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CRTEDR 25th Fareuary 2008

{1 IMAGIRATION TECHROLORIER LIBITEDR
3k

{3 1SN KNOWLES

EMPLOYMENT SRDNTRAQY
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This ACRERMENT Is made on the 35t Janusry 20038
BETWEEM

1} BAGINATION TECHNGLOGIES LIBITED o nggination House, Mome Pak Eaiate, Kings Langley,
Hertiordshdee, W4 BLZ Uniied Kingdom (the Qumpany™

xS

AN KEOWLES of 33 Oxford Avarue, Burnhiam, Bucks , 801 BRR {"you™
T IS AGHREED AS FOLLOWS:
i IMTERPRETATION
i Hils Agregnmnt
1.3 Tha foliowing axpressions heve the Iolowing mosnings-
PApnaintent® the smployment of you by the Company under thiz Agraemant
“‘Assonisted Corapany®  any o, Soropanty, business artily or other arganisalion
i whdoh 3y dirsctly o indirently copbroiad by the Campany &
i weioh divecdiy or indiractly canteals the Sampany; &

Al eaferances n this Agresreent o the Campany or any Asseciated
Compardes ghall iooshida any sucoassor o flle o assinn of the

Compsny or any of the dsspcisted Comgsnies.

“‘Compmneament Buta” - 4th February 2008

"Caanfictaraist any contidantial infonmation of the Tovipaiy wileh may be Ranwen
infnrnation” of come i the kaowledge of you by resson of your smployment

whether beforg, duting o sffer the signing of this Agresment,

including withowt Bnitation:

3] e bushwss destings of alfwie of prospeciive  Drusiass
dealings-or pifairs of e Covpany of wiy Assoniated Company
of iy persan with whors the Comgany of any Assosiated

Campany hag businass dealings;

i) they Materisle and intefloctust Property in the Materals that are
sened, Hoonsed of used by e Compeny OF any Assadirted

Campany.

iy the tade seorets, fnarmes of the Qompany & any Assucigied
{Sompany, cusiomar fists, rading detefls, price iz, Jdetals of
cusiovaers and peospesiive sustamers, the temms of rading with
suppliers,  agenfs,  distribators,  conbackn,  liosnews of

finensens of the Gormpany o any Assodaied Sompany;

[23
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vy oall cosearch astivies,, iwesliong, oresiive brieds, somputer
NprogranEnes,  sadrel  proceyses,  Jdaaigng and  lomhwiae
wrchsrtaker, cumpsissioned Gr produced By, or oa behelf of, the

Cuorpany o any Assaoisted Company;

¥ sty of metheling  developmeng,  presselling or oftwr
sxgdoilation of any nteflectual Property of the Company o asy
Associated CQompany which has ahen plase aay groposed
optiung ur ggreanients iy porchaes, iuenos or Utherwise expolt
any intedectunt Prapesty of the Dompany or sny Asspaistes
Compeny,  any inlclieniunl Property  wbinh s undee
ponsideradinn for devolopmant By the Qumpsny o any
Asyoninted Dompany snd detale of any ademtising, marketing
o prornsbonst campaign whish the Company o any Assncisted
Company s 1o condust and informslion reialing {0 expansion
phuns, business stategy, markating piavg and sales furecasds of

the Gompaay oy any Assosisted Company;
¥ ¥

Vil any iedrmatien obtaiosd by you n the cowrss of yowr

amplayrnant whish s sefideritial;

vy any wiforeaivn designuied by e Qumpany as sonfideniiat,

Custamarisy BNy person, fm, somprny. Masiness gaines or other Busioss snilty
who durig Hs perikad of 24 ontha pried oo at e Terminution Dale
nan done businevs with ihe Company oF any Asasciated Campany

g witts wham duing thet perind you bad somact or doeategs;

“Epiployes 3 aned any Maderials including improvements and mpdiications:
Viaterigig”

i} which you sy sesats, make, dsvelas, wiile, prapare, deviss &
giscovar (Rivne urwith vihers snd whethsy or not duting doavet
sorking s whethar oy notat gay praises of the Comgeny
oF sny Associated Gomipany dising the corse of yow
smptoyment and whather or not haforg or alter axecution of thia
Agreamant); o

HY  which sre oftarwise Swrad by o vesied i vou by virkue of your

snpiovent,

& any time whatsoever during the pderiod of your empldyimerd by the
Coempany and wiish penaing o i wsell W the business o
srosgective business of the Company o whinh msulls from or 8
suggested by any work which you hawe dong & may de for the
Sompany:

5
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o2

“irdellectus Bropesiy” aif intellectust and indusiin! propanty Tights snvedens i te workd,
fosludiog withat Hmtation aoy pstents, jopngraphy rights, uliity
riaded gt copvrighl, databags dghis. dosian rights, regislemd
desinny, trade ek dais, service mark rights, domain rane nghis,
rfighis dnder Beenuns and any other dghts of & sirdiar saluee whsther
or pot any of the sane v capable of proteclion by registration, and
appdicaione for vegisiration of woy of ihe foregoing and the oght 10

apply for any of tham;

Wateriahh” any mod all works of sihorship, progucts, matanials, prooessas,
sysiovns, methodologiss, alyatithes, deas, sonospls. discaveries,

wwventiong, Jdesigns, sketches, drswings, plans, spegifications, lisls,
reseanh, stibwdes {soirge code end obisct coded, ranuads, Rowe
how, documents, noles, soonds, Smsbasss, phoipgeapds, mages,
oqus, graphiog, banas, duman names sndd mams {on whalaver

mdial;

‘Brospentive Qastormyr” oy paison, fomn, oonpaty, business patasr of oibet busihess endily
whinh was &t the Termunation Dale hwobhad in nagolirtions with the
Sonpany 10 betomiag & Customes o who ad sigasd xe unexadnd
son discionues ageument, e wilh whom You &8 8y pesen
raporting dirscty te oyou have bean parsanally wolved v such

nagetiations;

“Key Emgioyad” an employes of menagatal status or above o soltwars enginesr,
hardware eugingsr, spenial projad enginesy, sulsaperasng, Rusiness
devednpred, Sl other cergony amploved i Key pads of the
busiomss of the Gompany {excluding seovedarial and o lovel suppart
atafl} with whom you bhave disdesg 12 nwonths prigr © o & e
Termination Date had persons dealings:

3

“Temminglion Daty” ihg date on which ihis Sgreament rminales respaciion of S of
gptatyigiot

Words inpuiing the singuiar ingiude the dhural and vice versg and wards importing gander
scfudy oty qanders,

Rederences & any grovigons oy any statte shall by desmind 1o indide 2 refarencs o o and
eviy sfatuiony smendmedt, modfinaticn, re-snaoinent and extension it fome on or alter ihe
et of this Agresmaent.

