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Property Type

Number

Application Number:

16097587

CORRESPONDENCE DATA
Fax Number:

Correspondence will be sent to the e-mail address first; if that is unsuccessful, it will be sent
using a fax number, if provided; if that is unsuccessful, it will be sent via US Mail.

Email:
Correspondent Name:
Address Line 1:
Address Line 2:
Address Line 4:

areduta@fenwick.com
DANIEL M. BECKER

801 CALIFORNIA STREET
FENWICK & WEST LLP

MOUNTAIN VIEW, CALIFORNIA 94041

ATTORNEY DOCKET NUMBER:

34753-01000/US

NAME OF SUBMITTER:

DANIEL M. BECKER, REG. NO. 38,376

SIGNATURE:

/Dan Becker/

DATE SIGNED:

01/07/2021
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IMMUNOCORE
targeting T cell receptors

CONTRACT OF EMPLOYMENT

PARTIES

The terms and conditions of your employment are set out as foliows in this agreement made between
LSS Redacted Bristod, and your emplover, immunocore Limited, 101 Park Drive,
Milton Park, Abingdon, Oxfordshire, OX14 4RY (hareinafer callad "THE COMBANY").

COMMENCEMENT OF EMPLOYMENY

Your employment by THE COMPANY will commence on the [TBA} and will continue subject to the provisions
i clauses 11 and 13, No smployment with 4 previous emplover counts as part of vour perlod of continuous
employment with THE COMPANY.

JOB TITLEDESCRIFTION AND REPORTING STRUCTURE

You are ermployad In the position of Sciantist 1 {Grade B} and vour dutias will be designated from time o
time by the Chief Sgentific Officar.

You will be responsible to Dr. Fiona Chestern,

THE COMPANY reserves the right to change the job title assigned to your position or the reporting structurs
i1 the organization alsny tine,

WORNING HOURS, TIME AND ATTENTION TO DUTIES AND PLACE OF WORK
The basic working houwrs are 37.5 hours perweek: from 8,00 a.m. 1o 3,30 p.m. Monday to Thursday and from
3,00 aumn o415 pon., on Friday, with 45 minates for lunch.

You may however be required to work such additional hours as are necessary for the performance of your
duties andfor as the needs of the business dictate {subject to any limits on working time imposed by the
Working Time Regulations or any modification or amendment of those reguiations). No gvertime i3 paid

You should devote all your time and effort duting normal working hows 10 veur duties on beheif of THE
CONMPANY. You are not sflowed to engage in any other smployment while you work for THE COMPANY.

Your normal place of work witl be THE COMPANY's premises at Milton Park, Abingdon or such other location
as THE CORMPANY reasonably divects. The naturs of your job v such thatyot may also be required to travel
within the United Kingdom or overssas.

THE COMPANY reserves the right 1o relocate your normal slace of work within g 30 mile radiug of Milton

Park. Araple notice will be giveny of any refocation and enydoyees will be consulted as fo sultable sites,
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REMUNERATION

Your rate of pay is [ EERER G per annun payable in 12 equal monthly amounts in arvears, twil bereviewed
i danuary 2018, thereafter snnually based on marl, and vou will be notified of any increase, Yoursalary will
accrue from day 1o day and will be pald by bank credit inte vour designated bank account unless otherwisa
agresd. Your remnuneration will be subject o such deductions in respect of Income tax, national Insurance
contributions and any other deductions as roay from times 1o time be appropriate in terms of UK law.

