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EMPLOYMENT AGREEMENT No. 43
City of Moscow

This Employment Agreement (hersinafier, this
"Agreersent™) is made by and between:

“Align Technology Research and Development
Inc.”, a corporation organized and existing under
the faws of Delaware, USA, with its registered
address at: 2360 Crchard Parkway, San Jose,
California, USA, represented by Roman Roschin,
the Head of Moscow Branch Office of the
Corporation  Align  Technology Research &
Development, Inc. {USAY (TIN 99090996503,
who is acting on the basis of the General Power
of Attorngy dated January 27 2016, hereinafter
referred to as the "Employer”;

and

Anna Orlova, citizen of the Russian Federation,
residing at 22 Olesky prospeet, app. 17, the city of
Kolomna, Moscow region, Ruassia, passport
#4008 603723, issued by TP of OUFMS Russia
in Kolvchevo micro district, in the city of
Kolomna, Moscow region, Russia, on 12.05.2009
hereinafier referred to as the "Employee”;

on terms specified be low,

Whereas, the parties hereto recognize that it is
undamental to their relationship to obsecrve
Russian law and the local normative acts of the
Emplover,

The Emplover and the Employee agree as
follows:

Article 1. Term and Place of Eaployment

1.1 This Agreement shall enfer into foree on

August 9 2016, and shall supersede any
other agreements whether written or oral
made between the Employee and the
Emplover, Any prior agreements between
the Employee and the Employer with
respect o the establishment of labor
relations or the provision by the Employee
of any services to the Emplover shall no

MOSCOW 758288 v (KD

TPYAOBOH HOTOBOP M 43
Fopan Mocksa

Hacrosumd  Tpyaoso#t  Horosop {mance —
nHactosinud "dororep™) 3aKNCHEH MENTY!

«Anavn Tewnonoman Pecepu g [Jesenomment

Vnk»,  xopoopauuefl,  opranusosBasHofl 4
CYHIBCTRYIOWEH B COOTBETCTRHY ¢
sakoHonatenscTBOM wTata Hemamap, CHIA, ¢

JAPErHCTPHPORANEEIM  aapecom: 2360  Cguapa
flapreatt, Can Xoce, wrar Kanudopuus, CILUA, &
nie Pormuua Pomana Anpbeprosnua,
YIDARASIOUEND MOCKOBCKHM dunuazom
ropriopauny  «Anany Texnonomrd Pecepy sua
Hepenonument, My (CHIA) (MHH 9909099650),
jgeficreyromers w2 ochosaHud [ eHepansnoR
nosepentocty G/ ot 27 axeapa 2016 r.) patee —
"Paborogarens”;

144

Opnorodt Annolt Banepreraoll, rpaxaankoi
Poccuiickol Qenepauny, HPOXHBAICIISH 10
anpecy P, Mockosckas obnacts, r. Konomna,
Owecruli npochext, 4.22, k8,17, nacnopt 4608
Je603723 senan TIL B Mxpu. Konptuere OYEMC
Pocons no Mockosckoit oBn. B fop Konomue,
12.05.2009r., ranee - "PatGotnng’;

3 HWCYKABAHHBIX YCJIOBUHAX.

flockonsry  croponsi  Hactosuero  Horosopa
OPHIHAIOT, MTO OCHOBOMA JUIS HX B3aMMOOTHOWEH N
SIBISETCH cobiojaenue POCCHACKOTD

JAKOHOALTENLCTEY M JIOKAIBHBIX
axtoe PaloTonarens,

HOPMATHURHBIX

PatoToaarens H PadorHuk
HIKECISAYIOIESH AOTOBOPRHROCTH:

OPKILLLAH K

Cmamen 1, Cpox u mecnmo padomot

1.1 Hacroanp#t Joropop setynacT 8 cuny 09
asrycra 2016 roma W zamenser cololt
mobeie APYTHE  AOTOROPEHHOCTH,  Kak
HCHMEAHES, TAK ¥ YOTHRIO, JAKNIOHCHHDIE
mexry  PaBorruxkom n PaGoroparenes.
JlobBie NpenBapHTEALHLIE AOTCBOPEHHOTTH
mencry PaGorumronm w Paboropgrenem B

OTHOWGEYY  YOTAHOBAGHUS  IPYAOBLIX
OTHOUIEHKI s TPEACCTABNEHH
Pabornuiom Kax-nuto yeayr
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1

4

longer be valid as of this date.

The starting date of the employment of the
Employes is Augost 9 2016,

This Agrecment is made for an indefinite
term and shall remaln in force until
terminated in accordance with Section
12.4 below,

The Employee's place of work shall be
Moscow Branch (ffice of the Corporation
Algn  Technology Research &
Development, Inc. (USA) (hereinafter
referred to as the “Moscow  Branch
Office™) located at the address: building
1B, 9 Varshavskoe shosse, Moscow,
117165, Russian Federation

Article 3. Rights and Obligations of the

Employee
2.1  The BEmplover agrees to employ the

3
tad

Employee as a “Software Developer®
and the Employee agress to perform the
duties and functions specified in Exhibir {
hereto.

The Employee shall have the right to:

2.2.1  ancguipped workplace;

222 working conditions necessary for
the performance of his duties
hereunder, including supplying the
Emplovee with matorials  and
accessories  required  for  the
Emplovee to perform his duties;

b
[
2

prompt compensation provided for
under  Russian  law  and  this
Agreement;

MOBCOW 158288 vi (2K}

1.2

i.3

Cmamsn 2.

2

aforoparesmio Gosce He UMEDT
Jatet acroswers Jorosopa.

CHibl ©

Jaro#t navana paorst PaboTHuka aRARETOS
09 aprycrta 2016 roga.

Hacroamwmii  Jlorosop  sawuoden  Ha
HeonpenenenHail CPOK 1 OCTACTCS B CHAE
HG 0 DRCTOPWEHHS B COOTESTOTBHEH ¢
Pasnenos 12.4 nuke.