Save whare ofbgreise sppeany, eferance o 2 chawuss o schedule shiall be deomad 1o be a

sefarence o aolause of sohadile of o ko this Ageaermant.

Headings to clauses are for the cotwenignce of referance only and shall not afent the mesning
aropastruction of anything contained in his Agreswnent.

X

PATENT
REEL: 045820 FRAME: 0779




2. THE APPOIRTREERT

31 Your smgtuyment with the Comgsny ag & Sealy Doglgn Marnagy comvosnced on the
Cammsncemant Date and you shall oot to servg the Compery untt tha Appaintment s
beraiinated pursusnt o and s sccomtance with 2.3 oy Clavss 13 bokas,

22 For statulory parposes, yowr pariod of conltinuous srmployment bagan o the Somimencament

aie.

2.3 Your fegt thrse ronttis of caploymsrd wiil be teatad as 3 pwbalionary perived, Yo
senployment may b eaninated by you oy the Cempany oo 1 wesk's notise I writlog ot sy
e dining oF 8t the end of Ibis pariod. The Company messreey e oght fo miend the
prbagionary pariod, and i susi alrounatances, yous notice perdod will rameinat Tweek,

3. RESPONSIRILITIES ARBD DUTIES
3.1 Draing your pariod of arpleyment o shial

3.1.1  Une your best andsavours f poamot the interests of ¥ Gompany and deveds such
fntg a8 IS necessery 10 cary ond o dulies W accomiwnne with the newds of the
Company fnd ggreasd from toos f fime, You muy be reguiesd o underdeke sddifons!
duties appremiate & v skl bovels fraem Broe o Hime o osed e needs of the

busingss, and any Asseciatad ComEany.

3.1.3  Comply with ol seasanabds dissctions and eirustiong of the Dissctors of the Comgany
ply ¥

A8 may ba ranuitad from ine o tme.

313 Lonsent ko the appoiiment of any other povson & porsons fo ant jointly with vou
under g Agragment,

314 Mot do anyihing thet is hardul to the Somgany or any Assosisted Company,
£, ROURS QF WORK

4.1 Thir aorendt Bsinass haars of e Company aoe 8.00 a0 .30 pom. with ong hou's bresh for
ke Monday e Bridsy.  You shall devoly the whels of youwr stiantion snd shililles diving
normal busiossy ows and b such Binigs as the Qompany or your duliey rory swasonatdy
reguine 1o mest the business needs and alisis of the Govpany.  You apren that eoBl uabar
potice e Bt on working hosirs specified dnder Rogulafion 1) of the Waorking Time
Respudations shall not 3pply o you. R s sgmsed hal you oan tenminate s wrangemaent by
giving thres ruonths witien sofice 1o thy Compary.

e Yaou shall not dueng vour smploymnerg by e Sompany be giectly or indiresty cogagsd o
conueraed o inherestad In any other frade Gr business of the selting up of any businuss whichis
simitar fe o i compallion with the buainess cariad o by the Company of any Xssainied
Lopupany 0 30y part of such Buainess withou! e wittten conseat of the Cormpany,
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PLACE OF WORK

.1 Youwr place of work will be at Kings Langiey or such other places as the Company may continue
o operate from time io time. You may also be-seconded io the Company's overseas operations.

5.2 The Company may requite you to work from any of s premises from fime o fime or at the
prenuses of a Cusiomer depending upon the needs of the business, or af such places as the

Company may from time to tme require.

5.3 The Company may require you {0 travel abroad upon Company business from time to fime.
REMUNERATION
6.1 The Company shall pay you during the continuation of the Appeintment a basic salary of

R o<+ annu less income Tax and Mational Insurance Contributions. Your basic safary
shall be desmed fo accrue from day to day and {unless otherwise agreed in writing) will be

payable by equal monihly ingiaiments on o before the 26" day of each month.
6.2 Your salary wifl be reviewed notf less than once a year {without any commitment to increase).

6.3 The Company shail be entitfed to deduct from any salary due to you at any time under the terms

of this Agreement any monies of whichever nature which are owed by vou o the Company.

8.4 Should the Company agree o pay any monies in relation to your fraining or education or health
club or relocation allowance or provide any loan to you, you agree that the Company may
deduct such sums from your salary as may be ouistanding in aceordance with the terms upon
which monies were advanced {o you from time to time and in any event from your final pay at

the Termination Date.

8.5 You may be provided with 2 mobile telephone for business and personal use, You agree that

you will not make gxcessive personat calls.
6.6 Private Medical, Death in Service, Critical Hness and Long Term Disability lasurance

6.6.1 You are entitied t©o membership of such privale medical insurance scheme,
membership of such long-term disabilily insurance schemae, critical itiness scheme and
death in sewvice beneflt as the Company may from time o time decide to maistain for
the benefit of iis emiplovess, subject 1o the nyles of such schemes gs imposed by the
provider from time fo Sme, Any benefits paysble under any such scheme will ke
subject to the rufes of the scheme and the terms of any applicable insurance policy,
and are conditionat on you complying with and satisfying any requirements of the

nswars, Copies of these rules and policies ar avallaide to you on request.

5.6.2 The Company shall not have any kability to pay any benefit to vou under any scheme

uniess it receives payment of the benefit from the insurer under the schems.

W
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PENSION

7.3 The Sovpany prvides woorsy g Group Parsong! Pansion schama with Prisnds Provident in
accurdsnas with the rdes of such sthemn or sunh athet pension panvider a3 may b novdaated
by the Company fom dme f tme for your benaft  The Company reservas the right o

gdisgoninug or raplace such ashems with such pther soberas §oonsdders 8L

Sead
Y]

Tha Qompayy will miske contibuwtions on youe behall suldest o yowe msking & mindmun
aQrdribustion of 2% of your Basivsgiaty 83 notified fo you upen the inintag of the Schame.

HOLIDAYS ARD HOUIDAY PAY

8.1 The Company's hobday year runs frors 3 April to 3% Mareh and vour boliday entittement s 20
waorking days in sach holiday yesr (v adoiton o bank holidays) You aem not entitted D fake
mors han 1 days a5 consecutive holiday uniesy agrasd by the Qumpany. You wif by arditiag
1y ane sdditional wodking day 3% holiday for saohy compdele pear of servine ppo 8 radmam of

3 avditional working davs.

