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Labor Contract

Name: _Jue SUN

Employee number: _B129850
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Party A
Name: Baidu.com Times Technology (Beijing) Co., Ltd.
Legal representative: Hailong XIANG

Place of registration: A2, Floor 2, Building 17, Zhongguancun Software Park,
No.8 Dongbei Wangxi Road, Haidian District, Beijing

Party B:
Name: Jue SUN Gender: Male ID/passport Number: 342622198901311373

Actual correspondence address (specific to house number): 211, No.31 Ruiqi
Jiayuan, Huoying Street

Home address (specific to house number): 304 Shuiguan Middle School, Lujiang
County, Hefei City, Anhui Province

E-mail (not Baidu box): 494953725(@qq.com Tel: 13866776871

Emergency contact: Huiling MO Tel: 15056222887

According to the Labor Law of the People's Republic of China and the Labor
Contract Law of the People's Republic of China, Party A and Party B, through equal
consultation, voluntarily sign this contract and jointly abide by the terms listed in this

contract.

When signing this Labor Contract, Party B must have dissolved or terminated the
labor relationship with the original unit according to relevant labor laws and
regulations. Party B guarantees that after signing this contract, Party A will not be
involved in any form of dispute between Party B and the original unit for any reason.
Otherwise, Party B shall compensate Party A for the economic losses thus incurred.
Economic losses include but are not limited to direct economic losses, indirect
economic losses, investigation expenses paid by Party A to properly handle disputes,
notarization expenses, legal fees, etc.

I. Type and duration of contract

Article 1 The type and term of this contract are as described in the following 1.
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(1) Fixed term labor contract, valid from June 22. 2016 to June 29, 2019, and the
probation period to December 21, 2016.

(2) No fixed term labor contract, valid from  to , and the probation period

(3) Contracts with a deadline of completing certain work, valid from to
until the work being finished.

Article 2 Any of the following circumstances Party B during the probation period
shall be deemed as not meeting the employment conditions, and Party A may
terminate the labor contract with Party B at any time without giving Party B financial

compensation:

(1) Party B does not have the employment procedures prescribed by the

government;

(2) Party B is unable to provide the documents required by Party A for

employment, social insurance, housing accumulation fund, etc.;

(3) Party B is not competent for the work tasks arranged by Party A and the post
responsibilities specified by Party A;

(4) Party B is suffering from mental illness or infectious diseases that should be

prohibited from working according to national laws and regulations;

(5) Party B fails to dissolve or terminate the labor contract or labor relationship
with the original employer according to law;

(6) There is a non-competition agreement with the original employer and Party A
is within the scope of the restriction;

(7) Party B is wanted on file or released on bail pending trial or under residential

surveillance;

(8) Party B Fails to arrive at the post at the time agreed in this contract without
Party A's written permission;

(9) Party B disagrees to purchase social insurance or refuses to sign a labor
contract with Party A according to law after taking up employment;

(10) Other employment conditions that do not conform to the specific positions
specified by the employing unit.
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II1. Work content and work place

Article 3 Party A employs Party B to engage in the types of work described in
the following_ 1 .

(1) research and development
(2) market and sales

(3) management support

(4) service cost

Article 4 Party B's work shall meet the working standards and objectives
required by Party A. Party A has the right to adjust or rearrange Party B's work
position according to production and business needs or Party B's work ability,
performance and health status. Party B must obey Party A's management and
arrangement and complete the work tasks assigned by Party A with good quality and
quantity within the specified working hours.

Article 5 Party B's work place or work area is in Beijing, China. The adjustment
of work place and the long-term and short-term business trips within the area shall not
be deemed as the change of work place.

II1. Working time

Article 6 Party A arranges Party B to implement the working hour system
described in (1) below.

(1) The standard working hour system shall be implemented. Party B's normal
working hours per week shall be five days, and the working hours per week shall not
exceed 40 hours (excluding meal time).

(2) To implement the comprehensive calculation of working hours, Party B shall
work according to the time arranged by Party A. During the comprehensive
calculation period, Party B shall work an average of not more than eight hours per day
and an average of not more than 40 hours per week (excluding meal time).

(3) Implement the irregular working hours system. Under the condition of
ensuring the completion of Party A's work tasks, Party B shall work according to the
flexible working hours system specified by Party A.
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Article 7 Under the implementation of the standard working hour system and the
comprehensive calculation working hour system, if Party A arranges Party B to work
overtime due to work needs, Party B promises to obey Party A's working arrangement
during the overtime period, and overtime compensation shall be handled in
accordance with Party A's rules and regulations and relevant national and local laws
and regulations.

