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YEREHATION

f, TIAN, Xiaoxiac of 2nd Floor, East Bullding, No. 45, Beiwa Road, Haigian Districl, Beliing 100142, China.
do hereby certify that | am a technical translator duly authorized by the Applicant of the
application and that the attached/snclosed document is a complete and faithiul English
transtation of the labor comract.

Dated this_21th dayof __July 2021

Name TIAN, Xisoxisg
Deglgnation TRANSLATOR
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Labor contract

Party A: BETJING XIAOMI MOBILE SOFTWARE CO., LTD.
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Party B: Dongming Chen

Date of signing: September 2, 2019
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Name of Party A (Employer): BEIJING XTAOMI MOBILE SOFTWARE CO., LTD.

Address: ROOM 01, FLOOR 9, RAINBOW CITY SHOPPING MALLII OF CHINA
RESOURCES, NO. 68, QINGHE MIDDLE STREET, HAIDIAN DISTRICT, BEIJING 100085,
CHINA

Legal representative: Wang Chuan
Name of Party B (laborer): Dongming Chen

ID card number (or other valid ID card number):

In accordance with the Labor Law of the People's Republic of China, Labor Contract Law of the
People's Republic of China and other laws, regulations and rules, Party A and Party B agree to
conclude this labor contract on the basis of equality, voluntariness and consensus, and abide by the

terms listed in this contract together.

Article 1 Employment

1.01 Party A shall employ party B according to the development needs of the company and the
terms specified in this contract. Party A may adjust Party B's job content, position and post in
accordance with the relevant regulations of the state and the company, which shall be determined
in writing after both parties reach a consensus through negotiation.

Article 2 Effective Contract and Employment Period

2.01 This contract shall come into force after being legally signed by both parties. Any doubt
about the specific terms in the contract shall be raised before signing the contract. After the
contract is legally signed by both parties, either party shall not change the contents of the contract
without the consent of the other party.

2.02 This contract is a fixed-term labor contract. This contract comes into effect on September 2.
2019 and terminates on September 30, 2022. The probation period is from September 2. 2019 to
March 1. 2020, with a period of 6 months.

PATENT

REEL: 057179 FRAME

: 0541



Article 3 Special Agreement (Liability and Compensation for Breach of Other Contracts)

3.01 Party B hereby confirms to Party A that Party B did not maintain labor relations with any
other third party when signing this contract. Party B also declares and warrants that: there will be
no “violation of any other contract or agreement of Party B as a party to the contract” when
signing and performing this contract, nor any infringement of existing or past labor relations
between Party B and any third party.

3.02 If Party B conceals the maintenance of labor relations with a third party or provides false
separation certificates, resulting in Party A being claimed for compensation by a third party, Party
B shall compensate Party A for all losses arising therefrom.

Article 4 Job Responsibilities

4.01 Party B agrees to work as an engineer according to Party A's work needs. Party B shall
complete the specified work contents on time according to the requirements of Party A, meet the
specified quality standards, and perform the following obligations;

(1) Abide by the national constitution, laws and regulations;

(2) Abide by Party A's rules and regulations and labor discipline;
(3) Maintain the honor and interests of Party A;

(4) Be loyal to their duties and work diligently;

(5) Keep Party A's business secrets, and shall not use Party A's business secrets to seek economic

benefits for himself or other economic organizations and individuals.

4.02 Party B agrees that the work place or work area arranged by Party A is Beijing. Party A may
change the work place in written form with the consent of Party B according to the work needs.

Article 5 Working Hours and Rest and Vacation

5.01 Party A arranges Party B to work according to the working hours system stipulated by
national laws.

5.02 Party B shall enjoy the right of vacation on the statutory holidays stipulated by the state, and
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shall enjoy paid annual leave, marriage leave, maternity leave, paternity leave, funeral leave, etc.
Party B's annual leave and other leave shall be determined according to Party A's employee
handbook and other rules and regulations.

5.03 If Party A arranges Party B to extend working hours or work on rest days or statutory
holidays, Party A shall arrange Party B to take compensatory time off or pay corresponding wages
according to law.

Article 6 Labor protection and working conditions

6.01 Party A shall provide Party B with necessary labor conditions and tools, and formulate work
specifications, labor safety and health systems and standards.

6.02 Party A shall be responsible for educating and training Party B on political ideology,
professional ecthics, business technology, labor safety and health and relevant rules and

regulations.

6.03 All rules and regulations stipulated by Party A according to law shall be publicized to Party B.
Party B shall strictly abide by the rules and regulations formulated by Party A, complete labor
tasks, improve professional skills, implement labor safety and health regulations, and abide by

labor discipline and professional ethics.