8.2 i gdtiition fo wour holidey antittenent set out ot Clause 8.1 above, the Company will gliveate an
auiditionat 3 Sayy’ hodiday wiieh @il ba teken o days I b chosen by the Company betwesn

¥4 Devsrabnand 4 January insach halidsy yesy ai its discrafiong

8.3 The antifemunt 10 holiday pay fand on the fermingtion of your amplovisent fo iodidey pay in tisu
of helickay) anvruns pro rate froay the commancoment of your smployment ontll the end of the

current holday yox sl tersaliesin esch subsauent holiday yean

24 Upon the temaination of your smployment, your soiifferasnd i aconsed holiday pay shall b
calcuiated on w pra raln basis it reepedt of sach compisted moanth: of aenving in the holidey yaar
in whish pour smployment tanminsios and the apprapriste amoeunt shadl e paid o you provided
that W you shall have tahan more deys holiday than your scomed enfitlement the Company i
fisveby authorsed o make an appropisie dedustion e respast hereol fram your fioal sudary

gyt
RCK PAY ARD ARAERCE

8.1 # you are unstde 1 attend wark for any ceasen fad pou sheencs bas nol praviously bees
authorised by the Qompsny you miust inform yotr ing maasger snd the easons for it by .00
R0, o0 each working dwy o absence and keep the Torapasy infored ws o the expaaied

Suratien -of wour atgenee.

&2 Far gy paried of sickness of ond day or more vou must somplete o salfcartification fonm on

FREENIG 0 WOk

2.3 i you ave abesat oM wirk due £ slekness oy injury which continues 1oe morg fian sovan days
fncluding waskends) you must provide the Company willt w reedical certificate by the sighth
sy oF sickaess o iDjury. Trewreafer modical cartificans mus be providnd 1 the Tampany 10
oover any oontioved almence and the Company wesecves the right o roguine you o ba
sxamuned al any Hme by an Feiapandent Jdodlor & #a sxpenss, You wail agras i the eloussof
your exeding) seands i any Fdegendent doctor sppeinted by the Company Tor the purposes of
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srcleriakiyg & medical rapui]. You 80 agres 1o authoriss sueh dusior 1 repodt his findiags and
ravoranendations o the Company snd fo addities p agise i uhovdes your nan donlor i
supply details of your pedion condition 1o the Sucky appointad By ke Sompany,

8.4 ¥ you arg incupabie of working by resson of injuries sustained whally of partly 85 § resull of tha
galinnalie negligence, nuisance oy tweash of any statutory duly o e part of gy third padly, all
pryresents made i you by e Qompany undey tis Claass shall 1o the sxtard el compansation
is revoveratds from thaet third sty ceastitule foans by the Dompsny 1oy which should ke
repid whr ang 1o the extent that you revower onmipansation for loes of samings foony that thied
pdy By sotion or sihenvise,

&5 During absensn Mraugh flness nciuding sl dissader), iInfuey or athes IncapRely, Yoo will bs
cals i Sl for up Yo 3 monibs” absenoe and halff pay forw Ridher 3 vt shsenos o oaay 18
mort genad, sebiett v Clages 13 delow. For the avoidence of ok, any sickpass payments
will Include sistuiorg siokness payrients and sutgest o you baving complelsd 12 nentis

sontinuous amploymant with the Comgany.

2.8 i wou Tl t notily the Company of youe sbeencs or attamd an indopandent madical axsrainatien
i avcordancy with the provedires selb oot sbove wd o unsbile o ghve a salisfuciny
sxplasation Ry your absence, B Cormpany raseress the dight o witbold any slakness

ayRls du eopow
EXPENBES

0.1 The Comgeny witl mimburse all iperses nocessartly incuvad by you i the propar
pertormunne of powr duliey, provided hat ihe Compeny has sgresd B you Wauering the

sxpennes. You must sl provide the Gomgpeny with evidense of aotugl sayent of tha
SXPRNSAS 88 the TOMmpany may peasonadly requirg.

IE F yon wre provinedt Wit 3 radit oerd for the propar pertaoencs of pour dutien, you warent thet

o shnl oy use Syl Cund o g ks Businesy fanones,
SQEPRERNTIAUTY

1.1 You shad nob dutdig your employment by the Qompany ¢ sfier 9 faomingfion of vow
employment withow! the priee weittan consent of the Corepany Lae for FE QW PUIDAESS, OF
Sheufe 1o Ry e Durly, o othepwise ke wee of any Donfidental Isfovesation of whick you
shal become passassed, rbeding o any way © e business of the Denpany o i lechniguas,

BYRlEMS O Keanwetow.

11,2 You shall dheing your employment by the Company, uee your begl sndeaouwrs 1o pravest the

subiication gr dissivsuns of Qonfidemial alformaticn.

113 You shall eofrsin fony using and shall keop seurad duning el alter the leavdostion of vy
spiovrnent withdhs Qomnpany wny secit o condideritial idormstion rehatey o any wWay © any

Busirness or indivisiusl having dealings with the Qompany.

11ed ) during 1he cowse of vouwr avployment vou reake, of become possesasd of, any inventon,
cistnveny of pEocess {3y any nprovernsnt of sny kindh relaiing &y, of which couls be applied 1y,
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e dusingss of the Gonmpany, e, where aporeeriais, 3t the reguest aad the expense of te
Copvpavey, you divgd snaws that wny intaliectual Property aghts vast in e Uampany.

115 Bccupt to e axisnt ne0evsary it IR pIOpar CoWAR of YR SIRIOYIMEnt oy a8 sxquirad by nw,
you shalt nat o any Hre duriog o afler your sraploymsat By the Coapany repradues 8 any
FOrey or o Ry ediv or devics o parmil anyons 1 reprachics any Confidendial tnformation.

1318 You shall nut sxcepd 10 the Gaiomd no0assany in the proper course of your amployman W as

venputencd By

11601 somove any compadsr disks tapes o Materials condainirg vy Qonlidentie infavaiion

fores the Company's pramisas; of
115,32 send by slectronin means any Sonfidential information.