If Party B really needs to work overtime, it must go through the overtime
application and approval procedures in accordance with the relevant provisions of
Party A's rules and regulations in advance. Party B can only work overtime upon
approval. Otherwise, it will not be regarded as overtime. For detailed rules related to

overtime, please refer to the company's overtime policy.

IV. Salary and treatment

Article 8 The basic salary of Party B is (before tax) as shown in the employment
notice, and the basic salary of probation period is (before tax) as shown in the
employment notice. The basic salary and probation period basic salary agreed in this
article shall be taken as the base for calculating Party B's overtime salary. Party A and
Party B confirm that Party B's monthly salary includes overtime pay. If the basic
salary of renewed employees is changed, the information recorded in ERP system
shall prevail.

Article 9 Party B's bonus (if any) and allowance (if any) shall be subject to Party
A's relevant regulations. Party A has the right to adjust the amount of bonuses and
allowances and management measures according to the operating conditions and
Party B's work performance.

Article 10 If Party A adjusts Party B's post according to law or agreement, Party
A has the right to re-determine Party B's salary according to the basic principle of
"remuneration according to work and salary changes with post". Party B shall obey
Party A's decision and shall not regard Party A's behavior as breach of contract.

Article 11 Party A shall pay Party B the basic salary of the current month on the
last working day of each month, and advance to the nearest working day in case of
rest days or holidays. The timing of bonus (if any) shall be determined by Party A
according to the actual situation. All personal income tax payable by Party B in
accordance with the tax laws of the Chinese government and the expenses payable by
individuals in social insurance and housing accumulation fund will be withheld and
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remitted by Party A from Party B's salary in accordance with national regulations.
Party A shall pay Party B's salary by bank card entry.

Article 12 Party B shall timely check its monthly salary. If it has any objection to
the salary payment for the current month, it shall submit it to the Human Resources
Department in writing before the 15th of next month. If there is any mistake or
omission, it shall be corrected after verification by the company. If it fails to do so
within the time limit, it shall be deemed that there is no objection to the salary
payment of the current month, and Party B shall not make any claim on the salary
calculation and payment in the future.

V. Social insurance benefits

Article 13 Both Party A and Party B shall pay social insurance fees according to
relevant laws and regulations.

Article 14 The medical treatment for Party B's illness or non-work-related injury
shall be implemented in accordance with relevant laws and regulations. Party B's sick
leave salary shall be subject to Party A's regulations.

Article 15 Party B's treatment for occupational diseases or work-related injuries
shall be implemented in accordance with relevant laws and regulations.

VI. Working conditions, labor protection, prevention and control of occupational
hazards and labor discipline

Article 16 Party A has the right to formulate and modify rules and regulations
and labor discipline according to the needs of production and operation.

Article 17 If Party B violates labor discipline and Party A's rules and regulations,
Party A shall have the right to handle it according to the rules and regulations.

Article 18 Party A agrees to provide Party B with necessary working
environment, working conditions, labor protection and occupational disease hazard
prevention measures within the term of this contract in accordance with relevant
Chinese laws and regulations to ensure Party B works in a safe and healthy

environment.
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Article 19 During the term of the contract, Party B shall abide by Party A's labor
discipline and other rules and regulations, and shall abide by labor safety and hygiene,
production technology, operating rules and working standards. Take good care of
Party A's property and observe professional ethics; Actively participate in the training
organized by Party A, improve their own quality, obey Party A's arrangement,
actively work and complete various tasks.

Article 20 Party B has the right to work under the safety and health standards
stipulated by the state, and has the right to refuse to engage in dangerous tasks that
Party A forces Party B to perform in violation of Chinese laws.

Article 21 Party B confirms that its post does not belong to a high-temperature
operation post. Party A has taken effective cooling measures such as installing
air-conditioning equipment in Party B's workplace. Party B agrees to confirm that
Party A does not need to pay high-temperature allowance. If Party A fails to take
cooling measures, Party B shall timely submit it to Party A in writing.

VII. Alteration and dissolution of labor contract

Article 22 Under any of the following circumstances, Party A and Party B shall
change the labor contract and go through the written procedures for changing the

contract in time:
(1) Party A and Party B reach an agreement through consultation;

(2) Major changes have taken place in the objective circumstances (including but
not limited to force majeure or company relocation, asset transfer, concurrent
employment, department or post cancellation, etc.) on which the Contract is based,
which prevent the Contract from being fully or partially performed;

(3) The laws, regulations and rules on which this contract is based have changed.

