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Employee Work Regulations

(Omitted)

Article 82. (The Right to Receive Patent and Other Protection
for Inventions and Creative Works)

The right to receive patent and other protection with respect
to inventions and creative works made by employees shall be
vested in the Company from the time any such invention or
creative work is made. Remuneration and other incentives
therefor shall be provided as set forth in the relevant
provisions of these Regulations.

(Omitted)
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VERIFICATION OF TRANSLATION

I, the undersigned, of <¢/o SBAKAI International Patent
Office, 8-1, Kasumigaseki 3-chome, Chiyoda-ku, Tokyo 100-0013
Japan, hereby declare that I am a translator of the document
attached, and that the attached document 1s a true and correct

translation made by me to the best of my knowledge and belief.

Employee Work Regulations

-
P/ 1,
L) /%fM/
| e //! Z
Signature of Translator: K\¥L\“”'

Hiroyuki SATOH

Date: april 23, 2021
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Agreement of Overssas Deputation

The following are the terms and sonditions of empieyment for overseas recruited engineers or
iates from forsign company (hereinafter raferred to as “Employee™)

to Mitzubishi Electrie Nagova Works { hereinafter referred 1o as “MELJO™),

Employes's Name VAT 1 ANAJIRAT NIRAM. 12 iNa‘(icnality
Erpdoirmant Statis Full dime By 3

4 {Emgloyment Term o
¥ Assuming satistactory performance by £

he parties shall enter inte witien senfirmation of the exter

sion of the employn

fur the seoond yoor, THe same giGEss g pply for the third year of employrn

1 Working time E:30sm - 500 om, from Mon. to Friday (Nageya! | | 8 Workpiace Magoys Works, MELCO

fidays are foliow MELOO's calender sehedule.

T Anmial Paid Personal Leave thersinsiias reffered to as " APREL"Y
from

hese APPL miay be used, sutject o ¢

Bl PP are avsilable.

apvroval of Ermployes's manager, at mutoally comesnient tines
Unused APPL from the currant yesr may be carried over into the naxt year,
aut. only for ene additional twelve-rerth period. Frapiowse will not be oaid for urnisad APPL.

Patd Varatios Home Loeve
B Paid Vasation Home Loave davs 7/ y2

and Employee’s home, in addition to the Employee’ s APPL and are to be used solely for the purpose of home leave will be borne by MELTO.
Flnused paid vasstion hame leave can net be cerried over into the next empleyraens, year
and Ernployse will not be pawd for unused days.

{Payment
Salary X [y
Bonus X 3 /7 vesr

e with be & solery revisw, in aceordanes with local guidelines

ary revicw doss not guarentes an incresse in the Employes’ s salary.

Kéalsry paid in Japan shail be paid to Expatviate's hank account in Japan by MELOD.

o

Cther Payment Allowarne oovared by

{1)Arrival Allowance ¥ {Single/Unaccompanied] ¥ {with Family)

{MWeparturs Allowance ¥ (Single) ¥ {with Familv}
¥ (insccompanied)

{DReasensble commuting fess Lo and frem work
{4)Reasonable costs of shipping persons! belongings to Japan from Emploves's ity of residence,
up to a single shipment of 141 cubic fast by seas Freight and 68 pounds by unscoompanied air fraight, or 150kge by fi
plus normal ascompanied baggase aliowanss,
5)X0ne discountzd sconomy slass air ticket from Employee’s home sirport to Japsn.

K From Japan to Dmployes's home 2t the termination of employment with ME
{8)Business trip expenses

pris

(50, the cost will be covered by ME{

s

Sovial Insurance

All emplovass are requirad to participste in the Social Insurance below.

{$Heaith Insurance {Welfare Insurance {(Ninemployment nsurance
N These insurance fees will be deducted automstically from the Empleyee’ s monthly salary aftar grossing up-

HEmploy
the luinp cure o partial withdrawal sayment up to the 3 years.

waving Japan stroied in Japaness piblic pension sehiemes can apuly for

Beduations

Beiow are the deduction fram Employes’s monthly salary after grossing up.

{lncome Tax {2Mistrict Local Tax {(BMELTO soa
(4)Sosial nsurance fee (Bilunch fea (according & the nuiber of hnches ordered)

[ X5

Housing Assistanss

(Drousing
{Dfor single / unascompanied Empiovas Frovide subsidized housing (bachelur apartment).
Dior Employee with Tarmily Provide MELCO owned spartment, specifinally for tha married.
AN residences shal be furnished by MELDS with the following tems: hed (or futan), ceiling kghis, dining table, chairs. cupboard,

atr conditinner, microwave oven, washing m » and va T clearer.

