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Certification Statement

I, Jing Zheng, hereby declare:

That I possess advanced knowledge of the Chinese and English languages.

To the best of my knowledge and belief, the English translation of the Employment
Contract of inventor You-Hsien LIN, submitted for recordation as an Assignment document, is
true and correct, and any copy submitted is a true copy of the original document.

By: /Jing Zheng/ Dated: April 22, 2021

Jing Zheng

PATENT
REEL: 056030 FRAME: 0692



Cordraet Re,n CEMELOC-2#18-80-81

T KRR RAR

PATENT
REEL: 056030 FRAME: 0693



KB AR IR A

ChangXin Memaory Technologies, Ing. Coptract No OXMLC- 30180801
HE 4
Labor Contract

. (FHASBE) Party A (Fmployer):

R LR RERERAT
Name: ChangXin Memory Technologies,foe.
BN, SHECPTENFRATFRERNE s SRERE 30 %

Address: RM630, Hat Heng Bailding, No.6 Cul Wit Road, Technological Development Avea, He
Fei, Arthud Provines, Ching

AR A Legal reprosentative: B8
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Party A and Parly B confivm that aforesadd address is effestive vontact methods, i any party sends notios
or other fegal document to the other party on all issues related to the Contract socording to any of
aforeasid contact methods Gneluding email), it shall be deomed as being served. I aforesaid contact
methods of any party chenges, the other party shall be noiified in writing tounediately, i the notice
samot be served due to false address or nther reason, the default party shall besr the Hability.

HHHESEYE, BERZFAAERT.
Due to business requirement, Party A proposes to enploy Party B ag ite employee.
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KEFHEREELE
ChangXin Memory Technologies, Inc, , Contrsct No CXMLO-201 §09-01
SRR ?“K&%ﬁ%u%%?a (g A R GRS ) LB L skse,
%:ﬂ MR REVSEEE BE--EUEN, aRSssET
B socordance with Leborlawofthe Be epia’s Republic of Ching, Labor Contract Law of the People’s

Republio of China and other relovant laws, regulations and rules, in the principle of equality and free witl,
consensus in negotiation, both parties enter into the following Labor Contract:

|/ THENGMRE
Articie 1 Working gmsiirim; am’i Suty

R IR o8 D
YRR e"}:\\,\\ &* A
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%?@ﬁnm&miﬁé Wkﬁz#%i%ﬁﬁﬁif B WS HRICERE, AR
A FREF TEEH, S8R R fsiEEs,
Party A soploys Party B for postionin ___ depastment. During the contract
termy, Party A may adjust the working position of Party B scvording to the business needs of Party &
and the ability and working perfornmance of Party B, Paniy B shall follow the normal working

arrangement of Parly A and fulfil his o her duties associated with the pusition after such adjustient,
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: EFEE, BLAEE W @ﬁ&wﬁﬂﬁm T ERPNAS RS, BT
P WA NBE S EHE %i*w\ o HRE ST EART BRREAAL: VBRI PR

FHHETFRIRRBT RS,

When required, upon the consent of Pacty B, Party A can transfer Party B to other sompany related to
Party & to perform relovant duty, For such transfer, Party A shall perform necsssary fransfer procedure,
and guarantes that the basic salary of Party B will have no sigaificant change; Party B shall confirm
performing duty strictly according o the instruction or transfer of Farty A.

30 TfEMEAL BUWRES Ok o6, Ofde CRB SRR TR S sk,
WRLARFRENEE,
Working plece: mainly Ufefet; UShanghaly UlTabwany other . {check according to
astual working place}, including other places designated by Party A,

4 aﬁﬁ%,ﬁﬁ»w%ﬁ FHOMERWMEMT LN TEAS, DEES. THEMA. B
B WEESRR, TR LN ER TR, PSR RN T
%%%ﬁﬁa&ﬁﬁﬁﬂ¥ﬁﬁ%aﬁﬁﬁfif AL BN, SR, wEige R

B I SO R

‘&‘arty B cuntivims that, before signing the Conteaet, Parly A has truly informed Party R of working

content, working conditfon, working place, oocupations! hazard, production safety condition, labor

remaneration ad other situations that Party B requires knowing, and provided detsiled description of

fabor management systeniof Party A, Party B also confinms that Party A has provided Party B with
sducation and training on political thought, professional ethics, business techuology, labar safety and
hegdth and all bvlaws of Party &,

ﬁ\ ’a\_;f’f‘/ﬂ /’?‘

PR LR

5 MAERRUBH. BESH
Relovant position sopbryoent, disodssal, ote. of both ;mni&s shall be transacted according to national
laws, regulations and bylaws of Pagy &,
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KETHBEATRAS
ChangXin Memory Tochnologies, lug, , Corndract No CXMLC-2DIR-09-01

Mg SR
Article 3 Contraet tsrm
bOHTHNRAETFE vl #
The contract term is the following ¥ ¥
1y B
No fredterny o ' ‘ -
3 AEERIE. SESME__ & adele O n { prsielye A A
vear{sl, i%smmMMf DY ¥Yiwe MM DD YWY

Fixed tern. The coniract lasts for

2 %Zx FETIER S AR o ER-B0, MR g e 2%
iy ‘é‘i?’ ?::iifiu/\«%%%%%"‘,w:f\;;«k:w PEEF L HE,

¥ the work commencement tims of Party Bris invonsistent with the cuntrael’s sighing date, the actual
registration tine of Party B shall be the coniract commencement thne. The sciual registration date of
Party B shall be subject to the date when Farty B completes eatry procedure secesding 1o the
requirernent of Pagy 4.

3 SR, BEFEEREERHEE, MASRWFSL.
After the expiry of the condract term without logal renewal cirvumstance, the Contract shall be
terrinated.

Srtiele 3 Brobation perind v

U oRaEmTHSENYy  MHO 8 ¥ __B__HRE_ %R Hik.
The probation petiod under 'ihe Coptract iy months, from MM DD Y¥VWw MM
By ¥V '

2 WHEEN, TR XPERNSITRERSR R FVRLHPEAERARE, By

HRRER

Within the probation period, Party B van send wiitten notive fo Party A to teminate the Contract 3
days tn advance; if Party A considers that Party B fails to comply with the employment condition,
Party A can teniinate the Contract,

TS THESELRNHRPNLES

Article 4 Working condition and §a§w-§' g:smtectim gud scoppational Ezamrd
I P REBESENEREOES. PRI . REUE N, AR RNE

BRSNS FRIR e S0

Party A shall take effoctive measurs to provide Farty B wiih appropriale Inbor environment and
working condition aceording to relevant Chinese laws and regdstions on labor proteciion and
production safety,

ot

HORRZOTRORHREN, RRPERPTHRRERITRESENFNNPER. 23
REFP R AR fi?z,fﬁam
According fo the actual situation of position of Party B and regulations of ching and Party A, Farty A

PATENT
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(.hanng Memew '}echmkagiegg inc, Contract No.OXMLE-2018-09-01

shall provide Party Bwith necessary labor protestion stticle. Party B shall wear labor profection
article strietly according to the requirement.

3 EHMIFETRIRER. $EEe TR
W, ZHANE AT

Parly B shall carefully participate in the training provided by Party A on accupational echaology,

iabor safety and health and relevant bylaws, employee manual, position duty, ete., and somply
swith relevant regulations.

BHEK R {5

At‘ﬁt‘tgﬁ 5 Workiag tote

1 JPRAREUE R R, R I TSSO e T ARSI TR T TR,
Fa LA 2 SR R BT R . R M L SRS R B
According to government's regulations and approvals, Party & implements standard or Sloxibls or
tntegrated computation working howr system. Specific working time of cash position shall forrulate
or change by Party A's rules and regulations. Daily working time excludes rosal break time.

2

PRI IR, RO w&%
HEE A e, &

itk S

Party A inplemenis overtime spproval systsm, if Party B considers that it is necessary to prolong the
working time, Party B shall submit the written application to Party A in advance, and obtain the work

{

IR TR . IR O T R, 8
W SO7TBTRKIEREEE 207 87 8. Sl R e

overtime approval in writing. Otherwise, Party B's prolonging working Hme or working without
the peronission shall not be deemed as overtime and shall not be entitled to any overtime
eompensation.

