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a1 Personst)
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ISYERININ ADRES! D BLBKTRONIK ISLETMEST 34520

8- RERSONEL
BABAADI

SOGUM YERI VE YiL

» G- TO KIMLIK NG SR

f‘\f)*\ . ‘;

YARILAGAK IS

Argeiik AS. Blektronik Uriin Dirskitritglinde ARGE Yénetiolliginds ARGE l“ui andisi olarak
gg;j@v amminda vazdmanus olsa dani izin haxrlavicist ve ameamiayic Qs niteligindaki isler de

sinmuhisvasma dabil olup advey Bnmminde vaal olmadils qerekeesi e pmmnoi sin
vamimasindan kagmhamnaz,

- [SYERI DEGISIKUG]

sonel, igversnin yukarnda yazl iy
rinds veva igverghog gl

de galigacakbir, Perzsonel v >r“~“; i ayni veva baska
1»,‘?({”{-”« varde ("m:\ yapmayr pesios

deki fpyer

¥
2
{
tanhhit d

- BENEME SURES]

it fh 1«1@

Dename slresh, personalin ise L\xh ladiy taviiten Mibaren 2 aydin Ushame slires
taratiar alkdl, hbar Soedl ve Tarminatel olarak feshe i ¢

g igin fcral ha,‘f' eofiigerhakiars sakhd

Faraonelin aylik Gorali fazla messiier dahil olmak daere briit 2020716 TLAY dir,

Verilen by Goret yukanda tanmy yapslan igin kargildd olup, vilik toplam yomas fazia galigma
sliresi karstidinga ddenvcek ticreti de kapsar, Ucmt W r a y r‘ son s qlnt ddenir. Personelin
hak kazandid Gorst ve sair ddemeler Argelik A8 nin be ie}a@u i Banka hesabing  yatinly

S srsonale, yf!mtom dort maag it Goret tuta omde v |
Farrie .Gupr.ir, Argelik A,

seking her zaman
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6 CALISMA SURESH

Isyerinde haftalik caligma slvesi 45 saatlir, Bu siirenin ginlere dadiiny, gerekliginds vardiva
usuiline gbre r;’}%f?;mdb n a‘uf@mwm--w isin baslangie ve bilis saatleriyle yemek ve ara
dinlenme saatleri isveren tarafindan tespil edilir, degistirilebilir.

Argelik AG. haftalik gﬂ’;ema siresini giiniere gbre farkl olarak bolebilir ve yasal denklestirme
siirest w'nde glinde 11 saati agmamak kosuluyla farkl olarak daditabllir.

Argelik AS. zoruntu nedenlerle veya ulusal bayram ve genel fatillerden tnce veya sonra ve
tenzer nadenlere isyerinin tamamen veya kismen tatil ediimesi veya personelin talebiyle izin
rimesi halierinde, caligimayan stireler igin telafi caligmas) yaptirabiiir.

et

7- EAZLA CALISMA VE FAZLA SURELI CALISMA

Pareonel, Argelik A5 nin talebi lizering; normal galisma siresinin diginda fazla galisma
vaya fazla siirelerie ga‘@ma yaprmay! kabul ve taghhit eder.

& ULUSAL BAYRAM VE GENEL TATIL GUNLERINDE CALISMA

Personal, Ulusal bayram ve genel latii giinlerinde Arcelik A.$" nin istemesi halinde ig gbrme
edimini yering getirmeyi pesinen kabul ve taahhiit eder,

G-YILLIK UCRETLEHZIN UYGULAMASI

Parsonel, Arcslik A.8.nin gerekli gordiigl durumiarda yillik Goreth iznini, yasal gergeve
icerisinde holtinmis olarak kullanmay: kabul eder.

10-TICAR] SIRLARIN KORUNMAS! GIZLILIK

Personal; gérevi dolayisiyla sirketce saglanan gersk teknolojik imkaniar, ge erekse yelkileri
sayesinde veya isy ermw buiunmak do hym ile ulasma va da dgrenme olasihif bulunan,
° ,L\rg,r—‘ém A.S. ye rekabet avantal sadlayan herhangi bir bilgi, yontem, galisme, know-
how veya endisir alanida henliz duyuimamis, bilinmeyen bir fikir, uygulama,
tasanim, model, eser, bulug vb. gibi h ikl "zca E w’ dive adlandirian gizli bilgiter
korumayt, %wkptm taraf oldudu anlasmalar, lanicist oldudu yvazibmiar ve
teknolojiler iie ilgili giziitik kurailanna uyacagin ve yrﬁ tkillh makamlarin onayi olmadan
agiklamamayt, hdi’(ai? rekabet ortami yaratacak g:a ismalarda buiunmayacadini,

Py
H=

el

v

s Sirkelin Is Hiskisi igerisinde bul uhdugu difer sirketier lle iigaii hig bir ticar! s veya gizh

ritelikteki starigjik plan, proie ve nedefi ifga etmeyecedini,

o Calistgr slire iginde kullandidy, kontroi ettig, yc‘mi xg thm notlann, kayidlarm ve
helgelerin Argelik AS. ye ait oldugunu ve gérev sliresi sona erdiginde sirkete teshim
adecedini, kabul ve laahhit eder.

Parsonelin bu yakimiGligl isbu sdzlesme sona erdikien sonra da devam ader.