2 of residence does el have 3 phone line sonnected, PAELOQ will cover the costs.  (Doste do not include phone sauipment.)
Mlizhes and pots are net provided

#HLight, Fue

1l Water Expenses are eovered by Employee.

{23 Relovation . Mot Provide the meney for relosation,
{31Rent allewance
Qo to I ~onth Inctuded in the Enploves’ s salary.
DRent exceed I/ month MELCO will pay 30% of the amount exceeding - /
KCompany portion will not excsed ger manth,
=2¥our Rent will be ¥ month in Magsoyva.

NF
Loty
AT e
A%
ERURE 1
WOAY
oy
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Japanese Lesson
Provide - 7 person as the wraining allowan
Wemployee” y mambers are also eligible for
2’ eommprehension level of the Jdapanase
i psson fee is covered by MELTO, but Commmuting |

v tuition and books for Japsnese languags.
onaries, eto. for persanal use Nut provided

wage Wil e tested and thereafrer Impicves will be placed in the approsriste classes:
¢ langusge sehool s to be bame by Employes.

Gumpensation

1Afber the Expatriate will finish the expatriate-peried, the Sxpatriste will continug the employmant for

Mitsubishi Elaatrie Group {in Meico or MEI or ather Melco subsidiary). The Expatriats commits to work for
Mitsubishi Eleatric Group at least 3 vears after bis return to MEL If he/she wants to ieave Mitsubishi Electvic Group

L ___isatiier. he/she has to.pay to MELthe sum.of IMINR as compznsstion for towards the expenses lncurred in MELGO,
1§ {Periormance Evalustion
During the deputstion term, progress will be ohservad and evaivatad.
The depgriment managar or sugoervisor wifl assist the Empicyse in training by cutiining the duties and
responsikilitias of his or hor position, 85 well a5 the procedures and details of the job.
After 3 and 8 months of employment, the Employes will be evaivated by the degartment manager oF supsrviser
and the evsluation will be discussad with the Employes,
At the end of the deputation tarm, a forral review wilt be conducted with the focal personnel department and
with Employee's supervisor,
17 {Termination
Subjest to the expectations, Empleyee and MELOO understand and agree that either party may terminate
this sontrach at any time with or without csuse upon at least 30 days prior writlen notice.
In the event of such an early tarmination, MELGCO shall have no obligetion to Employes for any salary,
wages ar henafits after the effective date of such termination. regardiess of reason for termination.
Upon termination, the empioyee’ s full snd final settlement saychesk shall be depositad to the emplovee’ s account in Japan
on the next regularly soheduled pay roll paymeant date.
Iri the event of involuntary termination for reasons other than just cause, MELCQO ghall provide Employee
with 2 one way raturn ecanomy class airpiane ticket to Emploves’ s home airpart in INDIA and shall pay
the return freight for Employes’ s persenat belongings for up to 141 cukin fest by soa freight and 65 pounds
by unscoompanied air freight, IF Employee voluntenly terminates his or her amployment with MELGO
prior to the tarmination of the initigh term of the Agreement, MELZO shall have no obligation to pay
for any costs oF expenses in connection with Empicyes’ s raturn o his or har home sountry
18 {Confidontiality.
Employes has to follow MELOO's rules and regulstions for nventions and discover
18 i Compliance with Company Rule

Employas shall be giver 8 capy of MELCO & attendancs policy and ather personnal policias snd procedures
during orientation i Japan, Empicyes shall comply with MELCO “Employee wark regulations” whish covers
sersonnet policies and procedures, In addition, Bmploves shall obey and abide by the terms and conditions
zortsined in this agreement. In the event of any confilct batween these terms and conditions and

thiz employmant cortract, the terms of this Agreement shall prevail. All cther work rules and regulations
are in accordance with the normal rilles at each locstion

28

Arbitration and Jurisdiction.

The parties agree that &ll disputes arising cut of or relating to these Terms and Sonditicons

1or to the employment relationship shiall, on the request of e party served on the ather,

ibe submitted to nautral arbitration, by a single arbitrator of the Japsn Commerciad Arbitration Assaciation.
The proceadings shall be conducted in the English lanzuage before e single arbitrater within 3 months after
the date a request for srbitration has besn made. This agreement and the employment relationship shall be
governad and interpreted solely by and in sccordance with the faws of Japan. The award of the arbitrator
sha¥l be in wiiting and in English and shell specify the fsctust and legsl basis for the sward,

Judgemeant upon the award may be entered in any court of Japan or Indis having proper jurisdiction.

