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FMC CBY Subsea

WSS FMC Technologies do Brasit LTDA
R il Rod, Prasigents Chitry, 26680
24538000 ~ Rio de Janeiro - Brasil
Tal: {55 21) 84727882
Fax: (55 21)2471-8020
fnc.cbesubsea@imet.com

CONTRATO DE TRABALHO

Contrate de Trabalbo, que entre ol celebram, de um ladoe FMC TECHNCOLOGIES DO BRASIL LTDA,
zomae: EMPREGADORA, doravante assim denominads legalments representada, e de outro HELOISA
HELENA DA S, FOLBADELLA, assim denominade madiante as condiches das clausulas seguintes!

1. O EMPREGADO neste ato contratado pelo praze de experiéncia de 80 (sessenta dias) com infclc em
71872006 @ térming em 5/10/2006 podendo ser prorragado par mais 30 {kinta dizs) com tErmino em
4142006,

Estdo os contratantes de acordo que, gualquer periodo correspondente @ eventuals afasiamentos de
qualguer natureza ou do ndo somparecimento do EMPREGADO a0 servico durante o Tanscurse do
presente CONTRATO, sarao computados na contagam do mesma para todos os efeiios.

Permanecands o EMPREGADO a savigo da EMPREGADORA apds ¢ términa do perfodo de experidnciy,
continuardo em plena vigéncia as clausulas constantes deste contrato.

2 0O EMPREGADC & goniratade para exercer as funghes do cargn de ENGENHEIRD TRAINEE
estando todavia, com suas sventuais designagoes, posteriores para exercer fungies de guaisquer oulros:
cargos, compativels com @ sua categoria profissional, caso tais designagbes venhem a se lomar
necessarias, a oritério da EMPREGADORA.

4 Como confranrestacio pelos servigos realizados, 0 EMPREGADQ, recebers © salariconfidencial |
i rpor més .

4. O EMPREGADO & contratado para cumprir 4% (quarenta e guatro) horas semangis estando o3
contratantes de acordo com o sisterna de com pensacdo para fins de supressac da trabatho gos sabados
& digs “enforcados”, :

5 O EMPREGSADO astd de acorde com suas evantuais transferénicias posteriores de uni para gualquer
autro tumo de trabatho por necessidade de servigo e & oritério da EMPREGADORA, passandoe a, ou
deixands de perceber adicionais de salério, conforme a hipdlese em que oCoTar 8 sransferéncig, sempre
nos termos da legislag&o em vigor. .

6. O EMPREGADO concorda, oulrossim, em prestar seus servicos am gualsquar dapendéncias ou
sstahelecimento da EMPREGADORA, bem como oom eventuals fransferéncias por necessidades de
servico para qualquer autra jocalidade onde a EMPREGADORA mantenha ou venha manter qualguer
dapendéncia ou sstabelesimanto, sem. gualquer vantagem safarial conforme: estabelece ¢ paragrafo 1°
do Astigo 488 da CLT, estande o EMPREGADRC ainda de acordo em prestar seus servigos nay s¢ 8
EMPREGADQRA, bem como lambem outra shtidade com a gual & EMPREGADORA venha & s
consolciar, ou com qual 8 EMPREGADORA venha a conlratar exacuchas, respeitadas 88 condighas do
presente contrato.

7. O EMPREGADRC esta oiwigado 8 registrar, de propric punho ou mecanicaments, a critério da

EMPREGADORA, a marcagio do ponio relativo ao cumprimento do seu harario de servico & de sventuals
horas extras, estando ciente, desde j&, que am hipitese alguma 8 marcagdo podard set realizada por
outra pessoa, 5ok pena de, ¢ fezendd, caracterizar justa causa para rescisdo de contrato.

8 No ocaso de mudanoa de residéncia, estado civil, nascimento de filhos ou modificacbes no nome, floa
o EMPREGADO obrigado a comunicar o fato a EMPREGADORA até o segundo dia, em qué cComparecer
2o servion, apds o-aconiecimento do fato,

0. O EMPREGADO, se oiriga a fezer parte do planny de SEGURO DE VIDA EM GRUPO, se
estabelecido pela EMPREGADORA
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10, O EMPREGADO, apos ter recebida neste ato, exemplar impressa do REGULAMENTO INTERNO DE
TRABALHO adotado pela EMPREGADORA, de cujos termos ficou clente obriga-ss @ observar & a
cumprir  regras, normas e recomandacdes conlidas em  tais publicagdes, regras, normas e
recomendagbes essas que ficam integradas & aceitas como condicdes do presente cantrato,

1. O EMPREBADO afirma serem verdadeiras as declaracoes par ele prestadas a EMPREGADORA, e
constantes do cadastro individual por ele preenchide so solicitar amprego, importando em justa sauss,
para a rascisfo do presente CONTRATQ, a posterior apuragdio, a guaiguer femps por parie da
EMPREGADORA, da eventual inveracidade de tais declaragdes.

