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In re Patent Application Nas.:

ER 20214245.1, filed 158 December 2020

PCT/ER2018,/078235 filed 17 October 2018

IN 202147022025 filed 17 October 2019 (National Phase Filing Date: 17 May 2021) US 17/285,744 filed 20
May 2021

RPCT/EP2020/086779 filed 13 March 2020

IN 202147042059 filed 13 March 2020 {National Phase Filing Date: 17 Sep 2021)

US 17/442,018 filed 22 Sep 2021

PCT/EP2021/085481 filed 13 Dec 2021

Extract of Employment Contract

Employment Contract

between

ABB Switreriand Lid

(hereinafter referred to as the company), a company incorporated under the laws of Switzerland, having
its business address at Bruggerstrasse 68, 5400 Baden.

and

Charalampos Papadopoulos
{hereinafter referred to as the empioyes}

1. Scope of activities

The employes will join the PGGA-PT department in Baden as of October 1, 2015,

{...]

5. Ownership of information and duty of confidentiality

all docurnents, comgputer programs and information of any sort that the amplovee comes to know in
performance of his daily employment duties or during his occupation is property of the company. Any
tvpe of appropriation or use gutside the company is prohibited.

Employees must not make accessible or convey acquired confidential facts or information related to the
company in the technical, organizational or economic interest of third parties or personally use such
facts or information to the detrimant of the company. They are obligated to confidentiality even after
the end of thelr employment contract with the company. Publication of any type reguires the prior
written approval of the company.

ABB Switzeriang Ltd
Bruggaerstrasss 86
CH-5400 Baden

Phone: +41 58 585 1177
E-Mail: gbs-hr-ch@atb.com
www.abb.ch
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&. Rights to work results
a) When exercising the occupation or fulfilling contractual employment duties:

intellectual property rights:

Rights to intellectual property {invaentions, designs or improvements thereon) that the emploves
develops while exarcising his cocupation and in fulfilment of contractual employment duties,
whether alone or in coliaboration, lagally belong to the company.

Caopyrights:

Tha employee will assign to the company, free of charge, all transferable rights to works protected
by copyright, aspacially computer software, developed alone or in collaboration while fuifilling
contractual work duties or exercising his nccupation, This assignmant of rights includes all rights
autlined in Art. 8 to 11 of the copyright law, espacially the right to first publication, to use, sales
{including leasing), revision and processing. The assignment continues to be fully valid after the end
of the employment relationship,

b} When exercising one’s occupation, but not when fulfilling contractual employment duties:
Tha employee is obligated to offer to the company for acquisition the rights to all work results, such
as inventions, designs or copyrighted works, that he has developed while exercising his profession
but not when fulfilling contractual employment duties.

¢} The employee may not bring any tools, materials, data storage media, documents, drawings,
calculations, offers, plans or sketches of any type {including the employee’s own sketches) belonging
to a former employer to ABB's site or use them at ABR’s site without that employer's explicit
parmission.

d; The employee has been made aware of the provisions of the “Genearal conditions of employmeant”
regulations regarding rights to work resuits.

7. General conditions

{...] the "General conditions of employmeant” regulations and other applicable employment contract
provisions (AVB) in addition to this contract have been made accessible to the employee through the
ABB intranet via “My ABB". The link has been communicated to the emplovee through a letter attachad
to this contract. These provisions are a supplementary and essential part of this agreement and are
applicable unless this agreement contains differing regulation. The emplovee confirms that he has seen
and understood these provisions.

The values and principles stipulated in the code of conduct, in the “Values of ABB Switzerfand” and in the
“Business Principles” must be comprehensively applied under this contract.

Awritten copy of the code of conduct has been delivered to the emplovee. By signing this contract, the
emplovee confirms that he has received, read and understood the principles and rules it contains. He
agrees to abide by the standards of the code of conduct.

ABE Switzerland Lid
Bruggerstrasse 66
CH-5400 Baden

Phone: +41 58 3851177
£-Mail gbs-hr-chiable.com
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The Company can change the employment contractual conditions on "My ABB" partially or completely at
all times. These changes are made known to employees either electronically or via mait and are binding

upon notification.

Baden, September 29, 2015
ARB Switzerland Lid
Employes

fsignature]}
Charalampos Papadopoulos
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Signature STy WY
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Mame: Arnja Bohi
Titie: Cluster Lead Southern Europe &

Front Office Lead Switzerland

Phone: +4179 346 57 83

Emaik: anja.bohi@ch.abb.com
Date: April 11, 2022

ABB Switzeriand Lid
Brugoersirasse 66
CR-5400 Badan

Phane: +41 58 585 13.77
E-Mzil: gbs-hr-chi@akk.com
wwew.abb.ch

Signature:

Name:
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Emaif:

Date:
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Carmen Krummenacher

Teamn Lead GBS HR Operational
Servicas Switzeriand

+41 585851177
carmen.krummenacher@ch.abb.com

Aprit 111 2022
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All documents, software and information of any type produced by employeses in the course of their contraciuat duties or made known
to employvees during their work remain company property. Any appropristion or use oulside the company s prohibited.

