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SERVICE AGREEMENT

(1) Phasor Solutions Limited

and

(2) John Paul Szcezpanik

Dated

15t November 2017
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SERVICE AGREEMENT

Date:
Parties:

(1) Phasor Solutions Limited , a wholly owned subsidiary of Phasor, Inc, whose registered office is
at Lancaster House, 67 Newhall Street, Birmingham, B3 1NQ ({the “Company”; and

) tohn paul szcezpanik of [ -+ o ovee”)

Operative Provisions:

1. Interpretation

In this Agreement, the definitions and rules and interpretation in this clause 1 apply:

“Appointment” means the employment of the Employee by the
Company on the terms of this Agreement;

“Board” means the board of directors of the Company for
the time being (including any committee of the
board duly appointed by it);

“Commencement Date” means the date of this Agreement;

”

“Confidential Information information (whether or not recorded in
documentary form, or stored on any magnetic or
optical disk or memory) relating to the business,
products, affairs and finances of any Group
Company for the time being confidential to any
Group Company and trade secrets including,
without limitation, technical data and know-how
relating to the business of any Group Company or

any of their business contacts;

“Garden Leave” any period during which the Company has
exercised its rights under clause 16;

“Group” means the Company together with:
a) its Subsidiaries;
b) its ultimate Holding Company; and
c) all other Subsidiaries of that Holding Company
and “Group Company” has a corresponding

meaning;

“Holding Company” has the meaning given to it in Section 1159 of the
Companies Act 2006;

“Incapacity” means any sickness, injury or other medical
disorder or condition which prevents the
Employee from carrying out his/her duties;
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“Subsidiary” has the meaning given to it in Section 1159 of the
Companies Act 2006;

“Termination Date” means the date on which the employment of the
Employee terminates, whenever it arises.

1.2 The headings in this Agreement are for convenience only and shall not affect its
interpretation.

1.3 A reference to a particular law is a reference to it as it is in force for the time being
taking account of any amendment, extension or re-enactment and includes any
subordinate legislation for the time being in force made under it.

2. Appointment of the Employee

2.1 The Company employs the Employee and the Employee serves the Company as Chief
Technology Officer, (CTO).

2.2 The roles and responsibilities of the Employee include, but are not limited to those
set out in the appendix to this Agreement;

2.3 The Appointment shall begin on the Commencement Date and shall (subject as
hereinafter provided) continue until terminated:

2.3.1 by either party giving the other not less than 3 months’ written notice;
2.3.2 The Company reserves the right to provide payment in lieu of notice.

2.4 The Employee will report to David Helfgott, or such other person nominated by the
Company from time to time (“the Manager”).

2.5 The Employee’s period of continuous employment with the Company commenced on
14 July 2014.
2.6 The Employee consents to the transfer of his/her employment under this agreement

to a Group Company at any time during the Appointment.
3 Place of work

3.1 The normal place of work is defined as Record Hall, 16 Baldwin Gardens, London
EC1N 7RJ although the Employee will be required to work at any other location as the
Company may reasonably require. The Company will be entitled to change within
reason the Employee’s normal place of work temporarily or permanently to meet the
needs of the business.

3.2 The Employee agrees to travel on the Company’s business (both within the United
Kingdom or abroad) as may be required for the proper performance of his/her
duties.

33 During the Appointment the Employee shall not be required to work outside the
United Kingdom for any continuous period of more than one month.

4 Hours of work

The Employee’s normal working hours shall be flexible during the company’s core working
hours of 08:00am to 18:00pm on Mondays to Fridays and total 40 hours per week. The
Employee will be required to work such additional hours as are necessary for the proper
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performance of his/her duties. The Employee acknowledges that he/she shall not receive
further remuneration in respect of such additional hours.

5 Employee Warranties

5.1 The Employee represents and warrants to the Company that, by entering into this
Agreement or performing any of his/he obligations under it, he/she will not be in
breach of any court order or any express or implied terms of any contract or other
obligation binding on him/her.

5.2 The Employee warrants that he/she is entitled to work in the United Kingdom
without any additional approvals and will notify the Company immediately if he/she
ceases to be so entitled during the Appointment.

6 Duties of the Employee
6.1 During the Appointment the Employee shall:
6.1.1 carry out and report on the duties assigned to him/her by the Manager;

6.1.2 unless prevented by incapacity, illness or injury, devote the whole of his/her
working time, attention and skill to his/her duties and to the furtherance of
the businesses and interests of the Company and the Group;

6.1.3 comply with all reasonable and lawful directions given to him/her by the
Company;

6.1.4 in pursuance of his/her duties hereunder perform such services for Group
Companies other than the Company as the Board may from time to time
reasonably require;

6.1.5 promptly make such reports to the Manager in connection with the affairs of
any Group Company on such matters and at such times as are reasonably
required;

6.1.6 report his/her own wrongdoing and any wrongdoing or proposed
wrongdoing of any other employee or director of any Group Company to the
Manager immediately on becoming aware of it;

6.1.7 use his/her best endeavours to promote, protect, develop and extend the
business of the Company and the Group;

6.1.8 consent to the Company monitoring and recording any use that he/she
makes of the Company’s electronic communications systems for the purpose
of ensuring that the Company’s rules are being complied with and for
legitimate business purposes; and

6.1.9 comply with any electronic communications systems policy that the
Company may issue from time to time.

6.2 The Employee shall not at any time during the continuance of this Agreement do any
thing which may in the reasonable opinion of the Company bring the Company or any
Group Company into disrepute or harm the goodwill or the reputation of the
Company or any Group Company.

6.3 The Employee shall at the Company’s expense undertake regulatory and compliance
training, which, in the reasonable opinion of the Company, is necessary to comply
with regulatory and compliance statutes, rules or best practice, in any or all of the
countries in which the Company operates or conducts business, at such intervals as
the Company may stipulate from time to time.
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6.4 The Employee shall not at any time during the continuance of this Agreement
without the previous written consent of the Company engage or be concerned or
interested, either directly or indirectly, in any other trade, profession, business or
occupation which in the reasonable opinion of the Company would create a conflict
of interest or materially interfere with the proper performance of his/her duties or
hold any directorship in any company other than a Group Company without prior
written approval from the Company.

6.5 Nothing contained in this Agreement shall preclude the Employee from being
interested in no more than 5 per cent of the issued shares or other securities of any
class of any company which are private or listed or dealt in on a recognised Stock
Exchange. The Employee may retain a higher percentage of shares after approval
from the Board of Directors of the Company.

