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CONTRACT OF EMPLOYMENT

1. Parlies

The tarms and conditions of your employment are st cut as follows in this
agresment made batween Dr. Yi Li of [RECEYE.

Leicester, [EEEERRd your employer, Avidex Limiled, 57C Milton Park,

Yaour employment by the Comparny will commenge on 24" June 2002
and will continue subject to the provisions in clauses 12 and 13, No
employment with a pravious employer counts as part of your period of
continuous employment with the Company.

31 You are employed in the position of Senior Solentist and your duties
will be designated from time to time by the Chief Saientific Officer.

3.2 Youwil be responrsible to Dr. Jonathan Boulter,
3.3 The Company rassrvas the right to change the job title assigned to

your posttion or the reporting struciure in the crganisation at aoy tme,

4. Working Hours, Time and Altention to Duties and Place of Work

44  The basic working hours are 37.5 hours por woek: from 8.00am to
5.30pm Moncay o Thursday, 8.00am 1o 4.15pm on Friday, with % hour
for lunch,

42  You may however be required to work such additional hours as are
necessaty for the performance of your duties and/or as the nesds of
the business dictate {subject to any limits on working time imposed by
the Working Time Regulations or any modification or amendment of
those regulations). No overtime is paid.

4.3  You should devote all your time and effort during normal warking hours
to yaur dutias on behalf of the Company. You are nat allowad to
engage it any cther employment white you work for the Company.
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4.4  Youw normal place of work will be the Company's premises at Milton
Park, Abingdon or such ather location as the Company reasonably
directs. The nature of your job is such that you may also de required o
travel within the United Kingdor or oversaas,

45 The Company raserves the right to relocate your normal place of waork

within a 30 mile radius of Milton Park. Ample notice will be ghven of
any relocation and employees will be consudted as {o suitable sites.

5. Bemuneration

Your rate of pay is Cjj:er ancum payable in 12 equal monthly amounts
in arrears. I will be reviewed annually in Janusry, based on merit, and you
will be notified of any increase. Your salary will accrue from day te day and
will be paid by bank credit into your designated bank account uniess
otherwise agreed. Your remuneration will be subject to such deductions in
respect of income tax, national Insurance contributions and any other
deductions as may from time {o time be appropriate in terms of UK law,

6. Holiday Entitlement and Qther Leave

6.1  The Companys holiday year 18 the calendar vear 1o 31% Decembsr, In
any calendar year in which you are continuously employed by the
Company, you are entitfed 1o all public holidays plus twenty five
working days. | you are required 10 work on a public holiday, you will
he entitled 10 ore day of holiday for each such day worked, which
should be taken before the end of the next calendar month. You
should arrangs o take your full holiday entittement during each
calendar year. !t this is not possible you may carry up 1o five days of
your agcrued heliday entitlement into the next holiday year provided
such entitlement is taken before 31st March. There will be no pay in
liey of holidays not taken except in respact of untaken holiday on
termination of employment.

8.2 Holidays shouid be taken at imes convenient to the Company and you
should give a minirnum of one monlh's notice; thersfore you should
note that the provisions of Regulation 15{1) of the Working Time
Regulations are varied by this paragraph. Midyear starters and
leavars are entitled 1o be paid for all public holidays which occur during
their employment with the Company, plus a pro rata amount of their full
year entifement based on the proportion of the year for which they are
emploved (25/52 days per compisted week of service rounded to the
nearsst hall day).

63 The Company follows statiiiory raquirements on matemity leave and
pay; further detalls are 1o be found in the Company handbook.

8.4 The Company cperates a patemily leave scheme (in addition lo
gtatutory parental lsave) whereby immediately following the birth of
your child 2 full days’ paid leave will be granted.
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6.5 The Company follows statutory requiremenis on time off for family
emergencies. Further delails are to be found in the Company
Handbook.

6.6 Study leave may be given by arrangement with your manager when
any exams are sat.

67  Qocasionally you may need o be absent from work due to reasons of
public duty. Paid leave of absence for such duties will be at the
discretion of your Head of Departmant; should jury service be reguired
this will be on a paid leave of absence basis.

