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NON-DHSCLOSURE AND ASSIGNMENT OF IDEAS AGREEMENT

Th;s \Ian stciosure and Assignment of Ideas Agreement (“Agmcm@m ’} s made a8 {sf o
; il {the “Ei‘iﬁ t}\w‘: i)ate”i by ﬁﬂd batwesn 0 2 Ly Ba e
an individual residing 2t CUWUREEY o ohe Vv s o oo § SR 2
{“Eraployee™) and INTERBEGETAL CG\SMQATE@NS IN@ a Deiawam cerparatmn Wl'fh
offices at 781 Third Avenue, King of Prussia, Permsylvania 194086,

WHEREAS, InterDigital Commurdcations, Inc. and its Related Entities {as defined below}
and their assigns, {collectively, “Employer’) are engaged in multiple facets of the wireless
communications industry including, but not Imited to, research, development, marketing,
manufacturing, and Heeneing technology and products, and the protection and exploitation of iis
imtellectual property. “Related Entities” shall include, but not be Himited to, any and all past, prosent
or fisture entities, which, directly or indirectly, control, are controlled by or are under common
control of or with, InterDigital Communications, Inc. ;

WHEREAS, Employer owns and continues to develop valuable Confidential Information (as
hereinafier defined);

WHEREAS, in the course of extending an offer of employment to Emplovee, Employer
informed FEmployee that a3 a condition of emplovment with Employer, Employee would be required
o enter into an agreement relating to the protection of its Confidential Information; and

WHEREAS, Employee desires to be employed by Employer and understands that such
smmployment will expose Employee to existing or future Confidential Information of Employer,

NOW, THEREFORE, in considerstion of Employee’s employment and of the mutual
chvenants contained herein, Erployer and Employes, intending to be legally bound, agree as
follows:

1. Confidential Information. “Confidential Information™ means proprietary information
related to Employer’s business, including but not lmited to, patent files and patent applications,
business plans, marketing plans, customer and prospective customer information, vendor and
prospective vendor information, prices, costs, financial matters, internal business methods and
strategy, coiplovment matters, production and enginesring activities, product design, inventions,
wrade seorets, know-how, methods, techniques, engineering concepts, product specifications,
software, algorithims, computer programs, compilation of information, written descriptions,
drawings, copyrighted materials, samples, demonstrations, menufacturing processes, research and
development efforts, names and addresses and capsbilities employees and consnliants, and sny other
data or information relating o the business and operations of the Employer, which is not generally
known by or not readily accesaible to the public. Employee understands and scknowledges that in
the cowrse of Emploves’s employvment with Employer, Employer may incwr substential expendifures
of thme and money in providing Employee with specialized instruction and training, and that
Employee will have access and/or be exposed o certain of Employer's Confidential Information.

2. Noun-disclosure. The parties agree that it is of grest importance to the sucoess of
Enmployer that Confidential Information be trested with great care and that impropsr disclosurs and
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improper use be prevented. Employee agrees to abide by all Employver's rules and procedures
designed to protect Confidential Informetion and agrees to use the Confidential Information solely
for the purposes of providing services to InterDigital and agrees Io maintain as secret and shail not,
directly or indirectly, disclose, nge or permit the disclosure or use of, any Confidential Information
to & thivd party, unless such disclosure or use Is consented {o in advance in & writing executed by &
duly suthorized representative of Emplover, for as long as such information remains Confidential
Information. Improper use may include, but is not limited to, Confidential Information to divert
business or income fom Fmployer.

3 Ownershin and Assivunent. Emplovee shall promptly disclose to Bmployer any and
all ideas, concepts, discoveries, inventions, technological innovations, improvements and
copyrightable works including, but not Hmited to, computer goftware, whether or not patentable or
copyrightable, made, developed, discovered, conceived, or reduced to practice by Employes, solely
or jointly, during the period of Employee’s employment with Employer, whether or not concsived
or made during working hours, snd relating in any manner to the business of Employer and whether
ot not at the request or suggestion of Employer (collectively, “Intellectual Property™). All such
Intellectual Property shell be the exclusive property of Emplover with respect to all couniries, and
Bmployee shall assign and hereby does assign all worldwide right, title and interest to the
Intellectual Property to InterDiigital. Work performed a3 an employee of Emplover shall be deemed
a work for hire for purposes of the United States Copyright laws, and Employver shall have the sole
right, title and interest in such work. Emplovee understands and acknowledges that Emplover may
license, assign, sell, or stherwise transfer at will the Intellectual Property without compensation to

Emplovee.

4, Loonsration. At the request of Emplover, Emplovee (both during Employee’s
emplovment and thereafter) shall perform all lawful acts and execute, acknowledge and deliver gl
such instruments deemed necessary or desirable by Employer to vest or maintain in Employer or in
any designes of Employer all rght, title and interest in anything recited in Sections | and 3 hersof,
and cooperate with Employer to propare, file and prosseute applications for patents, trademarks and
copyrights thereon in all countries sslecied by Emplover, including renewals and reissues thereof
and fo obtain and record sole and exclusive title 1o such applications, patents, trademarks and

copyrights for all said couniries,

3. Non-Solicitation of Emplovees. Emploves agrees that Employes shall not, during
the peried of employment and for a period of one (1) year following termination of erployment
with Emplover for any reason, approach, contact, solicit, hire or otherwise do any act for the
purpose of inducing any employes to cesse employment with Bmployer.

