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SUBMISSION TYPE:
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NATURE OF CONVEYANCE:

ASSIGNMENT

CONVEYING PARTY DATA

Name

Execution Date

SHAREEN SHANGRILA RACKE-BODHA

09/19/2013

RECEIVING PARTY DATA

Name: AVG NETHERLANDS B.V.
Street Address: GATWICKSTRAAT 9-39
City: AMSTERDAM
State/Country: NETHERLANDS

Postal Code: 1043 GL

PROPERTY NUMBERS Total: 1

Property Type

Number

Application Number:

15213817

CORRESPONDENCE DATA
Fax Number:

(212)715-8100

Correspondence will be sent to the e-mail address first; if that is unsuccessful, it will be sent
using a fax number, if provided; if that is unsuccessful, it will be sent via US Mail.

Phone:

Email:
Correspondent Name:
Address Line 1:
Address Line 4:

212-715-9100

klpatent@kramerlevin.com

KRAMER LEVIN NAFTALIS & FRANKEL LLP
1177 AVENUE OF THE AMERICAS

NEW YORK, NEW YORK 10036

ATTORNEY DOCKET NUMBER: 066268-05081

NAME OF SUBMITTER:

DIANE TORNIALI

SIGNATURE:

/Diane Tarniali/

DATE SIGNED:

11/07/2018

Total Attachments: 4
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3
2. The Bmpheoyes sholl tranle submit 8 written cequast i the Bmployer Tor approval o respest of the

begiuniog and s of the Employes’s holiday poried in sovordsnee with the Employst’s fnternal polisy.

Lo I the Baployes i usable fo prefurny the sgrsed work dus to Hliass, the Employes will be obliged fo
mform the Buiployet thersof befors 10 nam, on the fivst duy of Hlness, stating the veasony, the sxpested
pestod of illnesy and fhe correst addvess abwhich b can be reached dusing that pertod. As soos as the
Bmployes knows o what day be will be able G restinig wark, he will inforny the Employer theesef
in*z‘:rz@x{i;a{eﬁy\ ‘ ‘

2. The Employee awmes 0 seuent & medicnl examination st the Bmployer's <xpense by » sdogtor
nomiunied by the Baglswer should gy Baploysr o requie, The Bmployes sgvses that ahy repost
produced it conneation with sny suek sxaminution may be disclosed 1o the Bmployer and the Employer
miy disenss the contents of the report with the relevans dottor, provided that such disclosure iy in
avcordance with apolicalds daty privacy kaws,

3. Hthe Braplayes is tnable to perforis the apread work due to Hiness, e will vemaly ontidled t continesd
pavinsat of wages for s maxiown periad of 104 weeks orup to the date of tovmination of iz conlract
I thist date v sarbier, ondculeted 1o dodordbad B anicds 7829 parsgrapt Lol the Ditth Gl Gl

4. The Fuploves will not bs satitled to continuesd paysant of wages diring the sforsmentioned perdod &
he caused the Hlnege bentionally, if1he Hloess snaued Hon so infionity sbout which the Employse
gave the Beplover fadss infortion when by satered nto the siploysnt sonteact, i the Emploese
sauses s obswucton of or delay By the meovery procesy, o i the Biployes refises G perfornt othey
suitable work for the Bniolover o anothee (possibly affiliated) smployer despite hoing abls tu perform
shat work, ‘

£ The Buaplover will be entitiad tr pogipons sontiousd wags payments purauint to pavagiph 3 shove if
the Ewmployee doss ugd comply with the Broployer’s reaconabls insttictions, tsased in sriting,
soncsring the provigien of infewation tit the Buaployer requires it srder to sstablish the Emploves's
right 1o pryment of wages,

Tn aocordanes with the Dulch Health Care loswwance At {(Jorpmeezeherigswe), the Brplyer will pay
the Dutch Ty Suthorities on behall of the Bmployes the tnvemeselated contibution fixed by the
soverpen exch g

1. Al telleatnnd mopesty fights, ioluding but nop Hmitted & patont vighis dusien vigity, coperighis,
oelphbouring vghie, dutsbase dights, adenark rights, chlp rights, tade nane dghts aad koow-how,
ermdng i the Netherlandy or sbroasl, durkngy or after this cmploymant ronteact, fom the werk
performred by e Bupdovee under this srployment sonteact (Tnteliechnd Propeety Righ) will
sxshustvely vost fn the Emplover,

3

o Bisofar ay woe Intellectnal Propesty Righls sre not vested tn e Boaploores by opsextiver of Iy, e
Errployee sovenandy that b will ranefer 1o the Bnplayer ot the Bmployer's firgt regusst to that offect
and, insolir as poseible, horehy fransfors those rights s the Bosployer, which ranafiy i hereby seospiad
by the Bmployer

3. Tosofar ax any Intclleotus! Propeery Righie sev theapable of belng vansfred fom the Buployee ko the

Bamplover, the Braplovee hamby pants the Employer the exchsive, royalty-ree, worldwide, perpetoal

-r-igﬁg- with fhe right o grant sublicanass, 10 use those Intellsctund Propenty Rights in the broadedt senss,

witeh tindis Bereby scvepted by the Bmplover.
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1.

