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 DATED  8th May 2015

(1) IMAGINATION TECHNOLOGIES LIMITED
' -  and '

(2) RUDI BONFIGLIOLI

EMPLOYMENT ’CONTRACTV :
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This AGREEMENT is made on the 8th May 2015
BETWEEN '

’1) OMAGINATIDN TECHNOLOGIES LlMiTED of !magmatmn House, Home Park Estate, Klngs Langley,
Hertfordsmre WD4 8LZ Umted ngdom (‘the Company }

2y ’ RUD! BONF (GL OLI of Vleutenseweg 413 Utrecht 3532HJ The Netherl ands (“ycu")
ITis AGREED As FOLLOWS '
1. :,INTERPRETKNON '

n this Agreement

'1;1 ' ’ The fo!lowmg expressmns have the fallowmg meanmgs =
’ ,"Appoinytment" , f the empioyment of you by the Company under thrs Agreement

1 i‘fAsscciate:d Company” any ﬂrm ccmpany, busmess entny orother argamsatmn
- 'i) whxch is drrect Y or indirectly controlied by the Company’; or
) whxch drrect y of sndlrect y controls the Company, or :

Al references in this Agreement to the Company or any Assoc'atedr '
'Ccmpames shall include any successor in title or asslgn of the
: Company or any of the Assocrated Companies.

“Camme’ncefhent Date" TBC

"Confidential - any confidential information of the Company which may be known to
Information” L or 'come to the 'kncwledge of you by reason of your employment
o : whether before, during or aﬂer the ssgnlng of this Agreement,
: mc]udnng wnthout ilmﬂataon '

i)  the busmess deahngs or - affairs or prospectwe business
; dealmgs or affairs of the Company of any Associated Company
or any person with whom the Company or any Assomaied:
Company has business deahngs

iy the Matenals and Intellectual Property in the Materials that are
V;awned hcensed or used by the Company or ‘any ‘Associated
- Company

iii): the trade se’crefs fi inances of the Ccmpany orany Associated :
Ccmpany, customer lists, tradmg details, price lists, details of
customers and prospectwe customers, the terms of tradmg with
' suppliers, agents distributors, contractors, hcensors or
: 'ti::ensees of the Company or any Associated Company;

v ait'reésearch activities,f inventions,  creative briefs, computer
' programmes secret - processes, designs . and formu ae
undertaken ccmmtssmned or produced by, oron behaif of, the' :
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, Com'panyi or any Associated Company;

v details  of marketingf development, presselling - or * other
exploitatién'cf any Intellectual Property. of the Company or any
Associated Company which has taken place any proposed
optioné or-agreements to purchase, licence or otherwise exploit
ény ,Inteﬁllécmal Prop'erty' of the Company' or any Associated

Company, any Inte!ieduéi Property -~ which is' under -
cthidye’ratiOhy “for development by the Company or any

~ Associated Company and details of any advertising; marketing
or ,promotidnal campaign which the Company or any Aésociated ,
Company is to conduct and information ,re!afing to expéhsicn

: 'plans business strategy, mafketing plans and sales'forecas'ts of

the Company or any Associated Ccrmpany,

vi): any mformataon obtamed by you in the course of your
' employment which is confidential;

iy any information desugnated by the Company as cdnﬁdential; :

"Empldyee o all and any Materials including improvements and rhodiﬁcaiions: :
Materials : - i) ~ which you may create, make, dev’eldp, write, prepare, devise or

. discover (alone or with others and whether or not during normal
‘working hours, whether or not at any prémises o’f the Ccmpsny

_or any Associated Company during the course of your
’ :emp loyment and whether or not befcre or after executson of this
:Agreemem) or

' iy which are nthenmse owned by or vested in you by virtue of your
empl oyment

at any time whatsoever during the penod of your empioyment by the
Company,a]nd which pertams or ‘is useful ‘to the business or
'prcspective business -of 'the'Company,or which results from-or is
suggésted by -any work which- you have done-or rhay do for- the
Cémpény; : '

“intellectual Property” all intellectual and indtéstrial property rights anyWhere in. the ‘world,
- ~“including without " limitation *any patents, topography rights, utility
' :model;rights,;copyright, database rights; design rights; registeréd
idesigns, trade mark rights; service mark rights, domain name rights,
rights under {ir:ehcesénd: any other rights of a similar nature whether f
or not ariy of the same are capable of protection by registration, and
: 'apphcattons for registration of any of the foregomg and the nght to
,apply for any of thern; :