IoOBAEHL TSR EEREE, YA EAR N T AEREYN, s ee
WEE s siNEsgeE

If Party A rranges Pacty B for non-position work in now-working time or reat day, holiday,; it shall be

3
trsated aceqrding to relevant national laws, regulations and bylaws of the State and Party AL

u;iij%*{%m “’*,Zi"i?ﬁz’éff%“}‘ Eff'/:f%‘f%%z J"f‘»‘«t?‘}‘&ﬁ? Ha RS
é?:{%% HHEE g’ié’ }{

ﬁ;A¢M
?azty B enjoys national hobiday, statutory holiday and holiday regulated by byvlaws of Party A
However, if the holiday regulated by bylaws of Party A is longer than natiora! legal standsed, Pariy A
shall have the right to reduve the holiday to the legal mivimum standard according to the working

requirement without paying additional remuneration to Party B,

Article & Labor remuneration
1 @@ﬁ%ﬁi%i . e ERRHEA S ﬁﬁmw &,

HROTHRGRMN TR, S ESEK ﬁgs,fmﬁﬁ?.ﬁﬁ ,,,,, BT
RACEF R

PATENT
18 REEL: 056030 FRAME: 0697



KEFHEREELA

ChangXin Memory Technologies, Ine. Conprdet N OXMLEO-201 80941

According to cwrrent salary systewm of Party A, the salary pays by month, During personal affelr feave
and sbaenes from work, Party A have the right to deduet the salay o Party B scvordingly. Refer o
specific amount of bastc salary of Party B i Romenerstion Confirmation and no logs than the
iipman sedary standard annownoed by Hefel government;

4 RS RSZ P ANER, ZHIDAFRSBAG LA MAEE, BN mE
SARH RS wr&\ﬂwﬁ&

The sum includes the payable individual fncome tax of Purty B. The individual tncome tax of Party B
shall be borne by Party B, Party A hove an obligation to withhold and remit individual income tax.
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3 mREIm ‘“§§8ﬁ7.¥$%§5%, BWELRAPH., BOHNIE, HERETRE, ¥HTRE
TP LEARTLURE
I Party & implements new s&%&ry system snd adjusts sslary lovel, or the work or position of Party B
changes, Party A can adiust the salary of Parly B according 1o the situation,

4 WRIFTHRERESRANEE AP TSHRETHER FRiA. kS
AHNAACSVEENE, BT ETRBIE,. SO R, B
BMBRHANSRRE T RHRN.

IfParty B forms post invention during the working period, Party A shall have the invention patent
application right as the patentee, Party A shall provide Party B with reward and reniuneiation
accrding to currsot effeotive palent tenagement system. The reward and remunsostion ¢halt be
distributed in hunp s, and shall be sl rewsrds and remunerations obtained by the Inventor of every
patent,

Fh WEHRERENEE

Avticle 7 L.abor insurance sad welfsre

T ESHEHEA, FLUVBRERNHENEE SN SRR, B AL DB RS ERTE,
LHEDEENREHEHAE, EZFPARBRR TR e g, R ed
LRI,
Within the contract term, both parties shall participate stcial insurance according to national and
repional regulations, Pary A shall ansact relevant social insurance procedures for Party B. Party B
shall provide required docyrosnt In Hrog, 3 Party A cannet complste within the regulated time due to
personal reason of Party B, Parly B ¢hall bear silresponsibilitien,

&

FOTHRERENEGTONE, S TARIAYH. PR SRS aEENSE.
Paety & shall prncidde iemair: employee with labor protection welfare during pregnancy, rmalemity
fenve, lactation period according to relovant national and reglonal regulstions.

3SR HBREERTAERETSERES. MEY RSN, BREIE &
?&*?%@ﬁﬁﬁﬁﬁ&ﬁf%ﬁéﬁgwiwgﬁﬁ O B R AT

Within the contract term, the medics! troatment of Party B for being sick orwork-unrelated i mjury

shall be sxecuted acvording to relevant national and regional regulations, the sick leave aalary, dissase
relief for and medival treatmment and inserance welfare, ete. shall be executed socording to relevant
egulations and systeras of State Couneil ard regional government snd Panty A.

PATENT
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REFEERTRAR

ChangXin Memory ‘E‘eﬂmaiﬁgiesﬁ ing, : ontract NoOXMLL201809-01
4 Lﬁ%ﬁ”fw”yinﬁﬁfhﬁ L R EHEEHER. 2 ERBERERE

8, RS BN RO RT & BT SRS R T

'%my B shall enjoy Chinese legal holiday, and paid lesve as mseriags leave, funeral lesve, annual

feave, ete. Other inswranee welfareof Party B shall be-exeouted sccording (o relevant regulstions and
systemns of State Counell and regional govermament and Purly A

BASK HENOR, WEhReMmRBE
Article 8 Eaber {hsmpgme, iahm safe}:y and reward and punishinent mpeasures
1 M&i?&év‘?%‘ e R AT R PN RS MER RS

-7?\ GRCitiy }?z%?sé} .

Party A shall have the rght o formulate bylaws and labor Sincipline gevording to Taw and production
operation requirstent. The management systems formulated by Party A scoonding to law shall be the
compaaent of the Condraet,

S R O ‘ﬁii?‘%_ RSO SR R A THAAE, ME Bl &
FER oG a%ié "“*?i& RBBETM e R RTHT R A, By
PSRBT FG A ?‘1%?{8’3 AT R A,

The bylaws of Party & n the Contract refer 1o: snpouncement, regulation, fule, ducision, nolice, duty,

systers manual sud document in sisntlar nare with wide binding foree ou the enterprise and employes
iasuied by Party A from timeto timeon regulating the onierprise sud amployse. Panrtv A can fssue in
writing, prally and through elecironie communication,

EETAE rzjév}"* B, WORRRNE %*ﬁfx\
At AR R, FEhg
Dngring the perfvrmanse of the Contract, Party A can revise or ypdate the bvlaws, labor discipling. I

origiual bylaws, labor discipline sve nconsistent with now bylaws, Iabor discipling of Pasty &, Party B

]

shall agree to execute according to vew hylaws, labor discipling of Paniy A,

3 LOHRRGES. NTROTRER RN, Baws
DREE RPRIFR B/ ‘*‘}ji}?ﬁﬁfﬁf‘”?- i

TR RESERET &

Panty B shall stricily obey and execnte bylaws formulated by Pany A, abide by laborsafety and health,
production process, operation specifivation andwarking code; abide by professional ethies; take cave
of property of Party &, actively panticipate in the trafoing ovganizad by Party A, meke sffuts o
improve personal guality and complete own work.

& THREE
BEY B i*i §§? FERH ‘: ;

j&'?l

T SR ;% ; ?M’ &y, ;
Fﬁr‘:;@l’rﬁﬁ ? ’%‘ 3R »{3: }J i }J lj}f**\ .
SrRMES . AR RERAY RIS

For Party B, sbsent from-work withowt approval from depattronst manager of Pmy A it s-haii he

-

HH RN

decimed as serious viclation sgainst the company system, according to Labor Contract Law and
Rewsed and Punishment Manasgement Syatern of the company, Pacty A shiall terniinate labor conteact

PATENT
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KEFBEORERAE

ChangXin Memory Technologies, Inc. Conteant Mo OXMLC-2018-00-01

with Party B. If Party B voluntarily guits due to aforssaid reason, Party & shall not pay sconomie
compensation 1o Party B, snd Party B shall promise to compensate the economiv loss of Party &
caused by vohintary sepatation.

BUOFGOAERES, TOrEORBMENE, AUETEERTLH
i*:’f}* &b *;}\ & f?g:%“ﬁk&’)& T AEERBARSE.

I Farty B violates the labor dixcipling and bylaws of Party A, Party A shall impose disciplinary
sanction, econontie sanction, efo. on Farty B according to the cirsumetancs, even terminating the

Contract.

6 TOHEN, DEAETERRERRR. BTEERS TR,
Within the contract term, if Parly B makes hnportant contribution in the work, Party A can rewsrd
Party B scoording o the cirowmstance,

Bhak Bl AR SREE®
Avticle B Fromiss and guarsntee of Party A, Pariy B
I RS RESER
Fromise and guarsniee of Party A
L1 FASELORSENTEAEA. RESSETERTRTRERES, s
HEBR R ER
Farty A guarantees to be a legsl Chingse corporate, and has been formally registored at relevant
Industry and commerce organization, and promise 1o obey relevant Chinese Jaws and
stipulations.

3 LAFEWSRESH
Promisgand g guavanies of Party B
21 ENREHCREEHRE ;‘*zé‘éﬁf BEFNAEEEEA JFBIEN RN
SARREL, . B8 LA TARR J-é‘é%{fri???&ﬁ?ﬁ)\ﬁﬁi%@s BHEE. &
SR TSR, SENES. i, BLHEERY. LS TR R,
BHEETh, TR LENSE, nNSBEIREEs LN PR,

Party B guarantees 1o be eligible natural peeson with Iabor vapacity and labor right. Panty B

guarantess that personal dsta provided to Party A je authentie, preciss, conplete; personal data
of Party B shall inchude bat wot be broited to personal identity certificate, acadenue certificate,
smployment status, working experience, resignation certificate, reward obtsined, sccupational
skill, ete. If The above content guarantied by Parnty B 3¢ inasthendic, # shall bedeemed a8
fraudulent conduet, Party A cancaneel the Contract, snd Party B chall compensate the logs of
Party A caussd ize*‘eby

22 7 7‘? uT )\ % .M SE RN EE AT RN L R A OME flK

?arty B gusraniees to carefolly mead and pay attention to the relevand systems that Parly A
announced i proper forr and issued 1o Farty B, then corepletely abide by i?'

