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KON ‘GSSER{J

bmplovment contracts

................... AT NANY YN
Worker Employer

Name: Mattias Gudasic Personnn Firm: Kongsberg Automotive Ab

761110-79589 Orgair: 556332-2145

Address: Vitterbranten 21 56635 Habo Address: Box 504, 565 28 Mallsio

Phone; §703-97 80 71 Phone: 0392-38000

Employee Number: 5155

Employment
The employee hired as Team Leader R & D. The employee shall accede position 2013-10-01. Nearest
manager is finwny Ostman.

Salary

Salary amounts to SEK 44,000 per month, The salary is according to the 2013 agreement.

One manage additional on 3000 SEK per month will, whichr gmmed during fime as the employees holds the
position as Team Leader .

The position is exempted overfime and travel allowance (see separate agreement).

Holiday

Vacation enfitlernent in 30 days. For non- earned hohiday days, prepayment pay will be applied for a
maximum of 25 days, intended for the 2013 holiday year. The paid-up holiday pay will be refunded if the
erployment is terminated within 5 years from empiovmc‘nt day calculated and offset with one week per
year if MAN ends on now before 5 year's employment.

Working hours
The posttion refers to full time work according to local working time agreement.

Applicable collsctive bargaining agreements
For the position, the agreement bebween Teknikforetagen och Unionen, Sveriges Ingenjirer och Ledarna is also
applied.

Secreny

The employee undertakes to, without limitation in time, ie also for the termination of employment, not for third MAN
reveal or tor own Bill directly or indirectly use company secrets or other confidential information attributable to
Kongsberg. With "confidential information” course each disclosure attributable to Kongsberg, its activities or
customers / suppliers.or aftributable to its group companies {including but not restricted o ¢v. parent company and
subsidiaries), these company Operation or customers / suppliers, whether or not the disclosure has been documented
in any particular way. As confidential information caleulated thus inter alia {a) customer records and Other
information if customers, (b) supplier information, and (¢} market plans, cost analyzes and benefit analysis.

The above list is not exbaustive but only exenplified. Confidential information may also be data retrieved from

Kongsberg's customers.

A%
SRNY

SIGNST W ToN e,

Kongsberg Automotive 1) ﬁﬂﬁ‘EN‘fidﬂQ ‘.\
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Ancillary or business aclivities

The employee. shall, in conpection with the sigrature of this agreement, sfate all ancillary or
business activities that the Employee wishes to pursue in addition to his / her employment ancillary
and business activities must always be approved in writing by the Employer. If this has not been
done, the Employee shall immediately terminate the Ancillary / business activity-at the request of
the Employer.

Use of the smplover’s property

The employee shall only use employer’s equipment and services as phone, computers, Internet and e-
mail for execution of the position's duties and purpose as can conceivably be to benefit to the employer in
so far as nothing else is stated in the present routines.

Drug

The company may apply drug testing on the employee, both notified and unannounced.

Routines
The emiployee is obliged to always follow the employer's applicable procedures.

Mullsid, the 2013-05-14

Bas Teepe Mattias Gudasic
Hr Manager

Kongsberg Automotive Ab
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Inventions

Agreement on the right to employees ' inventions
between the Swedish employers ' association and
the Private cartel

The high substantive standard, developed in the present-day Sweden, is
Largely dependent on technological advances, which have enabled
continually increased productivity. Inventors have largely contributed to
these advances and over the years several of the major industries currently
operating are based on one or several inventions.

The business requirements for continued rapid productivity increase are
extraordinarily strong. In light of this, rapid technological development is
also called for in the future. A growing number of companies are putting
ever greater costsAbout product and method development. The development
work, which often takes place under the involvement of employed
researchers, designers and other workers, may lead to patentable Inventions.

For companies as employers, it is a natural outcomeSpunkt, that the
ownership of inventions arising from the use of companies ' Resources Shall
Accrue Companies.

1s in the interest of the company, that the employees using acquired
knowledge on their own initiative arrive at the InnOvation. The workers, for
their part, are entitled to equitable remuneration for the inventions made. The
question of such remuneration arises in particular, when an invention is
added in addition to the employee's normal duties and/or has a Account the
employee's position and employment benefits particularly high value.
Although the question of compensation is often difficult to assess, it is
important that the examination is carried out in a positive spirit. Special
compensation for inventions stimulates innovation’s will with the
Employees.

PATENT 7
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Inventions

§ 1 Classification of employees ' inventions, etc.

Of this Agreement shall be understood by

A-Invention: An invention falling within the scope of an employee's service or
specific Mission

B-Invention: Invention Whose Exploitation Falls Within
Employer But which does not constitute A-
Invention,

C-Invention: Invention, which is neither A-invention nor B invention.

Group companies shall be consulted for the identification of the companies
in the group which are considered to belong to the employer's field of
activity.

If several employees substantially(t) the creation of an invention in the parts
covered by accepted patent claims shall all be regarded as inventors.

Commentary on § 1 category

Division of inventions

A-invention is defined in the text of the agreement as an invention, which
"falls Service or specific tasks .