Mectom  pabore PaoTHuea  Asnactcs
Mocrosciuil duniran xopriopauun «Ajand
Texuonomxky Pecepy 3ni  JescnonMenT,
Hux.y (CIHAY (nanee —  «Mockosciui
(Gunnan»), pPacToAOMEHHLI 10 anpecy:
Poccnfickas  @eaepauns, 117103,
Mockra, Bapuasckos wiocce, 4.9, cTpoectiue
16

Hpasa u ofszannocmy Pabomnar

Patoropartens Hamwmacr Paforduka, na
jgomxnocts «Iiporpasmue, a Paloruu
oGA3YeTe  HOHOAHATE  OUSBAaHHOUTH K

dyvuxipy, ykazadusie B Hprnokenun 1 K
HactoamweMy Jorosopy.

Paforuui HMEET N1PaBo;
15 ofopynoanHoe paloUyes MecTo;

Ha yoaoena paborsl, HeoGXOaMMbIE
AN enonHenna ero obaszanysocTel
1o HACTOSHICMY Jorosopy,
BIJHOHAYL MPeAOCTABISHNE
Paforaury MATCPHAOR #
BCTIOMOTATeIBHBIX CPeRETE,
¥oropsle HEoOXNOMMED A8 TOTQ,
grober PaboTHyic MOT HCIHOAHATD
CBOH OLS3aHHOCTH;

]
b2
[eN)

HE Ge30TnaraTelsHoe
BOSHAIPAKASHHE,
APEAYCMOTPEHHOC
RAKCHOSATENECTBOM 1
Horosopom;

poCCHACKEM
HACTORILAM
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REEL: 063955 FRAME: 0469



paid annual leave in accordance
with the vacation timetable and
weekly days off; and

2.2.5 social insurance and other social
benefits in  accordance  with

Russian law and this Agreement.

The Employee shall perform  hisher
funetions in strict compliance with this
Apgresment and Russian law, as well as
other professional standards that may be
applicable, and specifically:

2.3.1 refrain from any action which may
cause financial or other losses fo
the Employer or which may in any
way injure the reputation of the
Employer;

take all reasonable measures o
protect the property interests and
the property of the Employer from
cmbezziement, darmage or injury;

233 observe the confidentiality rules

provided in Article & hereof;

invarlably safeguard the interests
of the Employer and accord
preference o the interests of the
Employer; in deing so all actions
performed by the Employee as a
matier of assigned responsibilities
shall be carried out in the interests
of the Emplover only and not in
the personal interests of the
Employee or third parties;

perform all hissher duties honestly,
efficiently  and  conscientiously,

MOSCOW 758288 ¢3 (2K)

L]

<

224 ua OfAvCHHLI MErOH LI
OTIYCK B COOTBETCTBUK ¢
rpadurom OTOYCKOR M HA
€XMENENE/LHLIE BLIXOAHLE AHW, &

TRIOKS

223 Ha cOnManBHOS  CIPBXOBAHME H
HHBe  couManbase  Goara B
cooTBercTBHE ¢ pocoHlicKum
3AKOHOAATEBCTBOM M HACTOSLLNAM
Hororoponm,

PaOTHHK  RLINONANSET CBOM  fIyuKOHH B

CTROFOM  COOTBETCTEMH ¢ HaCTOSUIMM
Horosopom " POCCHRCKHM

a TAKKE © WHbIMH
CTaHAaPTAMH,

3BKOHOAATCBUTBOM,
NPHPeCCHOHATE HbIMHE

KOTOpBIE  MOTYT ObITh  OpHMCHHMB, B
HACTHOCTH!
23,1 ne coBepiiacT HUKAKMK neHeTmul,

KOTOPHIS MOTYT HERNEYD
(pUHARCORKIS MK HHbie YOBITKH Ha
Palorogareny WK KOTOPHIE MOTYT
OBEM ofpazoM  TIORPEAHTE
pemyTauny PaboToggrens;

o]
(')
2

NPSANPHAAMAEET  BCS
Meph Jilsts FRTHMTHI
AMYLIECTBEHHBIX  BHTSpEcos o
wmynieotea  Paforopatens ov
XMUICHHS,  TOBDEN(EEHHA W
Bpeaa;

AAYMHDIC
o

cobawnast NpaBHnia 0
KOHGHASHOHATLHOCTH,
npeaycMoTpeHHBie  Crateel 8
nacroamers Horosopa;

k.
v

HEHIMCHHS  JAlMIHasT
Paboronpareist W
HCPROCHEPEAHCE BHUMANNE
uHTepecanm  Pabortopavens,  npu
ITOoM BCE FefoTsMi, coseplacmbne
PafioraukoM B pAMKax HOIDRHSHAR
CROHX ODI3EHHOCTOH,
COBCPIUAIDTCA B HHTEPSCax JiMiib
Paboroparesns, a HE B JIHMHEIX
anrepecax FaloTHRK VUM TRETHUX
BT ITH

HHTCHCOB]
YACHRCT

]
Lad
L

BRINOMMACT BCE CBOM OOSaHHOLTH
HECTHD, sgdekrnene 2
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2.3.6

239

applying all of the Employee'
abilities in accordance with the
terms hereofl, the local normative
acts of the Employer, the
Hmployer’s instructions
(including, but not limited to the
instructions on labor safety and fire
safety), and the inmstructions of
those colleagues who may be
charged by the Employer with
administrative supervisory

w

functions  with respect to  the
Employee;
work the full working  day,

exerting every effort and devoting
undivided attention to the business
of the Employer;

upon the Employer's
go on business trips;

assignment,

not cause the Employer to violate
any licensing agreements with
third parties; and

upon termination hereof, deliver to
the Employer all the results of
work, all of the documents,
materials  and  correspondence
related to the operation of the
Employer in his possession .

Article 3. Rights and Obligations of the
Empleyer

3.1

The Emplover shall have the right:

311

(W)
b

to require the proper performance
by the Employee of his duties and
specify the employment
assignments within the limits of
the Employee’s labor {unctions;

to adopt and change the local
normative acls;

RACRCOW 738238 v3 (2K)

236

1
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d
L0
o

Craginiedt 3.

