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US Application No.: 16/070,658
Filing Date: July 17, 2018
Docket No.: Z4133.70007US00
Labor Contract

Party A(Employer): Address:

Legal representative: Bai Hua

Party B(Employee): Wen Wetjiang  Gender:male D NQG.:360124198111251254
Habitual residence: NO.103,Building  NO.50,Baixingjiayuan Residential guarters,
Haojiang

Telephone NO.: 13706577301 Postal Code: _318000

Registered domicile:__ Province{city)__District{County)__Street{Town)

In accordance with the Labor Law of the People's Republic of China |, the Law of
People's Republic of Chmna on Employment Contract and the related laws,
regulations  and  regulations, both parties agree to  conclude  this
Employment Agreement on the basis of equal voluntariness and negotiation, and
jointly abide by the provisions listed in this contract.

1. Article Type and Validity Term of Agreement
Article 1 The two parties choose the first type as validity term of agreement:
{UFixed-term: from_ July 14, 2011 to July 14, 2014.

(Z2yUncertain ternv from______to the termination condition is stipulated in the law or
in this contract

(3)To complete a certain task for the validity term of agreement. From to when
the task is completed

The probation 1s __ mounths(days), from {0

2. Respounsibilities and Work Sile

Article 2 Party B agrees with engaging in Syvothetic R & B post
as per Party A’s business requirements. Party B could change work after negotiating
with Party A.

Article 3 Party B shall fulfill the prescribed quantity of work on time and meet the
required quality standards in accordance with the requirements of Party A.

Article 4 Party B agrees to work in _Zhepang  arranged by Party A. The working
place can be changed by consultation with both parties in accordance with the
requirements of Party A.

3. Working Hours, Rest and Vacations

Article 5 The working hours system of Party B shall be carried out according to the
third articles.

(1)Standard working hours system : Party A shall require Party B to work for no more
than eight hours a day and no more than 40 hours a week on the average. The Party A
may extend working hours due to the requirements of its business after consultation
with the trade union and Party B, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons,
the extended hours shall not exceed three hours a day under the condition that the
health of Party B 1s guaranteed. However, the total extension in a month shall not
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exceed thirty six hours.
(2)Comprehensive working hours system: Party A shall practice a working hour
system under which Party B shall work for no more than eight hours a day and no

more than 40 hours a week on the average.

(3)Variable interval working hours system: Under the premise of ensuring the
completion of the work and the rest and vacation nights of the workers, due to the
requirements of work and other reasons, working hours system can’t be carried out
according to standard working hours system,

Article 6 If Party A extends working hours of Party B, Party A shall pay wages if the
extended hours are arranged on days of rest and no deferred rest can be taken.

Article 7 Party B has the night {o have holidays and leaves during the contract period.

4. Labor Protection, Working Condition and Occupational Hazard Protection
Article 8 Party A shall strictly implement national and local laws, regulations and
administrative rules, and provide necessary labor conditions and tools for Party B.
Party A shall establish and improve the standards of production process, operation
rales, work procedures, labor safety and health system.

Article 9 Party A shall organize occupational health examination before and after
leaving duty according to the state regulations, and providing regular health
examination for Party B during the contract period.

Article 10 Party A is obliged to be responsible for the education and training of Party
B in terms of political ideology, protfessional ethics, business technology, labor safety
and health and related rules and regulations. Party B has the obligation to comply with
the relevant rules and regulations of Party A, and protect itself from labor and
gccupational hazards,

Article 11 Party B shall have the right to refuse to operate if the management
personnel of the Party A command the operation 1o violation of rules and regulations
or force Party B to run risks in operation; Party B shall have the right to criticize,
report or file charges against the acts endangering the safety of their life and health

to the government department concerned.

5. Labor Remuneration

Article 12 The wages of Party B duning probation period shall not be lower than the
minimum wage standard of the place where party A 1s located. The specific wage
payment standards shall be wmmplemented according to <Salary and Welfare
Management System> of Party A.

Article 13 Party A shall pay Party B's wages in a legal form in a timely manner. Party
A shall not deduct or delay the payment of Party B's salary. Party B's wages shall not
be lower than the standard of the work unit's collective contract, and does not violate
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the relevant minimmm wage regulations of the state.

Article 14 Party A shall pay the wages of Party B in accordance with the wage
standard stipulated in this contract if Party B stops producing for no more than one
month not due to the cause of Party B. If more than one month, Party A shall pay the
cost of subsistence for Party B according to the local minimum hiving standard.

