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Attorngy Dockst No. 53EH-289997-US
Client Reference No. DV-0120801

ASSIGNMENT

WHEREAS We, the below named inventor(s) (hereinafter referred to as Assignor(s)}, of an invention
entitied;

DYNAMIC RANDOM ACCESS MEMORY (DRAM) CELL, DRAM DEVICE AND STORAGE METHOD

as disclosed and clalimead in United States Application No. __16/883,635 ,filed May 26, 2020
{Confirmation No. _7949 ); PCT Application No, PCT/CN2018/118817, filed _2018-12-07 .

WHEREAS, CHANGXIN MEMORY TECHNOLOGIES, INC., a carporation of P. R CHINA, whoss post
office address is Room 630, Hatheng Building, Ne. 8, Cuiwel Road, Economic and Technological
Deavelopmant Zone, Helel, Anhul, 230000, P.R. CHINA {(hereinafter referred to as Assignes), is desirous
of securing the entire right, title, and interest in and to this invention in alt countries throughout the world,
and in and to all applications for patents on this invention in all countries throughout the warld, including
any PCT International Application and all national stage applications based theraon that may be filed,
and all patents issued upon such applications in all countries throughout the world;

NOW THEREFORE, be it known that, for good and valuable consideration the receipt of which from
Assignee is hereby acknowledged, 1WVe, as Assignor(s), have sold, assigned, transfarrad, and sat over,
and do hereby sefl, assign, transfer, and set over unto the Assignes, its lawful successors and assigns,
miyfour entire right, title, and interest in and to this invention, the above-referenced applications that
disclose and claim this invention, any PCT International Application and all national stage applications
based thereon that may bgjﬁj@d‘ any other applications for patants filed anywhere in the world that claim
this invention, and all divisiens, and continuations of any such application, and all patents which may be
granted therson, and all reissuss thereof, and all rights to claim priority i any country on the basis of any
such applications, and all extensions, renewals, and reissues thereof; and /We hersby authorize and
request the Commissioner of Patents and Trademarks of the United States and any official of any foreign
country whose duty it is o issue patents on applications as described above, toissus all Letters Patent
for this invention o Assignes, its succassors and assigns, in accordance with the terms of this
Assignment;

AND, IWE HEREBRY covenant that /We have the full right to convey the interest assigned by this
Assignment, and /We have not executed and will not execute any agreement in conflict with this
Assignment;

AND, WE HERERY further covenant and agree that IfiWe will, without further consideration,
communicate with Assignee, its successors and assigns, any facts known to mefus respecting this
invention, and lestify in any lagal proceeding. sign all lawful papers when calied upon to do 30, execute
and defiver any and all papers that may be necessary or desirable {o perfect the title to this invention in
said Assignee, its successors or assigns, execute all divisional, continuation, and raissue applications,
make all rightful oaths and generally do everything possible {o ald Assignes, its successors and assigns,
to obtain and enforce proper patent protection for this invention in the United States and any foreign
country, it being understood that any expense incident {o the execution of such papers shall be borne by
the Assignes, its successors and assigns.

AND, VWWE HEREBY authotize and reguest the attormeys empowered in the Power of Attorney in this

application, to insert the filing date and application number of the above-referenced application(s) whan
krniowin,
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Attarney Docket No, 53EH-289997-US

IN TESTIMONY WHEREOF, We have hereunto set my/our hands.

Name: Kei Kang HUNG

Address: Room 630, Haiheng Building, No. 8, Culwei Road
Economic and Technological Development Zone
Hefel, Anhui, 230000, F.R. CHINA

By: Datal

Name: Qi-An XU

Address:  Room 630, Halheng Bullding, No. 8, Culwei Road
Economic and Technological Development Zone
Hefei, Anhui, 230000, P.R. CHINA

By. ;{}; 17.471 p’/«u’ Date! joy "/o f“{;”; bl
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238 A R B FRA B Innotron Memory Co., Lid,

A E
Labor Contract

BTLIS Employes Mo Toow 246

e

Contract NosmotroalLC-2017-0442

B (HABAD Parly A (empkﬁyer)s
Mame: bmetron Memory {‘0 Lt{i
A ERAEH LTI BRI R IR 6 SUHERE 526 B
Address: RMS526, Hai Heng Building, No.8 Cut Wel Road, Technological Development Avea, He

Fei, Arthut Provinee, China,

g1 Tel:  05391-689% 5899

AR N Legal representatives David NK. Wang
FEHLEE A Entrusted agents

Tohe OBy Porty B (emplevec):
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- BRI HBEoELARY, W

Pari v A (md P?r*y B confirm that aforssaid-address is effective contzet address, i any party sends
natise or other kegal document to the other pariy on afl fssues related to the Contract acconding to any of
aforesaid contact nefliods (including email), it shall be deemed as betng served. I aforesaid contact
methods of any party changes, the other party shall benotified in weiting invvediately, if the notice
canmot be served due to false address or other reason, the default party shall bear fhe hability.
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HIOrENME S HER, WM E I RARITR,

Diue to business requirement, Part A proposes to employ Party B as its employes,
4 PAP ey 3 P

KT ﬁitéffi?é)\ kpEgiaRy (P ARH ﬁ .
s, iéia FERE, BE-R R, AR
hn accordance \’Viﬂ'i La'bm Law of the People’s Bepublic of China, Contract Law of the Peaple’s Républic
of China and other relevant laws, regulations and rules, in the prineiple of equality and free will, consensos
in negotiation, beth parties enter into the fullowing labor contract;

B T RO RER

Article 1 Working position and duty

L £ed BT, TER TR 0
AR BAERE, W LTNTRRE, ZHRRMT
JiTHIE AEE .

Party A cuploys Party B for _post{position} in __department, during the

contract term, Party A may adjvst the warking position of Party B according to the operation nesds of
Party Aand  theability and working performance of Party B, Party Bshall follow the normial
warkingamangement of Party Acand folfit his or her duties associated witly the position after such

adjustment,

b

R, OISO S S R A EURIT A . 3T LR
CERBIRTLS, R LREE K*%;&ﬁ@ﬁ AP I
JRERF RTINS . 2R R

When required, upon the consent of Party B, Party A can transfer Party B 1o other company related to

Party A to perform relevant duty. Forsoch transter, Party Asshall perform necessary transfer procadure,
and guarantee that the basic salary of Party B will have no significant change; Party B shall confiom
performing duty stricily according to the instruction or transfer of Party A, Party B shall not take part-
thime job in other snits, ‘

S

..... TAEML A L’\L/v’r/:é"ﬁl, by, OiaE, Ote O SEE TE E AR

CiShanghat; UTaiwan; Uother {check aceording w
actual working place), including other places designated by Party A,

4 Lk, BERGEE, WHEmSReEERT O LEAR. L fp”f«z"‘  TAEMERT B
i o sk 1 0L é’?i}k‘!@%{‘l/xuﬁ%?\H&%’{nl@*ﬁam&h T Ry AR *‘E‘ﬁ'ii%@iﬁ?

RGN, LA RERT BN T T B Rk f‘ . _,{Q%i’fi;‘f\\ SE

LB R 2 T SR 0 SO AU

Pagty B confirms that, before signing the Coniract, Pasty A has teady informed Party B of working

L

content, warking condition, working place, occupational hazard, production safety condition, lahor
remuneration and other situations that Party B requires knowing, and provided detailed description of
Iabormanagement systen of Party A, Party B also confivms that Party A has provided Party B with
education and fraining on political thought, professional ethics, business technology, labor safety and

s
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ko

healtth sndaltblavs of Party A,

SUAH KR I . R A S UBSRE R NE N

Relevant position ernployment, dismissal, ste. of both parties shall be transacted according to national
Taws, repalations and bylavws of Party A

% AR

Arlicle 2 Coatract term

3

H
ES

w3

ST £

: 4 b3 B o 3
Fixed term, Th&: confract lasts for____ yea {} from MM/ DD/ YYto_ MM/ _DBD/I XYY

GERG *'j Env : ]
R B L 2 R R O R,
I the work comumencement tine 0{ Panjy B is inconsistent with the contract’s signing date, the actual
wegistration time of Party B shialt be the contrget conmencement time. The actuad registration date of

Party B shall be subject to the date when Party B completes entry procedere accordimg fo the
requirernent of Party A.

e
5 RN 3

Sre bR H ek

frand
¥

: - MAERR
After the expiry of the contract terny'without legal renewal strermstance, the Contract shall be
erminated.

e ah.

Frobation period
TFRARIA_L A, Een e 8 BrEes sl At Ya,

The probation pedod under the Contract is __months, from / f o f 4

! *

B 3 RSEDE RPN, AL AR S B

Withia the peobation pesiad, Pariy B can send weliten notice to Party A to tenminate the Contract 3
days in advance; if Party A considers that Pagty B fails {o comply with the ernployment condition,
Party A caw terminate the Contrant.

