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Employee Confidentiality & Intellectual
Property Agreement

In consideration of my employment with or engagement by BlackBerry Limited or by a subsidiary or an affiliate of
BiackBerry Limited (the appropriate entity called, “BlackBerry”) who is employing or engaging me, as set out in the
corresponding offer letter to or agreement with me (“Offer Letter”) and for other good and valuable consideration (the
receipt and sufficiency of which is hereby acknowledged), | (Employee) hereby agree to the following, together with
any addendum to this Agreement:

1. Definitions

1.1. in this Agreement “Confidential Information” means;

1.1.1.

1.1.4.

all trade secrets, confidential, private or secret information, know how, or proprietary information
{whether such is in wriling, or in electronic, oral or any other form or medium) of BlackBerry, or of
entities affiliated, asscciated, or related to BlackBerry {each a "BlackBerry Group Member”} including
without limitation BlackBerry Limited, and their respective employees, consultants, sponsored
researchers, suppliers, distributors, customers, and other business partners (together with BlackBerry
Group Members, "Associates”);

information that has been specifically identified or designated as confidential or proprietary by
BiackBerry or iis Associates;

information that is by its nature such that BlackBerry or BlackBerry Group Members would consider it to
be confidential or the nature of which is such that it would ganeraily be considered confidential in the
industry in which BlackBerry or BlackBerry Group Members operate, or that BlackBerry or a BlackBerry
Group Member is obligated to treat as confidential or proprietary such as, without limitation, financial,
business, legal, and corporate information and information and materials otherwise relating in any
manner to the business affairs of BlackBerry or its Associates, marketing information, strategies and
tactics, research, product, technical, and manufacturing information; personnel information, personal
information, and customer, distributor, and supplier information and information about other commercial
relationships, of or related to BlackBerry or its Associates; and

Developments.

1.2 “Developments” means all intellectual Property that is created, developed, authored, conceived, reduced io
practice or originated (“Developed”) by Employee {whether wholly or partly and whether individually or in
collaboration with others) in the course of Employee's employment with or engagement by BlackBerry or in
performing duties specifically assigned to Employee, whether during normal working hours or not.
Developments exclude any Intellectual Property that Employee establishes in accordance with the provisions set
out below (and at Section 8) meet all of the conditions set out in Subsections 1.2.1 to 1.2.5 below ("Excluded
Developments™):

b b b
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1.2.4,

1.2.5.

BlackBerry
Confidential

A
2.
3

was Developed entirely on Employee’s own time;

was Developed without the use of any BlackBerry Property or Confidential Information;

does not ralate o the business or affairs of BlackBerry or its Associates or to research or development
activities of BlackBerry or its Associates during the term of Employee’s employment with or
engagement by BlackBerry or to the actual or reasonably anticipated business, research or
development activities of BlackBerry or its Associates during this period;

was not suggested by or resulted from matiers which Employee was aware of as a result of Employee’s
employment with or engagement by BlackBerry or any work performed by Employee for BlackBerry or a
BlackBerry Group Member; and

was not within the scope and is unrelated to Employee’s general duties to BlackBerry
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For clarity, itis agreed that Developments include any Intellectual Property Developed by Employee that does not
meet any one of the conditions set out in Subsections 1.2.1 to 1.2.5 above.

1.3, “Intellectual Property” means any and all intellectual and industrial property, whether recorded or not and
regardiess of form or method of recording, including without limitation all works in which copyright subsists or
may subsist, such as computer software, systems, tools, data bases (whether or not protected by copyright),
concepts, data, coding, images, designs, documentation, books and records, industrial designs, specifications,
trade secrets, confidertial information, ideas, concepts, know-how, trade marks, service marks, trade names,
domain names, discoveries and inventions, improvements and modifications, integrated circuit topographiss and
mask works.

1.4, “intellectual Property Rights” includes all intellectual, indusirial and other proprietary rights in any Intellsctual
Property including without limitation all rights in irade marks, service marks, trade names, domain names,
discaveries, inventions, patents, copyrights, designs, industrial designs, integrated circuit topographies, mask
works, irade secrets, confidential information, and the right to apply for, and applications and registrations for, the
foregoing.