6.6 The Employee shall not accept any gift, bribe or inducement intended or which may
be construed as intended to influence or gain improper advantage over the
Employee’s performance of his or her duties. This does not preclude the acceptance
of items of nominal or insignificant value or entertainment of nominal or insignificant
value that are not related to any particular transaction or activity of the Company.

6.7 The Employee shall not offer or make any gift, bribe or inducement intended to or
which may be construed as intended to influence or gain an improper advantage for
the recipient or recipient’s organisation in relation to any transaction or activity of
the Company. This does not preclude the offer of items of nominal or insignificant
value or entertainment of nominal or insignificant value that are not related to any
particular transaction or activity of the Company.

7 Salary
7.1

8 Expenses

8.1
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9 Bonus

9.1

10 Pension

11 Holidays

11.1 The Company’s holiday year runs from 1%t January to 31 December. If the
Employee’s employment starts or finishes part way through the holiday year, their
holiday entitlement during that year shall be calculated on a pro-rata basis.

11.2  The Employee shall be entitled, in addition to the normal public and bank holidays, to
25 working days paid holiday in each calendar year to be taken at such times as
his/fher Manager may approve in advance and in accordance with guidelines
established by the Board from time to time. He/she will not be permitted to carry
over unused holiday entitlement into a following holiday year except with the
express written consent of the Company.

11.3  Although the Company will endeavour to agree to the Employee’s proposed holiday
dates wherever possible, it reserves the right to withhold approval where necessary
to protect the interest of the business. The Employee will not normally be allowed to
take a holiday extending over more than 10 consecutive working days.

11.4  If the employment of the Employee shall be terminated, otherwise than by reason of
his/her dismissal under clause 15.1.3, 15.1.4 15.1.6, 15.1.7 or 15.1.8 during any
calendar year before he/she has had his/her full entitlement to holidays for that year
pro rated to the date of termination, then he/she shall be entitled to accrued holiday
pay of one day’s salary (i.e. 1/260th of the Employee’s annual salary) for each
complete day of his/her entitlement not taken and accrued due at such termination.
If the Employee has taken more days holiday than his/her full entitlement to holidays
for that year pro rated to the date of termination, then the Company shall be entitled
to reduce the Employee’s final salary payment by one day’s salary (i.e. 1/260th of the
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Employee’s annual salary) for each complete day of his/her entitlement taken in
excess of the pro rated holiday entitlement.

12 Sickness, Absence and Medical Examination

12.1  If the Employee is absent from work for any reason, he/she must personally call
his/her manager by no later than 9.00am to notify him/her of the absence and the
reason for the absence. Notification by text message or e-mail or other messaging
service is not acceptable. Should the absence be for reasons of sickness the
Employee must advise his/her manager of the nature of the illness, and where
possible the anticipated length of absence.

12.2  In respect of absence lasting 7 or fewer calendar days, the Employee will be required
to complete a self-certification form on return to work explaining the reasons for the
absence. In respect of absence lasting more than 7 calendar days the Employee must
on or before the 8" calendar day of absence provide the Company with a doctor’s
medical certificate (“Fitness for Work Note”) stating the reasons for absence and
thereafter provide a like certificate to cover subsequent periods of absence on or
before the expiry of the previous certificate.

12.3  The Company reserves the right to contact the Employee by telephone or to make
pastoral visits during any prolonged period of absence.

12.4  Subject to complying with the provisions in clauses 12.1 and 12.2, if the Employee is
absent from work due to Incapacity he/she shall for the first 4 weeks of absence in
any period of 12 months be entitled to receive his/her salary at full rate and
thereafter shall receive such (if any) sums by way of remuneration during periods of
his/her Incapacity as the Company may decide. These payments shall be inclusive of
any Statutory Sick Pay (SSP) due.

12.5 If the Employee has been on long term sick leave continuously for over a year, he/she
shall not qualify for sick pay again until he/she has returned to work for a total of
eight weeks.

12.6  If at any time during the continuance of this Agreement the Employee suffers from
Incapacity which is or appears to be occasioned by negligence of a third party in
respect of which damages are or may be recoverable, the Employee shall
immediately notify the Board of that fact and of any claim, compromise, settlement
or judgement made or awarded in connection with it and all relevant particulars the
Board may reasonably require. The Employee shall if required by the Company co-
operate in any related legal proceedings and refund to the Company that part of any
damages or compensation recovered by him relating to the loss of earnings for the
period of the Incapacity as the Board may reasonably determine less any costs borne
by him in connection with the recovery of such damages or compensation, provided
that the amount to be refunded shall not exceed the total amount paid to the
Employee by the Company in respect of the period of Incapacity.

12.7 The Employee agrees to consent to medical examinations (at the Company’s
expense) by a doctor nominated be the Company should the Company so require.
The Employee agrees that any report produced in connection with any such
examination may be disclosed to the Company and the Company may discuss the
contents of the report with the relevant doctor.

13 Confidentiality

13.1 The Employee acknowledges that in the course of the Appointment he/she will have
access to Confidential Information. The Employee has therefore agreed to accept the
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restrictions in this clause 13.
13.2  The Employee shall:

13.2.1 at all times refrain from disclosing to any person any trade secret, or any
information concerning the organisation, business, affairs, finances or
transactions of the Company or any Group Company which is of a
confidential nature which may come to his/her knowledge during his/her
employment (except where such disclosure is made in the proper
performance of his/her duties or, properly authorised by the Board or in
compliance with the order of a court or regulatory body of competent
jurisdiction);

13.2.2 during the continuance of this Agreement use all reasonable endeavours to
prevent the disclosure of any such trade secrets and confidential
information;

13.2.3 keep with complete secrecy all such trade secrets and confidential
information entrusted to him/her; and

13.2.4 not use or attempt to use any such trade secrets or confidential information
in any manner which is not in the proper performance of his/her duties or
which may injure or cause loss either directly or indirectly to the Company or
its business or may be likely so to do.

13.3  The provisions of clause 13.1 shall be without prejudice to clause 14 below and shall
continue to apply after the termination of this Agreement without limit in point of
time, but shall cease to apply to information or knowledge, which may come into the
public domain through no fault of the Employee.

13.4  The Employee shall not during the continuance of this Agreement make, otherwise
than for the benefit of the Company, any notes or memoranda or, by any other
means of data storage, assemble or prepare data or information relating to any
matter within the scope of business of the Company or concerning any of its dealings
or affairs nor shall the Employee either during the continuance of this Agreement or
after its termination use or permit to be used any such notes, memoranda, data or
information otherwise than for the benefit of the Company, it being the intention of
the parties that all such notes, memoranda, data and information made, assembled
or prepared by the Employee shall be the property of the Company and that the
same shall be surrendered or delivered to the Company upon the termination of the
Employee's employment .

