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No.: 1343

Employment Contract

Party A ("Employer"): Hangzhou AGS MedTech Co., Ltd. Party B ("Employee"): Kong Xiangsen Gender: Male

Building 6, Innovation Technology Park, 597 Kangxin Road,
Mailing address:  Qianjiang Economic Development Zone, Hangzhou ID card No.:  411481198510143479

No. 022, Kongzhuang Group, Chenlou Village, Xuchu
Legal representative (or person in charge): Zhang Cheng ID card address: Town, Yongcheng City, Henan Province

Contact Tel.: 13116715312

In accordance with the Labor Law of the People's Republic of China, the Labor Contract Law of the People's Republic of China and other applicable laws,
regulations and rules, Party A and Party B, on the basis of equality, free will, and friendly negotiation, agree to enter into this employment contract (this
"Contract") on matters concerning the establishment of employment relationship between the parties and their respective rights and obligations, for joint
compliance, and confirm that this Contract setves as the basis for dispute resolution.

Chapter | Type and Term of the Employment Contract

Atticle 1 The type of this Contract selected by Party A and Party B is A.

A. Contact with a fixed term: commencing on September 1, 2015 and ending on August 31, 2020,

B. Contract without a fixed term: commencing on ___/ (MM/DD/YY) and ending on the date when the statutory conditions for rescission or termination
of this Contract occur.

Article 2 The probationary period agreed herein commences on September 1, 2015 and ends on November 30, 2015,

Article 3 During the probationary period, Party A shall conduct a comprehensive assessment of Party B. Where Party A believes that Party B is not fully
qualified for employment, Party A may extend the probationary period appropriately, up to a maximum of six months. Where Party A believes that Party B
is unqualified for employment, it may terminate the probationary petiod, this Contract shall be terminated immediately, and Party B shall promptly go
through the procedures for handover upon separation.

Chapter I Job Content, Work Location and Requirements

Article 4 Party B's position: Product Engineer, work location: Hangzhou.

Atticle 5 Party B shall carefully petform his responsibilities assigned by Party A, and complete his work on time with required quality and quantity; Party B
shall not work part time with other employers without the permission of Party A.

Article 6 Where Party A needs to adjust Party B's position and remuneration based on Party B's major, expertise, work ability and petrformance due to Party
A's production and work needs, the parties shall reach an agreement through negotiation in principle, except for the following circumstances:

A. Where Party A needs to transfer Party B to another position due to production and opetration setvices, the adjustment of industrial or product structure,
or changes in process regulations, organizational setup, ¢tc., Party B shall accept such transfer.
B. Party A may temporarily arrange for Party B to work at another position based on the needs of production and operation services, with the period of
work being determined by the parties through negotiation.
C. Party B cannot meet the indicators for production service, work quality, output, etc. due to factors such as skills and health, and is incompetent for his
job.
Chapter Il Working Hours, Rest, and Vacations

Article 7 Party B's working hours shall be determined according to Item A below:

A. Standard working houts system; B. Flexible working hours system; C. Comprehensive working hours system.

Article 8 If Party A arranges for Party B to extend the working hours or to work overtime on holidays due to work needs, Party A shall pay overtime pay as
required to guarantee Party B's legitimate rights and interests.

Article 9 Party B's overtime work must be confirmed and approved by Party A in writing. Otherwise, Party B shall not be deemed to have worked overtime.

Chapter IV Remuneration and Payment Method and Time

Article 10 Party B is entitled to the corresponding remuneration after he is on duty punctually and contributes normal effort. The basic salaty payable to
Party B for the normal work provided within the legal working hours during the probationary petiod is RMB 2,200 per month; upon expiration of the
probationaty period, his basic salary is RMB 2,500 per month.

Article 11 Party A shall pay Party B's salaty for the previous month in the form of currency on the 15th day of each month.

Article 12 Party A is entitled to adjust Party B's salarics and benefits according to Party A's production and operating condition, the changes in Party B's
position, and the measutes for the distribution of remuneration formulated according to law. If Party B is transferred to another position due to being
incompetent for his job, his salaty will be adjusted properly based on the adjusted position, and Party B shall accept such adjustment.

Article 13 Where Party A arranges for Party B to extend the working hours or to work on rest days or statutory holidays, it shall arrange compensatoty time
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No.: 1343

off for Party B or pay Party B the corresponding remuneration according to law.

Chapter V Social Insurance and Benefits

Article 14 Party A and Party B must patticipate in social insurance according to law, and pay social insurance premiums on a monthly basis. The portion of
social insurance premiums payable by Party B shall be withheld and paid by Party A from Party B's salary.

Article 15 Where Party B suffers from an illness or a non-work-related injury, his sick pay, illness relief cost, and medical treatment shall be subject to
relevant provisions of the State and the place where Party B works.