This means that the invention must have arisen as a result of the work
undertaken by the employee and for which the salary is intended to
constitute compensation. It is irrelevant, whether it is aRbete, which has led
to the invention, constitutes or does not constitute the employee's principal
task, it is sufficient, that the work is included as one of the tasks the
employee has to devote himself to. The task does not have to be intended to
lead toFinningar, but it must be in such a direction that, in the normal course
of its execution, an invention of the type in question may be reached. It is, as
a rule, also characteristic of an A-invention, that the employer has not only
provided pay for aOrk, but also the company's resources (materials,
instruments, premises, etc.) already available from the work Beginning.

"B" invention means an invention which, although it falls within the
employer's sphere of activity, is added under conditions other than those
mentioned above. For example, the employee may have come

PATENT
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Inventions

Up to an invention by POn its own initiative, it is interested in an issue
which is sorted by another section within the company or which, in any case,
it is not the responsibility of him to occupy himself. As an indirect
consequence of his own work, he has perhaps come to pay attention to
PRoblemstédllningen deprives the non-invention of its character of B-
invention.

The fact that the employee works in the design department or laboratory
does not necessarily mean that an invention is to be regarded as A invention.

To illuminate the above, the following examples may be cited:

1. A constructor is employed at the design office of a company producing
trailers for trucks, including couplings between trucks and trailers.
Constructor Creates a patentable invention which concerns such a design.
The invention is to classify as A invention.

2. A larger company engages in mechanical workshop operations with an
emphasis on electrical components. Within the company there are
different AvdelnIln particular, For electric motors, transformers, high-
voltage power transmission, traverses, vehicles, electronics, license
issues, etc. One of the electronics department employed inventors — in
addition to their normal duties — a mechanical invention, For crane lifting
device. The invention is to classify as B invention.

3. A chemical engineer, employed in the previous example of the
engineering industry, works within the company's central laboratory with
problems regarding Isolationsmetoder. He does In doing so, some of the
findings, which he is working on in his spare time, come to a patentable
invention of detergents. The invention is to classify as C-invention.

The parties agree that there may be cases which are in the boundary between
A and B inventions. The issue of compensation can then be resolved without
further classifying the invention.

Several inventors

When an invention is notified by an employee, in some casesThat, in fact,
other workers have contributed substantially to the creation of the invention.
In such cases, it is urgent that an inquiry be made about this, in which case
the employer should be involved and give notice of his or her attitude.

PATENT 77
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Inventions

§ 2 Workers Obligationto Notify Inventions etc.

Workers, who consider themselves to have made A-invention or B-
invention, are required to notify the invention as set out below. Workers,
who consider themselves to have made C-invention, should notify the
invention, since both the worker and the workingThe donor is desirable, that
the issue of the right to the invention is fully elucidated before the invention
begins Exploited.

Notification of invention, which refers to a written or comparable statement,
of which the essential elements of the inventionshall be made, without delay,
to the employer or the one designated by the employer to receive such
notifications. The notification shall be treated as confidential, and it is the
responsibility of the employer to ensure that the notifier's priority right
within the company is protected Through appropriate reference and keeping.

Within four months of the notification of the invention, the employer shall
provide the notifier with written information concerning the category to
which the invention is to be attributed in accordance with the employer's
opinion. For the HExtension the worker notifies the employer of his or her
opinion concerning the category to which the invention is attributable, the
communication will be effective against the employer, unless it fails to do so
within four months from what he received Notify the employee of any other
information.

Commentary on § 2

It is clear from the paragraph that the notification of invention must expel
the essential elements of the invention. Normally the notification must be in
writing. With "Thereby Comparable Statement Referred Such as It Case That
the inventor, instead of drawing (s) with technical description, submits to the
employer the working specimens of the apparatus, where the invention
Included.

§ 3 employers ' and workers ' rights with regard to
A, B and C-Inventions

A-Inventions

A-Invention is the property of the employer, which determines whether and
to what extent the invention is to be patented. The author of A invention
shall confirm in writing the employer's ownership of the invention, if this
case bindsThe patent application, etc., is necessary with regard to legislation
in the respective countries. The employer is entitled to the author entirely Or
Partly Abstain from His Right To A-Invention.

PATENT
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Inventions

B-Inventions

Notification of B-invention pursuant to § 2 shall be deemed to include an
offer to the employer to acquire the invention. The employer shall determine
the binding effect of the notifier, if and to what extent the right to the
invention is to be transferred to the employerA. The author of the B-
invention shall then confirm in writing the employer's acquired right to the
invention, if in the case of a patent application, etc. is necessary in the light
of the legislation of the respective countries.

An employee who has made the B-invention, may himself apply for a patent
on the same, for four months elapsed from the employee notified the
invention under § 2, unless the employer has previously announced that he
wants to acquire the invention. Author of B-upFinning, who wishes to apply
for a patent for the invention, must consult the employer on the design of the
patent application.

Has eight months elapsed from the employee according to § 2 notified B-
invention and has the employer failed to provide information on whether the
extent to which he wishes to acquire the invention, the employee has the
right to freely dispose of This.

Employers, who have acquired the right to B-invention as described above,
may, in agreement with the author, wholly or partly return their Right
thereto, whereby the employer's right to compensation is capped at what
corresponds to the direct costs of the patent application and the use of patent
attorneys.

C-Inventions
An employee who has made C-invention has the right to freely dispose of it.

Comment To § 3

It seems urgent that the employer should, as soon as possible after then the
patent application filed in Sweden informs the employee of the other
countries in which he intends to apply for a patent.