ERUES TAERE AR EF RN E

Argide 4 Working coudition and laboy pmtacti@n and sceupational hazard

u—y

SRR R A0 OB A T
,}H I i o

Party & shell take effective measure to provide Party B with appropriate labor envivonnient and
working condition sccordingto relevant Chinese laws aud regulations on labbr protection and
producnon safery

:i’ %ﬂ" FRI :‘».T(‘I& 5&

RZITIRANE RN
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2 TR
"’f“%%:&: REBFVIER.
According to the actual situation of position of Party B and regulations of china and Party A, Party A
shall provide Party B with necessary laboy protection article. Party B shall wear labor protection
article strctly according to the requirement.

e
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=
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2R SRR R S v

3 > /

30 AUAREL RO, SRR e BARARRERE .. AR BRSNS E
R, 77 BOA RS IIF R o e -

Party B shatl carefully participate in the training provided by Party A on'occupational techuology,

labor safety and health and velevant bylaws, enployee manual, position duty, ete., and comply

with relevant regulations.

BH& T fe A

Article 8 Warking time

L R R A G FATRME W
PSR 2 AU OUR SIS BT R,

According to government’s regulations and approvalg, Pa:ty At nplcmcms standard or flexible or

- e
CYEL,

HNNTE

ntegrated compitation working hour system: Speaitic werking time of each position shall formulated
or changed by Party A’s rules and regulations. Datly working time excludes meal bresk tine.

2 WS IMET RO, A2 ARE B TR A, MERIETE S %waﬁﬁ:,ME
MR T s, B0, 28T e B 2 ET L. Wi R
INEERY
Barty & implements overtime approval system, if Party B considers that it is necessary to prolong the
working time, Party B shall submit the written application to Patty A advance, and obiain the work
overtime approval in writing. Othenwise, Parly B s prolonging working time or working without
the perniiasion shall not be deemed as overtime and shall not be sniitled to any cvertime
compensation,

3 WA ZAESETANRSRAS R, WEEANFER RN IEREE, KBRS R

FUB W7 RO B R AT A
I Party A avranges Party B for moo-pesition work in non-working time or rest day, bieliday, i shall be
treated aceording to relevant national laws, regulations and ylaws of the State and Party A

4 aﬁﬁ%@%ﬁ%%&%”WH\
PR T ERR RGN,
T LB E
Party B enjoye national Foliday, siatwtory holiday and holiday regulated By bylaws of Party A,
However, if the holiday regulated by bylaws of Party A fs longer than national legal standard, Pasty A
shall bave the right w0 reduce the holiday to the Tegal minimum standard according to the working
reguirgient withoet paying additivnal repuneration to Party B.

B SFERE

Artivie § Labor remuneration

K
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B

P T IRAT T
WI%m,ﬁh im
AT S AT
According to current salary systern of Party A, the basic salary 18 distributed by month, During
personal affair leave and absence from work, Party A have the right to deduct the salary to Party B

PR, L1
AT A

T AR LSRN
i ""f‘:;ii HJ"{ ﬂfr'.?l.f a3 J‘i ’b\

accordingly. Refer to specific smount of basic salsyy of Party B in Remuneration Confinnation.

R AW L N A ARTRBIEN, L5 2o ARSI 205 DGR, WO TR
B A A R RE L D AR E R
The suin includes the payable individual income tax of Party B, the mdividugl income tax of Party B
shatl be borne by Party B, Party A have an obligation to withhold and remit individial income tax.

SR ST IR R DR YR, SRRV IR, RGDRREAR R, OV
X7 U Rl T AR

I Pagiy A hnplerents tow salely system s adiusts saluty level, or e woik, position of Party i3
cliange, Pariy A can adjust (he salary of Farty B according to the sliuation,

i

QRO AR AR IR A R OGO R RO E R RERL JF R TMRLA. WO

SRR ARV, LTS SRR
RN AR SRR

i Party B forms post invention during the working peried, Party A shall bave the invention patent

application riglit as the patentee. Pagty A shiell provide Party B with veward apd remuneration

according to current effective patent management system. The reward and remuneration shall be
distributed i lomp sum, and shall be sl rewards and remunerations ohtained by the inventor of every
patent.

HEVER RAETSS

Article 7 Labor insurance and welfare

%

%]

: j:‘J;f E}i[))g){ }J "~I
8. ZOTURR R R
fEE & R4B.

Within the conlxact tersy, both parties shall participate sovial msuranse aceording to national dand
regional sepulations. Pavty A shall transact relevant social insurance procedures for Party B. Party B
shall provide required document in tims, 1 Party A canniot complete within the regulated tme due to
personal reason of Party B, Party B shall bear all regponsibilities.

%ﬂﬁ{J%%>ji SRS, BOPAL KR e RETF
' ARSI R R A I E N M SRR, —PET

PO E RSB ENE, AT LT SR, LB RAEN .
Party A shall provide female employee with labor protection welfare dusing pregnancy, maternity

leave, suckling period according Yo relevant national and regional regulations,

FABRN, ERRRRT AENRTAEREE BEERMERT, I,
P SR BT R BB P R IR yIiﬁ‘" 5 R BB ‘%“73"“'7%3 FAE R EEIAT .
Within the contract term, the medical weatment of Party B for being sick or work-unrelated inpary

sheil be-exeoutad period according to relevant national and regional regulations, the sick leave-salary,
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disease relief fee and miedical teatment and instwance welfare, ete. shall be exeeuted according to
refevant régulations and systerns of State Council and regional governument and Party A

TP EMGERRETRE, RS RE. PEYEERE. RS
e IR E S B B BT RS R B

Par»ty B dhallenjoy Chinese legal hiolidhy, aind paid lewve ¢ maniage leave, funeral lsave, srinual
leave, etc. Other insurance welfare of Party B shall be executed sccording to relevant regnlations and
systems of Siate Council and regional government and Party A

B HERHEE. WERSMREE

Article 8 Labor discipline, laboy safety and veward and punishmend measupes
U P ARURIR A R R, Rkl e s . RS S s A

A R AR S

Party A shall have the right to formulate bylaws and labor discipline according to law and prodaction
eperation requirement. The management systems formulated by Tarty A according o Jaw chall be the
component of the Contract.

£
¥
i
A_.M
L.
Y.

il
=
=
-
pare
3
\'\"

n

OUR AR R T T S . %\},,\,i,:g‘i‘: HlE, 9%
S WU A, SR R R, &

Draring the performance of the Contract, Party A can revise or update the bylaws, labor discipline. If
original bylaws, labor discipline are tnconsistent with new bylaws, igbor diseipline of Party A, Party B
shall agges to exeente according o new bylaws, lahor discipline of Party A,

EHTRE 1“* FEsy
A R E»z:i
BT AR
Party B shall sirictly obey and execute bylews formulated by Party A, abide by labor safely sud health,
produstion process, operation specification and working sode; abide by professtonal ethics; take care
of propearty of Patty A, astively participate in the training organized by Party A, make efforts to
improve personal quality and complete own work.

\ﬁﬁlzyﬁﬁmﬁwiﬁ
HORSHER FEAA

L AR NSRS, SRS ﬁ 81 4 SRER BT REE 4 KB A,

IR R AEMET A, R (RS EREY RAEMARIOR R,
FavaRl, SR LREE ST PR T}nd AT SRR

WA ORISR

I Party B is accumulatively absent from waork for more than 4 thves or4 days (including 4 times

fAdgys) iy yerr wihiot fansacting leave application procedure &t personnel departinent of Party A, it
shall be-deemed as serious violation against the company systeny, according to Labor Contract Law

and Reward and Punishment Managemerd Sysiem of the company, Party A shall cancel labor contract
with Party B. i Party B voluntarily quits due to-afboresaid reason, Party A shall not pay economic

sempensation fo Party B, and Party B shall promise to compensate the economio loss of Party A
caused by voluntary separation.

£

TR I S AR MR, ARSI S O B RS TS

i
ot
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&

s SRS et EEREESR
I Pasty B violates the Iabor discipline and bylaws of Party A, Party A shall impose disciphinary
sanction, economic sanction, ele. on Party B according to the circunstance, Hll canceling the Contract

RN, N FETERPRETRE, PHTNES T LG,
Within the contvact termy, if Party B malkes important contribution in the work, Party A can reward
Party B according to the cifoumsiance.

Eha By 2R S RS

1

Article ¥ Promise and puarantecof Party &, Party B

BT AR S BRI

Promise and guarantee of Party A

Ll ETAAEE DR AN PE SRR A, A AR IR R
Party A guammees io be a legal Clunese corporate Jegal person, and kas been fom}any

pegiatosed o rolevant Indusi; aus v

WO BYDRR,

1.2 WEESRERARCH LSS, BEhoREERES A ﬁ{ ARH, HRE
FARA FIE T EMOE, WP MR 20 AR AR R S, RSP R 20T
WA LB AR,

I Party A fails to perform aforesaid guarantee obligations and has no-employment right vrithin
the territory of China, which makes the Contract invalid, Party A shall bear relevant

compensation responsibility to Party B, and the respousibility scope shall be thesalary ineoms
toss of Party B caused hereby

ZTR SRR
Promise and guarantee of Party B

2.1 ..)/f{ﬁ\ﬂ_ ﬁ CGCC,';\'Q }‘J 5*}3'{3‘ ks /J ?ﬁa”j’?%; A !j f} E‘;’{}. f‘/:{ Ao BT %HF!\’T W
JHERLE SR, R, A Llfj’i\‘/’\f?i’fﬁ’, AR IR T A A S B, ::i
S, T, R, . TR R

B Ry, ORI T 5’1 Sl kT Broi 1'% (e A A I U8 i
Party B puarantees o be eligiblenatural person with labor capacity and labor vight. Party B
guararitess that personal data provided to Farty A is anthentie, precise, complete; personal data
of Party B shall inclode but niot be limited to personal identity certificate, acadeniie dertiticate,
employment status, working experierice, resignation certificate, reward obtained, occupational
skill, etc. I The above content guatanteed by Party B 8 inauthentic, it shall be deamed as
fraudolent conduct, Party A cans cangel the Contract, and Party B shall compensate the loss of
Party A caused here

{d
B

('?.J/J 'fff\ (i J\_;%;;;ﬂ
;f“t;é.:r 7TX" :\-‘ A
Party B guarantees to carefully read and pay attention to the rales.and systerns that Party A
announved in proper form dnc{ xcsued w Party B, then completely abide by it
23 LRSSy AL AR RS, RSPy
W, WM RN e e '1‘)(:' gE
Party B promises not to take part-time duty in other unit afler signing the Contraet, unless being
approved or designated by Party A, otherwise, Party B shall comnpensate the toss-of Party &

SRR, §

TR

|
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caused hereby.