11- REKABET YASAGI

Py

Personel, bu stzlesme herbangl bir nedenle 80na erd rekabel
i

erdikten sonra Arcelik A5, e
icinde bulunan gergek ve tzel :<|?ii rin personeli, sahibi ya da ortadi olarak ayn: konularda
arastirma-gelistirme  ve  her Wl haksiz r@ksu ortami  yaratacak  galigmalarda

£ 3

bulunmayacadint kabu! ve taahhli eder,

H
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12- PERSONEL BULUS VE TASARIMLARI

a} Personelin yaptign buluglara 551 sayih PATENT HAKLARININ KORUNMAS!
HAKKINDAKI  KHK ile  endistriyel fasanmlara 554 sayili ENDUSTRIYEL
TASARIMLARIN KORUNMASI HAKKINDA KHK uygulanir,

b} Personel bir bulus yada tasanm yaptdmda bulusunu yazili olarak ve gecikmeksizin
isveraene bildirmekls yitkimiidir,

¢) lsveren {a)da sdzil edilen KHKtar uyaringa bulug yada endistriyel tasanm sayilaniar
igin persanels bir bedel Sder.

13- DIGER CALISMA SARTLARI

a) Personel, mevzuata ve isverence gikarian yonetmelik, tamim, sirkliler, falimat v.s. ile
tespit olunan gahgma sartlanina, is disiplinine, saghk ve givenlik kurallanna uymak
zorundadir,

by Personel, ARCELIK A8 tarafindan egitim, bilgl, gdrgh ve ihtisasint arttirmak {zere
Sirket'ge belilenecek middetle yurtdisina génderifmesi halinde, yurda déndilkten sonra
Sitket'in igyerinde bir yil siireyle zoruniu hizmet yapacad: ve vurda dénliimedigi veya
dénlste her ne sebeple olursa olsun zorunlu hizmet yapimasindan Kacinidig takdirde
yurtdiginda gecen siire igin(de) personele maas, Goret, harcirah, ikramiye vs. namlaria
Gdenecek paranm iki kating, mahkeme kararina gerek kalmaksizin ARCELIK A S'ne bir
defada (nakit olarak) ddeyecektir,

¢} Personel ARGELIK A.S "nin baska bir isverenle yapacadi taahhit sézlesmasinin yerine
getiriimesi gergavesinde Kog Toplulugu sirketleri iginde bagka hir sirkette vaya benzer
iglerde  galisma kaydivla topluluk digi sirketierde 6 ay streyie cahismayl Kabul taahiit
eder. Gerektiginde iki defa venilenebiiir,

d) Vardiyah calisma dlzeni de dahil oimak Gzere, bay ve bayan personelin cahsma dlizeni
egitlir.

1} Ulagim araglan, yemekhane vb. gibi yerlerde bay/bayan ayrimt yapiimaz.

yoOARCELIK AS’de cahsmalda olan ki kisinin evienmesi halinds Sirket Yonetimi,
taraftardan biri veya ikisi icin galistiklan béllimde dedisikiic yapabilir,

Tt oD

Bu Hizmet sézlesmesi 26/07/2010 tarihinds taraflarca iki nisha olarak tanzim ve imza dilmis
olup, yukaridaki sartiarla igveren, PERSONELE is vermeyi ve PERSONEL do isveranin
igyerinde calismay kargiikh olarak kabul etmislerdir. Uyusmaziik halinde Argelik AS.

(SR
igletmesinin bulundugu ildeki Is Mahkemesl ve lcra Dairsleri yetkilidir,

ISVEREN PERSONEL
- 4 L;"M 31( . ‘\r\‘; ‘ii - g(
d - T AT ¥ O A AU LR TP
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INDEFINITE BURATION CONTRACT OF EMPLOYMERNT
{(Employee not included within the scope of the collective bargaining agreement)

L THE PARTIES

A- EMPLOYER CARCELIK A S.
EMPLOYER'S ADDRESS - ELEKTRONIK ISLETMESI 34520
BEYLIKDUZU/ASTANBUL
B- EMPLOYEE - ALFHAKTAN ISILAK
FATHER’S NAME - MEHMET
PLACE AND DATE OF BIRTH  : AYDIN/ 1987
C- IDENTITY NUMBER S 27525181690
ADDRESS S YEDI EYLUL MAH. 1008 Sok. No:® AYDIN

2. BESCRIPTION OF THE JOB

R & D Engineer in the R&D Departroent under the Arcelik A.S. Electronics Product Direciorate
Works that are considered preparatory and compiementary for the job are included in the content of
the job althouch not writien in the description of the job and the emplovee cannot refran from
carrving out the work on the grounds that it is not wrilten in the description of the job,

3. CHANGE OF WORK PLACE

The emplovee shall work at the above-stated work place of the employer. The employee hereby
agrees and undertakes to work at work places of the emplover in the same or other cities or at places
to which the employes 1s assigned by the emplover.

4. TRIAL PERIOD

Trial period is two months from the date the employes starts working. The parties may terminate
the contract without prior notice and compensation. However, the emplovee’s right to salarv and
any other rights for the days worked by hium are reserved.

5 SALARY

Monthly gross salary of the emplovee is TRY 2,625%16 including overtime.

The above-mentioned salary shall be given in return for the job described above and includes the
amount {0 be paid in return for the total annual legal overtime work. The salary shall be paid on the

tast workday of each month. The salary and other payments earmed by the emplovee shall be
transferred to the Bank account to be determined by Arcelik A8,

A bonus amounting to a total of four gross salaries shall be paird annually in twelve equal payments
and together with the monthly salarv in each month. Argelik A.S. reserves the night to change the

method of payment at any time.

6. WORKING TIME
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Weekly working time al the work place is 45 hours. Disirtbuiion of this duration to days,
arrangement of work in shifts when necessary, beginning and ending times of the job. and times of
meals and breaks shall be determined and can be changed by the employer,

Arcelik A 5. may divide the weekly working time by the days of the week 1 different forms and
may distribute the weekly working time in different forms provided that the datly working time do
not exceed eleven hours during the legal balancing period.

In cases where operations are suspended entirely or partially due to force majeure or on the days

before or after the national and public holidays or where the employee is granted time off upon her
request, Argelik A 8. may call upon compensatory work for the unworked hours.

