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Labor Agreement of RDA MICROELECTRONICS (SHANGHAI)

Co. Ltd.

Party A: RDA MICROELECTRONICS (SHANGHAI) Co. Ltd.
Address: Building 2, Room 302, 690 Bibo Road, Zhang Jiang Hi-Tech Park, Shanghai

Agent for service of process: Vincent Tai

Party B: Wenqgiang Tian

ID number: 410323197703031014

Home address: 2066-2-1302, Yugiao Road, Pudong New District
Mailing address: 2066-2-1302, Yugiao Road, Pudong New District

Postal code: 201204

According to the "Labor Contract Law of the People's Republic of China" and other
applicable laws and regulations, both parties A and B agree to conclude this labor
agreement (hereinafter referred to as the "agreement”) on the basis of equal negotiation.

l. Period of this agreement and probationary period

(I) Both parties agree to determine the period according to the following method [2], and it
will take effect on the day when Party B works after both parties’ signatures:

1. This agreement is a fixed-period labor contract with a period of [] years from [] year ]
month [] day to [] year [ month [] day. When signing this agreement for the first time, both
parties agree that first [] months are the probationary period, i.e., from [] year [] month []
day to [] year [ month [] day. Before the expiration of the fixed-period labor agreement,
both parties can negotiate with each other in accordance with the law and signh a new
labor agreement after both parties agree. If Party B does not reply to Party A in written
form within [] days after Party A’s requirements for entering into a new labor agreement
under conditions equal to or higher than this agreement, it shall be deemed that Party B
has no intention to enter into a new labor agreement. When this agreement expires, it will
be terminated, and Party A does not need to pay Party B economic compensation.
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2. This agreement is a labor agreement with no fixed period, starting from [2006] year [9]
month [25] day. When signing this agreement for the first time, both parties agree that first
[38] months are the probationary period, that is, from [2006] year [9] month [25] day to
[2006] year [12] month [25] day.

3. This agreement is a labor agreement with the completion of certain task as the period.
From [] year [] month [] to the time when Party B completes the task agreed by both
parties, and [] is the sign of completion of the task.

(I) If the actual working time of Party B is later than the start time agreed in this
agreement, the start and end time of this agreement and the probationary period will also
be postponed accordingly.

(I Party B shall meet Party A’'s employment conditions during the probationary period,
including but not limited to the physical condition that can meet work requirements, and
corresponding work ability and performance. Party A will assess or evaluate whether
Party B meets the employment conditions before the end of the probationary period.

Il. Work content

() Party A hires Party B to work as an [IC R&D Engineer] in its place of registration or
business; Party B must obey instructions of Party A’'s management personnel and
complete work requirements set by Party A.

(I} Party A may reasonably adjust work requirements of Party B or change Party B's work
location due to the necessity of production and operation or based on Party B's work
ability and performance. Party B shall comply with relevant arrangements of Party A.

(1) Without Party A’s prior written consent, Party B shall not engage in or directly or
indirectly assist any third party to engage in any commercial activity that is the same,
similar and competitive with Party A’s business during the period of this agreement, and
shall not serve or work for any other economic organizations in any form.

lll. Labor protection and working conditions

(I) Party A provides Party B with a safe and hygienic working environment that complies
with Chinese laws and regulations, and ensures that Party B works in an environment with
personal safety and no occupational hazards. If Party B’s working environment involves
occupational hazards or unsafe risks, Party A will take corresponding protective measures
in accordance with the law, and train or educate Party B.
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(I} Party A shall provide Party B with necessary working conditions and labor protection
supplies in accordance with the actual situation of Party B’s post and in accordance with
Chinese laws and Party A’s regulations. The specific situation will be explained by Party A
to Party B when Party B enters or adjusts a new job post.

(1) Party A will arrange for Party B to conduct physical health checks regularly or when
necessary according to the actual situation of Party B’s post.

IV. Working hours

(I} In general, Party B implements a full-time working hour system of eight hours a day and
forty hours a week. If Party A applies for the implementation of an irregular working hour
system or a comprehensive calculation working hour system for Party B's job post based
on business needs, after Party A obtains the approval of relevant authorities, Party B shall
implement the changed working hour system.

() Party A can arrange for Party B to work overtime due to work conditions. Party B shall
cooperate with Party A and follow corresponding approval procedures. Party B should
also go through relevant application procedures in accordance with Party A’s relevant
regulations when working overtime on its own. Besides, Party A will pay Party B
corresponding overtime wages or arrange time off according to applicable working hour
system.