Article 7 Labor Discipline and Rules and Regulations

7.01 During the term of this contract, Party B shall obey Party A's work arrangement, strictly
abide by Chinese laws and regulations and labor discipline and other rules and regulations
formulated and promulgated by Party A according to law, take good care of Party A's property,
work actively and complete all work tasks.

7.02 If Party B violates labor discipline or other rules and regulations, Party A may give
corresponding disciplinary sanctions, economic penalties, etc. according to the rules and

regulations of this unit until the contract is dissolved.
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7.03 Where Party B violates laws or Party A's rules and regulations and causes economic losses to
Party A, Party A has the right to claim compensation from Party B for the losses.

7.04 Party A has the right to reasonably revise its labor discipline and rules and regulations
according to the needs of its operation and management. With regard to the revision of labor
discipline and rules and regulations, Party A may notify Party B in any way it deems appropriate
(including but not limited to notices, circulars, emails, memos, Employee Handbook, OA website
of the company, APP, etc.), and ask Party B to sign for it.

Article 8 Labor remuneration

8.01 Party A shall determine Party B's salary according to its own salary system and Party B's
work tasks, which shall be agreed by other documents.

8.02 Party A has the right to adjust the wage policy and scheme according to Party B's work
performance, position change, or Party A's salary and position, or adjust Party B's wage level
according to Party A's operating conditions.

8.03 Party A shall pay Party B monthly wages in the form of legal tender, and shall not deduct or
default without reason. The wages paid by Party A to Party B shall not violate the national

minimum wage regulations.

8.04 The salary amount in Item 8.01 above is determined through negotiation between both parties,
which has covered various benefits stipulated by the state and local authorities except salary.

8.05 The following expenses and payments can be deducted or deducted from the salary paid to
Party B:
(1) Compensation or fines payable by Party B that Party A is required to withhold by the effective

court judgment and arbitration award;

(2) According to this contract, or the Confidentiality and Non-Competition Agreement signed by
Party A and Party B, or the effective court judgment or arbitration award, Party B shall pay Party

A the fine or compensation.
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8.06 Party A may decide whether to pay bonuses to Party B according to its operating conditions
and Party B's work performance. The specific amount, payment conditions and forms of bonus
shall be determined by Party A.

Article 9 Social insurance and welfare benefits

9.01 Party A shall pay basic pension, basic medical care, unemployment, work injury, maternity
insurance and other welfare benefits for Party B according to national and local laws, regulations

and policies on social insurance.

9.02 According to the relevant regulations of the state, Party A has the obligation to withhold and
remit personal income tax and social insurance or other welfare benefits for Party B, which should
be borne by Party B personally.

9.03 Party B's medical treatment for illness or non-work-related injury, work-related injury
treatment and various treatment during pregnancy, childbirth and lactation shall be implemented in
accordance with the relevant social insurance policies and regulations of the state and the place
where Party B works.

Article 10 Alteration, dissolution, termination and renewal of labor contract

10.01 If the objective conditions on which this contract is concluded have changed significantly,
resulting in the failure to perform the specific clauses in this contract, the relevant contents of this

contract may be changed upon the negotiation and consent of both parties.

Major changes include but are not limited to the following:

(1) Force majeure occurs that makes it impossible to perform all or part of the terms of this
contract;

(2) Party A migrates, merges with other companies or sells or transfers its assets to other
companies or third partics;

(3) Party A's business policy or situation has undergone major adjustment or change;

(4) Relevant departments of Party B arc abolished or sold or transferred to other companies or
third parties;
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(5) Party A declares bankruptcy, dissolution or liquidation according to law;

(6) The new laws and regulations promulgated by the Chinese government make it difficult for
one or both parties to fulfill the provisions of this contract.

10.02 This contract can be dissolved after both parties reach a consensus through negotiation.

10.03 In casc of any of the following circumstances of Party B, Party A may terminate this

Contract:
(1) During the probation period, it is proved that they do not meet the employment conditions;
(2) Serious violation of labor discipline or Party A's rules and regulations;

(3) Serious dereliction of duty, malpractice for personal purposes, causing significant damage to
Party A's interests;

(4) When suspected of violating discipline, evading or obstructing the investigation of the
Ministry of Human Resources, the Ministry of Supervision and other relevant departments, or
adopting methods such as destroying or forging cvidence to cover up the fact of disciplinary

violation;

(5) Establishing labor relations with other employers at the same time, which seriously affects the
completion of Party A's work tasks, or refuses to make corrections after being proposed by Party
A.

(6) Seriously affecting the reputation or image of Party A;

(7) Exposing Party A's confidential or proprictary information or business secrets, causing serious
losses to Party A;

(8) Party B causes Party A to conclude or change the labor contract against its true intention by

means of fraud, coercion or taking advantage of others' danger;
(9) Being investigated for criminal responsibility according to law;

(10) Other circumstances under which the company may terminate the labor contract as stipulated

by laws, administrative regulations and company rules and regulations.

