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The translation of the employment contract referring to
U.S. Non-Provisional Patent Application No. 17/560,160

1s identical with the document enclosed.

Translator’s name: Christy Lin

Translator’s signature:
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PATENT
REEL: 058663 FRAME: 0910



" B

HAARA (FH), FEER R BHERAF
£ B _ I AERENERKSS TVREE K9 E
HEREA (FERFTA: WEIWEI LUO

PR R 0756 - 3819257

HEEMZ (Z75): mRe
B4, L AR B LR B e W B33 S
FEEFRTE M AL, WRER B AR RS 33 S
B{HESS;

Bt R HTE 15008231321

BETAANBRERNLSRER D

PATENT
REEL: 058663 FRAME: 0911 _



A CRAENRFE AR R ARSME S &R S5 Rwshki, B
CRE, B LRGBS A PEEE. RS e E M ERNT A S .

—. &RBER

() SRR

WA BAE THE___ 1 By e A& K.

I HEEMR: I 2019 % 06 B 17 H&ZE 2022 4F 06 H_16 Hik.

2. JofE IR M i H Hil g ke i
IR B 1k .

3. MR - THEES MM M
LAEAESS SERAT ik

H g =

() A IR
SRS FAS_ 2 MR A R
1. BB !
2. REMN 6 A (R, M 2019 & BE_2019 12 A_16Hik.
= LA RS TiERE

() LHBTERN (5T, THa

() 2T SRR 4

BIEESTRHIND:

RS LR

"@ﬁﬁ,ﬁﬁﬁﬁﬁﬁ%ﬂ,ﬂﬁﬁﬁm%%W&%

s W IR 2 B A Hh R

(=) X7 Rl F

Ly ARAE T AR

(D Wrafo g IE_8 M, §EIE_S F. ZHFSHEKEX,
(ISR N UGN I S oI MR SN ch Ui SN

(20 WOFRAER (IfE) T, 852070 al DEEK T/ENE. B Fans) B0
TIEMUERE SN, —REEAREREE A, FHSSREESES I ASET TN, 84
AL = NN . B RIASEEZ T E K TR, Rt (3FahE) Sp-FIug e

s 2O i AR ]

._AB_.

PATENT

B, e R REEL: 058663 FRAME: 0912



SEATRE R T AERT R TR IR

(3 RBEHAEEAEH, FHREEHIAREBRE, N IEFEEHFLFRER N
HERG, BRI HERMRECE AT IS, R TR R E R LR MR EUNBERT, AR
Prgk.

2« ARERNTAER]: HOVRIEAEE R, BIEETaEe. AR T
1.2, 5 B A SEAT R e B LA

3. GEETE TR TER: FHRBAFEERS, BEETHanEE. MRen
RIRF, TEZHPERAETERE I I T,

W, FHHRH

(—) ZHIEH TARBERTRIE TS 1 #k

e ST MR T R
.

1. BUEFR .

(70 B RRAE O 2 B R LR R
PSR AR H S R

(Z) BAHHE_ 10 HEBRZALE
B E AR R H, MHRTARENT

(W Z.77 ER e R T St
I o S S AR R T
"

MR L IR, N+

S 48 A U TR SR 25 R L

ATV, TR SR BT I, SO R 4K
WmE TEREART YEBE TEFRENT I ZA

CR) ZREETES
R R 207 A AR LS

() BRI BT DA Z Y LR TR, B ARE RAR
AN B, KRR, A NFIH

(£ BRI AR E A I, I R S M R 2 T

A, L RBAigA %

(= GRGN, FHRENZ T DRSS ERIOTE, & RRT0 ISR
Kol VEBURMLRE MLE AT« |

5 URMR. RSN, FERRES AR B

(=) ZFBIMR. WITAGRFR LA, 7 REH e, BARE 2.

