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Erganzungeversinbarung rum Arbelisvertrag vom 18.10.2015

zwischen
Dir. Jian Wang, Watzmannring 1, 85748 Garching

-im Folgenden ,Arbeitnshmer® genanni ~

und der Firma
Autel Burope GmbH, Robert-Bosoh-Stralie 28, 63225 Langen

- im Folgendan  Arbsllgebes” genannt -

Praambel:

Zwischen den Partelen besteht auf Grundlags des Arbeltsverirages vom 18.10.2018 bareits asll
dem 1.1.3018 ais bis zurm 31122017 befristeles Arbasitsverhitnis, Zum AUuic:Uf day
vorgesehenan Befislung das Arbeitsverhdltnisags Wi das mit der Taohs LH
Minchan bettehe e Forsohy m:;spmj okt ‘.L‘emqn esM Pavelopment of g atieBkg
Restanyt In selne  gnfuch ,me Pﬂa im smenhmg r*t \‘{9;
Batreuing disses Forsehi e
tafistel erhéhter Parsana s\asi s*’ Dia Farteiam
zundchst bis zum 31122017 befrigiate Arbeltavariiy ;
Fwackbefristung mit Sachgrund im Sinne des § 14 TzBIG Ls Zurm H\bfrz ,f deh vorge“ anmten
Projektas zum 31 Mal 2019 befristet fortruseizen.

Vor diesem Hintergrund wird foigende Ergdnzung zum Arbelfgvertrag vom 18.18.2815
geschlossen:

§ 1 Befristung

tnehmer  wird begmr‘enu ah dem 1.1.2018 (‘#wre‘zoifpunxt\ zum Zwecke der
en Rc«‘rs umu 9% Farsahn ”maj?ktcs JDesign end Development of a sub-3ky
§ : : ‘ ; st Manchen bis zu desaen Abschiuss zum 31, Mal
siad pelier mem b Dag A srhalinis sndet automatisch mit Erreichen dieses
Zweckes i Sinne des § 14 TzRIG mit der Beendigung des Forschungsprojekies zum
31, Mal 2019, ohne dass es siner Kindigung bedart.

“Tcr r\."be'

§ 2 Gehalt

Das tisharige Gehalt In Héhe von BEUR 3.000- brutte pro Monat erhghnt sich ab dem in §1
genannien Starizeitpunkt auf EUR 13.500,- brutta pro Monat,

§ 3 Ausschiussfristen

ey, die mitda
an. el Mo

e aug dany Amada

Wndar die Anapri he vorn 35*:5:«{&* T B
Woohen nicht, so verfallen dis Anspriche, W
Monaten pach Ablehnung oder Fristablauf dis qe:mhti;\,he fae tenfirmmung arfolgt.

3
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&wsm usefistsn galten nicht i Anapri)

he, div s aln <>;‘1‘ wirg :9: Llichan cder grob
; lichtverletzung der andaran Yarkea Tl Weruhen, ke ;sﬁcm die
st alnar m:r @t:mq den Lebans, dag Hatgan ey \_xe:sdmh\' ii{qmmcﬁ ainéer s¢hiihaiien
Pﬁimi\-eﬂe trutig der andarsn Vailragspa artel haruben. Sie gelten sbenfalls nicht iy Anspriche

auf den gesetziichen Mindestiohn.

§ 4 Scheiftform

Anderungen oder Ergénzungen disser Brganzy mssverainbarung sowle dey Arballzverragay vom
10.40.2015  bedirfen  der Schvifform.  Dies @it auch  fy die Authsbung ey
Sehriftformeriordernisses,  Ungeachiel dessen  yerbleibt es heim  Varrang  individusiiy
\,fertz“a"s,abredeﬁ L% ¢ § 30Sh BGB, die mil siner verratungsherechiigten Partel der
chaft abgesshipssen werden. Ausgescriossen  sind  damit inshescndere
anderungen dureh belrisblichs Ubung.

§ 58chiuvasbestimmungen

)] Ansonsten verblaiot ss bei den Regalungen des zwiachen den Partelen hastehanden
Arheiteverirages vom 13.10.2018.