Article 16 Where Party B suffers from an occupational disease or a work-telated injury, his salaries and medical treatment shall be subject to relevant
provisions of the State and the place where Party B works.

Article 17 Party B is entitled to the corresponding benefits according to law.

Chapter VI Rules, Regulations, and Labor Disciplines

Article 18 Party B shall consciously abide by Chinese laws, regulations, and rules, social morality, and professional ethics and safeguard the reputation and
interests of Party A.

Article 19 Party A shall establish and improve vatious rules and regulations according to law, and shall promptly publicize or inform its employees of the
rules and regulations formulated or modified by it, and Party B shall strictly abide by such rules and regulations.

Article 20 Party B shall not engage in a second job or activity that is in conflict with Party A's interests, and shall keep confidential Party A's trade secrets
and intellectual property rights.

Article 21 Where Party B violates labor disciplines or rules and regulations of Party A, Party A is entitled to impose disciplinary actions and economic
penalties on Party B in accordance with the regulations of the State and Party A's regulations, including and up to termination of this Contract through notice
to Party B.

Chapter Vi Labor Protection, Working Conditions and Protection Against and Prevention of Occupational
Hazards

Article 22 Party A shall establish and improve its production technology process, standard operating procedures, work specifications, and labor safety and
health systems and standards. Party A shall perform the obligation of informing Party B of any position that may be exposed to occupational discase
hazards, and take measures to prevent occupational hazards during work. Party B shall strictly abide by relevant operational procedures and safety systems.
Article 23 Party A shall provide Party B with working conditions and a safe and hygienic working environment in compliance with the regulations of the
State, and provide Party B with personal protective equipment ("PPE") in accordance with the characteristics of Party A's production and operation and
relevant regulations. Party B shall wear such PPE in strict accordance with requirements.
Article 24 Party A shall provide Party B with necessary education and training on such aspects as occupational technology, safety and health, rules and
regulations and Party B shall seriously participate in various necessary education and training organized by Party A.

Chapter VIl Modification, Rescission and Termination of the Employment Contract

Article 25 In case of changes in the applicable laws, administrative regulations, and rules on which this Contract is based at the time of conclusion, the
relevant terms of this Contract shall be modified.

Article 26 Where the objective circumstance, on which this Contract is based, has changed significantly and renders it impossible to petform this Contract,
the parities may modify the relevant terms of this Contract or rescind this Contract upon mutual agreement.

Article 27 If Party B is proven to be unable to meet Party A's standards or conditions for employment duting the probationary period, Party A may rescind
this Contract.

Article 28 Party B may rescind this Contract under any of the following circumstances:

A. Party B submits his resignation to Party A no less than 3 days in advance during the probationary petiod.

B. Party B submits his resignation to Party A 30 days in advance.

C. Other circumstances as stipulated by laws and regulations.

Article 29 Where Party B falls under any of the following circumstances, Party A may immediately rescind this Contract without making economic
compensation:

A. Party B fails to start to work within 15 days upon conclusion of this Contract, unless otherwise agreed upon by the parties.
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No.: 1343

B.

Party A is unable to go through the procedures for employment and payment of social insurance premiums due to Party B's failute to provide relevant
information of his employment within 30 days.

Party B is found to have provided false personal information to Party A at the time of applying for employment, including but not limited to, false or
forged certificate of separation, identity certificate, certificate of houschold registration, certificate of academic qualification, and certificate of medical
examination; when applying for employment, Party B fails to state the fact that he had a mental disorder, infectious disease or any other disease that
seriously affects work before applying for employment; when applying for employment, Party B fails to state the fact that he received any serious
punishment by any of his former employers such as recording of demetrit, placement on probation, dismissal, or removal, or had notorious records such
as drug use before applying for employment; or when applying for employment, Party B fails to state the fact that he underwent education through

labor, was detained, or was investigated for criminal liabilities according to law before applying for employment.

D. Party B scriously violates Party A's labor disciplines, employee handbook, rules, or regulations.

N.
0.

Party B commits setious dereliction of duty or malpractice, thereby causing significant loss of not less than RMB 3,000 to Party A.

Party B who is a driver has his certificate or license for operation revoked or invalidated for not less than 15 days, or encountets a driving (passenger
injuty) death accident in which Party B assumes at least the equal responsibility or a major driving (passenger injury) accident in which Party B assumes
at least secondary responsibility, or causes property damage of more than RMB 30,000 for his own reasons, in which case Party A may rescind this
Contract at any time.

Party B who is a special operator works against rules or regulations or causes any propetty loss accident (the loss is more than RMB 3,000) for his own
reasons, in which case, Party A may rescind this Contract at any time in addition to imposing economic penalty or punishment on Party B.

