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I BONNeLl

Bonneli AB, corporate identity number 556924-3925, Drottninggatan 13, 252 21 Helsingborg (the “Company”)
and

Bengt Rosander, 640805-5058, Krogshult 136, 312 98 Vaxtorp ("The Employee"), has on this day included the
following

EMPLOYMENT AGREEMENT

1 The employment

1.1  Asof March 1, 2018, or earlier if possible upon agreement, the employee is employed by the Company
as a Patent Engineer. This agreement aims to regulate the terms of employment. The tasks include
competitor monitoring of products, applications and patents. Draft and file patent applications and be
responsible for their handling during the application process and any objections.
In addition to the tasks that are normally included in the position, the Employee may from time to time
be required to perform other tasks assigned by the Company.

1.2  The employment is valid until further notice.

1.3 The employment refers to part-time (60%), i.e. normally 24 hours per week. Distributed 8 hours each
during Monday, Wednesday, Thursday, this works well as long as we are only two employees in the office
but must be reviewed and evaluated in connection with us becoming more employees. It is assumed that
the Employee works overtime to the extent required by the position and the Company's operations.

1.4  The employee shall for the time be located at the Company's premises at Drottninggatan 13 in
Helsingborg or such other premises as may in the future replace these premises. In addition, the
Employee's duties may require traveling in the service, even outside Sweden.

2 General rules of conduct

2.1  Inthe employment, it is the Employee's obligation to comply with applicable laws and regulations as well
as instructions, guidelines and instructions issued by the Company or the Employee's superiors.

2.2 The relationship between the Company and the Employee is based on mutual loyalty and trust. The
employee has to monitor and safeguard the Company's interests in the best possible way at all times.

2.3  The employee shall observe confidentiality with regard to the Company's affairs. The Employee
undertakes, both during the employment and for five years after the termination of the employment,
under no circumstances unauthorizedly discloses or uses - for his own or on behalf of others - information
that is confidential in nature or otherwise generally not known regarding the Company or its activities
and which the Employee has received in connection with his employment in the Company. By such
information is understood both information that has been documented in some form, as well as
information that has been submitted orally, regardless of whether the Employee himself produces
information or has received it from another. The confidentiality commitment also applies to
corresponding information about other companies within the group to which the Company belongs from
time to time.

2.4 The employee undertakes not to take employment or perform consulting work during the employment
for any other part that operates in the Company's area of activity. However, if the Employee conducts or
intends to conduct non-competitive activities outside the Company's area of activity in addition to the
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I BONNeLl

60% part-time employment in accordance with section 1.3, the Employee shall inform the Company
thereof.

3 Salary and more

3.1 The employee's salary shall be SEK xx,000 per month. Payment of salary must be made no later than the
25th day of each earning month.

3.2  Thesalaryreview shall take place on 1 January each year the employee is employed. The first salary review
will take place on 1 January 2019.

3.3  The employee is not entitled to overtime pay or travel time pay.

3.4  The company reimburses reasonable and verified expenses in the service.

4  Vacation

4.1 The employee is entitled to thirty (30) paid vacation days per vacation year. During the first year of
employment, the employee is entitled to 30 prepaid vacation days. Non-taken advance holidays for the
holiday year cannot be saved for withdrawals in later years. Upon termination of employment, holiday
pay received in advance shall be reimbursed by the Employee; either by a corresponding reduction in the
number of earned holiday days (or a corresponding amount in holiday pay) or by a deduction from the
final salary, unless otherwise follows from section 29 (3) of the Holiday Act.

4.2  The Employee's vacation shall be located at the times agreed between the Employee and the Company's
CEO.

4.3  In other respects, the provisions of the Holidays Act in force at any given time apply.

5 Pension

5.1  The employee shall be insured with a supplementary pension corresponding to the ITP plan in force at
any given time (through so-called voluntary ITP) and occupational group life insurance (TGL). The pension
is calculated on the fixed salary according to item 3 above.

6 Termination

6.1  The notice period is three (3) months mutually, or, in the event of termination by the Company, the longer
notice period that may follow from the Employment Protection Act (1982: 80). Termination must be in
writing.

6.2  Upon termination of the employment contract by the Company, the Employee shall, if the Company so
requests, leave his position immediately.

6.3  During the notice period, the employee shall receive full pay and otherwise unchanged employment
benefits.
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7 Dismissal

If a party violates the provisions of this agreement and the breach of contract is to be regarded as severe,
the party against whom the breach of contract has been committed has the right to terminate the
employment contract with immediate effect. The party's declaration of termination must be in writing.