23 ZHREASSHSFELS, PRELARANENIRG, RS d P AR TR,
F N AR R B R
Party B pronyises 1ot to toke part-tine é:uty o other unit after signing the Contracy, vuless buing

fox
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RRETHBEATRES

{Ihang}&m Memory Technologies, Inc, Contract No.CXMLC-2018-08-0

approved or designated by Party A, Oxherwsw, Party B shall compsosate the loss of Party A
cx-mc;mi hﬁrebv

24 ZTPREREREPHUY, JFROAENERY, SRR SEY,. SEERET
Hﬁ R, N8 RO, W AHARARNERIE, T
Party B guarantess to keep the property of Party A with due care, when Pacty B resigns for say
reason, Party B shall return property of Party A, inclading but not be Hmited o computer,
soBRware, optical disk, technical docwment, ete. I Party B carelessly foses o intentionally
damages, Party B shall compeasate for it

E S EEPSL, ¥R, RTNER

o

Article 18 Termination, change renewal sod sancelation of the Contras

TR, RIWEERGSE.

o any oneof the following clirouwustanee, the labor contract shall he changed:

LI BROATHEER. FTEATREER. £ 240l ARRR,
Both parties agres through negotiation withoot demaging national, collective, social interssts
and anterest of others;

ORI R SRR L R B

Laws and regulations on which te labor contrset is based bave been modified or the chiective

ST

S A B
1.2 Vs Ers

situation ‘ms Q;;gmﬁcam change;
CEESINE TN RS B e P
D% \Hn,\vb Ey iﬂ“ L S PRBG

The regulation of the labor contract cannot be performed due to serious deficit or shutdown,

production stop, transfer of the unit of Party A, ot the authority fo charge decides 1o change the
working assigranent, nature; :
14 @\PARRHASE T A SR A BRI RETED LA, S

Ussginal contract cannot be perfirmed due to foree majeurs or extornad cagse o which sy

& AT

partv hua no fault bat cannot prevent
Otheer sttvation regulated by laws,

SHETHERZ B, RHT U RREERE,

I Party B has any one of the following circumstances, Party A can cancel the labor contract gt any

thne:

21 EWRERIEER - SRR SRBARRETHER. . 9ATHASE
R

I Party B 18 proved ineligible during the probation perind; if Party B has any one of the

following ciroumatanocss dunng the pmbstmu pcrzod it shall be deemed as ineligible:
201 REREREEES. TERRE R N B
Brovide false acadernie cfsrtiﬁcate, W@fﬁ:{iﬁg experisnse, vesignation certificats or personsd
GV, stey
212 RIIERER

SOUNK o

BHEARL,
The contont flled 1n eruployee registration forny is inauthentic;
RS RS,

Unqualified in exanination during probution peried;
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joe]
(&4

e
153

2.5

L3

215 THERENE. REHRs

2

3
i
~a

&

HFERL

214 FRSBUEEERIEES,

Cannot conplete working assignment according to position requirenent;
AL, MR
Passive o work, lack of wamwork spintt, lack of conumundeation ability;
1.6 EEEIRR A B S ST BRI A R R R R BRI TR L
Have ay behavior against company bylaws or situation that fails to comply with the
requirement of applied position;
RDEEAMA LR SHERRIIRERTHRR,
T he ernployes establishes full-time or part-time labor reiamnshﬂp with other soysloyery
18 HACRES BB NER
Other circumstance that fadls to comply with employnent condition)

RS R R, R R,
Serivusly violats Isbor discipline, employee manual or bylaws;
FEGE, WASE, MEIRSEREREN:
{ross negleet of duty, jobbsry, cause serious damags of interest of Pasty &
SO R SR AR B RO R, SRR S S
Seriously viclate national laws and regelations, regulations of locst gavernment, or be
investigated for criminal Hability
ANERNELOBARRRET XA, MRS IES AT ERN, E8E
HOFR W, EAEGERS
Party B cetablishes labor relationship with other enployer at the saroe time, which serivusly
affects completion of working sesignusent of Party A, o reflise fo cotrect after being reminded
hy Party &;

LHBRASE BT R KRESE F R 20 R R B
Party B violates relevant regulation of the Contract and appendix on non-competition,
sonfidentiglity and other promise and guarantee of Party B
AR E RSP AR, SEEART . HIES. SHEN. PEE 3}3 -
2eEAEEL, R, RSN EERIGEN, NENYTHEAREES. W
}?&fvi PR EERS, BEHRA %é‘}‘mﬁiz&w &m@ W JSEET TR @fm

AR RS T W e R PO R R 2O R B REE
%A&ﬁ?ﬁ’ﬂﬁﬁ SHABEMEET T“@é&»m%ée
Party B provided falae or counterfeited Personal data to Party A, which include byt not be
timited to resignation certificate, identity certificate, rexident cortificate, academis eertifivate,

check-up certificate, vovupational skill, and ete, Party B didn’t declars at application about
he/she had been warned, or demerit reodrd, dismissal or removal and ete, from other
suthorizations hefore, or had taking-drog revord, Party B received labor education, be detained
or fnvestigated for eriminal Hability before application, but e or she dida’t declace at
spphication or Pacty B roade Party A sign or change the Contract sgainst the real will of Pasty A
through chegating, threatening or taking advantage of Party A's precarious sitaation,

Saalash N

&FWA%*ﬁh,%Kﬁuﬁ-
nany of the following cirmunwstances, Party & can samove labor contraet on the condition of notifying

in wiring thirty days in advance oy paying additions! one-menth salary to Party B
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LA

31 LHBUREEER IO, BTG, AR TEOREAETE S T
B
Party B s sick or gets wink-unrelsted injory, cannot be engaged in original work or other work
arranged by Party & af?er mpu’y of medical treatnent period;

32 ZPRERETE @RUEHERTeESS, TUREEETEN,
Party Biig 'mcampetfmt 1o work, or siill incompetent to work after training o adjustmsat of

positiong
33 HEeRWTHFERAEUSREEEATY, AEEYHSRBEN, 28w
HMEA RSN FR R

The objective situation for sigaing the labor contract hes significant changes, which makes
crigmal labor contract cannot performed, and both parties vannot reach agreement on changing
the labor contract throngh nepotiation;

BHE TSRS~ B T NG, SR E 30 H e IR ‘E,‘-igf}"f‘w; s SELT
SEARTHEE, 2rRTHNERBEERRITREE,. TURBAR. B2 rERSHa
e
E Farty A has any of the following civumstances and requires reducing personnel, Party A shall nofify
the trade union or ol emaployess 30 days in advance, listen to the opinien of trade wnion or gmplayee,
report to labor and social security administrative departinent before reducing personnel and
terminating labor contract with Party B:
41 KELQUMAEN s T EEN,
Reform according to the regulation of enterprise bankruptey law;
42 EPRERESENES.
Production operation has sertous difffoulty,
FHRIERRIERRAR, EoPARTRARE, N ERHMERAR.
it Party Aveduces personnel avonrding to preceding regulation and employs personnel within 6 months,
Party & shall give priovity to eraploy the reduced personnsl,

LHHTHBERZ 8 FHRSREE AR
I Party B hos any of the following circumstances, Farty A shall not remove lsbor contrant:
HETRIN A
Pauy B is aick or gets work-unrelated infury, and is within the regulated medical treatment

S1 BREEEEITISS.

perkad;
ORTAEANE, L LB,
Female employee is during pregnancy, perinatal petiod, lacirtion period;
3.3 7.;7\:‘_,\ g;\‘i“}f’:: TRL ‘}_.;'“f} ) i}\ ’f“?ji‘géx géij%:xf} g’j i 2 '}\» 2:\ x», sa‘\ TeavE t‘}i/ﬁ \i?{,
B
Brarty B suffers from ocoupational disease or gets work-eelated injury, after expivy of medical
freatroent, and is confirmed of irzcmg, s 3l or part of labor capacity by labor appeaisal commiitee;
5S4 R TECENES
Other circumstances ¢

&
]

SEIRES

S HARER USRS R RS TR

a6

, REVFERE, L5F8EN., 2B ELRE IR S
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#1150 R ER T K&ﬁ@?? RUR BU S

Party B shall send written notice to Party A thivty days in a»:ivame forounosling the labor contract.
Party A shall give formal reply s soon 28 possible, no later than one month. Before this, withow
approvel of Party &, Party B shall not leave the position. If Party B Involves the business secretof
Pasty A, Pacty B shall send written noties to Party A 150 days in advance. During this period, Party &
can take deeryvplion measwre.

7 ETREEL R LR B TR AR,
Try any one of the following circurastances, Party B can notify Party A to terminate the labor contract a8

any Qs
71 EARBBEARAEBEEHEPRISEHN
Party A fails to provide fabor protectinn or laber condition acceréir;g 10 the stipudation of labor
comiract;
72 B RN EREHET SR
Party A fails to pay labor remuneration in fdl amonnt i ties
73 EITRAEAEHE S SR
Prrty A fails 1o pay social inmwrance fee iy the soployes;
74 FHOMEHEEREE. BENEE. SETRERE
’i‘*w bylaws of the employer violates Taws, reguiations, sud damages intersst of the smployes;
75 BUREGE BaNTRERSALS SRS ELSENER T vRERE
B 3%'}3 & H
The sploysr makes the other party sign or change the Contyact sgainst the real will of Pty A
through cheating, Scatening or taking advantage of Party A's precarioys sttustion;
7.6 BHUEH. RBRE R AR SR REREN N,
Party A forces labor deough viclence, threat or iHegal restriction of personal freedom;
77 SR FREIENEE U LERE R PRARE.
Other civournstanee in which the cmployse van cancel lebor contract ascording to laws,
adminisirative regulations.