Article 23 In view of Party A's use of the ERP system for personnel
management, all changes will be made by Party A through the ERP system. If Party B
has any objection after receiving the change notice of ERP, it may submit it in writing
to Party A's Human Resources Department within three days after receiving the
notice. If it fails to do so within the time limit, it shall be deemed that Party B
approves the change.
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Article 24 The Contract can be dissolved through negotiation between Party A
and Party B.

Article 25 If Party B has any of the following circumstances, Party A may
dissolve the Contract without paying economic compensation:

(1) It is proved that it does not meet the employment conditions during the
probation period;

(2) Party B seriously violates Party A's rules and regulations;

(3) Serious dereliction of duty and malpractice have caused great damage to
Party A's interests. The so-called "major damage" includes but is not limited to: a)
economic losses of more than RMB 5,000 (inclusive) caused to Party A by Party B's
fault behavior; B) Party A is punished by relevant administrative departments or
higher-level competent departments c¢) Party A loses business opportunities or
intangible property such as Party A's reputation, industry status and social evaluation,
etc. due to Party B's behavior;

(4) Establishing labor relations with other employing units at the same time,
which seriously affects the completion of the work tasks of the unit, or refusing to
correct after being proposed by the employing unit;

(5) Causing Party A to enter into or change the labor contract or invalidate the
labor contract in violation of the true meaning by means of fraud (including but not
limited to providing false certificates to Party A, such as degree certificates, academic
certificates, professional and technical title certificates, medical diagnosis certificates,
etc.), coercion or taking advantage of the danger of others;

(6) Acts that violate national laws and regulations and are dealt with by relevant
national institutions, including but not limited to being detained according to law or
being detained according to law (including administrative detention and criminal
detention) or being investigated for criminal responsibility according to law;

(7) Other circumstances stipulated by Party A's rules and regulations or laws and

regulations.

Article 26 In case of any of the following circumstances, Party A may terminate
the Contract, but it shall notify Party B in writing 30 days in advance or pay Party B
an additional salary of one month. If the law provides otherwise, it shall prevail:

(1) Party B is sick or injured not due to work, and after the medical treatment
period expires, Party B cannot engage in the original work or other work arranged by
Party A;

PATENT
REEL: 051519 FRAME: 0485



(2) Party B is not qualified for the job, and is still not qualified for the job after
training or adjustment of job position;

(3) The objective conditions (including but not limited to force majeure or
company relocation, asset transfer, merger, department or post cancellation, etc.) on
which the contract was concluded have changed significantly, thus rendering the
contract unable to be performed, and both parties cannot reach a contract on the
alteration of the labor contract through negotiation.

Article 27 Party B shall notify Party A 3 days in advance of the termination of
the Contract during the probation period. If the Contract is dissolved after
confirmation, Party A shall be notified in writing 30 days in advance. If Party B
dissolves the labor contract, it shall complete the resignation and handover procedures
before the final working day in accordance with Party A's regulations. If Party B fails
to handle the work handover, Party A has the right not to handle the resignation
procedures and requires Party B to compensate Party A for the actual losses caused by
this. Actual losses include but are not limited to:

(1) The training fees and recruitment fees paid by Party A for it;

(2) Party A temporarily arranges overtime and extra management fees for
on-the-job replacement personnel;

(3) Labor remuneration and related management fees of the replacement
personnel temporarily used by Party A.

Article 28 If Party A has any of the following circumstances, Party B may
dissolve the Contract:

(1) Party A fails to provide labor protection or working conditions as agreed in

this contract;
(2) Party A fails to pay labor remuneration in full and on time;
(3) Party B fails to pay social insurance premiums for Party A's reasons;

(4) The rules and regulations violate the provisions of laws and regulations and
damage the rights and interests of Party B;

(5) By means of fraud, coercion or taking advantage of the danger of others,
Party B may conclude or change the Contract against its true intention; Or exempt
itself from legal responsibilities and exclude Party B's rights; Or violates the
mandatory provisions of laws and administrative regulations, resulting in the
invalidity of this contract;
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(6) Other circumstances under which Party B may terminate the Contract as
stipulated by laws and administrative regulations.

If Party A forces Party B to work by means of violence, threat or illegal
restriction of personal freedom, or if Party A illegally directs or forces risky
operations to endanger Party B's personal safety, Party B may immediately terminate
this Contract without informing Party A in advance.