1.5 “BlackBerry Property” means any and all real or personal property including without limitation all tangible and
intangibie personal property {such as intellectual Property or Intellectual Property Rights) equipment, hardwars,
supplies, facilities, materials, and services, of or belonging to, or owned, licensed, provided, or used by,
BlackBerry-or Associales in the conduct of its business.

2. Non-Disclosure And Restriction On Use And Reproduction Of
Confidential information And BlackBerry Property

2.1, Employes shall keep, and shall take all necessary steps to keep all Confidential Information in sirict confidence.
Employee shall not, directly or indirectly, sither during or subsequent to Employee’s employment with or
engagement by BlackBerry, disclose, aliow access o, use, or reproduce any Confidential information except as
required to perform Employee’s duties for BlackBerry, except to the extent expressly permitted hersin.

2.2, Any disclosure, access, use or reproduction of Confidential Information either internally or, where exprassly
permitied hersin, externally to BlackBerry must be limifed to those individuals who require the same for the proper
performance of their duties to BlackBerry {i.e. with the “need to know”} and such disclosure, access, use or
reproduction shall be in accordance with all procedures established by BlackBerry for the protection of
Confidential Information and in respect of any external party, anly after the external party to whom the information
is disclosed has entered into a written non-disclosure and confidentiality agreement approved by BlackBerry
which expressiy extends to the purposes for which the disclosure is to be made.

2.3, Employee shall review and comply with BlackBerry's Insider Trading Policy, as amended from time fo time by

BlackBerry, and abide by any trading restrictions imposed by the BlackBerry Corporate Disclosure Committes,
including, without limitation, pursuant to the Insider Trading Policy.

3. Return Of BlackBerry Property And Confidential Information

Upon request by BlackBerry, and in any event upon conclusion of Employee's employment with or engagement
by BlackBerry, Employee shall immediately return to BlackBerry all Confidential Information and BlackBerry
Property that is in Employes’s possession, power, or confrol.

4. Ownership Of Developments And BlackBerry Property
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4.1.  Employee shall promptly and fully disclose in writing to BlackBerry any Developments developed by the
" 7 Employee either solely or jointly with others.

4.2 it is agreed that all worldwide rights including all worldwide Intellectual Property Rights in the Developments shall
automatically vest in and be the exclusive property of BlackBerry immediately on its creation and regardless of the
stage of its completion. To the extent that any such rights have not or do not automatically vest in BlackBerry
hersunder, (i) Employee hereby assigns and conveys (and if necessary, agrees 1o assign and convey) all such
rights to BlackBerry to the extent permissible by applicable law or otherwise, (i} Employee holds them in trust for
BlackBerry to the extent and for the duration that they have not fully vested or transferred to BlackBerry, and (i)
BlackBerry may, at its discretion, take such steps as it deems reasonably appropriate 1o secure and perfect its
intellectual Property Rights in the Developments anywhere in the world.

4.3. Without limiting the forgoing, Employee hereby also acknowledges and agrees that BiackBerry is and shall be the
exclusive owner of all Confidential information and BlackBerry Property inciuding all tangible personal property
Developed by Employee (whether wholly or partly and whether individually or in collaboration with others) in the
course of Employee's employment with or engagement by BlackBerry or in performing duties specifically
assigned to Employee, whether during normal working hours or not.

5. Waiver Of Moral Rights

Employee agrees to waive and hereby waives unconditionally and irrevocably any and all Employee’s moral rights
and rights of a similar nature which Employse now or in the future may have in the Confidential Information,
BlackBerry Property and Developments (including rights in existing works and works which may come into
existence after the date hereof) in which copyright may subsist in any or all jurisdictions around the world, to the
extent that such rights may be waived in each respective jurisdiction. Without limiting the generality of the
foregoing, this waiver extends to any and all acts of BlackBerry or its Associates and acts of third persons done
with the authority of any of them and their successors and assigns.