HFIRR L8 SHSHE TSt
In any one of the iaiiowmg circumstances, labor contract shall be amtomatically terminated:
8.1 SRS RN B O R N A ERIRR

Lzsbar codrse is expired and has no legal vengwal clroumatance;

]

B2 PRI REEIEAFERESBN,
The employse starts enjpying basic eadowment ixz*t'z*rame scrording to law;
83 FEEWUHSRARERESHUSE SRR

Thi exaployes is dead or aamwum:{:d dead or missing i';y pesple’s-cont;
g4 BARRCBERE SR,
The emplover is anncunced bankrupt according to law;
55 FARMCESHETERE. SR, BESERAR BRI
The employer is revoked of business license, ordered Yo shut down, cancsled or the employer
decides dissolution in advanse
mﬁ\gﬁm;.%%ﬁm%%a

COther circinnstance reguiated by laws, admirdstrative regulations.

2]
{

.
N
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¢ TREHSRRESERERSAE, 2y MECHE T HERDE TR TS, ¥

W LHANEREOETEE

AR SRS RS, SIevas, MRS TSN, LN Shme i
NP, QEEREP.
Neo matter why the labor contract terminated, Party B shall transact work handover procedure
acomrding 1o the requirament of Party AL I Party A shall pay coonomic compensation or indemnity,
Farty A shall pay together with the salary of the fast month when the work handover is completed and
the eraploves resigns. The work handover procedwre that Party B shall transact includs but not be
iﬁmitad o
8.1 HEFHARLTATSOOERLE, LTET. 1E8E. RILEEE, 20%,
Heturn all centificate documents that represent the identity of conpany empliyven, sitch as work
pernt, intvodaction letter, emiployee information cand, name sard and et
52 MFPRAEIME. B B8, W4, TH, EmRiss,
Return all company duouments, data, records, equipment, slationery, comnnmicstion sauipment,
st
93 HREXRE. TASEALGENTY A%,
Return locker, Yoo box and ait company kevs kept by the stployes;
4 EERIEY @&w%ﬁ&ﬁﬁﬂ*ﬁé%%ﬁﬁiW
C}mriy »miam all worka to the successot or other cnlleague assigned by the company;
9.5 FETEREIOT AR, S,
Q.etiae all payables, receivables with financial department;
86 HERIELMMELTRTHES. TE. kg HE,

Dther srticle, tool, technical data, ste. that st he handed over according to the company

regulation,

BT LRGN, SO REY
¥ the position of Party B has grest influenos on the interest of Pacty A, resignation sudit shall
be conduated.

NEHHRBEREX T, 24 :”&”i TIRREBHA T HERBRY, SR,

SHBEF SRS RS TN RR R R R,

{f relevant docuiment, article that Party B is reepsnsibia for kesping sve damaged or lost, ste,, which
causes loss of Party A, Party B shall conpensate. I the resignation audit result of Farty B proves that
the fault causes loss of Party &, Farty B shall bear compensation responsibility,

CLARE L T SRR S R S R, HERSH
iﬁii BREEE R TR R B P BN TR R R N 7 A ‘9? TRAMESRBA RS
Within three working days after Farty B completes handover procsdure, Party A shall tssue cortificare
for canceling or tetminating labor conts act, and employment relationship and sorinl insurance
relationship transtor procedure for Pasty B within Gfteen working days after the Contract is canoeled
oy iwmnmted and ?3’3&. hamever wf Partv B is campieted.

ZHEPENE CETEL ERERES. BRTRERD B,
if }'?art.y B 'i'aiis o trassact handover pms:‘eiiur@ au{i causes foss of Party A, Party & shall have the e right
to require Party B to compensate,

i~

e
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R

Article 11 Economic compensntion and indenunity

1
L3

(7]

WP ERERSRSE. BERERh, NP AEE.

if suy party violates the stpulation of the Contrast and causes loss of other party, the party shall

compensate.

PHRSIERER. SNAEXRERRLTENEMER.

Party & chall pay sconomic compensation aceording to relevant national, regiond regulation.
@@%%%@ﬁﬁﬁo%ﬁﬁ&&ﬁﬁmﬁiﬁﬁﬁﬁm”ﬁﬁﬁu@?&W“%ﬁ?ﬁi

CTPEER LR LA HREIES, BRI LR, R UBEEE TRe

@ﬁw,xﬂ%¢ﬁx%§@ﬁﬁ“& WA A LIRS TR IREERY. RENTR
)\§3E?§§4\#E8§2§ﬁﬁ§§j:ﬁ3§%a» CHERTESRL, SHTES0REENERE e
BECHSESTREEEM, BEAEREs g+,
Standard of economic compensstion is, Party A shall pay 1 month of economic compensation for
every year of service length which Party B worked at Party A. The compensation shgll seconding
1o the average salary of Party B 12 months before the Contract cancelled. For the servics length i
more than six monthe but less than T vear, it shall calenlate as 1 yosx; for the service length s lese
than & nionths, e econsmic compensation shall be squal to the sslary of half s month,
£ the salary of Party B is higher than three times of civic average salary in last year which
announced by the municipal government where Party A located, the sconomic cumpensation
shall be paid sccording to three times of aforesaid civic everage salary, as well as the payment
period shall not be wore than twelve yems,

HZTHE, AR ESSHAENSH RIS RN, MR 0

WA AR T HEFTERY ISR,

Both parties stipulate that if Pty B fails to proposs to vancel the labor sontract according 1o the

condition stipulsted by the Contrast, Party B shall notify Party A fo writing 30 days in advance and

obtain the spproval of Party B before torninate the labor contract.

AR R R T B SO T R L uﬁ&ﬁ”&%ﬁﬁﬁ&%?ﬁfﬁg a3

FERER AR ORI R B, BRI I T,

Within the validation of the labor contract, i Farty & camrﬁ)utefs o train Party B, and Paty B

propoges to roxign befors the expiry of stipulated servive period, Party & shall have the dghtto require

the emploves to perform relevant tradning compensation responsibility, and specific content shalt be

AR

A

%

sxecuted acoonding to rolovant fraining systom.
EOTRRARY ﬁ&ﬁu%&ﬁﬁﬁﬁjﬁwmﬁﬁp%%ﬁﬁ%ﬁ%% W&&&M%Mwﬁo
HZ SO BFST REHN0 1 ORRS B0 SR X TRE . Rl ping
¥ Party B violates business secret vontfidentiality and relevant non-competition stipulation and causes
toss of Party A, Party B shall besr compensation responsibility aocording to law. Both parties shall
further sign confidentislity and non-competition agrestasnt to regulate relevant lssug of gonfidentiality,

son-competition of hoth parties.

7 B R RS R, SR RN TRES. SRR %m&ﬁﬁw“vAA
B, SAEETIE, SRS ERNERBRARE i‘»‘%}yi’f"‘m RS SaRn, a¥EyH
Bz Az HE, RS 3“?@h“%&%ﬁﬁ%ﬂ“”@éyﬁﬁwSWM
2R R R P R R

ot afffrmative disclosure of tarminating the contract, Party B atill refuses to conplets working
assignment fn Party A, or wilizes most of working tinie for dealing with personal aftairs, or takes

1318 PATENT
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on second jobs, o keeps labor relationship with other employer within the contrsct term, Party B shall
watve the right of obtaining labor remuneration snd eccnomic compensstion voluatadly according to
the fabor contract from the date when Parly A sends written rotics fo Party B, and transact voluntary
resignation procedure within 15 days, and compensate relevant loss of Pat AL
Fé*h% &@ﬁ%ﬁﬁﬁﬁ&vﬂ‘@“}ﬁ*ﬂ@ﬁ&%%ﬁ """ %ﬁxn>@&@
BN E E @ﬁ%ﬁiﬁ&@%&%M,&%M%ﬁé%ﬁﬁwxﬁ&p“&
#@f&ﬁwwwﬁﬁa
H Party B hides actual situation, sreates false impression when signing the labor costract, or still has
labor selationship with other em ;‘ievw which makes the labor contract invalid or eauses labog diapute
between Party A and the thicd party, Party B shall besr all eronamic, sdministrative fogal Habilities,
a&i sompensate all losses of Party A
FRAABETRRM RSN SR T RN
L,zﬁ““ifi RWARRFEA, BFrEREzomTeg,
1 Party B cannot provide materials required by Party A for ransacting varisus smployment
procedurss due to pers;en&% reasan, and makes Party A viclate national or regional regulation and cayss
scononic losg, Parly A shall have the right to ask Party B for compensation,
& LHBE¥A ﬁ””“ﬁw&&%q,uﬁmmiﬁﬁﬁwxﬁwﬁ*“?% O R
Ly {;iﬁfﬁ"}} /%f?}j’! kit LT BOB IR A RREAR Y,
Hhary B embazzias the property of Party A and causss foss of Party A, Party B chall renven solsvant
property, and compensate the loss of Pasty A, I Party B obtains the interest of Party A against legal
regulation or conteact stipulation, Party B shall retarn the unjust entichment fo Barty A,

~X

I, SRR TERRN

v

|HIH FYHSUE

Artiele 12 . Setilesuent of laber dsspaxte
HEMTRBIERAR
TR, BRI ?W HIBTEl il 3
el AR R RN

Labor dispute srising from the performancs of the Contract shall be solved by both parties fhrough friendly
negotation, i o agresment i renched within thiny days, any party ean apply o the competent labor
dispule arbitration commission for arbitration, If arty party refuses to acospt the arbitral sward, the party
can submit to local people’s court whers Party A s,

FHEBERR, SRR ASRRE SN
R SRR, TR, TR

Article 13 Miscellanecus

D OASHERIUAETER S AREY. Ry RO ST BN e, SREFEHRE
SRR
Fhe Contract comnes into effect sfter being signed and sealed by both parties. Theough resching
congsusits in negotiation, both parties can sign written supplemental contract, which has squal legal
force with the Contrast.