14 Intellectual Property
The following definitions and rules of interpretation apply in this Agreement:

“Employment Inventions” any Invention which is made wholly or partially by the
Employee at any time during the course of his/her employment with the Company (whether
or not during working hours or using Company premises or resources, and whether or not
recorded in material form).

“Employment IPRs” Intellectual Property rights created by the Employee in the course of
his/her employment with the Company {whether or not during working hours or using
Company premises or resources).

“Intellectual Property Rights” patents, rights to Inventions, copyright and related rights,
trade marks, trade names and domain names, rights in get-up, goodwill and the right to sue
for passing off, unfair competition rights, rights in designs, rights in computer software,
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database rights, topography rights, rights to use and preserve the confidentiality of
information (including know-how and trade secrets) and any other intellectual property
rights, in each case whether registered or unregistered and including all applications (or
rights to apply) for and be granted, renewals or extensions of, and rights to claim priority
from, such rights and all similar or equivalent rights or forms of protection which subsist or
will subsist now or in the future in any part of the world.

“Invention”: any invention, idea, discovery, development, improvement or innovation,
whether or not patentable or capable of registration, and whether or not recorded in any
medium.

14.1 The Employee acknowledges that all Employment IPRs, Employment Inventions and
all materials embodying them shall automatically belong to the Company to the
fullest extent permitted by law. To the extent that they do not vest in the Company
automatically, the Employee holds them on trust for the Company.

14.2 The Employee acknowledges that, because of the nature of his/her duties and the
particular responsibilities arising from the nature of his/her duties, he/she has, and
shall have at all times while he/she is employed by the Company, a special obligation
to further the interests of the Company.

14.3 To the extent that legal title in and to any Employment IPRs or Employment
Inventions does not vest in the Company by virtue of clause 14.1, the Employee
agrees, immediately on creation of such rights and Inventions, to offer to the
Company in writing a right of first refusal to acquire them on arm's length terms to
be agreed between the parties. If the parties cannot agree on such terms within 30
days of the Company receiving the offer, the Company shall refer the dispute for
determination to an expert who shall be appointed by the President of the Chartered
Institute of Arbitrators. The expert's decisions shall be final and binding on the
parties in the absence of manifest error, and the costs of arbitration shall be borne
equally by the parties. The parties will be entitled to make submissions to the expert
and will provide (or procure that others provide) the expert with such assistance and
documents, as the expert reasonably requires for the purpose of reaching a decision.
The Employee agrees that the provisions of this clause 14.3 shall apply to all
Employment IPRs and Employment Inventions offered to the Company under this
clause 14.3 until such time as the Company has agreed in writing that the Employee
may offer them for sale to a third party.

14.4  The Employee agrees:

14.4.1 to give the Company full written details of all Employment IPRs or
Employment Inventions promptly on their creation;

14.4.2 at the Company's request and in any event on the termination of his
employment to give to the Company all originals and copies of
correspondence, documents, papers and records on all media which record
or relate to any of the Employment IPRs;

14.4.3 not to attempt to register any Employment IPR nor patent any Employment
Invention unless requested to do so by the Company; and

14.4.4 to keep confidential each Employment Invention unless the Company has
consented in writing to its disclosure by the Employee.

14.5 The Employee waives all his/her present and future moral rights which arise under
the Copyright Designs and Patents Act 1988, and all similar rights in other
jurisdictions relating to any copyright which forms part of the Employment IPRs, and
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agrees not to support, maintain or permit any claim for infringement of moral rights
in such copyright works.

146 The Employee acknowledges that, except as provided by law, no further
remuneration or compensation other than that provided for in this Agreement is or
may become due to the Employee in respect of his/her compliance with this clause.
This clause is without prejudice to the Employee's rights under the Patents Act 1977.

14.7 The Employee undertakes to use his/her best endeavours to execute all documents
and do all acts both during and after his/her employment by the Company as may, in
the opinion of the Board, be necessary or desirable to vest the Employment IPRs in
the Company, to register them in the name of the Company and to protect and
maintain the Employment IPRs and the Employment Inventions. Such documents
may, at the Company's request, include waivers of all and any statutory moral rights
relating to any copyright works which form part of the Employment IPRs. The
Company agrees to reimburse the Employee's reasonable expenses of complying
with this clause 14.7.

14.8 The Employee agrees to give all necessary assistance to the Company to enable it to
enforce its Intellectual Property Rights against third parties, to defend claims for
infringement of third party Intellectual Property Rights and to apply for registration
of Intellectual Property Rights, where appropriate throughout the world, and for the
full term of those rights.

14.9 The Employee hereby irrevocably appoints the Company to be his/her attorney in
his/her name and on his/her behalf to execute documents, use the Employee’s name
and do all things which are necessary or desirable for the Company to obtain for itself
or its nominee the full benefit of this clause.

14.10 The provisions of this clause 14 shall continue to apply after termination of this
Agreement without limit in point of time.

15 Termination

15.1 In addition to the notice of termination provisions contained in clause 2.3, the
Company may terminate the Appointment with immediate effect without notice and
with no liability to make any further payment to the Employee (other than in respect
of amounts accrued due at the date of termination) if the Employee:

15.1.1 is incapacitated by physical or mental illness, injury or otherwise from
performing his/her duties under this Agreement for 180 working days in any
period of 12 months;

15.1.2 becomes bankrupt or applies for a receiving order or has a receiving order
made against them or enters into any arrangement or composition with
his/her creditors;

15.1.3 is convicted of any criminal offence (other than an offence which in the
reasonable opinion of the Board does not affect his/her office hereunder or
bring the Company into disrepute);

15.1.4 is, in the reasonable opinion of the Board, negligent and incompetent in the
performance of his/her duties;

15.1.5 ceases to be eligible to work in the United Kingdom;

15.1.6 refuses or fails to complete regulatory or compliance training in accordance
with clause 6.3 of this Agreement;
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15.1.7 through negligence or deliberate act does not comply with the
Confidentiality (13) and Intellectual Property (14) clauses of this Agreement;
or

15.1.8 is guilty of any fraud or dishonesty or gross misconduct during the course of
his/her employment or if he/she conducts themselves outside the course of
his/her employment in such a manner that in the reasonable opinion of the
Board the interests of the Company or any Group Company might be
prejudiced.