AO0pOCOBECTHO,  DPHMSHAS  BOE
cnocoBHocTy Paboriuia B
COOTBETCTRIH ¢ VCAOBASMH

HaCTOAUISrD ﬂOFOBE)p‘ﬁ, NOKAABRLIX

HOPMATHBHEIX AKTOR
Padotoparens, YRAZAHUSMHA
Paforopatenn  {BEaHa”, Cpeau
APQHETD, VEA3BHRU TEcy

Ge30nacHOcT TPYAZ ¥ DOKAPHON
feaonacHooTH), & TAKME  C©
VEKSZaEMAME TN COTPYAHMKOS,
KotopbiM  Paboroaarens  MOXST
noPYYHTh AAMUAHACTPETURHO-
HAIBOPHBIC (PYRKUEN B CTHOICHHH
Pafiorauxa;

paforaer nonneiH pabounii aei,

NGCBIUAs  BCeE  yOUAWI ¥ BCE
BHHMAHHC AeHTCNbHOCTH

PatioroaaTtens;

e 3ajanuio PaforoaaTtens e3uT B
KOMEHAUPOBICH;

He CcosepLacT JEBCTBAR,
O YIKAAHNGEKX Paforoparens
HApYHIaTE Kapue-mto

BHRCHIHOHHLIC HOroBopLl C
TPETRUMHE CTOPOHAME, 8 TAKKC

NG PACTOPMKEHHM  HACTORLULro
Horosopa nepesast Paboredarenio
BCE pE3YABTATE] palorn,
JOKYMEHTH, MATCPHATE W
KOPPECHOHHCHIIO B CRI3H  C
NEATEALHOCTRIO Paforonartens,
KOTOPHIZ HAXOMSTCR BO BAANCHWH
PaBotTuuka.

Hipasa u oBusgunocmi

Pabomodamiena
3. Paboropatens BIpase:

3.4 tpefiosars HaANeKaIero
wonnnHeHus  PaSorHugom  ero
OO%3aRROCTEH ] ORpPSARIITE
TPYIORBIE 3a[laBK% B npelesax

TpYROBEIX dhynwrpi Paboramxa;

HPHHHMETE ¥ R3MCHATL BOKANTBHLC
HOPMATHBARLIC BKThL

PATENT
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3.1.3 o identify the Employee’s
depariures from the terms hereof or
shortcomings affecting
performance and to oblige the
Employee to remedy them; and

3.1.4 1o apply to the Employse the
incentives and reprimands
specified in the Bmployer's local
normative acts,

The Employer shall:

3121 provide the Employee with
employment on the terms hereof;

3.22 provide the Employee with
working conditions necessary for
the performance of his duties
hereunder, including supplying the
Employee  with materials  and
aceessories  required  for the
Employee to perform his duties;

[N
I
L]

equip the Employee’s workplace;

3,24 provide the Broployee with
information required for him to
property perform his duties;

A

comply with the fabor safety rules,
standard  working  hours  and
standard off hours in accordance
with this Agreement and Russian
law:

326 remunerate the Employes In
accordance with this Agreement
andd Russian law; and

BICSCOW 758288 v3 (2K -

K3

i

o

Lad

oRpeAeRsTs cliyyan Hecolunonenus
PaSoTuuKoM YOIO0BRHE HacTOALLEro
Jloroeopa T3 HEAOCTATHH,
CHAGIBAIOILMEC  HA DEIYRETATAX
ero  JEATEIRHOCTH, W OOA3LIBATH
PafoTHEKE HCAPaBAATL YKA3AHHDIC
HEJOCTATKY, 8 TAKIKS

nppmenxts ¥ PaloThuky  mepbl

NOOUPCHKA 4] BILICKEHMI,
YKa381HHbIC B SOEANALHEIXY
HOPMATHBHBIX aKTax

PaBoronarens.

Paboroxarent obaan;

3

2R

3.2.3

]

4

()

¥,

2.4

npegoctasurs Pabornmcy pabory
Ha YCIOBASX HACTOSILETO
Horosopa;

npejiocTasuTs PaboTHHKY yejioBrd
paboTsl, eCBXOUMbIE Jitib
SRIIORHSHKA ero ofasanHoc el o
HactosueMy  Jlorosopy, B TOM
ypese npenoctasnate Paborsuxy
MATepUANsl M BOMOMOTHTSNBHLIC
cpescrsa,  Ang  toro 4robut
PaBoTHHK MO dChONHATLE  CBOM
OR3ARROCTH]

ofopyaosate  pabouee  mMecto
Paborauia;

APEAOTTABARTH PaGorHuxy
MHOOPMALIHIO, HSOOXOAKMYRY AR
TOro  9To0sl OH  HAIISWAUIRM
obpazom MCTEGTHAT CBOH
b 435HHOCTH;

cofmo/aTh BPABUAE OXPANLl TPYAS,

HORDKSHUS 0 HOPMARBLHEX
pabomux 4acax H
ofmeyCTaHOBNISHHEY  HEpabounx
qacax B COOTBETCTENY c
HACTOM MM Jlorosopom Y

POCCHE‘;!C-KM M FAKOHOAATEINLUTBOM,

RBILIAYKBATS PaboTHHKY
BOIHAIPRMARHNE B COOTRCTCTBHA C
HACTOALLHM Jorosopom H
POCCHHCKHM 33KOHOMATENILCTBOM] 4
TAKIKE
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3.2.7 upon termination hereof, make all
the necessary paymenis o the
Employee, including compensation
for unused leave, on the last day of
the Employee’s employment.

Article 4, Compensation

4,

-

472

4.4

The Employee shall receive a salary in
accordance with the terms hersof equal to
P800 000 r, {one million sight hundred
thousand rublesy a year hefore the
deduction of all mandatory taxes. The
Salary shall be paid in Rubles twice a
momnth in 1/24ths of the above amount to
Employvee’s bank account in “Alfa Bank”
{Visa Classic card in rubles). The way and
terms of payment are specified in the local
normative act of the Employer,

The Employee's salary may be increased
by the Emplover in the future depending
on, among other things, satisfactory
performance of the BEmployee's duties,
having due regard for the reguirements of
Russian law and the local normative acts
of the Employer,

The Employer shall withhold from the
Employee™s salary all of the taxes and
other statutory payments subject (o
withholding by the Employer under
Russian law.