Should you be called on o perform jury service, you should keep your
manager infonmed and obtain from the cowt any payment due by
completing the necessary forms. The receipt for any such payment
should be sent to the Company whersupon the balance of your normal
salary will be paid for the time absent. Travelling and meal allowances
will not be takan into consideralion in calculating the balance due.

7. _Absence from Work and Sick Fay

7.4 i you are unable to report for work for any reason you should notify the
person fo whom you are responsible as early as possible on the first
day of absence. i you are unable to do this yoursell, you should
arrange for it o be done on your behalf.

7.2 If you are sick for up to seven consecutive calendar days (including
weaekends) you should immediately on your retum to work complete a
self-cedification form and hand it o the person to whom you are
responsible. If the period of sickness exceeds seven consecutive
calendar days you should produce a doctor's medical certificate.

7.3  Although you do not have a right to payment while absent because of
sickness or injury you may, subject to the Company's discration,
receive sick pay from the first day of absence providing you comply
with the provisions of clauses 7.1 and 7.2 above. The Company
resetves the right to withhold Company Sick Pay where employees fail
to comply.

The basic sick pay allowance is available for 85 working days at full
pay and a further 85 working days at half pay in each calendar year,
New employees will receive sick pay on a pro rata basis. All such
payments include statutory sick pay.

The Company will take account of any Taclors if considers relevant in
the ciroumstances including:

+ Your length of service
= The nature of your iliness
»  Your previous pedommance
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Absenice dus to sickness has a significant cost implication for the
Company's business. A high lavel of periodic absence for minor ilt
health causes will be of concemn o the Company.

The Company maintaing a pemanent health insurance scheme o
cover long-term absence: this provides benetits for employess when
the absencs I8 longer than 26 weeks. Dstails of this scheme can be
obtained from the Office Manager.

7.4 Furthermors the reference 10 fotal entitiement to sick pay in paragraph

7.3 shall not prevent the Gompany from giving notice to terminate
employment.

8. Share Option Schemes

You will be entitled to participate in the Share Oplion Schemes subject
always o the rules of the Schemes and may from time to time be granted
options upon the terms of such Bchemes and upon such other terms and
condifions as the Company shall decide.

9. Company Pension 8cheme and Ingurances

8.1 Youare enitled to join the Company's group personal pension scheme
on commencing your employment with the Company.

Redacted

8.2 Thels is no contracting-out certificate in force at the Company.

8.3 You are entitled to membership of a Scheme providing life assurance
of four times basic salary (irespective of whether you are a member of
the pension plan}.

8.4  Youare eniitled to membership of a medical expenses insurance
scheme and you may pay for dependants w be included,

8.8  You are enfitlad o membership of a Parmanent Health Insurance
Schems,

8.8 Benefils under the Schemes referrad to in clausee 8.3, 8.4 and 88
(“the Schemes”) shall be subject to the rules of the Schemes and the
terms of any applicable Insurance policy and are conditional on youwr
complying with and satisfying any applicable requirements of the
insurer. The Schemas ar giso subject to the Company's right to alter
the cover provided or any tenm of the Schemaes or 10 cease {0 provide
{without replacement) the Schemes or one or more of them at any time
if in the apinion of the Company your state of health is or becomes
guch that the Company 1S unabie 1o insurs hé benefits under the
relevant scheme at the normal premiums applicable to a person of yowr
age.
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Nothing in these Terms and Conditions of Employment detracts from your
freadom of cholce with regard fo membership of a Trade Union or
Professional Body.

No collective agreements affect vour terms and conditions of employment.

11. Professional Foes

Whers it is agreed that membership of an appropriate Professional Body is a
benefit to the Company you may claim the membership fee as an expense.
Except by special agraement, only ene membership fee per year may be
claimed.

12. Tennination and Notice Period

12,1 You must give a minimum period of notice of 3 months. The Company
will also give you & minimum of 3 months’ notice or such longer period
as required by legistation.