107 Condidendial iforoation which s muds o racatesd by you duing vour smployment by fhie
7 3 ¥ A
Gomgany amd ol disks, opes and Matersis snd any copiss containing any Confidentia
information shall be dhe progerty of the Company,

T8 Youshal shide by off diragtions of B Company fom time 1o e angd e Companys standenyg

apaeatiog poxdices censering heouse, disclosurs and supply of Confiderdialirdiraation,

118 Goes o the solun of e Qurpany's usiness angd Ry assunialion willy 2 Publicy Quotud
Cornpany youwilf be Quamed o have privieged (nsider) informating whioh maksas o subient
e the estcintions Baposed ty e London Slock Exshange in respedd of aff sham dealings the
Sompany of any Associated Company, parisialy duing "Tlose” podods, You wit seek sdvics
and authoriaation fram 2 Sroup Buard Dirsctor o Company Sadralnry balvr any deuling takes
pisce,

134T You shall ned withowt the goor nuthodiy of the Comgsny make 3ny asouncemam, gublicity of
sixtameni gbout the Sompany.

ek
ok
po
o,

L or ok feonioaton of sour empltement by the Somgeny [howsoaver socasionssl, v
shis duiieny up to s Uampany o, At the Qongeny's plian, desioy o dulsiy

il A ofske, fapes, Muteriols ang tangihle foms and ait coples coniaining any

sonfidantial infonvistion; and

$1:313.2 aif other documents and propesly of the Company (nclesing bub cot fimiled o
aooRss Gads, senunily passes snd Kovs) I your ROSSRRSINn oF under your
ISSgiee

13,12 The sghde and obigationg undsy Wit shuse shall canines iy forgs sher femvinsion of this
Ageapmed and aball be binding upon Yoy reprosnatsiives. DR shall ceuss W apply i Rvy
dorasten asierad fo ba ghciosed By & Goet of Compatam fnisdiction o otiarwise W
reguirand 10 Dy disclosad by Inw.

e
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ITELLECTRAL PROPERYY

131 To the sxdent not othanwise vestsd In the Corpany, vou hosly assign o the Qompeny
aMmotuiy with full title gusranies all udelisctual Froparly i the Briondloyes Muderials for ihe il
e of such rights and att senawsls and eciensions., opethetwith sl acensed causas of agtinn:

132 Youshsi
130201 keap gropsy notes and records of all Employes Materialx

12.3.2 Slly and promply disclose and deliver 1o the Company for the sunlusive use and
bongfit of the Company and iy novinees ol Employee Matordshs upee thele genation,
errakingg, development, weiting, prapaeation, devising or discoverny; end

1343 weaspootive o the tenvinaton of vour smployment with the Cwmrnpany give ot
infornation, vaa and drawings 2w o ihy exact voode of working, producig sl using
tha Broployee Materisls amd sech other explanstion, strection amng aosistanse 85 tha
Company muy equest o wabie the Al wnd allfsctive woaking, production svd v of
e Dingdoyee Maierals,

123 ou hereby inevncably waive oy wnd all of your mad tghts whish you may have siywhsre in
tha weald i the Employes Matedals, 5o that the Company and any thind party may 8se and
afapt ol Bmployes Materials o whalsoswsy way the Cumpany o such thind party. determines
without infringing such morat dghts indlading {withet limitation) W ight o by idantifisd, te
vight of rdegriiy wod the vight sgainst Taise athribation.

13,4 Oueing the term of vour svaployment amd af aff fves thernafter, yoi shall not qu or omit §o do
any sct, malter ar ihing I consaguense S which e ndelisctusl Property protection that ruight
{hnat For such act on onvtssion) othewise have bean svaliabin o the.Company 3 oF nuight Be 1oet,

Torfedtag of canse 1 D gvaliable

135 You shaff mak af Employes Malordals with such paterd, copyright snd fade reark notines as

the Comgany may feguire oy time o e

136 ¥ou shal not dwing youe emplovment by the Company of ot any e aler ] bes besn
fermingied Howavesr NSl dse reQiskn apply Tor registeation arasaist or induns sy thisd
gaaty fo use, regicine or apply for registration of any bade mak, service maed ar dématn nama i
any juasdiction which is dentical oy madedally siamilsr i
12.6.1 anv trude mark or saivice mark used or regivtersd by the. Compray in any furisiicticn

12,54 snydomain name used of registerad by the Conpany; o

12.8.3 sny trand, service or procuct devetopad, used of provided by the Company,

ke
[ )
~4

S Upoy reuesl, you stisl, &t the Compsny's sxperse But withan vensiing payma, pronpty
exenas ot docurepis andd insdruments amd do off aots, deeds and (Rings 9s roay fom e do
s b raguiesd By tha Company:

PATENT
REEL: 045820 FRAME: 0785




12,

8

13,71 o vont sheuiute jogat snd bansficked swnerslip of the idslecteal Pepearty in e

Eaployes Matedsis in the Qompsny oF s haminas; and

3

12.7.2 1o profect the Company’s o its nomines’s Htles o s intelleohual Property apywhere in

the wold; ang

12.7.3 o enably the Uompany and 8% norpings 16 peotect angd enforca s ntellesnial Rrogenty

inchuding OF esguientad) assisting in hegal gooceediags.

You warrant and underiake that nothing iy vowe Employes Mulanigls contams o will contan any
wirgges, of other compuler grogiamming toulines that are Ydanday o deroage, delmantally

intaefarg with, any system, deta o parsona infermation.

128 The rights and obfigations under this Qlsuse 1¥ shsh continue i frce alled temaipatian of this
Agreamiant and ghull be BInging upon your repraseniatives.
TERMINATION

3.

i

Your amplopment under this Agresmaent will cantinue suliisal i the e of this Agraameaent and

P fepminable by either perly givingtothe othar e foliowing sotics:

13,51 You nwst give twes monthy’ nofion i witing o the Qompany o terminals yowr

soptoynent,

13.1.3 The Cconpany will v you (e momhs’ in writing ¢ rminate o sroployman,

W

The Compasny reseresy the dght to pay sehary i oy of notice given by ® of g purssuant o
Crauae 1301 Any pay i fop of nodice ahad oorsist of & awh sguivalant 10 your base salary al
the appticable rale ot the dale poticg is ghean for ihe nolioe padsd respuiead by Clrues 131 o
any unexgired paod of notice amd shsl ke subject o deduction as the Company is requires v

maka,

Rotwitrstaading Clause 137 the Company may tormiraty the Agpeinthent Torthseith witha

aplice i
13,31 vou cammit any repeated or contnusd treashes of your ohligations to the Qormpany;

i

$25

P

3.3 you are condsted of any sl offence oty than s offence sndr the Fosd Traflin

Aoty forwhdeh fmpaisarment By oof & ssnotion;

13,33 you tecome of unsound mind o 8 patiend within the measing of the Mental Haalth Aot
1883;

133, vou are found by the Tompary 1 have Semmitiad an oot of gross negiinenoe o grous

auseendun;

13.3.5 you aat in any manvae which i the opbuen of the Company brings o is ikedy to briog
yoursel o e Sompany inte disrepits;
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13. 3.8 you sl any other offence of 5 shmifar nature and gravity o the sxemplas gbove, oF

s youwr driving Scencs ¥ driving fomms et of youe thaties.