24 LFRIEZERET MY, CHPEHEMEREMG, BRI, SRR
Tl BR, R &*x*% ﬂéﬁJ&I%%ﬁmﬁﬁ%!&%%%ﬁc
Party B guarantees fo keep e property of Party A with due care, when Party B resigns for any
reason, Party B shall returs property of Party A, tncluding but net be Huited to computer,
softwnre, optical disk, tectmical document, ete. If Pady B carelessly loses or intentionally
damages, Party B shall compensate Hor it

P FEACE I P T RO R 'Zi}ifn- AN, ;,Jlirzf*»mu;hi"? MERRITA RS M.

mij N 1/\}\... N 15..?\“4\ HRE t%ﬂ F‘IE}: f‘t‘:) # /‘Lfy/{‘j il B ‘/’ ._L Y /{\ jJ :UX s @3‘ vl 139{3%?

B 43R 13k &!fifww-&%ﬁm&ho

Mote: The bylaws of Party A in the Contract refer to: announcament, regulation, rule, decision, notice,

duty, system manual and dooument insimilar name with wide binding force o the enterprise and

empzc»‘ree tssued by Party A from time to tine on regulating the enterprise and employse. Party A can
ssie I wiiting, orally and fhough los

Grae eommonisatien

B+ SRR, AT, BITHER
Articke 18 Termination, change, renewal and cancelation of the Contract
I ORETHEHZ %, s ERHE &R
in any one of the fellowing ciroumstance, the labor contract shall be changed:
LI @WZu0rhmEs TEESmRERE. S, SaRp et
Both parties apree through negotiation without damaging national, collective, sostal interests
and interest of others;
12 ITEFE SRR NSRS A SR B R A E R,
Laws and regulations on which the {abor contract is bused have been modified or the obiective
sittation has sigrificant change;
1.3 aaﬂi'*7J41MzﬂL~s’~ LN N Tl e E R AT
=R G NS (TR N Y
The regulatim‘z of the labor contract cannot’be perforned due to serious deficit or shuidown,
production stop, transfer of the unit of Party &, or the authorityin charge decides to changethe
working assignment, nature;
TR B T A B R AR, SR AR,
Qniginal vortiact cannot be performed doe to foree majeonre or external cause in which any
party has no fault but cannot prevent;
LSRR IR
Qther situation regulated by laws,

EEEEE,. SdTE

e
H

2 EHHFIIEEL 0 WO AR AR B A Bl

If Party B has any one of the f(:»i.iowmg circurastances, Party A can cancel the labor contract at any

tune:
21 fRlBIROE AR A, AR ImERE T REEE -, AR E

Pl
H Party B is proved ineligible during the probation period; if Party B has aay oue of the
fellowing circumstances diring the probation period, it shall be deemed as inehigible:
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i

210 RHEE (ERE I BB AR5
Provide f’alse academic ces:’tiﬁcata, working experience, resignation certificate or personal
OV, etc;
212 BRITABRBRRIREAS R,
The content filled in employee entry registration fuorm s inauthentic;
213 WHBEET S,
Unqualified In examination dering probation period;
AR KRR TR S
Cannot complets working assignment according to position requirement;
215 TARNBIEM. SRR G ER, PRI
Passive in work, lack of ieamwork spirit, lack of communication ability;
206 CHART R A SRR 00T MRS S T R AR A g R S
Have any behavior against company bylaws or situation that fails to comply with the

Theemployee establishes ﬁl{l—time or pari-tine labor yelationship witlvother sioplayer;
218 M & S AR,

Other circumstance that falls 1o comply with employment condition;
FEEEE B “jﬁv’ B, R E M aERE A,
Serivusly vielate labor disciplinie, emp }oyee manual or bylaws;
FEE N, CERAE SRR R R E KR
Gross neglect of duty, jobbery, cause serious ddrnaze of interost of Party A;
PR i O e R R T ORI e, BRI G A TSR B Y
Seriously violate national laws and regulations, regulations of local government, or be
invest gatec? for criminal tability;
75 R 5 HAb A B
AR '-\dﬁ,t"%

Party B establishes labor relativaship with other employer at the same time, which sexfously

(s

Xe Ak

R DA R SIS R

affects completion of working assigmnent of Party A, or refuse to correct after being reminded
by Party A

LTR R ARE B AR Soolb gt b, REMUE B L SR S e S,

Party B violates relevant regulation of the Contract and appendix on non-competition,
confidentiality and other promise and guarantee of Party B;

R 7 B Oy AR R R Y, GAREANT . BERIEM, BER. P
i e{}*Fﬂ}J ARRTERE. Bl nR SR R G A RIS SRl
& m%%ﬂﬁﬁﬁxm SRR SRR NIRRT Y
T T AL T VE R A r 'ff"’ﬁa wEE Lo BUREE Baam
CERE N P SR E A EA.

Pcrsoriai data prmfided by Party B 1o Party A is fhlse, including but not be Himited to:
resignation certificate, identity certificate, resident certificate, acadermic pertificate, check-up

certificate, occppational skill, ¢fe. are falsé or counterfeited; Party B received warning, dedwertt
record, dismissal orremoval, ete. from other pnit-before application, orhad  takmg-drug
record ,but hie or she didn’t deelars at spplication; Party B received laboreducation, be detained

or investizated for crivainal Hability before application, but beior she didn’t deslare at
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2>

Loy

application or Party B nwade Party A sign or change the Contragt agaost the real will of Pary A
through cheating, threatening or taking advantage of Party A's precarious situation.

o

HEFE R0 RO UERTEIGR, RN N
LT RIRE, BEERRL
In any of the following circumstances, Party A can remove Jabor contract on the condition of notifying
in wiring thirty days i advance or paying additional one~-month salary o Pasty B:
ZOTHROmSHER s, BT RS, AR EA A
s
Party B is sick or gets work-unrelated injury, anid cannot be engaged in original work or other
wox‘k am’anged by Party A after expiry of medical treatment period;
3.2 ARERAE T, BB R R, AR L,

Party B is incompetent to the worlk, and still incompetent to the work after waming or

e ol = S R RNiF o L R R R Y

Lt
-

adjustiment of posmo m
: BE 7

L33
L

BEE I *»ﬁkw v)&x‘J
The objective situntion for signing the labor contract has significant changes, which make
original labor centract not be performed, and bolly parties cannot reach agreement en changing
the labor contyact through negotiation;

I Party A has any of the following clreumstances and requires redacing persormel, Party A shall notify
the trade union or all employees 30 days in advance, Hsten to the opinion of frade union or employes,
report to labor and social scourity administrative department before redueing personnel and rernoving
labor contract with Party B:
4.1 IR E B T AR,

Reform according to the regulation of enterprise barkruptey law;

42 HREREPEENED.
Produchon s)’peraii(m hag serious difficolty.
R SRR, 6T H P ALA Y. RS B A R

H Party A reduces peysonnel according 1o preceding regulation and amploys persoanel within &
aronthe, Party & shall give privgty fo enploving the reduced personnel.

ZHHTINEEZ — 8, BHTERERIEA
153! ariy B Has any of the following cirsumstances, Party A shall not remove labor contract:
51 SWEEERTAN EEEmETHN,
Party B is sick or gets work-unrelated injury, and is within the regulated medical treatment;
perioad;
52 RHEATARE. M. WILEINE,
Fernale employee s during pregnancy, perinatal period, suckling period;
53 LOTBULRERRII IS, BT RE, &Y

At

‘

2 T 3, b A )
= SR A ’f%‘%}) FRciopal

e R
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Party B suffers from occupational disease or gets work-related injury, after expiry of medical
treatment, aod is conf irmed of Tosing all or part of labor capaeity by lsbor appraisal cominiftee;
A4 R, ITEGERR R AR

Other circwrasiances rem,{iated by laws, administiative regulations.
& : &

LT RS R R T MRS SR, RUEA
ek —1TH. ‘:"Lzﬁii C RE FAGERK, W27 RO R A R 2 R
W 150 RUP RGBT . T R T e] USRI R

Party B shall send written notive to Pacty A thirty days in advance for canceling the labor contract.

