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Attorney Docket Number: P21411577US
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Euoxin Pharmaceutical Delivers Health

Emplovment Contract

Luoxin Biotechnolgov (Shanoshai) Co,, Lid,

Labor Contract

Contract No.:

The Labor Contract (“the Contract”) is signed by the following both parties on September 28, 2018 in Shanghai:

Party A: Luoxin Biotechnology (Shanghai) Ce., Ltd.
Address: Floer 1-3, Building 1, Building 2, No.85 Faraday Road, Zhangjiang High-tech Park, Shanghai
Legal representative: LIU Zhenieng

Party B: Dong Jiagiang

Home address: 9999999999999999999999999999999999999999999999999  {redacted]
Date of birth: 999999, 19 99 [redacted]

ID card/Passport No.: 9999999999999099999999999999999999999999999 {redacted]
Permanent registered address: 999999999999999949999999999 {redacted]

Chapter § {eneral provisions

1. According to The Lobor Law of the Peopie s Republic of China, The Labor Contract Law of the People &
Repubiic of China and its Implemeniation Regulations as well as other relevant regudations, upon the discussion
and negotiation, carefil consideration and full communication and understanding, Party A and Party B
(hereafter collectively referred to as “both parties”) reach a consensus on the following terms:

Chapter I Term

2. The Contract is a conlract with a fixed term, and the tesm shallbe 3 year(s), from November 2, 2018

(hereinafter referred to as the “starting date™) to November 1, 2021,

3. The probation period shall be  /  month(s). from the starting dateto / MM / DD / Y'Y Within

the probation period, Party B shall have the right to notify Party B three days in advance to terminate the
Countract; Duriog this period, if Party B is not competent for Party A’s work requirements, Party A shall have
the right to terminate the Contract at any time. Party A shall be responsible for assessing Party B’s pedformance
and capacity to determine whether he is competent and finally decide whether to terminate the Contract within
the probation period. Upon the termination of the Contract according to this article, both parties shalf no longer
bear any obligation to the other party unless otherwise specially stipulated or agreed i Atticle 22 and Article
23 of the Contract about the confidentiality and non-competition agreement.

4. Upon the expiration of the contract termy, if both partics agree to renew the Contract, they shall sign
Agreement on Renewal of the Labor Contract in Annex A to the Contract or re-sign a labor contract.
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Employment Contract

Chapier 58] Scope of work

5. According to Party A’s work needs, Party B shall agree to serve as Senior Brrector of Phannaceutical
Chermstry (or be engaged in /). Party B's post responsibilities, work tasks, responsibility objectives, post

disciplines and relevant management systems shall be implemented according to the work specifications
formulated by Party A for this post and other relevant regnlations. Party B’s main work place is Shanghai.

6. Both partics agrec that Party A shall have the right to adjust Party B's work type, post, position, work
responsibilities and work place at any tine based on business peeds, Party B's capacity, work performance ot
its actoal situation, based on the principles of integrity and reasonableness. For any abovementioned necessary
and appropriate unilateral adjustments made by Party A, Party B shall observe and obey them.

Chapter IV Partv B’s oblizations

7. Party B agrees that, in addition to the obligations and responsibilities specified in the Contract, during the
comtract term, Party B shall also:
7.1 Put all of his time, energy and skills only to into fulfill the obligations stipulated in the Contract,
and effectively exercise his responsibilitics, and make ¢very effort to ensore the successful completion of
the work assigned by Party A within the specified working time; and
7.2 Abide by the terms of the Contract, Party A's internal rules and regulations, and relevant laws
and regulations, perform due diligence to Party A, do not engage in any activitics that violate Chincse
laws and regulations, do not engage in activities that harm Party A’s interests, and do not use its post in
Party A or its functions and powers to directly or indirectly seck for personal gain.