6. Disclosure Of Excluded Developments

To avoid any disputes regarding ownership of Excluded Developments, the Employee shall, subject to Section 8
{the Prior Employer and Third Party Information section) below, within five days following execution of this
Agreement and, throughout the term of employment/engagement, within five days of having Devaloped any
intellectual Property that Employee believes to be an Excluded Development, provide BlackBerry with a non-
confidential general written description of any Exciuded Developments specifying the reasons why such
development (if any) is exciuded. If the Employee fails to make this disclosure within the time specified, the
Employee is deemed to have represented that any disclosure of Excluded Development within that time (if any)
comprises the full extent of Employee’s disclosure of Excluded Developments. No disclosure made under this
Section 6 shall be binding on BlackBerry and no action or inaction by BlackBerry following receipt of such
disclosure or becoming aware of any such developments shall waive limit, or release any rights that BlackBerry
may-have in or:to any such developments.

7. Employee Owned Excluded Developments

Employee agrees that Employee shall only use or incorporate or permit any other person to use or incorporate
any Excluded Development into a BlackBerry process, product, system, machine, service, Development or other
BlackBerry Property if Employee owns all intellectual Property Rights in the Excluded Development, oblains
BiackBerry's prior written approval from a Vice President of BlackBerry and waives all of Employee’s moral rights
and rights of a similar nature which Employee now or in the future may have in the Excluded Development in
sach jurisdiction around the world, 1o the extent that such rights may be waived. For any Excludad Development
innorporated into any BlackBeryy process; product, system, machine, service, Davelopmeant or other RlackBerty
Property Employee hereby grants at no charge to BlackBeury and its Assotiates, a non-extlusive, wrewvarable,
non-terminable, perpetual, transferable; royalty-fres, world-wids license, with the right to sublicense, to use,

< i
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distribute, ransmil, broadcast, produce, reproduce, perform including perform in public, communicate in or lo the
public, publish, practice, make, have made, sell, offer to-sell, modify and made derivative works-of, the Excluded
Development and to otherwise exercise-any Intellectual Property Right in the Excluded Development,

8.  Prior Employer And Third Party Information

81, Employse agress that during Employee’s employment with or engagement by BlackBerry:

8.4.1. Employee will not use or disclose any trade secrets, confidential or proprietary information or works in
which copyright subsisis of any third party including any of Employes’s former or current employers,
pariners, customers, or other business associates except as permitied by lawor contract, and

81.2. Employee will not, without BlackBerry's prior writlen approval, bring onto BlackBerry's premises
unpublished documents (in print, elecironic or any other recorded forny) or any property belonging to
any persons o entities identified in clause 8.1.1 above except as permitted by law or coniract,

82 Employee represents, warranis and covenarnts fo BlackBerry that any offer, acceptance and/or performance of
employment/consullancy does not and shall not viclate any agreement between Employee and any third party,
including, without limitation, any employment/consulting agreement, non-compstition agresment. non-solicitation
agreement, or confidentiality agreement and that in hiring Emplovee BlackBerry is not inducing Employee to
breach any agreement between Employee and any such third party.

9. Further Acts

Emplovee hereby agrees to assist and to co-operate fully with BlackBerry, both during and after Employes's
smployment with or sngagement by BlackBerry, and will, at BlackBarry's expense, sign further documents and do
such acts and other things reasonably requested by BlackBerry to confirm and record (i) BlackBerry's ownership
of Developments and Confidential Information and BlackBerry Property and {ii} the waiver of Employee’'s moral
and gther rights therein and to otherwise confirm Employee’s obligations to BlackBerry, and assist BlackBerry to
obiain registration or protection of, to enforce its rights in, and o enjoy the full and exclusive benefit of the
Confidential Information; Developments and BlackBerry Property.

10. Enforcement

101, Employee acknowledges and agrees that damages may not be an adequate remedy to compensate BlackBerry
for any breach of Employee’s obligations under this Agreement, and accordingly agrees that in addition to any
and all other remedies avaliable, BlackBerry shall be entitied fo obtain relief by way of a temporary or permanent
injunction or through oiher equilable relief to enforce thess obligations without the requirement of posting a bond
or-other security or the requirement of providing proof of irreparable harm. Employes acknowledges the
impurtance to BlackBerry of the sirict compliance with the terms of this Agreement and acknowledges that
BlackBerry's interest in the sirict enforcement thereof with outweigh the balance of convenience or harm which
Employes may suffer as a result of the strict enforcement of its obligations hereunder.

10.2.. The Employee shall fully inderonily and hold harmisss BlackBerry in respect of any loss or damage causs by any
braach of the terms of this Agresment by the Emploves.