"Materials", = Cany an’d all works of authorship, prcducté, materials, pr[ccesses;
: o _systems, methodologies, algorithms, ideas, concepts, discoveries,
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inventions, deSEQns, sketches, drawings, plans, yspeciﬁcations, lists,
reseérch,;soﬁware (source code and object code), man,ua!s,y know-
'how dot;dments notes, records, databases photégraphs irdages,
floges grapmcs names, domain names and marks (cm whatever

' medsa),
"Terrﬁination Date" the date on whtch this Agreement terminates irrespective of cause or ’
- manner '
1.2 ’ Words zmpomng the s:ngular i ude the p!urai and vice versa and ‘words :mpomng gender
o _ include both genders ' '
1.3 References to any provisions or any statute shatl be deemed to mclude a reference 1o all and =
. every fstatutory amendment, modification, re-enastment and extension in force on or after the
o 'date of this Agreement. e = : - -
1,4 ' 'Save where otherwsse appears reference to a clause or schedule shall be deemed to be a
- reference to a ciause or echeduie of or to this Agreement :
15 , Headmgs to clauses are for the convenience of reference only-and shat not affect the meanmg' '
' “or canstructmn of anythmg contamed in this Agreemeni '
THE APPQINTMENT
' 2.1 ' chur employment with the Company as a Graduate Research Engmeer commenced on the
, Cemmencement Date and you shall continue to serve the Company until the Appomtment i
termmated pursuant to and in accordance with 2.3 or Clause 13 beiow
2.2 For statutory purposes your penod of centmuous employment began on the Commencemem :
s 'Date
2.3 Yaur first three months of employmem will be treated as a probationary period Nour

o , empioyment may be termmated by you or the Company on-1 week’s notice in wrmng at any

’time dunng or. at the end of this penod The Company reserves the right to extend the
. probanonary perlod andin such’ carcumstances your notice permd will remam at 1 week.

RESPONSIBIUTIES AND DUTIES

, 3'1’

. Durmg your penod of empl yment you shall:

3.1. 1 Use your best endeavours to promote the mterests of the Cempany and devote stich
time as is necessary 1o carry out your duties in’ accordance with- the needs of the:
Company and agreed from time to time. You ‘may be requured to undertake additlonal
_duties approprxete fo your skill fevels from time to ttme {o- meet the needs of the ,

' busmess and any Assac:ated Cempany ' S -

o 3,;1‘2 : Ccmply with all reasonable dcrechons end mstructmns of the D;rectors of the Compeny' :

as may be requ;red from hme fo time.

. 3;1.3 Consent to the appmntment of any other person or perscns to act jointly wath you

~under this Agreement
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i

' PLACE OF WORK

3, 1 4 Notto da anythmg that is harmful to the Ccsmpany orany Associated Company

HOURS OF WORK

4.1 The narma! busmess hours of the Company are 9.00am to 5.30 pm. with one hour's break for

lunch Monday 1o Fnday You shall devote the whole of your attentmn and abilities during
: ffncrma busmess hours and at such times as the Campany or your dut:es may reasonably
- , requtre fo meet the busmess needs and affairs of the Company You agree that until further
notice the umt on workmg hours spemfed under Regulauon 4 of the Working Time
','Regulanons shali not apply to you. It is agreed that you can terminate this arrangement by
. gwmg thrse months written not!ce to the Company

You shall not during your emplcymem fby the Company be direétly or indirectly engaged or

concerned o interested in any bthér trade or business or the’z'seiting up of éhy business which is
- similar to or in competmcn with the business carried on by the Company or any Assoccated

' Company or any part of such busmess without the wntten consent cf the Company

5.1 Your place of work will be at ngs Lang ey or such other places as the Company may contmue' o
' to operate from time to time. You may also be seconded 1o the Company's overseas operatmns

5.2 The Campany may require you to work fmm any of its premlses from time to time or at the
: premises of a,customar dependmg upon the needs of the business, or at such places as the
Qcmpany may frofﬂ time ta time require, ' ' o

: 5 3 ' The Ccmpany may require you to travel abroad upon Ccmpany business from time o time.