Chapter V. Working Time, labor protection and working conditions

8. Party B shall work ecight (8) hours cvery day and five (5) days every week, and shall work for no more
than forty (40) hours cvery week. Party A may require Party B to work overtime due fo the work needs, and
Party A shall pay the overtime wage to Party B according to its overtime management systemn and relevant
national regulations.

9. Party A shall provide Party B with appropriate working conditions and facilitics, and provide labor
protection according 1o national standards; Party B shall abide by the labor safety and health system formulated
by Party A,

10, Party A shall be responsible for arranging the education and training of business and technology, labor
safety and health system and Articles of Association for Party B

Chapter VI Remuneration

11, According to the responsibilitics and obligations of Party B undertaken under the Contract, Party A will
pay the wage confinmed in writing to Party B on the 15th day of cach month.

12, Within the employment perind of the Contract, Party A shall have the right to decide Party B’s wage and
welfare according to Party B's working competence, experience, attitude, performance, work result, length of
service and post and according to Party A's wage svstem and position adjustment policy as well as operation
sitnation, but in case of reducing the wage, they shall reach a consensus. The wage shall be paid by Party Ato
the personal bank account designated by him or by other appropriate means according to him. The amount of

e

wage will be stipulated in the Emplovment Confirmation.

”
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Employment Contract
13. Party B shall bear the individual income tax on wage and other remuneration obtained from Party A
according to the relevant Chinese laws and regulations. According to law, Party A, as the withholding agent,
shall withhold and pay Party B's individual income tax and other taxes pavable before paying remuneration to
Party B.

14, According to the relevant Chinese laws and regulations, Party A shall make the following deductions or
deductions from the wage paid to Party B:

4.1 Individual incone tax of Patty B;
142 Social insurance and other benefits to be individually borne by Party B;

14.3 Al payable compensations or penalties of Party B according to the cowt’s judgment and the
arbitration award to be withheld by Party A;
144 Al the compensations or penaltics to be paid by Party B to Party A according 1o the court’s

judgment or the arbitiation award.

15. Party A can voluntarily decide whether to issue bonus to Party B according to its business operation
conditions and the Articles of Association, and shall have the right to determine the specific amount, issuing
conditions and issuing form of bonus. Regardiess of the regulations of the preceding paragraph, it is not Party

A's obligation to issuc bonuses.

Chapier VH  Insurance, welfare and vacation

16. Both parties shall pay social insurances such as pension, uneoiployment and medical treatment according
to the relevant laws and regulations of the People's Republic of China. Party B shall be entitled to the public
holidays and legal holidays.

Chapter VI Labor discipline

17. Party B shall abide by Party A’s labor disciplines and Articles of Association formulated by law, strictly
obey Party A's instructions and decisions, keep all Party A's assets, and abide by professional cthics.

18, ¥ Parny B violates Party A’s labor disciplines or Articles of Association, Party A may punish Party B

according to regulations.

19. H Party B viclates the relevant laws, labor disciplines and Articles of Association, which cause economic
fosses to Pady A, then Party A shall have the right to require Party B to compensate its loss.

20. Party A shall have the right to reasonably modify labor disciplines and Articles of Association at any time
according to business needs, but Parly A shall inform Party B in such manners as it is considered to be
appropriate, inchuding but not limited to notices, announcements, e-mails, and memos.

21. During the tenure of Party B in Party A, Party B shall not be emploved concurrently in any other enterprise
or unit. During the tenure of Party B, all Party B's post inventions, creations, developments, designs,
improverents, and production achicvements belong to Party A, and any intellectual property rights obtained
as a result, including but not limited to patent rights, copyrights, and non-patented technologics, also belong to
Party A,

¢4
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Employment Contract

Chapier £X  Confidentialityv responsibility

22. Party B shall keep the propuetary information and confidential information of Party A confidential, and
abide by the relevant confidentiality policies of Party A, Unless for the benefit of Party A or with the prior
written consent of Party A, Party B shall not use or disclose to any third party any Party A's materials and
information. Party B shall sign and obsewve Confidentiality Agreement. If Party B violates the obligation of
non-competition 1o Confidentiality Agreement, Party B shall pay the liquidated damages to Party A according

to Confidentiality Agresment.