Party B simultancously enters an employment relationship with another employer and thus seriously affects his completion of the tasks of Party A (the
loss is more than RMB 3,000), or Party B refuses to make correction after Party A points out the problem.

Party B employs the means of deception or coercion or takes advantage of Party A's difficulties to force Party A to conclude or modify the Contract,
which is contrary to its will, making this Contract invalid.

Party B is held criminally liable, reeducated through labor, or detained by public security organs for education.

Party B who is a manager at any level commits mismanagement, abuses his power, fails to choose the right person for the job, lacks insight, or makes
slack supervision, thereby resulting in inefficient work or unfulfilled work objectives, and causing loss to Party A or abusing his power to seek personal
gain.

Party B resists the work order or work arrangement of the management personnel at the upper level without good cause, does not obey the assignment,
transfer, or command by Party A without good cause; Party B intimidates or insults the person in charge of the company, the department head or other

employees of Party A and their family members.

. Party B commits any act that is in conflict with Party A's interests, for example, Party B or his family members or relatives operate an economic entity

engaging in the business in competition with that of Party A, Party B colludes with his family members or relatives and provides operating information
and customer information to his family members or relatives; Party B works part time with other enterprises, institutions, or social groups producing or
operating similar products ot providing similar setvices as those of Party A or manufactures or operates the similar products or business in competition
with those of Party A.

Party B violates the relevant national, provincial, or municipal regulations on family planning.

Other circumstances stipulated by laws and regulations.

Article 30 Under any of the following circumstances, Party A may rescind this Contract and dismiss Party B by serving a 30 days' written notice on Party B:

A

Party B suffers from an illness or a non-work-related injury, which prevents him from resuming the original job and assuming any othet job arranged by

Party A after the expiry of specified medical treatment period.

B. Party B is incompetent for his job, and remains incompetent after being trained or transferred to another position.

The objective circumstance, on which this Contract is based, has changed significantly and renders it impossible to petform this Contract, and no
agreement on changing the contents of this Contract is reached after negotiation by the parties.

This Contract cannot be performed due to major changes in the objective circumstances of Party A such as merger, division, joint venture,
transformation (restructuring), change of products, technological innovation, adjustment of business modes, relocation for prevention and control of
pollution, or the cancellation of production project and position of Patty B.

Party A encounters serious difficulties in production and operation.
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No.: 1343

F. The parties cannot reach an agreement on the changes in accordance with the provisions of Atrticle 26 hereof.

Article 31 Under any of the following circumstances, this Contract shall be terminated:

A. The term of this Contract has expired.

B. Party B has begun to enjoy the basic pension insurance treatment according to law.

C. Party B is deceased or is declared dead or missing by a people's court.

D. Party A is declared bankrupt, has its business license revoked, is ordered to close down or canceled, or makes a decision to liquidate its business ahead
of the schedule.

E. Other circumstances stipulated by laws and administrative regulations.

Article 32 If Party B falls under any of the following circumstances, Party A shall not rescind this Contract under Atticle 29 hereof:

A. Party B engages in operations exposing him to occupational disecase hazards and has not undergone an occupational health checkup before leaving his

position, ot is suspected of having an occupational disease and is under diagnosis or medical observation.

Party B suffers from an occupational disease or a work-related injury and is identified to have lost or partially lost his capacity to work.

Party B suffers from an illness or a non-work-related injury and the prescribed medical treatment period has not expired.

Party B is a female who is in her pregnancy, confinement, or nursing period.

Party B has been working for Party A continuously for not less than 15 years and is less than 5 years away from his legal retirement age.

mH o aow

Other circumstances stipulated by laws and regulations.

Article 33 Under any of the following circumstances, this Contract shall be automatically terminated:

A. The term of this Contract has expired and the patties fail to reach an agreement on the renewal of this Contract under the same working conditions.

B. The conditions for the termination of this Contract as agreed upon by the parties occur, for example, Party B has been confirmed to have completed a
specific task.

C. Party A is bankrupt, dissolved, has its business license revoked, is ordered to close down or canceled.

D. Party B has begun to enjoy the basic pension insurance treatment, or has reached the legal retirement age, or is declared dead or missing.

E. Party B is unable to petform his obligations hereunder for the time being, but is able and willing to perform these obligations thereafter, including but
not limited to the circumstances where Party B is unable to perform obligations hereunder for more than 15 days because Party B's personal freedom is
restricted by the public security, state secutity, or judicial organs for being suspected of violating the law or committing a crime, Party B is released
from the regular work for study and further education, or Party B is executing missions assigned by the competent authorities in the public interest.