REMUNERATION

6.1; The Company shall pay you durmg the: continuation of the Appomtment a basic satary of
. ,-900 per annum less Income Tax and National Insurance Contributions. Your basic salary
- shall be deemed to accrue from day to day and (unless otherwnse agreed in wntmg) will-be
; payable by equal monthly mstalments onor before the 26”‘ day of each month.

2 Your salary will be reviewed not less than once ayear (wuthout any commitment to increase).

The Company shall be entitled to deduct from any salary due to you at any time under the terms
 of this Agreement any monies of whichever nature which are owed by you to the Gompany

Should the Company agree to pay any monies in relationto your training or education ar health
~ club or re!ocation allawance or prowde any loan to you, you agree that the Company may
deduct such sums from your salary as may be outstandmg in accurdance with the terms upon '
' :whlch momes were advanced ta you from time to time and in any event from your final pay at
the Tefmmatlon Date '

You may be provnded with a mobile tekephone for business and personal use. You agree thatr
you wm not make excessws persenal cal '

. : Private Medlca! Death in Serwce Cntxcai Hlness and Long Term Dlsabmty Insurance ,

6. 6 1 You are ermt!ed 1o membershop of such prwate med:ca! msuranc:e scheme :
membersh:p cf such Iong—term dusamhty insurance scheme, critical fliness scheme and -
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death m service benef t as the Ccmpany may from time to time dec:de to maintain far

“the beneﬁt of its empfoyees subject to the rules of such schemes as imposed by the
"prowder from time to time. Any benef‘ts payable under any such scheme will be

subjact to the rules of the scheme: and the terms of any applicable msurance pahcy, :

and are cond:tlcnal on you complymg with and sahsfymg any requlremems of the

msurers

- 662 ' The Company shall not have any liability 1o pay any beneﬂt to you under any sc’heme

_ unless it receives payment of the benefit from the insurer under the scheme, -

PENSION

21

7.2

13
7.4
75

8.1

B2
- add;t:onal 3 days hohday which will be taken on days to be chosen by the Company between ,

8.4

' “The Ccmpany prowdes access to a Gmup Persona! Pensccn Plan (GPPP) with Fnends sze in '
~ accordance with the rules of such scheme or such other pension provider as may be nominated
fb'y the Company from time 1o time for your benefit.  The Company reserves the nght to

dtscontmue or replace such scheme with such other scheme it cons'ders fit.

You will fbec,ome an active member of the Company's GPPP, subject to eligibility rules set by

the Depértmenf of Wbrk and Pensiohs, Within the third calendar month of joining the Campany. '

f you do not meet the eltgsblhty criteria and therefore do not need to be automahcaﬂy enroiled :

e Edetaals of how to start saving into a workp!ac.e pension will stil be provided and you will still be

allowed to join the Company pensmn scheme on the same cantnbutson structure as those wha

do meet the criteria.

, The Compahy'wil} make contributions on your behalf subject to your making a minimum

conmbutton of 2% of your basic. salary as notn‘“ ed to-you upon the Jommg of the Pension Plan
Any contnbutaons shall be payable in equal monthiy instalments: The Employee s contnbuttons :

,shail be made by way of deduction through the Employee s basuc monthly salary

Fnends Life deal with all eg;s lative communications and will prowde detat s of the “opt out’

: p'ro'c’ess
' HOL!DAYS AND HOLIDAY PAY

‘The Company s hchday year runs from 1 Aptil to 31 March and your hohday enntlement is 20
working days in each holiday year {in add:tron to bank holidays). You are not entitled to take
'mare than 10 days as ccnsecuuve hohday unless agreed by the Company. You will be entrtled
o one additional working day as hchday for each complete year of service up to a maxlmum of

5 addmona! workmg days

In addition to your holiday entitiement sét out at Clause 8:1 above the Company will allocate an

o4 December and 4 January i m each holiday year atits d;scretmn

8.3

'The enhﬂement tc holiday pay (and on the termmatfon of your employment to hOitday pay in lieu

of holiday) accrues pro rata from the commencement of your employmerﬂ until:the end Qf the

' Ecurrent holtday year and thereafter ineach subsequent hohday year.