>

“
fazofsr ay sy personal dghts vest in the Boaploves sud bofar as peronitind by law, the Biployss
hireby walvey all of bis posoual dgiits, eluding but vt iited 1o the sight o have one’s B stasd
prarsaant 1 the Dutoh Copyright &t o 1012 Ldmoeewet 1812,

< The Employee will malntaln adequste reooeds of and pronpily disclese to the Bmpltver all warks,

tventions, voxuls, Infemation and Idelicolual Property Hights that sywue frone bis work under this
smplovinent coutrast sidie that srg in aity way velavint 10 e credtinn, profection sadfor enforcement
of the Intellctual Propeny Riadts

+ Dusing the o of this smplovment contract and sfler Be toomination, the Bmployes will perfeem il

wey that mrgeneonisary o ropister the TnteByctanl Property: Righiy fnahe Bogdovers mans with wy
sorpetetit suthovity I the wld

. ¥ the Bmployee iy unable to prvdde the copperation referred 10 s plrsgraphs 3 ol 6 for suy resson,

the Employes herehy granls the Emplover an frrevocable power of attormey to repeesent him with
respeut i the nesiznmment sadd reistention of the Intelisetual Progerty Righis reforred to in presaraphs 2
and &

The Buployee acksowlodgss that Bis selury ticludey regsorable compensation for the foss of
intellsctunal and Industital propenty rights,

Arsele T Ouishds Taters

Sulgect i Asticle 113, during his soployment the Bmployee shall not, sxoeps ay a repressntative of the
Emplover or with the prior wiitton approvad of the Bmployer, whethey pudd or unpaid, be divectly or
Indivestly engaged, concemad ot have aiy Duenolel interas! in gay copacily in sy other buginess, trade
profossion ar posupation (ot e acting up of wy buainess, frads, profosdon & socupation).

. Notwithstanding Avtiele 10 the Baployee ey bold an imvestond by way «f shavs o othee

senurithay of not more Hhar §% of the total issued shave copital of any compaoy (shether ot Bt iy
Hstad o ddoslt 10 o % recogniend stock axchunge) whave such company does ot camvy ob & buginesy
ghnilae o o competitive with soy bushiess for the time being curied on by the Braployer or any of iis
affilistes,

- The Boplaves aprees to disclose to the Buployer any waters relating to his spouss or aivil parbwr {or

suyone living sv such), ohildeen or parenie which may, in the rowmonable opinion of the Employer, by
considonsd f imerlor, conflit e compate with the propey performianee of the Baipdovess obligations
sulder this apreement

. Fiathamnorg, the Braploves sgt sofmain from uving any of the company feoilities, such se telephones,

faxes, soplers, coenputers or offfos suppdies In respest of the sctivities prohibited pussuant to this
Artdele

Artiele 1E Confidentinl nfbraution

158

During the oo of the enplogment tontract wy well afler the teminaion thereat, the Bniplovie shadt
not disclons to sy thisd pavty say Infoemation sadfar soy dooument andior any other material in avy
forpt whatsnever vontainbng soy infornsation, which g not genenily usen © s public, relating e dly
the slsry sod bowossy, this agreement iroloding negotiation therof] (i) tude seovety of the Bmployer
sl sny of i sffilistes, o defined below hersin: (1) any othey Sics, moatenialy and dida sonneiad with
the Boplaesr s any of e «fliatee, thelr opomticns, services, provcessey fransactions, busiiess
autivities of sy kind, techmologion, prodicts, Smancial snd businesy matters, clienss, other busioess
partngry, pevsons havdng dedlings with the Rorployer, adventising, marketing, saley prowiotion, suley
duts, regearchy, business plane, comployas, potantial clients or prossedings andise Btigation to which the
Bruployer fe 8 pacty: apwt Som speeind cases and R e sxlent vecossury whive the distlones b
nepessarity roguived {8) R the due porfornsnes of the Employee’s waork dutioy; (5 by the mandstory
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