T ORTHRLEE. SORHETRE DRSS I AR AR R S S SRR
NASRZ I, SRS RS RSBRN,
The employee manual of Party A, Confidentiality Agres mc*ii»\bmcamﬂs’m nAgresmontEotry

&=
4

Computment Letter/Offer Lettee/Bmployee Invention Ownership Agreement signed by Party B and
Party A shall be the appendix of the Contract, and have equal tegal force with the Contract,

PATENT
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3 ALEARRSEERSEYN, SRR HNSHERT, PYASSNOECEERERER.

M IR, RS SR RERT.
The unseitled affair of the Contract and supplemental contract shall be excouted according to the
bylaws of Farty A; if the bylaws of Party A have no relevant regulation oy go conflict with relevant
anatiznal, rogions! regulation, i shall bo exseuted according to relevant national, regional vegulation,
4 ZAOBOHEASE, FTRALATADNEN. CRERREAENNCH R EREOPT
R ORN R i
Any speoific clause of the Contraet, despite of being modified by relovant party through negotiation;
or judged by the coat or ather competent sutharity wvalid or modified, shall not affect the foree of
other pagly.
8 KABRER-RFE. B ZESRE, B ESERRNL.
The original of the contract Is provided in cheplicate, with cach part bearing one, with equal legs! force.
Ao Fidepiar s &“ﬁiﬁ:%@ixﬁa
onflicthe

ﬁ?f’

Any

SRR {%
Party B (Signature)
N oy 23y - N N yid R o
EITHE: A8 BITEM: W0 & 7 movp
Signing dater__ MM/ DDV YY Signing date: MM/ DD/ XY
LeRES g Attaehiasat List:
B Avtachoent 1o B8{0{E Offer Letter
B Atachment 2: ANF S MY Non-competition Agreement
B Astachment 33 ABUKE D Batry Conunitment Latter
Fi Atsclment 4:  {RE W Confidentiality Agreement
B Anachment 50 BHAV R BIARUE BHIY Bployes Dvention Ownership Agreement
PATENT
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EN & a0igid

Non-competition Agreement

FRFSWY CARBED T 20l § 40 }?3' L BRSO

SHBREENAR, L ARy u\%ﬁ WS (&Y BT

' 3
The son-competition Agresment (Mthe Agreement™) is

igned by ChangXin Memory Tochunologies,inc, a

£

company eatablished and sxiating according o Chinese laws, sad eroplovee _ {name)

that sssumes the position pf ¥ MM DDy ¥y

BTR R TER:

whersas the follvwing matters are avknowledged by employee:

L AHEAEROSAFERGMEY (ORETRTHARE. S8R, FrEsuss
'ﬁfi‘&ﬁmm Y RRMAEEARS ARSI

Trade secrets (ncluding but not Huited to technical knpw-how, operation seerets, custoroer contacts and
ather lawfid rights and interesis) formed from huge tovestrosnt and offiuts of the company ars sssential for the
survivat of the company invthe competiting

2 MARNERBRENRSMNFNBATLEGE, BB ARA TR RSN, ¥
RemEL kS,

Disclosing any of aforessid informatisn tn exizting ov potential cumpetitor of the company will put the
compay in very unfavorable position in competition and damage the business of the company;

3, MR TETAR, FESHTSENMOIEAORATE, RSOl

If the-eoplovee leaves the comipany and works for the compan's sompetitors, ¥ will ddmage the
HEA ¥ £ &

business of the company.

HETFHEERHETFIRSORS, Sl TR

To regulate the non-competition relationship of both parties, the parties rearh agresmernds on the
fultowing clauses:

LB A E

('}biiga‘:icn to the third party

7& ABEERT HFREETSEEFERAN R Eh

RAAMEN S SR AR EFARRWRETSRRAMBE TS EE
PEEAEAERREN A RNEREZ ANE .

146
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The smiployee prowniges that:

£} Dhave not signed any forms of non-compsts agrosment with any third party or

L My soployment with the company will aot violate any valid and euforcesble pon-compete-obligation
stipulated with any employsss that previcusly had ermployment relationship with me; md the wse of any

knowledge by the employes in the company will not viclate any legitimate interests of any third party.

20 ARESWR

Non-conpetiion scope

FRLERTAENANE 2 8. AURE. K828 HIYY, ADERengamhbey
BESRATHRRREMTENEAOESERAS. Bad, SRS s Nnaaen SN
R (EHERRTREA. FFFE. ABA BER. BISEASE) , S o ieiguns,
AMBEI AT ERSS. i‘“%ijs*g:'? (B ATSAHBTHERBATREEST 42‘&;&2%&; SRS
MHSEUALSEED . RSTSES. SlalAES, JNERE. AUN—SRE. RS
K3 FRAL BFEEAMROET LRT RSN,

Iﬁurmg the employment by the company and 2 years after such soployment, the smployes agvees that

2

without the written peodssion of the company, the employes shall not divestly or tdivectly sccept or obtain
any socupation right or position (including but not limited to privcipsl, owaer, agent, sharchalder, employee or
other identity) in any enterpeiss or other organization, institution fn the same or similar inddustry that constituten
competition with the company business, or provide any consulting service or other axsistance (for example:
sngaged in the business sume a5 or similar to the business of the company or business proposed by the board of
divectors of the company from thme & time) to such enterprise or siher srganization, institudion, or be related
to such business, suterprise or other organization, institution. The employee further apress thet the araployse

will not realize aforesatd som-competition purpise hndiveetly through affiliated peron, asset or fostitution,

REHIRTTE, BB AR BTN as,

To the Agresment, aforesaid related perconnal, asset or institution include:

() AU EERA RS SR S B ol (T T 100 B IR S R SR B

The persenael or ingtitution assume the position of mawager or partner or direetly or fndirsetly own 10%
or more s?)ares; v

() SASPUIE B0 AR ARl RGN S A (BRI SIS T
Qﬁi%&

Any trust or other property for which the presounel or institution owns significant sevupation right or 8
thi frustes-(or sioniler trust post};

(Y SERAEE-REAHE LR AR SATRT AR MRS SRS ARRAR

Xie
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EAEEERE. SEERNRR.

Any relative or mate that Hves with the personnel or sharcholder, director o manager of aforssaid

ingtitution or patent company or subsidiary, or the relative of the mate.

30 SIS

No headhunting

R TARRT AR
BERREALHEHEBEEAR
17 R BN BB

During the smployment by the co
he smploves will not instigate, induce, encourage or in other form promote any sther todnager of employee of

Aigd. 5188, S AR B RE T
éf. E&%‘i’;@%:“%\ {g'ﬁ‘{:ﬁ 55N /\ t‘i}@ﬁ ﬁf;‘?@

LL

o

onpany and 2 years sffer such emploviesst, the smployes agress that

the company or related enderprise to toomingte the employment relationship with the company or iy related

enterprise. Howevey, except for the sction taken for perfirniing the duty during the tenure at the company.

4. BipmerEs

Nir pontending for customers’
&, RUHE. BEAsER iﬁﬁ%@sﬁ’ﬁﬁ@ﬁwh?éﬁm

AT AR A B 3L 2 8
S A M 0 R B SEIEE A B R TR I, B A SR B R T AR

During the enploynent by the company and 2 years after such uﬁl{)i:}}/}’ﬁi‘)ﬁi the eraployee apress that
the employes will not divently, indivectly affect or try to affset the customer relationship of the company, meke

the customer cancel the business negotiated with the conpany and s related enterprise, or transfer o the thizd

party o the resiputng employee.

No damaging company imuge
FERIEET
FHAR. RIASHRENE0EER.
During the employment by the coropany and aller the ternnnation of such employment, the employee will

L

A REHRBETSRRLE, BTSN EEERT AN ERED

""/

N Eb R

not spread suy speech or information that dispamages and tmpsirs the reputation and nterest of the company

and e related enterprise or dis directors, managers, stployess.