Each party shall bear its own costs and axpenses of arbitration,

Ny

Agreemant

After reviewing the Terms and Conditions set forth abave, hereby 1 YIAY TANAJRAQC NIKAM
acknowiedge that | have read and understecd the contents. and that by signing bslow, { agree o
comply with E:_.e Tarms and Conditions gbove,

s

21-Mar-14

[EReYe i1y
Manager of General Af
Kuniaki Masuda

aivs Dept,

Divigton Manager
Norivuki Shimizu
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Agrsement of Oversess Deputation (Extension)

The following are the torms and conditione of smployment for overseas recruited enginesrs or
expatristes from forsign company tereinafier referred to g8 "Emploves™)
1o Mitsubishi Electric Nagovs Works { heremafter refarved o as “MELOU™)

1 iEmployes’s Name BEICAM VIGAY TAMAJBAG § 2 iMationslity ;
] neARResssAREERSSSSSISMIAALAIAARSARSES ]

3 Employment Status f'uii tima Employmant

{ {Employment Term (8 wmowthey
{5 This contract is effsctive rstroachivaly to Acril 1, 2015,

5 iWorking time §:30am =500 g, from Moot Friday & Workplaos
;ﬁhciida\'s arg Toliow MELTOS calendsr schedule.

7
i APPL are gvailable.

X"l"rs»mt. APPL may beusad sublect T the aosmva! ot Em;eiw% S MRNREES, 8 ﬂ‘:u"uaiiy conenient tans:
{5 Unused APPL from the currsnt vesr may be carrded over into the next vear,
1 bt oniyfor one sdditional twelve~maonth penod Employes witl mot be paid for unused APRL.
8§ {Paid Yaostion Home Leaye

. Pald Vanation Home Leave davs S vear are availabie,

1 ¥ four—day said vasation will be provided in sdditian to the Emplovas » APPL, It nan we spent onfy for the purpose of home lesve,

BEE O will cover ons round—irie, discourted econtmy Sisse air tokel only ance whary Employas g back his/her countirg.
#nused paid wacation home leave san nol be carrded over intn the next smployment yeer and Emplovee will riot be paid for unused days

Payment
Salary Fimanth
Bornus

Ealculated by Tullowing GRO fﬂ-rmuia

KCalestated term is from the 18th to the nexl 15th, Distrinution date ts on the £8&th of sanh momh.
>

wptoves's satary will autemativaly be deposited in his/her pornonal bank acoount inJapan,
very wear thers will be & salary revisw, in accordance with logal guidsiines.
However, the salary review dogs not gusratios an inorsass in the Emplovss’ s salany
B Satary peid in Jepan shall e neid b Bxpatriate’s bank geccunt in dapan by MELEQ,
Wehdortiiy Bmployes” o salery inciudes  #53.600 26 housing sHlowans

Other Payment Allowancs covared by MELGO

{1iDeparbure Allowanes ¥ {Single} ¥ -with Family)
¥ (naenompaniesd)

{ S Reasonsbde cormmuting foss Lo and From work

‘XiRassonable coata of shipping personal belongings 1o Jepan from Emploves’s oity of rasidancs;

ups To » single shipmert of 141 cubls feel by sea fraight and 68 pounds by unascompaniad alr fraight,

plus norrasl ascovmamed baggage allowance,

{4 0ne eooncrny olass airticket from From-Japan to Employves’s home at the termination of smplovinent

iBusinesy trip expensss

3

Sosial Insuranes
Al ernplovess are requived to participgte i the Sodisl Insurance below.
{1iHeaith surance (2 Welare Insuranne {2 nsraplovaent Insursnos
Tuthess insuranss fee will be daducted sutnmstisally from the BEmployee” s munthiv salary after grossing ue:
WEmpioysss feaving Japsn srrollsd inodanarsse public pensinn sshismes san apply for
tris fisrap sunt o pertial withdrawal payment up te the J vasrs,

i
jo

Baductions

Below are e deduction from Emploves's monthhy safary after groseing up:

{Tnsome Tax (21 District Locsl Tax {(SIMELOD sosial fe

T8 Gavial Insurance Tee (BHaunch Toe (ssoording to Hhe mumber of lunches ordsmad)