HOLIDAY ENTITLERENT AND OTHER LEAVE

THE COMPANY's holiday year Is the calendar year to 31st December. In any calendar yvaar In witich vou ars
contingously emploved by THE COMPANY, vou are entitled to all public holidays plus twenty Tive working
days, IFvou are reguived wwork on & public holiday, vou will be entitled to one day of holiday for sach such
day wewked, which should be taken before the pod of the next calendar manth. Yo shoudd arrange to take
your folt holiday entitlernend during each calendaryear. Hthis b not pogsitle you may carry up o five days
of your acorued holiday aotitlement into the sext holiday year provided such entitfement is taken before
3ist March. There will be no pay in Heu of holidays not taken except in respect of untaken holiday on
rervnination of smploymeant,

Holidays should be taken at Umes convenient to THE COMPANY and vou should give & minimum of one
mionth's notice; therefore you should note that the provisions of Regulation 15{1] of the Working Time
Regulations are varied by this paragraph. Mid-year starters and leavers are entitled to be paid Yor il public
hotidays which ooour during thelr employmient with THE COMPANY, plus 3 pro rata amount of their full vear
entilement based on the proportion of the year fur which they are employed.

THE COMPANY follows statutory raguirements on matennity and palernity lnave and pay; furthar detalis ars
to be found in the Company Handbogk,

THE COMPARNY follows statutory reguirements on time off for family sinsvgencies. Further details are 1o be
found in the Company Randbook.

% Study leave may be given by arrgngemment with your manager when any axams are sat.

Qeeasionally you may need to be absent fron wark dus 1o reasons of pulilic duty. Paid leave of ahssnce for
such duties will be gl the dikeretion of your Head of Degartment; should jury service be required this will be
on a paid leave of absence basis.

Should your be calied on Yo partarm jury service, you should keep your manager informed and ohialn fram
the sewt any payment due by completing the necessary forms. The recelpt for any such pavimant should be
sent to THE COMPANY wharegpen the balsnce of yvour normal salary will be paid for the time absent,
Travelling and meal allowences will not be taken into consideration in caloulating the balanee due,

ABSENCE FROM WORK AND SICK PAY

Hyou are unable 1o repor for work for any resson you should notify the person to whorn vou are responsible
as early as possible on the first day of absenve. i vou ams unable to do this yourself, you should arrange for
i to be done on your behalf
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i you unable to work because of sickness vou should immediately on your return to work complete 8 seif-
certification fororand band it to the person o whom you are responsible. If the period of sickness exceeds
sevan coneacuthee celendar days you should produce a doctor's medicat certificate.

hew empicyees are not gntitied to sickpay for their first 13 wesks of employment.

Although vou do not have a right to payment while absent becavse of sickness or injary you may, subject to
THE COMPANY's discretion, recaive sick pay from the first day of absence providing you comply with the
provisions of clauses 7.1 and 7.2 above. THE COMPARY reserves the right 1o withhold Company Sick Pay
whare srnployees fall to comphy.

The hasic sick pay alfowance I avatlable for 65 working days ot full pay and a furthee 65 warking days at balf
pay i cach calendar year. New smployees will receive sick pay on'a pro reta basiy Al such paymants includs
statutory sick pay.
THE COMPANY will take account of any factors & considers relavant in the cirnumstances inpkading:
Your length of service
. The nature of vour finess

a0 Your previgus performance

Ahsence dueg to sickness has g significant cost implication for THE COMPANY's business. A high level of
periadic ahsence for minar il Realth causes will be of concern 1o THE COMPARY.

THE COMPANY maintaine a permanant health insurance schame to cover lang-term absence: this provides
bensfits for employess whenthe absence I8 fongerthan 25 weeks. Datatls of this scheme gre inthe Company
Handbook,

Furthermore the reference (o total entitlement {o sick pay In paragragh 7.4 shall not prevent THE COMPANY
from ghving notice to tarminate employment,

COMPANY PENSBION SCHERE AND NSURANCES
The COMPANY will comply with the employer pangion dutles in respect of the Employes in accordance with
Part 1 of the Pansisng Act 2008,

% The CONPANY pension schema is a Group Seff nvested Personal Pension {S1FP}one; the schame 1s  salary

sacrifice ong. RLbEREN

Thers is no contracting-out cortificate in force at THECOMBPANY.

You are entiled to membership of a Scheme providing Bfe assurante of fouar times basic salary {frrespactive
of whether you are 8 member of the pension plani.

You are enthiled to membaership of 2 medical axpenses insurenpe scherme and vou may pay for dependants
o be included.,
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You are entithed to membership of 3 Permanent Health insurance Scheme.