15.2  On the termination of the Employee’s employment for any reason:

15.2.1 the Company shall be entitled to deduct from any moneys due or thereafter
becoming due from the Company to the Employee any moneys which may
then be due or thereafter become due from the Employee to the Company;

15.2.2 any provision of this Agreement which is expressed to have effect after its
termination shall nevertheless continue in full force and effect in accordance
with its terms; and

15.2.3 the Employee shall immediately deliver up to the Company all documents
and other property which may be in his/her possession or under his/her
control which belong to the Company or which relate in any way to the
business of any Group Company.

16 Garden Leave

16.1  Following service of notice to terminate the Appointment by either party, or if the
Employee purports to terminate the Appointment in breach of contract, the Board
may by written notice place the Employee on Garden Leave for the whole or part of
the remainder of the Appointment.

16.2  During any period of Garden Leave:

16.2.1 the Company shall be under no obligation to provide any work to the
Employee and may revoke any powers the Employee holds on behalf of any
Group Company;

16.2.2 the Company may require the Employee to carry out alternative duties or to
only perform such specific duties as are expressly assigned to the Employee,
at such location (including the Employee's home) as the Company may
reasonably decide;

16.2.3 the Employee shall continue to receive his/her basic salary and all
contractual benefits in the usual way and subject to the terms of any benefit
arrangement;

16.2.4 the Employee shall remain an employee of the Company and bound by the
terms of this Agreement (including any implied duties of good faith and
fidelity);

16.2.5 the Employee shall ensure that his/her Manager knows where he/she will be
and how he/she can be contacted during each working day (except during
any periods taken as holiday in the usual way);

16.2.6 the Company may exclude the Employee from any premises of the Company
or any Group Company; and

16.2.7 the Company may require the Employee not to contact or deal with (or
attempt to contact or deal with) any officer, employee, consultant, client,
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customer, supplier, agent, distributor, shareholder, adviser or other business
contact of the Company or any Group Company.

17 Obligations on Termination

17.1  On termination of the Appointment (however arising) or, if earlier, at the start of a
period of Garden Leave, the Employee shall:

17.1.1 resign immediately without compensation from office as director of the
Company or any Group Company and all offices held by him/her on behalf of
any Group Company. In the event of his/her failure to do so the Company is
irrevocably authorised to appoint a person in his/her name and on his/her
behalf to execute any documents and to do all things required to give effect
thereto;

17.1.2 Subject to clause 17.2, immediately deliver to the Company all documents,
books, materials, records, correspondence, papers and information (on
whatever media and wherever located) relating to the business or affairs of
any Group Company or its business contacts, any keys, credit cards and any
other property of any Group Company, which is in his/her possession or
under his/her control;

17.1.3 irretrievably delete any information relating to the business of any Group
Company stored on any magnetic or optical disk or memory and all matter
derived from such sources which is in his possession or under his control
outside the Company's premises; and

17.1.4 provide a signed statement that he has complied fully with his obligations
under this clause 17.1 together with such reasonable evidence of compliance
as the Company may request

17.2  Where the Employee has been placed on Garden Leave he/she shall not be required
by clause 17.1 to return until the end of the Garden Leave period any property
provided to him as a contractual benefit for use during the Appointment.

18 Amalgamation and Reconstruction

If the Appointment is terminated at any time by reason of any reconstruction or amalgamation
of the Company or any Group Company, whether by winding up or otherwise, and the Employee
is offered employment with any concern or undertaking involved in or resulting from the
reconstruction or amalgamation on terms which (considered in their entirety) are no less
favourable to any material extent than the terms of this Agreement, the Employee shall have no
claim against the Company or any such undertaking arising out of or connected with the
termination.

19 Restrictive Covenants
19.1  For the purposes of this clause 19:
“Company” means Phasor Solutions Limited;

“Restricted Period” shall mean the period of 12 months commencing on the
Termination Date;

“Specified Area” means direct competition of the Company;

“Specified Business” means any business in direct competition to the Company
and such other business as the Board may decide from time
totime;
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“Specified Capacity” means each of the following capacities:

(i)  as principal whether solely or jointly with any other
person;

(i)  aspartner with any other person;

(iiiy  asagent for any other person;

(iv) astrustee for any other person;

(v) asanemployee of any other person;

(vi) asa consultant or adviser to any other person;
(vii) as an officer of any company; or

(viii) as the owner of any interest in any shares or other
securities in any company (except as provided in clause
6.5);

19.2  Since the Employee is likely to obtain in the course of his/her employment with the
Company confidential information of the Company he/she hereby agrees that in
addition to the restrictions contained in clauses 13 and 14 they will be bound by the
restrictions set out in clause 19.3.

19.3  The Employee shall not, directly or indirectly, during the Restricted Period within the
Specified Area in any specified capacity:

19.3.1 solicit or endeavour to solicit from any person who shall have been a client or
customer or potential customer of the Company during the 12 months
preceding such termination any business falling within the definition of
Specified Business set out in clause 19.1;

19.3.2 attempt to induce any person to leave the employment of the Company or to
cease to provide his/her services to the Company;

19.3.3 employ or obtain the services of any person who within six months prior to
the termination of the Employee’s employment hereunder was an officer,
employee or consultant of the Company;

19.3.4 carry on or be interested in all or any of the Specified Business; or

19.3.5 at any time after Termination, represent him/herself as connected with the
Company or any Group Company in any Capacity, other than as a former
employee, or use any registered business names or trading names associated
with the Company or any Group Company.

19.4  The restrictions imposed on the Employee by this clause 19 apply to him/her acting:
19.4.1 directly or indirectly; and

19.4.2 on his/her own behalf or on behalf of, or in conjunction with, any firm,
company or person.

19.5 The period for which the restrictions in this clause 19 apply shall be reduced by any
period that the Employee spends on Garden Leave immediately before Termination.

19.6  If the Employee receives an offer to be involved in a business concern in any capacity
during the Appointment, or before the expiry of the last of the covenants in this
clause 19, the Employee shall give the person making the offer a copy of this clause
19 and shall tell the Company the identity of that person as soon as possible.
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19.7 The Employee will, at the request and expense of the Company, enter into a separate
agreement with any Group Company in which he/she agrees to be bound by
restrictions corresponding to those restrictions in this clause 19 (or such of those
restrictions as the Company deems appropriate) in relation to that Group Company.

19.8  The restrictions in clause 19.3 are considered by the parties to be reasonable in all
the circumstances, but if any such restriction shall be held by any court to be void as
going beyond what is reasonable in all the circumstances for the protection of the
interests of the Company the said restrictions shall apply with such modifications as
may be necessary to render them valid and effective.

19.9 Each of the obligations contained in clause 19.3 shall be a separate and several
obligation.

20 Data Protection Act

20.1  The Data Protection Act 1998 (the “Act”) affects the Company and its employees. The
Act regulates the processing of personal data including sensitive personal data and
governs the way in which personal data is to be obtained, processed and protected.