Article 29 Party B promises that there is no unfinished non-competition
obligation. If Party A discovers that Party B has unfinished non-competition
obligations of the employing unit and the employing unit before the signing of the
labor contract, it shall be deemed that Party B provides false information and deceives
Party A to sign the labor contract with it. Party A may terminate the labor contract
with Party B from the date when it becomes aware of the situation without paying
economic compensation to Party B. If the above-mentioned acts of Party B cause
losses to Party A, Party B shall also compensate Party A for the losses.

VIII. Termination of labor contract

Article 30 The Contract shall be terminated under any of the following

circumstances:

(1) The contract period expires or the contract work task with the deadline of
completing a certain work task is completed;

(2) Party B reaches the national legal retirement age or begins to enjoy the basic
old-age insurance benefits;

(3) Party B dies or is declared dead or missing by the people's court;

(4) Party A is declared bankrupt according to law, its business license is revoked,
it is ordered to close down or cancel, or Party A decides to dissolve in advance;

(5) Other circumstances stipulated by laws, regulations and rules.

IX. Economic compensation and compensation

Article 31 Under any of the following circumstances, Party A shall pay
economic compensation to Party B:
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(1) Party B dissolves the Contract according to Article 28 of the Contract;

(2) Party A proposes to dissolve the Contract to the laborer and negotiates with
Party B to dissolve the Contract;

(3) Party A dissolves the Contract according to Article 26 of the Contract;

(4) The Contract expires unless Party A maintains or improves the conditions
agreed in the Contract to renew the Contract and Party B does not agree to renew the
Contract;

(5) The Contract is terminated because Party A is declared bankrupt according to
law, its business license is revoked, it is ordered to close down, it is revoked or it
decides to dissolve in advance;

(6) Other circumstances stipulated by laws and administrative regulations.

Article 32 The economic compensation referred to in Article 31 of the Contract
shall be paid to Party B according to the standard of one month's salary for each full
year of Party B's working life in Party A. For more than six months but less than one
year, it shall be calculated as one year. For less than six months, Party B shall be paid
economic compensation for half a month's salary (the specific calculation method
shall be implemented in accordance with Article 47 of the Labor Contract Law). If
economic compensation is required due to termination of the labor contract, the
working life shall be calculated from January 1, 2008. If the law of the place where
the labor contract is performed provides otherwise, such provisions shall prevail.

Article 33 If Party B's illegal or breach of contract causes losses to Party A, Party
B shall be liable for compensation and compensate according to the actual losses.

Article 34 If Party B has received special technical training provided at Party A's
expense, it shall also return relevant training expenses to Party A in accordance with
the stipulations of the training contract between both parties before leaving office. If
the two parties have not signed a training contract or the agreement in the training
contract is not clear, the training expenses that should be shared for the part of the
service period that has not been performed shall be retured.

X. Trade secrets and restricting competition

Article 35 Definition
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(1) baidu company: refers to baidu.com. Inc., Baidu Holdings Ltd, Baidu USA
LLC, Baidu online network technology (Beijing) co., Itd., Baidu times network
technology (Beijing) co., Itd., Baidu (China) co., Itd., Baidu co., Itd. (Japan), Beijing
Baidu netnews technology co., 1td., Baidu international technology (Shenzhen) co.,
Itd., Baidu cloud computing technology (Beijing) co., Itd., Baidu cloud computing
technology (Shanxi) co., Itd., Beijing Baidu glutinous rice information technology co.,
Itd. and all branches, subsidiaries and affiliates of the above companies.

(2) Associated companies include: parent companies and subsidiaries of one
party, and business organizations that meet one of the following conditions (including
but not limited to limited companies, service companies, partnership organizations,
sole proprietorship enterprises, joint-stock cooperative enterprises and individual
businesses, the same below); Any of the following circumstances will also be
regarded as an affiliated company of this party:

1) An operating organization directly/indirectly held by the same legal
person/natural person/operating organization or otherwise controlled by one party;

2) An operating organization that directly/indirectly establishes or controls the

same operating organization with one party through shareholding or other means;

3) A natural person is one of the management personnel (directors, legal
representatives, principal and deputy general managers, supervisors, department
managers and above, the same below), and/or a partner, and/or a number of business
organizations that directly or indirectly own 10% or more equity or other owner's
equity;

4) A number of business organizations with trust or other property in which a
natural person holds significant rights and interests, or acts as trustee (or similar

trustee position);

5) A natural person and/or his’/her relatives are respectively one of the
management personnel, and/or a partner, and/or a number of business organizations
that directly or indirectly own 10% or more equity or other owner's equity;

6) A natural person and/or his/her relatives respectively occupy significant rights
and interests therein, and a number of business organizations containing trust or other

property as trustees (or similar fiduciary duties).