10.04 Under any of the following circumstances, Party A may terminate this contract, but shall
notify Party B in writing 30 days in advance:

(1) If Party B suffers from illness or non-work-related injury, after the medical treatment period
stipulated by law expires, Party B cannot engage in the original work or other work arranged by

Party A;
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(2) Party B is incompetent and still incompetent after training or post adjustment;

(3) Both parties can't reach an agreement on changing the contract according to Article 10.01 of
this contract.

10.05 In case of any of the following circumstances of Party B, Party A shall not terminate this
contract according to Article 10.04 of this contract:

(1) The occupational health examination before leaving the post has not been carried out in the
operation exposed to occupational hazards, or the suspected occupational patient is in the period
of diagnosis or medical observation;

(2) Suffering from occupational discases or work-related injurics, and reaching the level of labor

contract that cannot be terminated or dissolved as stipulated by the state;
(3) Sick or injured, within the prescribed medical treatment period;

(4) Party A has worked continuously for fifteen years and is less than five years away from the

statutory retirement age;

(5) Other circumstances that meet the requirements of laws and administrative regulations.

10.06 Under any of the following circumstances, Party B may notify Party A to terminate this
contract, and Party A shall pay Party B corresponding labor remuneration and pay social insurance
according to law:

(1) The employer fails to provide labor protection or working conditions as agreed in the labor

contract;
(2) The employer fails to pay labor remuneration in full and on time;
(3) The employer fails to pay social insurance for workers according to law;

(4) The rules and regulations of the employer violate the provisions of laws and regulations and

damage the rights and interests of workers;

(5) The employer invalidates the labor contract due to the circumstances stipulated in the first
paragraph of Article 26 of the Labor Contract Law of the People's Republic of China;

(6) Other circumstances under which the laborer may terminate the labor contract as stipulated by

laws and administrative regulations.

10.07 When Party B terminates the labor contract, it shall notify Party A in writing thirty days in
advance. If both parties agree on the period of confidentiality, the period of advance notice shall
be subject to the period of confidentiality. Party A may terminate the labor contract when Party B
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completes the business, clears up the creditor's rights and debts handled, and completes the work
handover.

10.08 If Party B leaves his post without submitting his resignation report 30 days in advance, or
terminates this contract in violation of the stipulations of this contract, Party A has the right to
terminate the labor contract for him after the expiration of the 30-day period stipulated by law. If
any losses are caused to Party A, Party B shall also compensate Party A for all losses.

10.09 Upon the expiration of this contract, the labor contract shall be terminated. Party A and
Party B may renew the labor contract after negotiation.

10.10 If both parties agree on the period of confidentiality, if the remaining period of the labor
contract is shorter than the period of confidentiality due to Party B before the expiration of the
contract, Party A may request that the labor contract be postponed to the expiration of
confidentiality. If Party B proposes that the advance notice period for terminating the labor
contract is shorter than the period for confidentiality removal, Party A may request to continue to
perform the contract until the expiration of confidentiality removal.

Article 11 Liability and economic compensation for breach of contract

11.01 If Party B violates the provisions of this contract or laws and regulations and causes losses
to Party A, Party B shall compensate Party B, including but not limited to:

(1) Training fees and recruitment fees paid by Party A;
(2) All economic losses caused by Party B's actions to Party A's production, operation and work;
(3) All losses and damages to Party A's property caused by Party B's actions;

(4) Other compensation expenses agreed in this contract.

11.02 If Party B is in any of the situations in Items 2, 3, 4, 5, 6, 7, 8,9 and 10 of Item 10.03, Party
A reserves the right to claim compensation in accordance with the law in addition to dissolving
this Contract.

11.03 If Party A violates the provisions of this contract or laws and regulations, Party A shall
compensate Party B in accordance with the Labor Law of the People's Republic of China and the
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Labor Contract Law of the People's Republic of China. Unless required by the above laws and
regulations, Party A has no obligation to make any other compensation.

Article 12 Confidentiality and Competition Restriction

12.01 Party B shall strictly abide by the terms and conditions of the Employee Code of Conduct
and Employee Handbook signed by both partics. Violation of the terms and conditions of the
Employee Code of Conduct and the Employee Handbook shall be regarded as one of the most
serious violations of rules and regulations, and Party A shall not only be entitled to compensation

for corresponding losses, but also may terminate this contract.