V. Labor compensation and benefits

(I} Party B’s pre-tax wage during the probationary period when signing this agreement is [/]
yuan, and the pre-tax wage after the probationary period expires is [/] yuan. Unless
otherwise agreed by both parties, Party B’s wage includes various legal or
government-regulated subsidies, subsidies, allowances and other welfare income. If Party
B's wage is adjusted during the period of this agreement, Party A may, except for
changing this agreement, confirm the changes through notices, pay slips, etc.

(I} Party A may reasonably adjust Party B’s wages at any time based on the average
wage level of the market or industry, the company’s operating conditions, Party B's post
wage standards, and the results of Party B's performance evaluation, and decide whether
to pay bonus to Party B according to the bonus policy formulated or adjusted from time to
time.

(1) In general, the [30th or 31st] day of each month is Party A’s wage payment day, but if
that day falls on a legal holiday or a rest day, Party A can advance or postpone the
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payment of wages to a similar working day. If Party A is unable to pay Party B's wages on
the wage payment date due to reasons not related to Party A, Party A may reasonably
extend the wage payment date.

(IV) Party A and Party B must participate in social insurance and pay various
corresponding fees in accordance with Chinese law.

(V) Party A will withhold and pay its personal income tax and the social insurance and
housing provident fund expenses that shall be borne by Party B personally from Party B’s
remuneration in accordance with Chinese law.

(VI) Party B is entitled to statutory holidays, rest days, paid annual leave, marriage leave,
funeral leave, family planning leave and other paid holidays as stipulated by Chinese law.

VI. Formulation or modification of labor discipline and rules and regulations

(I) Party A will formulate or modify rules and regulations including employee manuals and
operating procedures applicable to Party B in accordance with provisions of Chinese laws
and regulations and in accordance with democratic procedures, and Party B shall strictly
abide by them. If Party B violates or refuses to accept Party A’s rules and regulations,
Party B may be subject to corresponding disciplinary sanctions until the labor agreement
is relieved.

(I} standards of business conduct which are formulated by Party A’s group company or
overseas headquarters and requires to be observed by Party A’'s employees and other
global human resource policies applicable to Party A, which do not violate Chinese laws,
regulations and administrative regulations, are components of Party A’'s rules and
regulations, and Party B shall strictly abide by these standards and policies. If Party B has
any objection to any of the provisions, Party B shall timely inform his/her supervisor or
Party A’s human resource department after receiving or understanding the relevant
content.

(I In general, Party A will timely send Party B the rules and regulations, including the
employee handbook, or inform Party B of the relevant content after both parties sign this
agreement. If Party B does not receive the above-mentioned documents or has unclear
content, Party B should contact his/her supervisor immediately. If Party B has any
opinions on the rules and regulations, or wants to know the specific situation of
democratic procedures carried out by Party A when formulating or modifying the rules and
regulations, Party B can submit opinions or requirements to his/her supervisor or Party A's
human resource department.
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VII. Training service period

(I} If Party A invests in employing Party B or provides professional training to Party B or
provides special treatment to Party B, Party B shall assume service period obligations to
Party A. Unless the two parties sign another special agreement, the service period shall
not be less than six (6) months. If the service period is longer than the period agreed in
this agreement, the period of this agreement will be postponed to the end of the service
period. However, if Party A does not require Party B to continue to perform the obligations
of the service period, Party A can release Party B’s corresponding responsibilities by
noticing Party B one month in advance, and this agreement shall terminate at this time. If
Party B violates the service period obligations and relieves the labor agreement in
advance, or if Party A immediately relieves the labor agreement due to violation of
relevant provisions of the second paragraph of Article 9 of this agreement, Party B shall
be liable for breach of agreement. Unless otherwise agreed by both parties, Party B shall
compensate the actual loss of Party A.

VIIl. Modification of this agreement

This agreement can be changed or relieved if both parties reach an agreement through
consultation.

IX. Relief of labor agreement

(I) During the probationary period, Party B may notify Party A to relieve this agreement
three (3) days in advance, or after the probationary period, notify Party A in written from to
relieve this agreement one (1) month in advance, unless otherwise agreed by both parties
in this agreement or other agreements.