12. Na sventualidade do EMPREGADO causar qualyuer dang aos bans gue constituem patrimdnio da
EMPREGADORA, ou extraviar s mesmos, ou dales se apoderar iHicRarnernte oy ainda, na hipdtess do
EMPREGADO causar prejuizos a EMPREGADORA, na excugio das tarsfas gue he forem acormetidas,
fica assegurado & EMPREGADORA, de acordo com' o pasdgrafo 1° do Arligo 462 da CLT, o dirsiio de
ressarcie-se do respectiva prejuizo, podendo ela efefuar © correspondente descontn ha remunerago do
EMPREGADQ qu compensar o raspective quantum no pagamento de quaisguer importdncias que forem
devidas ag EMPREGADQ, ficando a EMPREGADORA, ainds, ne direilo de cobrar judicialiments do
EMPREGADO, gualquer saldo devedor que contra este Gitimo resultar na spuragdo da penalidade
cabivel, quando o fato se constituir em licito contratual.

13. O EMPREGADO esta de acordo em gue nas hipdleses de suspencdo do presente contrats oy de
cessaczo definftiva da relagdo de EMPREGADQ, sejam descontadas, integralmenite, das importancias
que lhe forem devidas pela EMPREGADORA os débilos por ele contraidos, impartanda a ocorréneia da
suspencao ou da cessacdo definiive, na anlecipagfo dos vencimentos de itals débitos pata fins de
liguidasao imeadiala,

14, O EMPREGADO se compromete a manter sob segredo as politicas industisis & comerciais da
empresa, bem comg, 9 conteldo da documentds confidenciais | soflwares e correspondéncias da
mesma, sob as penas dos Artigos 1583 e 154 do CODIGO PENAL RRASILEIRO.

15, As invengbes & pertences ocoridos na vigendia do CONTRATO DE TRABALHO, do empregado
abaixo assinado, serdo regidos pela Lei 5.772 da 21/42/71.

E assim estando justos e contratados, firmam o presente, em duas vias de igusl teor e furma,

obrigando~-se pot 81, seus Nerdeiros e sucessores, na presenca das duas testernunhas também absixe
assinadas. :

RIGDE JANEIRO, 7 de Agostude 2008

Empregado: HELOISA HELENA DA 8. FOLHADELLA

f
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: RS i FA
e R A

FMC TECHNOLOGIES DO BRASILLTDA

Testemunhas:
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Employment Contract

Employment Contract entered into by FMC TECHNOLOGIES DO BRASIL LTDA,
as EMPLOYER, hereafter named as legally represented, and HELOISA
HELENA DA S. FOLHADELLA, hereafter named under the conditions of the
following clauses:

1. The EMPLOYEE hereby hired for a probationary period of 60
(sixty days) beginning on August 07, 2006, and ending on October 05,
2006, and may be extended for another 30 (thirty days), ending on
November 4, 2006.

The contracting parties agree that any period corresponding to any
absence of any nature or the non-attendance by the EMPLOYEE at work
during the course of this CONTRACT will be included in its calculation
for all effects.

If the EMPLOYEE remains at the service of the EMPLOYER after the end
of the probationary period, the clauses included in this contract
will remain in full force and effect.

2. The EMPLOYEE is hired to perform the duties of the position
of TRAINEE ENGINEER, with her eventual assignments to perform the
duties of any other positions in the future being nevertheless
compatible with her professional category, in case such assignments
become necessary, at the discretion of the EMPLOYER.

3. As a compensation for the services provided, the EMPLOYEE will
receive a wage of CONFIDENTIAL per month.

4., The EMPLOYEE is hired to work 44 (forty-four) hours a week,
being hired in accordance with the compensation system for the
purpose of suppressing work on Saturdays and holidays.