8 Documents and more

All material that the Employee has access to during the employment is the Company's property. This
applies regardless of the type of material in question and regardless of whether the Employee has
received the material from the Company or an outsider or whether the Employee himself produced the
material. When the Employee leaves his position with the Company, the Employee shall hand over to the
Company all work material and all other property that belongs to the Company, but which is in the
Employee's possession. The employee may not keep his own copies of the material or parts of it.

9 Intellectual property rights

9.1  All rights to intellectual property rights and know-how (the "Rights") that (i) are made or created by the

Employee in the employment; or which (ii) during the employment or thereafter (in the case of patentable
inventions up to 18 months after the termination of employment) is added substantially as a result of the
Employee's employment in the Company, shall accrue exclusively to the Company. This applies regardless
of whether the services are patentable or otherwise possible to protect under Swedish or foreign
intellectual property law or other legislation.
The right to transfer the Rights and make changes to materials based on these shall accrue to the
Company. The employee further waives, as far as is legally possible, his right to be stated when producing
copies of works and when works are performed in public. The rights may be produced, performed and
reproduced in both analogue and digital form as well as in all current and future mediums. Unless
otherwise provided by mandatory law, no special compensation is paid, in addition to salary and other
employment benefits, for the Employee's creation of the Rights.

9.2  The employee shall in all ways, both during and after the termination of the employment, be helpful to
the Company in creating, maintaining, transferring or otherwise disposing of intellectual property rights
as above.

10 Competition

10.1 The employee undertakes that during the period of employment and for a period of twelve (12) months
from the termination of employment, not to

a) take employment with companies competing with the Company, or

b) be a partner in a competing Company referred to in

c) orotherwise assist such Company with advice or deeds; or

d) itself or through another start or conduct business competing with the Company, or

e) directly or indirectly, on his own or someone else's behalf, engage the Company's personnel or
consultants or other contractors affiliated with the Company; or

f) neither directly nor indirectly work towards one or more customers or suppliers to the Company,
in whole or in part, leaving the Company or transferring to a business that competes with the
Company.

The non-competition does not apply if:
a) The Company notifies the Employee that the non-compete obligation shall no longer apply.

Page 3 of 5
PATENT
REEL: 059841 FRAME: 0277



I BONNeLl

10.2 If the employment ceases to apply after termination on grounds other than retirement, compensation
may be paid for the inconvenience that the current prohibition of competition (10.1 a-c above) entails for
the Employee. For in the event that compensation is to be paid, the Company shall pay to the Employee
per month the difference between the Employee's earned income from the Company upon termination
of employment and the (lower) income that the Employee subsequently earns in new employment.
However, the remuneration shall not exceed sixty (60) percent of the monthly income from the Company
upon termination of employment and shall not be paid for longer than the period during which the
prohibition on competition applies and is observed. In order to determine the amount of compensation,
the Employee is obliged to continuously keep the Company informed of the size of his income from new
acquisitions. Remuneration as described above is only paid from the day on which the Company receives
part of the Employee's request for compensation by registered letter. If the Employee is dismissed due to
a serious breach of contract, the Company may fully or partially withdraw the benefit of compensation as
described above.

10.3 The Company may, by notifying the Employee, release the employee from the obligation to comply with
the prohibition of competition, whereby the Company's obligation to pay compensation in accordance
with section 10.2 above ceases to apply immediately.

11 Penalty

If the Employee violates the confidentiality obligation in section 2.3 above or the prohibition of competition
in section 10.1 above, the Employee shall each time pay the Company a fine corresponding to six (6) times
the Employee's average monthly income from the Company. Average monthly income refers to the average
of the amounts that the Employee received per month as a fixed salary, commission, bonus, etc. during the
last year of employment. The imposition of a fine does not entitle the Employee to continue the violation.
The company shall be entitled to additional compensation to the extent that the damage exceeds the
amount of the fine.

12 Other

12.1 This employment agreement fully replaces all previous both oral and written agreements on salary and
other terms of employment between the Company and the Employee.

12.2 Amendments or additions to this Agreement shall be in writing and signed by both parties to be effective.

12.3 The Employee agrees that the Company has the right to set off any debts that the Employee has or may
receive to the Company against the Employee's salary or other benefits from the Company.

12.4 No collective agreement applies to the employment.

12.5 Bysigning this Agreement, the Employee agrees that the Company processes the personal data, including
social security numbers, that the Employee or someone else has provided to the Company, in order for
the Company to be able to fulfill its obligations as an employer.

12.6 The company undertakes to take out insurance that provides compensation in the event of an accident
during a business trip as well as special compensation amounts in the event of disability and death as a
result of an accident during a business trip.
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¢)BONNEL

This agreement has been drawn up in two originals, each of which has been signed by the parties. Helsingborg
on 1January 2018

BONNELI AB

Bobby Markovski Bengt Rosander
Bonneli AB

It is hereby certified that the foregoing is a true and correct translation

Joacim Lydén
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