23. Party B agrees that Panty A shall have the right to disclose Party B's personal information. inclading bat
not limited to Party B's name, address, nationality, position, wage, bank account, the Contract and its renewals
and changes, according to the needs of direct or indirect reasonable operations,

Chapter X Chanoe, termination and extension of the Labor Contract

24, Hthe laws and regulations applicable to the Contract are amended, the corresponding parts or annexes of
the Contract shall be amended accordingly. If the objective conditions on which the Contract is concluded have
changed significantly or the Contract is in conthict with the relevant laws and regulations of China, thus
preventing the Contract from being performed, both parties may, according to the relevant laws and regulations
of China, change the relovant pars of the Contract through friendly negotiation.

25,

0

In case of one of the following circumstances, the Contract shall be terminated:

25.1  Expiration of the Labor Contract;

252 Party B reaches the mandatory age for wtiroment;

25.3  Party B begins to enjoy the treatment of basic endowment insurance according fo the law;

254  Panty B is dead or declared to be dead or missing by the People’s Court;

255  Party Ais declared banfouptey according to the law;

256  Party A is revoked of the Business License, compelled to close down or discharge, or Party A
decides to dismiss in advance; or

257  Gther circumstances specified by laws and administrative regulations.

26. Both parties may terminate the Contract in writing by consensus.

27. Inthe following circumstances, Party A does not need to give prior written notice and shall have the right

to unilaterally terminate the Contract. However, Party A shall infoom Party B of this termination decision, and
the termination shall take effect nmediately:

273 Party B is proved not to be eligible for the recruitment requirements during the probation period;

272 Pary B scriously violates the Party A's labor discipline, rules and regulations (including but not
lirnited to labor disciplines and Articles of Association);
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Employment Contract

273 Party B's serious dereliction of duty (including but not hmited to the responsibilities specified in
Atticle 7 of the Contract) or malpractice bas caused significant harm to Party A's inferests;

274  Party B has established labor relationship with other ermployers simulianeously which serously
atfects the task completion of Party A, or refuses to make a correction even though Party A has pointed it
out;

27.5  Party B makes Party A to conclude or change the Contract under the condition that it is against

the trae intentions of Party A by cheating, threatening or taking advantage of Patty A’s difficulties, which
makes the Contract ravalid: or
276  Pany B 1s investigated for criminal responsibility according to law.
28. Under any of the following cticumstances, Party A may terminate the Contract 30 days in advance upon
written notice to Party B or after paying additional onc-month wage to Party B.

28.1  Party B suffers from iliness or non-work-refated injury, Party B cannot engage i his original
work, or cannot engage the work arcanged by Party A separately after the expiration of the legal medical
treatment pericd and recovery period;

282  Party B cannot mect the requircments of contract terms or the standards stipulated by Party A,
and stil cannot mect them upon the training or the adjustment of working post;

283  The Coniract cannct be pedormed due o the major changes in the objective circumstances on
which the Contract is conchided based, and both partics cannot reach an agrecment on the necessary
changes of the Contract through negotiation.

29. “Major changes in the objective circiumstances” in Article 27.3 shall inclade but not be limited to:

291 Party A is merged by other enterprises and units, or the key part of Party A's assets is sold or
transferred to other enterprises or the third partics;

202 Major adjustments in Party A’s operation strategies or the major changes in the operation
environment,

293 Party A has sericus difficulty in operation;

294 Party A enters the stage of improvement and rectification, or all or part of the production and
operation is in the lag stage,

295 Party A declares banknupicy, dissolution or liguidation;

296 Party A decides to terminate the research and development directly related to Party B's work
according to the business development or actoal market situation;

29.7  According to the new laws and regulations 1ssued by the government, either party or both parties
cannot perform the Contract.
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Employment Contract

30. Dunng the contract period, Party B shall have the right to esign and terminate the Contract, but Pary A
shall be notificd in writing 30 days in advance. Party A shall have the right to deduct the economic losses
caused to Party A for the reasons of Party B from the comresponding wages or any other remuneration to be
paid to Party B to offset the losses, and in case of the msufficient part, Party B chall still have the right to
require Party B {o compensale.