At the Employer's sole discretion the
Employee may receive from time to time
in recognition of his performance resuits
various increments, additional payments,
bonuses and other emoluments.

Articie 5, Working Hours

5.1

Working days shall correspond to the

MOSCOW 758288 v3 (2K}

Cmanmsn 4,

4.1

Comnmna 5.

31

327 10 pAECTODRMEHHH  HACTOMWIErQ
Horosopa HBPOM3EEETH BCE
HeCHXOARMBIC ANATENH
PaBorumky, BEIOMAs
KOMACHCRUHIO 38
HEHCOIONB30RAHHEIH  OTHYCK, B
OCHe/LMHT il palotsl
Patoruuka.

Bosuaepaycoenue

PaBoruux nosyuaer sgpaboTHyic marty B
COOTBOTCTBHM C YCIAOBUAMM  HACTOSILEND
Horosopa, passyio p. 1 800 000 (onnomy
MHILIMORY BOCEMHCTAM Teicsiuam pylned) o
ToR A0 BhIMETA  BCS COA3ATERbHLIX
Hanoron. 3apaGoTHAS DAATA HAUKCARESTCS 1
BeIIAQHMBASTOH  He  OaHxoBoKu#  cuer
paboTRRKS B «Anbha-banken
(miacTHKORYIO  Kapry Visa Classic B
py6asx) ABANIE B Meosy B pasMeps 1724
spieyuazaduol cymmel, Hopsaor v epoin
HAHMCTIEHHS 3apaboTHOR nRaTL
OMPEACRAKYTCA  BHYTPEHHHM  JOKAHbHBIM
HOpMaTHBHBIM aKtos Pabotonarens

Japabornas naata PaforHuin MoXeT Obith
ysemmdena Paborogaresem s Oyayuaem s
FABHOHMOTTM 0T IO,  BHCKOABKD
YHGRASTAOPATSHEHO EBITIOMHAIOTCA

ofgzannocty  Pabornuks ¥ ¢ yuerom
rpeBonannii pPOCCHBCKOr
JAKOHOAATENLOTRA # JOKANEHBIX

HOPMATHBHBIX dRTOB Paﬁﬂ'f@ﬂa’?ﬁﬂﬂ,

Paforogurens vaspuupaet u3 sapaboraol
FENATHE PEEﬁOTHMKﬁ BOC H3NOrH ¢ HHEIC
oGA3aTENEREIC  NRATONY,  NOARCKAWKE
yacpkanuilo  PaGoTonatencM  COIHACHO
POCCHICKOMY 3aKOHOAETEAECTBY.

Tfo HCKITIOMUTRNLHOMY YCMOTPEHMIO
PaGoronarens Patorang MOmET

MOPUGAMYCOKHM B FOPAAKS TOOMIPOHHA 33

pesyapratst  ero  paloTet  NONYYATH
PASAEMHBIC  BaADBRKH, JONOAHMTENBHGIE
BEIIATEL, HpeMMp M SIS C¥MMbl

IOCIIPeHIg.
Padoune yacy

PatGoune BHK COOTBCTCTRYIOT KaICHEAPRIO
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REEL: 063955 FRAME: 0473



calendar of working days in Russia. The
normal durstion of the workday shall be
determined in accordance with Russian
law.

52 Working hours shall be from 11:00 fo
19:45 with a 45-minutes lunch break,
which shall constitute & weekly agprepate
of 4% working hours, on the terms of an
untimited hours working day.

Articie 6. Vacation

6.1 The Employee shall be entitled 1o annual
paid vacation consisting of twenty-eight
{28) calendar days for each year of
smployment with the Employer.

6.2 In addition to the annual paid vacation sef
out in Section 6.1 ahove, the Emplovee
shall be entitled to additional paid
vacation of three {3} calendar days each
year as compensation for the unlimited
hoirs working day.

6.3  The Employee shall advise the Emplover
of preferable dates of paid annual leave in
accordance with the local normative acts
of the Employer,

Asgivie 7. Socief Security

7.1 The Employer shall provide the Employee
with thoss types of social security as
required under Russian law.,

72 In addition, the Emplovee is eligible to
participate in the Employer's Benelits
Plan as may be in effect from time to time,
including supplemental Medical insurance
as well as Life and Business Travel
Accident insurance. These benefits shall
terminate in the event this Agreement is
termninated for any reason.

RSO TSEIRS v3 {ZK)

padoanx  muefl B Pocoun, Ofurinasn
LARTENLHOCTS Palioyuero HHG Onpeeieies
B COOTERTCTBHA ¢ poccriicKum
SAKOHOJATENSCTROM.

Pafioupe wacsl  sHawmmaoieg ROl o
opamHuBaicres B 1945, pwnrouan 451w
MHEYTHEIH  nepepeis na  ofeqg, 4To
COCTARANET  COBOKYITHO  CIKCHENSNLHYKD
senuuury B 40 paboumx  uacoB, Ha
/CHROBMAX  HeHOpMUpoBauuore  pabovero
BHA,

(¥4
o

Crmamon 6. Dmayex
6.1 Paboranky TpefocTasiaercs emerofnui

OCHOBHOR  OTHYCK  NPOAMDEHTCABHOCTLID
28 raneHRapHrx aHeH.

6.2 3a paboTy B POKMME HEHODMUPOBAHNOTO

paliouero HHS, PaBororury
MRS AOCTABNASTCN SWeroguLIH
AONIHUTEABHBIE  OnnaunsasMeil  oTOYCK
APOACHKHTEbHOCTRIO 3 {rpu)

KaneHiapanix JTHA.

6.3 PaBoruuk  coobuaet Paboronareny o
ApeANCUTHTCALHBIX  ARS  HEIC  CpoKax
GIUIRMEHHOIS SUKETOAHOIG  OTHAYCKa B
COOTRETCTRIAN o AOKANBHEIMA
HOpMaTHBHBIMK aktamu Paboronatens.

Cmunmen 7. Coyuanshoe gfecaevenue

7.1 Paboroaaresns npepocTasnser Palornuky
TAKWC BHAR CONMBALHOTG  CTPAKOBAHMA,
KOTODRIE TpebyoTes COPNACHO

pUCC!'H"}iL‘-KO MY SAKOHOAGTRILOTBY.