LOVERTIMEAND WORK AT EXTRA HOURS

The emplovee agrees and undertakes to work overtime outside of the normal working time or work
at extra hours upon the request of Argehik AS.

3 WORE ONPUBLIC HOLIDAYS AND NATIONAL HOLIBAYS

The emplovee agrees and undertakes to work on public holidays and national holidays upon the
request of Argelik AS.

9. AMNUAL LEAVE WITH PAY

The employee agrees to use her anmual leave with pay as divided in compliance with applicable law
and regulations in cases deemed necessary by Argelik A S,

1. PROTECTION AND CONFIDENTIALITY OF TRADE SECRETS

The employee agrees and undertakes

e {0 protect such confidential information designated as “Trade Secret” which she may have
access or learn due to technological facilities by Arcelik AS. or her powers or by being
prasent in the workplace, such as any knowledge, method, improvement and know-how
which give competitive advantage to Argelik AS. or such as an idea, implementation,

esign, model, work, invention, etc. which has not vet been heard and known in the
mdustry,

e to conform to the rules of confidentiality of the agreements that Arcelik A 8. is a party 1o,
licensed software programs and technologies owned by Argelik AS. and not to disclose
such information without any given consent from the awthorities, and not to engage n any
work which mayv give rise to any unfair competition environment,

s not to disclose any strategic plans, projects and objectives that are deemed trade secret or
confidential owned by other companies that Argelik ALS. is m partnership with,

s 1o accept that all notes, records and documents that she will use, control or create are owned
by Arcelik A.S. and io return the same to Arcelik AS. upon the termination of her
employment.
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This obligation of the employee shall survive the termination of this contract.

11 NON-COMPETITION

The emplovee agrees and undertakes not to engage in any research and development in the same
field, and in any works, which may give rise to any unfair competition environment as an employee,
owner or partner of a natural or legal person who is competing with ARCELIK A S,

2. EMPLOYEE'S INVENTIONS AND DESIGNS

(a} To any mventions of the emplovee shall the DECREE-LAW NO. 551 ON THE
PROTECTION OF PATENT RIGHTS and to any industrial designs shall the DECREE-LAW
NO. 554 ON THE PROTECTION OF INDUSTRIAL DESIGNS apply.

(b) I the employee makes an invention or a design, she shall be obliged to notify her invention n
writing tmmediately to the employer.

{c}) The employer pays an appropriate price to emplovees for those that are counted as invention
or industrial design pursuant to the Decree-Laws referred in (a).

13. OTHER WORKING COMDITIONS

{a) The employee is obliged to comply with laws and regulations as well as the regulations,
guidelines, circulars, instructions, etc. issued, and the working conditions, work discipling,
and health and safety rules established, by the employer.

(b) 1If the employee is sent by ARCELIK A S. to abroad to expand her education, knowledge,
experience and expertness for such period of time as determined by ARCELIK A.S, the
employee shall, upon return from abroad, work compulsorily at a work place of ARCELIK
A5 for one year. If the employee does not return to the country or, after returning to the
country, refrains from working compulsorily for ARCELIK A.S. for any reason, the employee
shall pay two times of the amount paid to him by the emplover as salary, allowances, benefits,
ete. during her stay in abroad to the emplover in cash lump sum without court judgment.

{¢) For the purposes of {ulfillment of an undertaking contract executed by ARCELIK AS. with
another emplover, the emplovee agrees and undertakes to work at any company of the Kog
Group or at any company outside of the Kog Group, provided that she works 1o a similar
field, for a pertod of six months. This contract can be renewed twice if necessary.

(d) Working order of male and female employees, including order of working in shifts, is equal.

{e) No discrimination is made between males and females at places such as company commuting
vehicles, canteens, etc.

() If two persons working at ARCELIK A S. get married, the Management may make change to
the department for one or both of them,

This employment contract 1s executed and signed in two counterparts on July 26, 2010, whereby the
eraployer agrees to employ the EMPLOYEE and the EMPLOYEE agrees to work at the work place
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of the emplover under the above terms and conditions. Any dispute will be settled by the Labor
Courts and Execution Offices in the province wherein the premises of Argelik A.S. are located.

EMPLOYER EMPLOYEER
Al Haktan Isalak

[Signed] [Signed]
26.07.2010
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BELIRSIZ SURELHS 8OZLESMES]
(Kapsam csr@& Person\,i}

1= [ARAFLAR

As [SVEREN D ARCELIK AS
SYERININ ADRES]  ELEKTROMIK ISLETMES] 34520

YLIKDUZUASTANBUL

B- PERSONEL CAYHAN AK
BABA ADH C USMAN

DOGUM YERI VE YiLl - GORUM 28/07/1984

C- TC KIMLIK NO D 22177670978
ADRES] - CUMHURIYET MAH.HURRIYET
CAD. YENIYASAM SITESI C BLOK NO:14 ESENYURT/
[STANBUL

2- YAPILACAK IS

Argelik A3, Elekironik Ur(in Direktériiginde Arge  Yéneticlliginde Arge Mohendisi olara
géfev taniminda vaziimamis olsa dahi isin hazirlayicis) ve tamamiavicist nitelidindeki isler de
isin muhtevasina dahil olup . gdrev lamminda yazil olmadicy garekces ile personeal isin
vagtimasindan kacinamaz.

3- ISYER! DEGISIKLIGI

Fersone a igverenin yukarida yazili igyerinde gahsacakbr. Personel fsverenin aym veya bagka

Hlerdeki igyerierinde veya isverence génderildidi yerde gérev yagmayl pesinen kKabul ve
taahhil eder,

4- DENEME SURES!