Party A shall give formial reply as soon as possible, no later than one month. Hefors this, without
approval of Party A, Party B shall not leave the position. If Party B involves the business secret of
Party A, Party B shall send written notice 1o Party A 150 days in advance. During this period, Party A
can take decryption measure.

E SR N by

i : - l ,41,.\ A

IRV Jeve ’n{{ a’f{ﬁg —5+4-'1 /\‘

In any one of the ﬁ){iﬂwnw afrgumetances, Party B-can noith Party A to canes? the laber ¢ontract at

G

any tme:
71 RIS E MR IRAT B R S S A R
Party A fails to provide labor protection or labor condition according o the stipulation of Iabor
confract;
72 AREIN RS AR,
Party A fai!s to pay lebor remuneration i full amount in time;
73 REENE PR IR SRR
Party A fails to pay soclal insurance fee for the employee;
7.4 ii _.f\,i?“‘«'ﬁiﬁr}ﬁém A R, BRI, B YRR
& bylaws of the en 1p oyer vielates laws, regulations, dnd damages interest of the employee;
15 }i‘ A %3 ‘J PR, Bait TRy AR, X ERE AR ENER T RE
iy f{f B J e m} j
The etiployer makes the offier party sign or change the Contract against the real will of Party .
thirough cheating, threatening or taking advantage of Party A’s precarious situation;

7.6 *?75?)»5&'% Rt Sk R A B R B0 B,
Party & forces lzbor thmugh violence, threat or illegal resiriction of personal freedomy;
1.7 71 f‘;e_iw“i 5% R BRI AT A R B AR RSB .

Other ciremmstance in whic‘;; thie employes-can cameel Jabor contrast acconding to Tawws;
adminisirative rogulations.

SRR . SRS R AT,
In any one of the ©bllowing circumstances, labor contract shall be autornatically terminated:
B SFEDA RN H T R R R,
Labor contract is expired and hias no legat renewal clreumstance;
FAFE IR R R R AR B RS TSR
The employes starts enjoying basic endowment insurance sceording o law;
83 WEH VTR B ARG R SRR T e B T SR

The emplovee is dead or announced dead or mnissinig by people’s cowt;

P
12
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84  HABMERIEE S
The employer 5 announced bankrupt aceording o law;

8.5  HLARGEAFELIE. H460. R A S R e AR R A
The employer is revoked of business license, ordeted to shut down, canceled or the eruplisyer
decides dissoiution in advance-;

8.6 UL THORHL
Other cé.rcumstarsce regulated ’by laws, adnumistrative regulations.

P

2 VR 2 e R R DS R B T R e
Erripseak, BIHAE BRI, O MSHEN T

%ﬁﬁ‘%ﬂ&%W%
BEE, BIEERRT

No patter why the labor contract is canceled or termyinated, Party B shall transact work handover
proesdure according to the requirement of Party A, I Party & shall pay economic compensation oy
indemitity, Party A shall pay at the end of the month when the work handover is completed and the

singioyee vosigns. The work hanwower procedurs that Fary © shell transse sliadl inchude butnot be
Hendted to;

9.1 FAMEREAR AT SHMNEELHE, WTEE. MEE5R. RTES
Return all cortificate documents that represent the identity of company smployes, such as work
perrnit, introduction letter, employee infbnnaﬁon card, ete.;

00 HEFTHARTH. BH. R k. X e 3

Retun al] company decuments, data, records, equipment, stationery, commmunication

=
3

equipment, etc.;
93 HIEHAN. DREFACHEEREE L SR,

Retuen tockey, tool bax and all c::u‘npanv kevs kept by the employee;
94 WEEE A RHRIRMEAR AT A

Clearly explain all works to the successor or other colleapue assigned by the company;
95 BTSSR, RS

Settle all payables, receivables with financial department;
g6 HABHUE AT SIS, TR HARRE
Cther article, tool, technical data, ete. that nwist be Handed over according to the compiny
regul zion.
LR HRUFBURE Y, AT SR .
Hibe pomtmn of Pacty B has great influence on the interest of Party A, resignation audit shall

X

be canducted.

0
La

fﬁ( WA ARE S s . SRR s

T AL ARG B RS RO R RN RSB R
If relevant doewment, article that Party B g responsilile fu keeping are damaged or lost, ste., which
causes loss of Party A, Party B shall compensate. If the resignation audit result of Party B proves that
the faslt caises loss of Party A, Party B shall bear compensation responsibility.

SALAEER, SRS R S FIER, RS
LR fﬂ‘ FEHETRER /32, 7 )ME asﬂ%w o e U A
Within three working days after Party B completes handover procedure, Party A shall issue certificate

for canceling or terminating labor contract, and fransact file and social tnsurance relationship tansfer
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procedure for Party B within fifteen days after the Contract is canceled or terminated and the handover
of Party B is completed.

AR AT AR, R IR, PR BLER

I Party B fails to transact handover procedure and causes loss of Padty A, Party A shall have the xight
torreguire Party B to campensate,

BT& St s RE
Axticle 10 Economic compensation and indemnity

P ORZE AR RS R, MR E IR, BT R
ifany party viclates the stipulation of the Con.tract and causes foss of both parties, the party shall
compeusate

O SRR E R B SR W 2O SO A R
Party A.shall pay economic compensation according o relevant national, regional vegulation.
i é?ai}h\?‘%% HOTARE 2T R LR IR A .d)“ b AT 124 H *f‘f?*i;j
TR, WA TATARE RS, 6 0 TRLT R o b 1
§E 6 D IH, 12{ Fa ’\}3 R '”"‘%’ff' Fh. WOH A IRR TN
g A RO T%JALBH i J%« R TR AR, AREME &R IR A f’
BHEERTATRTE SO BRERE S AT I
Standard for economic compensatioza: accord ing to the dength of service of Party B at Party A and
wverage salary of Party B-inwthe first 12 mionths before the Contract is canceled, for every yeor of
service, Party' A shall pay 1 month of economie compensation;, for mere than six months and less
than 1 year, it shall be calculated as 1 yeay; for less than 6 raonths, the economic compensation
egual to the salaryof halfa month shall be paid. if the monthly salary of Party B is higher-than
thires thmes of local average monthly salary in the last year announced by the municipality,
municipal people’s government where Party A i, the economic cempensation shall be paid

je

sccording to three times of local average monthly salary in the last yesr announced by the
m\micipa}i"v of Party A, and the payient pericd s‘&aii not bemore than twelve vears af nwst
3 BZREE, W R A FAENAGREIBETEV S RN, IR 30 RECRTEE
HaEAE It SHF* ERvRE .wﬁTﬁ"}@ TRl
Both parties stipulate that if Party B faile to propose to cancel the labor contract according to the
sondition stipulated by the Contract, Party B shall notify Party A in writing 30 days in adesnee and
ghiatn the agzps'avai of Party B before canceling the labor confract.
4TI R SN T RN Z AT R, AR RS J}%E%f PRI R,
AR B TR ORISR I, BRI S i T
Witkin the validation of the labor contract, if Party A confrtbutes to train Party B, and Party B
proppyes fo resign before the expiry of stipulated service period, Party A shall have the right to require
the employee to perform relevant training compensation responsibility, and specific content shall be

executed according to relevant traiming system.

5 ZJTEURAG SRR R SURBAE SO L B, SR TR R, UIRERARAA]
o WA ST HEE AR PR SRR T R AP RIHERS
I Party B violates husiness secret corfidentiality or relevant non-competition stipulation and eauses
loss of Party &, Party B shall bear compensation responsibility according to law: Both parties shall
further sig confidentiality and non-competition agreement to regulate relevant issue of confidennality,
nen-competition of both parties.

§  LOHBEAVIGRFMEORS R, EIRRHBTE AN IELRS, SRR R m TR AN

L%
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&

K

LRSS, BEEHR
BB T AMERIRG, 1S Bk

Although Party B does not explicitly express to cancel the Cantrast, but refuses fo sxecute the
working assignment of Party A, orutilizes most working time for dealing with personal affsr or
second carees, or gigns labor contract with other employer within the contract teny, from the date
when Party A send.s weitten notice to Party B, Party B shall be volunteer waive the right of obirining
labor rermneration and ceonomic compensation sceording to the labor contract, ransact veluntary
separation pu wedirs within E‘ﬂ days sud canpedsate relevant loss of Pasty A,

7 WihERE RIS, SSEGBAREIErERERER, foi'“
R Ea T PLRIR R R « FTERRGER Y

%%%“ﬁw~wﬁxa
H Party B hides actual situation, creates fulse fimpression when signing the labor contract, or stif] has
isbor relationship with other employer, which makes the labor contract nvalid orcauses labor digpute
butweuen Party A and the inrd gang, Party B shail bear «if ecovomie, adunuisiratve iegal habilities,
and-compensate &l EQ es of Party A,

8 nZ B AR R R RO R M TR R M L, R T

mw%mﬁmm&g R WHHBRZAHETBE.
i Party B cannot provide materials roquired By Party A for transacting various eiployment
procedures dus to persenal reason, and makes Party A vielate national or regional regulation end cause
econornic loss, Party A shadl have the xight to ask Party B for compensation.
9 ZIPRG RO PR AR S RORIEARRIA, R
BHG Ry e ke By, 2173“?,%§ﬁ§£“ SRR
I Pacty B eotdervdes the propesty of Party & sod vauses loss of Pasty &, Party B shiall retum relevant
praperty; and compensate the loss of Party A, ¥ Party B obtdins the interest of Party A against legal
ragulation or contract stipulation, Party B chall retury the unjust endchment to Party A.