Article 15 Party B's subsidies, overtime pay , salary payments and disbursement of
payrolls which under special circumstances are implemented i accordance with
relevant laws, regulations, regulations and rules and regulations stipulated by Party A
according to law,

If there 15 any other agreement between the two parties, the two parties shall refer to
the Article 41 of the contract.

6. Social Insurance and Welfare

Atticle 16 Party A should provide the peunsion, medical msurance, unemployment
insurance, insurance for on-the-job injuries and matermty insurance for Party B within
the contract period according to the relevant government laws. Party A can deduct the
payment of social insurance premiums from Party B's wages. Expatriates’ salary
wncludes the related expenses because of the policy in China.

When Party A and Party B relieve or terminate the labor contract, Party A shall handle
the relevant social insurance procedures for Party B in accordance with the relevant
provisions.

Article 17 The medical treatmment for Party B's illness or injury not suffered at work s
carried out in accordance with the relevant national and local policies,

Article 18 Party B's medical treatment of work-related injury is governed by national
and local policies and regulations.

Article 19 Durning pregnancy, childbirth and lactation, Party B's treatments shall be
implernented according to the relevant national and local reproductive insurance
policies or the company's rules and regulations,

7. Labor discipline, rule and regulation

Article 20 The rules and regulations formulated by Party A shall be publicized to
Party B according to law.

Article 21 Party B shall strictly abide by the rules and regulations formulated by Party
A, Party B shall complete the work task, 1mprove the professional skills, implement
the labor safety and health regulations, complying with the labor discipline and
professional ethics.

Article 22 Party B shall be given administrative sanction and economic punishment
until the termunation of this contract if Party B violates discipline and regulations of
Party A.

§. Change, Rescission, Termination and Renewal of the labor contract
Article 23 It a significant changes in the objective situation, and causes the countract
unable to be performed, the relevant contents of this contract shall be changed by
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consulting between the two parties.
Article 24 The contract can be discharged by consulting between Party A and Party B.

Article 25 Party A can discharge this confract under ome of the following
circumstances
1. Party B is to be proved not up to the requirements for recruitment during the
probation period; the requirements for recruitment are: (Uexcellent health,
meet the requirements of <Regulations on the Management of Occupational
Health Care>; (@) Can be competent for the job applied for

2. Party B is seriously violate labor disciplines or the rules and regulations of
Party A

3. Party B causes greaf losses to the Party A due to serious dereliction of duty or

engagement in malpractice for selfish ends.

4, Duration of the contract, labor relationship is to be established with other
eraployers will seriously affect the corapletion of the work of Party A, or Party
B refuses to correct it when Party A has pointed out.

5. Concluding or altering a labor contract by way of deception or coercion, or
taking advantage of the other Party A s difficulties, to force Party A to conclude
an  employment contract, or to make an amendment thereto, that is contrary
to that Party A’s true will. Including but not imited to the following two cases:
(1) false information and resume are provided to Party A; (2) Although Party B
formally terminates the labor contract with the previous work unit, Party B
violates the obligations of business confidentiality agreement and
prohibition of business strife agreement of the previous work unit,

6. Party B is to be investigated for criminal responsibilities in accordance with the

law.
Article 26 In any of the following circumstances, Party A may discharge the labor
contract but a written notification shall be given to Party B 30 days in advance:

1. where Party B is unable to take up his original work or any new work arranged
by Party A after the completion of his medical treatment for illness or injury not
suffered at work;

2. where Party B is unqualified for his work and remains unqualified even after
receiving a training or an adjustment o other work post;

3. And no agreement on modification of the contract can be reached through
consultation by the parties in accordance with the Article 23 of the contract.

Article 27 Party A is under revitalization in accordance with the Enterprise

Bankruptcy Law, has serious problems in production and business operation occurs,

has changed products, made significant technological renovation or adjusted the form

of business operation, and still needs to have reduction afier the labor contract 1s

altered; or the objective economic circumstance, on which the labor contract is based,
4
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has altered significantly and it is unable to perform the labor contract. Party A may
discharge the contract after it has explained the situation to the trade union or all of ifs
staff and workers 30 days in advance, solicited opinions from them and reported to
the labor admimistrative department.