{8} Morthly Rent =x¥our Reont witt be [ w0+ [

$4%]

stmg Rasistanes
T Housing
Provide sabsidized housing (bachalor spartment
AR resitances shall v Rurnished by MELCO with the following farme bed (o futond, celitog Tights, dirdug table, chalrs, cupbward,
refrigeratar, air conditioney. microwavs over, washing mashing amd vaguun clesner,
3K the place of residonce doss not have & phore fioe donnssted, MELCO will saverthe oosts. (Costs do not include phons aguipment)
Cishes g pots sve not phavided
Ertight. Tusl and Weter Expersss are coverad by Employec
(e aston Rt Provihy

=7y

Liompansation

Bfter the Expstriate will fnish the expatriste-period. the Expatrists will continue the employvment for

Mitaubishi Bleotric Group Un Melos pr MED v other Malco subsidiarg). The Expstriate commits to work for

Mitauhishi Elsctris Group st least 3 vears sfter his returm to MEL ¥ he/she wants to lsave Mitsubishi Electric Group
eariier, hedshie Bas 1o pay to MET the sum of 1 miliion INR a5 coppensstion for towards the training expense incurved in
MELOG,
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18 Parformanoe Bvaluation

During the deputation term, progress will be observed and svaluated

The depariment manager or suparvisor will assist the Emploves i training by outlining the dutles and
raspansibilities of Bis or her position, a5 well as the provedores and detalls of the job.

Aftar 8 smonths of smplovment the Emplovee will be svaluated by the department manager of stpsrvisar

and the svaluation will be disoussad with the Employes,

At the end of the deputation term, a formal revisw will be conductad with the {oeal personnal dapartmant and
with Emploves’s supervisor.

16 | Termination

Subiect to the expactations, Emplovee and MELCO understand and agras that sither party may terminate
this cortirasct at any time with or without cause upon st least 30 days priorwritten notioe:

in the avent of such an eady tsrvination, MELOO shall have no obligation to Emploves forany salary,
wages or benefits after the effective date of sush termination; regardiess of reason for termination.

Upon tereination, the emploves s full and final settlement saycheck shall be deposited to the smploves’ s scoount in Japan
on-the next regularly scheduled pay roll payment date.

i the avent of involuntary termination for reasons other than just cause, MELGO shall provide Emploves
with a8 ong way retirn economy olass alrplans ticket to Emploves’ s home alrport i INENA snd shall pay

the return: fraleht for Employvae’ s parsonal belongings forup to 141 cubie feet by sea fraightand 56 pounds
by unacoompanied air-freight. I Emploves voluntarily terminates his or har smployment with MELGO

prior to the termination of the milial torm of the Agreement, MELCO shall have no obligation to pay

for any costs oF expenses I connaction with Empioyee s return to-his or her home country

SHF Qonfidentiality,

Emploves has tofollow MELCO s vules and regulstions Tor inventions and discoveries

18 iCompliance with Company Ruls

Emplover shall be given a copy of MELCO 5 attendance policy and other personnel polisiea and procaduras
during orisntation in Japan, Emploves shal comply with MELC O Enploves work rexolations™ which govers
personnsl policles and procsdures. Inaddition. Emplovee shall obev and abide by the terms and conditions
containad in this agresment. In the event of any conflict hetween these terms and conditions and

this smployment contract, the terms of this Agreemant shall prevail. Al other work rules and regulations
are v ancordancs with the normal rides at sach losation:

19 1Arbitration and Jurisdiction.
The parties agree that all disputes arising out of or relating to thase Terms and Qonditions
or 1o the emplovment relationship shall, on the regquest of one party served on the other
b submitted to neuteal arbitration, by & single wrbitrator-of the Japan Commercial Arbitration Assoniation,
The progesdings shall be conducted inthe English language before & single arbitrator within 3 mpniths after
thie date g reguest for arbitration has been made. This agresment and the smplovment relstionship shell be
governed and interpreted solely by and in scsordances with the laws of Japan. The award of the arbitrator
shall be in weiting and i Englishyand shall spesify the factusl-and legal basls for the award.
Judgement upon the award may be entered in any sourt of Japan or India having proper jurisdiction.
Each party shall bear ite own costs and sxgsnass of arbitration.

20 {Agreement

After reviewing the Terms and Conditions set forth above, hersby [, NIKAM VLAY TANAJRAD
acknowledgs that | have read and understood the contents, and that by signing ba,iow, agreeto
comply with the Terms and Condtions above: {

PN
Pt SO

) B v
Emploves Mitsubishi Blectric Corporation
¢ Senior Manager of General Affairs Daot.
Kazuhito Fukuda

v Aw iz
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