PATENT 7
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Inventions

§ 4 Workers ' right to compensation

Employers whose right to A invention has been found or who have acquired
the right to B invention shall be entitled to the inventor publish equitable
remuneration. In determining the remuneration, account shall be taken of:

The value of the invention,

The extent of the right to the invention which the employer has taken over in
and out of Sweden

The importance which the employment may have had for the invention, and,
in the case of A invention,
The employee's position as well as salary and other employment benefits.

Pre-determined lump sums should be paid to the employee. The amount may
be paid either at the time of filing of the patent application or in two Or
Several Step.

In addition, the following:

a) If the value of A-invention substantially 6Verses no more than the
presumption that, in view of the employee's position, remuneration and
other benefits in kind, it is necessary, after consideration of remuneration,
issued under the previous subparagraph, to pay further compensation. Has
the inventor Haf(t) the costs of the invention, he shall receive reasonable
redress for These.

b) If the employer has taken over the right to B-invention, in addition to
previously mentioned lump sums, additional compensation shall be paid
unless the invention is determined to be of low value.

That in certain cases, for special reasons, the employer does not wish to
patentsoka the invention shall not affect the employee's right to
compensation in accordance with the present paragraph.

Any decision on compensation shall, at the request of either party, be
reconsidered, 1if substantially altered circumstances so require.
Compensation may not be recovered, however. No recovery shall be made
when the employer has, in whole or in part, renounced Their right to certain
A or B inventions.

30 PATENT
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Inventions

Commentary on § 4

Flat-rate compensation

The rules on flat-rate compensation should be adopted in undertakings where
there is development work, which in no small degree leads to patentable
inventions. Regarding industry issues, etc. the rules may need to be
formulated differently at different companies. As an example of such
regulation, the following arrangements can be made for a company.

An employee who produces and notifies an invention, which is deemed by
the employer as patentable in Sweden and by the value of the company, is
entitled to compensation of SEK 1 700, which amount will be paid as soon
as possible after the notification has been made. About upPfinningen made
by several employees, are allocated between these an amount of 2 550
kronor. If a patent is investigated and leads to a patent in Sweden, the sole
inventor is paid additional compensation, which is determined by the
employer in whichBetween 2 800 and 14 000 kronor. The invention has been
accomplished by several employees jointly, allocated under the
corresponding conditions between them one of the employer determined
amount, which can vary between 4 500 kronor and 22 500 kronor. ANsokan
and granting of patents in foreign countries does not give rise to the right to
flat-rate compensation. Lump-sum allowances as described above may also
be granted for inventions which are considered patentable in Sweden and in
themselves worthy of patent but on whichCompany Av Special Reasons Not
are Search Patent.

Review of compensation decisions

Under the terms of the paragraph, agreements or other decisions on
compensation for inventions may be reconsidered, if substantially altered
circumstances so call. As examples of cases in which changes arise in the
circumstances that have been decisive in determining the compensation, the
invention may be reduced or increased in value due to new inventions or the
development of the technology head, due to changes in the
MarknadsforhaConditions and the like. The winding-up of an employee
who, after the determination of the remuneration, is relocated within the
company or the termination of his employment cannot be regarded as
opening the possibility of reconsideration of decisions on the compensation
issue.

PATENT
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Inventions

§ 5 patent application after termination of
employment

Unless the worker, within six months of the end of his employment, seeking
A patent for an invention which — if the employment had persisted — would
have been considered A invention, shall the invention be considered to have
been made during the employment. However, what has been said is not to
apply if the employee is able to make it probable that the invention arose
after the employment Cessation.

§ 6 Litigation proceedings

If there is any disagreement between employer and employee with respect to
the matter governed by this Agreement, the dispute at the request of either
party may be dealt with at local negotiation. If this is not done or if local
negotiation does not lead to settlement, the question Be referred to central
negotiation. The request for such negotiation shall be made at Motsidan
within six months from the date on which the deliberations between the
employer and the worker and the local hearing were terminated, in the event
of an adventure to VedeRborande claims otherwise barred. The closing date
shall be deemed to be the date on which the interested parties in the minutes
or in any other way agreed to declare the deliberations and the hearing
closed. If the parties have not agreed, the closing date shall be the Day, when
the party has given the counterparty written notice that he considers the
deliberations and the hearing to be completed.

Nor is it reached in the case of central negotiation agreement, proceedings
may be brought under section 7. The action shall be brought within ten years
from the date on which the employee, according to § 2, notified the invention
to the employer, in the event that the claim is barred. It follows that if the
parties do not agree otherwise, a claim for reassessment of compensation
pursuant to the last paragraph of Section 4 in the case of an adventure of
limitation shall be made by bringing an action within the ten-year period.

Even if patents have not yet been sought or granted in respect of the
invention.

If the employer so requests, the arrangement may be subject to the proviso
that the arrangement should apply only on condition that the patent is
subsequently granted.

PATENT
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Inventions

§ 7 Industry Inventors Board

Action concerning the matter, som not resolved at central hearing pursuant
to § 6, shall be brought before a special established arbitration board, called
the " Industry Inventors Board ".

If the board has dealt with a dispute with regard to invention, whereupon a
patent has been sought but not yet granted, the Board of BEgéran of either
party to the decision, to provide for a separate provision on the one hand, for
patents to be granted and, on the other hand, for the patent application
Rejected.