Thes axrphs are neittsy sxclusive nor sxbaustive.

13.4  The nghis of the Cumpany under Cignses 151 und 133 are withowt prejudios o any uther
righis & might bave =t {aw in tenvdnate the Aspoinbrent o fo sccept any brasch of the
Agraament an s pant of yoi having Broughd the Sgreemest i ae sl

135 After notine of ferination Has beey given (sither by you o the Sompany) sed provided you
wontinue to raeive yowr full confrectunl pay Sad tanadils unth the swopiovment rminaies, he
Corapany has the right, &t disoration 1o fake agy of the foflowin stens durlay any sent of yaw
nafice perdnd. Thig inchades

13.5.1 Excluding you Fom the Quisgsmys pramises;

13.5.2 Reguiting vou B cany ot spacified dulies for the Company other thas yous nosnat
dutiey

1353 Withdrawing any powsrg vested yne of suspend of vary any dulies or responsitififies
assignay 1o vos, and you shall have no ight in sech oircumstanses o perform any

sendees for the Company or any Asenchaed Campany

1355 Resuiong vou fo semain o hame, provded always that ihis clause shall ot afest your
tmpliagd and acpross dutios of fdelty by resson of the Company sxecising 8 dighis
pursuant o Olavse 13.5. Tids clauss shisll net affinct the gommesl right of the Sompeny
o suspend for gond cause nor affact the nghls and obligations of s parting privr fo
the inveking of Clages 31380

13.5.6 # shall bea ondition of participetion v sny oeniive. schama, inciuding any shar
pption schems oF resliicted Share phan from tne o oo opuatad by vy Grosp
Leanpany & which you partivipate, o shall be-antited 1o paticigate, thal in the avenst of
e erination of your amplayment with the Gompany shue eany faglt of yours & your
vaisrtary rasignation, you shall sof by virue of such ferminstion beosme gntitied o

any damages o vy additional danmnges inrespact of sny rights or axpactations of wiy

nahas You migy hava &8s a holder of share opiicns or shares under any such schemas,

o
o
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PROTECTIVE COVERANTY

i,

P

P
7,
o

3

7

You schiowdedge thet durdng the courseof yolr smployment with the Qompany you will recsive
and Dava 3000y fo Donfidhntial Inlwistion belonging o the Sompany and yoi will e
facaive and have $ecesy i dateiivg Custamar and Prospective Gustamer data and information
eplating to the operations and reuirements of those Cuslorery and Brogpeaiive Quabmars,
Acoordingly you wre williag 1 Aoty g the covanants sef ol o Seb(dause 14.2 tuveot in
onfer By provide the Com@any witis wiial you sgrew and sungider e reasunable protastion of

that rformation and Ssorading mixtforships.

Yau heeby covenant with the Campany et v will ned for 3 padod of 13 santhe {Jess any
pariod whisaby you revain W home pursuent o Clauss 1R.E.8) alter the Tarninstion Qule
withant the priogr writien consant of the Qompsay Such consent ke b given at e ateokas
disoration of the Qompany) aither wlone o jointly with or on Bahslf of any porsan, fim o

sy ety o indiveatly:

14.2. 1 i rolalion & 2 Dusivess the sams A% of in cormpatition with e Company Sanvass,
aORGE, interiors with, O andasvow i Snlios aWRY 80y patean, Hon, busivess pariner ot
DovERRGy. whey vk st the Termination Bate & Qustemesr of the Campany o Assauinted

{ompany;

3432 iorelation toon busionss the sHne ax of Bosompatiion with the Gompany deat with &

Teemdnstion Taate aDustormiay of the Campany af Assosisted Corupany.

14.2.3 i oolndion 10 v buaniness B9 Swne 2% of i pompetition with the Sompany Srvass,
sGHeR, Interfore with, of aodeaeie (o eptite sway any patson, fre, Jusihness partasr o
COIRRETRY, WhHe wat vt the Tearminalion 1uir 8 Proapeciive Customer of the Qompany
ar Agsecistad Qompany;

14,24 in solation © ¢ Jusinesy the same 83 O i competition with g Company dayl with or
BOCALR NSICHINT TN ANY PRSON, iy, DESIARE PDATIEY OF COMESny wiie was A the

Tarminaon Rate 3 Braspective Customer of the Company of Sasouisiad Sompany;

A02.5 i reintion o 2 businoss the s 38 O i compstition with the Corpray SSnvass,

foe

BOHCR, enfice away o andaavour i3 oBnvess, snliclt of NN BWAY ANy Darsoen wha
was Al e Tarination Qaly engaged o ammpioved iy e Qoimpany an g Key

Srnnioves.

The noveosrds oontained io Olawses 21 0 IR2AY we sepamsiy and sevacshle and
enfarveabis 8y such wud in e event of any such resitotions bang endered o adiudged
frealid or unenfurcasbie in whola or in por Ior Ay PERSUN tha AWH SOVARNUNE & sovensrds of
part of ¢ covanuni shall by deamad 2 e avvered from e Agreement and sueh ineslicty of
unarforeaabiity shall not affaet the velidiy or onforcoabiiity of the Tamaning coverant o

povenants o pant of & tovenant contained in Sub-Clauss 142

PATENT




144 You shall on rovsipt of any offer of smployment or any sthar oifec of sn sngagemant af
rrrngemsnd resde with you by any thind pady whish may give dse fo 3 breach of aoy of your
phfigations under Clause 11 oy Clause 4.3 provids 3 popy of ihiy Agreement ke the relevant
third party.