F. Other circumstances stipulated by laws and regulations.

Article 34 Upon expiration of this Contract or occurrence of the agreed conditions for the termination of this Contract, where Party B falls under any of the

circumstances as specified in Article 32 but does not fall under the circumstances as specified in Atrticle 29, this Contract shall be postponed until the

corresponding circumstance disappears.

Chapter IX Obligations upon Rescission or Termination of the Contract

Article 35 Upon rescission or termination of this Contract, Party B shall perform the following obligations:

Handing over his work to the person designated by Party A.

Returning the tangible or intangible assets of Party A occupied by him such as office supplies, documents, and equipment.
Completely transferring to Party A any carrier containing Party A's important information.

Assisting Party A in settling the creditor's rights and debts between the parties.

Completing the procedure for transfer upon separation prescribed by Party A and going through the relevant separation procedures.

mHE DO aow e

Other obligations: dealing with other affairs that should be completed but have not been completed.

Article 36 Upon rescission or termination of this Contract, Party A shall perform the following obligations:

A. Going through the procedures for the termination of employment relationship for Party B.

B. Going through the procedures for transferring or blocking the social insurance and housing provident fund accounts for Party B within 15 days of
termination of the employment relationship.

C. Truthfully issuing a work resume ot performance cettificate of Party B in a timely manner at Party B's request.

Article 37 Where Party B leaves without permission, or his whereabouts are unknown, or Party B fails to fulfill the obligations stipulated in Article 35 and
Website:  http://www.bioags.com Hangzhou AGS MedTech Co., Ltd.
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Article 41, resulting in Party A's failure to handle or delay in handling the procedures related to Party B's separation, Party B hereby irtevocably acknowledges

his fault and will assume the corresponding responsibility.

Chapter X Economic Compensation and Damages

Article 38 Where Party B fails to submit his resignation to Party A 30 days in advance or otherwise leaves the company without permission, Party A shall pay
Party B the salary for the month after Party B completes the handover procedures.

Atticle 39 Except for the rescission of this Contract under Article 29 hereof, where Party A is required to pay economic compensation in accordance with the
Labor Contract Law, it shall pay Party B the economic compensation under the standards prescribed by the law.

Article 40 Where Party B owes any amount to Party A, or Party B rescinds this Contract in breach of the agreed conditions and thus causes any economic loss
to Party A, as for Party B's liability for damages prescribed by applicable laws and regulations and this Contract, Party A is entitled to deduct the relevant
amount from (including not limited to) Party B's salaries, bonuses, allowances, and subsidies, provided that such deduction shall not violate the provisions of

the applicable laws, and Party A is entitled to further claim compensation for the insufficient portion, if any, from Party B.

Chapter XI Training Service Period and Non-competition

Article 41 Where Party B receives patented technology training funded by Party A during the term of this Contract and the parties reach an agreement on the
service period, if Party B terminates this Contract in advance in breach of this Article, he shall reimburse Party A for the training expenses. If part of the
setvice period has been fulfilled, Party B shall reimburse the training expenses attributable to the unfulfilled part of the service period.

Article 42 The parties may sign a Training Agreement separately, stipulating the specific service period and compensation standards, and petform it.

Article 43 Party B is obligated to keep confidential the trade secrets that Party B has access to or is aware of during his employment with Party A and that are
owned by Party A or that are owned by a third party but Party A is obliged to keep confidential during Party B's employment with Party A and after his

separation, and the parties may separately sign a Non-Disclosure Agreement.

Chapter XIi Resolution of Labor Disputes

Atticle 44 In case of any dispute arising out of or in connection with this Contract, either party may submit such dispute to the labor arbitration commission

of the place whete Party A is located for atbitration or file a lawsuit with the people's court of the place where Party A is located for settlement.

Chapter XIll  Miscellaneous

Article 45 Party A's rules and regulations (including but not limited to employee handbook, job responsibilities, training agreement, non-disclosure agreement,

and safety standards) constitute the main annexes to this Contract, and are equally authentic as the terms hereof.

Atticle 46 In case of any conflict or discrepancy between this Contract and applicable laws or regulations, the existing laws and regulations in force shall

prevail.

Article 47 Where the pattics otherwise agree upon the matters not covered herein, such agreement shall prevail; if there is no such agreement, the applicable

laws, regulations, and rules shall apply.

Article 48 Any Employment Contract signed by the parties prior to the execution of this Contract shall automatically become null and void from the date of

signing this Contract. In case of any discrepancy between any other relevant agreement signed previously (including but not limited to the Non-Disclosure

Agreement, Training Agreement, and Non-competition Agreement) and this Contract, the latter shall prevail.

Article 49 Party B agrees that, in case of communication difficulties (including but not limited to Party B's being hospitalized due to illness and loss of personal

freedom), Party B appoints the "emergency contact person” first set forth above as his entrusted person who has the authority to accept settlement and mediation,

receive and sign the relevant instruments on behalf of Party B.