Parties before the Board are on the employers ' side the company and its
employers ' unions and on the employees ' side the employee and the
relevant officials-organisation. Proceedings may not be carried out without
the involvement of the organisation concerned, unless That the organisation
refrains from bringing an action.

The Inventors Board of the industry consists of the Chairman and the
alternate for him, as well as two members and deputies for them. The
Chairman and the alternate for him are appointed by the SAF and PTK
jointly. A pointThe Amot is appointed by the employer in the dispute,
together with the relevant employer association. A member is appointed by
the employee in the dispute together with the relevant organization.

The costs of the Chairman are shared equally between SAF and PTK.

The costs for other membersDisputed by the undertaking concerned and/or
the workers concerned in the Decision.

The activities of the Board shall otherwise apply mutatis mutandis to the
Arbitrators Act.

§ 8 period of validity of the agreement

Between “Swedish Employers' Association (SAF)” and “Negotiation and
Cooperation Council (PTK)” This Agreement applies starting from the 1% of
April 1995 And Until a year Termination.

The agreement applies in the case of inventions notified to the employer
from the 1°' of April 1995.

PATENT
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Inventions

Paragraph 7 of its new version applies to cases brought before the
Upptinnarndmnd of industry as from 1 January 2005. On 1 April 1995.

The agreement of 16 August 1994 between the Swedish Employers
Association (SAF) and the Negotiation and Cooperation Council (PTK) on
modification of contracts relating to the right to workers ' inventions applies
from the 1% of April 1995 between technology employers and the
Union/Swedish engineers/leaders.

34 PATENT
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ANSTALLNINGSAVTAL

Arbetstagars Arbetsgivare

Nama: Mattiss Gudaste Firma: Kongsberg Aatomotive AB
Perssanr: 7611 18-7958% $rg.ov.s 565322145

Adress: Vitterbranien 21, 366 33 Habo Adress: Box 584, 563 28 Muibsib
Telefon: 870397 88 71 Telefony B392-3880¢

Anstars 5158

Anstitining
Arbetstagaren austdls som Teanr Leader R&D, Arbetstagarcn skadl silltrida anstflinbgen 20131001
Nirmaste chef & Sy Ostinsn,

Lon

Lén utedy med 44000 kronor per mianad. Lonen dr enlizd 2013 s avial,

Ea chefstillige pd 3000 ke per minad tillkonumer, vilket behills under tiden som den anstdllda innchar
hefattningen som Team Leader,

Refaitningen fr undantagen dvertisd ool restidserséitining (se separat avial}.

Semiester

Semesterratt om 30 dagar, For of intiinade semesterdagar tilimpas Brskotisemensteriin, higet 23 dagar,
avsedds {6 semesterdret 2013, Uthetald Soskottsemestoridn Starhotalas om austdlindopen avdudas thom 5 &
frén anstiliningsdagen riknat och kvittas med en vecka per & om man slotar pd firstaget nan § s
ansiitining.

Arbetstid
Befattningen avser heltidsarbete enlipt lokalt arbetstidsanvtal,

{Gitlands kollektivavial
For befattningen t Syrigt tll8mpas avialet mellan TeknikiBretagon och Unionen, Sveriges Ingenjdrer och
Ledara.

Sekrefasg

Arbetstagaren forbinder sig ait utan begrinening 3 tiden, dov.s. ven fr tiden effer anstiningens apphdrande,
inte Fr tredie man aveldia eiler B egen rikoing dirckt cller indirekt utnvitia frciagshemliheter eller annan
konfidentichi inforreation handérliz 6l Kongsherg. Med “honfidenticll information™ f8rstis varje upplysuing
hitnforig il Kongsbherg, desy verksambiet eller kunderdeverant@ver eller hiinfBrlig tif dess koncernbolag
{nkloderande men inte begrinsat tll ev. moderholag och dotterbolag), dessa bolags verksamhet eller
kundderdleverantbrer, oaveett o upplysaingen har dokumerderats pd ndgot sirskili st eller nge. Som
konfidenticll information riknas sdledes bla. ) kundrogisior och annan indonmation o kunder, ()
mformation om leveraptarer, och {0} marknadsplaner, kestnadsanalyser och intikisanalyser.

Uppritkningen ovan 8t e wiinemande otan endost exampdificrade. Konfidenticllinformation kan dven vara
uppgifier inhdmtade frin Kongsberg kunder.

SIGN S L, SIGN,
Kongsberg Agtomotive Mattias Gudas

R
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Bisysslor eller nliringsverksambet

Arbetstagaren skall 1 samband med detta avials undertecknsnde upppe samtlige bisysslor cller
udrmgsverksamhet som  Arbetstagaren  Snskar bedriva vid sidan av  anstdliningen. Bisysslor och
oéringsverksambet skall alltid godkiinmas skeifiligen av Arbetsgivaren. Har detta imte skeft skall
Arbetstagaren omedelbart upphiira med bisysslan/niringsverksamhbeten pd begiran av Arbeisgivaren.