31. Party A is involved in the following citcamstances: (1) Party A is on the verge of bankraptcy; (2) Pady A
is involved in bad operation or in the serious difficulty in the operation status; (3) Party A changes the line of
production, undergoes significant technological innovations or adjusts its business mode, and after changing
the Labor Contract, it still needs to reduce the cmployees; (4) Other objective economic circumstances taken
as the basis for signing of the Labor Contract change significantly, which causes the fatlure of pedformance of
the Labor Contract. Party A shall explain to the employees and obtain the emplovees’ understanding, and Party
A may reduce the personne] and terminate the Contract after it reports to the labor administration.

32, Incase Party B is under one of the following circumstances, Party A shall not tcominate the Contract
according to regulations of Article 28 and Article 31 of the Contract:

32,1 Workers engaged in operations exposed to occupational disease hazards have not conducted pre-
departure occupational health examination, or suspected occupational disease patient 1s still in the course
of diagnosis or under medical observation;

32.2  Where Party B is confirmed to have totally or partially lost the labor capacity due to suffering
from occupational diseases or work-related injurics in this unit;

323 Suffer from disease or non-wotk-related injury, within the prescribed medical treatment period;
32.4  Female employees are in her pregnancy, perinatal period or factation period;

32.5  Party B has been working in this unit consccutively for 15 years, and there is ess than 5 years to
the legal retirement age;

32.6  Other circumstances specified by laws and administrative regulations.

(P8
(3

In case of one of the following circumstances, Party B may terminale the Contract:

331 Party A fails to pay the social insurances for Party B according to laws;

332 Party A forces Party B to work by the means of violence, threat, detention or illegally restraining
personal freedom, or violates the safety regulations to order or forces Party B to perform dangerous
operations that endanger Party B's personal safety,

333 Party A fails to pay labor remuneration in full fimely or provide labor protection or labor
conditions according to the agreements of the Contract.

334 Party A makes Party B to conclude or change the Contract under the condition that it is against
the true inlentions of Party B by cheating, thrcatening or taking advantage of Party B’s difficulties, which
makes the Contract invalid;

335 Pary A’s rules and regulations violate the regulations of the laws and regulations, cansing damage
to Party B’s rights and interests;

33.6  Other circumstances where Party B can dissolve the Labor Contract according to the regulations
of the laws and administrative regulations.
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Employment Contract

In the circumstances stipulated in Article 33.2, Party B may immediately dissolve the Contract without
notifying Party A in advance.

34. Unless otherwise agreed by both parties, the Contract shall be extended to the expiration of the service
period but the service period of professional technology training agreed by Party A and Party B according to
Artcle 39 of the Contract has not expired upon the expiration of the term of the Contract.

35. When the Contract is dissolved or terminated according to regulations above, Party A shall issue the
certificate of dissolving or terminating the Iabor, specifying the term of labor contract, date of dissolving or
terminating the Labor Contract, working post and the serving length of Party A and other contents.

36, When the Contract 1s terminated, Party B shall immediately stop engaging in alf activitics in the name of
Party A or complete outstanding affairs at the request of Party A, and settle all accounts. Party B shall retwrn
all the possessed property of Party A and transfer all documents and files (including but not limited 1o written
documents and electronic files) within 3 days from the date of tenmination of the Contract. Party A shall handle
dimission procedures for Party B after confirmation, and Party A shall issue the consent of dimission If Party
B fails to complete the above handover procedures, Party A may refuse to complete the dimission procedures
of Party B and may use the amount due to Party B to offsct the losses suffered by Party A