Fqi—% Tl

Article 11 ‘Eeéﬁf‘me{st e}&' Iabor dispute
AT BT AE
T AR
&mkﬁﬁﬁﬁu
Lahor dispute arising from the performance of the Contract shall be solved by both parties through friendly
negotiation, if no agreement is reached wathin Hurty days, any party can apply to the competent labor

SRy, fEA4E
Sk, SRS

BRI E

dispute arbitration commdesion for arliitation. Ifany party refuses 1o acvept the arbitral award, the party
can submil to local people’s court where Party A is.

FhIgk B8
Axtiele 12 Miscellaneous
[ - s g Gy A

AR &G

The Contract comes nto oficct atter being sipned snd sealed by buth partics. Through reaching
consensus i negotiation, both parties ean sign written supplemental contract, which bas egual tegal
favee with the Costeci

PATENT

REEL: 055266 FRAME: 0063



2

SO B

TR T
i, BERRAHES :
Thes smployse manual of ?ariy A, confidentiality agreement/nen-competition agreement/entry
conumitment/renuneration confirmation signed by Party B and Party A shell be the appendix of the
Contract, and have squal tepal foree with the Contract.

/im WAL R A 5 A AR e SEROT AR RIRE AT, BRI

S0 AT HER. B RRIT

'{‘ e unsettled affaiy of the Coniract and supplenenial contzact shell be excouted according to the
bylaws of Party A; if the bylaws of Party A have no relevant regulation or go conflict wit h relevan

5
"

1

nat"‘mai regional regulation, it shall be executed sceording to relevant national, regional regulation.
uMi’ {nf BASE, TR SFADNEN, RS R R RS TR BT

*Iiﬁ%“'f TS AR R

Any wemﬁc clause of the Contract, despite of betng wodified by relevant party through negotiation,

or judged by the caurt or other cotopetent authotily invalid or modified, shall not affect the force of

Giserpity.

B RES . 2R 8, AR

The original of the Contract is provided in duplicate, with each part bearing one, with equal legal

force,

‘?"\ ii/ rir
AR T e

Srr kb, DL SCRRAR

Ay conflict between Chinese and English version in thedocurnent shall be subject to the Clunese veraon.

Engamng soly sx(\a\

\\\\\\\\\\\\\\\\

Y
=R
PBarty B (Signatare)
&
\\}‘
&
d agent
- e Lol sl
ot o SO 2 5 < S % - vy
ESHE AT TS
Signing daie: / ! Signing date: ¢ /
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SRR

Contrget renewal record

ARE 5 &S Hig, B F A
A .um PRFZLRO PSS RAAENEE CDF DX D
The contract 5 from MM/ Dby YY¥Y it MM/ oD/ XY
Within the conixact term, both parties have new stipulation on the content of contract in the last period ({7
Yes [ Ne)k

k.

A FR AR X0 BRI EN S
CO#H O ?ﬁ Yox
Within the contract term, both parties have new change of content of contract in the last period {ralevant
slauses are changed accordingiy):
{TJ Yes [ Noyx

FEJT (RRED) LT ()
Party As Party B: {signators)

AL

Legal representative or enimsted agent:

ST H ¥___H = SAT B = &
Signing date: MM/ DR YY Signingdate: MM/ DDV YY
te
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SHEETESR
Contract renewal record

ARG E i A Hin. = &2 R Hke

A R I B 2 L P e sw;; (O 0%

The contract is from MM/DDVYY to MM/DIVYY

Within the contract tern, both parties have new stipu}ation on the content of contract i the last period (O
Yes [ Nok

SHINR A B 2,000 S S R e RS 2 TR R
G‘)ﬁ];s

Within the.contract term, both parties have new change of content of gontract in the last period (relevant

ml
5

clauses are changed accordingly)y
(I3 Yes [ Ne)

A (GEE) i (R
Party As Party B: {(signature)
ARSI AL

Legal representative or entrusted agent:

BT H ¥R __H ZATH A __H
Signing date: MM/DD/YY Signing date: MM/DDIYY
17
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271 B BE A B2 B Innotron Memory Co,, Lid.

AFEFX
Non-competition Agreement

AFEA W CARE) Fre g S ;% ;’s“* S R IR FL
SR RN AE, BN p; f«‘% 3 ; ‘»’ <w& mrEiE 3“&“5&.1” BT,

established and exdsting according to Chmese }aws, and that assumes the office Of {post

{Femploves™ on MM/, DD/ Y,

gAML S
whereas the fellowing malters are acknowledged by employee:

RERE CRIR R HOR . AR . FIRERE
e «/gm;

1o B E KRS 7T
A e

R SRR

&

Trads secrets 43110133@ f{gxb

other I mxi -sght ars§ *ﬁ\ggcsts} foomed from huge investment Qmi efforts of the cormpany @rees seunal for
v

dany i the competition;

eSS AL e At S D

3, EREEEHA AR TR, SR

If the empmyee leaves the company and works for the company’s conpstitors, it will damage the

AR N TARSRNR, AR I

To regulate the confideniiabity relationship of both parties, the parties reach agreements on the following

clauses:

i E
ké&w'w: ANEETR R FRL F X AR TN
5‘{1 A EL AR EA R R S A S G,

o

ii?ﬁﬁﬁ’& "5 -df}”?}} Jk,mt L
Theemployee promises that;

[ 1 have not signed any forms of non-compete agreersent with any third party or
1 My employment with the company will net violate any valid and enforcesble nen-compete
ubligation stipulated with any employers that previously had empleyment relationship with me; and the use
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B IR R A ] Innotron Memory Co, Ltd.

of any knowledge by the emplovee in the company will not violate any legitimate interests of any third party,

2 AR

Nog-Compatition scope

FHALIT AT “wd&}d 2 L, ¥ GIRIE
HETE S AL TR RIEEE T MVT {edhak R, %&fﬂ' u/ﬁ?

w*@; R CEARETS E’ﬁw' A
uﬂ,,\\ MR AL Bl }Iaws‘»;
b % E”“

fhHE e Az, ﬁf’*?ﬁ Mfm i

}i’;’f?ﬁ\ R B

v, the-employee shiall not divestly or mdzreotsy accept or obtam
any oceupation right or pesition {including but not limited to principal, owner, agent, shareholder, employee

ithout thc—: written permigsion of the gompany.

or other identity) in any enferprise or other organizstion, instimtion 1 the same or similar industry that

constifules competition with the company hosiness, or provide any consulting serviceor ather sssistance {fov

s example: engaged iy the business same @5 or similar to the businessof the gompany or business pmpcseé by
\\\\ the'board of directors of the company from time te time} to such-enterprise or other orpanization, institution,
S

or be related to such bustness, enterprise or-other organization, nstitution. The suployee further agrees that
the smaployee will not realizs aforessid nop-competition purpose indirestly through affiliated person, asset or

ingtitution.
"3'}»*\'1}[‘3/)('“ }3{ szlj:\.n 3 ‘ﬁl?ﬁ.}}é}.jﬁi
R To the Apreement, aforesand related personnel, asset or institution Include:
1) R OOCER S BRI 0% B LI A TR,
,f."
R

The personnel or institotion assume the position of manager or partner ordivectly of indivectly own 10%
or more gharss;

J

A £ A SRR s AR A SN AR A (2
G

B4

v trost or other pmper“} for which the personnel or instifution owns significant ocoupation right or
as the trestes {or similar wrust post);

A7 RS R LR 2 W R R
3

g N g R e

$o8

BT AW RIRAR. EREEE ARG

iy 5%,
AR

."-HJO

Ay relative or male that Bves with the persennel or sharcholder, director or manager of aforesaid
instiiution ov patent company or subsidiary, or the relative of theanate.

e
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2 AR I IR E] Innotron Memory Co., Ltd.

i SR G S R BB

Information or materizl knowi by the public not due to the fault of the eniployes after being passed

cay egten fo X2 oy
Gy LRI FIrEREYY

to the employes;
(i) 76 R0 IR R TR TR A O (0 B, BN R S A B RSO R L S

Information or material that has been possessed by the emplovee when being passed to the employes,

and the eniployee beawrg no conﬁdemiaiiiy ob‘iig_aiion to the company af that fime;
(v} FEAEE RO & 3 By R SelGIER T E

Information or material passed by the ihird party o the employee while not violating any

confidentiality chligation to the company:

3, HURFBURH A Ownership of Tntellectual Property
BEAAGAEAELASERE, BRI ARSI ESREE ‘jﬁ"?ﬁf?“i}% VR AR SR W
% %@mr;cf&fﬁﬁ*&gﬂﬁ?% R, SoRE . # HARERREPUR BT AR VR
I B SR PR ) _{4}___“’1 ’“«f?%?%?%ﬁii’iii BN i}n””:’fﬁifﬁﬁjﬁa IS -»foi*é’ AL TR .
BERM-ERE, YTRAEL EERRTT A AT R IR B A B M R

Xy

e B 3
Rl BRI

AN

e

elevant intellectual property right of invertion, novation, conputer software, technical know-how and
copyright shall belong o the company {exeept for the 1dentity right that shall belong to the emplovee} Jwhen
the enployee admtis that they are compisted dwring the tenure in the company and accomplished by performing

the assignment of the conmpeny , or utiiizing the material and technical condition or business information of

belong to the _mznginyea according to-legal regulation to ii'ic:: comnpany for free of charge.