(I) If Party B has one of the following circumstances, Party A can relieve this agreement
immediately without paying Party B economic compensation:

1. During the probationary period, it is proved that Party B does not meet the employment
conditions after examination;
2. Serious violation of labor discipline, this agreement or Party A’s rules and regulations;

3. Serious dereliction of duty, malpractice for personal gain, causing major damage to
Party A's interests;

4. Establishing labor relations with other employers or working for other employers without
Party A's consent;
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5. Using fraud, coercion or taking advantage of Party A’s difficulties to cause Party A to
conclude or modify this agreement against the true intentions;

6. Party B have been re-educated through labor or have been investigated for criminal
responsibility according to laws;

7. Other circumstances stipulated by laws and regulations.
(I} Except as otherwise provided by laws, Party A can relieve this agreement under any

of the following circumstances, but must notify Party B in written form thirty (30} days in
advance or pay one month's wage instead of advance notice:

1. Party Bis ill or is injured not due to work, and after the medical treatment period expires,
Party B cannot perform the original job, and cannot perform the work arranged by Party A;

2. Party B is not competent for the job, and after training or adjustment of job post, Party B
is still not competent for the job;

3. Objective conditions on which this agreement was concluded have a major change,
which makes this agreement impossible to perform, and the two parties cannot reach an
agreement on changing this agreement after negotiation;

4. Party A lays off employees in accordance with legal procedures;

5. In the event of objective conditions such as merger or division of Party A, Party B
refuses to change this agreement, which makes it impossible to continue to perform this
agreement;

6. Party A adjusts Party B’s job post or provides training to Party B as Party B is not

competent for the job, but Party B refuses to accept it.

(IV) If Party A has any of the following circumstances, Party B can relieve this agreement
at any time:
1. Failure to pay social insurance premiums for Party B in accordance with laws;

2. Forcing Party B to work by means of violence, threats or illegal restrictions on personal
freedom;

3. Failure to pay wages and remunerations in full and on time or provide labor protection
or necessary working conditions as stipulated in this agreement;

4. The content of the rules and regulations violates the provisions of laws and regulations,
and damages the rights and interests of Party B;

5. Using fraud, coercion or taking advantage of Party B’s danger to make Party B
conclude or change this agreement against the true intentions;

6. This agreement is totally invalid due to agreement to exempt Party A from legal liability
and exclude Party B's rights;
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7. Other circumstances stipulated by laws and regulations.

(V) If Party B has one of the following circumstances, Party A shall not relieve this
agreement in accordance with the third paragraph of Article 9:

1. Engaging in occupational-disease-hazard operations, failing to conduct pre-departure
occupational health examinations, or being diagnosed in the occupational disease
prevention and control department due to suspected occupational diseases or in medical
observation;

2. Those who suffer from occupational diseases or are injured at work and are confirmed
to have lost or partly lost the ability to work;

3. Due to illness or non-work-related injuries, within the prescribed medical treatment
period;

4. Female employees during pregnancy, childbirth or breastfeeding;

5. Working in Party A for 15 consecutive years and less than five years from the legal
retirement age;

6. Other circumstances stipulated by laws and regulations.

X. Termination of this agreement
(I) This agreement can be terminated in any of the following circumstances:
1. When this agreement expires, both parties or one party no longer renew the labor

agreement;

2. Party A goes bankrupt, dissolves, has its business license revoked, is ordered to close
or revoke, or expires;

3. Party B reaches the legal retirement age or starts to enjoy basic pension insurance
benefits according to laws;

4. Party B dies, or is declared dead or missing by the people's court;
5. Other circumstances stipulated by laws and regulations.
(I} After the termination or cancellation of this agreement, Party B shall return all

properties, documents and letters belonging to Party A within the time specified by Party A,
and complete handover procedures.

(Il In any of the following circumstances, Party A shall provide Party B with economic
compensation in accordance with applicable Chinese laws and regulations:
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1. Party A proposes to Party B in accordance with Article 8 and agrees with Party B to
terminate this agreement;

2. Party A terminates this agreement in accordance with the third paragraph of Article 9;

3. Other circumstances stipulated by laws and administrative regulations.

XI. Proprietary information and restrictions on competition
(I} Proprietary information

1. Party B agrees to strictly keep confidential for any proprietary information of Party A
obtained or created by Party B during and after Party B’'s employment with Party A, not
disclose such proprietary information to any person, business or company, and not use or
assist in using any proprietary information for any purpose. Party B further agrees that
Party B will not delete, copy or extract such proprietary information unless Party A makes
explicit requirements to enable Party B to perform Party B’s duties. Such proprietary
information is known to or may be known to Party B due to Party B’s employment with
Party A, including but not limited to Party A’s disclosure to Party B, or acquirement from
Party A or other means due to Party B’s current work.