12.02 Party B shall not disclose to anyone other than Party A or use the following information or
secrets for any purpose other than his work in Party A during his work in Party A and at any time
thereafter: any confidential or proprictary information or trade secrets of Party A or its affiliated
companies; any information obtained by Party A or its affiliated companies from other parties and
obligated to be treated as confidential or proprictary information.

12.03 Within 24 months after the termination of the contract, Party B shall not engage in business
activitics that have a competitive relationship with Party A or work in a unit that has a competitive
relationship with Party A. If Party B violates the non-competition agreement, it shall bear
liquidated damages; Party B acknowledges and agrees that it has received sufficient remuneration
and compensation from Party A for assuming the non-competition obligation.

Article 13 Handling of labor disputes

13.01 Any labor dispute arising from the performance of this Contract shall be settled by both
parties through friendly negotiation first. If both parties fail to settle the dispute through
negotiation within one year from the date when either party knew or should have known the
occurrence of the labor dispute, cither party may apply to the Labor Dispute Arbitration
Committee for arbitration according to the law. If either party refuses to accept the award, it may
bring a lawsuit to the people's court where Party A is located, except as otherwise provided in the
Labor Dispute Mediation and Arbitration Law of China.
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Article 14 Others

14.01 The following special agreements and rules and regulations shall serve as annexes to this
contract and have the same legal effect as this contract

(1) “Employee Code of Conduct”

(2) “Employee Handbook™

(3) The “Confidentiality and Competition Restriction Agreement” signed by both parties

(4) Various labor disciplines. rules and regulations formulated by Party A in accordance with the

law

(5) The documents that are separately agreed by both parties as an annex to this contract

14.02 Any matters not covered in this contract may be scttled by both parties through negotiation.
If it is contrary to the relevant provisions of national laws and administrative regulations in the

future, the relevant provisions shall prevail.

14.03 The delay or failure of cither party to exercise any rights stipulated in this contract shall not
constitute a waiver of such rights.

14.04 This contract is made in duplicate, one for cach party.

14.05 Party B determines the following addresses as the delivery addresses of documents and
instruments related to labor relations management. If the following addresses change, Party B
shall inform Party A in writing.

E-mail:
Mailing address:

Mobile phone:
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(The following is the signature page of the labor contract, but there is no text)

Party A (scal)
Legal representative (entrusted agent):

(Signature)

PATENT
REEL: 057179 FRAME: 0551



Party B (signature): Dongming Chen

September 2, 2019
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Code of Conduct for Employees

BEIJING XTAOMI MOBILE SOFTWARE CO., LTD.

Dongming Chen (employee)

PATENT
REEL: 057179 FRAME: 0553



jointly sign
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In order to establish a good business order, create a good development environment, put an
end to non-standard business activitics, safeguard the commercial interests of group companies,
and advocate the moral concept and code of conduct of honesty, trustworthiness and due diligence,
Xiaomi Group Company [ (hereinafter referred to as “the Company™) specially formulates this
Code of Conduct for Employees (hercinafter referred to as “the Code of Conduct™), which is
Dongming Chen, (employees) (hereinafter referred to as “Party B”) and Beijing Xiaomi Mobile
Software To avoid ambiguity, Party B's violation of this document shall be deemed as a violation
of the Labor Contract.

Part I Code of Integrity

1.01 Party B shall not violate the relevant laws and regulations of the People's Republic of
China on anti-corruption, bribery, anti-commercial bribery and anti-corruption, when paying or
receiving commissions and remuneration from external units or individuals, or providing
entertainment and gifts. For example, according to the “Criminal Law of the People's Republic of
China” and the “Provisions of the Supreme Pecople's Procuratorate and the Ministry of Public
Security on the Prosecution Standards for Criminal Cases under the Jurisdiction of Public Security
Organs (I1)”, employees of companies, enterprises or other units take advantage of their positions
to ask for other people's property or illegally accept other people's property, seek benefits for
others, or take advantage of their positions to accept kickbacks and handling fees in various names,
which are owned by individuals. If the amount is more than 5,000 yuan, the public security organs

will file a case for investigation and investigate their criminal responsibilities.

1.02 According to the laws and regulations of our country, this Code of Conduct and the laws
and regulations of anti-corruption and anti-commercial bribery in the country or region where the
company operates, Party B shall not engage in the following activities or behaviors while working

in the company:

(1) Bribery any domestic or foreign government official and/or any agent thereof, or any
employee of a company owned or controlled by any government agency in a direct or indirect

way;

(2) Party B and/or relatives ask for or accept any benefits (including but not limited to the
benefits listed in Article 1.04 of this Code of Conduct) provided by suppliers ! or other business
partners directly or through third parties. If all kinds of benefits listed in Article 1.04 of this Code
of Conduct are given by suppliers or other business partners in a normal way, Party B shall turn

them over to the company for processing, and shall not take them as their own;

i

[1] “Xiaomi Group Company” refers to companies or other commercial entities wholly
owned by Xiaomi Corporation and directly or indirectly controlled, including but not limited to

Xiaomi Communication Scanning Technology Co., Ltd. and Xiaomi Technology Co., Ltd.
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[2] “Supplier” refers to individuals, enterprises or other organizations and institutions that

directly or indirectly provide goods or services to the company.