PATENT

REEL: 058663 FRAME: 0913



CUUY 27 2R BRHAIRY 4 AR T o4 5

Cliy 2272 BRSO RY 61 6 05 i T B R

R) Z BRI R R O R

X FHRY. FHESERLEEG P

(= WU A S B AR B £ K320 T bR 953 (B, 9
192 e TR S A RO 1205 T (LB 6T A B S, R B (I
FIDTIATEY R R 2.7 RO RO S AT a8

2D BT LW TR R, BAT . AR, RAZ 7 BB
P, IR STRIRE R LT AT R

(2> 2R R 0 R, RO HRAEL, X PRIV RHL L7 52
RUAIAT Ny, A BUBREIE ST SeAp TR, 1

., FHERANER ,

AR TV S AR A M. B AE, SN B
TR 9750 2 O AL 308 1)

AN FHRHEB MR, &b

) R HFI—EE T LMRIRIEIATL B R RIS A & IR, BRI A
LB

() ZIPRAEAE CRRMSREE S T = F H K, IR BETE s
7, TR A AT 2 A TER RSN S FRAE T, TR A

(20 BHE FARL 1, 2 TLER S E R, BRI LR 3 &
L M G

L RERE & R R R S R R,

2. K EE R IR

3. RARTENZ TN £ R IR

Ay PRSI R TEROILE, B 2T s

So BT LUK, BHARF BB L M, (52,070t F SR B T 3L
B AN, B RN,

6. M. ATECEMIMNGE 277 LRI 3550 & FRT AR A4

W 274 FAMRZ 10, T TR &R, HRRLH 2 Re s amm

s

Glsnosomw FIISOD-IT G303 PATE N T

............. _ REEL: 058663 FRAME: 0914



G AMES .

Lo ZE R BT SR A 3 e
R T ORI AR R 2 AL R
3. EERE, HIEE, SR TEREAREN,

4, ZHFIR SRR NSO AR, SR I TS SRR, R
SR, R

S, HZITUKYE. BB EERSE R AL, e B R R R T iR
AR, BEESHE FHEN;

6. MR T TR

7. FE4 R RO R B A R T

t-3

AMETHE, TURRSEHAR, ERHZ T 5 & REs e 4.

L. 207 R EE AR T, R BT IR RSB TR, H R HIA
B 547 ZHER T AR 0

2. ZHREERAETAE, s MR TR, TIRRERELE TR,

3. HREFNT A FR BB U R E BT, BUESNEREERT, BHHY
ZHTHE, KA F ARG,

() BTG L —, WA (HRA R B AR S A R, B
S LIRS A R A B AR 4

1 R BF EAR HAT E R,

2 AR E R T R

3. ki, EAHREFRESE FRWY, STFSHEFEE, MEREA R,

4y FCARBESE A RIT SR BT RAR I B AR R ARG, B sh A Bk AT
f.

() ZHE FIERZ 1, BHAMEIEA S S A LS H. ATRERG e
G

I AN BRI e A R AT B B AT L R, SR AL AR B I
[ 22 30 22 HA R i 5

2 B T TS5 SRR A Y 5 SR B WSS B 10

3. BRERERE TG, EIENET SN

MOTHATEEIENGE Lo 2IE0617 1R TR PATENT

REEL: 058663 FRAME: 0915



4. IR TEAZE, 8. wa .

5. RS TR IS, HERERRER TR LEN;

6. . (TEGEMEUE RS TR .

GO FH AR/, Fae gtk

+ STELE R

2y LHHRHRIZEZ R AR Z RSB

v LUTFETI, EREWARERE S OB s R

4. WO HOHRIE B S BT
5. B, #74KH. ﬁ%ﬁ%@ﬁ&m%@@ﬁ%
6. {EH. ATEOEMIEE A HARE B .
FOTHCATIES | Gl £ R IR % 8 A Him, f\viﬁéﬁ‘%ll"a*zsb&ﬂﬁﬁ%{?‘%l\ Xl

@@ﬁ%ﬁﬁ%%%%%é@%i%ﬁ&ﬁ“@éﬁZﬁ%ﬁ%&ﬂm%ﬁ%%'
TR ATIEE 4 26 58 5 KRBT EE Mm Mﬁﬁ&b%W%ﬂ BiEE N

A
e

[

(%)

U S5 A L, ﬁ“A%%tmﬂﬁﬁwz ~~~~~ [, 3 5 4 0 TR 1 T
WHEEOE, R, AEFE-EIE 2 RHE 2 TRk 304 M A A I B4 i
ik IR R S AR T .