7.2 Kpone toro, PaloTHRE MOWET YUACTBOBATh
g Iinape Jieror Paboroparens, KOTOpsid
MONET  NCPROAHYSCKH ASHCTBOBATS,
BEMIOWAE AOTIOIRHTEABHYIO MESAULKHHCKYHO
CTPAXOBKY, @ TAKKE CTPAXCBAHUE WHIHK H
CTPAXCBAHHE OT HECUICTHBIX CAYYASE BO
RpeMs  KoMangupopor.  MeHorsee  oTHX
JEFOT  TIPeKPAINASTCH, ©C/IM  HAcToAwuh
Horosop  no  xawofl-rmfo  npung
PacTopPragTca.
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Article 8. Confidentiaiiiy

8.1

At all tirmes during his or her employment
aned thereafier, Employee will hold in
strictest confidence and will not disclose,
use, lecture upon or publish any of the

Employer’s  Proprietary  Information
(defined below), oxcept as  such

disclosure, use or publication may be
required in connection with his or her
work for the Employer, or uniess an
officer of the Emplover expressly
authorizes such in writing, "Proprietary
Enformation” shall mean any and all
confidential and/ior proprictary
knowledge, data or information of the
Emplover, its affiliated entities, customers
and suppliers, including but not limited to
information  relating to products,
processes, know-how, designs, formulas,
methods, developmental or experimental
work, improvements, discoveries,
inventions, ideas, source and object codes,
data, programs, sther works of authorship,
and plans for resesrch and development.
Gther than to the extent required for the
Employee to carry out his duties under
this Agreement, the Employee shall not
remove any things, documents, or other
data of the Employer fom the office of
the Emplover and shall promptly rebumn
theimn on demand. During the ferm of this
Agreement, Employee will not improperly
use  or  disclose  any  confidential
information or trade secrete, ifany, of any
former employer or any other person fo
whom he or she has an obligation of
confidentiality, and will not bring cnto the
premises of the Employer any unpublished
documents or any property belonging to
any former employer or any other person
to whont he or she has an obligation of
confidentiality unless consented (o in
wriling by that former employer or person.

MOSCOW 752284 v3 (2K)

Cpenest 8 Kondradenyinonocnis

8.1

HeusMenuo B TeHMEHHE cpOKa ere Hafima o
BIOCTECTRIH Paforsux  cobmogaet
CTpoXMainyio KOHQUAZBUHARLHOCTE B HE
PA3NNALLACT, HE ACIIONB3YST, ne olenmiact
HooHE pyOnuEYeT HAKAKYIO  SarpLbiTyi
Wrpopmampe  Paboronartens  {coraacuo
HIOKEYKARHHOMY  OApCASVeHHIo), 24
HOKNMOUEHHEM TEX CRYYAcs, KOFAZ 18K0e
[A3TNALUCHYUE, WOHONE30BAHUE it
nyGanxanng Momet Horpebosateca B OBIIM
¢ paforoi Paforrvka wa Paloroparens
HAH B OTEX CRYMALX, KOPAA JOMKHOCTHOE
nuic PabotonaTtens He/IBYCMBICCHHO daeT
HA 3TC CAHKIMIO B MHCHMEHHOM  BHUE.
"Baxpuiran Hadopramun® o3HauaeT BCIO

p o mofyio  koHQUACHIMANENYIC  W/WiH
FHPHITYIO  VHOODMALME, JaHHBIE  HAaH
CROACHUA Pabotoparens, ero

aghuIUPOBARAL  JiMl,  KAHEHTOR M
HOCTEBIMKOS, BRIDOUAS, CPEAH TpOYerc,
HRGOPMAURIO, KaCoHyIoca TNpoayKiuk,

npoueccon, Hoy-xay, ausaiua, QopMyn,
METOHHE, paspalloToR W

SKCTIEpUMEHTANbHEIX  palbor,  yayvieHul,
OTKPLITHH, H30DpeTeHMiA, WaeH, HCXOAHOIG

B OOLEKTHOIO  [IPOTPEMMUONS  KOAOS,
RAHHBEX, UPOTrpaMs, HHBX  3BTOPCKMX
paBor  n naawos  HHOKP. 3a

ICKNIOUEHHEM cnyuacs, worja PafoTHuy
5T HeODXORKMMO  AAH  BLIGHHEHUS
PaBotunkom  csoux  obssansocrell o
morosuemy  Horosopy,  Pabormug  we
BEIHOCHT HEKAKHA Belyell, JOKYMEHTOB Wik
b ganHelx  Paforopatens w3 oduca
Paborogarens 1 $ea0THRraTeARHO
BOIBRpAILRST wX 1o nepromy Tpebosanuio,
B teucnue cpoxa ACHCTEHA HACTOSILUErT
Joropopa PaloTHHK BOZACDAMBACTCS 0T
HOHAIICIKAINETD  MCIIONB30BAHNMS Wi
pazraamienrns o0l konduraesiiansHoH
HHOpMALEY IR KOMMEpuesKux  TalH,
fpH My Hanuupd, Fobore apeanAyerce
Paboropatens vy moboro HHONO NHUAE,
fepel KOTopbiM oH HeceT ol93aTeNecTB0 ¢
COGMIONEHHY  KOMPHACHUKAABHOOTH, &
TAOKE  HE  TPHHOCHT B NOMEUISHMA

PabBoronarens HUKAKHX
HeonyGAUKoBAHHBIX  AOKYMEHTOBR  KAR
Kaxoro-nado WM YITLECTRE,

HPAHATCHA LSO KaKoMYy - 160 Brpuies Y
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.

The Employee shall observe additional
specific  confidentiality  reguirements
established by the Employer in accordancs
with the Empiuyer s local normative acts.

In accordance with Article 14,1 of the
Russian Federation Law on Commercial
Secret and Article 14721 of the Civil
Jode of the Russian Federation, the
Employee shall reimburse the Employer
for any losses incurred by the Employer as
a consequence of the Employee’s default
on hissher obligations specified in this
Article 8.