(3) When Party B receives an invitation from suppliers or other business partners to provide
benefits directly or indirectly (including but not limited to the benefits mentioned in Article 1.04)
(including requiring or providing them to Party B), it shall report it to the immediate partner or
immediate vice president in writing (including e-mail) before accepting the invitation.

1.03 When Party B and/or its relatives receive gifts, gifts and other benefits in disguised form
provided by suppliers or business partners directly or through a third party, Party B and/or its
relatives shall submit them to the Administration Department of the Company within 7 working

days from the date of receiving the benefits according to the following principles:

(1) Gifts, including but not limited to cash, vouchers, shopping cards, etc., which have actual
face value and can be circulated in the market, regardless of the amount, shall be handed over to

the administrative department of the company;

(2) Gifts, including physical objects, securitics or other equivalents, shall be handed over to
the administrative department of the company when the market value reaches or exceeds RMB

200 yuan,

(3) Other disguised benefits transfer, including but not limited to providing free labor,
borrowing privately, bearing expenses, arranging convenience, etc., shall be reported to the
immediate partner or the immediate vice president in time, and handled according to the

instructions of the immediate partner or the immediate vice president.

1.04 The administration department of the company is responsible for the registration,
storage and distribution of gifts, and the supervision department of the company is responsible for
checking and supervising whether the use of gifts is standardized. Gifts submitted in accordance

with this part of the guidelines should be handled as follows in principle:

(1) For articles with market value exceeding RMB 200 yuan (including RMB 200 yuan),
after being registered by the Administration Department and approved by the direct partner or vice
president of the Administration Department, they can be given appropriate discount according to

the market value and then purchased by the recipient first;

(2) For items suitable for office use, the administrative department shall apply to the direct
partner or the direct vice president, and after approval, they shall be converted into office

materials;

(3) Food, tobacco, alcohol, fruit and other goods with warranty period shall be reserved for
the company's own use after the administrative department applies to the direct partner or the

direct vice president;
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@) If it is difficult to return gift certificates and shopping cards, the Administration
Department will arrange for them to be used as prizes and activities for Party B;

(5) For other items with greater value or electronic products with faster depreciation, the

Administration Department may auction them regularly within the company at a discount;

(6) The cash paid in gift money, the cash cashed in gift card and the cash for selling goods
shall be registered in detail by the Administration Department.

Part IT Code of Conduct for Related Party Transactions and Related Investment

2.01 The company has an internal compliance committee (contact investment@xiaomi.com),
which is responsible for the management of the company's employees' personal investment
activities and related party transactions. The composition of the committee is jointly designated by

Lei Jun and Lin Bin and can be changed from time to time.

2.02 Without the written consent of the Internal Compliance Committee (including e-mail),
Party B and/or any related party 1) shall not engage in the following investment-related behaviors
(hereinafter referred to as “related investment™):

(1) Investing in business entitics that are related to the company's main business or have
business dealings, except for the following situations: (a) before investing, it has been reported to
the internal compliance Committee in accordance with the reporting procedure in article 2.04, and
the internal compliance Committee has agreed to the investment behavior in writing; or (b) the
investment behavior of purchasing shares of a listed company and accounting for no more than
one percent (1%) of the total issued share capital of the listed company. In order to avoid
misunderstanding of this clause, the interpretation of relevance shall be made by the Internal
Compliance Committee, and Party B shall consult the Internal Compliance Committee for any

questions about relevance;

(2) Any investment behavior made by using known but undisclosed information within the

company;

(3) Engaging in the above investment behavior through or under the guise of any third party.

2.03 Party B agrees that when both the Company and Party B personally and/or its related
parties have the willingness to invest in a third party, Party B shall guarantee that the Company
has the priority to invest in the third party.
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2.04 Reporting principles and procedures:

(1) When submitting and reporting related investment, Party B shall report the following
contents to the designated email investment@xiaomi.com of the Internal Compliance Committee:

name of the invested company, investment time, investment amount and share ratio;

(2) Since the signing date of this Code of Conduct, if the enterprise invested by Party B
and/or its related party ™ is about to have or has had any business dealings with the company,
Party B must report the following information of the enterprise to the company within 2 working
days from the date of knowing the above business dealings: enterprise name, investment time,

investment amount and share ratio;

(3) For any problems or questions arising in the reporting process, you can also consult the
Internal  Compliance Committee or send the questions to the email address

investment(@xiaomi.com designated by the Internal Compliance Committee.