Deneme slresi, personelin ise basladidy tarhten itibaren 2 aydir. Dename slres! icinde,
taraflar akdi, ihbar Oneil vermeksizin ve tazminaisiz olarak feshedebilirler. Ancak « parsonelin

calishids amier igin Ucret hakk: ve difjer haklan sakhdir,

5- UCRE

ol

Personelin ayhk ucreti fazla mesailer dahil olmak tzere brid 3545%18 TLIAY dir.

Verilen bu Geret yukanda tanim yapilan isin karsihié olup, yilhk toplam yasal fazla calisma
$ b

resi kargiiginda ddenecek Uoreti de kapsar. Ucrat her ayin son is ging ddenir. Parsonelin
hak kazandidr Goret ve sair éde rmle‘ Arct, KA S ‘nin belirleyecedi Banka hesabina  vabirilr

dort maasg brilt doret! tutannda ikramiye on ik esit b8imde ve her ay
yrica Sdenir, Ameéék /“ $. ikramiyenin ddenme seklini her zaman

./

FRA3LS
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5-CALISMA SURES]

lsverinds haftali calisma slresi 45 saattir. By slirenin ginlere dagilimi, gerekiifiinds vardiya
ustlline gére gahsmanin dizenlenmesi, isin baslangic ve bitis saatlerivie yemek ve ara

dinlenme saatler isveran tarafindan tespit edifir, degistirilebilir

5

Argelk AS. haftahik galigma stiresini glinlere gore farkll olarak bdlebilir ve vasal denklastirme
siresi iginde glinde 11 saati asmamak kosuiuyla farkll olarak daditabilir

Argelic AS. zorunlu pedenterle veya ulusal bayram ve gensl tatillerden dnce veya sona ve
benzer nedenlerle igyerinin tamamen veya kismen tatil ediimesi veya personelin talebivle izin
verilmesi hallerinde, ¢alsiimayan silreler igin telaf] calismast yaptirabilir,

7= FAZLA CALISMA VE FAZLA SURFEL] CALISMA

Personel, Arcelik A.§." nin talebi Gzerine; normal galisma stresinin disinda fazla ¢alisma
veya fazia strelerle calisma vapmayi kabul ve tashhiit eder.

8- ULUSAL BAYRAM VE GENEL TATIL CUNLERINDE CALISMA

Fersonel, Ulusal bayram ve genel tatil glinlerinde Arcellk A.S' nin istemesi halinde is gbrme
edimini yerine getirmeyi pesinen kabul ve taahht eder.

g-YILLIK UCRETLIZIN UYGULAMASI

Personel, Argellk A.5.'nin gerekli gordigh durumlarda yilik Goretii iznini, yasal gercave
igerisinde bolinmis olarak kullanmayi kabul eder,

10-TICAR] SIRLARIN KORUNMAS!, GlZLILIK

Personel gbrevi dolayisiyla sirketce saglanan gerek teknolojik imkariar, gerekse yetkiler
sayesinde veya isyerinde bulunmak dolayis: ile ulasma va da ddrenme olasiigi b
o Argelik A S ye rekabet avanta)l sadlayan herhangi bir bilgi, yontem, gelisime, know-
how  veya endUstri alaninda henlz duyuimamis, bilinmeyen bir fikir, uyguiama,

Fy

fan,

asarim, model, eser, bulug vb. gibi her trlll “Ticari Sir” dive adlandirdan glzli hilgiler

xorumayl, Sirketin taraf oldudu anlasmalar, lisansh kullamios) sldudy vaziimlar ve
texnolojiler He iigilh giziilik kurallanna uyacadini ve vetkili makamiarm onay! ¢hmadan
agikiamamay, haksiz rekabet ortam yaratacak calismalarda bulunmayacatini,

o Sirketin ig lliskis! igerisinde bulundugu diger sirketler ils ilgii hig bir ticari sir veya gizi
nitelikteki startejik plan, proje ve hedefi ifsa etmeyecedin,

o Calist@ sUre iginde kullandig, kontrol ettigl, varattign tim notlann, kayitlann ve
belgelerin Argelik A5 ve ait oldudunu ve gdérav siresi sona grdiginde sirkeie taslim
edecedind, kabul ve taghhit eder.

Personelin bu yOkGmid] isbu sézlesme sona erdikien sorra da devam eder.

11- REKABET YASAGH

Personel, bu sbzlesme herbangl bir nedenle sona erdikien sonra Argelik A3, e rekabet
icinde bulunan gergek ve tlzel kisilerin personeli, sahiol va da ortadi olarek aynil Konukarda

TN e /‘

S
r*’%l ’ o
o b
{ /
N, b

FRM3T4S
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§

Fatbsiz relabst odamn vorstacak galisralards

ONEL BULUS VE TASARIVEARY

2) Parsonelin yaphdy bulugirs it FATENT HAKLARIMIN MORUNMAS
HAKKINDAKE  KHK  ile o sty tasarindara 884 sayh ?\JZ}U‘ IRIYEL

TASARLARIN KORUNMASH Li;\‘- UNDA KHK uyguiamy,

DY Parsonet bir bulas yada tasanm yaptidinds bulusunu yanl olarak ve gecikmekainin

isverane 52'\‘5*‘:}*&:%« & yUkinmidin,

fon } fa sl edifen KMKYar uyarinca bulus § vada endistrivel tasarim sayilaniar

wiale bir bede! Sder,

&) Jarat

gin pars

-

13- DIGER CALISMA SARTLA

al F‘Jaf‘sone{ mevaiata ve dgverance (‘.i? ardan yonetmelik, famim, sirkider, talimat v, ile
tespit clunan gahsma sa:t Brv disiplinine, saghk ve glvenik kurallacing gyl
Zorungds d