Article 50 Party A and Party B agree otherwise as follows:

A. If Party B's personal household registration is affiliated to Party A's collective household registration with the help of Party A, regarding the file and
houschold registration affiliation fees paid by Party A in advance, Party B must pay Party A relevant fees for the months in which Party B does not
provide services pro rata priot to his separation.

B. Party B guarantees that he has no employment relationship with other employers before signing this Contract with Party A. If Party A is held jointly and
severally liable for damages as a result thereof, Party A is entitled to claim full compensation from Party B.

C. /
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No.: 1343

V.

Article 51 This Contract may be executed in two counterparts, with each party holding one counterpart.

Party A (Seal): Party B (Signature):

Signature of Legal Rep e;fsjé:ntat_ivzz:v" Pérson iﬁ.‘éharée):

Date of Signing: Septerﬁber 28, 2015 Date of Signing: September 28, 2015

Hangzhou AGS MedTech Co., Ltd.
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Supplementary Agreement to
the Employment Contract

Place of Signing: Hangzhou

Party A: _Hangzhou AGS MedTech Co., Ltd. ID card No.: 411481198510143479
Party B: _Kong Xiangsen Gender: Male Tel.: 13116715312
Address: _ Suite 402, Building 24, Tangnan Mingyuan

Whereas,

1.  Party A is a standardized legal person incorporated in accordance with the Company Law of the People's Republic of China, the Labor
Contract Law of the People's Republic of China and other applicable laws. Party A has its own trade secrets and confidential information
formed during its operation and development.

2. Party B becomes an employee of Party A based on the Employment Contract entered into between the parties, and shall complete his duties
according to Party A's arrangements. In completing his work, Party B is or may be aware of and/or obtains or may obtain Party A's trade
secrets and confidential information.

3. During the employment period, Party B has the opportunity to obtain trade secrets from Party A and gain further knowledge, skills and
experience. Therefore, Party B is obligated to keep confidential Party A's trade secrets and guarantee to petform the non-competition
obligation.

4. Party B undertakes and wartants that, before Party B joins Party A, Party B does not petform any confidentiality or non-use obligation as to
the trade secrets of any of Party B's former employers or any third parties, nor does Party B assume any non-competition obligation.
Therefore, the use by Party B of any knowledge and information during his employment with Party A is itrelevant to any of Party B's
former employers or any third party; and the undertaking by Party B of any task assigned by Party A will not constitute an infringement of
the trade secrets of any of Party B's former employers or any third party.

5. Party B represents that he has recognized that keeping confidential Party A's trade secrets, including confidential information not available
to the public, is critical to the survival and development of Party A. Therefore, Party B is willing to take the obligations to keep confidential
and protect Party A's trade secrets and all confidential information.

NOW, THEREFORE, in consideration of the foregoing, Party A and Party B enter into this Agreement for joint compliance based on the

Employment Contract entered into by the parties and in accordance with the provisions of the Anti-Unfair Competition Law of the People's

Republic of China and other applicable laws, regulations and rules in order to protect Party A's rights in trade secrets and protect the rights and

interests to which Party B is entitled under laws:

L Definitions

Unless the context otherwise requires, the terms used herein shall have the meanings ascribed to them below:

1. "Trade secrets" means technical and business information that is not known to the public, can bring benefits to Party A (right holder), and is

practical, and for which Party A has taken confidentiality measures. Trade secrets mainly include technical know-how and business secrets.

2. "Technical know-how", as a kind of trade secrets, means the technical information that is researched, developed, or otherwise legally

mastered by Patty A, is not disclosed to the public, can bring business benefits or competitive advantages to Party A, and is practical, and for
which Party A has taken confidentiality measutes, including but not limited to design drawings (including sketches), test results and test
records, processes, formulations, samples, data, and computer programs. Technical information can be either specific complete technical
content which constitutes a technical solution for a product, process, or material and the improvement thereof, or part of the technical
elements of a product, process, matetrial or any other technical product.

3. "Business secrets”, as a kind of trade secrets, means the business information formed during Party A's operation and management that has a

unique and strong competitive advantage, can bring economic benefits, and is not disclosed to the public and for which Party A has taken
confidentiality measures, including but not limited to purchase channels, sales channels, sales volumes, prices, customer lists, management

measutes, business plans, and investment plans.
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4. "Has taken confidentiality measures" means the circumstance in which Party A has signed a non-disclosute agreement, established a
confidentiality system, and taken other reasonable confidentiality measutes, including but not limited to entering into a verbal or written
non-disclosure agreement, putting forward confidentiality requitements to Party A's employees or others having a business relationship with
Party A, and other reasonable measures.