CROBPFAMENR 2 A L TR IR, 80— 4 S b — A0 B L MR I 277 04
AAH LR, He- B RN A, B LA TR M,

2.7 P L T4 5 AR M X A T G BB A A 4 BB T R P TR
HE1, T Z0A SRR R RO RRVERR T B P T S RN, 1 2 AR R
R BRI+,

HILREBOHTEF NS RMRBEE R+ 2N AN P LR,

M. FAE

S BATA S RSB T A TR R sk R, DA T 4 5
FUORE R R 2P R RS, ATESBORA Y B &4 A 1A S 2 4 U S
H AR T DB 3 0 A W P LA B R RN IRAG, W H R A A
R BRI

+. Ay

st (o ZHEG DT 10518 PATENT

REEL: 058663 FRAME: 0916



) RKRREERERSFRR S HE R B, AR BN
M EHAT
..... ) FEOE ARG R, SAE R B RSB
1. _CRTFMD
2. UREDED

3.
4'\
5+ ER
) KREF-REG, B BB B, BT LRTEREN
&5 S e _
B ZH: (B8 EARBEITHTHEH
.2 g
s PITA
\\
(RBHEABA
. A = o 2ol9 6 BT H

LSUEHLE (B3

S A
s  H H

_..8__.
oo oo PATENT

REEL: 058663 FRAME: 0917



HEE

JEE (%) iR

AL AR IR

Wk E (8D

Ty (8D
PRSI
(HBFHIA)

277 (B8
BR AR R

B (B
i A

(RBHACEN)

ZH: (FL)

| Bt R L

H H

i

%1 Vo 7
R

B (HRE):
FERRA
(ERERFEREND

ZJ7: (B48)
HRF LG

%
tttss oo oritt

PATENT

REEL: 058663 FRAME: 0918



[Translation]
Employment Contract

Employer (the first party): Innoscience (Zhuhai) Technology Co., Ltd.

Address: 39 Jin Yuan Er Rd., Hi-Tech District, Zhuhai City, Guangdong Province
Legal Representative (main person in-charge): Wei Wei LUO

Contact number: 0756-3819257

Employee (second party): Wuhao GAO

Residence Address: 33 Wenmiao Road, Nanguan, Shancheng Town, Shan County, Shandong
Province

Household Register Address: 33 Wenmiao Road, Nanguan, Shan Town, Shan County,
Shandong Province

ID number:

Contact number: 15008231321

Printed by Zhuhai Municipal Human Resources and Social Security Bureau
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This Contract is concluded by both parties in accordance with the Labour Law of the People's
Republic of China, the Labour Contract Law of the People's Republic of China and other
related labour laws and regulations in the principles of legality, fairness, equality and
voluntariness, consensus through consultation, and good faith.

1. Contract Period

(1) Contract Period
Both parties agree to determine the term of this Contract according to the first
method below:

1. With fixed period: From 17 June 2019 to 16 June 2022

2. Without fixed period: From (yyyy/mm/dd) until any of the statutory
termination conditions become applicable.

3. The Contract ends upon the completion of certain tasks: from (yyyy/mm/dd)
until__ tasks are completed.

(2) Probation period
Both parties agree to determine the probation period of this Contract according
to the second method below:

1. No probation period.
2. The probation period is six months (day) from 17 June 2019 to 16 December

2019.

2. Work content and work location

(1) Job position (department, job type or position) of the second party is: Engineer in
the R&D Department

(2) Work tasks or responsibilities of the second party are: See job description

(3) If the first party adjusts the job position of the second party due to production and
operation needs, this Contract shall be modified accordingly with an agreement
signed and confirmed by both parties as an annex hereto.

(4) The work location of the second party is Zhuhai; a supplementary agreement shall
be signed if the first party sends the second party to work in other places or other
departments.

3. Working hours and holidays

(1) Both parties agree to determine the working hours of the second party according
to the method below:

1. Standardized working hours:

(1) The first party arranges for the second party to work 8 hours a day and 5
days a week. The second party has at least one rest day each week. The
daily working hours shall not exceed eight hours, and the average weekly
working hours shall not exceed 40 hours.