The provisions of this Article 8 shall
survive termination of this Agreement.

Arficle 8, Fntellectual Activitics

9.1

In  the absence of other writien
arrangements between the Employer and
the Employee with respect to a specific
result  of  intellectusl  activities, the
Employer shall have rights {o obtain
patents and exclusive rights to inventions,
utility models, industrial designs and other
results of intellectual activities created
andfor developed by the Bmploves in
connection with the performance of his
duties hereunder or with a specific
assignment given by the Employer.

The Employee agrees that all Inventions:

{a) which relate to the Employer and its
respective atfiliates and their actual or
anticipated business, research and

MOSCOW 258248 3 2K)

)
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[

Paborosareig  Hin MHOMY MUY, UHepel
KOTOPRIM - OH HECET oBs3aTeNLCTBG 10
COOMICOSHMIO KOHQ)Hﬂﬁi{ui«i&ﬂbﬂi}(}'?!f!, ecny
TONBKG Ha 270 He H3HO [OHCBMCHAGIG
COrNacHs Takum DBIBIUAM E)&GO'E'OH&TEHBM
WK AHEOM,

Patornuk  cobmoiaeT  AONONHHTEIbHbIE
KoHKpeTHEie Tpefosanus 1o coBMOECHMIO
KoHDUASHUHARLHOCTH, YCTAHOBACHHBIC
PaGoroparanem B COOTRETCTRHH ¢
JIOKANRHLIME  HOPMETHEHBIMH  GKTAMH
PafoTongrens.

B coorpererauy co Crateell 14 (1) 3axkowa
Pocoulioxoit Dene paum«; "OY KOMMEPUEcKoH
tahne" u Crateet 1472 (1) pamuancsoro
Kaopexes Poccuiicioh Penepaling
PadoTHk soaMeniaer  PaboTtopaTenio
Moleis yORITIH, MOHECEHHbIS
PaSoTosaTelioM  BCHGSRCTEHS  HAPYIHSHHA
PabBoTouxkoM ero 0083aTeNRCTR, YKAIEHHBIX
8 Hacroaweh Crarse &,

Honoxenns  HacToAweH ‘tatey 8
COXPaBsIoT  CHAY NOCAS  PRCTODRKEHAA
Hactoapiero Jorogopa,
Cmames 8, Himennermyansnuas
GeAMERBHOCHT
B OICcyreTBMM MHBIX  MHOBMCHHBIX

2.1

8.2

JorosopennocTeit Meny Paboroaareses 4
Paloriuiom  KACATSRRHO  KOHKDETHBIX
PE3YJIETATOR HHTENOKTYaAEHOH’
ResTelpHoeTs, Paborogaress HMEST NDEBO
Ha ACAYUEHHE NAaTeHTon U
MCKHOUHTSARHBIE TIpapa Ha W300peTeHus,

TIORE3HBIC MOASIH, APOMBIHIIEHHDIE
ofpaziel R HHBIE PERYNETATE
WETRIIEKTY @b aGH FEATORBHOCTH,
COSHAHIEIS #/nnu pazpalboTaHHbe

Paborauron B CBA3H € WCOOAHEHHEM €50
ofgrannocTedt o wacrosuemy Jorosopy
WY B CBH3R ¢ HOBKPETHHIM 2aEHUOM
roayuenssiv 1M o7 PaboTogarens.

PaBoraur BRIpENAST COFNAOHE,
Hzobperswus:

4To  Boe

{a) xoropeie kacarores PaGoroaarend u ero
COOTBRTCTBYIOWNK  AhQUANPOREHHBLIX
Mg a Tarke wWX QanTudeckol wiu
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development or existing or future
products or services, and

{by which are invented, conceived,
developed, discovered, learned or
made by the Employee while

employed by the Emaployer (prior to or
after the date of this Agreement)
whether or not during usual business
hours and whether or not alone or in
conjunection with any other person,

together  with all Trade Marks and
derivative works based on Inventions and
Trade Marks belong exclusively to the
Emplover (collectively, the lnventions
and Trade Marks are referred to as the
"Proprictary Property™).

For the purposes of this section 9.2
"Enventions” shall mean the inventions
{whether or not patentable or reduced to
practice}, innovations, improvements,

technical information, discoveries,
systoms, source and object codes,
computer  programs  and  software

(including  their developmenis and
modifications), other copyright works,
methods (whether or not patentable or
reduced to practice), industrial designs,
utility models, analyses, drawings, reporis
and similar or related information.

For the purposes of this section 9.2
"Frade Marks” shall mean patent
applications, trademarks, trade names an

service marks, logos and domain names,
their  respective  applications  andfor
vegistrations, copyrights and exftensions,
rengwals and reissues thereot that may be
granted for or upon any of the foregoing.

MOBCOW 758288 v3 (2K)
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1RHUPYeMOHR KOMMEBHECKOH
AESTEALHOCTH, HAYYHBIX HCCASROBAMIT
n pazpadorox aufo  CYmEcTBYRULNX

unm GyAYIHAK npoayror aubo yonyr, ¥

solperanTod,
38YMEIBAIOTCS, paspabaTHBANITCH,
OTKPBIBLHITCA, BRSCHEKTCR Wiu
nenawtes PafoTHuikom BO BpeMA €ro
paboter Ha PaGoreparens (Re wiu
NOCHE AT HacTosUero Jloroeopa) sHe
JABHCHMOCTH OT TOIO, AROHCKOAMT AW
3To B Teuesue obsMHBR patoyux Yacos
¥ BHE  3aBMCHMMOCTH  OF  TOIO,
DCYISCTRIIAETCE Jit ITQ
CAMOCTONTENBHO  MAKH  COBMECTHO ¢
AOGhIM WHBIM JIMLOM,

(b} koropsie

BMECTS €0 Beemy ToBapHEIMU 3HaKaMu# ¥
[POU3BOAHLIMY  PADOTAME, OCHOBAHHBIMG
ua Mzobperesusx u Topapumx 3Hakax,
npHHAANeKAT HCKIIOUHTEREHO
Paboroparesio (cosmecTHo Mzobpetenun #
Togapnne 3HaKH HMEHYIOTCA "JAKPLITOE
Hmynieerso').