20.2 The Employee is required to comply with the provisions of the Act and/or any
modifying legislation. In addition, no information held by the Company or the
Employee may be divulged to a third party outside the Company without the express
and prior permission of the Company except in cases where non disclosure
exemptions apply.

20.3  The Employee consents to the Company processing data relating to him/her for legal,
personnel, administrative and management purposes and in particular to the
processing of any sensitive personal data (as defined in the Act) relating to him/her,
including as appropriate:

20.3.1 information about physical or mental health or condition in order to monitor
sick leave and take decisions in respect of fitness for work;

20.3.2 information about racial or ethnic origin or religious or similar information in
order to monitor compliance with equal opportunities legislation;

20.3.3 in order to comply with legal and regulatory requirements and obligations to
third parties; and

20.3.4 other sensitive data as may be relevant.

20.4  The Company may make such information available to those who provide products
or services to the Company (such as advisers and payroll administrators), regulatory
authorities, potential purchasers of the Company or the business in which the
Employee works, and as may be required by law or regulation.

21 Disciplinary and Grievance Procedures

The Company’s disciplinary and grievance procedures are contained in the staff handbook. They are
for guidance only, are not incorporated into this service agreement and therefore do not form part
of the Employee’s contract of employment. The Company will be entitled to amend such
procedures from time to time as it thinks fit.

22 Notices

Any notice to be given under this Agreement may be served by prepaid registered letter sent
through the post addressed, in the case of a notice to be given to the Employee, to them at
his/her last known place of residence and, in the case of a notice to be given to the Company, to
it as its registered office for the time being; and any notice so served shall be deemed to have
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been served 48 hours after it was posted and proof that the notice was properly addressed,
prepaid and posted shall be sufficient evidence of service.

23 Collective Agreements
There is no collective agreement which directly affects the Appointment.
24 Entire Agreement

24.1  This Agreement constitutes the entire agreement between the parties and
supersedes and extinguishes all previous agreements, promises, assurances,
warranties, representations and understandings between them, whether written or
oral, relating to its subject matter.

24.2  Each party acknowledges that in entering into this agreement it does not rely on, and
shall have no remedies in respect of, any statement, representation, assurance or
warranty (whether made innocently or negligently) that is not set out in this
agreement.

24.3  Each party agrees that it shall have no claim for innocent or negligent
misrepresentation or negligent misstatement based on any statement in this
agreement.

24.4  Nothing in this clause shall limit or exclude any liability for fraud.
25 Variation

No variation or agreed termination of this agreement shall be effective unless it is in writing and
signed by the parties (or their authorised representatives).

26 Governing Law

This Agreement shall be interpreted and enforced in accordance with the laws of England and
the parties hereto submit to the exclusive jurisdiction of the English courts.

27 Jurisdiction

Each party irrevocably agrees that the courts of England and Wales shall have exclusive
jurisdiction to settle any dispute or claim arising out of or in connection with this agreement or
its subject matter or formation (including non-contractual disputes or claims).
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This agreement has been entered into on the date stated at the beginning of it.

Signed for and on behalf of Phasor

Solutions Limited

Signed by John Paul Szcezpanik
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ROLES AND RESPONSIBILITIES OF THE CTO

1 Technical Vision: The CTO must work with the CEO and other executives to develop/refine

a technology strategy for the company. This involves goal-setting, discussing
technical options, and analyzing the risks. The technical strategy must align with the
company’s overall business objectives, so the CTO needs both technical skill, and is
integral to Business Planning.

2 Development & Production: Working with the Engineering and Production Leads, the CTO

is responsible for making sure the technology Leads are on track and aligned to the
company roadmap, aids/drives technical recruitment efforts & technical operations,
and advocates for innovative ideas and individuals on the team. The CTO maximizes
the efficiency of development & production efforts by coordinating the various
teams and operations involved in the process and ensuring there is no overlap.

3 Business Development: The CTO provides technical expertise to the CEO & business

development activities within the company, helping build relationships with potential
customers, building confidence in the company’s vision, participating in customer
meetings, and making sure the customer and market requirements are incorporated
in the companies technical development roadmap.

4 Market Technology Analysis & Competitor Intel: The CTO has a responsibility to keep up

with competitive trends, both in the market and among competitors and assists in
building the company’s presence and reputation in the market. The CTO keeps an eye
out for new technological developments that can keep the company ahead of
competitors, improve efficiency and customer satisfaction.

5 Marketing & External Representation: The CTO provides the face of the company’s

technical vision, and must be seen as the subject matter expert in Phasor’s core and
adjacent technologies. This is done by engaging in speaking opportunities,
conferences, media activities, etc. Within the Company, the CTO works with the CEQ,
and marketing and business development teams to create messaging and positioning

strategies which underscore this objective
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SERVICE AGREEMENT

{1) Phasor Solutions Limited

and

{2) Philip Schryber

Dated August 2" 2010
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Date: August 2 2010
Eadies:

{1} PHASOR BOLUTIONS Limited whose rogisiered office s at The Elms Courlyard,
Bearnusharow, Ledingy, MRE {RZ {the Company™); and

{&) Philip Schrybar of _{"‘the Employee™),
Operative Provisions:
1. interpretation

i1 this Agreement, unless the contaxt stharvdse requires:

“the Bosrd® means the board of dirsctors of the Company
for tha fime being,

“the Commencement Date™ means the date of this Agreement;

“the Group" means the Company and any other company
{whzrever incomporated) which, al the relevant
fime, Is a holding company or & subsidiary
{other than e Company) of 2 holding of the
Company, and “meamber of the Group” shall
be construsd acoordingly;

“Farmination Dats” means the date on which the amployment of
the Employee ferminates, whanever § arises;

1.1 Avd any referencs to a8 statutory provision is a reference to that provision as for
the ime being re-enaciad, amended, modified or extended.

1.2 The headings in this Agreement are for conveniance oy and shall nol affect
iis interpretation.

2 Appoirniment of the Employee

2.1 The Oompary will employ the Employves and the Employes will serve the
Company as Principal RFIC Design Enginesr

22  The empioyment of the Employes under this Agreement shall begin on the
Commencement Date and shall {sublect as herelnafler provided) continus
untll tsrminated

221 by the Company giving to e Employse not less than 2 months’ wrilten
notios

282 or the Employee giving to the Company not less than 2 months’ written
natics,

2.3 You will report to Vito Lavi VAncong, Thief Exenutive Officer, or such other

Fhasor Solulions Service Contract -~
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person norninaled by the Board from time o time, {'your Manager™).
3 Dutiss of the Employes

34 in the capscily speuifisd in clause 31 the Employse shall during the
continuancs of this Agreement

341 carry out and report on the dutles assigned te you by youwr Manager;

3.4.2 unless prevented by incapacity, liness or injury, devots the whole of
his working time, stiention and okill to his dutiss and to the funtherance
of the husinasses and interesis of the Company and the Group,

313 conform o such hours of work a8 may from time to tme ba reasonably
required of his on the understanding that the performance of his duliss
may require the Employes to work oulside the Company's nonmal
business hours.