{2} Soits cine Restimmung disser Ergénzungsverainbarung unwirksam gein odal wardeh, so
wird iz Wirksambeit der Ubrigen Besiimmungen dadurch nicht heriihrt, Ansiaile der pnditisahen
Besiimmung soll eine rechifich zullasige als verel inbart gelten, die dem Sinn und Zweck der
unwirksarnen Bestimmung so nahe wie moglich kammt,

57 09. 10 &
Langen, den e gﬁ,fm
i D IR T3 B
‘z J L 55} 3y, S/
Lot ,«*‘}‘ 6’*“"&/«? ;-mf»;' | e
Autei Europe \:"W - f,.s*“‘ \iisggwang
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Employment Contract of Autel Europe GmbiH ~ Marcus Gnoth
,Page 20f6

Section 1 Beginning and End of the Employment Relationship

The employment relationship begins on October 1, 2016 and expires on September 30, 2018. it ends
automatically on September 30, 2018, without requiring any termination.

The employment relationship will be ended at a certain time. The first six {6) months are regarded as
probation peried. During the probation period, the employment relationship can be terminated by both
sides with a notice period of two (2) weeks (Section 622, Paragraph 3 German Civil Code). The parties will
hold a conversation not later than one month before the agreed expiring date, in which the company will
discuss with the "Employee” on the possible extension of this employment contract.

Section 2 Type of Activity, Place of Work, Transfer, Part-time Job, and Prohibition of
Business Strife

1) The “Employee” is hired as a "fight control engineer”. The core activities include:

a) Development of control algorithms for unmanned aerfal vehicles
b} Simulation and test of the algorithms and grovision of Right tests support
¢} Research on current developments in relevant techndiogies

2) Within the scope of reasonable discretion, and while the notable interests of the "Employee” are
protected, the company reserves the right to transfer the "Employee" fo other equivalent tasks,
which are appropriate and reasonable for his education and skills, as long as this is required for
operational reasons. The payment remains the same.

3) The work site is Friedrichshafener Str. 2, 82205 Gilching. Within the scope of reasonable
discretion, and while the notable interests of the "Employee” are protected, the "Employer”
reserves the right to transfer the "Employee” to other plants or sites of the "Employer”, as long as
this is required for operational reasons.

4) The "Employee” is obliged to give his bestto fulfill all tasks conscientiously, and to protect the
interests of the "Employer” in every aspect. He has to devote his entire time and energy exclusively
to the duty for the "Employer”. Taking part-time jobs requires the prior written approval of the
"Employer”. The approval will be granted if the pari-time job does not affect the working hours or at
most only insignificantly affects the official duty, without viclating the protection laws and impairing
other legitimate interests of the company. A granted approval can be recalied at any time, if the
operational interests of the "Employer” are impaired or it can be assumed that these wili be

impaired.

5} The statutory prohibition of business strife is effective (Bections 60, 61 Commercial Code) during
the employment. Irrespective of this, during the employment, the "Employee” is not allowed fo do
business for his own account or for others' in the industrial branch of the company or in related
areas. He is also prohibited from participating directly or indirectly in another company of this type
or from working for such a company.

"Autel Europe GmbH ' General manager: Hongjing Li
Robent-Bosch-Str. & District cowrt Frankfurt . Main, Commercial Register 102800
83225 Langen VAT 1D DE295637707

info@autel.eu
www.autel.eu
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Employment Contract of Autei Europe GmbH - Marcus Gnoth
, Page 30f6

8) During business activities, the "Employee” is not permitted {o directly or indirectly request for
personal gifts or other benefits, or ask for the commitment or promise on the gifis or benefilts. The
"Employee” is obliged to notify the management of the company immaediately if a contractual or
negotiating partner or a third party offers him personai benefits of any kind with open or covert
reference to his work in the company.

Section 3 Working Hours, Overtime, Rules of Conduct, Confidentiality, and Return

1} The regular working time is 40 hours per week. its aliocation is based on the company regulations,
with particular consideration of the operational requirements. As far as necessary, the "Employee”
is obliged, within the permitted range by the law (Working Hours Law}, to work also beyond the
regufar working hours of 40 hours per week. The monthly remuneration covers exira work/ overtime
of up to 15 hours,

2) The "Employee” should notify the "Employer” immediately when his personal information changes,
e.g. change of address.

3) During the existence of the employment relationship and after its termination, the *Employee’ is
obliged to keep absolute silence for all confidential processes, data and information learned in the
course of his work, especially for customer data, industrial property rights, business and trade
secrets, e.g. production and processing technology procedures, financial agreements and
information about the sales of the company, as well as customer and supplier agreements, etc.

