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/A '
THIS DEED made this ;}’K/ ’iﬂ[ day of rT U C% 1993 BETWEEN
ARISTOCRAT LEISURE INDUSTRIES PTY. LTD, (A.C.N. 001 660 715), a
company incorporated in the Corporations Law, and having its registered office at 108
Dunning Avenue, Rosebery N.S.W. AUSTRALIA (her¢inafter called "The Company") of
the one part and THE PERSON NAMED AND DESCRIBED IN ITEM 1 OF THE
SCHEDULE HERETO of the ADDRESS SET QUT IN ITEM 2 OF THE SCHEDULE
HERETO (hereinafter called "The Employee") of the other part. '

WHEREAS

A. The Company has employed or has agreed to employ the Employee on various
terms and conditions, and one of the terms and conditions of such employment is
that the Company and the Employee enter into a Deed containing the terms and
conditions hereinafter set forth.

B. The company is engaged in the design, manufacture, sale and distribution of
certain electronic equipment, both within and without Australia,

C. The Employee has or will have access to the results of research development,
experimentation and improvements and new designs of such electronic equipment
and ancillary parts and access to information on new systems and methods by
which the goods and services provided by the Company can be improved and/or
effectively marketed.

D. The Employee has gained or will gain extensive confidential knowledge and know-
how and skill relating to the affairs of the Company and has or will require a
special and intimate knowledge of the affairs of the Company and of the particular
skills, trade secrets, practices, customs, customers requirements and connections
of the Company.
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NOW THIS DEED WITNESSES AS FOLLOWS:

1. The Employee shall not during his employment with the company or at any time
after the termination of his employment with the Company directly or indirectly
discuss, disclose, utilise or obtain any advantage or benefit (for himself or for any
other person, firm or corporation) from any Confidential Information. In this Deed
Confidential Information means information not generally known to the Employee
before his employment with the Company and acquired by the Employee during
the term of the Employee's employment with the Company, relating to the business
of the Company or the company, including but not limited to information relating
to:- processes, equipment, trade secrets, marketing and merchandisirig methods,
finances, business systems and techniques, trade connections, clients, costs, prices,
supplies, contractors, employees, computer software, programming and source
code listings including electronic and magnetlc media.

2. The Employee shall use his best endeavours to prevent disclosure of Confidential
Information to third parties.
3. The Employee covenants with the Company that he will not for a period of one

year from the date of termination of his émployment with the Company, accept,
without the prior written consent of the company, as principal, servant or agent
solicit, whether by written or oral communication or otherwise any business
relating to the installation, service or manufacture of gaming machines, gaming
devices or any equipment incidental or ancillary thereto from any person, fitm or
corporation that is or was during the term of the employment of the Employee
with the Company, a customer of the Company.

4, The Employee shall not during the continuance of his employment with the
Company make (otherwise than for the benefit of the Company) any notes or
memoranda relating to any matters touchmg upon or regarding the scope of the
business of the Company or concerning any of its dealings or affairs, nor shall the
Employee during the continuance of this Deed or after its termination use or
permit to be used any such notes or memoranda otherwise than for the benefit of
the Company. All notes and memoranda made by the employee shall be and
remain the property of the Company and shall be left at its Registered Office or at
such other places as the Company may nominate upon the termination of the
Employee's  employment.
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10.

The Employee acknowledges that if in the performance of his duties as an
employee of the Company inventions are conceived by him, such inventions and
any patents issued in respect of such inventions shall belong to the Company as his
employer.

The parties hereto acknowledge that the covenant herein contained shall not apply
to any information or knowledge which is in the public domain or which was
disclosed to the Employee by third parties unconnected with his employment with
the Company.

The Employee will not form, conduct, join, carry on or be engaged, concerned,
involved or interested in any manner or capacity whatsoever in any competing
business or become a competitor of the Company during the period of one year
after the date of termination of the Employee's employment with the Company
within the Restraint Area. In this Deed the Restraint Area mieans that in the case
of Senior Executives, Technical Staff, Salesmen or Servicemen a place in which
they were employed within the twelve months immediately preceding the date of
termination of their employment within the Company. The Employee
acknowledges that he is in the category referred to in Item 3 of the Schedule
hereto.