Bruk av Arbetsgivarens egendom

Arbetstagaren skall endast bruka Acbetsgivarcas winustoing och Génsier sdsom telefon, datorer, Internet och
e~-post fOr atfiirandet av 1 anstiliningen ingdende arbetsuppgifier och &ndamal som kan tinkas vara till nytia
6r Arbetsgivaren satillvida inte annat stadgas 1 gillande niiner,

Drogtester
Firetaget kan tillimpa drogtester pa den anstillde, bade amadlda och oanmélda.

ol

Rutiner
Arbetstagaren 8r skyldig att alltid efterfolja Arbetsgivarens frén var tid il annan gillande rutiner,

Mulisis, 2013-08-14

FPRRERRRRIEI,

& Bas Tegpe Mattias Gudasic
HR Manager

Kongsberg Automotive AB
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Uppfinningar

Avtal angaende ratten till arbetstagares uppfinningar
mellan Svenska Arbetsgivareforeningen och
Privattjanstemannakartellen

Den hoga materiella standard, som utvecklats i nutidens Sverige dr till storsta
delen avhdngig av tekniska framsteg, som mojliggjort stindigt hojd
produktivitet. Uppfinnare har i stor utstrickning bidragit till dessa framsteg
och under arens lopp har flera av de storre industrier, som for ndrvarande
verkar, baserats pa en eller flera uppfinningar.

Kraven pd niringslivet avseende fortsatt snabb produktivitetshdjning dr
utomordentligt starka. Mot bakgrund hidrav dr snabb teknisk utveckling
pékallad dven i framtiden. Ett vixande antal foretag ldgger ned allt storre
kostnader i fraga om produkt- och metodutveckling. Utvecklingsarbetet,
som ofta dger rum under medverkan av anstéllda forskare, konstruktorer
och andra arbetstagare kan leda fram till patenterbara uppfinningar.

For foretagen som arbetsgivare dr det en naturlig utgdngspunkt, att
dganderitten till uppfinningar, som tillkommit med utnyttjande av
foretagens resurser, skall tillfalla foretagen.

Det ligger i foretagens intresse, att de anstillda med utnyttjande av
forvirvade kunskaper pa eget initiativ kommer fram till innovationer.
Arbetstagarna dr a sin sida berdttigade till skdlig ersittning for gjorda
uppfinningar. Spérsmalet om sadan ersittning aktualiseras i synnerhet, ndr
uppfinning tillkommit vid sidan av den anstédlldes normala arbetsuppgifter
och/eller har ett med hénsyn till arbetstagarens stdllning och anstillnings-
forméner sdrskilt hogt varde. Ehuru ersdttningsfrdgan ofta ar svirbedombear,
ar det av vikt att provningen ddrav sker i en positiv anda. Sdrskilda
ersdttningar for uppfinningar stimulerar innovationsviljan hos de anstillda.

PATENT
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Uppfinningar

§ 1 Kategoriindelning av anstalldas uppfinningar
m.m.

I detta avtal forstas med

A-uppfinning: uppfinning, som faller inom ramen for anstillds tjdnst eller
sdrskilda uppdrag,

B-uppfinning: uppfinning, vars utnyttjande faller inom arbetsgivarens
verksamhetsomrade men som ej utgér A-uppfinning,

C-uppfinning: uppfinning, som varken dr A-uppfinning eller B-uppfinning.

Vid koncernféretag skall upptas overliggningar for angivande av vilka i
koncernen ingdende foretag, som skall anses tillhora arbetsgivarens
verksamhetsomrade.

Om flera anstillda vésentligen bidragit till en uppfinnings tillkomst i de
delar, som omfattas av godkdnda patentansprak, skall samtliga betraktas som
uppfinnare.

Kommentar till § 1

Kategoriindelning av uppfinningar
A-uppfinning definieras i avtalstexten som en uppfinning, vilken faller
inom ramen for anstéllds tjanst eller sdrskilda uppdrag”.

Dédrmed menas, att uppfinningen skall ha tillkommit som ett resultat av det
arbete, som den anstdllde atagit sig och for vilket 16nen ar avsedd att utgora
ersittning. Det saknar betydelse, huruvida det arbete, som lett till
uppfinningen, utgdr eller icke utgdr den anstéilldes huvudsakliga arbets-
uppgift, det ar tillrackligt, att arbetet ingar som en av de uppgifter den
anstillde har att dgna sig at. Arbetsuppgiften behover ej vara avsedd att leda
till uppfinningar, men den skall ha sadan inriktning, att man vid dess
normala utférande eventuellt kan komma fram till en uppfinning av det
aktuella slaget. Det dr som regel ocksa karakteristiskt f6r en A-uppfinning,
att arbetsgivaren inte bara utgivit 16n for arbetet ifraga utan ocksa stallt
foretagets resurser (material, instrument, lokal etc.) till férfogande redan
fran arbetets borjan.

Med B-uppfinning menas en uppfinning, som visserligen faller inom
arbetsgivarens verksamhetsomrdde men som tillkommit under andra
betingelser dn de ovan angivna. Den anstdllde kan exempelvis ha kommit
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fram till en uppfinning genom att pa eget initiativ intressera sig for en friga,
som sorterar under en annan sektion inom foretaget eller som det i varje fall
icke ankommer pd honom att sysselsitta sig med. Att han som en indirekt
foljd av sitt eget arbete mahdnda kommit att uppmaéirk-samma
problemstillningen berdvar icke uppfinningen dess karaktir av B-
uppfinning.

Den omstdndigheten att den anstdllde arbetar pd konstruktionsavdelning
eller laboratorium behover icke nddvindigtvis innebira, att en uppfinning dr
att betrakta som A-uppfinning.