4, AR EME Return of condidential material

HEAAE, HAFESRIEREREENER R ENERESAE. #5
A EPRHAER S EAA A A HREARHE, FE SR SM'-?: BAEH R RERD

} ,kﬁ:i:i}_&f"}rﬁ‘é‘ MR AR SR A R e
FRANR, TESME. AP OR S ELED GRS B, IRpOE RS, B
BRI R, BERLAR }')tf« )\f\’l;mg&{ 55‘3”5’}33{5{@)\0 WA B R IRE PR R R E B
Bl A slREARRARY. BN MORIBHEE I

No matter why the gmployee leaves the company, the employee shall return all confidential information

5

PERIE AT T e ARLISIE
N7

ﬂ—i-

and material ag well as theircopies tothe company, and provide wriiten guaranteefo the company onno loage
having any right to use such material or information, and declare that all originals and copics of such material
and information have been retumed to the company; at the same time, the gmplovee shall elear and rerurn all
data that belongs to the sompany, such as courseware for teaching purpose, teaching material and case, student

file, workbook, sie. Pewsenal log book shall be cleared, retumed or sauseled f containiop business seeret or

123
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5B ETIR A E] Innotron Memory Co, Lid.

confidential information of the company, Clearing and return shall be listed, signed and confirmed by relevant

principal of the company and resigning siaplovee. If the comtipany finds that the gplovee Hils & return or

¥

clear preceding material i tirge and causes loss of the company, the enaplovee shall bear relevant compsugation

responsibility.

5. i IR Agreement femm
R 31 ){% /{‘ ﬁi‘}‘. g‘}j] "‘Xs /ﬁ Li,u\::-

;7‘:7‘::3" -E;mi‘?i,{fw f%jjt"ffi.e:\ﬁ(lf‘i’*“, N

resignation. Unless aforesaid confidential inforation is openito tbe pubiic, the employvee shall notbe exemp‘!ad

from the obligation of protecting the confidential information.

s,

S b4
ﬂfr—iﬂ }\{ A TE »L»)ZJ',)\ /2:'7 = VE:
"

S ks FA
Z -‘-3‘ l\ 34 ,}hm} : B

cannot use the mformation within 2 yesrs from the date when the confidential information eniars the ;‘»uhht‘

arga.

6. s WA Liguidated damaees and se
BEHEL: WEAMICENIER, 48NS x“rh%ﬁ? “5‘6“}4?1&{3?“%&3&@"‘: - R AR
s B AR, ﬂ@ﬁuﬁk* i

foss and dam‘age if the employee violates the Agreornent ot such fweat exists, the campany has the right to

prosecite o the compefent court, seeking for mstrective or prohibitive legal remedial method, despite whether

Jﬁ‘ A Ei%iiﬁlis’wliﬁ"f‘E@’a’:ﬁ‘&'ﬁ?)&%@ HAEHIRG,

i

NP RN TR 1S b E R (R G rdt O

company, and the company shall recover the illegal fncame. I the actual Joss of the gompany exceeds the

liquidated damages, the.compensation shall b caloulated according to-the actual loss-of the company.

7. HAl Miscellaneons
T AGEK BIEE SN 11’5& AP
iy, F5REUESEHERBAR

Any specific clause of the Agreement, whether beiug modified by refevant party through negotiation, or

Jﬁu jf‘JT‘rzE :gx'

being fudged partiatlyiovalid or modified by the court, shall not affect the force of other parts. AM particsiagres

Lu
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HAESHRBERAT hnotron Memory Co., Lid.

S, S REET AR

A greemeni.

AW RIS, AL BESHH,. aRGERHES AREs, BERSEEa.
The Agreement is pr mnded i duplicate, with the company, the aploves rvspcct:véiy bearing ong,

coming into effect after belng signed and sealed by botly parties, with equal Tegal force.

[e2

PR R A HBUKRED, Ui
kr]AL/!J{LM 5;2»[1 3 {E g’;’%‘i\,)i?“\{l;'. F"} e ?Iu%ﬂ.%‘ &?3 #

B
The Agreement is & past of the labor contract,
wisettled affair iy the Agreement shall be subject to the stipulation of the labor contract The cancelation or

termination of the Inbor contract shall not affect long-tenn foree of the Agreement.

and has egual lega! foree with fhe labor coniract. The

AN FCs A, RO CRE

3‘(,‘« ] 1}3:
Any conflict between Chingse and English version, the Chinese version shall prevail,

) ) \-:&-\“\\\\‘\\'\'\\\\\\\\\
Company: {Seal) s
R
§\\
8
o
i
3
R N
43 B i R :
,‘Lz_/})f:,: \
X
Address:
1'}5:&.'{"& X ’\» &f \. 5‘&\??)
Legal sepressutative or authorize;d agent {Signature
& (-4 $o8
® A7
MM/DDIYY
o
sy PSRN [oaten- 4 % Aoy X §
R (BES T Al by J
Employee: { ‘iiszna'"ure)
L by B X v Qi
A AT Ry 34 gvtox )’Q_
Cerntificate typeand certificate Nou:
Yiwe Be vy dod 280 5wy okl 808 7 g }
Thad 5 YUy - % A4 AT &
“‘1‘\1 3:% \§ WAL P T e 4 A % Sl o i

w5 g0 A
MM/ Dy XYY

e
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BT S B RA B unotron Memory Co., Lid,

ANBREH

Entry Commitment
TR RAEL
Immtrcn Memory Co., Ltda:
AAT e 5"\: g Tt ¥ HinAG 28 e, B B M-
i joined your company on MY/ DDy YY, and hereby make the following promises;

A AR A B TR P AR R, RIS EAE T BE —zmx o EHHER. ARG
e L B s BEBWE, B U SR A v, A B A EE BB
ey . #ARRYESRR, BAAREIORHTA ST (TE ST ARSI R B AR 4 .
Fprovided the following persoual date to your company, including but ool be hmited o) idendity card,
diploma, academic certificate, persongl OV, restgnation certificate, check-up repont, marriage and childbirth

situation, efe., which are subject 1o the actual provision. I guarantes to your company that aforesaid information
and data are avthentic, correct, and true, and [ promsethat § had ne vieolativo or did not receive any pulishment
i1 my former company,

}}»:w BAF4LR n, %2\“ LA AAERT SF0 (BILE) RSRMEHE, RADWH
] "‘;'ﬁy"% 73‘“\1;1 3 T HAUNERE, B, 7&':32 NEPH R A A R B
SR, B 3 ERSSRE i-\”“rﬁ*i{%‘*; FEE AT BRI KBRS r‘ﬂjf%zm”‘““‘% e, W
,?ZM.\}\},‘@R“; B PEGE HSHATISREFRANBELNTE, SABRREREATE ﬁﬁi"?&i)’i{?
Bl

Before transacting enlty procedures, your company has shown Emplovee Manual 4nd various bylaws of

the conspany t6 me, and I have carefully yead them and hereby promise that { will abide by all auch bylaws. At

the same time, | clearly know that your company may update these byiaws from time o time aceording o the

specific siuations, and the apdated bylaws will be anpounced throogh email or document share platform. Twill

review such bylaws fvom thme to tHme and strictly abide by such bytaws, If T viclate any bylaws and cavse any

economic losses of or legal lisbility to the company; 1 will shall compensate the company for such economic
losses and bear legal Hability.

=, BAFEHSECH AT Jj"i,?ﬁ;éx FEAT AT Bl B
B A 5 55 0 R B A S S
R AT RARAR %ﬁ&%&& PRAR g aé‘?ii/\&i3?zzﬁjzﬁz HVERETS N AR SR
RT3 IR X BRI B R AT S RN RS A AT AR, MR RT
A A kaE.

As of the sigting date of this declaration, § huve no employment relationship with any-other entity.

1 T have not signed any fonosof not-compete agreement with any third party ot
1 My employioent with your company will net violate any valid and enforeeable non-compets obligation
siipalated with any employers that previously had employment relationship with e { ami personally responsible

fordealing with any dispute caused by my employment with your company, atad 1will bear relevant legal Hability,

PATENT
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ML AR AR R SRR A FAR AR R S,
,«r’?)’?: ’?1} » %%irj’ﬁi /1{}*\’):'“ B = }g\ s
I agree that your company may condunet backgronnd investigation with my former emplovers. 1f the result

of background investigation Is inconsistent with the statemends T made in the interview; it shall be desmed as
Pve provided false information.

oA

Ho AR D fil AR o] ST v ?3‘?" S R IR U5 B AP R T
5. A KBTI ,f" TET RS ARAT], JPERARMEE. SHBES A RYEE
pil E:‘f PR TR B Y T S B T '{l Ey AR A d o A A PO AR RE B, A
MHRATMEAR. 28, 8 f&ihé":ﬂ CACA T BRI S A RE

1 might continue to have conhﬁmnaizty obligations to safcguard the trade secrets of former emnployer or
any other endities, and L will striotly fulfill any such obligations. I promise not o tring any trade secrets of any
third party to your company, or use themnin your sompany. 1 will bear any legal Hability caused by miy violation
of any sonfidentiality obligations to the third party. T will strctly abide by the confidentiality agreement of vour
company without disclosing any confidential information regarding the technology, operation, and hanagenent
of your cobipany, or any other conlidential information that 1 tave learsed.