II.  List of Party A's Trade Secrets

1. Intellectual propetty rights and technical know-how owned by Party A, which specifically mean the technical information that is researched,
developed, or otherwise legally mastered by Party A, is not disclosed to the public, can bring economic benefits or competitive advantages
to Party A, and is practical, and for which Party A has taken confidentiality measutes, including design drawings, test results, test records,
processes, formulations, samples, data, and computer programs. Technical information can be ¢ither specific complete technical content
which constitutes a technical solution for a product, process, material and its improvement, or patt of the technical elements of a product,
process, matetial or any other technical product.

2. Scientific research and invention achievements (including patented technology and non-patented technology) obtained by Party B during the
work for Party A, which belong to job-related achievements and are owned by Party A. If Party B believes that such achievements are not
job-related achievements, he shall declare it to Party A. If Party B fails to so do, such achievements shall be presumed to be job-related
achievements.

3. Various inventions, creations, patented technologies, key design and process technologies, product research and development plans,
drawings and materials approved or to be applied for.

4. Party A's technical know-how (including manufacturer's technology and unique skills) for processing and manufacturing, assembly of
finished products, adjustment and calibration, ¢tc.; and scientific and technical materials that Party A is developing, applying, or has
archived.

5. Relevant technical materials and reseatch results obtained by the personnel sent by Party A to investigate and study abroad, including
physical samples, technical materials, etc. gifted by the other party.

6.  Full sets of technical materials of the products introduced by Party A, including physical products, physical parts and components, product
drawings, process documents, tooling drawings, and related specifications.

7. Special equipment introduced by Party A, including special tooling, jigs, fixtures, and molds made by Party B upon digestion and
absorption of relevant technologies.

8. Party A's trade secrets, including Party A's customer files, contracts, product quotations, information about business activities, undisclosed
economic and technical indicators, financial and accounting statements, etc.

9.  The following contents that can affect Party A's production, marketing, technological progress, competitive status, economic interests,
stability and security constitute Party A's trade secrets directly or through analysis and synthesis:

A. Information about organization and finance, including but not limited to:

(1) Changes, mergetrs and divisions of the organizations of Party A; changes of sharcholders with significant influence; (2) changes of

management personnel; (3) investments from home and abroad; (4) bank loans; and (5) accounting reports and financial information.

B. Information about production and manufacturing, including but not limited to:

(1) Types of raw materials; (2) cutrent production capacity and expected production capacity; (3) production costs, and use and addition of new

processes and equipment; (4) the charm of upgraded or updated products and the expected impact thereof on the market; and (5) new production

plans, the implementation progress thereof, etc.

C. Relevant market research and marketing strategics, including but not limited to:

(1) Forecasts of the quantity and possible prices of products demanded in a certain area and a certain period according to market surveys;

(2) Information on the sales organizations, sales prices, after-sales setvices, promotion means, advertising campaigns, etc. of the competitors;

(3) Storage location of products, information on whether the supply and demand is balanced, etc.;

(4) Sales network, sales channels, and customer lists;

(5) Party A's management know-how, customer lists, information about soutce of goods, production and marketing strategics, base bid prices in

bidding and tendering activitics, bidding documents, business data in transit, telephone signals, etc.;
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(6) Secret matters in Party A's major decisions;

(7) Business strategies, business direction, business plans, and business projects that have not been implemented or are under implementation by
Party A and information about the projects; and

(8) Important documents such as resolutions of the shareholders' meeting, board of directors, and board of supervisors, annual reports and
summaries.

D. Information about development of new technologies, including but not limited to:

(1) Designs, production processes, data, product formulas, production methods, procedutes, know-how, etc. presented by Party A through
physical, chemical, biological, or other forms of catriers;

(2) Inventions and creations for which Party A plans to apply or has applied for a patent;

(3) Achievements for which Party A plans to apply or has applied for an invention award, a natural science award, or a scientific and
technological progress award;

(4) Phased technical achievements obtained by Party A in research and development process;

(5) Technologies that Party A plans to transfer or has transferred,

(6) Job-related achievements completed by Party B in performing the tasks assigned by Party A or by mainly using the material and technical
conditions of Party A;

(7) Movements and plans for recruitment of specialized talents; and

(8) Development plans, organizations, test process, related data, etc. of new products.

E. Legal relationship, including but not limited to:

(1) Information on whether Party A is involved in or is about to be involved in litigation or arbitration proceedings;

(2) Performance of various contracts; and

(3) Movements and progress of patent applications, trademark registrations, etc.

F. Other secrets, including but not limited to:

(1) Personnel files, wages and service income and information of Party A's employees;

(2) New technical and business information generated in the course of Party A's continuous operation and development and other information
that Party A requires Party B to keep confidential;

(3) Other technical and business information that is not known to the public, can bring economic benefits to Party A, and is practicable, and for
which Party A has taken confidentiality measures; and

(4) Technical know-how or other trade secrets that is owned by a third party but Party A is obliged to keep confidential.