Benefits under the Schemes referred e in clhauses 8.4, 8.5 and 8.5 {"THE SCHEMES”} shall be subject to the
riles of THE SCHEMES and the terms of any applicable nsurance policy and are conditional onyour complying
with and satisfying any applicable requirements of the insurer. THE SCHEMES ars also subject to THE
COMPANY's right to alter the cover provided or any term of THE SCHEMES or to cease to provide {withogt
replacament) THE SCHEMES or one or more of them at any tims iy the apindon of THE COMPANY vour state
of health is or beromes such that THE COMPANY is unable to Insure the benefits under the relevant scheme
at the normal premiums applicabde to 3 person of yourags.

MEVMBERSHIPOF TRADE UNIONS
MNothing in thess Terms aad Conditions of Employment detracts from yvour freedom of cholos with regard to
maembership of a Trade Undon or Professicnal Body,

%3 Nocollective agreements affect your terms and conditions of smployment,

PROFESSIONAL FEES

Where it is agreed that membsrship of an appropriate Professional Body is 2 benefit to THE COMPANY yvou
miay claire the membership fee as an expensa. Except by special agreement, only one membership fee per
year may beclaimed.

TERMINATION AND NOTICE PERIGD
You must give 2 minimum peried of notice of 1 month, THE COMPANY will also give you s minimumn of 1
month’s notice or such longer period a5 reguived by legisiation.

i any case whers notice b given i will be given In writing.

Where notice of termination has besn given by either party pursuant to Clause 11,1 or f vou seek to or
indivate an intertion to terminate the employiment, provided that you continue to be pald and enjoy full
contractual benafits untll the employment erminates in accordance with the terms of this Contragy, the
Emplover mayin its absolute disgretion withoot bresking the terms of this Contract or giving rise to any claim
against the Employer for all or part of the notice period:

#. wxclude you fron the premizes of the Employer

torequire you o carry out specitied duties other than those referred to in Clause 3.1 or to carry out o
dutiag

instruet yvou ot o communicate omlly or In writing with suppliers; customers, employees, agants or
reprasentatives of the Employer, until vour emploviment has terminated.

THE COMPARY reserves the right to terminate vour employment without riotics on payment to vou of ah
araount egual to vour basic salary {at the rate pavable when THE COMPANY makes fts election} for the notice
period.

THE COMPANY reserves the right to require vou o teke all, some or none of any cutstanding holiday
entitlement during your notlce period.
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SUMMARY TERMINATION
THE COMPANY may tenminate yaur employment without notice or payment in Hew of notice in the eventoft

gross-isconduct-orserions neghgence o your gart;

oo serious breach of this agresment or repeated or continuing materisl breach of your dutias {including
ansatisfaciory parformanca);

copduct an your part which brings vou and/or THE COMPANY into disreputs.

INVENTIONS

if while employad by THE COMPANY you {whether slone or with any other person) make, produce or are
responsible for any invention, discovery, process, business ides, of mathad of any description that relates to
ll‘

or coultd be used in any busingss of THE CLHVPANY {"an lnvention™), vou shall prompily ghee full written
details thereof toe s Director of THE COMPANRY.

iFthe nvention §s a patentable invention within the meaning of Section 1 of the Patents Ast 1877 ang,
according to the provisions of Section 32 of that Act, | belongs to vou, you shall ¥ so requested by THE
COMPANY, no later than six months from disdosure to THE COMPANY pursuant to clause 13,1, negotiate
with THE COMPANY in good feith for the assignment or Hcence of your rights in that Invention tw THE
LEIRAPARY,

LEA 0 Any Invention which deoes not belong to you pursuant 1o claose 13.2 shall belong to THE COMPANY and yous
shall execute all documents and do all things necessary 1o substantiate THE COMPANY's rights therein and
1o obiain registration or protection thersof in THE COMPANY's naimig in any country.