4) Upon termination of the employment relationship or with an exemption, or at any time during the
existence of the employment relationship when the "Employer” requests, the "Employee” must
return all objects and documents that are owned by the "Employer” or related to his work fo the
"Employer". The documents also include copies, photos, extracts or personal notes of the
documents or files, sketches, drafts, documentation and source codes of the computer programs.
The "Employee” has no right of lien on objects, which are bound to be returned.

Section 4 Salary and Reimbursement

1) The "Employee” receives a gross salary of €4,800 (in words: four thousand eight hundred) per
month. The payment is at the end of each month after deduction of taxes and other statutory taxes.

2) Overtime up to 15 hours per month is compensated with the remuneration according to
Paragraph 1. Any additional overtime will be remunerated separately or compensated by free time.

3) Any special benefit such as allowance or bonus granted by the "Employer” beyond the
remuneration according to No. 1 is voluntary benefit by the "Employer”, There is no legal
entittement to such benefits, even if they are granted repeatedly, neither for the reason nor for the

" Autel Europe GmibH ’ o " Gansrisl manager: Hongjing L
Robert-Bosch-Str. 5 District court Frankfurt 3. Main, Commercial Register 102800
§3225 Langen VAT 1D DE298637707

info@autel.eu
www.autel.eu
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Employment Contract of Autel Europe GmibH - Marcus Gnoth
 Page 4 of 8

amount,

4) The morigage on the salary without the prior written approval of tha "Employer” is not permitied.

Section 5 Unavailability

if the "Employee” is prevented from working due to iliness or other unforeseen incidents, he is cbliged o
notify the management of the company, or in case of his absence, to notify the management of the team
immediately. In case of iliness, the "Employee” shall provide the management of the company, or in case of
his absence, the management of the team a medical certificate or a certificate from the health insurance
office immediately, or at the latest on the third calendar day. The certificate shall attest his unavaitability for
work and its estimated duration.

Section § Travel Cost

The applicable provisions of the "Employer” regarding reimbursement of travel expenses constitule a part
of this contract. if there are no corresponding provisions, the "Employer” will reimburse the "Employee”
reasonabie travel expenses, which incurred by the interest of the "Employer”. However, the maximum
amount is up to the tax-free limit. The original bills shall be provided.

Section 7 Vacation

1) The "Employee” is entitled to 24 working days' vacation in the 1st year of employment and 28
working days in the 2nd calendar year, based on the five-day week. The vacation days cannot be
taken together. They must be divided and approved by the "Employer”.

2} The time and the duration of the vacation shall follow the operational requirements. Meanwhile, the
wishes of the "Employee” shall also be taken into account in an appropriate way.

3) If the "Employee” cannot take the vacations altogether or in part until the end of the year dug o
compelling business reasons or due fo perscnal reasons, the vacation entitlement remains until
March 31 of the following vear. Thereafter, the vacation entitlement expires without replacement,
unless the vacation cannot be taken due to the "Empioyee” being unable to work. In this case, the
entitlement to vacation aiso extends beyond the end of the extension period.

Autel Eurape GmbH ’ Ganeral mandgen Mo

Robert-Bosch-Str. § DBistrict & rankiud & Mainy Commercial Register 102800
63225 Langen VAT {0 DE295637707

info@autel.eu

www.autel.au
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Employment Contract of Autel Europe GmbH - Marcus Gnoth
,Page 50f6

Section 8 Inventions and Copyrights

1) The handling of "Employee” inventions is based on the provisions of the law on Employes
inventions.

2) The "Employee” transfers to the company the exclusive rights of use and exploitation (including the
right to license to third parties) for all work results related to his duty, which can be protected by
copyright, trademark right, design right, or utility model right. The transfer shall be unlimited in
terms of time, space and content. The company accepts this transfer from now on.

3) The "Employee” is paid for transferring the rights of use and exploitation with the salary according {o
Section 4 (1) of this contract. The "Employee” is not entitled o additional remuneration.

Section § End of Employment, Resignation, and Exemption

1) The statutory notice periods according to Section 622 of German Civil Code are applicable to this
contract,

2) The employment relationship ends automatically on September 30, 2018, without requiring any
fermination.

3) Resignation, as long as necessary, shall be in written form.

4) in any case of resignation, the "Employer” is entitled to release the "Employes” from the obligation
of work during the notice period. However, the open vacation shall be taken into account.