2. Party B knows that the "proprietary information” includes any proprietary information,
technical data, trade secrets, or technical know-how, including but not limited to research,
product plans, products, setrvices, suppliers, customer lists, prices and costs, markets,
software, development, inventions, processes, formulas, technologies, designs, drawings,
engineering, hardware configuration, information, marketing, licensing, finance, budget,
personal information (including the personal capabilities of Party B) or other business
information disclosed by Party A to Party B, which are owned by Party A, or owned by
Party A's affiliates, or owned by Party A and its affiliates' customers, are not known to the
public, are capable of bring benefits to Party A or its affiliates or its affiliates’ customers,
are related to production or business operations, and are kept secret by Party A through
this agreement or other means. The disclosure can be made by Party B directly or
indirectly in written form or verbally during Party B's employment, regardless of whether it
is during working hours.

3. Party B knows that "proprietary information" also includes, but is not limited to,
information on various aspects of Party A’s business, either information not known to
Party A’s actual or potential competitors, or Party A or its customers or its supplier’s
proprietary information, regardless of whether the information is technical or not.

4. Party B acknowledges that Party A has absolute ownership or right to use proprietary
information, and Party B shall not raise any objection or claim any rights to Party A’s
ownership or use right, and that Party B shall not, except for work needs and obtaining
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written consent from Party A, request or claim any owner's rights on such proprietary
information anywhere in the world in the name of itself or other individuals, businesses or
companies.

5. Party B declares that as an employee of Party A, Party B has not and will not violate
any agreement regarding confidentiality of proprietary information, knowledge or data
obtained by Party B under confidentiality or on trust before or after being employed by
Party A. Party B will not disclose to Party A or its employees, or use or otherwise infringe
any invention or confidential or proprietary information belonging to the original employer
or any other parties for the benefit of Party A. If Party B violates the above regulations,
Party B shall bear all the consequences, and it has nothing to do with Party A.

6. Party B confirms that Party A has and will receive their confidential or proprietary
information from a third party. Party B agrees to strictly keep these confidential or
proprietary information confidential, not to disclose to any person, business or company,
not to use or otherwise infringe on this information (but except for those necessary when
Party B works for Party A in compliance with the provisions of the agreement signed
between Party A and such third party).

7. Party B declares that Party B's performance of all the terms of this agreement does not
violate the agreement for confidentiality of proprietary information obtained by Party B
under confidentiality or on trust before being employed by Party A. Party B has not signed,
and agrees not to sign any oral or written agreement that conflicts with any clause of this
agreement.

8. Party B agrees that the consideration for fulfilling the aforementioned confidentiality
obligations is included in the wage. At the same time, Party B agrees and promises that
Party B will immediately return to Party A or Party A’s designated person proprietary
information and all other files, documents, tapes, computer disks and correspondence that
are made, belong to, or are retained or controlled by Party B during the employment,
when Party B relieves or terminates the labor relationship with Party A for whatever
reason or when Party A makes a corresponding request. Party B has no right and shall
not keep copies of such proprietary information and files. The property rights and
copyrights of these items belong to Party A.

(1) Competition restriction

1. Party B guarantees that during its employment by Party A or (for any reason) within 24
months after terminating its employment with Party A, Party B will not in any direct or
indirect way:

(a) lobby or try to induce, recruit and employ the following persons or entities to leave
Party A to compete with Party A or any of its group companies or reduce business
dealings with Party A:
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(i) persons, firms, companies or other organizations that are clients of Party A or any of its
group companies or have habitual transactions with Party A or any of its group companies
within 24 months prior to the aforementioned termination date, and has contact with or
learned of or known to Party B during Party B’'s employment of Party A; or

(i) Party A’s employees, directors, consultants or consultants;

(b} Employ or hire employees, consultants, consultants of Party A or any of its group
companies, or persons who have a service agreement with Party A or any of its group
companies, or use services provided by Party A or any of its group companies.