(3) "Competitive business" refers to (1) the business that Party A or its affiliated
companies engage in or intend to engage in; And/or (2) other businesses that are the
same as, similar to or competitive with the businesses operated by Party A or its
affiliated companies.
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(4) "Competitors" refer to business organizations engaged in competitive
business with Party A and/or its affiliated companies. Including, but not limited to,
Google, Yahoo, Tencent, Alibaba, UC (Youshi), Qihu 360, Gaode Map, Sina,
Jingdong, Meituan, Dianping, sogou, Youku Tudou, Sohu, Fast Broadcast, Leshi,
Xiaomi, Thunderbolt, Storm Video, PPTV, HNA Yisheng, Linkage Advantage, China
UnionPay, Rong360, lufax, Renren Loan, Direct Mail, Didi Taxi, Fast Taxi, etc. As
well as direct or indirect investment/holding or non-holding enterprises of the
above-mentioned enterprises and/or other operating organizations engaged in internet
fields (including but not limITed to: search, portal websites, C2C services, instant
messaging, mobile phone browsers, maps, mobile internet services, video and audio
services, cloud computing services and internet finance companies, etc.), it,
communication services and third-party payment companies, as well as their
subsidiaries, subsidiaries and affiliated companies (the above-mentioned website
name is abbreviated). Companies engaged in Internet (including but not limited to:
search, portal, C2C business, instant messaging, mobile phone browser, map, mobile
Internet service, video and audio services, cloud computing services and Internet
finance companies, etc.), IT, communication services and third-party payment
services that are directly or indirectly established or controlled by employees of Party
A and its affiliated companies after leaving office are also regarded as "competitors"
of Party A.

(5) affiliated company of party a: refers to Ba i du. com, Inc., Baidu Holdings
Ltd, Baidu USA LLC, Baidu online network technology (Beijing) co., 1td., Baidu
times network technology (Beijing) co., 1td., Baidu (China) co., Itd., Baidu co., Itd.
(Japan), Beijing Baidu netnews technology co., Itd., Baidu international technology
(Shenzhen) co., Itd., Baidu cloud computing technology (Beijing) co., Itd., Baidu
Cloud Computing Technology (Shanxi) Co., Ltd, Baidu Beijing Baifubao
Technology Co., Ltd., Beijing Baidu Glutinous Rice Information Technology Co.,
Ltd. and all branches, subsidiaries and other affiliated companies of the
aforementioned companies. Specifically, the affiliated companies of the competitor
shall also include any shareholder, director, legal representative, principal and deputy
general manager, supervisor of the competitor serving as shareholder or director or
supervisor or legal representative or other operating organizations employed on a
part-time or full-time basis.

(6) Relatives of Party B: refers to Party B's spouse, blood relatives within three
generations and their spouses, adopted relatives are regarded as blood relatives, and
stepparents' children/stepbrothers and sisters are regarded as blood relatives.

Article 36 Scope of Trade Secrets
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(1) All the business, technology, operation and other information of Baidu
Company that Party B has come into contact with and/or mastered due to its position
or work are commercial secrets referred to in this contract. Including but not limited
to information, development, trade secrets, know-how, inventions (whether patent or
not), programs, rule systems, charts, experimental notes, test programs, software
designs and structures, computer data, interal documents, design and functional
specifications, difficult problems or other reports, analysis and performance
information, software documents and other technical, business, product, marketing or
financial information, plans, or other information related to the company or any of its
clients, consultants or licensees, are party a's trade secrets. For the information not
explicitly listed in the preceding paragraph, if Party A considers it to be a trade secret,
the information will be included in the scope of the trade secret agreed in this contract
after Party A informs Party B in writing.

(2) If Party B claims to have rights to inventions, designs, technical secrets and
other related information generated during Party A's work, it shall make a written
statement to Party A within one month from the date of such information. If Party A
confirms in writing that it is a non-job achievement after verification, Party B shall
have the right. If Party B does not make a statement or Party A determines that the
information belongs to the job achievement, Party A shall have the corresponding
rights and be free to make full use of inventions, technological secrets or other
business secrets within its business scope to carry out production, operation or
transfer to a third party. Party B shall perform the confidentiality obligation agreed in
this contract.