Section 10 Contractual Penalty

in case of failure to take up the post or termination by the "Employee” due to breach of contract, especially
if the notice periods are not followed, a contractual penalty in the amount of gross monthly remuneration is
to be paid.

Section 11 Scheduled Periods

1) All mutual claims arising from the empioyment relationship and those related to the empioyment
relationship will lapse if they are not asserted in writing to the other contracting party within three
months afier the due date.

Aute! Eurcps GrmbH T ’ TR manager Hongjing Li

Robert-Bosch-8tr. § District court Frankfurt a. Main, Commercial Register 102800
63225 Langen VAT iD DE285637707

info@autel.eu

wwreeaulel.eu
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Employment Contract of Autel Europe GmbH - Marcus Gnoth
,Page G of8

2) If the other contracting party rejects the claim or does not convey within two weeks after the claim
has been asserted, the claim expires when it is not asserted via prosecuting within a further period
of three months after the rejection or after the expiration of the scheduled period.

3) The scheduled periods do not apply to claims arising from tortious acts.

Section 12 Supplemental Agreements and Others

Changes to the contract and supplemental agreements must be in written form to be legally effective. The
"Employee” agrees to keep the content of this contract secret, unless he is obliged to disclose it for legal

reasons.
The personal data of the "Employee” can be saved and transmitted in the context of the intended purpose

of the employment relationship and in compliance with the relevant data protection regulations.

Section 13 Severability Clause

if a provision in this contract is wholly or partially ineffective or becomes legally invalid [ater, this does not
affect the validity of the remaining provisions. As far as legally permissible, instead of the ineffective
provision, another appropriate regulation will be effective, which economically is as close as possible to
what the contractual partners wanted or would have wanted when they had considered the ineffectiveness

of the reguiation.

This contract has seven (7) pages in total.

Aute] Europe GmbH 2 )
Robert-Besch-8ir. § Di &, BRI, Commercial Register 102860
53225 Langen VAT ID DE285637707

info@autel.eu
www.auteheu
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Application Serial No, 16/0580,515 PATENT
Translation Verification Docket: CU-73875

1 THE UNITED STATES PATENT AND TRADEMARK OFFICE

Inre Application:  Thomas RAFFLER st al. GRP ART UNIT; 3643

]
1
Serigl No:  16/050,518 ] Ex.. BENEDIK, Justin M
]
Filed:  July 31, 2018 H

For A MULTIROTOR AIRCRAFT AND A METHOD FOR CONTROLLING THE
MULTIROTOR AIRCRAFT

TRANSLATION VERIFICATION
Sir:
. the below undersigned transiator, hereby state and dedlare that

a} My name and post office address ars as stated below.

b} That | am knowledgeable in the English and Germman languagses and that |
believe that the atlached English fransiation of the employment contracts relating o the
above caplioned gpplication for patent s a rue and complete ransiation,

¢} | hereby declare that alf statemsnts made herein of my own knovledge are
frue and that all stetements made on information and belief are balleved to be trug; and
further that these statemeants were mads with the knowlsdge that willful false statements
and the like so made are punishable by fine or imprisonment, or both, under Saction
1001 of Title 18 of the United States Code, and that such willful false siatements may
jecpardize the validity of the application or any patent Issued thereon,

Apﬁi 18, 2020

Date

Jian Hu Post Office Address: F21-22 No. 19

Full Printed Name of Transiator Ballongfiang East Straet, Jlanye District,
. i Nanjing, China

Signature of Transiator
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< Frganzungsversinbarung sum Arbeitavertrag vom 20.11.2018

zwisoheh

Thomas Raffler, Minchenar Stralle 16, 85748 Garching

- im Foigenden Arbeitnehmer” genannt -

und daer Firma

Autel Europe GmbH, Robert-Bosch-Btralle 3§, §3228 Langen

- im Folgandan Arbseftgeber” ganannt-

Friambel:

Fwischen den Partelen hestaht auf Grundlage des Arbelisverirages vom 20.11.2018 bereits seit
dem 1420158 sin bis zum 31.12.20%7 befristetes Arbeitsverhaiinis, Zum Ausiaui der bislang
vorgesahenen Refristung des Acheltsvernditnisass il das m*’ dar T"“f"f‘msche" Universitét
Minchan bestehende Forschungaprajekt, E)Emig,ﬁ anved Db a VTOL