Save a3 provided above or as raquired Tor the puipose of obilaining palait protection, vou shall keey all
dedaile oof any invention confidential to you and any solicitor, counsel or pateat agent instructed by you, You
shall not without THE COMPANY'S prior wrilten consent appgly for a patent in any cotntry in relation 1o any
invention belonging to THE COMPANY and shall promptly Inform THE COMPANY # ot apply for & patent In
any country for an invention belonging to you,

CONFIDENTIAL BUSINESS INFORMATION

Far the purposes of clause 14, "Confidentia! Business information” means all and any Corporate information,
Marketing Information, Technical Information and other information {whether or not recorded in
documerntary formor on compiter disk or tape} to which THE COMPANY attaches an eguivalent lavel of
confidentiality or in respect of which L owas an obligation of confidentiality 1o any thivd panly:

# which you shall scquire or have goguired at any time during your smployment by THE COMPARNY st
which does not form part of your own stock in trade; and

i+ which Is not readily ascertainabie to parsons not connected with THE COMPANY sither at alf orwithout
a significant expenditure of labour, skill or money;

You shatl not either during the contindance of yousr eraployment or at any tive after its termination:-

disclose or comumunicale I any person of permit or snable any person to acquive any Confidential
Business information nther than forany legitimate purpnsaes of THE COMPANY or
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o use or sttamptl 1o use any of the Confidential Business information In any manner which may injure of
cause loss efther directly or indirectly to THE COMPANY or fts clients or may be likely to do so or for
any plirpose other than in the discharge of your duties under this agreament; or

= sell oy sesk to self to anyons Confidential Business Information othear than for any legitimate purpose
of THE COMPANY; or

5. obtain nr sesk to obtain any financial advantage direct or indirect from the disclosure of Confidential
Business information other than for THE COMPANY.

During the continuance of your employment and at all times afler s termination you shall use your best
sndeavours to prevent the unauthorised publication or disclosure of the Confidential Business irformation.

This Clause shall not apply to:-
5. information or knowledge which comes into the public domain other than by your default;

oany information which you have acquired other than through the performance of your daties for THE
COMPANY;

o any information which is required to be disclosed by vou by order of & court of competent jurisdiction
or an appraprizte regulatory authority or otherwise required by law.

Nothing in this 8greement shall precluds you from making a protected disclosure for the purposes of the
Public Interest Disclosure Act 1898,

DATA PROTECTION

The Employes consents to the Company and any Group Company processing data refating to the Employes
for legal, personnel, administrative and management purposes and in particolar to the processing of any
sensitive personal data {as defined in the Data Protection Act 1988) relating to the Employee. The Company
may make such information available 1o any Group Company, those who provide products or services to
tite Company and any Group Conpsany {such as advisers and payroll sdministrators), regulatory authorities,
potential purchasers of the Compsay or the business inwhich the Employee wirrks, and as may be mequired
by law. The Employvee consents to the transfer of such information to any Group Company and the
Company's and any Group Company's business contacts outside the European Econonilc Ares in order to
further thelr business Interests outside the European Economic Area in order {o further thelr business
interests even where the country or territory In question does not maintain adequate data proteciion
standards,

RESTRICTIONS

For the purpose of this clause 16 “Client” means any person who shall st the Termination Date be negotiating
with THE COMPANY for the provision of any Hestricted Services or to whont THE COMPANY shall bave at any
time during the period of six imonths prior to the termination of your employment provided any Restricted
Sarvices, and "Restricted Servipes” means the development of novel therapeutic strategies based on T cell
recapior or cocreceptors, or HEA antigen technology that enables molecubar targeting of the immune sysieny.

You acknowledge that in the course of your smployment you are likely 1o obtaln knowledge of THE
CORMPANY's {rade sacrets and other confidential Information and will have dealings with the Clients and that
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the relationships with such Clients are progrietary rights belonging to THE COMPANY and that it is fair and
regsonable for THE COMPANY to sesk to protect #s interests by the provisions of this clawse.