314 ip pursuance of his dutfes hereunder perform such servives for
members of the Group sther than the Compary as the Board may from
fima to ime reasonably require,

3.1.5 underbake such fravel both within the Unilsd Kingdom and abroad as
may be reasonably necessary for the proper parformanae of his dulies;
aod

318 serve the Company and any member of the Group from any of #s
principal places of business within the Unilsd Kingdom ar from a home
oifice or on & temponary basis &t such other place or places al which it
has or hereafier acguites a place of business as deemed sppropriate
by the Employee,

3.2 The Employes shall not at any time during the continuance of this Agreement
do any thing which may in the ressonsble opinion of the Board bring the
Company or any member of the Group into disrapute or harm the goodwill or
e reputation of the Company or say member of the Group.

A3 The Employee ahafl not at any time during the continuance of this Agreement
without the pravious written consent of the Board engage or be concemed or
interasted, sither directly or indirestly, in any other tade, profession, business
ar oocupation which in the reasonable opinion of the Board would materially
intarfors with the praper perdformance of his duties or hold any direstorship in
any comgpany other than a mamber of the Group without prior wiitten approval
frorm the Board.

34  Nothing contained in this Agresment shall predlude the Employee from being
interested in no more than § per cent of the issusd shares or other sequrities
of any class of any company which are private or fisted or dealt in on 8
rgcognised Stock Exchange.
4  Remunerstion and Expensss

4.1

Phasor Solutions Sarvice Cantract ~
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4.2  The Employee’s salary under clause 4.1 above shall be:

4.3 in addition to the above remunearation the Employes with receive discretionary
options.

4.4 The company does nol opersie a Company car policy. However, the
Employee shall be reimbursed for all permilted company mileage on an
expense basis at a leval of 40pfmile (reviewsd on an annual basis and in line
with the maximum allowable inland revenue tax free guidelines)

4.5  The Company shall reimburse the Employee for all reasonable travelling, hotel
and other out of pocket expenses which he may properly incur in carrying out
his dutles. The Employes shall produce to the Company receipts for such
expenses or cther reasonable and proper evidence thereof o the salisfaction
of the Board.

§ Holidays

5.1 The Employse shall be entitled, in addition to the normal public and bank
holidays, to 25 working days' paid holiday in each calendar yeario be taken at
such times as your Manager may approve and in accordance with guidelines
established by the Board from time fo time. You will not be permitted 1o carry
over unused holiday entilement into a following holiday year except with the
express written consent of the Company.

5.2 The Employves shall be entitisd, with the agreement of the board o take
prorated pay in lieu of unused holiday should company activity dictate.

83 if the employment of tha Employee shall be tarminated, otherwise than by
reason of his dismissal under clause 8.1.3, 8.1.4 or 8.1.5 during any calendar
vear before he has had his full enfitlement &3 holidays for that year, then he
shall be entitied to accrued holiday pay of one day's salary (Le. {1/280] the of
the Employee’s annual salary) for each complete day of his entitlement not
taken and accrued due at such termination.

8 Sickness and Medical Examination

6.1 if the Employee shall al any time be incapacitated or prevented by iliness,
injury, accident or any other clroumstances beyond his control {(hereinafter
referred fo as “incapacily”) from camying out in full his duties under this
Agreamaeant he shall for the first 12 weeks of his incapacity in any period of 24
months be entitied 16 receive his salary at full rate and therealter shall receive
such {if any) sums by way of remuneration during periods of his incapacity as
the Board may decide; the Employee shall daim all State sickness berefits
available to him and account io the Company for all such state benefits
received by himm during any period for which his salary is paid under ihis
clause 6.1,

Phasor Solutions Service Contract —
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82  Any salary paid 1o the Employee by virlue of clause 8.1 in respect of any
pericd shall satisfy any entitlement of the Employee 1o receive Statutory Sick
Pay from the Company in respect of that period.

6.3 if at any time during the continuance of this Agreement the Employee suffers
from incapacity which s or appears o be uccasioned by action negligence of
& third party In respect which damages are of may be recoverable, the
Employes shall forthwith notity the Board of that fact and of any claim,
compromise, seftlement or judgement made or awarded in connection
therewith and shall give to the Board all such particulars of such matters as
the Board may reasonably require and shall if so required by the Board refund
o the Company such sum (not exceeding the amount of damages racovered
by his under such compromise, setflement or judgement bame by the
Employee and not exceeding the aggregate of the remuneration paid io him
by way of salary and commission in respect of the period of his.in capacity) as
the Board may determine.

8.4  The Board may at its discration require the Employee 1o furnish svidence
satisfactory {o the Board of any sickness, injury or incapacity of the Emploves
and at least once in each calendar year and otherwise as the Board may
deterrine the Emplovee will undergo a medical examination by a medical
practitioner nominated by the Company; the Company shall bear the cost of
any such examination and shall be entitled to full disclosure of the resuits
thersof.

¥ Confidentiality
7.1 The Employee shall:

7.1.1  at alf times refrain from disclosing o any person any trade secret, or
any information conceming the organisation, business, affairs, finances
or transaclions of the Company or any member of the Group which is
af a confidential nature which may come to his knowledge during his
emplioyment hereunder {except where such disclosure is made in the
proper performancs of his dutiss or, properly authorised by the Board
or in compliance with the order of a court of competent jurisdiction);

7.1.2 during the continuance of this Agreement use all reasonable
endeavours o pravent the disclosure of any such trade secrefs and
confidential information;

7.1.3 keep with complete secrecy all such trade secrets and confidantial
information entrusted to his ; and

7.1.4 not use or attempt to use any such irade secrets or confidential
information in any manner which is net in the proper performance of
his duties hergunder or which may injure of cause loss either directly
or indirectly to the Company or its business or may be likely so o do.

7.2  The provisions of clause 7.1 shall be without prejudice 1o clause & hereof and
shail continue to apply after the fermination of this Agreement for a period of
12 months, but shall cease to apply fo information or knowledge which may
cams into the public domain through no faull of the Employes.

