause 7.1 accrues in proportion lo the amount
of lime worked by the Agency Worker on Assignment during the Leave Year,

73 tnder the Agency Workers Regulations, on completion of the Qualifying Perlod the
Agency Worker may be entitled to paid and/or unpaid annual leave in addilion to the
Agency Waorker's entitement fo peid annual leave under the Working Time
Regulations and in accordance with clauses 7.1 and 7.2. If this I8 the case, any such
entitlement(s), the date from which any such entitlement(s) will commence and how
payment for such entillement(s) accrues will bs as set oul in the relevant Assignment
Details Form or any varialion to the relavant Assignment Details Form.

1.4, All antitiament to feave must be laken during the course of the Leave Year in which it
accrues and, save as may be set out in the relevant Assignment Details Form or any
variation 1o tha relevant Assignment Detaifs Form, none may be carried forward o the
next year. The Agency Worker is responsible for ensuring that all peid annual teave is
requested and taken within the Leave Year.

7.5, If the Agency Worker wishes 1o take paid leave during the course of an Assignment
s/a should notify the Employment Business of the dates of his/er intended absence
giving notice of at least twice the length of the period of leave that sfhe wishes (o take,
in certaln circumstances the Employment Business may require the Agency Worker to
take paid annual leave al specific imes or natify the Agency Worker of periods when
paid annual leave cannot be faken, Where the Agency Worker has given nolice ol a
request lo take paid annual leave in nccordance with this clause, the Emplayment
Business may give counter-nolice to the Agancy Worker 1o posipone or reduce the
amount of leave that the Agency Worker wishes to ake In such circumslances the
Employment Business will inform the Agency Worker in wriling giving at least the
same length of notice as the peried of leave that il wishes to posipone or reduce it by.
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7.6. Subleet to clause 7.3, the amount of paymant which the Agency Worker will raceive in
respect of periods of annual leave taken during the course of an Assignment will be
calculatad in accordance with and paid in proportion to the number of hours which the
Agency Worker has workad an Assignment.

7.7, Subject to clause 7.3, in the course of any Assignment during the first Leave Year, the
Agency Woarker is entitfed to request [eave al the rate of one-twelith of the Agency
Warker's lota) haliday entilament in each month of the leave year.

7.8. Save where this clause Is amended by the Assignment Details Forrm, where a bank
hafiday or other public holiday falls during an Assignment and the Agency Worker
does not work on that day, then subject to the Agency Worker having accrued
enlitiement to payment for fesve in accordance with clause 7.2 or clause 7.3 (if
applicable), that day shall count as part of the Agency Worker's paid annual leave
entillement.

789. Where this contract is terminaled by either party, the Agency Waorker shali be entitled
fo a paymen! In lleu of any untaken leave where the amount of leave taken is less
than the amount accrued in accardance with clause 7 el the date of termination

8. SICKNESS ABSENCE

B.1. The Agency Worker may be aligible for Statutory Sick Pay provided that s/he meets
the ratavant slatutory criteria.

82 The Agency Worker is requited to provide the Employment Business with evidence of
incapacity to work which may be by way of a self-cerificate for the first 7 days of
incapacity and a doctor's certificate thereatier.

8.3. For (he purposes of the Statutory Sick Pay scheme there is one qualifying day per
week during the course of an Assignment and that qualifying day shall be the
Wednesday in every week.

8.4, In the evenl that the Agency Worker submits a Statement of Filness for Work (“the
Statemant”) or similar medical evidence, which indicates that the Agency Warker
may, subject o ceriain conditions, be fl to workireturn to work, the Employment
Business will in ils absolute discretion delerming whether the Agency Worker will be
(a) placed in a new Assignment or (b} permitted lo continue in an ongoing
Assignment. In making such determination the Employment Business may consult
with the Chent and the Agency Worker as appropriate to assess whether the
conditions identified in the Statement or similar documentalion can be satisfied for the
duration of the Assignment.