Words importing the singular number include the plural number and vice versa.
Words importing the masculine gender include all other genders. Words importing
persons shall include companies and vice versa. Words importing companies shall
include corporations, trusts, partnerships and other organisations.

In this Deed the expression the "Company" includes any company related to it
within the meaning of the Corporations Law.

It is hereby agreed that each phrase, sentence, paragraph and clause of this Deed
manner in which they may be hnked together or grouped grammatlcally and if any
phrase, sentence, paragraph or clause is found to be void, avoidable, ineffective or
unenforceable for any reason whatsoever, the remaining phrases, sentences,
paragraphs or clauses as the case may be, of full force and effect and shall continue
to be of full force and effect.
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SCHEDULE HEREINBEFORE REFERRED TO

Item 1. Employee /uéﬁz) / m«/[éx/ v (w,ﬂ

Item 2. Address /& fﬁ(i“{(//r@ &/ L NEOTRAL RAY
"RIDOE =Y RAO%Y

Item 3. Classification

Signed by the said: /’\ W\/ ey flyic

In the presence of’ Al N A W

The Common Seal of Aristocrat Leisure Industries
Pty. Ltd. was hereunto affixed in
the presence of:

)

0 / f Director

Uécretary
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23rd June, 1993

. 3/2 Premiier Street ,
NEUTRAL BAY N.S.W. 2089

Dear Robert,

This communication WIH serve to confin
Leisure Industries Pty Litd in the capagity of Bes‘iig!n Engi

o the offer of employment with Aristocra

Jones - Hardware T&D Manager

L

Duties and responsibilities relating to this p sition-are outlined in a job
specification which will be explained in detail on your commerncemetit.

Your salary will be SQER per anmim and will be paid weekly by cash or cheque
(your preference) but moving soon to direct deposit. However, your performance
will be reviewed after a three (3) month's probationary period. Should your
performance prove to be satisfactory to the company's requirements your salary
will be reviewed. Thereafter, such salary is reviewed annually (normally- on the 1st
of July) and any adjustment will reflect changes to cost of living.and performance.

Normal hours of work are currently 0830 to 1700 daily, Menday to Friday,
However in this position ':tl-he Job requirements control the hours of work. The
salary -offered is incliisive of paymerits for any additional hours which may be
worked.

Four weeks annual leave is provided and is taken in conjunction with Company
requirements and this Company also pays loading in aceordance with relevant
State Acts.

Your employment is deemed to be monthly and may terminated by either party by
the giving of one (1) months notice of the giving of payment as the case may be of
a sum of money equivalent to one (1) months pay in lieu thereof However, the
Company may terminate your employment summarily in the event of your
misconduct as an employee.

Other benefits in relation to long service leave, etc., are payable by this Company
in accordance with the relevant State Acts.

A.C.N. 001 660 715
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7. A further requirement is that your provide the Company with a copy of your
passport and current drivers licence.

8. For this position you will have exposure to sensitive information pertaining to this
Company's produet, and in this regard you are requested to sign a Secrecy
Agreement which will commit you to the preservation of the confidentiality of such
information. '

9. You will be eligible to join the S.T.A. Superannuation Fund on commencement.
This fund is a non-contributory 5% of base salary equivalent and is an industry
based fund.

10.  Welook forward to you joining the Company and trust that your appomtment will
be both beneficial and rewarding.

This offer of employment is open for rejection or acceptance for a period of seven (7) days
from the above date.

This letter is issued in duplicate and your are requested to sign one copy and return same

as your acceptance of the position offered.

Yours sincerely
ARISTOCRAT LEISURE INDUSTRIES

FM. DIPAOLA
PERSONNEL OFFICER - ADMIN

I hereby accept the above position in
accordance with the associated terms
and conditions and the an’ylp ted

REEL: 045969 FRAME: 0931



DEED OF RELEASE

paTED:__ 2 f “ !i.‘f—!