) Persone Ng.lf“{i{ AS tarafimdan a@itim, big, glrgll ve ihtisasin afirmak e

Jirkel'ce be ienecal middetls yundisina rifmiesl halinds, vurds oomiuwmn sohta
\umd it iwem‘( bir ¢ w,ewii'\ Zoruniu E“zn o yapacady ve yy "‘a mml mlsq eyl
dondiste her ne s_.ehepio o olstn zoruriu hizmeat vapimasinds v kacin L—akdﬁdu
yurtdisinda gegen strs sg,m(iﬂ} personale maas, Gorst, harcirah, J/: AT yr« v ramiara
Sdenscek paranm ki kating, mahkerme Kararms gerek kalmaksiin ARCELIK ;‘~\.§Hﬁ: ity
cdefada (nakil olarak) ddeyee f“kfit‘

o) Personel ARCELIK A8 in by gka bir izverenls yapacadi taabhiil sézlegmesinin yerine
geliiimasi gergevesinds  Kog Toplulugu sirkstlen iginde baska bir girketle veva berzer
islerde caligma kaydwia topluluk di 31 girketlerds € ay siireyie salismay Knuui taghiit
sder, Gereklidginds fdeta “»“-mi rigbsilir,

dy Var »\‘fynu gafisma dlzent de dahil olmak Uzere, bay ve bayan persofieiin galisma dlzan
agitlir,

WHasim ’3;'1«" &, ;\,, }

EASTH

«a

R G

3 il ot
PRE

2k 18:‘{1-:3 ()Ic'”!

o taraflarca Ki niisha olarak tanzim ve imza dim 1*\
¥ , PERSONELE i wer rreyl ve PERSONEL de sversy

ki olaral kabul stmiglerdin,. Uyusmazhk halinds Argelile A f}
i

Jfs Mabieemasi ve lore Datrates i

"it'p yukarind
“rmd .,di i*myi L& r;:;l
s8N bulundudu

PATENT
REEL: 046069 FRAME: 0474



INDEFINITE BURATION CONTRACT OF EMPLOYMERNT
{(Employee not included within the scope of the collective bargaining agreement)

L THE PARTIES

A- EMPLOYER CARCELIK A S.
EMPLOYER'S ADDRESS - ELEKTRONIK ISLETMESI 34520
BEYLIKDUZU/ASTANBUL
B- EMPLOYEE cAYHAN AK
FATHER S NAME s OSMAN
PLACE AND DATE OF BIRTH  : CORUM 29/07/1984
C- IDENTITY NUMBER D 22177670978
ADDRESS - CUMHURIYET MAH. HURRIYET CAD.

YENIYASAM SITESI € BLOK NO:14
ESENYURT/ASTANBUL

2. BESCRIPTION OF THE JOB

R & D Engineer in the R&D Department under the Arcelik A S, Electronics Product Directorate
Works that are considered oreparatory_and complementary for the iob are included in the content of
the iob although not written 1n the description of the job and the emplovee cannot refrain from
carrving out the work on the grounds that it 1s not written in the description of the job.

3 CHANGE OF WORK PLACE

The employee shall work at the above-stated work place of the emplover. The emplovee hereby
agrees and undertakes 1o work at work places of the emplover in the same or other cities or at places
to which the emplovee is assigned by the emplover.

4. TRIAL PERIOD

Trial period is two months from the date the emplovee starts working. The parties may terminate
the contract withowt prior notice and compensation. However, the employee’s right {o salary and
any other rights for the days worked by him are reserved.

S, SALARY
Monthly gross salary of the eroployee 1s TRY 3,545%16 including overtime.

The above-mentioned salary shall be given in retum for the job described above and includes the
amount to be patd in return for the total annual legal overtime work. The salary shall be paid on the
tast workday of each month. The salary and other pavmenis eamed bv the employee shall be
transferred {o the Bank account o be determuned by Arcelik A.S.

A bonus amounting 1o a total of four gross salaries shall be paid annually in twelve equal payments
and together with the monthly salary in each month. Argelik A S, reserves the right 1o change the
method of payment at any time.
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Weekly working time at the work place is 45 howrs. Distribution of this duration to days,
arrangement of work in shifis when necessary, beginning and ending times of the job, and times of
meals and breaks shall be determined and can be changed by the emplover.

Arcelik A8, may divide the weekly working time by the days of the week in different forms and
may distribute the weekly working time m different forms provided that the datly working time do
not exceed eleven hours during the legal balancing period.

In cases where operations are suspended entirely or partially due to force majeure or on the days

before or after the national and public holidays or where the emplovee is granted time off upon her
request, Argelik A.S. may call upon corapensatory work for the unworked hours.

T.OVERTIME AND WORK AT EXTRA HOURS

The employee agrees and undertakes to work overtime outside of the normal working time or work
at extra hours upon the request of Argelik A.S.

8. WORK ON PUBLIC HOLIDAYS AND NATIONAL HOLIBDAYS

The employee agrees and undertakes to work on public holidays and national holidays upon the
request of Argelik A8,

9, ANNUAL LEAVE WITH PAY

The emplovee agrees to use her annual leave with pay as divided m compliance with applicable law
and regulations in cases deemed necessary by Argelik A8,

0. PROTECTION AND CONFIDENTIALITY OF TRADE SECRETS

The employee agrees and undertakes

s 1o protect such confidential information designated as “Trade Secret’ which she may have
access or learn due to technological facilities by Argelik A8, or her powers or by being
present i the workplace, such as any knowledge. method, improvement and know-how
which give competitive advantage to Argcelik A.S. or such as an idea, implementation,
design, model, work, invention, etc. which has not vet been heard and known in the
mdustry,

s 1o conform to the rules of confidentiality of the agreements that Arcelik A8, is a party to,
licensed software programs and technologies owned by Argelik AS. and not to disclose
such information without any given consent from the authorities, and not to engage i any
work which may give rise (o any unfair competition environment,

e not to disclose any strategic plans, projects and objectives that are deemed trade secret or
confidential owned by other companies that Argelik A 5. is in partnership with,

s 1o accept that all notes, records and documenis that she will use, control or create are owned
bv Arcelik AS. and to return the same to Argelik AS. upon the {ermination of her
eroployment.