2. Unless agreed in written form by Party A, for whatever reasons, Party B will not be
self-employed during the period of employment and within two years after resignation, will
not be employed in any direct or indirect ways by companies, individuals, firms or
organizations having similar products or with similar business scopes with Party A, and
will not be engaged in businesses that have a competitive relationship with Party A.

3. Party B agrees that Party A has the right to decide and notify Party B in written form
before, when or after terminating or relieving the labor relationship, based on the actual
situation at that time, that Party B does not need to perform the competition restriction
obligation, otherwise, Party B will perform the obligation. In this case, Party A shall pay
Party B a monthly compensation for the restriction of competition within the
non-competition period. The total amount of the compensation shall be equivalent to Party
B's wage for the seven months before the departure. Party B agrees that the
compensation fee has constituted a reasonable compensation for Party B's performance
of the competition restriction obligation.

4. If Party A informs Party B in advance that it is not required to perform the competition
restriction obligation, and Party B has begun to perform the obligation, Party A will pay
Party B a compensation fee equivalent to the part of the obligation that has been
performed, and bear only the compensation fee limited responsibility. However, if the
competition restriction compensation fee paid by Party A to Party B in advance is higher
than the actual fee due to Party B, Party B shall return the higher part timely.

5. Party B agrees that he/she is obligated to provide Party A with information on
employment status or the status of fulfilling the competition restriction obligations in a

timely manner, and shall assist Party A in understanding such information. Party A is
obliged to keep this information confidential.

Xil. INVENTION

(I} Inventions that can be retained and licensed
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1. In case that Party B has created, prior to its employment with Party A, invention(s),
original work(s) with Party B as original author, development(s), improvement(s) and trade
secret(s) (hereinafter referred to as "previous inventions"), that belong to Party B, are
related to Party A's business, product or research and development and are not assigned
to Party A, Party B shall describe such previous inventions in a list attached to the present
agreement; if there is no such list to be attached thereto, Party B declares that there are
no such previous inventions; if Party B incorporates any previous invention into any
product, process or machine of Party A, then Party B hereby grants and will grant Party A
non-exclusive, royalty free, irrevocable, permanent and worldwide license rights (and the
sub-license right), and grants Party A the right to create, modify, use, sell and distribute
the previous inventions that are part of or related to products, processes or machines.

(I} Invention assignment

1. In developing any invention, original work with Party B as original author, development,
concept, improvement or trade secret, Party B agrees to make full disclosure to Party A in
written form promptly whether or not the invention is patentable or registrable under the
provisions of copyright law or similar laws.

2. Party B assigns to Party A all rights, ownership and interests he enjoys in worldwide in
all inventions, original works with Party B as original author, developments, concepts,
improvements or trade secrets conceived or developed or put into practice by Party B
alone or jointly with others during his employment with or as a consultant to Party A
(referred to as "invention" in the present agreement) whether or not the invention is
patentable or registrable under the provisions of copyright law or similar laws.

3. Party B further confirms that, inventions created by Party B alone or jointly with others
in connection with Party A's business, production or research during his employment with
or as a consultant to Party A using the working conditions provided by Party A, and
inventions developed by Party B within one year after leaving Party A in connection with
Party B’ original work (to the maximum extent permitted by applicable laws) are all
"service inventions". Except for the right to receive an appropriate form of reward from
Party A for the above service inventions, at no time should Party B claim or make any
claim for such service invention.

4. In addition to the work assignhed, Party B knows that the requirement to assign
inventions to Party A does not apply to inventions developed by Party B in its own time
without using Party A's equipment, materials, facilities or trade secret information, except
for the following inventions: (1) during the formation or putting into practice of the invention,
inventions being related to Party A's business or related to research or development that
is actually carrying out by Party A or is predictable as indicated by Party A; (2) inventions
resulting from Party B's work for Party A. In this regard, Party B shall promptly notify Party
A in written form.
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(1) Record keeping

1. Party B agrees to keep existing written records of all inventions created (alone or jointly
with others) during its work for Party A. Notes, sketches, pictures, and other forms may be
taken for the records. The records will be available for inspection by Party A at any time
and shall be completely considered as the property of Party A. Party B agrees not to
remove the records from Party A's business premises.