[3] “Affiliated party”, for the purpose of Articles 2.02 and 2.03 of this Code of Conduct, as
far as any specific entity is concerned, refers to any other subject that directly or indirectly
controls the specific subject, is controlled by the specific subject, or is jointly controlled by
another person with the specific subject, directly or indirectly through one or more intermediary

agencies. For any natural person subject, it refers to the subject's spouse, parents, and children.

[4] “Affiliated party”, for the purpose of Article 2.04 (2) of this Code of Conduct, as far as
any particular agency subject is concerned, refers to any other subject that directly or indirectly
controls the particular subject, is controlled by the particular subject, or is controlled by others
with the particular subject directly or indirectly through one or more intermediary agencies. For
any natural person subject, it refers to the spouse's parents, children, grandparents, maternal
grandparents, maternal children, maternal grandchildren, siblings, and other close relatives of the

subject.

Part III Code of Conduct for Confidentiality

3.01 Party B shall not disclose the following information or secrets (hereinafter referred to as
“confidential information™) to any individual, unit, institution or organization outside the

company during its work in the company and at any time thereafter:

(1) Any confidential information or business secrets of the company or its affiliated

companics;

(2) Any information obtained by the Company or its affiliated companies from other parties
and obliged to be treated as confidential or proprictary information. In addition, Party B shall not
disclose any confidential or proprictary information or trade secrets Bl to other Party B of the

company (except those who need to know).
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(3) If Party B is unclear about the nature and confidentiality of any information, it shall have
the responsibility to seek written confirmation from its immediate superior. If it receives
information with unclear confidentiality, Party B agrees to treat it as confidential information,
unless the immediate partner or immediate vice president confirms in writing that the information
is not confidential.

3.02 Party B represents and guarantees that the employment of the Company will not violate
any contractual or other obligations undertaken by it. During his employment in the Company,
Party B will not use or disclose to the Company any trade secrets or information related to any
former employer, principal, partner, associate, customer, customer or supplier that is required to be
kept confidential. Party b shall not bring any unpublished documents or any property belonging to
the above-mentioned persons or entities into the company unless it obtains the consent of the
above-mentioned persons or entitics. Party B shall abide by all confidentiality agreements,
exclusive rights agreements or other contractual agreements signed with any person or entity.
Party B has disclosed to the company all agreements or other documents that may have an impact
on party B's employment in the company.

[5] “Confidential or proprictary information” or “trade secret” refers to any form of data and
information about the business, technology, practice, products, market, sales, services, financial or
legal affairs of the company or its affiliates, or any third party that has business dealings with the
company or its affiliates or provides information to the company or its affiliates, which is not
known to the public, whether tangible or intangible, including but not limited to: Non-public
information about Party B, such as contact information, job responsibilities or description,
remuneration and performance; business, sales, marketing, technical, financial and legal plans,
suggestions and forecasts; concept, special technology, method, system, design, computer program,
code, formula, research, technology, technical characteristics, experimental work and ongoing

work.

3.03 If Party B comes into contact with any confidential information of the company during
his employment with Party A, Party A shall ensure that he will not handle or obtain any such
confidential information for a period of time. Before the expiration and termination of the labor
contract or a period of advance notice after Party B proposes to terminate the labor contract, Party
B agrees that Party A will transfer his post to a non-confidential position, adjust his salary and
change the relevant contents of the labor contract as agreed. The upper limit of this period is 6

months.

PATENT
REEL: 057179 FRAME: 0560



Part IV Protection of Intellectual Property Rights

4.01 During Party B's work in the company, intellectual property achievements, including but
not limited to inventions, works, computer software, technical secrets, trade secrets and other
related intellectual property rights, arising from his own work in the company, the tasks
temporarily assigned by the company to be performed by Party B, the tasks dispatched by the
company to be performed by a third party, or mainly using the material and technical conditions of
the company, shall be enjoyed by the company. As well as the intellectual property achievements
made by Party B within one year after legally dissolving the labor contract with the company,
which are related to its own work, the tasks that the company temporarily explained to Party B to
perform during its employment, or the tasks that the company dispatched to a third party company
to perform during its employment, including but not limited to: intellectual property rights related
to inventions, works, computer software technical secrets and trade secrets, etc., shall be enjoyed
by the company. Party B shall provide necessary information according to the requirements of the
Company to cooperate with the Company in handling the intellectual property rights, including
but not limited to the application, registration, registration, licensing and transfer of intellectual
property rights. The inventor, designer, author, developer or creator shall enjoy the personal rights
related to intellectual property rights such as inventions, works, computer software, technical
secrets and trade secrets (except that the company shall enjoy the right of authorship according to
laws and regulations), and the company respects and assists Party B in exercising the above

personal rights.