PATENT
REEL: 046069 FRAME: 0476



This obligation of the employee shall survive the termination of this contract.

. NON-COMPETITION

The employee agrees and undertakes not to engage in any research and development in the same
field, and 1n any works, which may give rise to any unfair competition environment as an emplovee,
owner or partaer of a natural or legal person who is competing with ARCELIK A S.

12. EMPLOYEE’S INVENTIONS AND DESIGNS

{a) To any mnventions of the employee shall the DECREE-LAW NO. 551 ON THE
PROTECTION OF PATENT RIGHTS and to any industrial designs shall the DECREE-LAW
NG, 554 ON THE PROTECTION OF INDUSTRIAL DESIGNS apply.

{b} If the employvee makes an invention or a design, she shall be obliged to notify her invention in
writing immediately to the employer.

(¢} The emplover pavs an appropriate price to employees for those that are counted as imvention
or industrial design pursuant to the Decree-Laws referred in {(a).

3. OTHER WORKING CONDITIONS

{a) The emplovee is obliged to comply with laws and regulations as well as the regulations,
guidelines, circulars, instructions, efc. issued, and the working conditions, work discipiine,
and health and safety rules established, by the emplover.

{by If the emplovee is sent by ARCELIK AS. to abroad o expand her education, knowledge,
experience and expertness for such period of time as determined by ARCELIK AS.. the
employee shall, upon retarn from abroad, work compulsorily at a work place of ARCELIK
A.S. for one vear. If the emplovee does not retirn to the country or, afier retuming to the
country, refrains from working corpulsorily for ARCELIK A 8. for any reason, the employee
shall pay two times of the amount paid to him by the emplover as salary, allowances, benefits,
etc. during her stay in abroad to the employer in cash ump sum without court judgment.

{c} For the purposes of fulfillment of an undertaking contract executed by ARCELIK AS. with
another emplover, the emplovee agrees and undertakes to work at any company of the Kog
Group or at any company ouiside of the Kog¢ Group, provided that she works in a simular
field, for a pertod of six months. This contract can be renewed twice if necessary.

{d} Working order of male and female employees, including order of working in shifts, is equal.

() No discrumination is made between males and females at places such as company commuting
vehicles, canteens, efc.

{fy If two persons working at ARCELIK A S. get married, the Management may make change to
the department for one or both of them.
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This emplovment coniract is executed and signed in two counterparis on February 1, 2011, whereby
the emplover agrees to employ the EMPLOYEE and the EMPLOYEE agrees to work at the work
place of the emplover under the above terms and conditions. Any dispute will be settled by the
Labor Courts and Execution Offices in the province wherein the premises of Argelik AS. are
located.

EMPLOYER EMPLOYEE
Ehf Gurtekin Avhan AK
[Signed] {Signed]
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A SVEREN ARGELIKAS
ISYRRININ ADRES] CTRONIK ISLETMEST 34520

BEYLIKDUZIASTANRUL

B- PERSONEL ENGIN MERCAN
BABA Al ; HALL
DOGUM YEREVE YL BURSA 22/08/1088
N\ G- T KIMLIK NO 38401011356
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isverinde hafialik galisma siiresi 45 saattir. Bu stirenin gimlere dagimi, gerektiginde vardiva
usulline godre caligmanin dizenlenmesi, isin baglangic ve bitis saa stler iyle yemek ve ara
dinlenme saallerl isveren tarafindan tm,psa edilir, degigtirilebilir.

Argelik ALS, haflalik gafimna stresini glnlere gére farkh ofarak balebilir ve vasal denkiegtirme
surest iginde giinde 11 saati asmamak koguluyla farkh olarak daditabili.

Argelik AS. zoruniu nedenlerle veya ulusal bayram ve genel iatillerden énce VEYS S0nra ve
benzer nedenlerie isyerinin tamamen veya kisman tatil edilmes] veya personelin talebiyle izin
veriimesi hallerinde, ¢alisimayan siirsler icin felafi calismas: vam‘!rdblf i,

7= EAZLA CALISMA VE FAZLA SUREL] CALISMA

Fersonel, Argelik A5, nin talebi tizerine: normal calisma siiresinin disinda fazla calisma
veyafazia slirelerle calisma vapmay) kabul ve taahhdt eder,

- ULUSAL BAYRAM VE GENEL TATIL GUNLERINDE CALISMA

Personel, Ulusal bayram ve genel tatil glnterinde Arcelik A.S' nin istemesi halinde is gbrme
edimini vef ne getinmeyi pesinan kabul ve taahhit eder.

8-YHUK UCRETL]IZIN UYGULAMASI

Personel, Arcelik AS nin gerekli gordiigin durumiarda yithk Goretll izrini, yasal cercevas
igerisinde bolinmas olarak kullan inayt kabul eder.

10-TICARI SIRLARIN KORUNMASL GIZLILIK

.