5. The EMPLOYEE agrees with any subsequent transfers from one to
any other work shift due to the necessity of service and at the
discretion of the EMPLOYER, with or without additional payment,
depending on the case in which the transfer occurs, always in
accordance with the legislation in force.

6. The EMPLOYEE also agrees to render her services 1in any
premises or establishments of the EMPLOYER, as well as with any
eventual transfer due to the necessity of service to any other
location where the EMPLOYER has or will have any premises or
establishments, without any wage advantage, as set forth in the
paragraph of Article 469 of the CLT (Brazilian Consolidation of Labor
Laws), and the EMPLOYEE also agrees to render her services not only
to the EMPLOYER, but also to another entity with which the EMPLOYER
may enter 1into a consortium, or which the EMPLOYER may hire,
respecting the conditions of this contract.

7. The EMPLOYEE is compelled to record in her own handwriting or
mechanically, at the discretion of the EMPLOYER, the clock-in/out
relative to the working hours and eventual overtime, being aware, in
advance, that under no circumstances may such recording be performed
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by another person, under penalty of, by doing so, characterizing a
fair reason for termination of contract.

8. In case of change of residence, marital status, birth of
children or changes in name, the EMPLOYEE is compelled to communicate
the fact to the EMPLOYER up to the second day, on which she attends
work, after the fact has occurred.

9. The EMPLOYEE undertakes to be part of the GROUP LIFE INSURANCE
plan, if established by the EMPLOYER.

10. The EMPLOYEE, after having received a printed copy of the
INTERNAL LABOR REGULATIONS adopted by the EMPLOYER, terms of which
she became aware, undertakes to observe, and comply with the rules,
norms, and recommendations contained in such publications, rules,
norms, and recommendations that are incorporated and accepted as
conditions of this contract.

11. The EMPLOYEE affirms that all statements given to the EMPLOYER
are true, and included in the individual register filled out thereby
when applying for employment, and the subsequent verification by the
EMPLOYER, at any time, of eventual inaccuracy of such statements will
be considered a fair reason for the termination of this CONTRACT.

12. In the event of the EMPLOYEE causes any damage to the assets
constituting the EMPLOYER's properties, or misplaces the same, or
unlawfully seizes them, or even, 1in the event that the EMPLOYEE
causes damage to the EMPLOYER while performing the tasks assigned
thereto, the EMPLOYER, in accordance with paragraph 1 of Article 462
of the Labor Law, has the right to be reimbursed for the respective
loss and may make the corresponding deduction from the wage of the
EMPLOYEE or offset the respective amount against the payment of any
amounts due to the EMPLOYEE, the EMPLOYER also having the right to
judicially request from the EMPLOYEE, any debit balance that may
result from the calculation of the applicable penalty, when the fact
constitutes a contractual breach.

13. The EMPLOYEE agrees that in the event of suspension of this
contract or definitive termination of the EMPLOYEE relationship, the
debts incurred by her shall be fully deducted from the amounts owed
by the EMPLOYER, regardless of the occurrence of suspension or
definitive termination, in the anticipation of the maturities of such
debts for immediate settlement purposes.

14. The EMPLOYEE undertakes to preserve the confidentiality of
the company's industrial and commercial policies, as well as the
content of confidential documents, software, and correspondence
thereof, under the penalties of Articles 153 and 154 of the BRAZILIAN
CRIMINAL CODE.

15. The inventions and properties of the undersigned employee
undertaken during the term of the EMPLOYMENT CONTRACT, will be
governed by Law 5,772 of December 21, 1971.
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IN WITNESS WHEREOF and acknowledging acceptance and agreement of the
foregoing, EMPLOYER and EMPLOYEE affix their signatures hereto in
two copies of equal content and form, binding themselves, their heirs
and successors, in the presence of the two undersigned witnesses.

Rio de Janeiro, August 07, 2006.
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DECLARATION REGARDING VERIFICATION OF TRANSLATION

I, Kelly Cristina Pereira, itmxs}atﬁr, focated at Meriti Avenue, 485 —~ Rio de

Janeiro/Brazil, hereby declare as follows:
{1) T aem fluent in both Porteguese and English languages; and

{2) To the best of my knowledge and belief, the Eaoglish translation of the Bramilian

wark contract, a copy of which is attached hersto, is @ true and correct translation.

Date: Qetobey 26, 2021 Siguature: “Thodion LU
Print Name: KELLY CRIST a8 BIEE PN
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