8.5. Where clause 8.4 applies, lhe Agency Worker's placement in 8 new Assignment or
continuation in an angoing Assignmenl may be subject 1o the Agency Worker
agreeing to a variation of the Terms or the assignment details set out in the
Assignment Details Form to accommeodale any conditions identified in the Stalement
or other similar medical evidence as is appropriate.

9. TERMINATION

2.1, Any of the Employment Business, the Agency Worker or Ihe Client may terminate the
Agency Worker's Assignment at any time wilhout prior nolice or fiability.

Page 10 ol 16

PATENT
REEL: 043157 FRAME: 0770



// '“'\\

sanGRR BMEOANE | ntouhTan LONDOMN | #ievh [P M Frnergy Aesourcing

a2 The Agency Worker acknowiedges that the continuation of an Assignment is subject
to and conditioned by the continuation of the contract enterad into between the
Employmant Business and the Client. in the svent that the contract between the
Employment Business and the Chiant is terminated for any reason the Assignment
shall caasa with immediate effect without liabilRy lo the Agency Worker {save for

payment for hours worked by Lhe Agency Worker up to the date of termination of the
Assignment).

9.3. if the Agency Worker does not inform the Clent or the Employment Business that
ihey are unable o altend work during the course of an Assignment {as required in
clause 4.3) this will be treated as lermination of the Assignment by the Agency
Worker In accordance with clause 8.1, unless the Agency Waorker can show thatl
exceplional circumstances prevented him or her from complying with clausa 4.3.

94, If the Agency Worker s absent dwiing the caurse of an Assignment and the
Assignment has not been otherwise terminaled under clauses 9.1 or 8.3 above the
Employment Business will be entitied to terminate ihe Assighment in accordance with
clause 9.1 if the work to which lhe Agency Worker was assigned is no langer
available.

9.5, if the Agency Worker does fniot report to the Employmenl Business (o nolify his/her
availability for wark for & period of 3 weeks, the Employment Business will forward
histher P45 to his/her last known address.

10. INTELLECTUAL PROPERTY RIGHTS

101 The Agency Worker acknowledges that all copyright, trademarks, patents and other
inletieclual property rights deriving from services carted out by him/her for the Client
during the Assignment shali belang {o the Cllent Accordingly the Agency Warker shall
exacute all such documents and do all such acts as the Employment Business shall
fram time to time require In order ta give efiect to its rights pursuant lo this clause.

102 Wt is agreed that ai material, including manuscripls, memoranda, reporls,
modifications, drawings and other written documents or instruments, containing any
information which shall ba furnished directly or indirectly to the Agency Worker by the
Employment Business and/or the Ctient shall ba and remain the sole exclusive
property of the Client and shall not be copled or repraduced in any fonn either in
whale or in part without prior express writlen consent of the Client; and all such
materials together with ali other materials prepared or deveioped on the basis thereof,
shall be returned to the Client pramptly upon request.

103 Except fo the extent necessary to provide the Agancy Worker services, the disclosure
of any information to the Agency Worker shall not be construed as a grant of any
licence ar any olher rights by the Gilent in relation Yo such informalion or under any
Intelleciual Properly Rights or Inlellectuai Property Right applications relating to such
information which now or thereafter may be owned or acquired by the Client or under
which the Client may hava any rights.

11. CONFIDENTIALITY
11.1.  In order to protect the confidentiality and lrade secrels of any Client and the

Employment Business and without prejudice to every other duly lo keep secrel all
information given lo it or gained in confidence the Agency Worker agrees as lollows:
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11.1.1. nol at any time, whether during or after an Assignment {unless expressly so
aulhorised by the Cliant or the Employmeni Business as a necessary parl of
the perfarmance of its duties) io disclasa ia any person or 1o make use of any
of the trade secrels ar the Confidential Information of the Client or the
Employmant Business with the exception of information already in the public
domain;

11.1.2. 1o deliver up to the Client or the Employment Business {(as directed) at the
end of each Assignmeni all documents and olher materials belanging {o the
Client {and all coples) which are in its possession including documents and
other materials aeated by him/her during the course of the Assignmant; and

11.1.3. nol at any lime to make any copy, abstract, summary or précis of the whole
or any par of any document or other material belonging to the Ciient except
when required 1o do so in the course of ils duties under an Assignment in
which event any such item shall belong to the Client or the Employment
Business as appropriate;

11.4.4. to entar into @ separate Confidentiality agreement with the Client if required
prior o comwnancing the assignment.