Chapter X1 Economic compensation and indemmnification

37. If the Contract is terminated according to Article 28, Asticle 31 and relevant laws and regulations after
Party A proposes to dissolve the Contract and reaches a consensus according to Article 26 of the Contract,
Party A shall provide Party B with the economic compensations according to law.
38, If'the Contract is terminated because Party B violates the Contract, Party B shall conpensate for the losses
caused to Party A thereby according & the laws and regulations, Party A shall have the right to deduct the
economic fosses caused o Party A for the reasons of Party B from the corresponding wages or any other
remuineration to be paid to Party B to offset the losses, and in case of the insufficient paxt, Party A shall still
have the right to require Parly B o compensate,
39. I Party A bears the capenses of professional technology training for Party B, before training Faity B,
Party A may require Party B to sign an agreement and agree on the service period; I Party B resigns by
violating the service period, Party B shall compensate for the training expenses borne by Party A at the time of
resigning. Trauming expenses include the certified training expenses of professional technology training, travel
expenses doring the training period and other direct expenses caused by training for Party B paid by Party A.
40. T Party A dissolves or terminates the Labor Contract in the circumstance of violating the Contract and
pays the compensations to Party B according to law, it will no longer pay the economic compensations.
Chapter X1 Resolution of laber dispute

41. Any dispute arising from the interpretation and performance of the Contract shall be resolved through
friendly consultation by both partics. If it is not resolved through friendly negotiation, one or both parties may
subnit it to a labor dispute arbitration committes with jurisdiction within one year from the date of the dispute
for arbitration. Except as otherwise provided by relevant laws and regulations, if both parties bave no
objection to the arbitration award of the labor dispute arbitration commission, the arbitration award shall be
final and binding on both partics; Either party that refusses to obey the arbitration award, such party may apply
for revoking the arbitration award or file a lawsuit to the court with the jarisdiction according to law,
Chapter X111 (Others
42, The labor disciplines provided for Party B and known to Party B, which Party B agrees to observe, shall

7

CONFIDENTIAL

PATENT
REEL: 056357 FRAME: 0625



Employment Contract

have the same legal effect as the Contract. In case of any conflict between the labor disciplines and the Contract,
the Contract shall have the ceffect in priority.

43, Both partics may modify part of the contract content by signing Agreement on Changing the Labor
Contract in Annex B to the Contract, or sign a new labor contract upon reaching a consensus.

44. The invalidity and unenforceability of any term shall not affect the validity of other terms of the Contract.
45. Neither party's failure nor delay in exercising its rights hercunder shall constitute a waiver of such rights.

46. I the Contract 15 inconsistent with relevant faws and reguolations, the regulations of relevant laws and

regulations shall prevail.

47. The Contract shall take effect from the date first written above after both parties sign and affix the seal.

Party A: Luoxin Bictechnology (Shanghai) Co., Lid. Party B:
Signature: Signature: Dong, Jiagiang  (Signature)
Drate: Date: September 28, 2018

Luoxin Biotechnology (Shanghai) Co., Lid. (Scal)
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Certifieate of Yransiation

Clomptiasioner for Patents
P.O. Box 1450
Alexandria, VA 22313-1450

Comnissiones:
1, i, Haoyun, declare the following:

t. [ understand the English language when it is weitten: 1 an familiar with

&

the English tangosge and the Chinese language; and { am familiar with terms in contract.,

’

2 Pursuant to applicable reguiation, T certify and verify that the atached

transiation of Enaployment contract: fabor contract betwesn Luoxin Biotechuology

P T

{Shanghai} Co., Lid and Dong lagiang dated September 78, 2018, is accurate.

3, T have been warned thar willful false statements and the ke are
punishable by {ine or imprisonroent, or both (18 U.S,C. 1001) and may jeopardize the

validity of the application or any patent jsauing thereon. All statements made of my own

knowledge ars true and that all steternents made on Information and bedisf are believed {o

be 1y,

May 18,2021 \} [ {QD ‘hﬁ 1

Date {11, Haoyun)
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