(2) Due to production (working) needs, the first party may extend the working
hours of the second party after consultation therewith. Except for the
circumstances stipulated in Article 42 of the "Labour Law", overtime work
generally shall not exceed one hour per day; shall not exceed three hours
per day due to special reasons; and shall not exceed thirty-six hours per
month. If the first party extends the working hours of the second party in
accordance with the law, the Employee shall be entitled to receive
additional remuneration for the extended working hours in accordance
with the provisions of Article 44 of the Labour Law.
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(3) The Employee is entitled to rest days and statutory holidays in accordance
with the law. If the second party is required to work overtime on a rest day,
the first party shall arrange compensatory day-off or pay overtime
according to law. If the second party is required to work overtime on a
statutory holiday, overtime shall be paid in accordance with the law.

2. lrregular working hours: The first party implements irregular working hours for
the second party’s position based on the characteristics of production and
operation and in compliance with relevant labour laws and regulations.

3. Comprehensive calculation of working hours: The first party implements a
comprehensive calculation of working hours for the second party’s position
based on the characteristics of production and operation and in compliance
with relevant labour laws and regulations.

4. Remuneration

(1) The second party’s salary for normal working hours shall be in compliance with the
first method set out below and shall not be lower than the local minimum wage
standard.

1. Subject to salary scale

(2) The first party adjusts the second party’s salary based on the company’s operating
conditions and the wage distribution methods established according to the law. If
the second party does not raise an objection against the adjustment within 60 days,
he/she shall be deemed to have agreed the adjustment.

(3) The first party pays the second party’s salary on the 10th of each month in money
at least once a month. In case the 10th falls on holidays or rest days, payment shall
be made on the nearest working day in advance.

(4) If the second party stops working due to illness or non-work-related injury and to
receive treatment, he/she is entitled to paid sick leave in accordance with relevant
national regulations during the medical treatment period prescribed by the state.
The rate of the sick leave payable by the first party shall not be less than 80% of
the local minimum wage standard.

(5) The Employee is entitled to receive wages in correspondence to the relevant
national laws and regulations while enjoying statutory holidays, wedding leave,
and bereavement leave according to law.

(6) Upon agreement by both parties, the first party may deduct the following
expenses from the second party’s salary: housing provident fund and the
Employee’s portion of social security contribution, food expenses, personal
income tax

(7) If both parties terminate or dissolve the employment contract, the first party shall
pay the second party’s wages in full and on time in accordance with relevant
regulations.

5. Social insurance and benefits

(1) The first party shall handle the procedures for the second party to apply for social
insurance according to law during his/her employment hereunder. The social
insurance contributions shall be payable in accordance with the provisions of
social insurance laws, regulations and rules.

(2) If the second party is ill or injured not at work, the first party shall provide medical
period and treatment in accordance with relevant laws and regulations.
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(3) If the second party suffers from an occupational disease, is injured at work or died
at work, the first party shall handle it in accordance with relevant laws and
regulations.

(4) The second party can apply to the first party for housing subsidies with valid
information during his employment hereunder.

(5) The second party can apply to the first party for his/her children’s education funds
with valid information during his employment hereunder.

(6) The second party can apply to the first party for family visitation fees with valid
information during his employment hereunder.

6. Labour protection, labour conditions and occupational hazard protection

(1) The first party shall provide workplaces that meet the national labour hygiene
standards in accordance with relevant laws and regulations, and effectively
protect the safety and health of the second party during production. If
occupational disease hazards may occur during the second party’s work, the first
party shall protect the second party’s health and related rights and interests in
accordance with the provisions of the Occupational Disease Prevention Law.

(2) According to the work position that the second party is engaged in, the first party
shall issue necessary labour protection items to the second party in accordance
with relevant laws and regulations, and arrange for the second party to undergo a
physical examination in accordance with labour protection regulations.

(3) The second party has the right to refuse the first party’s illegal commands and
forced risky operations. The second party has the right to request corrections from
the first party and its management personnel for their disregard of the second
party’s safety and health, and to report and sue the relevant authorities therefor.

7. Modification to the employment contract
Modifications hereto is allowed upon mutual agreement by both parties and shall be
executed in written format with each party to hold one modified copy.