12, DATA PROTECTION

12.1.  The Agency Warker warrants that in relalion to hese Terms, sthe shall comply strictly
with all provisions applicable to him/her under the Data Protection Laws and shall not
do or permit 1o be done anything which might cause the Employment Business or the
Client to breach any Dala Protection Laws.

122. The Agency Worker consents lo ths Employment Business, any other intermediary
involved in supplying the services of the Agency Worker to the Cllent (now or in the
tuture), and the Clent:

12.2.1. processing hisfer personal data for purposes cannected wilh the
performance of the Assignment and pursuant (o these Terms; and

12.2.2. exporling andfor processing his/her personal dala in jurisdictions outside the
European Economic Araa for purposes connected with lhe performanca of
these Terms.

13. SEVERABILITY

If any of the provisions of these Terms shall be determined by any compelent authorlty to be
unenforceable fo any extenl, such provision shafl, o that extent, be severed from ihe
remaining Terms, which shall conlinue 1o be valid to the fullest extent permilted by applicable
laws.

14. NOTICES

All notices which are raquired to be given in accordance with these Terms shail be in wriling
and may be delivered personally or by first class prepaid post to the regislered ofiice of the
parly upen whom the nolice is lo be served or any other eddress that the parly has nolified the
other party in writing, by email or facsimie {ransmission, Any such notice shall be deemed to
have been served; if by hand when delivered; if by first class post 48 hours following posling;
and if by email or facsimile transmisgion, when thal email or facsimile is sent.

Page 12 of 16

PATENT
REEL: 043157 FRAME: 0772



AATGKUE | BRI BAR ) TSN LONDON | Braih o o0 aa®af0 | o Enesgy Rescurzing

15, GOVERNING LAW AND JURISDICTION

These Terms are govemed by the {aw of England & Wales and ara subject {o the exclusive
jurisdiction of the Courls of England & Wales.

K)O,LTLL\\- . k (C..‘../—O"’\’\ﬁ

Signed by the Agency Waorker

DAVID EVANS
[print nama here]

1‘5/Oai7-f_)f§

Date
LS el

Signed for and on behaif of the Employment Business

SEAN MACGLOIN
{print name here]

l/?—/.‘lnlS
Date
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ASSIGNMENT DETAILS

Details of the Agency Worker and Client:

David Evans

Name and address of the Agency Worker: 2 Crufurd Court, Blagrove Road, Sandy Larne,
Teddington TW11 0DZ

Name of the Client: WorleyParsons

Nature of the Cllent's busingss:

Global provider of techaical, project and operational
support to the Hydrocarbons, Minerals & Metals,
Infrastructure & Environment and Power Industries.

Nama of Client's contacl ta report to ca arrival:

Gavin Schwikkard

Project

Sulphur Technology Group

Assignmaent Datails:

Starl date of the Assignment;

17" January 2013

Likely duration of the Assignment:

12 months

The type of work:

Engineering Process Spacialist

Location of work:

27 Great West Road, Brantford TW8 9AZ

Haurs of work: Part-time

Pay:

Any expenses payable: N/A

Rate of Pay: £54.43 per hour
Holiday Pay Rate: £7.08 per hour
Intervals of payment: Monthly

Annual jeave:

Number of annual leave days:

22 days + slalutory public holidays

Agency Waorker's recruitment consultant's
contact detalls:

Alex Marshall

Contract and Administration Supervisor

Ph: D20 8380 0640

Email: alex.marshali@energyresourcing. com
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SCHEDULE: “QUALIFYING PERIOD" AND “TEMPORARY WORK AGENCY"