PARTIES TO THIS DEED

ARISTOCRAT TECHNOLOGIES AUSTRALIA PTY - RobertMuir .
LIMITED and of 7/6 Benton Avenue, Artarmon NSW 2064

of 71 Longueviile Road Lane Cove NSW {Employee)
ABN 22 001 660 715 (Employer)

RECITALES:

(A} On 1 July 1683, the Employee commenced employment with the Employer, and was most recently empioyed in the
position of Global Researeh Direcior (Employment). The Employes's terms and canditions are detailed in 2 leiter of
appointmeni dated 1 July 1983 (an employment contract daled 1% July, 1893} (employment contract).

(B) The Employee's Employment ceased due to redundancy on 31% July 2007. (Terminzation).

{C} The Employse shall receive payment of $ SIS ot the Employer o later than 7 days after the date of execution

of this Dead.

IT15 AGREED:

1. Employer's abligations

11 The Employer agrees after seven days of recsipt of this deed signed by the Employee io:

(a) pay the Employee v |oss any amount required fo be retaired and remitted by the Emptoyer for

{axation purposes comprising:
M SGIREER being 4 weeks base salary in lieu of notice
(i SR eing 42 weeks severance pay, calculated on the Employee’s base salary
{ifiy SN being the balance of the Employee’s accrued annual leave entiliements
Wy S\ being the balance of the Employse's acciued annual long sarvice jeave entittements
1)) qEei i, full satisfaction of any amolnts owing to the Employee under the Aristocral Global

inventor Reward Scheme; and

(b) provide the Employee with @ Statemen! of Service setting out the capacity in which the Employee was employed,
the period of employment, and a statement that the termination of lhe employment relationship was due to
redundancy.

2. " Release

in consideration of the payments and beneills made or provided by the Employef, and in consideration of the
acknowiedgements by the Employes, referred to In this ceed:
(a) " the Parties acknowledge that me_paymeq'ts and beneflis detalied In this deed are in full and final seltigimenl
of all claims, by the Employer against the Employee, or by the Employee against the Employer, whether
 befare or after the date of this desd, in relation.to the Employment or the Temination;
(b} the Parties agrae not to make any claim, or take any proceedings In relstion to the Employment or ihe
Tesminalion; ' '

Page 1
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{c) agree not to make: ény disparaging comments or stalements on the part of the Employee about the
Empioyer, iis officers o employees, and , on the parl of the Employer, about the Employee; arnid

{d) the Employee indemnifies, and agree: fo keep Indemnified, the Employsr, in relation to eny claims that
theEmplovee has had, or bulfor this deed may have had, against the Employer, including any associated
costs.

3. acknowledgements of Employee

The Employee acknowledges and agrees that the:

(&) payments and benefits contained in this deed are made without any admission of liability for any complainis,
claims, demands or proceedings that the Employee may have made or brought against the Emiployer

by - payments and beneitis made to the Employee, and referred to in this deed, are recelved by the Employse in
dischargerol all award, stalulery, or oiher entitlements due to the Empioyee, including any wages. anpua!
holidays, long service leave, notice entitliementis, payment in lieu of notice, superahnuation entitlements,
" bonus paymenis, severance of redundancy payments

{c) Employee has been given the opportunily fo oblain independent legal advice as lo the effect and extent of
Ihis deed
{d) Employee must continue fo observe the Employee's contractual obligations under the employment coniract

regarding protection of the Employer's confidential information’and intefiectual property.

. {e) Employee acknowledges that ali properly relating to the business conducted by Aristocrat {(whether tangible
or intangibley which is created, developed, expanded, added o and / or modified in any rmanner dusing the
course of the Employee's Employment, will remain the sole exclusive property of Aristocrat, exoepl for the
EMI software. :

4] Employee agrees that the Employee has informed Aristocrat elther orally or by way of providing zli relevant
documentation of any inventions, desians, improvements of developments relating to the business
conducted by Aristocrat {which shall include, without fimltation, the design, manufacture, marketing and sale
of electronic gaming machines, gaming systems and al) other devices and / or networks delivering gaming
services) which the Employee has developed, discovered or becomes aware of during the course of
Employee's Employment. .