Upon the termmatlcn of your employment, your entnﬂement to accrued hoﬁday pay shall be
- calcu!ated ona pm rata basss in respect of each completed month of semce inthe hohday year '
~in which your employment terminates and the appmpnate amount shal be paid to you prowded'
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that if you shall have taken more days hbliday than your accrued entitlement the Company is
hereby authorised to make an appmpnate deductucn in respect therecf from-your final sa!ary,

payment
SICK PAY AND ABSENCE
9.'1 K you are unable to attend work for any reason and your absence has not prevsousy been,

, authonsed by the Company ycu must inform your line manager and the reasons for it by 9.00 ,
am. on each wmrkmg day of absence and keep the Company mformed as'to the expected'
: durahon of your absence : :

9.2 For any penad Gf s;ckness of ane’ day of -more you must complete a se If-certifi catmn form on.
resturnmg to work ' : :

9.3 A you are absent from work due to sickness or lnjury whxch ccntmues for maore than seven days

' ; (unciudmg weekends) you must provide the Company with-a med;cal certlﬁcate by the eighth

' . day of sickness or injury.  Thereafter medical certifi icates must be provided fo the Company to

__cover any continued absence a'nd the C'ompany: reserves the right' to requife you to be
examined at any tinie by an independent dcctcr,at its e’xpense.y You will agree {0 the release of ’

. your medical récords to any indepéndent doctor appéinfed by the Company for the purposes of
_ undertaking a medical report. You also agree to authorise such doctor to report his findings and
' irecommendahons to the Company and in addition you agree to authorise your own doctor fo
supply detaf s of your medical condmon o the dsctcr appointed by the Company

Ei.4, I you are mcapable of workmg by reason of injuries sustamed whol y or partly as aresult of the
: ' Eacttonab le neghgence ‘nuisance of breach of any statutory duty on the part'of any third pany, all

: payments made to you by the Company under this clause shall to the extent that compensation

s recoverabte from that third party constitute loans by the Company to you wmch should be
repaid when and to the extent that you recover cumpensanon for loss of ‘earnings from that third

'party by action or otheswnse

:9.5' ' Dunng absence through-iliness (mc!udmg mental dlscrder) m;ury or other mc:apamty, you may
be e:gibie fo receive pay wh:lst off sick at the Company’s d;screnon in ‘accordance with
,'company pahcy at such time, subject to Clause 13 below. For the avoidance of doubt, any

: sc,ckness’ payments will include statutory sickness payments and subject to - you: having
ccmpieted ‘Izmonths continuous employment with the Company. :

9.6 : ,tf you fas to notzfy the Company of your absence or attend an independent. medical exammation
in accordance with the procedures set out above and or ‘unable to give a sat;sfactoa’y'
expianatton for your absence, the Company reserves the right to withhold .any sickness
payrments due té YDU‘ '

9.7 :lf'you are incapable of working due to sickniess and ar'ey being paid either company or statutory

. sick pay, you are not all llowed to perform any paid duties in attamative emp}oyment or voluntary

- ‘work, Any employee found in breach of this rule will be considered to have perfermed an act of '
' Egross mtscenduct which may result in dismissal.:

| PATENT |
REEL: 055512 FRAME: 0118



10.

11.

EXPENSES

101

102
- you shall only use such card for bona f" de business purposes.

,,ﬁ11.1,

112

11.3

11.4 |

'The 'Campahy yéiil reimburée, all’ 'expenses ‘necessarily incurred by you in the proper

perfarmance' of ybUr duties p'rdvided that ‘the Company has agreed o you incurring 'the

. éxpens’es ' You must also provide the Company with evidence of ‘actual payment of the
expenses as the Campany may reasonabiy requxre

if you are provrded with a credtt card for the proper performance of your dutses you warrant that

fconnu&nnAva

Ycu shal not dunng your employment by the Company or after the -termination nf your .

: employment thhout the pnar ‘written consent of the Company use for your own purposes, or
, dnvulge to any third party, or othervwse make use of any Confidential lnformahon of which you
shat become possessed relatmg in any way to the busmess of the Company orits: techmques o
- systems or knaw-how

You shall, dunng your emptnyment by the Company, use your best endeavours to prevent the

, pub matwon or disclosure of Conﬁdentta! Information:

You shall refram from using and shall keep ‘secret. durmg and aﬂer the termmation of your

emp oyment wﬁh the Company, any secret or confidential information relating in any way to any
business or individual having dealings with the Company.