System® in weing amtssheidends. Phase. T Jusarme & E‘s,m?%\ aragiti <3>n
Balreunng diexes Forschungsprpleltes heswht his zu desssn Beendigung zum 31, Mal 3018 e
bafriatel erhabder Passons ibedart. Die Parisien b i abet, das Zwivf:hs::ﬂ .:hn«,
zurdchst bis zum 31.12.2017 beiristete Arbel tovarhalinis aud dar ausdimiokiichen Grundage einer
Fweckbelrstung mit Sachgrund im Sinne das § 14 T2BfG bis 2um Ablauf des vorgenannten
Projakies zum 31, Mai 2012 befrisiat fortzusetzen.

Vor diesern Hintergrund wird folgende ErgBnzang zum Arbelteverirag vom 20112018
geschiossan:

§ 1 Befristuny

88 %L ~5kg

3 % :‘ : ; TE0 \N Mai
SN behistet welter bes gt Das \\m&na\mrha tnsc gndet au tarmatas,- h rﬁt Erreichen diesss
Zweckes im Sinhe das & 14 TrBfG mit der Beendigung des Forschungsprojekies zum
31 Mai 2019, ohne dass es einer Kindigung bederf.

& 2 Gehall

Das bisherige Gshall in Hohe von E‘JR 5830~ brutto pro Monat erhdht sich ab dern in §1
gerannten Startzeitpunkt auf EUR 8 ~ bruitn pro Monat,

§ 3 Aussohlussfristen

sitnis ung soiche, die mit dem
":t innerhalh von drei Monaten

3 d gemacht werden.
:‘m sioh disser mn»ssrhaib VoI 2wel
*n r‘:unt mi*erbaib sinar waitaran Frist von dre
g erichtiiche Geltendrachung erfolgt

Wochen n 50 verfallen dis A!’lap
Monaten ﬂa(‘h Ablehnung oder Fr:st«b’
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i dae anderen Var e peruhan, avid
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fetruan der anderen Varttagepacel tenaban. 8
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&
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P
o

Fiichivey |
auf den gesstzlichen Mindsstiohn.

§ 4 Schriftform

Anderungen oder Erganzungen dieser Ergénrungsversinbanng sowle deg Srisatizemraagay vom
20112015  bedirfen der  Schriftform. ey gt auch fr dis Authabung  des

Sehiifirmerfordornisses.  Ungoachiet  dessen vorhlsint es  belm  Morsvg  individusller
Verraneabraden L 4. § 305k BGE, iz mit einer vertretungabarechiiglen Pantel der
Gasallachaft  abgeschlossen  wardes, Ausgsschiossen  sind  damit inabesondara

Yerrsgsandarungsn surch betiebliche (ihung.

§ 5Schiusshestimmungen

{4 Ansonsten verblelbt es bai den Hegelungen des 2wischen den Parteien bestehenden
Arbeitevertrages vom 20112015,

{2) Solits sine Bestimmung disssr Ergdnzungsverainbarung unwirksam sein oder warden, so
wird die Wirksamkeit der Ghrigen Bestimmungen dadureh nichi barihnt, Ansislie derdnvdrysamen
Beatimmung soll eing rechiiich zuidssigs als vereinban gelten, die dem 8inn und Sweok der
unwirksamen Bestimmung so nahe wis magiich kommt.

R B AN |
Langen, den ¥ \j, 201
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s Y R
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¥ Y i S
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Thomas Raffler
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Employment Contract of Autel Europe GmbH - Marcus Gnoth
,Page 1of6

i

loyment Contract

Between

Autel Europe GmbH
Fobert - Bosch ~ Str. 258
63225 Langen

Hersinafter "Employer”

AN e

Hersinafter "Employse”

Auist Europs GrmbH
Robert-Bosch-Ste, §
83228 Lengen
info@autel sy
wear.autel.eu

Ganeral managen Bongling U
District court Frankfurt 3. Main, Commarcial Reglster 102800
VAT 1D DERSBSITILY

PATENT
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Employment Contract of Autel Europe GmbH - Marcus Gnoth
,Page20f6

Section 1 Beginning and End of the Employment Relationship

The employment relationship begins on October 1, 2016 and expires on September 30, 2018. it ends
automatically on September 30, 2018, without requiring any termination.