Article 28 Party A shall not discharge contract with Party B in accordance with the
stipulations 10 Article 26 and Asticle 27 of the coniract in any of the following
circumstances:

l.any worker that conducts operations exposing him to occupational discase
hazards has not gone through an occupational health check before leaving his post, or
1s suspected of having an occupational discase and is under diagnoses or medical
observation;

2. if occupational disease or occupational injury reaches the standards of state

regulations, the labor contract must be terminated;

3. any worker 18 suffering from illness or 18 being injured irrelevant to his job,
and the period of medical treatment as prescribed therefore has not expired;

4. any female worker is in her pregnancy, confinement or nursing period;

5. any worker has been working for Party A for exceeding 15 years continuously
and 1s less than five years away from his legal retirement age;

6. Party B 1s acting as a representative of collective negotiators and executing of
the duty as representative;

7. other circumstances as prescribed by laws or administrative regulations.
Article 29 Party B may notify at any time Party A of his decision to discharge the
contract in any of the following circumstances, and shall be paid remunerations and
social security premiums.

t. 1t fails to provide labor protection or work conditions as stipulated in the labor
contract;

2. 1t fails to pay the full amount of remunerations in a timely manner;
3. It fails to pay social secunty premiums for the workers according to law;
4. The rules and regulations on labor formulated by the employing unit ran

counter to the provisions of laws, rules and regulations, and impair the rights
and interests of the workers;
5. The labor contract is invalid due to the circumstance referved to Article 26 of
the Labor Law of the People's Republic of China;
6. Any other circumstance as prescribed by any law or administrative regulation
under which the labor contract may be discharged.
Article 30 Party B shall inform Party A in written form 30 days in advance before
discharging the labor contract.
Article 31 The labor contracts shall be terminated when the term of contract has
expired. Party A and Party B can renew the contracts through consultation.
Article 32 After the expiration of this contract, there 1s still labor relationship between
the two parties. Party A shall fill 10 the contract or renew the labor contract with Party
B in time. When the two parties do not agree on the agreement between the parties
nvolved through consultation of the period of the contract, the term of the supplement

~
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or renewal of the contract shall not be less than one month from the date of signing. If
Party B meets the conditions for renewal of the labor contract of flexible term, Party A
shall sign flexible term labor contract with him.

Article 33 The contract i1s ternunated when a flexible term of labor contract is
concluded and there is a statutory termination condition and.

G, Heonomice Compensations and Responsibihity for Compensation
Article 34 Except for the situation of Article 25 provisions of this contract, if Party A
discharges the labor contract of Party B, Party A shall pay Party B's economic
compensation in accordance with the provisions of the article 47 of the Law of
People's Republic of China on Eroployment and the relevant regulations of the local.
Article 35 Where Party B is unable to take up his original work or any new work
arranged by the Party A after confirming by the labor capacity appraisal committos for
iliness or mwry not suffered at work, Party A shall also grant & medical subsidy not
less than six wonths’ salary to Party B o addifion to it wnplementation 1o accordance
with the article 34 of this coutract. Serions illoess and disegse should alse be
increasing foe of Medicaid, the proportion of increase foe of severe illness is not less
than 50% of Medicaid, and the proportion of inerease of the dizease 13 not less than
100% of Medicaid.
Article the 36 The croployving umt that discharges or ternunates labor condract in
violation of the conditions specified m this contract, and shall pay compensation to
the worker at two times the standard of economic compensation stipulated in the
Atticle 47 of the Law of People's Republic of China on Employment.
Article 37 Party B shall compensate Party A for the following losses arising from the
termination of the labor contract by Party B:

I. direct economic losses caused by production, operation and work;

2. Other compensation charges as stipulated in this coniract,

The two parties have objection to the compensation calculation for workers. Party
B shall pay one month wage for unfulfilled one year, and pay one month wage for less
than one vear and more than six months, and pay compensation of the dissatisfaction
with non performance of six months for half of one month salary according to the
perioed of failure to fulfill the labor contract.
Article 38 Training fee and recruitment fee paid by Party A for Party B. During the
period of service (inchiding transfer to a new post}, Party B shall be funded by Party
A for training. When Party B 1s failing to up to service years 1o Party A, if there is a
training agreement between Party A and Party B, Party B shall pay for compensation
to Party A in accordance with the provisions on compensation in the training
agreement, if there is no fraining agreement between Party A and Party B, Party B
shall pay compensation for Party A in accordance with the actual training fees paid by
Party A, the criterion of the compensation is declining 20% of the total amount of
training fees actually paid by Party A per service year, and no compensation shall be
paid if the period of service of Party B 1s full of five years; When the contract service
life of Party A has not been completed in the first contract signed by two parties, the
compensation of the recrmtment fee will be paid according to the corresponding
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proportion of the contract year which is failure to act.