IOns  ucnedt  macrosuped  Craten 9.2
"Vaohpereuun” o3navgaet  uzobpererua
{BHe SHBMCHMOCTH OT TOS, MOTYT AH GHH
BuiTh  3AlATEHTOBAHLI MW BHEJAPEHDL),
HOBOBBSASHUA, YAYWIHSHNE, TeXHHYCOKUE
CBEJCHHA, OTEDBITHN, CHCTEMSEI, HCXOAHBIE
u oOBeKTHIE KOABL, NporpaMmMel 148 JBM
¥ nporpamumuoe  ofecngvenue (B TOM
YACHE, WX YCOBEPILSHCTBOBAHMA M

MOARQURAUNHT), HHBIE OXpaHfeMbIe
apTopekum  paBorsl,  MeTonMKM  (EHE
3ABHCUMOUTH 0T TOD, MOTYT M OHK Ouith
SAATEHTORAND] W BHEAPEHDL),
npoMeloAgHBee  o0pasib,  [I0AC3HBLIS

MOASHH, AHAMH3LL, YEepTeXn, OTHETH u
GHANOTHYHEIE  HAM  CBAZAHHBIC ¢ HUMHM
CREHCHMA.

Jna  ugenell  wmactosuedt  Craten 8.2
"TopapHsic 3maKH’ OIHA4aCT S3MBKH HA
OATEHTH, TOBAPHBIS 3HBKH, PHPMEHARE
HAMMEHOBaHKY M 3HAKKW  ODCIYHMBAHNG,
JIOPOTHIM ¥ NOMEHBI, COUTBETOTBYICHING
IAABKHM HA HMX WMAH MX  DErHCTPaLMH,
BTOPCKYEG  [padd,  BX  NPOAJICHMS,
BOSCOHOBACHHA W NOBTGPHBIC 3a4BKHM HA
HRX ¥ KX PerrcTDARINM, KOTOPSiS MOryT
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9.4

All  Proprietary Property fo  which
copyright profection may attach shall be
considered "works made for hire” to the
extent permitted under the applicable
intellectual property legislation and will
be considered the exclusive property of
the Employer. To the extent any
Proprietary Property is not "works made
for hire" or does not otherwize belong 10
the Employer by operation of law, the
Fmployee hereby obliges to assign all
right, title and inferest in and to all
Proprietary  Property to the Employer.
The Employce agrees fo execule any
necessaly documents and to perform all
legal acts and formalities requested by the
Employer at any time in relation to said
assignment as  deemed  reasonably
necessary by the Bployer to perfect such
assignment.

I within four months from the date of the
notice by the Employee on the obtained
result, which is subject to legal protection
as Proprictary Property, the Emplover
doss not file {for any reason} an
application for the issuance of a patent for
such Proprietary Property to the relevant
intellectual property registration authority
or does not transfer the right o receive a
patent for the Proprietary Properly to a
third party, the Employee (the author of
Proprictary Property} shall be considered
as having been bhereby informed by the
Employer of the need to keep confidential
the information on the obtained result and
shall be obliged to keep this information
in confidence.

Article 10, Temporary Disabilify

0

In the event of temporary disability
(illness, accident or incapacity) the

MOECOW 758258 v3 (2K)

9.3

9.4

GLITh NpeRocTapilcHL B QTHOLUCHNW
Jodoro U BhIOSHCPCHHCHCHHONO.

Bee Zaxpritos FIMymecTso, KOTOpOS MOMKET
UOIL3OBATROA 3aLUMTOH ABTOPCKKM NPABOM,
cuuTaeTes "cayaeOHbIM IPON3BEACHHCM” b
TOR CTEnSHH, B KOTOPOA 3TO paipeilgHe

OPMMEHHMBIM  28KOHOAATENBCTROM 06
MATENNeKTYansHoi  colorBeHHOOTH U
CYUTARTCR BOITIOUH TSI EHOH
coficTRemiceTeio  Paloroaaraan. Foiin
xaxce-nnbo  Zaxpwitos  HmymecTse  He

geaserTca  "cayweDHBIM npousReaeHECM”
WUAK  pHbiM  OBpa3oM  HE  NIPHHAZTCKMT
PaGoroparemo B ouiy sakowa, PaboTrnk
HacTOSILUM OBA3YETCS VOTYIHTL BOD NPaBa
COOCTREHHNCTH 4 MHEIE TIpaRa Ha BCC
Jaxpeiroe  Mmymectso  Paloropatento.
PaboTanx ofs3yercs TofInesBEaTh Mo0se
HeofXondMEe  JOKYMEHTE! # COBCPLIATH
BCe IOPHARHECKHIE AeieTEMa u
GOPMBREHOCTH, S3NPOLIEHHBIE
PabBoroaarenen » mohice BpesmA B CEAZY ©
YKA3aHAOH yCTYIKOH, SClH 37O CHMTACTCH

pasymuo  HeoOxounmbim - Fabortoparenem
gag toro,  4rolst  oQopMHTE  TAEYIO
VETYIIKY.

Ko B TeveHie YOTHIPEK MELsuet ¢ LaThi
YREROMACHHUA CO  CTOPOHB Paboramuxa O

NOAYHEHHOM pesyibTare, KOTOPbI
NDOMIEHKHT  0pUAHYeCKol  zamuTe B
KAYCCTES JakppTore HmyiuecTsa,

Paforogatent (po nwboH npuwune} He
fogacT SAARKH  HA  RBIL3UY TIATEHTE B
oTHOWmeHNY Takers 3axpeitoro Mmyuiecrra
B COOTBETOTBYIOURHH Opral pPerHcTpailky
prTestekTyansioll  coborsennocTy, Jinto
He [EpenaeT NpaBe Ba UDIYHMCHHE NAToHTa

B ordHomenwus  Jakpnitoro  MmymecTsa
tpeteeit  cropone, Paloraak  (ARTOD
JaxpuITors Wimyuecrea) CUATARTCR

BACTOA LM YBEAOMITCHHBEM
PaoToparenem o HeOBXOAHMOCTH
coxpanste KOHGUACHUMANRHBI XapaKTep
MHQOPMALMY O DORYYeHRoM PesyALTATE H
obasan  cofmomaTe  KOHGHACHIKANRHLI
xapakTop ¥Todf MHpopMamn.