73 The Employvee shall not during the continuance of this Agreement make,

Phasor Solutions Service Contract —
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gtherwise than for the benefit of the Company, any notes or memoranda or, by
any other means of dala storage, assemble or prepare data or information
refating to any matler within the scope of business of the Company or
cancerning any of its dealings or affairs nor shall the Employees either during
the continuance of this Agresment or after iis termination use or permit to be
used any such notes, memoranda, data or information otherwise than for the
benefit of the Company, it being the intention of the parties that all such notes,
memoranda, daia and information made, assemibled or prepared by the
Employes shall be the property of the Company and that the same shall be
surrendered or delivered to  the Company upon the termination of the
Employee's amployment hersunder.

8 Inteliectual Property
81  inthis clausa:
“Pesign” means any design which Is registrable under the
Registered Designs Act 1849 or in respect of which

design sights subsist under section 213 of the Copyright,
Designs and Patents Act 1988;

“Drawing” means any drawing, picturs, photograph, plan or skelch
i any form;
“lnvention” means any invention whether patentable or not under

the Patents Act 1977 or by virlue of any intemational
corvention or treaty, together with the right fo apply in
any part of the world for appropriate protection therefor;

“Know-hiow” means any method, techpigus, discovery, secret
procass or the like not amounting fo an Invention, and
any associated data or technical information;

“Records” means any samples, models, documents (as defined in
section 10 of the Civil Evidence Act 1968), noteboaks or
ather records in any form, including data stored in a
computer or otherwise; and

“Software™ means any computer programs, including preparatory
design material thersfore any documentation refating
thereto, and any media containing or recording any
part of any of the foregoing items.

8.2 Invention and any Know-how which is made, obtained, acquired, produced or
found by the Employee during the course of his employmant shall, subject to
the provisions of the Patents Act 1877, belong exclusively to the Company,
and the Employee shall upon making, oblaining, acquiring. producing or
finding such Invention or Know-how forthwith disclose the same lo the
Company or as it may direct.

8.3  The Company and the Employse shall each keep confidential any Invention
which is disclosed fo the Company by the Employes until #s ownership has
been determinad. If the Invantion belongs to the Employee the Company shall
thersafter continue to keep it confidential, but shall have 90 days from the date
of its disclosure to the Company to consider whether fo make an offer for i

Phasor Solutions Service Conlract ~
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8.4

8.5

B8

8.7

w
o

during which fims the Employee, shall nol disclose, license or assign the
invention to any other person. If the Invention belongs to the Company, the
Employes shall thereafier conlinue to keep it confidential until it is published
by or with the consent of the Company.

The signature by the Employee, as inventor, of any assent which may be
required for, or which forms part of, any application for protection of any
Invantion which belongs o or is acquired by the Company, shall operate as a
binding acknowledgement by the Employee that, insofar as the subject of that
application is not already vested in the Company by operation of faw, it is one
in respect of which the right to apply for protection, the right to claim priority for
that application under any trealy, convention or otherwise and the heneficial
interast in any protection that may be obtained, is vested in the Company.

All Designs, Drawings, Records and Software which are made by the
Employee in the course of his smployment shall belong exclusively o the
Company, together with any copyright or design therein, whether registrable or
unragistraide, the right to apply throughout the world for appropriate protection
therefor, whether by virdue of any treaty, convention or otherwise, and all other
rights of a like nature tharein which are conferred under the laws of the United
Kingdom and all other countries of the world, for the full term thereof and any
renawals or extensions thereof,

In respect of any invention made by the Employee which belongs to or is
acquired by the Company and any Design made by the Employes in the
course of his employment, the Employee shall, if and when required to do so
by the Company, at any time both during the pericd of or after the termination
of his employment by the Company, and at the Company's expenssa but for no
further consideration:

8.6.1 furnish any description, drawing, specification or other information
which the Company may reguire in relation to such invention or
Design;

8.6.2 apply for or join in applying for a patent, registered design or such
other protection as the Company may require in relation 1o such
Invarntion or Desigm;

883 exscule all such documents and do all such acls and things as the
Company may reasonably require o obtain such patent, ragisterad
design or other profection and o vest the same and all rights therain
and the litle thergto absolutely in the Company or in such persons as
the Company may direct and {o maintain such patent, registered
dasign or other protection in force or to extend the term thersof.

The Employee shall forthwith defiver up io the Company all Designs,
Drawings, Records and Software which are made by the Employes in the
caurse of his employment;

8.7.1 on request by the Company al any time during the period of his
ampioyment; and

8.7.2 onthe tarmination of his employment;

The provisions of this clause 8 shall continue to apply after termination of this

Phasor Solutions Service Contract —~
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Agresment without limit in point of time,
8 Termination

8.1 The Company may {without prejudice 1o and in addition to any other remedy)
forthwith terminale this Agresment without prior notice to the Employes or
payment in lieu thereof if the Employes:

89.1.1 is incapaciiated by illness, injury or otherwise from performing his
duties under this Agreement for 180 working days in any period of 12
months;

8.1.2 becomes of unsound mind and he is either admitted to hosgital in
pursuance of an application for admission for treatment under the
Mental Health Act 1983 or an order is made by a court having
jurisdiclion in mattars conzerning mental disorder for his detentien or
for the appointment of a receiver or other person to exercise powers
with respect to his praperty or affairs.

9.1.3 becomes bankrupt or applies for a recelving order or has a receiving
order made against his or enters info any arrangement or composition
with his creditors;

9.1.4 is convicted of any criminal offence (other than an offence under the
Road Traffic Acts for which a penalty of imprisonment is not imposed
or an offence which in the reasonabie opinion of the Board does not
affect his office hereunder or bring the Company into disreputs); or

915 s guilty of dishonasty or gross misconduct during the course of his
employment or ¥ he conducts him self outside the course of his
employment in such a manner that in the reasonable opinion of the
Board the interests of the Company or any mamber of the Group might
be prajudiced.

8.2 Upon termination of this Agreement under clause 8.1 the Employee shall be
paid his salary acoruad to the date of termination, bul he shall not be entiitied
to any other paymeni or compsnsation whatscever in respect of such
termination,

9.3  The employmant of the Employee shall terminate automatically without breach
by either party on the Employee attaining the normal retirement age of the
Company which is 85 years of age.

8.4  Onthe termination of the Employee’s employment for any reasorn:

94.1 the Company shall be entited fo deduct from any moneys due or
thereafter becoming due from the Company to the Employee any
moneys which may then be due or thereafter becoma due from the
Empilovee o the Company;

9.4.2 any provision of this Agreement which is expressed to have effect after
its termination shall nevertheless continue in force In accordance with
it terms; and

3.4.3 the Employee shall forthwith deliver up to the Company all documents
and other property which may be In his possession or under his confrol
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which belong to the Company or which relate in any way to the
business of any member of the Group.