III.  Ownership of the Trade Secrets

1. Party A is the holder of rights in trade secrets and confidential information under this Agreement.

2. Party A's rights in trade secrets specifically include:

(1) Right of possession. It means Party A's actual management and control over the trade secrets. Without Party A's permission, any person
including Party B shall not obtain, disclose, use or license others to use Party A's trade secrets through any illegal means.

(2) Right to use. Party A has the right to use its own trade secrets according to law. Any person including Party B has no right to intetfere with
such use by Party A, provided that such use does not violate laws or damage the legitimate interests of others and the public interests.

(3) Right to income. Party A has the right to obtain economic benefits from the possession, use, and disposal of trade secrets.

(4) Right of disposition. Party A has the right to dispose of its trade secrets. Party A may grant a third party a paid license to use its trade secrets
while retaining the ownership thereof; Party A may transfer its trade secrets to a third party in their entirety, and no longer possess or use such
trade secrets; Party A may also decide to make public the trade secrets, to make uncompensated contribution to the society.

IV. Party B shall assume the following obligations as to Party A's trade secrets during his employment with Party A and after his separation:

(I) Party B's confidentiality and non-use obligations as to Party A's trade secrets:

1. Party B undertakes and warrants that he shall strictly keep confidential Party A's trade secrets hereunder, except where Party B

communicates, based on work needs and to the extent necessary to carty out the business, some trade secret with other employees of Party A

or Party A's customers who need to know after performing his obligations to Party A in good faith and obtaining Party A's instructions:
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Party B shall not directly or indirectly make any third patty obtain, use, ot plan to use such information.

Party B shall not directly or indirectly divulge or disclose such information to irrelevant personnel of Party A.

Party B shall not use or plan to use such information for his own interests.

Party B shall not copy or disclose documents containing Party A's trade secrets or copies thereof to itrelevant personnel of Party A or any

other third party.

Party B shall properly treat the documents and information submitted by Party A that Party B keeps or has access to at work, and shall report

and submit such documents and information to Party A's department in charge of confidential or important work, and shall not use the same

beyond work scope without permission.
Where the public disclosure of patt or individual elements of Party A's trade secrets does not cause other parts thereof to be known to the
public and thus will not destroy its value, Party B agrees that the public disclosure of such part or individual elements does not affect Party
B's obligation to maintain confidentiality of the information that is still secret. Party B undertakes not to use such information or induce a
third party to figure out Party A's trade secrets by collecting public information, so as to prove that the trade secrets no longer exist.

In order to ensure Party B's effective performance of the confidentiality/non-use obligations as to Party A's trade secrets, Party A and Party
B agree to abide by the following provisions:

Party A's trade secrets and confidential information do not include information of which Party B has been aware from other channels or the
public domain. If Party B has been aware of such information, Party B shall, within 30 davs from the date of signing hereof or within 7 davs
from the date on which Party B is aware of such information from other channels or public domain, make a written report to Party A on the
name and soutce of such information, so as to prove that such information is not confidential. If Party B fails to do so, he shall be deemed to
have obtained trade secrets and confidential information from Party A, and shall perform the confidentiality obligation in accordance with
this Agreement.
Technical know-how and business sectets created and conceived by Party B at work shall be owned by Party A. When Party B makes job-
related achievements for Party A's interests (including but not limited to inventions, designs, and improvements in connection with Party A's
business made by Party B, or any information, procedutes, and processes discovered by Party B), Party B shall immediately make a written
report to Party A at the time when such achievements are about to be successfully applied, and Party B is obligated to keep confidential such
achievements. Party A shall give Party B certain rewards based on the potential value of the achievements created or conceived by Party B
(the specific measures shall be prescribed by Party A in its rules and regulations).
Party B shall, at the request of Party A, assist Party A in applying for a patent or other intellectual property protection in respect of any job-
related achievements of Party B such as inventions, designs, improvements, information, or procedutes, and sign any necessary documents
and take necessary actions in respect of such application to enable Party A to effectively have and register the ownership of such inventions,
designs, improvements, information, or procedures.
Without the written consent of Party A, Party B shall not use Party A's technical know-how for new research and development; if Party B
does so, the ownership of his achievements shall remain with Party A.
All non-job-telated inventions completed by Party B during the employment with Party A or within two yeats after Party B's separation shall
be owned by Party B, provided that Party B shall report them to Party A in writing for confirmation. If Party B should report them to Party A
but fails to so do, the non-job-related inventions shall be presumed to be job-related achievements.
Party B shall not bring out of Party A's workplace without authorization the relevant written materials, data information, etc. of Party A to
which Party B has access during work. If Party B needs to do so based on work need, he must obtain the consent of Party A.
Party B shall not inquire about the trade secrets and confidential information hereunder that are irrelevant to Party B's job from other
employees of Party A.
If Party B leaves Party A for whatever reason, he shall hand over all materials belonging to Party A, including but not limited to designs,
data, models, experimental records, workbooks and work-telated correspondence, faxes, customer lists, notes, memos, plans, drawings, work
logs, files, floppy disks, or any other kind of electronic data storage devices. The checking and return work shall be done based on a list
made by the parties, which shall be signed by the relevant person in charge of Party A and Party B for confirmation, and Party B shall not