RATNRN SIS TER
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PUERAEABETHASS NS TR SAESR, &P o EmaE, kg amiiBesy

,*?#E}Bziyi,%“f‘/&”m"“}%w%{m‘w HER @«i‘aﬁm%?‘?il} HEPTAREES., BNSER, BRT

THARFMNEDAFER . R HESATEERGRERA RS SRR a0k, R
SAERATHEESLRSEA S 2 R TUTE, BTN BN, SEEHMENRT
RETESISHAL, aRISHZBRER, #Mna A AR RN RES

The sompany and the emploves agres that: although sforesaid customer comtact and other ight s legal
tiphts snd interssts of the company, the vompany shall sill provide the saplayes with certan sorpsnsation
for the possibis oy caused by the non-compstition t.\'biigaiicn' under the Agreement after resigmation, The
calenlation standard for now-competition coonomic compensstion shall be based on the average basic monthly
salary of the employee twelve months before resignation {excluding bonus, allowance, aic., and the employve
shall pay individugd income tax), the calculation formuda ds: totel conpensation amount = base ¥ months for
bearing non-competition obligation * 30%. The vompensation shall be paid fr 24 times within the
non-compstition perfod afler resignation, specifie payment meothod i by month, The nov-competition petind
shall be the months for bearing non-competition obligation, caleulated from the resignation date, when the
company shall start psying non-competition compensation to the employee.

MATEHNNERHRS RS LS. AR SN LRSS E R TEERE. B
TEER, EARUCAHERA THERGRERNAE, 40TE R TREHERMNY
AT HEEHNS,. GRS, RIAFRERHURTHARSNS, AFRERERIE
fHFEEERENMES,. AIENTESHEETEWRERBI TRRRES LS,

I the soployes violates the cordidentiality and non-somputition ohfigation during the period, the

company shall have the tight to invesdiately stop paying aforgsaid compensation and agk the emplayee for
compensation. When the employee rosigns, if the company considers that 3¢ s unnecessary o have
non-vonpetition restriction on the resigning smpkoyes, the company cxn cancel the force of e cluuse by
semding written notics to the snployes. Fram the date when the nolies 16 sent, the eraployee shall not hear the
non-gompetition obligation vnder the Agreement, and the company shall not pay the compensation regulated in
the clause to the cmployes. If the omployee doss not accspt the conpencation withowt reason, the

pon-cimpetition obligation wnder the Agresment shall not be affected.

HHR
I.(iqmﬁated damages
BTEGA RERBUEEEE, AN e RRCT R ATRE . nREEAD
POREEEN AN DRE, SEEN AT RN, FRES SIS HaNEEE
B, HReANERES ST RN, HuREE.

The employee confiros thatt if the Agreement is viclated, the company will or may sulffer from

4486
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irveparable boss and damage. I the soployes visdates the Agreement or has the theeat to violate the Agreement,
the vompany shall have the right o submit to the compstent court, seek for instructive or prolibitive legal
refnedy, despite whether the company s seeking for other possible tegal remedy, such ss sconomis
compensation,

RITAR. HBREA N THAES LS SRR, B A 5 LB %e ABRT 20
Fir, BRETHNN, BONELE ‘;ﬂfﬁm ‘iﬁﬁéz&‘@ B RRaE ‘fi:i*‘if?%’/‘\:t -,
DI EN) |, d AV SHEBURIBILXN, £ NE BRI AR
HEBSETED, NASRTORRRS

The cmployse promises thatt if the omployse violates the non-competition obligation under the

Agresment and vanses the loss of the company, the coploves shall pay Houidated darages RMEB 200000 in
fomp sum o the company, or pay liguidated dumages stcording fo ton times of the basiy salary of the
restgnation month to the company at least {subject to the higher onel, and the company shall withdraw the
iflegal income, the compensation fee that the company has paid to the smployes shall be retvrned. If the actual
logs of the company is more thay the Hquidsted damages, the compensation amount shall be caloulated

aceording 1o the avtual loss of the company:

8. 4l
Miscellaneous
AMACER R AR T
Mot %’J‘z FUE SR B SR R
Any specific clause of the Agreernent, despite of being modified by relovant party through nsgotistion, or

judged by the court partielly invalid or modified, shall not affect the force of other part. All parties shall agree

to use legad and effective clause 1o replace the clanse deorsed as belng deleted

AR STTAE, ATAELSE, RS ECHO MR B, R TEFathurgs

PR LS e T ER,
The &greement is comapletely the trie intention of the company and the suiployee, the employes is not
waplied, forced by the company, and the employes is volunteer %o hear relevant obligation. under the

Agreement.

Febe Xy S Xy N EE BY 3 A7 ] A tis B 2 = Ty x‘»
BV -APE, 8 RIER~0 aUTRERECHESY. AFRSERNY.
The Agreement is provided in duplicate, with the company, the employee respectively bearing ong,

N

coniing into ¢ifect afler being signed and sealed by both parties, with egual legal fores

s
o
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AL SRS B RS, YW HAYRSEEN. ARICRRER. MRS EAEN

RIS RS LR, TR "%%Jmm‘?’mﬁ%@%?f&i, ERRBUARIP RS USRI ERERAIL.
The Agrecment is a purt of the labor contract, and has equal legal foree with the lsbor contract. The
anactited affair in the Agrecment shall be subject to the stipulation of the labor contract. The cancelation or

tevmination of the labor contract shall not affect fongetermm forve of the Agreement.

SRR R BN B A, BRI

Any confliet betwsen Chineae and English versions, the Chinese version shall prevail.

Bmplovee {Signatas):

STHE: Y0 g T Rse.

st g A = ¥ H
Signing date; MM/ DY YY Signing date: MM/ DDy YY
&6
PATENT
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ABEED

Entry Commitment Letter

$

/?

A it 10 g T pnocksnisa HROE IE. MEsET
1 joined ChangXin Memory Technologiss dne., On the date of MR -y ¥y, and
heveby mske the fllowing promises:
= é&)\“ﬂﬁ“éﬁ?sﬂ’?\s{*(&ﬁ?ﬂ‘;&ﬁﬁ’ BHEERRT: BT, 2008, $HES. PARH.
BEUTH. SRS BERRS B4R RENAE. SARRONET ERERE

&ﬁ%w%§\ﬂum R BAREER A TRAE BT NS AR R 4

t provided the following personal data to your company, inclading but not be fmited toy identity card,
diploma, scademic certificate, personsl OV, resignation certificate, check-up report, mumiage and
childbirth situation, sto, which are subject to the actual provision. I guarsntes to youwr company that
aforesaid information aud dats are authentie, correst, and true, and T promise that T had no viclation or did

not receive any punishment i my fwmer company.

AEARFER, ROUNDSRRARRT &8 (A DEM BEUESEE, AAPMK
BRERINEUIORS. BUSNMENE. B SRS A S S R R SR
M, ERENNEHESEERT iMJF*& R R A AR B SRRg
PR . MEAARRE RSSO TS s L, A A RS

“;’3%;3 % 5&.?‘?&@’? frad v.,o

Before transacting sntry procedures, your company has shown Bmployse Manual and various bylaws of
the company o me, and I have carefidly read them snd herehy promise that T will shide by all such
bylaws. At the same time, T clearly know that your conpany may updats these bylaws fom tise to tine
aceording to the specific sttvations, and the updated bylaws will be announced through ematl or document
share platform. 1 will review such bylaws from time to time and srictly abide by such bylaws, If I violate
sny bylaws and cause any econonic fosses of ot legal liability to the corapany, | will shalt compensaie the

company for such sennomis lesses and hear legal liability.

RS AT, SENELHBIRN £ R ALY

H s

¥

SR L AR, R ABRTHET i “‘i R4 }r§

e ém;‘\?f\ W b BARAREE AT R L LB,
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L

O AASET A RaRREAN i”“i?w\‘*i uf}{ﬂiéﬁﬂﬁﬁ?*ﬁﬁﬁ FBENS. AAXE—
1 ASVATET B A I R A A AP BT IR R AR RHAE ST
&L“}fz‘\ﬁ‘f*?"*\w‘»f@%@m%’ B, HAESATEEE. BORNAEAANG R IORHE

[ prownise to the Company that my provious smplayer is

{the “Previous Bmployer™. | have terminated or will terminats the soployment relationship with the

Previous Employer on {date].

1 1do not have say non-sompete obligation with the Previous Enployer or

U1 My employment with the Company will not violate any valid sod enforceable non-compets cbligation
1 may have with the Previows Enployer. 1 might contimue o have confidentislity obligations o
safeguard the trade seerets of the Previous Employsr, and 1 will steictly fulfill any such obligations. i
promive not to bring any trade seorets of the Previows Enployer to the Company, or use them during my
enplovment by the Corepany. [ am persenally responsible for dealing with any dispute caused by my

employment with your company, and I will bear relevant legal labifity.

SRS PR SRR, mREARSRLESAHERERSR LA RELARENE,
A ARSEA T E MRS R TR

1 prowmise all the infermation above is sompleted and true. I the Company suffers any losses or damagss
that are atiributable to any false or misleading staternont above, o willing to compensate the Company
For all such losses or damagss on the date designated by the Company.

FARERANSREONREANTEETRERNE SRR ENER SRR
3‘%.2:1"{-}'; ?}?z Y&A f."/g ;ﬁ‘; 1(% -«“’

33

1 agree that your company may conduct background fnvestigation with my tormer employers. I the result
of background investigation i inconsistent with the statements Tmade b the interview, it shall be deemed

as Tve provided false infororation,

A B RE S SU R T S B AR AUE RO R R M N A P RAT IR
Fo fﬁ}\;@iﬁé%%%fﬁ??fﬁ&%lﬁ)iﬁi‘j*&LJF‘L33;z’I BAHE, HFRERARAE. BHREARRY
f”""s'frf"{-}<}’§ APROI T AT BRI EERERE. R ARE, RARMEETSATNES
A TSR ERER. 88 FENE, RRATENNEATEREE.