18 Consegueances of Termination

10.1  Upon the termination of the employment of the Employee under this
Agresment for whatever reason the Employee shall upon the request of the
Company rasign without claim for compensation from office as a director of
the Company and any other member of the Group and from all offices held by
his in any such company and in the event of his failure o do so the Company
is hereby irrevocably authorised o appoint some person in his name and on
his behall to execule any documents and 1o do all things requisite {o give
effect thereto.  Any resignation pursuant o this sub-clause shall be without
prejudice to any claim for braach of this Agreement but the Employee shall not
be entitled to any damages or compensation by reason of the termination of
his appointment as direcior of the Company and/or any other member of the
Sroup following on termination of this Agreement,

10.2 The Employse shall not at any time after the termination of his employment
heraundsr, howsoever caused, represent him self as being in any way
connected with or interested in the business of the Company or any member
of the Group.

11 Amalgamation and Reconsiruction

11.1 i before the expiration of this Agreement the emplovment of the Employee
hergunder shail be terminated by reason of the Hquidation of the Company for
the purpose of amalgamation or reconsiruction or as part of any armangement
for the amaigamation or reconstruction of the Company not involving
fiquidation and the Employee shall be offered employment with the
amalgamated or reconstructed company on terms not less favourable than the
terms of this. Agreement, the Employee shall have no claim against the
Company in respect of the termination of his employment hereunder.

1.2 H before the expiration of this Agreement the Company or 8 major part thereof
shall be disposed of or #s operations or & major part of its operations shall be
discontinued and the Employee shall be offered empioyment by any other
member of the Group of a status commensuraie with his status hereunder and
which is otherwise suilable having regard o the circumstances appertaining to
the Employee and on terms no less favourable then the terms of this
Agresment, the Emplayes shall have no daim against the Company in respect
of the termination of his employment hereunder.

12 Competition
121  For the purposes of this clause 12
“Company” means PHASOR SOLUTIONS Lid;
“Restricted Period”  shall mean the period of 12 months commandcing on the
Termination Date less any period of suspension of the

Employee by the Company or exclusion of the Employee
from any premisas of the Company pursuant to clause

B
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“Specified Area” means direct competition of the Company;

“Specified Business” means any business in direct competition 0 the
Company and such other busingss as the Board may
decide from tima 1o time;

“Specified Capacity” means each of the following capacities:

{1} as principal whether solely or jointly with any other
person;

(i) as partner with any other persom,

{iii} as agent for any other person;

{iv) as trustee for any other person;

{v} asan smployee of any other person;

(¥i} asa consuliant or adviser fo any other person;

{vii} as an officer of any company; or

{vii{} as the ownar of any interest in any shares or other

securities in any company {except as provided in
clause 3.5);

12.2 Since the Emplovee is likely to obtain in the course of his employment with the

124

12.5

Company confidential information of the Company he hereby agrees that in
addition o the restrictions contained in clauses 7 and 8 he will be bound by
the restrictions set.out in clause 12.3.

The Employes shall not, directly or indirectly, during the Restricted Period
within the Specified Area in any specified capacity:

12.3.1 solicit or endeavour to solicit from any person who shall have been g
client or customer or potential customer of the Company during the 12
months preceding such termingtion any business falling within the
definition of Specified Business” sel out in clause 12.1;

12.3.2 attempt to induce any person o leave the employmant of the Company
or to cease 1o provide his services to the Company;

12.3.3 employ or obtain the services of any person whe within six months
prior to the termination of the Emplayee's employment hereunder was
an officer employee or consultant of the Comparty; or

12.3.4 carry on or be inferested in all or any of the Specified Business.

The restrictions in clause 12.3 are considerad by the parties io be reasonable
in all the circumstances, but if any such restriction shall be held by any court to
be void as going beyond what is reasonable in all the circumstances for the

protaction of the interests of the Company the said restrictions shall apply with
such modifications as may be necassary to render them valid and effective.

Each of the obligations contained in clause 12.3 shail be a separate and
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sevaral obligations.
13 Netices

Any notice to be given under this Agreement maybe served by prepaid regislered
lefier sant through the post addressed, in the case of a notice to be given to the
Employee, to hirn at his last known place of residence and, in the case of a notice to
be given to the Company, 1o it as its registered office for the time being; and any
notice so served shall be deemed {o have been served 48 hours after it was posted
and proof that ths notice was properly addressed, prepaid and posied shall be
sufficient evidence of service,

14 Governing Law

This Agreement shall be interrupted and enforced in accordance with the laws of
England and the parties hereto submit fo the non-exclusive jurisdiction of the English
courts.

15 Supercassion of Previous Agreements
This Agreement supersedes and is in substitution for any subsisting agreements
between the Comipany or any member of the Group and the Employes relating fo his
employment and sl such subsisting agreements shall be deemed o have been
ferminated by mutual consent with affect from the Commencement Date.

18 Supplemental

The provisions of the Schedule heretc shall have effect for the purposes of the
Employmant Rights Act 1888,

N WITNESS WHEREQF this Agresment has been duly execuled the day and year first
above written.
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THE SCHEDULE

1. The Company's disciplinary Rulss and Procedures on the date of this Agraement are
applicable 1o the Employee and a copy thereof has been supplied o the Employes, the
Board wif be entitfed to amend such disciplinary nules from time to time as it thinks fit.

2. Grievancs procadure: If the Employee has a griovanae he will supply the Board with full
written details and within 14 days after receipt by the Board of such detalls he will mest
with the Board for the purpose of endeavouring 1o rescive by mulual agreement the
matter(s} specifiad or referrad {o in the notice.

O

Appesls procedure: in the event that any matter which is speoified or referred to in a
writhen nolice served by the Employee on the Board pursuant to paragraph 2 of this
Schedule has not been resolvad io the reasonabie satisfaction of the Emploves within
14 days after the receipt by the Board of the nolice the Employee may require such
matter 1o be decided on and resolved by the Board or by a commitiee of the Board
appointed for that purpose and the dacision of the Board or of such commitiee shall be
final and binding.

4, The date on which the Emplovee’s period of continuous employment begins is the 2%
August 2010

EXECUTED a5 o DEED BY )
PHABOR SCLUTIONS Limited)

acting by: 3 Vilo Levi D'Ancona - CED

Vite 2o Mot

EXECUTED as a DEED by ) g '“ /
) S YU

Philip Schryber

in the presence of: ) £ .
Ay Bare

AUX Busove
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