Cmamen 10. Bpemennas Rempy0ocnocobiocnis

163

B cryuae BpeMenHHol HeTPyAocnocoBHOCTI

{Boneans,  HECHACTHWH  CAaydal  nad
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Employee shall promptly notify by
telephone (i) the Manager of the Branch
Oifice or (i) the Human Resoure
Direcior, The Employee shall aiso furnish
the Tmployer with the relsvant medical
certificate in accordance with the local
normative acts of the Employer.

[us—,
=
[\

The Emplover shall pay to the Employes a
temporary-disability benefit pursuant io
Russian law and the local normative acts

of the Employer.

Article 11, Liabllity of the Parfies; Setifement of
Disputes

11,1  The Employer and the Employee shall
endeavor to settle, by mutual agreement,
any disputed matters under or in
connection with thizs Agreement. Shouid
the mutual agreement prove impossible to
achieve within the period of 30 calendar
days, the disputes shall be settled iIn
accordance with the procedures provided
for ander Russian law,

Article 12, Final Provisions

,..,
&
.

This Agrcement is made in two (2)
counterparts in the Russian and English
languages. In the event of conflict
between such  versions, the Russian
language shall prevail. The Employer and
the Emplovee shall keep one (I}
counterpart each.

12,2 The terms of this Agreement may only be
changed with the Parties’ consent in
writing,

123 This Agreement shall be governed by the
laws of the Russian Federation.

_._.
]
N

This Agreement may be terminated in
accordance with the provisions of Russian
law, After notice of termination hereof the

MSECOW 758248 v (3K}
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penomMoraine) Paforouk SesoTnarartesbio
yeepomaser o renedouy (i} Pykopoanrena
Qunpana  wnu () Jupexropa Orviena
Kagpos,  PabortuHux B GOCTBETCTBHM C
NOKANEHbLIMH  HOPMATHBHIMH  BKTaMYH

Paborogarenn U FPYAOBBIM
3RKOHOTASTEARCTBOM PO npejgocrasnaeT
PaGoronarenio COOTBETCTRYIOUIYIO

MEOUMLMACKYIO CTIDAaBRY.

10.2  Paboropatess  shimaursact  PaboTHuky

nocobue o BpEMZHHOH
HETPYAOCIOCOOHROCTH COPECH
poccHAcKOMY FAKOHOZATCHECTBY M
NOKAIBHBIM HOPMATHBHEIM aKTAM
Paborojareng.

Cmmon 11, Qasemcmacunocms Umopol;

Paszpewienice Cnopos

i1.1  Paboroparens n Palornuk crapaertes 1O
BRRUMHOMY COrBACHIC DazpelunTh JuolhE
CHOPHLI BONPOSH B COOTBEICTEMH WM B
cegan ¢ uactomumm Horosopom.,  Eoaw
JOCTHIKCHUE BIAMMBONO COrNACHS
OKAKETCS  HEBOAMONCHBIM B teucxue 30
Kaeniapuuix  AHeH,  TAKHe  Choph
PASPCHIAIOTCH B COOTRETCTEHN & fIOPARKOM,
OpeAYCMOTPEHHBIM poccHiCIM
JAKOHOOATCIBCTBOM

—

wwenns 12, Jaxmipunmensisbie Hononcesun

12,1 Hacrosuuii Jlorosop coctapnes B Ipyx (2]
JKGEMITIAPAY HA PYCCKOM ¥ AHTTIMHCKOM
ILIEAX, B onyuac pacxOMIEHHS MOMKLY
YEA3AHHBIMH TEKCTAMM, TEKCT HE PYCOKOM
RILIKE  MMEST ApSHMYIRECTBEHHYHY CHIY.
o opuomy (1) swsemunspy foronopa
coxpanseres v Paborosarens n PaboTtrnxa,

12.2  Venopna  mactoswerce Jlorobopa  Moryy
GoiTh  HIMOHEHBI AMUIE C  FRCBMOHHOTO
corpacua LTopo,

§2.3  Hacrosuwmi  Jlorosop  perymmpyercs B
COOTBETOTBIN ¢ 3AKOHOLATEIRCTROM

Poceniickolt Deneparnu,

12.4  Hacrosummii  Horosop  mower  Gwith

PACTORIY T B COOTRCTCTBAN <
DOMKCHUANMK pOCCHﬁCiCO ro
PATENT
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Employee shall carry out histher duties to
ensure an orderly transition of work in
accordance with the Russian law and the

focal normative acts of the Emplover.

EMPLOYER:

3AKOHOAATCALCTRA, fio noaaye
VBEAOMIGHHN O &M0 PacTODIKCHHH
PalorHEK BRITTCAHAET CBOX ODA3EHHOCTH C
rem, yTobel ofcenoumts Gecnepebolsyio
nepenayy  padorm s
POCCHICKIM

JIORARBLRBIMA

PaGorogaTtena,

COUTRETCTRHU
3AKOHOIATCIBCTBOM i

HOPDMATHBHE MM AWTaMM

PABOTOHATED:

Align Technology Research & Development, Inc.

Wt

¢aqaus Texnonomen Pe

ey
9

epy g JesenonMent,

AN

Roman Roschin

3
E
5
X
Y
by
Ao
RES
X
A
3
R

Poman AnsQeprobud PoLuH

Head of the

Moscow branch office of the
Hmployer
EMPLOYEE:
DATE:

JIATA:

PABOTHHK:

Ynpasanonuit MOCKOBCKIM (JHITHANIOM

{full name to be hand written and signed)

The employee has received ane original of the Ernployment agreement in his hand/
ISMIUTAP TPYAOBOID JOTORODA HA PYKK

Paboraux nonyyuit oRKH 3

SRR LR L ii " f" B
Full name/PHO  Signadire/ noanuce Date /nara
MOSCOW 738288 v3 2K) -1 3'

RECORDED: 06/09/2023

(DUC npocTaBaaetcs OT PYK ¥ NPOCTABNASTCH HO/IUCE)
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