15, DISCIPLINARY AND GRIEVANCE PROCEDURE

%1 you have a griovancs wmeialing K yputerpioyman, you sheald grotend i acoordencs with the

foui
X2

Dompany's grievance srodedure at Apperali 1

182 The Company desis with discipiinary matiers in aceordance with e disciplinery procedures
Appeandix X
15.3  The Company’s disciglingry and grievance grocedies are by guidanos ondy amd do not form

gart of your tavms of paployrmant.
£ HEALTH AND S&FETY

I5.1  TheCompeny s undar & duly to snsive $o i ue possibia the hoglth and aafely and walfars
wath of alt anpdnyees and costfornarg. You ars axpecied o 1ake masonable oare for s Wnalth
and safety of youwrself snd &l other poople who misy be affecied by your asts or omisaions at
worh and 10 covuperate with the Company, @0 1 8% 16 NeCssay, I parfaim any duty o
sovaply with avy regubameni ingosed by any oslevant taw

16,2 iisyour duly to oo-opargls fully with the Fealtheand safety policy by all means inchading:
15.2.1 padorming your dutins safely and sificlently;

18,32 st dolng anyihing which coes, or might, injure asy oher pOrsen, oF axposs any other
person 1o sk,

s
-l

7 AMALRAMATION

If befere the cxpiration or terminstion of this Agresment the smploymant bersunder ahadi be lerminated
Hy regson of the winding-up of the Compsny for the purpose of smsigamation or rsoanstiuction or as
parh of any arangems for smelzamation aot invelving winding up snd i you shall ba aifured
ampioyment in 8 similar capacly with the smalgamsted o reconsttucted Company any parson af §am
whith seguiees the whste o subslantially the whole of the urdentaking of the Cempany on temeno fess
favourable than the taems Hf this Agreamant you shall (without prejudiics © any pre-axisting claim) have
ne dlaiug agaist the Company i respest of the lermuinstion of thiz Agreamant for that reason.

18. NORMAL RETIREMENT AGE

The Company’s nornnad retivement ags & 85 for both men and women.  The Compary will notify you of
yokr propossd telitement at tesst § months, and oo more than 12 months, before vour 637 binthdwy, You
witl hefully informisd of your rights and enditiaments al that time, including the dght 1o mequest to Sontinue
working heyund this dale.

[
27
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18, COLLECTIVE AGRERRENT
Thire wee oo Collectve Agreameants witeh dieectly affect i lsrms and conditions of your evpioyraent
28, DATA PROTECTION

Far dhe purpozey of e Dala Prdection Act 1838 v consent fo the Sompany provuting andior

processing of parsannt asta inchuting sensiiive data of whinh youl ae Hn subjest
2%, CHARGES T TERMS OF EMPLOYRENT

Ths Company resarves the doht o make regsonabie changes 1 any of e terms wnd sonditiona of

amgdopvient, sved b that event you wilt booglexy not fess than oo oonth's weiitas notive of any
wignificant changes by individesl notice. Such changes will te denmad fo ba accepied unlass you notify
e Company of any obiealion i wiiting belore the sxgisy of the natioe paried,

M,

SIGNED on bahall of the TOMPANY RO oS e e i e e e S it e e
DATEDR  35th January 2008
SIGNEDR 8Y YQu

OATER
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ARPPENDIX 1

GRIEVANCE PRUCEDURE

We will try o resnles, as guickly ws possible; any prievanceicompiaiol you may have aboul your pmpieymeeat
{Grisvance’ in this contest inciudes invidants of harasament). CGutlined in i seclivn ¥ the aclion you shonid
take io make your grinvance heard. These prosedurss may do amendad in exgeptionat ciroumstansas, for
axampte i you are abseat dueio sfckness or fo enable us o acenmmodate gy disalilifes. Bt is hoped st most
grisvances can He dawit with on an informal basls by vour ine manager

Hyowist o raise a griavance the following stages shoutd be foliowads:
Stnge San

You should pul yow Qrisvanes 10 your Line Managein willing. or, if he grisvance Bew with your Line Manager, ¢
& Diragtoy oF bis authoised deputy.

Stxge Twe

Thamalizey, the Company shsd aepange ¢ mineting as seon as masonably prasBeabin.  You are entitted o e
aunrapanaiad o givvansy mealinga by 8 compasion who will be able (o wddrass the hewing on your beheif. This
eompanion showd be 3wk colleagoe or trads ution mpasentative.

Stage Thiee

1 you are dissatistied with the outcome of Stage Two you shauld sppeal the issue to a Diresior or hls authurised
deputy. Heowill aresngs By sen v lo disSuss dhe matier Rty and 1o #ry fo reach & salisfaciory solation. You will
be informed of the propossd action ang & fecord of the grisvanca will be made, The dedsion af thiz leval will De
Arvak

Griovanes with other members of alaff

i you stspect srotber member of staff of miscondusl, 8.g. parhaps they have commilted & anminal offence or
fatiad o comply with 3 legal cbigation, then pleass approach your Line Manager, Yeur soncerss will be rasted In
the strictest of confidence and you will by advised s approptiate.

3%
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3.3

.2

x@3

1.4

APPERINK 2

DISCIRLINARY PROGEDRURE

QENERAL

The purposs of these discipiinary procedunss i3 fo eosure that the Company bebaves 8y n
investigating snd desting with sffaputionys of mngonaptable conduct oF padarmaneg. You do not have g
sontraciugl Hipit 0 e bosted n snconianes with thase proondures wideh may b vl oo Bme i

fieney angd e Sompsny may depu forg the preclse mguivernerds of e disciplionry provedues specfisg
turfow.

Al cawes of disciplinwry action under hese pocedirss will be recorded and placed in the Company's
racarda. A copy of the Company's dhsciplisary reonrds oonceirdng vou will be supplisd fo ya 8f v
eqqeannt,

T folordng staps will be taken, as sppropiate, in aff casss of disciplinary antion:

HYESTIGATIONRS

Mo action Wil be takes hefors @ propsy bpmstigalion das bean gndscisken by thy Cumpany it the
maiter coropluinad of. i sppeoprisie, the Comgany may, by weithon notice, suspond you while I
testigation tnhas plase. N you are so susgended yorr Teons and Condifions of employment will
contiriey, Iogether with wif your rights under youee Tenms and Conditing, inaluding the paymoay of salwy,
M gering the poricd of suspoagisn o will not be pathing 1 anvess o ony of the Company™s gramisns
st af the prot weithes conaev of the Cortpany sl soulded o such conditions us the Sampany omy
impose. The dscision 1o sispend you will he aofifisd o o by your Ling Mansger o g Dirsdlor and
coeneayend @ eaiting, You are exyuired fo ga-opsrale with any Ssciglinmrg hraastigatian.