(3) If Party B believes that the first two items of information should not be
classified as commercial secrets, it may submit the information to Party A within
three days after learning the information, and the information shall remain classified

as commercial confidential information until Party A gives a clear reply to Party B.

(4) The confidentiality measures taken by Party A for business secrets include
but are not limited to:

1) Seal stamped with Party A's confidential words;
2) Access is restricted by Party A's internal network;

3) When using information, registration procedures (such as borrowing,

approval, obtaining login password, etc.) shall be performed according to regulations.

4) Mark the words "confidential" and/or "secret" in an obvious position on the

carrier of certain information;
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5) Other confidentiality measures stipulated by rules and regulations.

If Party A adopts any of the above confidentiality measures for a certain
information, Party A will have completed the confirmation of the confidentiality of

the information.

(5) Party B shall have the obligation to keep confidential Party A's business
secrets specified in the preceding paragraph, which are not obtained from its own
work and/or other work arranged by Party A.

Article 37 Obligation of Confidentiality

(1) Without the authorization of Party A, Party B shall not disclose any trade
secret to any third party in any form or manner;

(2) Without the authorization of Party A, it is not allowed to disclose any trade
secrets to any other employees of Baidu Company who have no right to know the

above trade secrets in any form or manner;

(3) Party B shall not use any trade secrets of Party A in any way, except in
accordance with its employment relationship with Party A and for the benefit of
Baidu Company.

1) Except when necessary to perform the job or the job arranged by Party A, it is
not allowed to find out or learn the business secrets of other departments or posts in

any form or manner;

2) No business secrets shall be sent to any non-Baidu company's fax, address or
email including Party B's own income, except for the interests of Baidu company for
the performance of its own duties or the work well arranged by Party A;

3) Party B shall not allow and/or assist any third party who does not undertake
confidentiality obligations to use Party A's business secrets by means including but
not limited to lending, donating, leasing, transferring, etc.

4) If it is found that the company's trade secret has been disclosed or leaked at its
own fault, effective measures shall be taken to prevent the disclosure from further
expanding, and Wells shall immediately report to Baidu Company;

5) Do not discuss company affairs in any public places (including elevators,
corridors inside the company, toilets or catering places, etc.);

6) Without Party A's permission, we will not discuss and evaluate the company,
its business, operation or management in any way at any time, in any online chat

room, online meeting or any other network, in any way that enables a third person to
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obtain information (including but not limited to forums, personal blogs, etc.);

7) Party B shall set a password on the computer he uses to restrict others from

accessing the information in the computer;

8) Party B shall restrict the entry and exit of personnel for the storage and
discussion of specific major unpublished information;

9) Party B shall properly keep all materials and documents it has mastered and
kept to prevent leakage.

10) All documents, materials, charts, notes, reports, letters, faxes, tapes, disks,
instruments and other carriers in any form that are held or kept by Party B due to its
position or the needs of Party A's work arrangement and that record Party A's secret
information shall be owned by Party A. When the labor contract between Party B and
Party A is terminated or dissolved, Party B must hand over the above carriers held or
kept by Party B to Party A. After submitting a written resignation application or
receiving a notice of dismissal from the Human Resources Department, Party B shall
not take any information obtained from its position out of Baidu's office area by any
means including but not limited to copying, fax, copying, downloading, transmitting,
uploading, etc., unless the department director agrees in writing.

11) After submitting a written resignation application or receiving a notice of
dismissal from the Human Resources Department, no mail shall be sent in the name
of Baidu employees from Baidu's email box to outside Baidu, including its personal
email box, except with the written consent of the department head or the department
head above the department head.

12) After submitting a written resignation application or receiving a notice of
dismissal from the Human Resources Department, Party B shall not send any
information about Baidu Company in any form to Baidu Company's customers, users,
partners, etc. as employees of Baidu Company, nor shall Party B require Baidu
Company's customers, users, partners, etc. to send any information to Baidu Company
in any form. For all information voluntarily sent by Baidu Company's customers,
users, partners, etc., Party B shall do a good job of handover and transfer all
information to the employees responsible for handover.

13) After Party B terminates or terminates the labor contract with Party A, it
must obtain the written consent of Party A in advance, otherwise it will be deemed
that Party B violates the contract.

Article 38 Obligation of Non-competition
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(1) Without the written consent of Party A, Party B shall not accept or obtain any
rights and/or positions at any competitor or affiliated company of any competitor
engaged in the business of competing with Party A and its affiliated companies, or
provide any consulting services or other assistance to any competitor or affiliated
company of Party A and its affiliated companies during the period of his employment
with Party A and within one year after his resignation.