For the purpose of the definition of "Qualifying Period” in clause 1.1 of these Terms, whan

calkculaling whether any weeks compleled with the Clienl count as conlinuous towards the

Qualfying Period, where:

(a) the Agency Worker has starled working during an assignment and there is a break, either
between assignmeants or during an assignment, when the Agency Worker is not working:

{b) the break is:

(i}  farany reason and not mare than six Calendar Weeks;

(i) wholy due to the fact that the Agency Worker is incapable of working in
cansequence of sickness or injury and the breek is 28 Calendar Weeks or less;
paragraph (iii) does not apply; and, if required to do so by the Employment
Business, the Agency Worker has provided such wrilten medical evidence as may
reasonably be required;

(k) relaled to pregnancy, childbirth or matemity and is at a lime in a protecled period,
being a period beginning at the siart of the pregnancy and ending al the end of the
26 weeks beginning with childbirth {being the birih of a living child or the birth of a
child whether living or dead after 24 weeks of pregnancy) or, if earlier, when the
Agency Warker retums to work;

(iv) wholly for the purpose of taking time off or leave, whether statutory or contractual, to
which the Agency Worker is otherwise enlitled which is:

i ordinary, compuisery or additional maternity lgave;

ii. ordinary or additional adoplion leave;

iii. ordinary or additional patemity leave;

iv. time off or other leave not listed in paragraphs (iv)i, I, or iil above; or

v. for more than one of the reasons listed in paragraphs {iv)i, i, fi to iv
above;

(v) wholly due to the fact that the Agency Warker Is required to attend al any place in
pursuance lo being summoned for service as a jurar and the break Is 28 Calendar
Weeks or less;

{(vi} wholly due to a lemporary cessation in the Client's raquirement {or any worker to be
present at the establishment and work in a pardicular role for a pre-delermined
period of ime accarding to Ihe eslablished custom and practices of the Client;

{vii} wholly due to 3 strike, lock-out or other industrial action at the Cfient's establishment;
or

{viif) wholly due to more than one of the reasons listed in paragraphs {it), (li}, {iv), {v), {vi)
or {vii); and

(c) the Agency Worker retums 1o work In the same role wilh the Client,

any weeks during which the Agency Waorker worked for the Client before the break shall be
carried farward and treated as counting towards the Qualifying Period with any weeks during
which the Agancy Worker warks for the Client after the break. in addition, when calculating the
number of weeks during which the Agency Worker has worked, where the Agency Worker has
staried working in a role during an Assignment and is unable to continue working for a reason
described In paragraph (b)) or (bY{iv)i, §i, or iil., for the petiod that is covered by one ar more
such reasons, the Agency Warker shall be deemed 10 be working in ihat role with the Client for
the original intended duratian ar lkely duration of the relevant Assignment, whichever is the
longer. For lhe avoidance of doubt, lime spent by the Agency Worker working during an
assignment before 1 Oclober 2011 does not count for the purposes of the definition of
"Qualifying Period".

“Temporary Work Agency" means as defined in Reguiation 4 of the Agency Workers
Regulations being a person engaged in the economic activily, public or privale, whether or not
operaling for profit, and whether or not carrying on such aclivity in conjunction with others, of
(a) supplying individuals to work temporarily for and under the supervision and direction of
Clients; or
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(b) paying for, or recaiving or forwardlng payment for, the services of individuals who are
supplied to wark temporarily for and under the suparvision and diraction of Clients.
Notwithstanding paragraph {b) of this dafinilion a person is nol a Temporary Work Agency if
(he person is engaged in the sconomic activily of paying for, or receiving or farwarding
payments for, the services of indlviduals regardless of whether the individuals are supplied to
work far Clients. For the purpose of this definition, a "Chent” means a person angaged In
pcanomic activity, public or private, whether or not operating for profil, lo whom individuals are
supplied, to work lemporarily for and under the supervision and direction of that person.
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