Fersone!;, gbrevi dolayisivla sirketce saglanan gerek teknolojik imkanlar gereksa yetkifer
sayesinde veya isyerinde bulunmak cotayist ile ulasma va da e 2 olasig bulunan,

e Arcelik A S ye rekabet ay antaj saglayan herhangi bir bilg, y& ﬂter*‘, geii~ me, know-
how  veya sndisiri “'a nida henliz duyulma rmg, uinmawe'w bir fiklr, uygulama,
tasa im, model, eser, JL'$ vh. gitel her t0rll “Ticari Sy " diye adlandiriian gizli bilgileri

rum?,i &{katm taraf C}C‘tgh anfasmalar, fisansl kullamors: cldugu vazihmiar ve
teknolojiler ile ligilt gizitk kuraliarna uyacagint ve yatkii makamlann onayl olmadan
aciklamamay, haksiz rekabst ortam » yaratacak calismalarda bulurmayac agint,

o irkelin is i!sk si igerisinde bulus mucu difer sirketier lle i sg i hig bir ticar! s veya gizl|
nitelikieki startejik plan, proje ve hedefi | ifsa etmeyecadini,

e Calistig slre icinde ’rfu‘iam §i, kontrol etli, yaratid: tim notiar n, kayitlarm ve
belgelerin Arcelik AS. ye alt cldugunu ve ghrev sliresi sona erdiginde sirkete teslim
edecedini, kabul ve taahhilt eder.

Personelin bu yOkimiglgal isbu sdzlesme sona erdikien somra da devam eder.

11- REKABET YASAGI

Parsonel, bu stzleame herl nangl bir nedenie sona erdiklen sonra Argelik A3, il rekabet
iginde bulunan gere ek ve thzel kisilerin personell, sahibi ya da ortadi olarak ayn: konularda
arasti msa-gen’stsrme Ve her tlrli haksiz  rekabat  odam yaratacak c¢alismalarda
buiunmayacadin kabul ve taahhii eder //"/

ERM-3146
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12- PERSONEL BULUS VE TASARIMLARY

-
-]

Personelin yaphidt buluslara 551 sayih PATENT HAKLARININ KORUNMAS

HAKKINDAKI  KHK  fle  endUstrivel tasanmiara 554 sayih  ENDUSTRIYEL

TASARIMLARIN KORUNMAST HAKKINDA KHK uygulanr.

by Parsonel bir bulus yada tasanm yaptdinda bulusunu vazili olarak ve gecikmeksizin
‘,,verers bildirmekle yikimlGdir,

¢} igveren (a)'da stz edilen KHKlar uyannca bulus vada andisirivel tasanim sayidanlar

ioin personele bir bedel dder.

RN

13- DIGER CALISMA SARTLARI

ay Personel, mevzuata ve igversnce cikarnian yonetmelik, tamim, sirkiiler, tafimat v.s. ile
tespit olunan caligma sartlanna, is disiplinine, saflik ve glveniik kurallanna uymak
zorundadir,

b} Personel, ARCELIK AS tarafindan egitini, bilgi, girgl ve ihtisasinr artbirmak Gzere

Sirket’ce belirlenacek middetle vuridisina qondan’m ;51 halinde, yurda déndikisn sonra

Sirket'in igyerinde bir vil slireyle zorunlu hizmet yapacad ve yurda dénilimedigi veya

déniste her ne sebeple aiur\,a olsun zorunlu hizmet yapimasindan kaginildidr takdirde

yurtdiginda gecen sire igin{de) personele maas, lcret, harcirah, ikramive vs. namiarla

ddenacek paranin ki kabing, mahkems kararna gerek kalmaksizin ARCELIK A.S'ne bir

defada (nakit olarak) ddeyacekiir,

F’ermm ARCELIK A.3 'nin baska bir i isverenle yapaca agt faahhlt sézlesmesinin yerine

getirimesi cergevesinde Kog Toplulugu sirketier icinds ba ska bir sirkette vays benzer

islerde  galisma E«’ajdsyia topluiuk digt srkekierde 8 ay slreyle calismayi Kabul taghit

eder. Gerektiginde ki defa venilenehilir,

d} Vardiyal calisma diizen! de dahil olmak tzere, bay ve bayan personalin calisma dlizeni
esiitir,

ey Ulagim araglan, yemakhane vb. gibi verlerde bay/bayan ayrimt yapilmasz.

fi ARCELIK A. >de galismakia olan ik kiginin evienmesi halinde  Sirket Yanetimi,
taraflardan biz‘i veya ikisi igin ¢alistiklan béilimde dedisiklik yapabilir.

>
—r

Bu Hizmet stzlesmes! 17/04/2012 tarininde taraflarca iki ndsha olarak tanzim ve imza dilmis
olup, yukandaki sartlarla isveren, PERSONELE is vermeyl ve PERSONEL de isverenin
'y\;{erir‘de c;ahﬁmay' carsilikh olarak kabul stmislerdir. Uyusmaziik halinde Argelik AS

ki Is Mahkemesi ve lora Dairsleri yatidlidir,

PERSONEL
St X4 !
Yol 2 -
" i’/ 1 (, )}“'»“ ¢ {J‘ el '//"_.
o Ve / '_/,/"'},m, -

FRALS]
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INDEFINITE BURATION CONTRACT OF EMPLOYMERNT
{(Employee not included within the scope of the collective bargaining agreement)

L THE PARTIES

A- EMPLOYER CARCELIK A S.
EMPLOYER'S ADDRESS - ELEKTRONIK ISLETMESI 34520
BEYLIKDUZU/ASTANBUL
B- EMPLOYEE - ENGIN MERCAN
FATHER S NAME "HALIL
PLACE AND DATE OF BIRTH  : BURSA 22/05/1988
C- IDENTITY NUMBER S 38401011356
ADDRESS : KAYISDAGI MAH: GULTEKIN SK. UMUT

APT. NO:15 KAYISDAGUISTANBUL

2. BESCRIPTION OF THE JOB

R & D Engineer in the R&D Department under the Arcelik A S, Electronics Product Directorate
Works that are considered preparatorv_and complementary for the iob are included in the content of
the 1ob_although not writien 1o the descniption of the job and the emplovee cannot refrain {rom
carrving out the work on the grounds that 1t is not written in the description of the 1oh.