retain any copies or electronic data storage devices related to the information handed over.
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1.

Non-Competition Clause
Party B is willing to sign the non-competition clause under this Agreement with Party A, and strictly petform the non-competition
obligation.
After Party B leaves Party A, Party A will specify the time limit for non-competition with Party B. Party A will pay the non-competition
fee as per Party B's monthly salary on a monthly basis. When the time limit for non-competition expires, the payment of non-competition
fee stops at the same time.
Party B undertakes and warrants that during the employment with Party A, or within two years after he leaves Party A for whatever reason,
he shall not directly or indirectly commit any of the following acts in any territory without the written permission of Party A:
Hiring or inciting or inducing any manager or employee of Party A to leave Party A alone or in conjunction with any other individuals,
enterprises, companies or organizations;
Committing any act that competes or may compete with any business of Party A alone or in conjunction with any other individuals,
enterprises, companies or organizations, or inciting or inducing any customet or supplier with whom Party A contacted or traded duting
Party B's employment with Party A to become the customer or supplier of any third patty or to terminate or significantly reduce the business
dealings with Party A;
Establishing alone or participating in the establishment of or being hired by any other companies or enterprises or organizations that produce
or operate similar products or businesses as those of Party A and have the competitive or other interested relationship with Party A, or
producing or operating similar products or businesses in competition with those of Party A.
Within two years after Party B leaves Party A for whatever reason, inventions and creations completed by Party B related to his work in
Party A are job-related achievements and shall be owned by Party A, and the relevant provisions of this Agreement on handling the job-
related inventions and creations shall apply.
Within two years after Party B leaves Party A for whatever reason, if Party B sustains certain economic losses due to assumption of the
non-competition obligation hereunder, Party A and Party B agree that the monthly salaty paid by Party A to Party B has included
confidentiality fees, and Party B agrees to the rationality of such practice and accepts it.
Effectiveness and Modification of this Agreement
This Agreement is binding upon Party A and Party B upon being signed by the partics.
Party B's signature under this Agreement represents the expression of his true intention because Party B has fully negotiated with Party A,
has a full understanding of the aforesaid terms hereof, and voluntarily signs this Agreement.
If any part of a provision of this Agreement becomes invalid or unenforceable for any reason, it will not affect the validity of the remaining
parts of such provision or any other provision of this Agreement. If the terms of this Agreement cannot remain in force unless they are
modified to narrow down the scope of application or shorten the time of application, then Party A and Party B shall separately negotiate to
modify such terms and reach a written binding agreement as a modification or supplement to this Agreement.
Liability for Breach of Contract
Party B notices that when signing this Agreement, he has a clear understanding of his legal responsibilities and obligations, and if Party B
breaches this Agreement, he shall be liable for the consequences arising therefrom, including payment of liquidated damages.
Where Party B breaches the confidentiality or non-competition obligation, he shall, in addition to curing such breach immediately, be liable
for the economic losses sustained by Party A.
The expiration of Party B's employment period with Party A or the termination of the Employment Contract with cause shall not affect any
provision hereof that survives such expitation or termination.
Miscellaneous
Despite the close connection with the Employment Contract signed by Party A and Party B, this Agreement is relatively independent.
Therefore, when Party B breaches the confidentiality and non-competition obligations hereunder during the term of the Employment
Contract, Party A may, in addition to exercising the right to hold Party B liable for breach of contract, choose to exercise the right to
terminate the employment relationship with Party B alone or at the same time. When Party A chooses to terminate the employment

relationship with Party B, if Party B has any objection, such dispute may be directly resolved through labor arbitration. If Party A chooses to
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exercise the rights pursuant to the terms of this Agreement, the relevant dispute may be resolved through legal proceedings.
Any dispute arising out of the performance of this Agreement shall be subject to the jurisdiction of the people's court of the place where
Party A is located.

This Agreement may be executed ifi two cach party holding one counterpart, both of which shall be equally authentic.

Party A (Seal): ; . Party B (Signaturei;{* \ 8
Date of Signing: Séiﬁiember 28,2015 h Date of Signing: Sef;'fémber 28,2015
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