The employment relationship will be ended at a certain time. The first six (6) months are regarded as
probation period. During the probation period, the employment relationship can be terminated by both
sides with a notice period of two (2) weeks (Section 822, Paragraph 3 German Civil Code). The parties will
hold a conversation not later than one month before the agreed expiring date, in which the company will
discuss with the "Employse"” on the possible extension of this employment contract.

Section 2 Type of Activity, Place of Work, Transfer, Part-time Job, and Prohibition of
Business Strife

1) The "Employee” is hired as a "flight control engineer”. The core activities include;

a} Dsvelopment of control algorithms for unmanned aerial vehicles
b} Simulation and test of the algorithms and provision of flight tests support
¢) Research on current developments in refevant technologies

2) Within the scope of reasonable discretion, and while the notable interests of the "Employee” are
protected, the company reserves the right to transfer the "Employee” to other equivalent tasks,
which are appropriate and reasonable for his education and skills, as long as this is required for
operational reasons. The payment remains the same.

3} The work site is Friedrichshafener Str. 2, 82205 Gilching. Within the scope of reasonable
discretion, and while tha notable interests of the "Employee” are protecied, the "Employer”
reserves the right to transfer the "Employee” to other plants or sites of the "Employer”, as long as
this is required for operational reasons.

4y The "Employee” is obliged to give his best to il oll tasks consclenticusly, and {o protect the
interests of the "Employer” in every aspect. He has to devote his entire time and energy exclusively
fo the duty for the "Employer”. Taking part-time jobs requires the prior written approval of the
"Employer”. The approval will be granted if the part-time job does not affect the working hours or at
most only insignificantly affects the official duty, without violating the protection laws and impairing
other legitimate interests of the company. A granted approval can be recalled at any time, if the
operational interests of the "Employer” are impaired or it can be assumed that these will be
impaired.

5) The statutory prohibition of business strife is sffective (Sections 60, 61 Commercial Code) during
the employment. Irrespective of this, during the employment, the "Employee” is not allowed fo do
business for his own account or for others' in the industrial branch of the company or in refated
areas. He is also prohibited from participating directly or indirectly in another company of this type
or from working for such a company.

Autel Europe GmbH General manager: Hangiing L
Robert-Bosch-Str. 5 District court Frankfurt a. Main, Commaercial Register 102800
63225 Langen VAT ID DE235637707

info@autel.eu
www.autel eu
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Employment Contract of Autel Europe GmbH - Marcus Gnoth
,Page 30f8

6) During business activities, the "Employee” is not permitted fo directly or indirectly request for
personal gifis or other benefils, or ask for the commitment or promise on the gifts or benefits. The
"Employee” is obliged to notify the management of the company immediately if a contractual or
negotiating pariner or a third party offers him personal benefits of any kind with open or covert
reference to his work in the company.

Section 3 Working Hours, Overtime, Rules of Conduct, Confidentiality, and Return

1) The reguiar working time is 40 hours per week. lts allocation is based on the company regulations,
with particular consideration of the operational requirements. As far as necassary, the "Employes”
is obliged, within the permitted range by the law (Working Hours Law}, to work also beyond the
regular working hours of 40 hours per week. The monthly remuneration covers extra worlk/ overtime
of up to 15 hours.

2) The "Employee” should notify the "Employer” immediately when his personal information changes,
a.g. change of address.

3y During the existence of the employment relationship and after its termination, the "Employee” is
obliged to keep absolute silence for all confidential processes, data and information learmned in the
course of his work, especially for customer data, industrial properiy rights, business and trade
secrets, e.g. production and processing technology procedures, financial agreements and
information about the sales of the company, as well as customer and supplier agreements, elc.

4) Upon termination of the employment relationship or with an exemption, or at any time during the
existence of the employment relationship when the "Employer” requests, the "Employee” must
return all objects and documents that are owned by the "Employer” or related 1o his work to the
"Employer”. The documents also include copies, photos, extracts or personai notes of the
documents or files, sketches, drafts, documentation and source codes of the computer programs.
The "Employes” has no right of lien on objects, which are bound {0 be returned.

Section 4 Salary and Reimbursement

1) The "Employse” receives a gross salary of €4,800 (in words: four thousand eight hundred) per
month. The payment is at the end of sach month afier deduction of taxes and other statutory taxes.

2} Overtime up to 15 hours per month is compensated with the remuneration according to
Paragraph 1. Any additional overtime will be remunerated separately or compensated by fres time.