12.2  In any case where notice Is given it will be given in writing.

12.3 Where notice of termination has been given by either party pursuant to
Clause 12.1 or if you seek 1o or indicate an intention o terminate the
smployment, provided that you continue o be paid and snjoy full
contractual benetits until the employment terminates in accordance
with the terms of this Contract, the Employer may in #is absolute
discretion without breaking the teyms of this Contrast or giving rise lo
any claim against the Employer for all or part of the notice period:

{a) exclude you from the premises of the Employer

{b) require you to carry out specitied duties other than those referred to
in Clause 3.1 or to carry out no duties

{©) Ingtruct you not fo communicate orally or in writing with suppliers,
custamers, employses, agents or reprasentatives of the Employer,
until your smployment has terminated.

12.4 The Company ressrves the right to terminate your employment without
notice on payment 1o vou of an amount equal to vour basic salary (at
the rate payable when the Company makes its election) for the notice
periad,

12.5 The Company reserves the right to require you to take all, some or
none of any outstanding holiday entitlernent during your notice period.
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13, Summary Termination

The Company may terminate your employment withowt nolice or
payment in ieu of notice in the avent oft (i} gross misconduct or serious
negligence on your part; {if) serious breach of this agreement or
repeaied or continuing material breach of your dulles (including
unsatistactory performance); {iil) conduct on your part which brings you
and/or the Company into disrepute.

14. inventions

141 i while employed by the Company you {whether alone or with any
other persont make; produce or are responsible for any invention,
discovery, process, business idea, or methoed of any description that
relates to or could be used i any business of the Company (“an
fnvention™), you shall promptly give full wiitten details thereof to 3
Director of the Company.

14.2 i the invention is g patentable invention within the meaning of Section
1 of the Patents Act 1977 and, according to the provisions of Section
39 of that Act, it belongs to you, you shall i so requested by the
Caompany, no later than six months from disclosure 1o ths Company
pursuant to clause 14.1, negotiate with the Company in good faith for
the assignment or Boence of your fghts in thal Invention to the
Company.

14.3  Any invention which doss not belong o vou pursuant to clause 14.2
shall belong to the Company and you shall execute all documents and
do all things necessary to substantiate the Company’s rights therain
and to obtain registration or protection thergof in the Company's name
in any country.

14.4  Save as provided above or as required for the purpase of obiaining
patent protection, you shall keep all detalls of any lnvention confidential
to you and any solicitor, counsel or patent agent instructed by you, You
shall not without the Company's prior written consent apply for.a patent
in any country in relation to any invention belonging to the Company
and shall promptly inform the Company if you apply for a patent in any
country for an Invention belonging fe you.
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15.

15.1

183

154

CONFIDENTIAL BUSINESS INFORMATION

For the purposes of clause 18, “Confidential Business Information”
maans all and any Corporate information, Marketing Information,
Technical information and other information {whather or not recorded in
docurmentary form or on computer disk or tape) to which the Company
attaches an squivalent level of confidentiality or in regpect of which it
owes an obligation of confidentiality to any third party

{al which you shall acquire or have acquired at any time durdng
your employment by the Company but which does not form
part of your own stock in trade; and

{b} which is not readily asceriainable to persons not connscted
with the Company either at all or without a significant
axpenditure of labour, skill or money,;

You shall not either during the continuance of your employment or at
any time after its termination:-

{a}  disclose ar communicate 10 any person or parmit or enable any
person to acquire any Confidential Business Information other
than for any legitimate purposes of the Company, or

(b  use or altempt to use any of the Confidential Business
Information in any manner which may injure or cause loss eithery
directly or indirectly to the Company or #s clients or may be
likely fo do so or for any purpose other than in the discharge of
your duties under this agregment; of

{€y  sell or seek 1o sell to anyone Confidential Business Information
other than for any legitimate purpose of the Company; ar

{d}  obtain or seel to obtain any financial advantage direct or indirect
from the disclosure of Confidential Business Infonmation other
than for the Company.

During the continuance of your employment and at all times after its
fermination you shall use your best endeavours to prevent the
unauthotised publication or disclosure of the Confidential Business
information.