RECIPLINARY HEARINGS
Step Une

§ the Qompany decides 0 hald o dissiplinary hewring ralaling to the maller compdained of you wil he
Siven detatls of e cometaint i writing against you ot lasast fheae working deys batora the heating.

Stap Ywo

Aty hearng, o sl D gican an apporieity B siate pour Susn, YoR iy B soonrmpardad B Sellow
amplagne Of your sheiges oy bade wdon official (vbe is appopristely corfified b oweling by taly uiun.
o diseiplioary penalty will by drposed withoul ¢ Qiseipinary haaring, bl @ hearing may proossd By goud
shsance § yous fall 1o tum up.

Those with less Buan hwedve mundhs’ servioe

Folfowing wn investigetion and diagipiegry interview e disciplinany Stage S Bone with less {Bas 13
reanths’ secdse are inal wiithes warning sndér dismisest,

Thowe withymore than fwelve monthn’ senvive

Following an invastigation and disciplinegry nterviaw, the disoipiivary siagss i thoss with move than 12
nowihn” sevving are ol warsing, Bl warning and Gievisssl. Mol thal, by Qase OF gross misowrehw,
BUTHREY Hernisssd will appiv.

AFREALS

Shep Thes

Yo fave &gt 1o appeat againgd 2 siinciplinery decision  Tha detalls of the paeson vou orn sppea o
Wil e ghves 10 vou 81 e ABoipnely Meeling, UF w6 00N 3§ posuitde tharesRer. You should hfrs tha

parmos I seriting «f yaur wish 1 appasl within fve waking days of the Qute of the decision sehinh wms
the anbgast of your appest.

The sppeal ust s ool e grounds oy which you are rakiog the appeal.  Sreangereents ohesr Bw

s
o
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. sppeal Will bR MEda 88 300N 85 wasunAlY peaclicsl. You wilt haun the right i ba sccmmnpanied o an
appeal by ¢ feilow ampioyee o Trads Urdon Uohal of pour ohivios.

The agpoal will fake he fomd of 8 rohesing By % puradn why, wihers possitids, war ot invaived in the
inttial disniptinwy hoaning o investigation whe witl consider matters alresh

¥ vou Davs baon dismisssd, your amployment will he temuinsiad whathar or not yeg appash however,
your sppea is suonesadel o will be seinadsied and there wall aoraslly Be s brsak b your contivaily F
senploymeant

After thie culcome of the appeat v knewn, no further dght of sppaat i possibia sndd such denision witl by
gl and binding.

An appaw mealing migy be adimehad  snshiz ol facts o b considres o to obiatn Ruether darification
froen cebars,

L.E GROBS MISQONDUDT

Cortain acts of missonduey, Brosche of disty o aois wideh being the Lompsny inkey Sisrepute an irealed 30
seriouely By the Company hat cases of s typs oxrtwarrsrd suramery dismissal withord prior warning o

noting,

fdattars which jualily stpwnary distdssal inglude, bt gre nat finied o

s falirs 1o olwy 8 fuweiiad ordur
* unanttinnvad dscloswra of 1he sifairs of 2 chant or the Tompuny 1o & third party;
» faifre fo obzene e provizions o the Heulth and Safely &l Work Aot 137 negligense o

daliberaie wotions Hkaly fo cuuse injry 1o people of drmags o eguipmant; sotions lsading o the
sy o daveee of the Company’s of shiord's propeasty o eguiprsvt

° Daing under the i of Aloohiol o drugs which irmpact o youy gorfummpneg whitst woking o
the Denpanys Business. This Inchudes any send, wheathes sooial, shrksiing o athaowiss, st the
Lompany’s premisey of alamehsy

* fnbuee o folle e Qompuny's procedires with regard fo IT ascudly, ladhuding~ sccassing,
ammading, copving or replioating computsr information o whieh you haer no oght o authonty;
Begraper e of the Tommany's oy cledls syaimvg oF squiral soosssing, dowsimading, siving
o forervding Mappropridte mulase! hom he oterndd, .4 chaln lutiers, R el o simifar
coresspondence, indeost axatenad of pamagraphy, sending rasisiy of sexuslly thessteniog o
harageing Masssges W uny form of indetent materal or QUINSHTSRNY,

s soficiting mongy 1o parsonat gain, of in the aperstion of 8 parsonyd husiness;
° gaiping wnARONNRd 3¢S & any computer system of the ompany & sny alee arganisation

o frgoking into anotharwel sk

® AREEING MEtIE that containg BRguags which v olfensive or at wondd ppest sthees
« SERERINISSNG Matanial i1 2 e that vl reflad possly an the Donpanyg
» uae of sy dete sfeeed i the Qompanys syaiems other then in oonoaction wih telaled

RSSO

s SaoRsehie use OF IR TOMEBNY' S Sysivus for parsoss! matfans:
® faiiur 1 Socount prevardy ang pramplly foe aft Rurds tocatved, whelher of ducount of Susioras

of the Tompany;

» unauthorised expandifve o sommitraent of Cornpeny funds;
* cunvdetion of any wiminal offencs whith i the reasorable opinlon of the Dompany & ikely

wfied sdvarsaly o the Compsny;
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1.8

) featad, hell, dacuplion o dishunesty;

® tholt of unauthorised possession of groperty belonging i the Company o any smploves & any
of the Company’s Cusiomens;

» serinus damsgs fo i Comeany o the Campany’s Cugtomers' propreiy)

w efusal to sarny oot duties or ceasenatie nstructions;

® Intaxivation by drirk or dregs;

Y having alookiolio dink o Hegal drugs 1 your possession, vusiody o sontral ort e Cornpaay’s o

cHefils preamises;

* gernous breech of the Company's tules;

» vinkent, dangarous of intimigadory condunt,

« sexaal, el o piher harassment of a feliow sinployae;

» oifering of receiving grabaties without fist seshing siihorisstion from he Cornpany,

« wygroper gsa of internet or-anaell fanilities o ather eguipmisnt of the Sompany {plesss node e

Lompany msenas the right to examine auy correupondiswe {slecimnte oy othenwise) masives o
gent oul from your work addrsss andfor with any aquipment provided tn you by the Cormpanyl

» tropedng, changieg o otheneize inhedering with the Company’s software snd hardware of athar
somputer aquipmaent or ralated dsia recards;

% serous Or willut negieat of your duties;

» falere 1o foliow the Company’s docurnented proopdures snd regulatisns or refisal to- comply with
the policies of the CSoampany, foraxsroply, redating o skperges;

s usitorined rolease of dala i chents andfor third paties.