Till belysning av det ovan sagda kan f6ljande exempel anforas:

1. En konstruktor dr anstélld pa konstruktionskontoret vid ett foretag som
tillverkar sldpvagnar till langtradare, inbegripet kopplingsanordningar
mellan ldngtradare och sldpvagnar. Konstruktdren dstadkommer en
patenterbar uppfinning, som berdr en sadan konstruktion. Uppfinningen
ar att klassificera som A-uppfinning.

2. Ett storre foretag dgnar sig at mekanisk verkstadsrorelse med tonvikt pa
elektriska komponenter. Inom féretaget finns skilda avdelningar bl.a. f6r
elektriska motorer, transformatorer, hogspand kraftdverforing, traverser,
fordon, elektronik, licensfrigor m.m. En inom elektronikavdelningen
anstidlld uppfinnare gor - vid sidan av sina normala arbetsuppgifter — en
mekanisk uppfinning, som géller lyftanordning for travers. Uppfinningen
ar att klassificera som B-uppfinning.

3. En kemiingenjor, anstélld vid i féregaende exempel nimnd verkstads-
industri, arbetar inom fOretagets centrallaboratorium med problem
avseende isolationsmetoder. Han gor ddrvid vissa ron, som han pa sin
fritid arbetar vidare pa, och kommer d& fram till en patenterbar
uppfinning avseende tvittmedel. Uppfinningen dr att klassificera som C-
uppfinning.

Parterna dr ense om att det kan férekomma fall, som ligger i gransskiktet
mellan A-och B-uppfinning. Ersdttningsfridgan kan da l6sas utan ndrmare
klassificering av uppfinningen.

Flera uppfinnare

Nidr uppfinning anmalts av en anstélld, kan i vissa fall tinkas, att i sjdlva
verket dven andra arbetstagare visentligen bidragit till uppfinningens
tillkomst. 1 dessa fall d&r det angeldget att utredning hirom skyndsamt
kommer till stand, varvid arbetsgivaren bér medverka och ldmna besked om
sin instdllning.
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§ 2 Arbetstagares skyldighet att anmala uppfinningar
m.m.

Arbetstagare, som anser sig ha gjort A-uppfinning eller B-uppfinning, ar
skyldig att anmala uppfinningen enligt vad nedan stadgas. Arbetstagare, som
anser sig ha gjort C-uppfinning, bér anmadla uppfinningen, eftersom det
béde for arbets-tagaren och arbetsgivaren dr dnskvirt, att frigan om ritten
till uppfinningen blir helt klarlagd, innan uppfinningen bérjar exploateras.

Anmilan av uppfinning, varmed avses sadan skriftlig eller dirmed jamférbar
redogorelse, av vilken de vdsentligaste momenten i uppfinningen framgir,
skall utan drojsmal goras hos arbetsgivaren eller den, som arbetsgivaren
utsett att motta sadana anmaélningar. Anmalan skall behandlas konfidentiellt,
och det aligger arbetsgivaren att tillse, att anmaélarens prioritetsritt inom
foretaget skyddas genom lamplig diarie- och registerféring.

Arbetsgivaren skall inom fyra manader fran det anmélan om uppfinning
gjordes limna anmadlaren skriftligt besked rérande kategori, till vilken
uppfinningen enligt arbetsgivarens uppfattning skall hénféras. For den
hindelse arbetstagaren till arbetsgivaren ldmnar meddelande om sin
uppfattning rorande kategori till vilken uppfinningen dr att hdnféra, blir
meddelandet gillande gentemot arbetsgivaren, ddrest denne underlater att
inom fyra manader fran det han fick del av meddelandet lamna arbets-
tagaren besked om annat.

Kommentar till § 2

Av paragrafen framgdr, att anmilan om uppfinning skall utvisa de
vdsentligaste momenten i uppfinningen. Normalt skall anmélan vara
skriftlig. Med "ddrmed jaimforbar redogorelse” avses exempelvis det fallet, att
uppfinnare i stéllet for ritning(ar) med teknisk beskrivning till arbetsgivaren
overlamnar fungerande provexemplar av apparat, vari uppfinningen ingar.

§ 3 Arbetsgivares och arbetstagares rattigheter med
avseende pa A-, B- och C-uppfinningar

A-uppfinningar

A-uppfinning tillhor arbetsgivaren, som avgor, om och i vilken utstrickning
uppfinningen skall patenteras. Upphovsman till A-uppfinning skall
skriftligen bekréfta arbetsgivarens dganderitt till uppfinningen, om detta
drende rorande patentansokan m.m. dr erforderligt med hdnsyn till
lagstiftning i respektive linder. Arbetsgivaren dger att till upphovsmannen
helt eller delvis avsta fran sin ratt till A-uppfinningen.
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B-uppfinningar

Anmilan om B-uppfinning enligt § 2 skall anses innefatta ett erbjudande till
arbetsgivaren att forvirva uppfinningen. Arbetsgivaren avgér med for
anmilaren bindande verkan, om och i vilken utstrickning rétten till
uppfinningen skall overga till arbetsgivaren. Upphovsman till B-uppfinning
skall hérefter skriftligen bekréfta av arbetsgivaren salunda forvarvad ritt till
uppfinningen, om detta i drende rorande patentansdkan m.m. ar erforderligt
med hinsyn till lagstiftningen i respektive linder.