(2) If Party B's relatives have been or will be employed by Party A's competitors
or their affiliated companies and/or enjoy any rights and interests during or about to
be employed by Party A, Party B shall immediately and truthfully inform the
personnel department of Party A of the above facts.

(3) Non-competition: Party B shall not directly or indirectly engage in any of the
following acts in its own name or in the capacity of owner, licensor, licensee, agent,
employee, independent contractor, owner, partner, lessor, shareholder or director or
manager of an operating organization or in any other name during its tenure at Party
A and within one year after leaving office:

1) Invest in or engage in competitive business of Party A and its affiliated

companies;

2) Establish a business organization that engages in competitive business with
Party A and its affiliated companies;

3) directly or through other operating organizations or individuals, provide any
previous, existing and potential customers of Party A and its affiliated companies with
products and/or services that compete with those of Party A and its affiliated

companies in any way;

4) directly or through other operating organizations or individuals, employ any
on-the-job employee of Party A and its true affiliated companies, or any former
employee who terminates or dissolves the labor relationship with Party A and its
affiliated companies without formal dismissal or resignation procedures, or any
former employee of Party A who has the obligation of non-competition to Party A and
its affiliated companies (the obligation stipulated in this item is permanent, and its
time limit is not limited by the one-year period);

5) directly damage the commercial reputation and reputation of party a and its
affiliated companies by attack or any other means (the obligations stipulated in this
item are permanent obligations, and the time limit is not limited by the one-year time

limit).

(4) Party B shall not directly or indirectly persuade, entice, encourage or
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otherwise urge any management personnel or employees of Party A or its affiliated
companies to terminate or terminate the employment relationship between such
management personnel or employees and Party A or its affiliated companies.

(5) Party B shall not directly or indirectly persuade, entice, encourage or
otherwise urge any customer, supplier, licensee, licensor or other person or operating
organization with actual or potential business relationship with Party A or its affiliated
companies to terminate or change the business relationship with Party A and/or its
affiliated companies in other ways that are not conducive to Party A and/or its
affiliated companies.

Article 39 Economic Compensation

(1) Both parties confirm that Party B's compliance with confidentiality
obligations complies with national laws and regulations and Party A's rules and
regulations. Party B clearly understands:

Confidentiality obligation is the legal obligation of the laborer and the
accompanying obligation of the labor contract. When Party A pays Party B's salary, it
has fully considered the confidentiality obligation that Party B needs to undertake.
Therefore, it has the obligation to keep the above-mentioned commercial secrets
without paying any additional confidentiality fee no matter when Party B takes office
or after leaving office.

(2) Both parties confirm that during the validity of the labor contract between
both parties, Party B's performance of non-competition obligations is in line with the
national laws and the interests of both parties, and Party A does not need to pay Party
B any other economic compensation other than labor remuneration.

(3) Calculation standard of post-employment non-competition compensation:
within one year after the termination or dissolution of the labor contract between
Party B and Party A, Party A shall pay a total of one half of the basic salary
(excluding bonus, allowance, overtime salary, commission and option) of the year
before Party B leaves the job (calculated from the date of leaving the job) as full
economic compensation for Party B's performance of the non-competition obligations
under the contract. If Party B works for less than one year in Party A, the annual basic
salary income shall be calculated based on the actual basic salary during the working
period, and one half of the annual basic salary income (excluding options) shall be
taken as the full economic compensation for Party B's performance of the
non-competition obligation under this Contract after leaving office. Party B agrees
that the economic compensation constitutes fair, reasonable and sufficient
compensation for Party B's performance of the non-competition obligation.
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(4) Payment method of economic compensation for non-competition after
leaving office: After Party B terminates or dissolves the labor contract with Party A,
Party A shall pay to Party B on a monthly basis, with the payment time being the last
day of each month. The payment standard is one twelfth of the economic
compensation specified in paragraph 3 of this article, which shall be paid to Party B
by Party A through bank transfer, and Party A shall withhold and remit personal

income tax.
Article 40 Duration of Confidentiality and Non-competition

(1) Party B's obligation to keep trade secrets under this contract shall remain
valid after the termination of the labor contract with Party A until the trade secrets
become public information or Party A voluntarily discloses the trade secrets.

(2) The term of non-competition stipulated in this contract is within the validity
period of the labor contract between Party A and Party B and one year after the
termination or dissolution of the labor contract.