- If, during the course of your emplcyment you make, or become pdssessed of, ‘any invehtion :

. discovery or process (or any improvement of any kind) relating to, of which could be apphed to,

115

116

117
: V'Company and all dasks tapes and Matena!s and any coples containi ng any: Confidential

11.8

119

the business of the Company, then where appropnate at the request and the expense of the e

Company, you must ensure that any Intellectual Property rights vest in the Company.

Except to the e’xtem necessary in the proper course of your employment or as required by law
you shall not at any time during or after your employment by the Company reproduce in any

~ form or on any media or device or permit anyone to reproduce any Confidential Information.

: You shall not except to the extent necessary in the proper course of your,employmentbr as

required by law: -

11 61 remove any computer disks; tapes or Materials containing any Confidential Information ’
_from the Company's premises; or

11.6.2 send by elecironic means any Confidential Information.

Confi dential Informatioﬁ which is made or received by you during your employment by the '

< informat:on shail be the property of the Company.

You shalt abide by all directions of the Company fram time to time and the Company's star)dard,

operating practicf:es’c:oncer'ning the use, disclosure and supply of Confidential Information.

Due to the nature of the Company’s business and its association with a Publicly Quoted

, Company'you will be deemed-to have privileged (insider) information which makes you subject
to the restn’ctions imposed by the London Stock Exchange in-respect of all share dealings the
Company or any Associated Company, particularly during “Close” periods. You will seek advice -
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o and authcrisation froma Group Board Director or Ccimpany’ Secretary before any dealing takes
' plac;e ' :

1 1.10 You shall not without the pnor authority of the Company make any annauncement pubhcity or
statement about the Company. '

i 1.11 On or before termmatton of your empioymem by the Company (howsoever occasmned) you,
- shall dehver upto the Company or, at the Companys option, destmy or da!ete

11.11:.1, ~ all disks, tapes Matena!s and tanglble items and all copies comammg anyi
. o Confidential mformahon and

' 1’1‘11.2 © all other documents ‘and property of the Company (including but not limited to,
: access cards security passes and keys) in your possess:on or ‘under your
,comrol
1112 The rights and obligations under this clause shall continue in force after termihation of this
- ﬁAgreement'and shall be binding upbn'ydur represematives but shall cease to apply to any
Information ordered to’ be disclosed by a Court of Competent Junsdrctmn or otherwsse as
requlred to be dfsclt)sed by law.

12, INTELLECTUAL 'PR’OPERTY
121 710 the extent not other\mse vested in the Company. you hereby asstgn to the Company

. ,absolutely with fuﬂ title guarantee all Intellectual Property in the Emplcyee Materials for the full
term of such nghts and all renewals and extensions; together with all accrued causes of achon. :

122 You shal
, 12 2.1 keep proper notes and. reccrds of all Employee Matenals

12.2. 2 fully ‘and prompﬁy dasc ose and delwer to the Campany for the excluswe use and g
beneﬁt csf the: Company and its nominees al Emplcoyee Matenals upon their creation,
~making, deve opment writing, preparation; devssmg or d|scovery, and

12. 2 3 nrrespectwe of the termination of your empioymem with- the Company give fu

' mformatlon data and drawings as to the exact mode of working, producing and usmg
the Employee Materials and such other. explanatien instruction and assistance as the’
Company may request to enable the full-and effectwe workmg. production and use of -
the Employes Matenals :

12.3 You hereby !rrevucab y waive any and all of your moral rtghts which you may have anywhere in
: : the world in the Emptoyee Materiais so that the Company and any third party may use and
. adapt all Empioyee Matenais n whatsoever way the Company or such third party determines
_ without mfrmgmg such moral rights mc!udmg {without limitation) the raght to be !dent;ﬁed the =
- :nght of mtegnty and the right agamst false attribution. e

12.4 - During the term of your employment and at all tsmes thereaﬂer you shall not do or omit tc do
' any act matter or thmg in consequenc:e of which the intel ectual Property protecttcn that myght :
(but for such ac‘c or omlssmn) othenmse have been avaxiable to the Company isor mtght be lost, '
 forfeited or cease to be available. '
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1300

12.5 - You shall mark all Employee Materials with such patent, copyright and trade mark notices as

’t'he Company may require from time to time.