A%
72

o

Z%':

T roight continue to have oonfidentiality obligations to safeguard the tade secrets of former employer or
any other entities, and T will striotly falfill sy such obligations. I promise not to bring any trade secvets of

aty thind party to your corapany, or ese them in your company. T will bear any legal lisbility causesd by roy

ik PATENT
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viglation of any confidentiality obligations 1o the thind party. T will atrictly sbide by the condidentislity
agreement of your company without disclosing any confidential information regarding the technology,

operation, and management of your company, of any other confidential information that 1 have kearned.

Fy o AARETESTHEEREE, TR LT, TERanRRTEeE SR AT
AR E AR

1 promise niot ty take part-time job or wink at the third party, not to patticipate in or ostahlish sy company,
gr directly or indirectly operate v operste in disguised form any business same as of similar to the
bustress of your compeny,

g AAREELERS, PETREHARAT NS S TEREREERIOEERIENTA,
AR AR,

T pronyise not to store and wse any docuieents of other company for any work for your company, and §will

bear any responsibility for any Hlepal acts caused by breaking this prowaise,
A AARETHESARRN, THERSG2ERSR, FRRERA.

{ nromise nat to damage the interent of your company, not to take advantage of wy post for jobbery, and
B g 3 ¥ £ \ ] 3

not to-seek false reimbursement

Hes FEERENE, R ERAERNGEFRE, AAERTATNEE.
Dhuring the service, it any economic probln related to me voows, 1 am willing to cooperate with the
corapany’s investigation.

+ WEEEE, SRARTHERARLTEE LA

S ERER TR SR R AE BRI E UCBEDE
AR AERT. BANRE R BRI TR A, Y m SBEERS.

ERACGREIETE HEE, AT RENRERER

During the probation, 11 resign from your gonpa v due 10 some reason, T will notify the personnel
department in writing after communicating with the department roanager, and the handover tinte in thus
circamstance shall not be more than three days; if 1 resign from your company after becoming a formal
smployes, T shall potify the personne] department in writing thirty days in advance.  kiow that T shall
completely hand over my job before resigoation, retarn articles, settle barrowing and sxpenditare, ete. If7

resign withont permission, the sompany shall reserve the right to ask for compensation avcording to three

timey of basic salary.

s AR AEE SAEHSE SRA TR ATER, T

4 PATENT
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If T viclate the bylaws of vour company and sforesaid promises, 1 will accept the decision mede by the

company on dismissal; penalty, componsation, et

. Y

oL RABERWEE (BTARD ARSI,

aii has egual legal force with the labor contract,

TR B AL, BRrb TR

4
7/«3'4;»-,
i
e

,,,,

s

s
s

;

;

>

Promisar
YGRS O]

Effective identity cortificate Mo

o &
ol ¥ T H S H
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BN

Confidentiality Agreement

ﬁﬁ%%%(“ﬁ%ﬁ’ R&fﬁ@%ﬁﬁ ‘£%$&§&
W BAERA T, S sl aw A
ﬁ
The Confidentiality Agresment (the Agreement™} is signed by C 1 Mems imﬂk}ﬂiex .,

a company established and sxisting sccording to Ci’zmﬁse faws, and mnpiovcn {namey that

assumes the position of ot M DR XY

:.ég:{ :{:5\»%/ j;zf}}-}-%wﬁ“ﬁ/&‘ 'fii »Ln \Q.: X ‘? §§ :%Qﬁjg’tl{!; g?: /’? 3‘% c'v '

BT LEmMr. ?ﬁhﬁ@% RFREEN 5 %S%ﬁwﬁﬁﬁiﬁu
Sy Tufﬁﬁﬁéa ?u?ﬂf FENE, PReRELRES.

Whereas, the cmployee realizes that: his post involves uperational and techaical information of the
company, which are confidential and property of the company, and that wmore and more confidential
information will be constantly involved in the performanocs of duty; disclosurs of any of thess confidential
information withowt e permission of the company will make the company in very unfavorable position in

the competition, and will damuge thebusiness of the company.

FAE TGO AR AR RIIR AR

To regtlaty the confidentility relationship of both partiss, the following sgreement clauses are agreed:

1o MY S Obligation to the thivd party

RIUTRTHR R A A T 1A%%%$ﬁﬁﬁﬂﬁﬁﬁx ATHEPRBTRENSE,
HIAEPREEP RSB NN ?% AEL, HFTEAREH, RIS RS
PERIBERE = AfrsEfEt.

The Faployee might continue o bave confidentiality obligations o safsguard the trade secrets of

formse employer or any other entities, and will siriotly folfill any such obligations.  The Bmployee promises
not o bring sny frade secrets of any thivd pavty o the Conwpany, or use them in the Company. Any

knowledge used by the Eaiployse in the Cotnpany will not viclate any tegitimate interssts of any third party.

3. A B ARG Non-Disclosure promige
BI&SE, AEBEAEZ BE, RIS oEEasns. JE BirBRTeENE

&mwf'ﬁanxmﬁ~ ‘3@m,&§ﬁ¥%ﬂrﬁﬁ$3wﬁﬁ,xmﬁ
FER, TS };Zé'?ac f.‘-f ﬂ?»in fm“{é N, REAEHEEE, AHl

RN RTD W
7 > );g‘ . M }}@"\jﬁ ﬁ: &'Li‘/ﬁia/.j

&%*m %aﬂﬁﬁ
AﬁvaQ%“&muwﬁ
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il ;“3“@®w“ﬁ>,g2&?mh%@ HESERER FPELIFZRN

The em;ﬂoyea promises thall from the efftctive date of the Agreement, the ﬁmpiﬁyeﬁ shall comply with

gonfidentiality tules and regulations of thy Company and perforin the confidentiality duty reluted to the
position. The employes shall property use and well keep the confidential information of the sompany or of
others but to which the company owns confidentiality obligation, dwring and afler the enmployoent
relationship between the Evplover and the company. Without the writtent approvsl of the company, the
ernployse shall not use or dinclose any vonfidential and propeivtary mformation and other confidential iswe
{despite of techuical, financial, ma;rigeﬁng, or sther aspeet) related to the company (hereinafter referred to as
“confidential informanion™) o any thind psety (focluding other soployvess of the ronpany that shall not koow
the secret) , in any form . divectly or indivently, through any approach, until the conmpany announces o
remove the confidentiality or the day when the confidential information falls into public dowain,

HEAQOEcHEBFALTRANTHARBRATERUMNAEAR, REHERRE RS
BRSSP ERTE SRR AR BEE, RSN TS R
BRSO RS TR ENAE, BRTNEARNEN R S TS E,
PO BT DUR B R A R

However, {A) using or diselosing confidential information  to rationslly  perform the conpany duty

shall not be linuted, (B) wing or disclosing confidential infurmation according to applicable law or order
with legal force shall not be limited. In this circumstance, the seope of use or disclosure shall be jugt limited
to the content explicitly regulated by the applicable low or order with legal force, and the smployes shall
notily relevant regulation 1o the company before such use or disclosure, so that the company can take proper
BrOtective measurs,

CHREEREETOAPHSAHEER, BT AR EEXRREEANESLENE

RETRMIH ﬁﬁﬁ&ﬁﬂmgiﬁ% LRER E& ﬁﬁ?ﬂm(ﬁx I HBESATEE
ﬁ%ﬁoﬁiﬁw%iﬂﬁéﬁﬁﬂﬁ&?%’ﬁmm A FEREESEAENRE, BRAH
B

*Confidential information” refers to the proprictary or confidensial nformation or waterial of the

company, tangible or infangible, known by the smployee through or due to the employment relationship with
the company. Aforessid bformation shall be deemed as confidential information, despite of being owned or
developed by the conyany. The carrier in any fornt that reooeds the vontidential lnframation of the cormpany
held or kept by 'the enployes dus 1o duty requivement shall balong to the f;amgawv‘

FEFELBEETRTFERTH . SRS B ETRS. IESHs, BREATSE
. HEER.

Confidential mformation shall include but not be hintted to memory chip, static wemory, rewrite
ey, dynantis mosmory, and relovant skt information, aaies wformation,

REEEREE:

Confidential information excladag:

(5 7o BR IR U BN SRR (E S,

Infurmation or material that fas been known by the public when being passed 1o the employes;

by
o
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{H} {l?{é’t_‘ﬂ?,« ”Q{m“"&%&% ‘.,\wﬁ}j}i ﬁ#‘?i\ gi:j;‘%jnnus& ‘E

Tafornmtion of material known by the public nat due to the fault of the coployes afler belog passed

1o the eroploves;

() RSB SN DRT RIS NGB, BN RN ARPRAE ESUEESUNE R

Infurmation or mierial that has been pussesesd by the smployee when being passed to the

sruployee, and the employes besry no confidentiality obligation to the company atl that time;
Gv) TR B A FUAME TR X AR P SR R R e

Information or muterial passed by the third paty to the employse while not viedsting auwy

confidentishity obligation to the compsay.