Anstdlld som gjort B-uppfinning, far sjilv soka patent pad densamma, sedan
fyra manader forflutit fran det den anstdllde anmailt uppfinningen enligt § 2,
savida ej arbetsgivaren dessférinnan meddelat, att han vill forvirva
uppfinningen. Upphovsman till B-uppfinning, som sjélv dnskar soka patent
pd uppfinningen, skall samriada med arbetsgivaren om patentansokans
utformning.

Har atta manader forflutit fran det anstilld enligt § 2 anmalt B-uppfinning
och har arbetsgivaren underlétit att ldmna besked om huruvida och i vilken
utstrackning han onskar forvirva uppfinningen, har den anstéllde rétt att
fritt férfoga 6ver denna.

Arbetsgivare, som forvdrvat rétt till B-uppfinning enligt ovan, kan efter
overenskommelse med upphovsmannen helt eller delvis aterlamna sin rétt
dartill, varvid arbetsgivarens rdtt till ersdttning dr maximerad till vad som
motsvarar direkta kostnader for patentansokan och anlitande av patent-
ombud.

C-uppfinningar
Anstilld, som gjort C-uppfinning, har ratt att fritt forfoga over denna.

Kommentar till § 3

Det framstar som angelédget, att arbetsgivaren sa snart som mojligt efter det
patentansokan ingivits i Sverige underrittar den anstdllde om i vilka 6vriga
lander han avser att soka patent.
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§ 4 Arbetstagares ratt till ersattning

Arbetsgivare, vars ritt till A-uppfinning konstaterats eller som forvérvat rétt
till B-uppfinning, skall till uppfinnaren utgiva skélig ersdttning héarfér. Vid
ersittningens bestimmande skall sdrskild hansyn tas till

uppfinningens virde,

omfattningen av den ritt till uppfinningen, som arbetsgivaren Overtagit
inom och utom Sverige,

den betydelse som anstéllningen kan ha haft fér uppfinningens tillkomst,
samt, i fraga om A-uppfinning,
den anstilldes tjdnstestdllning samt 16n och 6vriga anstdllningsférmaner.

Pa forhand bestimt schablonbelopp bor utgé till den anstéllde. Beloppet kan
utgd antingen pé en ging i samband med patentansdkans ingivande eller i
tva eller flera steg.

Hirutover giller foljande:

a) Om virdet av A-uppfinning vésentligen 6verstiger vad som med hidnsyn
till den anstdlldes tjanstestillning samt lon och &vriga anstédllnings-
forméner kunnat forutsittas, skall - efter beaktande av ersittning, som
utgivits enligt foregaende stycke - ytterligare ersdttning utgd. Har
uppfinnaren haft kostnader fér uppfinningen, skall han erhalla skilig
gottgorelse for dessa.

b) Om arbetsgivaren &vertagit rétten till B-uppfinning, skall i normalfallet,
utover tidigare ndmnt schablonbelopp, ytterligare ersittning utga, om ej
annat foranleds av uppfinningens ringa virde.

Att arbetsgivaren i visst fall av sdrskilda skdl ej onskar patentsoka
uppfinningen skall i och for sig ej paverka den anstilldes ritt till ersdttning
enligt forevarande paragraf.

Beslut om ersdttning, skall pd begiran av endera parten upptas till
omprdovning, om visentligen dndrade férhallanden péakallar det. Redan
utbetald ersdttning far dock ej aterkrdvas. Ej heller far aterkrav ske, ndr
arbetsgivaren helt eller delvis avstitt fran sin rdtt till viss A- eller B-
uppfinning.
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Kommentar till § 4

Schablonersattning

Regler om schablonersdttning bor antas vid foretag, dar det forekommer
utvecklingsarbete, som i ej ringa omfattning leder till patenterbara
uppfinningar. Med hdnsyn till branscholikheter m.m. kan reglerna behdva
utformas pa skilda sitt vid olika foretag. Som exempel pa sadan reglering kan
anforas foljande vid ett foretag tillimpad ordning.

Anstélld som astadkommer och anmadler uppfinning, vilken av arbetsgivaren
beddms sasom patenterbar i Sverige och av virde for foretaget, dger ritt till
ersittning om 1 700 kronor, vilket belopp utbetalas snarast majligt efter det
anmdlan blivit gjord. Om uppfinningen gjorts av flera anstillda, fordelas
mellan dessa ett belopp om 2 550 kronor. Om anmaéld uppfinning patentsoks
och leder till patent i Sverige, utgdr till ensam uppfinnare ytterligare
ersittning, vilken av arbetsgivaren faststills till belopp varierande mellan 2
800 kronor och 14 000 kronor. Har uppfinningen &stadkommits av flera
anstillda gemensamt, fordelas under motsvarande forutsittningar mellan
dem ett av arbetsgivaren faststillt belopp, som kan variera mellan 4 500
kronor och 22 500 kronor. Ansdkan om och beviljande av patent i
frimmande linder ger e¢j wupphov till ridtt till schablonersittning.
Schablonersittningar enligt ovan kan dven utga for uppfinningar, som anses
patenterbara i Sverige samt i och for sig virda att patenteras men pd vilka
foretaget av sdrskilda skil ej dnskar soka patent.