You shafl not directly or indirectly for the period of twelve months after the termination of your
enmployment:-

3. ssek i any capachy whatsoever any business, orders or custom for any Restricted Services fram any
Client with whom yot have dealt at any time doring the period of shomonths before the termination
of your eraployment;

o acrept in any capacily whatsoever orders for any Restricted Services from any Client with whom vou
have dealt at any time during the perind of s months before the termination of vour emploviment;

+. endeaveur o entice mway from THE COMPANY or knowingly enploy tv engage tha senvieas of o
procure or assist any third party so to amploy or engage the sarvices ofany persan who shall have
bean & senilor manageror senfor technical employes smploved by THE COMPANY with whom you bave
dealt at any time during the period of six months before the termination of vour employment.

Wihilst the restrictions referred to in this Cause 16 are regarded hy the partiss hereto as fair and reasonahle
restrictions to be imposed on you, it 18 sccepted thet the wording of this Clause 16 s severahle and so much
af the same as @ cowrt of competent jurizsdiction may regard as grweasonable shall (3o far a8 the same s
possible} be delsted.

DISMISSAL PROCEDURE
THE COMPANY hag a dismissal procedure, full datalis of which are given in the Company Handbook,

DISCIFLINARY PROCERURE

THE COMPANY has 2 disciplinary procedure which is pot intended o have contractual effect; details of this
are contzingd in the Company Handbook. Appesis against disciplinary decisions are 10 be made directly w
your manager andfor the Chief Bxecutive Officer.

GRIEVANCE PROCEDURE

if you have a grievance yvou should discuss It with your manager andfor the Chief Executive Officer. Full
details of THE COMPANY's Grievance Protedure arg givan int the Company Handbook,

HEALTH AND BAFETY

You have a legal duty to take ressonabie care for the health and safety of yourself and of other persons who
miay he affectad by your gcis or omissions at work. You must also co-operate with mmunocore Limited so
that THE CORPANY can dischargs it statutory obligations. No employse orother persen should intentionally
or reckisssly inferfere with, or misuse, anything that Is provided inthe Interests of health, safely or welfars.

You may be reguired, in order to enable THE COMPANY to fulfll its statutory obligations, 1o undergo perindic
medical checks and examinations and will be deemed 1o have agreed 10 the results of such checks and
examinations
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Approved protective dothing must be worn In designated arese of THE COMPANY. The particular
regpairaments of each srea are clearly displayad at the entrances.

The nenessary profective cdothing will be maintained by THE COMPANY.

sx% Acopyof the Company Mandbook, giving foll detais of Health and Safety procedures in place, will be issued
to alb staff in due course.

i35 THE COMPANY operates a No Smoking policy throughout s premises, which vou are required 1o observe,
AMENDMENTS OF TERMS

Yo will be notified in writing of any minor changes i any of your terms and conditions of employment and
will be glven one month's notice of any such change aking effect.

HANDBOOK

You nuist enmply 8t afl thnes with the rules, poficies and procedures introduced by THE COMPANY fram Bme
to thne. Copiss of all rulss, policies and procedures appear in the Company Handboek; for the purpose of
clarity they are not invorpoarated by reference into this contract dnd can bechanged, replacad or withdrawn
atany time at the discretion of THE COMPANY. Breach of THE COMPANY sules, policies or procsdures may
result in disciplinary action.

i3 PREVIOUS AGREENIENTS
This Agreement takes effect in substitution for ali previous agresmants and arrengements whather written
or implisd between THE COMPANY and you relating to your smployment and alf such agresments and
arrangemants, i any, shall be deemed W have been terminated by mutual consent as from the dete of
commeticement of this Agreement.

40 Yourepresent and warrant that you &re Dot 3 Rarty 10 any agresment, contract fwhether of employment or

stherwise} o understanding which would v any way restrict or prohibit you from undertaking ot performing
any of the duties in accordance with this Agreamant.

SIGNED FOR AND ON BEBALF OF IMMUNGCORE LIMITED

paTE: ool Alse K568
SIGNED BY EMPLOYEE
NAME (PRINT}: MELDAL S
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