4.02 During Party B's work in the company, all intellectual property achievements produced
within the scope of work were created according to the company's intention with the support of
the company. The Company will have all the disposal rights of all the above-mentioned
achievements, including but not limited to: applying for, registering, registering, licensing and
transferring the said achievements to a third party. If the laws, regulations and rules do not
consider all intellectual property achievements produced by Party B within the scope of
employment of the company as job creation, Party B hereby irrevocably transfers all rights,
ownership and interests of the intellectual property achievements to the company or the third party
authorized by the company within the scope permitted by applicable laws. If any rights of the
intellectual property achievements (including any personal rights) are not transferable, Party B
agrees not to claim or enforce such rights against the company and its affiliates to the maximum
extent permitted by law.

4.03 Party B will promptly and fully disclose to the company any and all intellectual property
achievements conceived, developed, put into practice or produced by other methods by Party B
alone or jointly with others during his employment in the company, including but not limited to
inventions, discoveries, designs, works, development achievements, improvements, technical
secrets and trade secrets. Party B acknowledges and agrees that these intellectual property
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achievements are “job creation”, and all rights, ownership and interests of these intellectual
property achievements shall be owned by the company. Party B waives the right claim of any
nature that Party B may enjoy now or in the future for infringing any patent application, patent or

other intellectual property rights related to any invention belonging to the company.

4.04 Party B has listed all intellectual property achievements currently being developed by
Party B and all intellectual property achievements made by Party B before working in the
company belonging to Party B or a third party in Appendix I of this Code of Conduct. If such a list
is not attached to this Code of Conduct, the Company may consider that Party B has no such
intellectual property achievements. For any intellectual property achievements in which Party B
enjoys benefits at any time before or during his employment with the Company, if Party B uses or
incorporates such intellectual property achievements into any products, services, procedures,
processes, machines, development or work-in-progress that have been issued or not issued by the
Company, or if Party B allows the Company to use or incorporate such intellectual property
achievements, Then the company can think that it has been granted and will have an irrevocable,
permanent, royalty-free and worldwide license to exercise any and all rights related to the
intellectual property achievements, including but not limited to the right to protect, make, make
others make, use and sell the intellectual property achievements and the right to license the above
rights to others. This license is an exclusive license under the condition of observing any existing
non-exclusive license or other existing rights not controlled by Party B. While working in the
company, Party B shall not use or incorporate the intellectual property rights that Party B knows
or should know belong to any third party into Party B's work or tasks in the company, including
but not limited to any products, services, procedures, processes, machines, development or
work-in-progress that have been issued or not issued by the company. If disputes arise between the
company and the third party due to the above-mentioned actions of Party B, Party B shall bear all

responsibilities.

4.05 The Company has considered the reward for Party B's completion of the
above-mentioned service inventions, copyright works and other intellectual property rights in the
salary and welfare paid to Party B, and Party B hereby agrees and guarantees not to ask the
Company for any additional reward or reward for the service inventions, copyright works or other
intellectual property rights specified in this part (except as stipulated by law).

Part V Restrictions on Business Competition and Prohibition of Unfair Acts

5.01 During the working period of the Company and within 24 months thereafter, Party B
shall not:
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(1) Engage in any competitive activities 11, accept the employment of any person or company
engaged in competitive activities or agree to provide any form of service to such person or

company.

(2) Encourage, persuade, try to persuade, or assist others to persuade or try to persuade
anyone used by the company or its affiliated companics to terminate the employment relationship
with the company or its affiliated companics.

If Party B finds another job, Party B shall submit this Code of Conduct to all persons and
entities with whom Party B is seeking employment and with which Party B is trying to conduct

business before accepting the employment.

5.02 The compensation for non-competition shall be paid according to the following
standards and methods:

(1) If and only if the company chooses to require Party B to fulfill the non-competition
obligation stipulated in Article 5.01 of this Code of Conduct, the company shall pay economic
compensation for non-competition to Party B, and the monthly amount of economic compensation
for non-competition shall be equivalent to the last year before Party B leaves Party A (where Party
B actually works for less than one year, Calculated according to the actual working hours, 30%
(30%) of the monthly average basic salary, or the minimum amount stipulated by the effective
applicable laws on the date of dissolution or termination of the labor relationship between Party A

and Party B, whichever is lower (“non-competition compensation™).

(2) The company will pay non-competition compensation to Party B in monthly installments.
If the applicable laws or regulations stipulate different payment dates or payment arrangements
when the labor relationship between Party A and Party B is dissolved or terminated, the company

will abide by these laws or regulations and adjust the payment arrangements accordingly.