L DR HERTARE AT AE R

38 irjﬁiﬁilé‘é‘zl%%}"hlk{é%u

1 promise not to-take part-time jebor work at the third party, not to participate inorestablish any company,
or directly or indirectly operate or operate in disguised form any business same a3 or stoxilar to the business of
VOUr Company.

45 ARAFKETET
$ A ARIBEE.
Ipromise not to store and use auy documents of other company for any work for vour company, and I will
bear any responsibility for any llegal acts cavsed by breaking this promise.

TR R a8, dPsaat

AN AAGRW FIRFE AR, PRS2 EHNEBRN, ARHRE
I provise not to damage the Interest of your company, not to take advantage of my post for jobhery, and
not to seek false relimbursement.

(

Ao N, BRESEANTREFERE, AR Eilinhli b N
During the service, i any economic problent related to me ocours, | am willing to cooperate with the
company’'s investigation.

. BHEA ‘l‘iifﬂ ERNE ?T‘PEPQW\‘? coEl B, AR E AT B E LR EE Nl A
D, PRSI R AR N R R TR A ATER RS AT L» AN T ’:”E“E%iﬂf‘fﬁ%iiiﬁ
HLAR. -:‘i;,-‘ B B WHAS “‘/,?KK{};L-{T':D' WRESER, B R S Eass. A
SEMMETE R ER, OFHREE R TR SRR R

During the probation, if 1 resign from your company due to some reason, I will notify the psrsonnel

ez
3

department 1o writing afier communicating with the departiment manager, and the haudover time in this
circumnstanece shall not bamore than thres days; if T resign from your company after becoming a formal emploves,
1 shall notify the personmel department in writing thirty days in advance. T know that 1 shall completely hand

PATENT
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FNERREE IR AT Imotron Memory Co., Lid.

over my job befbre resignation, retum arficley, settle bomowing and expenditure, ele. ¥ T resign. withont
penmission, the company shall reserve the right to ask for compensation according to three times of basie salary:

e RN R AT AR BATE TR

'} bave any one of the following circunsstanecs during the probauon I shali be incligibie.

REENEA LR MEESEA AN,

Prov:de false academic eentificate, working expetience, resignation certificate or personal CV. etc.;
2. RIABBEEHE RSP RS,
The content filled inemployee entry registration form is inauthentie;

3. REEEN &%

Unqualified in examination during the probation;

4y BB R ER ST IR 5

Camnot camp}e.te ass:gnmem according to the position requirement;

&, LIEGEMNR, ARETER, B TE,

Passive in work, lack ef team*wo-“k spxrit tack of communication ability;

6. RS R A B R ] BT R A R R R R SR S s
Having any behavior that vmlat ﬂ & comypany bylaws or fails to meet the requirement degeribed by
the applied positioy

7. RTERBEARSE T2 A 52X 5.

Employee and other employer e:tabhssh full-time or pari-time labor relationship;

8. HABNEFHFE IR,

Other ciroumstances that fl to meet the employment condition;

| 4 :
i » & {/‘\'i

A AR AEERATNED R LR, RABEES THEK

HIB B,
I T violate the bylaws of your compeany and aforesaid promiises, I will accept the decision made by the
comapany en digmissal, penaity, compensation, sfe.

FEC ANREAERYS FHERE) RTRSHEE.

This declaration has equal Jegal Toree with Labor Contract.

AR RS2 A, B SO
Any contlict between the Chinese and Buoglish versions, the Chinese version shall prevatl,

. 5

AR =Y AR I3

PN (S \}

Promiser: U
N o et &

FRSHEGSE,  SFTe2fUs

Effective identity certificate Nos:
SRR R N I A=
MM/ BDY Y
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fRE P

Confidentiality Agreement

pra

e B o 3 N A
ARGEHIN AR Fredip X B 1Y »
- .
o (}““”«‘ SHE
o

Y R Y zm?ii% A

The Conlidentinity Agrecment (“the Agroement™} s signed by Imw{mr ’\/femsrv On. Lid, , 2 company

establishied and existing according to Chinese laws, and “employes”} that asstumes the office
of {postyon_ MM/ DIV YY

L RS SRR BB R,
T Jf—r“il”’f“?ﬂﬁ‘} Fadlly, FRSBELR ﬁﬁl’m .

Whersag, the en ym\y_ee realizes that  his post invelves operational and technical infornmation of the

company, which are confidential and property of the cmupany, and that more and more confidential information

!

will be Lx)h&ialiﬁ}/ 1@@*{;,\)&2 i the perfmmanca of dmy; disclosure of any of these confidential inforaation

AT BUSATT BRI, BB AR PR sk

To regulate theoonfidentiality relationship of both partics, the following agreement clauses are agreed:

FERHAE AR AT R S B R B g

A AR A

e R B = B
MR = AR

The Emplovee might continue to have confidentiality obligations to safeguard the irade seovsts of fonmer
PEOY Y B

sroployer or any other entities, and will strictly fidfill any such obligations, The Bmployee promises not to
bring any rade segrets of any third party to the Cmrpa, V. ot use them in the Company. Any knowledpe vsed

by the Boiployes in the Company will not violate soy legitinate witereats of any third pasty.

2 AR

‘Non-Disclosure pronuse

}}\, 1““?“ if)( i.':)'y(/ gk\i! j%’if 'jajfj!/,] S
' "‘?ffﬁ T T Lkl R AR
%ﬁw&ux“,i&m)ﬁwmm,muﬂ*
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HHD (BUFRIEEEEY, HEAV ISRl F o asry Bl

The employee promises that from the effective date of the Agreement, the eimployee shall comply with

confidentiality rules and regulations of the Company and perform the confidentiality duty related to the positicn.
The etplovee shall property use and well keep the confidential information of the company or of ofhers bt to
which the company ewns confidentiality obligation, during and after the employment relationship between the
Employee and the company: Withiout the written approval of the company, the emploves shall not use o
disclose any confidential and propristary information and other confidential issue {despite of technical,
financial, marketing, or other aspect) related o the company (hereinaBer referred 10 a8 “confidential
information™) to any third party (incloding other employees of the company that shall not know the secref) |
any form . directly or mdivecily, through any approach, snti! the company annonnges 10 remove the
cc»nﬁdem:ialiiy ar the day when the confidential information falls into public dorain.

F(AESIERA ;,\ A RHRFER SRR, B
" b;*‘}%n ’}i/&h’ﬁ’f;& GRS I R s R
SCRE R AN S, BRRNER

BUEE AL BT i}&ig J‘zﬁ~-iﬂ“‘H?~?’h‘“

However, (A} using or disclosing confidential information  to mtionally  pecfors the sommpany dut
p g ¥ P pany Y

FeisE .

\\\\\\m\\wy\

shall not be Himited, (B} using ov disclosing senfidential information dccording to appiicabie law or order with
legal foroe shall not be Himited. o this ciraumstance, the scope of use or disclosure shall be just Himited to the
content explicitly regulaied by the applicable law or order with legal foree, and the eroplovee shall notify

relevant reguiaiﬁon to the company before such use or disclosure, 3o that

npany can take propex

s

£ d
R kY

R {L b ﬁlﬂﬁ Tal w"}'fﬁ‘,a S
WIE. BRRNS ENEERRY Y

B

i

“Confidential infornmation™ refers to the }’ji‘(spl}.(;‘tai'y or confidential information oy paterial of the cormpany,

Aforesaid mnformation shall be deemed as confideniial information, despste of being cwned or devek>;:»ed by
the company. The camier in any form that records the confidentisl information of the company held or kept by
the gmploves due to duty vequirement shall belong to the conmany.

AR TR BN, BT

did e NHMBETIAE

Confidential information shall include but not be limited to merpory chip, static memary, rewriie memory,

dynanic memory, and relevant ket infonation, sales information.
Has e
Conbdential infornmtion excludes:
() A SR OV A O B R A S s b

Inforination or material that has been known by the public when being passed to the enployes;

139
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i

) AT SR B T SRR B AT 2 B e
Durmg the empio‘y‘m atby the companyand 2 yeats after suchemployment, e eoploves agrees that
the enployee will net nstigats, induce, encovrage or in other forin promote amy other manager or employee

of the company or related enterprise o terminate the employment refattonship with the company orits velated

enterprige. However, except for the action taken for performing the duty during the tenure at the company

4, By

4x}\A

B
No contending for cusiomers
ZERATHRT AR R RS 25, . 1
FUECER, (FHARR RS A T R O0A L}ﬁ?“’ju_ﬁ%*m el %, »&Ms‘é ..... AE f:”f ﬁé’iﬁﬁﬁfﬁ;‘s

(e

s
B

""r‘

the employee will not directly, indire-ctiy affect or try to affect the custormer reiauons p of the commpany,
Y f sompany,

make the customer cancel the busine wgmnoted with the company » ‘nd its related enterprise, or transfer tp

No dumavmg COmpANY Hnage

?ﬁt;{'ﬁ’ﬂ/\'?lx mgﬁ‘r “N‘ r-\i‘ Z)j)\% VAl r{;ir\‘"‘ = f )17 ﬂf‘ﬂ ’?rt} 'j"'}“/\ & *3_7‘1\ }( L\}if"jiﬁ;:g%%i»,
A

P R aas
=

,zu]vo

will uot sprea(i any speech or infornation that dlsparages and impatrs the reputaiion and interest of the
company and its related enterprize or #is divectors, managers, employees.