Sirmilarly, employees may not make any confidential information, data or knowledge of a technological, organizational or sconomic
nature concerning the company accessible to third parties, and they may not disclose or parsonally use any such information, data
or knowiedge to the detriment of the company. Employees remain subject fo this confidentiality agresment even after they have
terminated their employment relationship with the company. In the event of a breach of this agreement, the company reserves the
right 1o take civil andfor criminal action.

Frior wrilten consent must be obtained from the company before publishing any information relating to the company’s area of
interest, provided that it fouches upon their area of interest.

The term “work results” refers to infangible assets and works protected by copyright.
The term “infangible assets” refers to inventions (patents) and designs, including improvements to them.

The term "works protectad by copyright” refers fo works as defined under item 2 of the Urheberrechisgesetz (Swiss Copyright Law),
in particular with regard 1o computer software.

During the performance of contractual duties

- intangible property rights
Rights to infangible assels created by employees or in whose creation they participated during their work and while
carrying out their confractual duties belong to the company by law, respective of whather they can be protected or not.

- Copyright
Works protected by copyright that have been created by employees or in whose creation they have participaled during their work
and carrying out their contractual duties are surrenderad o the company without payment at the time of the creation.

Mot during the performancs of contractual duties
Employees agree to offer the company the epportunily to acquire any rights to works that they have created or in whose oreation
they have participated during their work buf not while carrying out their contractual duties. However, this applies provided that the
work results are within the company's field of interest.

Emplovees who create work results as defined above need to inform the company in writing immediately. The company will reply in
writing within six months, indicating whether it wishes to acquire the rights or not.

if righis are surrendered to the company in this way, the company will pay the employee a separate and reasonable compensation.
The amount of this compensation will depend on the commarcial vaiue of the surrendered right, whereby the participation of the
company and its employees, the use of company facilities and in addition to any personal expenditure by the employee and his/her
position in the company is taken into account,

Participation of employess

The right of employees to be named in connection with the creation of intangible assets remains protected in any case.
Frovided that the honor or repulation of employees is not adversely affected by changes to the work protected by copyright,
employees are expected to consent to changes 1o their work.

Printouts are uncontraliag copins. This version was last updatad in June 30158, Bocument: Allg_Bedingungen_Regiement_en
The latest version san be tound on the BR porta! via Inside. OQwning-Org: Rewards and Sensdits

Dates: June 11, 2015
Wa raserve afl rights for this document and iis content. Duplication, disclosire to third parties or rautitizadon of the Yersion: arselzt Version vom 8. August 2014
santent is forbidden without expdicit permission. Employes council:  Co-decision
& Copynight 2015 ABB Page: Tiz3
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Employees need to fulfilt the necessary formalities and provide any power of atiomey or signalure needed o ensura that the
company can secure legal protection to work results for the company’s own benefit and in the company’s own name. This obligation
will remain in place after the termination of the employment relationship.

The company is cormmitied o the protection of personal data and respects the right to privacy by ensuring that any collection of data
is held in accordance with legal requirements, Le. that it is lawful, proportionate, appropriate, corrent and protected against
unauthorized processing {data security}.

The company ensures that personal data is only available to those persons or departments who are entitied to such access for the
performance of their duties.

The processing of personal data is limited to that reguired for administrative purposes.

if any personal data is found to be incorrect, this must be rectified. Emplovess seeking a corection are requested 1o do so in writing
te the administrator of the data.

Upon reguest, employees are given information about the data peraining to them.

Upon termination of the ermployment relationship, the company only retains the personal data that is required for internal or official
purposes {statistics, insurance). it deletes or destroys the remaining personal data. Upon reguest, employesas are entitied o
information of the retained data.

Employees agree to the processing of personal data by the company for the purposes of internal personnel planning and
racruitment and {o the transfer of such daia to responsibie depariments within pther crganizational units of ABB Switzerland or
companies within the group in Switzerland or abroad.

fn addition, personal data may only be divuiged to third parties with the consent of the employee in gusstion, unless it is required by
law, in particular with regards to social security.
Far further details, see the specific guidelings.

Frinfauts are unconirelled cepies. This version was last updated in June 2018, Tacumeant; Allg_Redingungen_Reglement_en
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