3) Any special benefit such as allowance or bonus granted by the "Employer” beyond the
remuneration according to Neo. 1 is voluntary benefit by the "Employer”. There is no legal
entitlement to such benefits, even if they are granted repeatedly, neither for the reason nor for the
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amaount.

4} The morigage on the salary without the prior written approval of the "Employer” is not parmitied.

Section § Unavailabllity

If the "Employee" is prevented from working due to illness or other unforeseen incidents, he is obliged to
nofify the management of the company, or in case of his absence, to notify the management of the team
immediately. In case of iliness, the "Employee” shall provide the management of the company, or in case of
his absence, the managemaent of the team a medical certificate or a ceriificate from the health insurance
office immadigtely, or & the iglest on the third calendar day. The certificate shall altest his unavaiiabiiity for
work and its estimated duration,

Section § Travel Cost

The applicable provisions of the "Emplover” regarding reimbursement of travel expenses constituts a part
of this contract. If there are no corresponding provisions, the "Empioyer” will reimburse the "Employee”
reascnable travel expenses, which incurred by the interest of the "Employer”. However, the maximum
amount is up fo the tax-free limit. The original bills shall be provided.

Section 7 Vacation

1) The "Employee” is entitled to 24 working days' vacation in the 1st year of employment and 28
working days in the 2nd calendar year, based on the five-day week. The vacation days cannot be
faken together. They must be divided and approved by the "Employer”.

2) The time and the duration of the vacation shall follow the operational requirements. Meanwhile, the
wishes of the "Empioyee” shall also be taken into account in an appropriate way.

3) Hf the "Employee” cannot take the vacations altogether or in part until the end of the year due to
compelling business reasons or due to personal reasons, the vacation entitlement remains until
March 31 of the following year. Thereafter, the vacation entitiement expires without replacement,
unless the vacation cannot be taken due to the "Employee” being unable to work. In this case, the
entitlernent to vacation also extends beyond the end of the extension period.
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Section 8 Inventions and Copyrights

1} The handling of "Employee” inventions is based on the provisions of the law on Employee
inventions.

2) The "Employee” transfers {o the company the exclusive rights of use and exploitation (including the
right to license to third pariies) for all work results related to his duty, which can be protecied by
copyright, trademark right, design right, or uiility modei right. The transfer shall be unlimited in
terms of time, space and content. The company accepts this transfer from now on.

3} The "Employee” is paid for transferring the rights of use and exploitation with the salary according o
Section 4 (1) of this contract. The “"Employee” is not entitled to additional remuneration.

Section 8 End of Employment, Resignation, and Exemption

1) The statutory notice periods according to Section 622 of German Civil Code are applicable to this
contract.

2) The employment relationship ends automatically on September 30, 2018, without requiring any
termination.

3) Resignation, as long as necessary, shall be in written form.

4) In any case of resignation, the "Employer” is entitled to release the "Employee” from the obligation
of work during the notice period. However, the open vacation shall be taken into account.

Section 10 Contraciual Penalty

In case of failure to take up the post or termination by the "Employes” due to breach of contract, aspecially
if the notice periods are not followed, a contraciual penalty in the amount of gross monthly remuneration is
to be paid.

Section 11 Scheduied Periods

1) All mutual claims arising from the employment relationship and those related to the employment
refationship will lapse if they are not asserted in writing to the other contracting party within three
months afier the due date.
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2) f the other contracting party rejects the claim or does not convey within two weeks after the claim
has been asserted, the claim expires when it is not asserted via prosecuting within a further period
of three months after the rejection or after the expiration of the scheduled period.

3} The scheduled periods do not apply to claims arising from tortious acts.

Section 12 Supplemental Agreements and Others

Changes to the confract and supplemental agreements must be in written form fo be legally effective. The
"Employee” agrees to keep the content of this contract secret, unless he is obliged to disclose it for legal
reasons.

The personal data of the "Employee” can be saved and transmitted in the context of the intended purpose
of the employment relationship and in compliance with the relevant data protection regulations.

Saction 13 Severability Clause

If a provision in this contract is wholly or partially ineffective or becomes legally invalid later, this does not
affect the validity of the remaining provisions. As far as legally permissible, instead of the ineffective
provision, another appropriate regulation will be effective, which econormically is as close as possible to
what the contractual partners wanted or would have wanted when they had considered the ineffectiveness
of the regulation.

This contract has seven (7) pages in total.
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