8. Termination of the employment contract

(1) The employment agreement may be terminated upon mutual agreement of both
parties. If the first party proposes to negotiate the termination of the employment
contract, the first party shall pay the economic compensation to the second party
in accordance with the law.

(2) The second party may terminate the employment contract by notifying the first
party in written format 30 days in advance (subject to the regulations of the first
party if the notification period stipulated is less than 30 days). The second party
may terminate the employment contract by notifying the first party three days in
advance during the probation period.

(3) The second party may terminate the employment contract and is entitled to
economic compensation from the first party for the termination of the
employment contract should the Employer falls under any of the following
circumstances:

1. Failure to provide labour protection or labour conditions in accordance with
the employment contract;

2. Failure to pay the remuneration in full and on time;

3. Failure to pay social insurance premiums for the second party in accordance
with the law;

4. The first party’s rules and regulations violate laws and regulations and damage
the second party’s rights and interests;
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(4)

(5)

(6)

5. The first party uses fraud, coercion or takes advantage of the second party’s
difficulties to induce the second party to conclude or modify the employment
contract in violation of its true intentions, rendering the employment contract
invalid;

6. Other circumstances under which laws and administrative regulations
stipulate that the second party may terminate the employment contract.

The first party may terminate the employment contract without paying the second

party's economic compensation for terminating the employment contract should

the second party falls under any of the following circumstances:

1. During the probation period, it is proved that the Employee does not meet the
employment conditions;

2. Serious violation of the rules and regulations formulated by the first party in
accordance with the law announced or notified to the second party;

3. Serious dereliction of duty and malpractices for personal gain, causing major
damage to the first party;

4. The second party establishes employment relations with other employers at
the same time hereunder which seriously affect the completion of the first
party’s work tasks, or the second party refuses to make corrections upon
request of the first party;

5. The second party uses fraud, coercion or takes advantage of the second party’s
difficulties to induce the first party to conclude or modify the employment
contract in violation of its true intentions, rendering the employment contract
invalid;

6. Being criminally liable in accordance with the law;

7. Unplanned births occurred in violation of the family planning policy during the
contract period hereunder.

In any of the following circumstances, the first party may terminate the

employment contract after notifying the second party in written format 30 days in

advance or after paying an additional month of salary to the second party, but the
first party shall pay the economic compensation to the second party for
terminating the employment contract:

1. Thesecond partyisill oris injured due to non-work-related reasons and cannot
perform the original duties nor the duties separately arranged by the Employer
after the prescribed medical treatment period;

2. The second party is incompetent for the job. After training or adjustment of
the job position, he/she is still incompetent for the job;

3. The objective circumstances upon which the employment contract was
concluded have undergone a major change rendering the employment
contract unable to be performed. After negotiation between the first party and
the second party, no agreement can be reached on changing the content of
the employment contract.

In any of the following circumstances, the first party may terminate the

employment contract in accordance with Article 41 of the Labour Contract Law

but shall pay the second party the economic compensation for the termination of
the employment contract:

1. Reorganization of the first party in accordance with the provisions of the
Enterprise Bankruptcy Law;

2. Serious difficulties in production and operation;

PATENT
REEL: 058663 FRAME: 0923



3. When the first party changes production, has major technological innovation,
or adjusts their business model, the second party has to be laid off even after
the employment contract is amended;

4. QOther material changes of the objective economic conditions upon which the
employment contract was concluded have rendered the employment contract
unable to be performed.

(7) The first party shall not terminate the employment contract in accordance with
Article 8, Paragraphs 5 and 6 of this employment contract should the second party
falls under any of the following circumstances:

1. Engaging in operations exposed to occupational disease hazards while no
occupational health examination is conducted before the Employee leaves
his/her job, or being suspected to suffer from occupational diseases during the
diagnostic medical observation period;

2. Suffering from occupational diseases or work-related injuries and having been
confirmed to have lost or partially lost his/her work ability;

3. Suffering from sickness or non-work-related injury within the prescribed
medical treatment period;

4. Female workers during pregnancy, childbirth, or breastfeeding;

5. Having worked for the first party for 15 consecutive years and being less than
five years away from the legal retirement age;