12.6 You shall not during your employment by the Company or at any time after it has been
fterminatéd (howaever’ arising) use, register, apply fbr'regis"tration or éssist or yinduce any third
'pany to use, regtster or apply for regmrat;on of any trade mark, service mark or domam name in

: any junsdictlon which is !dentlcal or materiall y similar to: :

12.6.1 any trade mark or service mark used of regtstered by the Company in any junsdtctton
12 6.2 any domam name used or registered by the Company; or ' :

12.6.3 any brand service or product developed, used or provrded by the Company

127 . Upcm request you shal at the Ccmpanys expense but w:thout recervmg payment; prompty

Eexecute all documents and mstruments and do all acts, deeds and thmgs as may from time o
time be requwed by the Company:

12.7.1 to vest aiﬂsoiute legal and beneficial ownersh!p of the lntei ectual Property in the
Emplcyee Matenals in the Ccmpany or its nominee; and

, 1272 tcs protect the Companys or its nominee’ s fitles to its Intellectual Property anywhere in-
: the word arid

12.7.3 to enable the Company and its nominee to protect and enforce its Inteliectual Property
mc udmg (if requested) assmtang in egal proceedmgs

12.8 ch warrant and undertake that nothmg in ycur Empioyee Materials contains or waﬂ ccntam any

viruses, of other camputer programming routines that are intended to damage detrtmenta!
- interfere wuth any system, data or personal information.

129 The rights and obl igations under this Clause 12 shall continue in force after termination of this

, ,Agreement and shal be binding upon your representat;ves
TERMINAT&ON
13.1  Your employment under this Agreement will continue subject t6 the terms of this Agreement and
__be terminable by either party giving to the ‘other the following notice;
13.1.1 You must give one months’ notice in- writing to the Company to terminate ybur
‘employment. After 12 month’s service your no'ﬁce,pe’riod will be extended to 2 months.
- 13.1.2 The Company will givé’ : you one months notice in writing to terminate your
' employment After 12 month's service your notice period wilt be extended to 2 months.

13.2 - The Company reserves the rght tb pay salary in lieu of notice given by it ‘or you pursuant to

, ;Ctause 131 Any pay m fieu of notice shall consist of a sum equivalent to your base sa!ary at

the apphcabie rate at the date notice is given for the notice period required by Clause 13.1 or

: - any unéxpired period of notice and shall be subject to deduclion as the Company is required to
 make. : : : ' :

133 wanhstandmg Clause 131 the Company may terminate the Appomtment forthw;th wsthoutf

nohce nf

,13‘3. 1 you commit any fepéated or continued breaches of your obligations to the Conﬁpény;y
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- 13.3.2 you are convicted of any criminal offence other than an offence under the Road Traffic
Acts for which imprisonment is not-a sanction;

13.3.3 you become of unsound mind or a patient within the meaning of the Mental H,&aith Act
1983 L '

- 13 3.4 you are found by the Company to have committed-an act of gmss neghgence or grcss
mrscanduct :

- 13.3.,5’ you act in any manner which in the opinion of the Company brings or is likely to bring
ycrurself or the Company into disrepute; :

E 13,.3.6 ydu commit any other offenbe of a similar ynature and gravity to the examples above, or
lose your driving' licence if driving forms part of your duties.

- Thesé examples are neither exclusive nor exhéustive.
13.4 'The'ri'ght's of the Comp'any'und'er Clauses 13.1- and 13.3 are without prejudice to any other

, nghts it mrghi have at law to terminate .the Appointment or to accept any hreach of the
Agreement on the part of you having brought the Agreement to anend.

:13.5 Aﬁer natroe of termination has been given (either by you or the Company) and prowded you
'contmue to receive your full contractua! pay and benefits Until the ‘employment terminates, the '
' Gompany has the right, at its discretion to take any of the foﬂowmg steps during any part of your
:notsce period. Thls includes: '

13.5.1 Excluﬁmg you from the Company's premises;

13 5. 2 Requirmg you 1o carry out spemf ied duties for the Company other than your normal
duties; :

asstgned to you, and you. shail have no nght in“such circumstances to perform any '
ser\nces for the Company or any Associated Company, i

13.5.4 Instructing you not to communicate with Customers, business contacfs, employees,
'consu!tanits or directors of the Company until the employment has terminated;

13.5. 5 Requmng you to remain at home, provided always that this clause shall not affect your

' :mphed and ‘express duties of fidelity by reason of the Company exerc&smg its rights
pursuant to Clause 13.5. This clause shall nct affect the general right of the Company
1o suspemd for good cause rior affect the nghts and obhgations of the parties pnor to
the invoking of Clause 13. 5.