10.3. = TheEmployee agrees that BlackBerry Group-Mambers are an infended third party beneficiary of this Agreement,
Accordingly; Empiloyes agrees thatany BlackBerry Group Mamber may enforce the lerms of this Agreement
against Empioyee and obtain any refief thal may be avallabls for the braach hereof including injunchive relief,
damages, and an accounting of profits, but this Agreement shall not convey any Intellectual Property righis onqany
other third parly.

11. Severability

in the event any-ormore of the provisions contained inthis-Agreement shallfor any reason be heldto be invalid,
iflegal or unenforcaable in any respect, such invalidity, llegality or unenforceability shall not affect any other
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14.2.

BlackBerry.
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provision of this Agreement but (i} if permitted by applicable law, there shall be deemed substituted for the
provision at issue a valid, legal and enforceable provision as similar as possible to the provision at lssue, and (i) if
substitution is not permitted by applicable law, this Agreement shall be construed as if such invalid, illegal or
unenforceable provision had never been set forth herein, and the Agreement shall be carried out as nearly as
nossible according to its original terms and intent, and {iil} if and to the extent this Agreement is held to be invalid,
illegal or unenforceable, or if this Agreement is construed as if such invalid, illegal or unenforceable provision had
never been set forth herein, then the provisions of any previous employee confidentiality and intellectual property
agreement or agreements between BlackBerry and Employee shall continue to apply with respect to the
Agresment or such portions thereof that are held to be invalid, ilegal or unenforceable, subject to the provisions
of Seclion 14.2.

Counterparts

This Agreement may be executed by facsimile and in any number of counterparts, each of which will be deemed
to be an original and all of which taken together will be deemed to constitute one and the same instrument.

Choice Of Law And Jurisdiction

The choice of law and jurisdiction provisions sat out in the Offer Letter shall apply to this Agreement and shall
prevail without regards to conflict of laws principles.

in the event that there is no choice of law provision set out in the Offer Letter or in the svent there is no Offer
Letter, this Agreement shall be governed by the laws of the place of incorporation of the BlackBerry enlity to
whom the Employes is providing Employee’s services:

In the avent that there is no jurisdiction clause set out in the Offer Letter, or in the event there is no Offer Letter
the parties hereto agree to submit all disputes arising out of or in connection with this Agreement to the Court
located in the jurisdiction of place of domicile of the Employee.

Entire Agreement

This Agreement and Employee’s Offer Letter set forth the entire agreement relating to the subject-matter hereof,
and any other representations, promises, or conditions that are not in writing and accepted by both parties
(electronically or by signing below) shall not be binding on either party. The terms and conditions of this
Agreement shall survive termination of the employment or consulting relationship giving rise to this'Agreement.
The provisions of this Agreement shall be binding on Employee and his/her legal representative and on
BlackBerry and its successors and assigns. For clarity, nothing herein is intended to limit or derogate from any
other obligation that Employee may owe to BlackBerry under applicable law including under common law, equity,
or contract

Unless otherwise agreaed in writing by both parties, {o the extent of any conflicting provisions between this
Agresment and (i} an Offer Letter, the terms of the Offer Letter shall prevail, and (i} the provisions of any
subsisting employee confidentiality and intellectual property agreement, the provisions of this Agreement shall
prevail, in each case only to the extent of the conflict.
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{ aeknawiedge that, before signing this agresment {whether by indicating my acceptance slectronically or
by signing below), | was given an opportunity to read, evaluate, and discuss this Agresment with my
vounssl and personal advisorsand with reprosentatives of Eiaakaarry Having vead and fully understood
this agresment, | have gxecuted this Agresmant on the %ﬂ W day of «:%»\wé*?w‘ 2035
SIGNED , on  the \™"  day of
e j\g , « 2014 in the presence i S
of: f ! \
A &% z‘ 3 f"
Lo Do AL e
Signature of Witness® ﬁzgﬁaimataf &mm@ye&
T g '}
Lo Seged 3@%&%& Thered”
Name of Witness (Print} Name of Empidyee (Print)
32}!‘(2; o Qe ::‘::}’f
Addrass of Witness (Print)
|* Witness can be anyone who is the age of
majority, including family members
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