Thesa wxaniples arg not exhaustive oy exiusive and olfsnces of a similar nature will by dusll with undee
ihiy procesur.

Grpas miscondust will rasdit it immesiate dismissal witheut nutice ov pay in ey of nolice.  The decision
oo dlisenins will not b daken without reference o a Eorector of the Gormpany.  Dismissal will be notifisd
it i writing.

MISCONDUCT

The following offences ars exampies of miscanduet:

» Bad tmn-keepiog:

* thvanthonised abseno

» fMinur damuge 1o tha Gompany s progernty;

) Minar bregoh of te Compuny's rules;

¥ Faijura teobsaive the Corpeny's praceduras,

C Apusive behirviour

» Nes-perftarnance of your dutles inthe apinion of the Campany,

& Any notdiat which, iy ihe opininn of e Directors, brings you of the Comipany into dissepute;

1%
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3\\)?

1.8

ibg

3.38

3%

132

£33

134

» Amingr faiaeg o oominhy with sny dhaties axgrasely $91 obt by yowe jobs desoription

These oflences e net axcioshe oy sxhaustive and offenoes of & sirailar sattre will e doatt with sy
this pressdare,

¥ tha investigation ang disciplinery hearing stages hdicain thal thee are groonds for golion, thee e
fflowing sispe will be faken, The stages wiff rormally o00ur segaartisily il we raserve e ight fo
advancy the provsdures whave goproptiste. These prasediumes may ol be amendad In sxosptionat
circumstiancss, for sxample i you we absant dus o sickness o to geeommodate any dissbifities vou
may have.

You wifl be given nolice i wilting of the compisints being made against you gnd defalis of the
gisgigtinary hearing.

¥ al @ disciplinary beanng & complaict against you s uphsid sny one of the following isciplinary
goniies witl e avelishly fo the Qompany provided you bave boes eamplaysst S 12 monaths:

FIRST WARNING

This may he argl & withen aconrling 1 ihe choumstanons. bn ooy svent, gou Wil he advisad that the
warafog sovsditotes the st fonnal stage of DS procadure. i the warding s vabal, g node thal sush 2
warning has besn glven will by planed it the Company's. rausads.

FIIAL WARRIRG

Thin wilt be vonfivoed to you o wiling,  Trig waming will glate st i yvou Sorom@ « futher offence of
missnrrdust dueing the pariod spacified In 8, youws emplaymeast will be terminatag,

EHERSSAL

The decision & dismiss you wilf not be taken withow refengncs o 3 Uiesclor of the Company and wilf {e
rotificet ko you in veriting

IRCAPARILITY

The following are axvusies of incapabiiiiy

? Foor pofunimancs
* inporpatencs

% {Fnauitubilite

» Lagk of appliostion

These sxansias arg not axhansive af axClusivs and instancss of 8 aiviliar natum witl Ba denit wilh under
this grocadum,

Ary ofe of the faloving penalties will be svallable to e Company bt sases of ncagsbily, which agre
ppheis follnwing & Sscipinary teriew provided you have been smploysg for 12 months:

FIRET WARNING

This witl be confirmad In wiiting.  This waming wil specily the ivprovament reguirad and will siate that
your work wiltbe reviewed wf the and of 2 specific tine period aftar the date of the waming

FINAL WARNING

This will be confirmed fo yog in witiog. This waming Wit sisfe that enlass our work improvas within g
specific fimve pediod alter the dale of T warning, your sraploymend will be lerminaled.

DISMRNAL

Thy Jecishory fy dismive vou will not bo Takan without refersnee i & Dirastor of the Company. Dismisssl
witt DRy notifted W youwin witting,

UHEATIRFACTORY SICENESS RESORD

Thin felloving e oxamples of unsatisfuctory allendanos
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2 ong-er absence dus I infury or sicknass

® Tagquen shnrt-terns abeenue dus o it ailheats.

* in spprogrinte circumsiances, the Company may rapidns you ta be

> examdnd By an ndeperchent medival practifionsr of Be-chomsing, 15 this et v apes 0 o
operaty with auch & ronusst and i Dayroil the madical practitioner fo didquss with the Gumpsny,
the dindings of the examination and thel prognasis for your falure rasovery; andfor

® intundewsd by @ Company represeniative (@t your home, § necessanyd if tharg is 3 possibifity, i

e Company's opinidn, that youe sbsancs & wholly «f partly due 1 » porsonat o domestic
chffinulty o thers wre other chroametantes wifhradiioh S Qoeanpany riaht b able o usaia you

Tha fndings of the meticat prastticnsy sndior Comipany reposemative will e tehen 0 aopeunt whsn
the Campany consilers the king of action, Fany, sbich @ wilt iske against vou & respeat of your sheencs
frora work,

Fagpropriste, after such exarminatien/intenview, you may be piven & Hnst warsing whish will be confioned
I oyou i owding, This wanbng wit spedly o pariod, he langlh of wiind fusually, botween 1 and &
ronthie) will degend wpon e particutar boalth or wellare difficuiting svar which your stiendanos wilt be
resnitered by the Capripany anid 8 specified ramasure of apreveneent will e rogquired of you nt the end of
wehiokoyon will b expactes & have retumnad 0 work,

§ apyropiaty o the ondd of sueh palod, you may he ragquirad 1o undeigs sovther sxarnination andiy
intaccinwe the resilt of which the Cteppapy will fake 00 sosoust whee I Sossidens the ind of action, ¥
any,which i is spproprisie o tabe sgainst you. Budh aotion may indhude:

@ the ssue of & final warning which will be confirmsd & you In writion aed «ill spectly o further
pavind Svsr which yowr attendance will e saniiorad ard the lovel of improvesent sypeciad of
you duriag sush pednd. This warning wifl stele that follure o show the necessary iImprovamant
withier the speoified peded will rosult i your dismissal; oy

« your diseissal on notice I the Sompsny condludes, Tollowing your msdics! examinstion, Wist you
are pot Bikely i be BUIY relurn 0 woek I the Toreseeable future and that, in 2 the ciroumstansas,
thenieeds of iis Dusingss rander | ooprastioabie 10 awall futher your ralurn to healih or fifnsse; &

This decisin o damiss you wilf dot be iskean without refersase v & Dirstiyr of fhe Company and will ba

notfiad 1o youin Wiitng: Sobien o ratisfactony porfomunds end vondudl sny wamning pader thesy
procedures will be rsmoved Fram the Campany’s ssconds after lwelve manths.
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