13 5.6 It shaﬂ be a condition of parbcnpatmn in any incentive scheme, including any share
: option sc:heme or resmcted share plan from time to time operated by ‘any Group
'Company in-which you partlmpate or shall be entitied fo pamclpate, thatin the event of
the termmatton of your employment with the Company due to any fault of yours or your ,
- 'voluntary res;gnahcn you shall not by virtue of stich termmatmn become entitled to
coany damages or any additional damages inrespect of any rights or expectattons ofany
‘nature ycu may have as a holder of share opttcns or shares under any such schemes.
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14,

15.

16.

17.

18,

19,

~ PROTECTIVE COVENANTS

14.1 After leaving the Company's 'employment' you. will ot directly or indirec‘ty be engaged,

:cencemed ‘or interested as an employee or in any other capacrty in compeﬂtton with the
business of the Company This rssmctron shall ccmtmue for a period of six month3 follcwmg the
- date of termmatmn '

14.2 EAﬁer’ 'Ie'avihg the CombanY's emp!oyment you will not directly or indirectly seek to enﬁcé from:

the Company any person who was employed by the Company or who was a customer of the
,Company during the precedmg 12 months and who was prlvy to conﬁdentla mformatlon
regardmg the Company and its business dealings. :

143 - In agreemg to these restnctzons you acknowedge that they each serve the purpose: of
:protectnng the leglttmate busmess and commerc:a( interests of the Company and that they are
_ notunduly severe. You also acknoWiedge that each restriction constitutes a separate bbiigaﬁon. :

HEALTH AND SAFETY

, 15.1 ' fThé Company is under a duty to ensure so far as possible the health and safety and welfare at

: ,work ot all _employees and customers; You are expected to take reasonable care for the health
~and safety of yourself and aH other peop e who may be affected by your acts or omissions at

'wcrk and to co-operate with the Company, so far as is necessary, to perform any duty of.
' comp ly with any requxrement mposed by any relevant law.

~15.2  Itis your duty to co-operate fully with the health and safety policy by all means including:

15.2.1 performing your duties'saf'ély and eﬁiciently;:

15.2.:2:h0t doing anything which does, or might, injure any other person, or expose any other.
‘person to risk.

AMALGAMATION

e béforey the expiration or tefm'ina'tiony of thisAgreement the employment hereunder shall be terminated -
'by reascn of the wnnd ing-up of the Ccmpany for the purpose of amalgamatxon or reconstructlon or as

part of any arrangement for amalgamation not ‘involving wmdmg up and--if you shall be offered
employment ina s;mxlar capacity with the amalgamated or reconstructed Company any person ot firm

- which acqurres the whole or substantially the whole of the undertaking of the Company on terms no !ess

favourabie than the terms of this Agreement you shall (without prejudice to any pre- ex:stmg c!aom) have

,no clalms agamst the Company in respect of the termmatmn of this Agreement for that reason

COLLECTIVE AGREEMENT

~ There ar’e nd Co!léctive Agfeements which ’directly affect the terms and conditions of your employment. '
DATA PROTECTION :

. For the purposes of the Data Protectiori Act 1998 you consent to the Company prccurmg andlorf

pmcessmg of personal data mcludmg sensitive data of which you are the subject

CHANGES TO TERMS OF EMPLOYMENT

The Company reserves the right to make reasonable changes to any of the terms and conditions of
- employment, and in that event you will be given net less than one mpnth’s wrilten noﬁce'of any
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sngmﬁcant changes by individual not:ce Such changes will be deemed fo be accepted unless you: notlfy'
the Ccmpany ofany ObjeChOﬂ in wntmg befcre the expiry of the notice period.

&GNEDanmmﬁoﬂheCOMPANY
DATED&&)May2015 ' '

f,aGNEDBYYou
DATED
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