8. Oblivetions on Tenminstion. On termination of employment with Bmployer for any
resson, Emploves agrees to deliver to Bmployer any and all tengible embodiments (regardless of
form) of Confidential Information and any and sll tangible embodiments of materisls relating to
anything within the terms of Sections 1 and 3, to the extent in Employee’s possession or subject 1o
Employee’s control, and Employes shall continue to maintain the same as secret pursuant to Section
2 hereof. Employee shall retaln no copies, excerpts or portions of any item delivered pursuant to
this section. In addition, upon terminstion of Employee’s employment with Employer for any
reason, Employee will deliver to a member of Employer’s Homan Resources Department, all
property {e.g., keys, scoess badges, olc.) and any and all documents, records, Sles, computer
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programs and/or other dats relating to any Confidential Information and to the Emplover’s business
Or operations.

7. Reformation/Severabiliny. Emplovee expressly agrees that the provisions of this
Agreement are reasonably required by Employer to protest the legitimate business interests of
Employer and if a cowrt of competent jurisdiction should determine that any of the foregoing
provisions are unenforceable, in whole or in part, then such court is suthorized 1o modify such
agreement or covenant in such respects as such court determines o be required in order that it shall,
as so modified, be enforceable. I any provision of this Agreement is declaved void or
unenforceable by any judicial or administrative authority, the remaining provisions of this
Agregment will not be nmudlified but will remain in full force and effect,

g Remediss. Employves acknowledges that any breach by Enploves of this Agreement,
inchuding without limitation, the improper use or disclosure by Bmployee of any Confidential
Information, will subject Employee to disciplingry action, up to and including termdnation of
employment in addition to any and all other remedies Emplover has in law or equity. Emploves
expressly acknowledges and agress that () Employes’s obligations herein are of a unigue and
special nature, (it) any breach or violation of Emploves’s obligations herein will result in repatable
harm o Employer for which there may be no adequate remedy at law, (i) in addition to all other
remedies, Employer shall be entitled as & matter of right to injunctive relief in any court of
competent jurisdiction, {iv) Employee shall not assert as 8 defense 1o any petition or request
injunctive or other squitable relief the claim that Employer s an adequete remedy at law, and (v)
Employer shall not be required to post a bond or other security In connection with a request for
yunctive or other equitable relief

G No Walver. The failure of sither Emplover or Employee to object to any conduct or
vielation of any of the sgreerments or obligations made by the other under this Agreement will not
be deemed a walver of sny rights or romedies. No waiver of any right or remedy arisiog under this
Agreement will be valid unless set forth in an sppropriate writing signed by the party to be charged.

10 Ne Bmglovment Contract. Employes and Employer expressly acknowledge and
sgree that the purpose of this Agreement is to protect the legitimate business interests of Employer
and that this Agreement shall not be construed or enforced as an employment contract or give
Employee any right or guaranies o be emploved for any specific time or to Himit Employer’s right to
ferminate Hmployee’s emplovment at that time, with or without cause.

11, Euntire Ageement/Amendments. This Agreement, which includes all of the exhibits

hereto, replaces and supersedes all prior sgreements relating to the Confidential Information of
InterDigital betwesn the Emplover and Employee. No alteration, modification, amendment or other
chamge to this Agreement shall be binding unless in writing and executed by both Employer and
Employes,

12. Binding Effect. This Agresment shell be binding upon and nure to the benefit of the
Employer and Employee and their respective heirg, sxecutors, successors and permitied assigness.

13, GOVERNING LAW AND VENUE. THIS AGREEMENT SHALL BE
GOVERNED BY AND CONSTRUED IN ACCORDANCE WITH THE LAWS OF THE STATE
OF DELAWARE WITHQUT REFERENCE TO CONFLICT OF LAWS PRINCIPLES.
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EMPLOYEE IRREVOCABLY CONSENTS AND AGREES THAT ANY AND ALL ACTIONS
AND PROCEEDINGS INITIATED BY OR ON BEHALF OF EMPLOYEE AND ARISING
DIRECTLY OR INDIRECTLY FROM THIS AGREEMENT SHALL BE BROUGHT AND
LITIGATED IN THE STATE COURTS OF THE STATE OF DELAWARE LOCATED IN NEW
CASTLE COUNTY OR THE UNITED STATES DISTRICT COURT FOR THE DISTRICT OF
DELAWARE.

.. Expert Conteol. Employee agrees to comply with all gpplicable export and reexport
conirel laws and regulstions, including the Export Adminisiration Regulations (“EAR™) maintzined
by the U.5. Department of Commerce, trade and economic sanctions maintained by the Treasury
Depariment’s Office of Forgign Assets Control, and the International Traffic in Arms Regulations
("ITAR”) maintained by the Department of State, Specifically, Emploves acknowledges and
understands that techoology and software 1o which Employee has access or which is disclosed to
Employee in the course of smplovment by Employer may be subject to ULS, export control laws and
regulations including ITAR and BEAR. Emplovee certifies that Employee will not disclose, export,
reexport or otherwise transfer — directly or indivectly — any proprietary technology or software
{inclnding products derived from or based on such technology or software) 10 any other foreign
national or any forsign country without prior written authorization from Employer and the
appropriate U8, government authorities. This export control obligation shall survive Emplovee’s
termination of employment with Emplover.

17. Emplovee’s Acknowledinent. Erployee expressly ackuowledges thet Employee
has been given the opportunity prior (o entering into this Agreement to consult with Bmployes’s
own counsel regarding Erplovee’s rights and obligations with respect to this Agresment.

BN WITWNESES WHEREQF, the parties hereto have exeonted this Agreement as of the day
and year first above written,

INTERDIGITAL COMMUNICATIONS, INC.  EMPLOYEE

Scott Mohilkin
Presidant
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