Party B's acceptance of the non-competition compensation paid by the company on schedule
shall be deemed as Party B's agreement to fulfill the provisions on non-competition in Part V of
this Code of Conduct.

5.03 If the company wants to shorten the non-competition period mentioned in Article 5.01
above, it shall notify Party B at least onc month before the expiration of the labor contract with
Party B or when it is dissolved (if applicable), and both partics will reach an agreement on Party
B's non-competition obligations. If the Company does not require Party B to perform any
non-competition obligations under this part, the period of non-competition can be shortened to

zero, and the Company does not need to pay economic compensation to Party B.

[6] “Competitive activities” refer to the development, production or provision of any

PATENT
REEL: 057179 FRAME: 0563



products, services, technologies, product features or projects that actually compete with or are
intended to compete with one or more products, services, technologies, product features or
projects that Party B has worked for during the employment period of the Company or its

affiliated companies or knows its confidential or proprictary information or trade secrets.

5.04 Party B shall also abide by the relevant provisions of the non-competition restriction and
the obligation to prohibit improper behavior stipulated in Party A's Employee Handbook.

5.05 Party B acknowledges and agrees that Party B does not have any ownership or privacy
rights to the materials, data or information stored in or transmitted by the property or equipment
owned or leased by the Company, and the Company can access the above materials, data or
information at any time without notice. When the labor relationship between Party B and the
company ends, Party B will immediately return to the company all papers, drawings, notes,
manuals, instructions, designs, devices, codes, e-mails, documents, floppy disks, CD's, tapes and
other materials in any form or medium containing any confidential or proprietary information or
trade secrets. Party b will also return all keys, passes and other property and equipment belonging

to the company.

Part VI Penalties

6.01 For any violation of this Code of Conduct, Party B has the obligation to report to the
supervision and investigation department in time according to the relevant regulations of the
company on reporting. The supervision department and the legal department of the company are
responsible for the supervision and management of the company's violations of laws and
regulations. E-mail address: tousu@xiaomi.com, the company will ensure the independence of the
information receiving and management personnel, and protect the reporting of any violations of
laws, disciplines and regulations. Reporting telephones and letters can be anonymous. Those who
divulge informers' information in violation of regulations or take revenge against informers will be
dismissed and their labor contracts terminated, and those who violate relevant state laws will be

transferred to judicial organs for legal treatment.

6.02 If Party B violates the provisions of this Code of Conduct, it will be regarded as a
serious violation of the company's rules and regulations, and the company has the right to
investigate Party B's liability for breach of contract and take further measures, including but not
limited to dissolving the labor contract, requiring Party B to compensate for the losses caused to

the company, and if it violates relevant laws and regulations, it will be submitted to the judicial
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authorities for handling.

6.03 If Party B fails to comply with the provisions of Part III of this Code of Conduct, it shall
compensate Party A for the actual losses or illegal profits. The actual losses shall include the
reasonable expenses paid by Party A to stop Party B's illegal activities, and Party B shall continue
to perform its confidentiality obligations. If Party B provides or divulges trade secrets to Party A's
competitors, it shall compensate according to Article 17 of Anti-Unfair Competition Law. If Party
A's losses or Party B's benefits are difficult to determine, the compensation shall be calculated as
RMB 3 million.

6.04 If Party B fails to comply with the provisions of Part V of this Code of Conduct, Party B
shall first refund all the non-competition compensation it has received to the Company within 10
working days after the Company requests it. In addition, Party B shall also pay liquidated damages
equivalent to 3 times of all non-competition compensation during the non-competition period, and
shall continue to perform the non-competition obligation until the non-competition period expires.
In case of significant adverse impact [’ on the company, the company has the right to require Party
B to compensate the company for 3 times of the losses caused to the company. If the liquidated
damages cannot make up for the losses suffered by the company due to Party B's violation of the
provisions of Part V, the company has the right to claim further compensation from Party B and
seck other economic compensation according to the law.

[7] “Significant adverse impact” refers to the situation, change or influence that causes the
following situations to the company or business: (i) it is significantly unfavorable to the
company's business, operation, asscts or liabilities (including contingent liabilities), Party B's
relationship, customer or supplier relationship, prospects, operating results, financial or other
conditions or may be significantly unfavorable according to reasonable expectations; or (ii)
according to the company's current or expected operation or operation mode, it is reasonably

expected that it may have a significant adverse impact on the company's business operations.

[The following is the signature page of the Code of Conduct for Employees, but there is no
text]
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Party A (scal)

Legal representative (entrusted agent):

(Signature)

Party B (signature): Dongming Chen

September 2, 2019
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Appendix I List of Party B's Own Intellectual Property Rights
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