10, Limtation of Competition

Article 39 Once concluding secrecy agreement and the prohibition of business strife
agreement with Party A, Party B has the obligation to keep confidential the business
secrets and intellectual property in the service vears. Within two years after the
discharge or termination of the labor contract, Party B does not work for any other
ernployer that have a competitive relationship with Party A's production or operation
of similar products or engage in similar businesses, or produce or manage similar
products or engage in similar businesses. And all the inventions made by Party B
during the work of Party A are service imventions, Party B promises to agree to
sign all the documents related to the patent application which should be signed
by Party B at the time of leaving the company or after leaving the company.

Article 40 Party B has the duoty of confidentiality during wcumbency period and
fus dermssion peniod; Party A requires Party B to fulfill the duty of prohibition of
business strife when Party A and Party B discharge or terminate the labor contract,
Party A shall pay the ratio of 30% of the original salary of Party B for financial
compensation monthly in the two years. When violating the agreement of limitation
of competition, Party B shall pay compensation for direct economic losses of Party AL
In addition, Party B shall pay a penalty for breach of contract to Party A, which the
amount 1s two times that Party A has paid to Party B for the limitation of competition.

1. Other matters as agreed upon by both parties
Article 41:

12, Settlement of labor digpantes

Article 42 The parties may apply for mediation to the labor dispute mediation
committee of Party A for the performance of the labor disputes avising from this
contract, If the parties are unwilling to mediate or failing to mediate, one of the parties
shall apply for arbitration to the  _lgopang  Dhstrict Labor Dispute Arbitration
Commission within sixty davs from the date of the tabor dispute, One party may also
apply for arbitration to the labor dispute arbitration commitiee divectly, and if one
party refiises to accept the arbiiration result, it may file a suit in a people's cowrt,

13, Others
Article 43 The following {(including but not limited to) special agreements and
regulations, a3 well as the relevant rules and regulations of Party A passed through the
worker’s congress as annexes of this contract, have the same legal effect ag this
contract.

< Attendance and Vacation Management System>

< Compensation and Welfare Management Systeny>

<Awatt Job Assigrunents and Lawd-off Management Systern>
< Staff Performance Management Systere>
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<Staff Tramning Managoment System>

<Hmployes Behavior Standardization>

< BEwployee Rewards and Ponishroent Regulations >
/SES

~—

o

< Ewaployee Probation Management Sy

< Staff Particular Changes Management Systeam >

< Emaployves Turnover Management Nysteny>

< Regulations on the Management of Labor Contract>

< Corarptiment about business sooreey, Prohlibition of business sirife and related
fransactions>

< Birth Control Contract >

< Housing Alotment Agreement, Housing Purchase Agreement and related
agreements >

< Training Agreement™>
Article 44 Matters not covered by this contract can be settled through consultation by
the two parties, which is mconsistent with the laws and adwinistrative regulations of
the future s implemented accordance with the concermned stipulations,
Article 45 This contract has two copies, party A and Party B shall hold one copy
respectively.
Article 46 Party B coofinms that the histed address (family address) s the delivery
address of relevant documents of labor related management. Party B shall jnform
Party A in writing if the above address changes, otherwise, the relovant documents of
Party A can’t be delivered to Party B, then Party B is responsible for all,
Party A: Zhepang Hisun Pharmacentical Co., Lid. {seal}

Legal representative {agent): (signature) Bat Hus
July 13, 2011

Party B (signature) Wen Weihang
Juby 13, 2011

Note: T have well known and confirmed no objection to the articles of thie contract. 1
prontise to conscientiously perform this labor contract, abide by the laws and
regulations of the state and the rules and regulations of the company, and be a
gqualified cmplovee of Zhejiang Hisun Pharmaceutical Co., Lid. [ am now in the
Mintstry of Human Resources to get a copy of this contract.

Contract signing: Wen Weijang Juby 13, 20611
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L %3 “
Alteration of Contract
Party A: Zhejiang Hisun Pharmaceutical Co., Ltd.
Party B: Wen Weijlang 1D NO.:360124198111251254

The Party A and Party B signed the labor contract w July 13, 2011, and now, with the
agrecment of the two parties, the expiration date ot the labor contract 1s changed from
July 14, 2011 of the onginal contract to July 14, 2014

Party A: Zhejiang Hisun Pharmaceutical Co., Ltd. Party B: Wen Wettiang
Legal representative: Bai hua
August 31, 2011 August 31, 2011
9
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