Article 41 Liability for Breach of Contract

(1) If Party B violates the confidentiality obligation stipulated in this contract, it
shall pay compensation of RMB 50,000 to Party A.

(2) If Party B violates the obligation of restriction of business as agreed in this
contract, it shall bear the liability for breach of contract, return all economic
compensation already paid by Party A, and pay Party A a penalty equal to 3 times of
all economic compensation stipulated in Article 39, paragraph 3, of this contract
within 10 days after Party A notifies Party B.

(3) If the above-mentioned breach of contract results in losses to Baidu including
but not limited to direct and/or indirect, tangible and/or intangible, property and/or
non-property exceeding the amount of liquidated damages, Party B shall compensate
Party A in full according to the actual losses incurred, including but not limited to
Party A's actual losses, available benefits, legal fees, legal fees, appraisal fees, etc.

(4) If Party B's breach of the confidentiality obligation stipulated in this contract
causes excessive losses to Party A, Party A has the right to report to the high-level
judicial authority to investigate Party B's criminal responsibilities.

(5) After learning of Party B's violation of this contract, Party A has the right to
send a notice to Party B requesting it to stop all violations of this contract according to
the address of Party B stated in this contract. Party B must stop all violations of its
contractual obligations after receiving or should receive the notice. If the above notice

PATENT
REEL: 051519 FRAME: 0496



cannot be delivered normally, Party A reserves the right to send it to Party B through

newspaper announcement.

(6) If Party B violates the above confidentiality obligations and non-competition
obligations within the validity period of the labor contract between Party A and Party
B, it is a serious violation of discipline, and Party A has the right to immediately
terminate the labor contract with Party B without any liability for breach of contract
or compensation, and the obligation to keep business secrets shall remain valid after

the termination of the labor contract.

(7) Party A may send a written notice to Party B to adjust the time limit,
compensation amount and payment time for performing the non-competition

obligation.

(8) Where Party B unilaterally refuses to accept the economic compensation for
non-competition given by Party A, it shall be deemed as Party B's waiver of the
economic compensation, but Party B shall still abide by the obligations of

non-competition stipulated in the Contract.
Article 42 Fair Promise

Both parties unanimously confirm that the scope of business secrets, scope of
non-competition restrictions, time limit and compensation agreed in this contract are
fair and reasonable, and there are no frauds, threats, risks of taking advantage of

people and other situations in obviously unfair.

XI. Handling of labor disputes

Article 43 Any labor dispute between Party A and Party B shall be settled
through friendly negotiation. If the dispute cannot be settled through negotiation,
either party may apply to the labor dispute arbitration committee in the place where
Party A is located for arbitration within the time limit stipulated by law. If one party
refuses to accept the arbitration award, it may bring a lawsuit to the district people's
court in the place where Party A is located.

XII. Others
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Article 44 In the event of any matter not declared in this contract or conflict with
national laws and regulations, the national laws and regulations and relevant
regulations shall prevail.

Article 45 All rules and regulations of Party A and its attached forms are annexes
to this contract. Party A has the right to formulate or modify the rules and regulations
according to the company's needs at any time and in accordance with legal
procedures. Party B must strictly abide by them.

Article 46 Party B confirms that the "actual communication address" at the
beginning of this contract is its real and effective communication address, and Party A
will mail the matters (notices, documents, documents, data, etc.) that need to be
notified to Party B to this address. In case of any change of address, Party B shall
inform Party A in writing in a timely manner. Otherwise, it will be deemed to have
been delivered to Party B from the date of delivery of the mail. Any dispute arising
therefrom has nothing to do with Party A, and all legal consequences will be borne by
Party B.

Party B agrees to entrust the "emergency contact person" at the beginning of the
contract as the entrusted party of Party B when it is in a state of contact obstacle. The
entrusted party has full authority to handle all issues involved under the contract on
behalf of Party B, including but not limited to the authority to negotiate with Party A,
settle and mediate, collect and receive relevant funds on behalf of Party A, collect and
sign for relevant documents.

Article 47 The relevant annexes to this contract are an integral part of this
agreement and have the same legal effect as the text of the agreement.

Article 48 When this contract is translated into foreign languages, it is for
reference only. In case of any difference, the Chinese version shall prevail.

Article 49 This Contract is made in duplicate, one for each party. Effective from
the date of seal or signature of both parties

(No text below)

Party A
Legal representative:

(Stamp)
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Date: June 22, 2016

Party B
Signature: Jue SUN

Date: June 22, 2016
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