(@) Employee agrees to assist Avistocrat to obtain any patent, trademark, design registration or eligible circuit
Jayoul registration, to give Aristocral all right title to such invention, design, improvement or development
provided that such assistance is limited lo the completion of and signing of all documentation relating to
such inventions, designs, improvements or developments and all documentation reisting to the application
and proseculivn of regislrable intellectual property concemirg the same, as reasonably required by
Aristocrat.

(h} Employee shall assign all right thle and interest lo any intellectual property (as described in 3(f)) relating io
the business of Aristoaral which is created or developad by Employee during Ermnployment including any
right {0 any design, inventions, patents or {o other Industrial or intellectual properly, excepl fur the EMI
software .

4 ‘Terms of Deed to'be Kept Confidential by Pariles -

The Parties must keep the lerms of this deed confidential dnd must nol disclose the terms of this deed or the
negotiations sureunding this deed 1o any other person of pefsons, whether direclly or indirectty, except:

{0 to obtain prafessional legal advice s
(i) o obtain professional accounting advice
- ({iily where compelied by law, 6r _ '
{ivy “'with {he prior vritlen consent of the other Party.
5, Return of prpert)" . v

The Employee must immediately return {o the Employer all property of the Employer in the Employee's possassion,
including without limitation, the Employer's corfidential informaltion {whether In hard or soft formn), all nates, papers,
Page 2
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diaries, computer discs. relating to the affalrs of the Employer, security passes. keys, corporate credit cards, moblle
telephone and laptop computer{s).

8, Genaral

6.1 ENTIRE AGREEMENT
This deéd consthutes (he entire agreement between the Employee and the Employer concerning the Employment and
the Termination, and this deed supersedes all prior understandings. negotiations. agreements whether writien or oral
or express of implied, with the exceplion of the Deed of License belween the Empioyee and the Employer for EMI,
signed in March 2007.

6.2 EXTENT OF RELEASES AND PROWISES
The benefit of lhe releases and promises given by the Employee in this deed will extend lo any related body corporate
of the Employaer.

8.3 RELIANCE ON DEED
The Partise to this deed can rely on this deed in any court of law or tribunal, or irr any other proceedings relating to the
matters referred 10 in this deed. ’

6.4 SEVERANCE
If any clause ar sub-clause of this deed is found to be In any way invalid or unenforceable, it will be severed from the
deed, and the remainder of the deed will continue in force.

6.5 COUNTERPARTS -
This deed may be signed as a number of counterparts antd, if so, the counterparts taken ogether 1o form one and the
same deed.

6.6 APPLICABLE LAW

This deed will be interpreted in accordance with and governcd by the iaws of the State of Mew South Wales. The
parties submil to the non- exclusive jurisdiction of the courts of New Scuth Wales.
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EXECUTED &8 A DEED

Executed by Aristocrat Technologies Australia Pty

Limited (ACN D01 860 715) In accordance with section 127

of the Corporations Act 20071:

£ / L
PV A A )
.1"': ’;}]J/ ’ {rh.J{,’\-"’)

I
Signature; BireclarfSecretary

Pk b _
Prnt name:  &J | ) \'7} //‘/(’ ff—- 1o

Execulion by an (ndividual:

Signed and sealed by Robert Muir in the presence af:

X,
S AN

witness' signalure

Name of witness (BLOCK LETTERS)
Tor o
Address:

TRV A

] -
o e ATHE R E L

CHamwono NsW 2067

Signature: Direstar/ Secretary

prntname: o in (it GEECE

S
SO

Robert Muir signature”

Name of employee:

RECORDED: 04/1 8/2018

Page 4

deed of release final (rmj.doc

PATENT
'REEL: 045969 FRAME: 0935