Omprovning av beslut om ersattning

Enligt paragrafen kan genom avtal eller pd annat sdtt traffat beslut om
ersittning for uppfinning upptas till omprdévning, om vasentligen dndrade
forhallanden pakallar det. Som exempel péd fall, dd@ dndring intrdder i de
forhallanden som varit avgdrande vid ersdttningens bestimmande, kan
ndmnas, att uppfinningen minskar eller 6kar i virde p.g.a. nya uppfinningar
eller teknikens utveckling 6verhuvud, p.g.a. indrade marknadsférhéllanden
och liknande. Den omstindligheten, att anstilld uppfinnare efter
ersittningens bestimmande omplaceras inom foretaget eller att hans
anstillning upphor, kan ej anses dppna mojlighet till omprovning av beslut i
ersdttningsfragan.
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§ 5 Patentansdkan efter anstallningens upphorande

Diérest arbetstagaren inom sex manader efter det att hans anstdllning
upphort soker patent pa uppfinning, som - om anstéillningen alltjamt hade
bestatt — skulle ha varit att anse som A-uppfinning, skall uppfinningen anses
ha gjorts under anstdllningen. Vad nu sagts skall dock icke gilla, om
arbetstagaren formar gora sannolikt, att uppfinningen tillkommit efter
anstdllningens upphorande.

§ 6 Handlaggning av tvister

Uppstar oenighet mellan arbetsgivare och arbetstagare med avseende pa
frigan, som regleras i detta avtal, kan tvisten pd endera partens begdran
behandlas vid lokal férhandling. Om sa ej sker eller om lokal férhandling
icke leder till uppgorelse, kan fragan hinskjutas till central forhandling.
Framstillning om sadan forhandling skall géras hos motsidan inom sex
ménader frdn den dag, da overliggningarna mellan arbetsgivaren och
arbetstagaren respektive den lokala forhandlingen avslutades, vid dventyr att
vederboérande ansprak eljest preskriberas. Som avslutningsdag skall anses
den dag, d& berdrda parter i protokoll eller pd annat sitt enats om att
forklara overliggningarna respektive forhandlingen avslutad. Har parterna ej
enats, géller som avslutningsdag den dag, da part givit motparten skriftligt
besked om att han anser overliggningarna respektive forhandlingen
avslutad.

Uppnéds ej heller vid central forhandling enighet, far talan i saken
anhidngiggoras enligt § 7. Talan skall vdckas inom tio &r fran den dag, da den
anstillde enligt § 2 anmalt uppfinningen till arbetsgivaren, vid dventyr att
vederborande ansprak eljest preskriberas. Hirav féljer att om parterna ej ér
6verens om annat, krav pa omprovning av ersdttning enligt § 4 sista stycket
vid dventyr av preskription skall framstillas genom vickande av talan inom
ndmnda tiodrsfrist.

Forhandling kan ske, dven om patent dnnu ej sokts eller beviljats med
avseende pa uppfinningen.

I uppgorelse far, om arbetsgivaren det begdr, intas forbehdll om att
uppgorelsen skall gilla endast under forutsdttning att patent sedermera
beviljas.
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§ 7 Industrins Uppfinnarnamnd

Talan rérande frdga, som ej kunnat 16sas vid central férhandling enligt § 6,
skall foras infor en sdrskild inrdttad skiljendmnd, kallad “Industrins
Uppfinnarndmnd”.

Om ndmnden behandlat tvist med avseende pa uppfinning, varpd patent
sokts men dnnu ej beviljats, kan ndimnden pa begiran av endera parten i sitt
utslag ldmna skilda foreskrifter f6r a ena sidan det fallet, att patent beviljas,
och & andra sidan det fallet, att patentansdkan avslas.

Parter infér ndimnden &r pa arbetsgivarsidan foretaget och dess arbetsgivar-
forbund samt pd arbetstagarsidan den anstdllde och berdrd tjinstemanna-
organisation. Talan far icke pa nagondera sidan foras utan medverkan av
berdrd organisation, savida det icke visas, att organisationen avstar fran att
fora talan.

Industrins Uppfinnarndmnd bestdar av ordférande jamte suppleant for
honom samt av tvd ledamoter och suppleanter for dem. Ordféranden jamte
suppleanten for honom utses av SAF och PTK gemensamt. En ledamot utses
av arbetsgivaren i tvisten jimte berort arbetsgivarforbund gemensamt. En
ledamot utses av arbetstagaren i tvisten jdmte berdrd organisation
gemensamt.

Kostnaderna for ordforanden delas lika mellan SAF och PTK.

Kostnaderna for ovriga ledamoter bestrids av berdrt foretag och/eller
berdrda arbetstagare enligt nimndens beslut.

For namndens verksamhet skall i ovrigt i tillampliga delar gélla lagen om
skiljemdn.
§ 8 Avtalets giltighetstid

Mellan SAF och PTK giller detta avtal fr.o.m. den 1 april 1995 och tillsvidare
med ett ars uppsdgning.

Avtalet gdller i fraga om uppfinningar, som anmilts till arbetsgivaren fr.o.m.
den 1 april 1995.
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§ 7 1 dess nya lydelse giller betriffande drenden som anhingiggjorts vid
Industrins Uppfinnarndmnd fr.o.m. den 1 april 1995.

Overenskommelsen den 16 augusti 1994 mellan Svenska Arbetsgivare-
foreningen (SAF) och Privattjdnstemannakartellen (PTK) om édndring av
avtal angdende ritten till arbetstagares uppfinningar giller fran och med den
1 april 1995 mellan Teknikarbetsgivarna och Unionen/Sveriges
Ingenjorer/Ledarna.
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