This Clause shall not apply tor-

{a)  information or knowledge which comes inlo the public domain
other than by your default;

{by any information which you have acquired other than through the
performance of your duties for the Company;

{c;  any information which is required 1o be disclosed by you by
order of a court of compelent jurisdiction or an appropriale
regulatory authonty or otherwige required by law.
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15.5 Nothing in this Agreement shall preclude you from making a protectsd
disclosure for the purposes of the Public Interest Disclosure Act 1088,

16. RESTRICTIONS

18.1  For the purpose of this dause 16 “Client” means any person who shall
al the Termination Date be negotiating with the Company for the
provision of any Restricted Services or to whom the Company shall
have at any time during the period of six months prior to the termination
of your employment provided any Restricled Services, and "Restricted
Services” means the devslopment of novel therapeutic strategies
based on T call receptor or co-receptors, or HLA anfigen technology
that enabiles molecular targeling of the immune system.

16.2  You acknowledge that in the cowrse of your employment you are likely
to obtain knowledge of the Company's trade secrets and other
confidential information and will have dealings with the Clients and that
the relationships with such Clients are proprietary rights belonging to
the Company and that it is fair and reasonable for the Company to
seak to protect its interasts by the provisions of this clause.

168.3 You shall not directly or indirectly for the pertiod of twelve months after
the termination of your employment-

{a] seek in any capacily whatsoever any business, orders or
custom for any Restricted Services from any Client with whom
you have dealt at any time during the period of six months
before the termination of your employment;

(b}  accept in any capacily whatsoever orders for any Restrdcted
Services from any Client with whom you have dealt at any time
during the period of six months befors the termination of your
employment;

(¢}  endeavourio entice away from the Company or knowingly
amploy or engages the services of or pracure or assist any third
party so to employ or engage the services of any person who
shall have been a senior manager or senjor technical
employee employed by the Company with whom you have
dealf at any time during the period of six months before the
termination of your employment,

164 Whilst the restrictions referred to in this Clause 16 are regarded by the
parties hereto as fair and reasonable restrictions to be imposed on you,
it is accepted that the wording of this Clause 186 is severable and so
much of the same as a court of competent jurisdiction may regard as
unraasonable shall {so far as the sama is possible) be deleted.
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17, Disciplinary Procedure

The Company hag a disciplinary procedure which is not intended {o have
contractual effect; details of this are contained in the Company Handbook.

18. Grievance Procedurs

The Company has a grigvance procedure, details of which are contained in
the Company Handbook.

19. Health and Safety

You have a legal duly fo take reasonable care for the health and safety of
yourself and of other persons who may be affected by your acts or omissions
at work. You must also co-operate with Avidex so that the Company can
discharge its statulory obligations. No employse or gther person should
imentionally or recklessly interdere with, or misuse, anything that is provided in
the interests of health, safety or welfare,

You may be required, in order 1o enable the Company to fulfil its statutory
obligations, o undergo periedic medical checks and examinations and will be
desmed fo have agread to the resulis of such checks and examinations
Approved protective clothing must be worn in designated areas of the
Company, The particular requirements of each area are clearly displayed at
the entrances.

The necessary protective clothing will be maintained by the Company.

A copy of the Company Health and Safety Manual will be issued to all staff i
dua course.

The Company operates a No Smoking policy throughaout its premisas, which
you are required 1o obsarve.

20. Amendments of Terms

You will be notified in writing of any minor changes in any of your terms and
conditions of employment and will be given one month's notice of any such
change taking sifect.

21.  Handbook
You must comply at all imes with the rules, policies and procedures
introduced by the Company from time {o time. Copiles of all rules, policies and
procedures appear in the Company Handbook; for the purpose of elarity they
are not incorporated by reference info this contract and can be changed.
replaced or withdrawn at any time at the discretion of the Company. Breach
of the Company rudes, palicies or procedures may result in disciplinary action,
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22, Previous Agreemsnts

22.1  This Agreement {akes effect in substitution for all previous agreements
and arrangements whether witlten or implied between the Company
and you relating to your smployment and all such agreements and
arrangements, i any, shall be deemed to have been terminated by
mutual consent as from the date of commencemaent of this Agreement.

rg
1o
ra

You represent and warrant that yvou are not a party o any agreement,
contract (whether of employment or otherwise)} or understanding which
would in any way restrict or prohibit you from undertaking or performing
any of the duties in accordance with this Agreement.

SIGNED for and on behalf
of AVIDEX LIMITED
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