3. %%?"*X?ff AHE Owasrship of Intellectual Property

TGRS SN, BEALIRNN T AES B SNE AT RS AR RS B
f?ﬁ“ e EEAIE ., SPRNUERAE . HEREE. BARE. HEREEFRERT AR (R
FRTHSHMARR . SERREERENA BRI fz?" ¥ /i’.?z?}?ﬁﬁz??&
z»f““f&??f}?; ST FUTEE S BRI R R sl S R ARG SR CTERARR

%1}}\ PAN

/J?t

f&:?)] J& - ~ ’G :75‘

Relevant intellectual property right of invention, innovation, computst software, techaical know-how

‘,;_

and copyright shall belong (o the company {exoept for the identity right that shall belong to the
employes) when the employse admits that they am gompleted during the temuwre fm the company and
accomplished by pexforming the assigmment of the company . o wtilizing the materigl and technical
sondition or business information of the company ,. The company shall provide the employee with reward
and remuneration for the post achievernent aceording to logal regulation au d company bylaws, The employee
shall further agree to transfer all intellectual property vights developed or invented by the enployes during
servive in the company that shall belong to the employes awcording to {zgal roguiation to the company for

iree of charge.

4, PR RBESY Return of confidential matevial

BT ERSREESAE, SAEESTSRREISE AN BRI ERE AR, M
SE B RIERREY ﬁ@@%ﬁ:?@%ggmwﬁ HAE R REA TR NETE B EY
BB AT, RNATNERBFERTS iﬁ%«mﬁﬁﬁﬁ%%@\ﬁﬁﬁmﬁﬁ & E SR
FREE. x@%ﬁ%néﬁ wu$@m%%&«' MRS RN, RSB, I8

G R RS AR D R AAR EORR I

BRI HER, BaHL n§'f§?‘«‘f‘ RASGERREISS
FRL BAE &5 &:ﬁwwwWM%%&

No matter why the @mgﬁeveg tsaves the company, the emploves shall return all confidential infrmation

¥

and tiaterial as well as their coples to the company, and provide written guarasiee 10 the company ok RO
{onger having any tight to use such material or infurmation, and declare that all originals and coples of such
maderial and information have been returned to the company; at the same time, the employes shall slear and

return all data that belongs © the conpany, such as sourseware for teaching purpose, teaching material and

PATENT
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case, student file, workbook, ete. Porsonal log book shall be clearsd, retumed or canceled if containing
buginesy secret or contidential information of the company. Clearing and return shall be listed, signed and
confirmed by relevant prncipal of the company and resigning omployes. I the company finds that the
sniployes fails o return or clear ;}:'essdmg material In Gme and causes loss of the company, the employee
shall bear relovant compensation responsibility,
5, BB Agrecmsnt term

ERASHBTEESN, TRRRANNAERILS. BELRERERNAAFN, B

EAEBRBREEEERNERNE.

Aforeseid obligation shall be long-terre valid for the smployes, deaspite of diging the tenure or after
resignation, Unless aforesaid confidential information is open i the public, the cmployee shall not be
exempisd from the obligation of protesting the conBidential infornation,

WMEFHXEREREALKREEARNATHYS, AIEeESEERA ARGz IRz s
ZHE m/f\%éfi?ﬁw S8

H retevant confidential information enters the public area doe to the fault of the ewployes, the employse
cannot wae the imformation within 2 years from the date when the confidential information enters the public

arcH.

& BARE S SRR Liguidsied damages and settloment of divpute

SIBA: WRERBEENMEE, A8 TR2RHEIHErRA RS, vBERMES
PHUEE SESERED AR SRS ETTENERER, 38 ‘L\‘?i{ﬂ&isi\ LR
HAE, ARG TESRAGTRGBENEHE, NS,

The employee coofiome et if the Agretinent 15 viclated, the company will or mmy suffer from

irveparable loss and damage. I the enployes violates the Agresment o such threat exists, the company has
the right to prosscute o the competent court, seeking for instructive or prohibitive legel remedial method,
despite whether the company is seeling for other possible legal remedial method, such as coonomic
compenmation,

RIRE: ASREHIURTHRE &5
20 AR SRR EE ‘é&}é IR
RS,

The smployee promisss that: if the cmployee viclatgs the confidentiality oblipation under the

Agreerment and causes foss of the contpany, the cmployse shall pay Hquidated damages RMB 200000 fa
lummp sum fo the company, sad the company shall recover the illegal income. If the ol Joss of the
company exvesds the hguidated damages, the compensation shall be calonlated according o the sctual loss

of the company.

7. b Miscellanenus
AMRETRASHR, TRy

FABHEBN, DEEREMNRESEARBT B BAEmE
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HELSRECS. STHRSUSBRY x“it{}“{m)f:i R B IR S8R

Any specific clause of the Agreement, whether being modified by relevant party through negotiation, or

being judged partially invalid or modified by the court, shall not affect the force of other parts, All parties
agres to use logsl and effective clauss to replace the clause decmed as deleted.

AMREEHTLE, ATHESSE. RURESHATHAERER. B, BTRFRhE
HAHE LS REHTHE.

The Agreement is compleiely out of roal intentions of the corapany and the employes, and the smployes
fa netther fmplied nor forced by the compzmy, \?oimtzariiv bearing relevant obligation under the Agresent,

AME-mEE, A8, RISR0, SuSrSEsSr Bk y, SESEeh.

The Agreement is groviﬁed in duplicate, with the compauy and the emplayes respectivaly holding ong,
caraing into effect afler being signed and sealed by both parties, with equal tegsl force,

AHPAFHEFNMERET. SEDEREE HEEER. AGEREE, s R
A WA FREER R, R i S I

The Agreement 45 a part of a labor contract, and bas equal logal force to #t The unesttled affair in the

:ﬁ

5
2y

Agresent shall be subject to the stipulation of the Iabor contract. The cancalation or lermination of the labor
contract shall not affect long-term force of the Agresment,
‘ : R BLOROAE

nese and English versions, the Chinese version shall prevail.

i . L_\A-»g\t

&mp;oyee {Signature)

4 .
e s - . . NS R P
HATH R 5 & RIEM NN & {5 oA
Sigrang date; NN DLy ¥y Signing date: MM DD YY
3/8
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HR 95 B BARUR Wi

Employee Invention Ownership Agreement

B, REH KEEHEHLERR

Party A: + Changiin Mermory Technologiesine.

il FRESETSFEATERERE s SHEAE 0 8

Address: RME30, Hal Heng Building, Wo. Out Wet Road, Technological Development Area, HeFsy,

Anhui, China

NG O
A Y
Zih ‘§\\:\ SN %\{ .
Party B
) “@ﬁ%é'}*ﬁ%&r T (EEOESETRATSRE. FHRA
raﬁ?%ﬁ' TR, ZHRRIRE B2, SRR
~~~~~ ERAIR RO CERABETETREEH, SR

'1{}'%}, BHZSTFEHE, e aeEi. SREER

Party A (nchuding wholly owned subnidiary of Party A} employs Party B as its employes (ncludmg
personngl with labor relationship or other personuel refationship with Party A) Given that Party B wiaks
at Party A, Party B roay use the work sesigament of Party A, or ulilize the material and techuical
conditions, ete. of Party A (o indeperdently form or cooperate with others to foror relevant
invention~-creations {the soope includes Tt 15 not Hraited fo invention patent, wility model, design patent,
POT mnternational pateny, sto), Party A and Party B enter into the following agresment on aforesaid patent

apphication right and patent ownership through falr negotiation:

L. LB THPHZ (MK, M OCERSIRD AR RIS S HARRS, ZHRR
Yarty B understands Patent Provedure of Party A, snd understands that Patent Procodure is the

component of emplaves system of Party A, and Party B sgrees to completely comply with the procedure.

z\aﬁY%#@ﬁ,ﬁﬁﬁﬁﬁmk%ﬁ KOS SRR CSHEE @Y RS
KPR, PR ARG AR R B

E‘%TT% %i E £ 8

2) B ﬂ%*& BRPNE, FNETRSESERR, SBETRTEE. B
WHEH ., A

Party B understands and confinms that the invention-crentions formed indepandently andior with

others determingd as smploves invention-creations according to Patent Procedure of Party &, Paniy A

owna gl the relevant intellectual property rights, including:

173 PATENT
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ChangXin Memory Technologies, inc. Contact 86 OB 1018090153

1) Party A has the right to file patent application;
2} Afer oblaining a patent based on the patent apptication, Party & hue the right to solely disposs

the pateat, inclading but not Busited to using, lcsasing  others to uss, or assigning to other party, sle,

FHRER OFF 5?%33 Ve BIESOFHPTRREL. 25T RSRERIA, CRERRIEDY PRl Rl
SR, RSHS KRG T el B e 8.

Party A provides Pagty B with veward scoording to Patent Provedure, Party B understands angd

confitms that the patent reward wrovided by the Patent Procedure are all the rewands that Party B i

entir ey for the C}’Sp OYCE vention-orations.

S 1 2 £ o] X X6 X E(J\\ — i‘:? ) \\r\.\“ o
AT R 8 I T ETEM: SUR & T RA0H
Signingdate; | MM/ DY YY Signingdater MM/ DY YY
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