6. Other circumstances stipulated by laws and administrative regulations.

(8) In any of the following circumstances, the employment contract shall be
terminated:

1. The employment contract expires;

2. The second party begins to enjoy the basic pension insurance in accordance
with the law;

3. The second party dies, or is declared dead or missing by the People's Court;

The first party is declared bankrupt according to law;

5. The first party has its business license revoked, is ordered to close down or to
withdraw from business, or decides to be dissolved prematurely;

6. Other circumstances stipulated by laws and administrative regulations.

e

If the first party terminates the fixed-term employment contract in accordance
with Item 1 of this paragraph, it shall pay the second party the economic
compensation for terminating the employment contract. However, the situation
that the first party maintains or improves the agreed terms of the employment
contract to renew the employment contract, but the second party does not agree
to the renewal is in exception;

If the first party terminates the employment contract in accordance with ltems 4
and 5 of this paragraph, it shall pay the second party the economic compensation
for terminating the employment contract.

If any of the circumstances specified in Article 8, Paragraph 7 is applicable upon
expiry of this employment contract, the employment contract shall be extended
until the corresponding circumstance is resolved. However, in accordance with
Paragraph 7, Item 2, the termination of the employment contract in which the
second party loses or partially loses his/her ability to work shall be executed in
accordance with the state's regulations on work-related injury insurance.

(9

~—
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(10) The economic compensation shall be paid to the second party according to the
standard of one month's salary for every year that the second party has worked
for the first party. If the period is more than six months but less than one year, it
shall be calculated as one year. If the period is less than six months, the second
party shall be paid half a month’s salary as economic compensation.

If the monthly salary of the second party is three times higher than the average
monthly salary of the employees of the previous year as announced by the
municipal people’s government in the area where the first party is located at, the
standard of economic compensation to the second party shall be three times the
average monthly salary of the employees. The maximum reckonable years of
service in the calculation of economic compensation payable to the second party
shall not exceed twelve years.

Monthly salary refers to the average salary of the second party in the twelve
months before the dissolution or termination of the employment contract.

9. Dispute resolution

If there is a dispute over the performance of this Contract between the two parties,
they may first resolve the dispute through negotiation. If both parties are unwilling to
negotiate or the negotiation fails, they may apply to the labour dispute mediation
committee of the first party for mediation. If the mediation is unsuccessful, both
parties may apply for arbitration to a local labour dispute arbitration institution within
one year from the date of the dispute. They may also directly apply to the labour
dispute arbitration institution for arbitration. Those who are dissatisfied with the
arbitration decision may file a lawsuit in the People's Court within 15 days.

10. Other conventions

(1) Matters not covered in this Contract, or the terms herein which are in conflict with
relevant laws and regulations, shall be implemented in accordance with relevant
laws and regulations.

(2) The following documents are annexes hereto and have the same legal effect as
this Contract:
1. "Employee Handbook"
2. "Confidentiality Agreement"

(3) This Contract is in duplicate, with each party holding one copy. Both copies shall
take effect upon the signatures or seals by both parties.

The first party: (seal) The second party: (sighature)
/Innoscience (Zhuhai) Technology Co., Ltd./
Legal Representative: | voluntarily sign this employment contract
(or Authorized Agent) /Wuhao GAO /
(YYYY)/(MM)/(DD) 2019/06/17
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Authentication Agency (seal):
Authentication Officer:
Authentication date:
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Amendment (Renewal) Record of Employment Contract

Amended content or renewal period

Seal (Signature) of the two parties

The first party: (seal)
Legal Representative:
(or Authorized Agent)

(YYYY)/(MM)/(DD)

The second party: (signature)
Contact number

(YYYY)/(MM)/(DD)

The first party: (seal)
Legal Representative:
(or Authorized Agent)

(YYYY)/(MM)/(DD)

The second party: (signature)
Contact number

(YYYY)/(MM)/(DD)

The first party: (seal)
Legal Representative:
(or Authorized Agent)

(YYYY)/(MM)/(DD)

The second party: (signature)
Contact number

(YYYY)/(MM)/(DD)

RECORDED: 01/07/2022
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