?f{j\xi)f'é»fii“fﬁ:ﬁi"f:"' o R B e AR
HABBOR TR RS LA E bk, &5l i
St VLU MR HH L\m B PR 3 TR R R
LHE %51; s R AR MBI = ﬁﬂmww/i?-“ PUAHA
He30%., R FMEE P?‘%w}%w;} ?4> "Mﬁfﬁ:, BARSeR AR H .
E*e;}ﬂi'-ﬁ R R SR AR H, HTERAEBRRY
RS

The companyand the employeeagree that although aforesaid customercontact and other right are legal

rights and interests of the company, the company shall sitll provide the erployees with certain compensation

for the possible loss caused by the non-competition obligation under the Agreemeont affer resignation. The
caleulation standard for non-competition economic compensation shall be based on the average bagic
mnuihly salary of the employee twelve months before resignation (excluding bongs, allowanee, eto,, and the
eniployee shall pay individual income tax), the caleulation fornula is: total compensation amount = base ¥
months for bearmig non-corapetition obligation * 30%. The compensation shall be paid for 24 tines within
the non-competition period after resignation, specific payment rasthod v by month. The non-competition
period shall be themenths for bearing non-competition obligation, calenlated from the resignation date, when
the gompany shall start paying non-competition compensation to the smploves:
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B 5 AR BN PR B Innotron Memory Co,, Lid.

LEFVRIE ﬁ E“z* 5l~
?aji BR A A B,

g::% e /,,V.l i ‘ sl
%w%;fmm cﬁ@w“wﬂi%iw&a«MAmméﬂe
¢ viclates the confideniiality and nou-competition obligation during the peried, the
ompzmy shali have the right to imrosdiately smp paying aforewd compensa ion and ask the e pim;_gge for
wmpen ion restriction on t}w resigning em}glwc the compary can cancel the force of the ciause by senémo
written fiotice o the gmpivyee. From the date when the notice is sent, the gmployee shall not bear thie won-
competition obligation under the Agreement, and the-company shall ot pay the sonpensation regalated in
the clause to the gmployes. If the amployvee does not accept the compensation without reasen, the nene
competition obligation under the Agreement shall not be affected.

} ;ﬁ’;w fm/zi«'i\h SRR,
.;-Eﬁyibumm
>‘1§‘3‘f)/§..jf?§'\:$ 'ﬁ] /\ W d—.\ j;’f- {.?T _3; '.:-:?: ‘

rﬂ%%fr»s;ﬁw TERIHBIGRIAMIE . e
Kl ;;: = «Maé»*‘étwk,év-éf\‘?ﬁei
fﬁf' ;}, gw‘i 5o

irrsparabi»}o& und dm 1age. If the em n?m ewolates taeAgleen:em orhas th threat to viplale theAﬂreemem,
the cotopany shall have the right to submit o the competent coutt, seek for nstuctive or prohibitive fegal
remmiedy, despite whether the compauy 18 Seeking for other possible legal remedy, such as coonamic
SO e:msation

resignation month {o thc coptpany at least {subject to the higher onz:) aned tha cormpany shai‘; withdmw the
illegal income, the compensation fee that the company hes paid to the emploves shall be returned. ¥the

ot il A SR S AL

actual loss of the company is more than fie liguidated damages, the compensation amount shall be caloalated
accoxding to the aetas! Joss of the company.

T

{50l}

Miscellaneous

FHUEM AL BISRBEADEES, R R ’;‘{‘n\m»{ BETHER0 MRy
FARFEA AR BT R LU I S SR A B

Any specific clavse.of the Agreenent, despite of bmng modified by relevant party through negotiation,

ot judged by the court partially nvalid or modified, shall not affect thie force of oifer part: Al parties shall
agree to use fegal and effective clause to replace the clause deemed as being delsted.
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REEL: 055266 FRAME: 0081



FAERREERAE hnotron Memory Co,, Lid,

@ use legal and effective clause to replace the clause deemed ag deleted.

X

APUsEe R T AR, BRNASRA, BREHE S ST
BN S ST

The Agreement 15 completely out of real intentions of the company and the employes, and the employee

is neither mphed nor forced by the company, volunfarily bearing relevant Gbiigation under the Agreement.
i S N N O N 4 SRR
The Agrecme i 15 provided in duplivate, with the company and the employe@ respeetively holding one,

Fitets

:orping into effect after he*ing 's*igned andgealed by both pzrties, with equai }eg;ﬂ foree.

A
TS

‘f’ij!f’:-’a 5 z’[; ;njﬁ,»d i

‘The Agreement is a part of a Iabor contract, and has equal legal fores t¢ it. The wnsetted affair in the
Apreervent shall be subject to the stipulation of the labor contract. The cancelation or termination of the labar
cordract shall not affect long-term foree of the Agreement.

AR R AR B B, BUROUIR A T

Ay conilict betweeny Chiness and Enplish version, the Chinese version shall prevail,

- S SR
£ (HF#) G
Company: {Seal) 3 9
i s S

b
Address S \g
§
Sop g o 2 i §
ll“’ft 5 )’\ /Q: 3“{./5‘ ‘53:"/‘\ (.{m\ Ai’) §
3§
Legal representative or avthorized agent (Signature) _ g
- E \\\\\‘\\\\\\\\\\“\N‘“&&
HLLLH i e
MM/DIVYY

RE (BF)

Li‘ﬁplﬁj«u@ (sAg‘zamxc 1

Certificate type and coxt fmaze D
Address:

MM (¥18]] Yy
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RHEREBEE B AT unotron Memory Co.,, Lid.

HR S BB B

Employee Invention Ownership Agreement

B SR REHRAY

Party A: Imotron Memory Co., 14d.

Hubb: HRCESIETTANRATRR BN ¢« SERE 526 2

Address: RMS26, Hai Heng Building, No. Cui Wei Road, Technologival Development
Asea, HeFel, Anhut, China

I e i‘:\:‘\&‘. 1
L F Al
Parly B

B BB FIARTAR BHZFAART (UHBESTHBAN®
B FERZERBQABRBHAR), ETLFTHRTUFZER, LR RET
A LRSS, SERMRER A ZOEBAREE, SHRVR SR A RN
B (EEOSERRTEREH, SRS, SEH. poT BEEMS), B
BT EFEIE, TR, ERAURA BN

Party A (Including wholly owned subsidiary of Party A) eroploys Party B as ifs
employee {including personnel with labor relationship or other personnel velationship with
Party A). Given that Party B works at Party A, Party B may use the work assignment of
Party A, or utilize the material and technical conditions, ete. of Party Ato independently
form ot cooperate with others to form relevant invention-creations {the scope inclades but is
not houted to invention patent, utility model, design patent, PCT international patent, etc.}),
Party Aand Party B enter into the tollowing agreement on aforesaid patent application right
and patent ownership through far negotiation:

L LA TERAT CERBIE), BT7TE CEMEIRY P RIS 2 8
G LHEESeETEsE.

Party B understands Patent Procedure of Party A, and understands that Patent Procedure
is the component of employes systent of Party A, and Party B agroes to completely comply
with the procedure,

2 ZHTRICHA, IR S AR EARIE, RRPHZ R
BE) BAATS RIBOUE N, P SR TR A, L

D AR

D FHREENGEREENRUR, TR TR RS SR, TR
T AT,

Party B understands and confirms that the invention-creations formed independently
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FHEHRBBE LT nnotron Memery Ce,, Lid,

andfor with others determined as employee invention-creations according to Patent
rocedure of Party A, Party A owns all the relevant intellectnal property rights, including:
1} Party A has the right to file patent application;
2} Afler obtatming a patent  based on the patent application, Party A has the vight to
solely dispose the patent, including but not Hmited to using, Heensing  others to use, or
assigning to other party, ete.

3. BOTRIES CERGIE). Moy T RBREE. 2 TEA OB
%E?%ﬂ%i@ﬁ%ﬁﬂﬁ%:i‘ﬁﬁi%w%F@hi%Wﬁ*ﬁﬁmﬁMO
Paity A provides Party B with roward and remuneration according to Patent Procedure.
Party B understands and confume that the patent reward and remuneration provided by the
Patent Procedure are all the rewards and remunerations that Farty B is enttiled for  the

enpioyee invention-cresiiong.

AR 2R S B
Tha Agreement comes info effect after being signed and sealed by both parties.

AR R RS EE AR 2 Ak, BRI R AR e

Any confiict between Chinese and En tish version, the Chinese version shall prevail.
Y
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27 I LG
Party B
FEFUB: sy TR OH
Signing date; M/ DIy YY
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