(IV) Patent right and copyright

1. Party B agrees to assist Party A in an appropriate manner to ensure that Party A has
the right to the previous invention and any copyright, patent, trademark, spiritual right or
other intellectual property right related thereto in any country. Party B agrees to assist
Party A in disclosing all relevant information and materials to Party A in a timely mannert,
and sign all applications, specifications, oaths and all other documents required by Party
A so that Party A can apply for or obtain the above intellectual property rights. Party B
agrees and will assist in the transfer and assignment of the sole exclusive right, ownership
and interest in the invention and any copyright, patent or other intellectual property rights
related thereto to Party A. Party B further agrees that its obligation to sign any documents
will continue to be valid after its departure from Party A.

2. If, for any reason, Party A fails to obtain the signature of Party B to apply for or continue
to apply for any patent or copyright registration assigned to Party A, Party B hereby
irrevocably designates and appoints Party A and its officially authorized personnel as
Party B's agents and trustees, to act for or on behalf of Party B, to sign and submit
applications, and to take all other actions permitted by law to further apply for, submit,
maintain and issue a patent or copyright registration with the same legal effect as one
signhed by Party B. Party B hereby waives its current or subsequent right to lodge a claim
against Party A of any nature for any infringement of all exclusive rights assigned to Party
A

(V) Notification to other parties

1. If Party B no longer works for Party A, Party B hereby agrees that Party A shall notify its
new employer of its rights and obligations hereunder.

Xlll. Compensation for breach of agreement

(I) Party B acknowledges that his/her compliance with the commitments and obligations
under Articles 11 and 12 of this agreement are express conditions for Party A to agree to
establish a labor relationship with him/her. Party B agrees that when Party A can prove
that Party B has violated the above obligations, Party A has the right to immediately
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terminate the labor relationship with Party B. At the same time, Party B shall immediately
stop the breach of agreement and shall pay Party A a total of seven months of liquidated
damages. If Party A can prove that the actual losses suffered due to Party B’s breach of
agreement exceed the liquidated damages, Party B shall also compensate Party A for the
difference between the liquidated damages and the actual losses.

XIV. Labor disputes

(I) When a labor dispute occurs between Party A and Party B, they shall strive to resolve it
through negotiation; if the negotiation fails, they may apply to the Labor Dispute Mediation
Committee for mediation. However, both parties or either party may directly apply for
arbitration to the Labor Dispute Arbitration Committee where Party A is located within the
prescribed time limit after the labor dispute occurs. After the arbitration award, the party
that does not obey the arbitration award may file a lawsuit in the people’s court where
Party A is located within 15 days from the date of receipt of the arbitration award.

XV. Supplementary Provisions

(I) Party B confirms that the address filled in in this agreement is a valid mailing address,
and any documents sent to that address will be deemed to have been delivered from the
date of issuance. Party B shall timely notify Party A in written form when changing his/her
mailing address, and Party B shall bear all the delays and related legal liabilities caused
thereby.

(I) Party B promises and guarantees that he/she has not violated the obligations
stipulated in the agreement with the original employer, and that his/her acceptance of
Party A’'s employment will not violate the confidentiality agreement and other relevant
agreements that have been signed with the original employer, and will not make Party A
bear to any third party any legal liabilities arising from the employment of Party B.

(1) Party B shall spend all of his/her time, energy and skills in performing his duties under
this agreement during his/her work, be loyal and diligent to Party A, and do his/her best to
serve Party A.

(IV) Party B promises that the basic status and information directly related to this
agreement provided to Party A during the recruitment process are true and effective. If
there is any change in such information, Party B shall notify Party A in a timely manner. If
Party B fails to notify timely or provides false information, Party B shall bear the legal
responsibility arising therefrom.

PATENT
REEL: 063172 FRAME: 0029



(V) If the terms of employment provided by Party A in the offer of employment are
inconsistent with this agreement, this agreement shall prevail. If not stipulated in this
agreement, the relevant content in the offer of employment shall be used as a supplement
to this offer of employment.

(V) For matters not covered, both parties can sign a supplementary agreement. If any
clause of this agreement is inconsistent with national laws and regulations, the national

laws and regulations shall prevail.

(VIl) This agreement is in duplicate, each party holding one copy, and both parties having
the same legal effect.

Party A: RDA MICROELECTRONICS (SHANGHAI) Co. Ltd.
Party B: Wengiang Tian

Agent for service of process:

Signature: Vincent Tai Signature: Wengiang Tian
Date: Date: 2008.12.26
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