3. CHANGE OF WORK PLACE

The employee shall work at the above-stated work place of the emplover. The emplovee hereby
agrees and undertakes to work at work places of the emplover in the same or other cities or al places
to which the employee is assigned by the emplover.

4. TRIAL PERIOD

Trial period is two months from the date the employee starts working. The parties may terminate
the contract without prior notice and compensation. However, the emplovee’s right o salary and
any other rights for the days worked by him are reserved.

5, SALARY
Monthly gross salary of the emplovee is TRY 3,150%16 including overtime.

The above-mentioned salary shall be given in return for the job described above and includes the
amount to be paid in retum for the total annual legal overtime work. The salary shall be paid on the
fast workday of each month. The salary and other payments earmned by the employee shall be
transferred to the Bank account to be determined by Argelik A8,

A bonus amounting to a total of four gross salaries shall be paid annually in twelve equal pavmenis
and together with the monthly salary in each month. Argelik AS. reserves the right to change the
method of payment at any time.
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6. WORKING TiME

Weekly working time at the work place is 45 hours. Distribution of this dwration to days,
arrangernent of work in shifts when necessary, beginning and ending times of the job, and times of
meals and breaks shall be determined and can be changed by the employer.

Argelik A S may divide the weekly working time by the days of the week in different forms and
may distribute the weekly working time in different forms provided that the datly working time do
not exceed eleven hours during the legal balancing period.

in cases where operations are suspended entirely or partially due to force majeure or on the days

hefore or after the national and public holidays or where the eraplovee is granted time off upon her
request, Argelik A5, may call upon compensatory work for the unworked hours.

T.OVERTIME AN WORK AT EXTRA HOURS

The employee agrees and undertakes to work overtime outside of the normal working time or work
at extra hours upon the request of Argelik A.S.

8. WORK ON PUBLIC HOLIDAYS AND NATIONAL HOLIBAYS

The emplovee agrees and undertakes to work on public holidays and national holidays upon the
request of Argelik A S,

2 ANNUAL LEAVE WITH PAY

The emplovee agrees to use her annual leave with pay as divided i compliance with applicable law
and regulations in cases deemed necessary by Argelik A S,

10, PROTECTION AND CONFIDENTIALITY OF TRADE SECRETS

The emploves agrees and undertakes

& 1o profect such confidential information designated as “Trade Secret” which she may have
access or learn due to technological facilities by Argelik A S or her powers or by being
present in the workplace, such as any knowledge, method, improvement and know-how
which give competitive advantage to Argelik A'S. or such as an idea, implementation,
design, model, work, invention, etc. which has not vet been heard and known i the
mndustry,

s to conform to the rules of confidentiality of the agreements that Arcelik A8, is a party o,
hicensed software programs and technologies owned by Argelik AS. and not to disclose
such information without any given consent from the authorities, and not to engage n any
work which may give rise to any unfair competition environment,

+ not to disclose any strategic plans, projects and objectives that are deemed trade secret or
confidential owned by other companies that Argelik A 8. is in parinership with,

e {0 accept that all notes, records and documents that she will use, conirol or create are owned
by Arcelik AS. and to return the same to Argelik AS. upon the termination of her
empioyment.
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This obligation of the emplovee shall survive the termination of this contract.

1 NON-COMPETITION

The emplovee agrees and undertakes not to engage in any research and development in the same
field, and in any works, which may give rise to anv unfair competition environment as an emplovee,
owner or partner of a natural or legal person who is competing with ARCELIK A S.

12 EMPLOYEER S INVENTIONS AND DESIGNS

{a} To any inventions of the employee shall the DECREE-LAW NO. 551 ON THE
PROTECTION OF PATENT RIGHTS and to any industrial designs shall the DECREE-LAW
NO. 554 ON THE PROTECTION OF INDUSTRIAL DESIGNS apply.

{by If the emoployee makes an invention or a design, she shall be obliged to notify her invention in
writing immediately to the emplover.

{¢) The employer pays an appropriate price {o employees for those that are counted as invention
or industrial design pursuant to the Decree-Laws referred in (a).

13. OTHER WORKING CONDITIONS

(a) The emplovee is obliged to comply with laws and regulations as well as the regulations,
guidelines, circulars, instructions, ete. issued, and the working conditions, work discipline,
and health and safety rules established, by the emplover.

(by If the emplovee is sent by ARCELIK AS. to abroad to expand her education, knowledge,
experience and experiness for such period of time as determined by ARCELIK AS., the
employee shall, upon return from abroad, work compulsorily at a work place of ARCELIK
A.S. for one year. If the employes does not return to the country or, afler retuming to the
country, refrains from working compulsorily for ARCELIK A.$. for any reason, the employee
shall pay two times of the amount paid to him by the employer as salary, allowances, benefits,
etc. during her stay in abroad to the employer in cash lomp sum withowt court judgment.

(¢} For the purposes of fulfillment of an undertaking contract executed by ARCELIK A.S. with
another emplover, the emplovee agrees and undertakes to work at any company of the Kog
Group or at anv company ouiside of the Kog¢ Group, provided that she works in a similar
field, for a period of six months. This contract can be renewed twice if necessary.

(d)y Working order of male and female emplovees, including order of working 1o shifts, s equal.

(e} No discrinunation is made between males and females at places such as company commuting
vehicles, canteens, etc.

{fy  If two persons working at ARCELIK A.S. get married, the Management may make change to
the department for one or both of them.

This employment contract 1s executed and signed in two counterparts on January 17, 2012, whereby
the emplover agrees to employ the EMPLOYEE and the EMPLOYEE agrees to work at the work
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place of the emplover under the above termss and conditions. Any dispute will be settled by the
Labor Courts and Execution Offices in the province wherein the premuses of Argelik AS. are

focated.

EMPLOYER EMPLOYEE
Enf Gurtekin Engin Mercan
[Signed] [Signed]
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