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PARTICULARS OF EMPLOYMENT

From: Catagen Limited (the Company) of 1 Chiorine Gardens, Belfast, Co. Antrim, Northern irelandg, BTS 5D,

To: Mr Jonathan Stewart, (you) 15 Baronscourt Glen, Carryduff, Belfast BT8 8RF

1. General

The following particulars are given o you in accordence with the Employment Rights (Northern lreland) Order
1886,

2. Continuous Employment

2.1.  Your pericd of continuous Employment with the Company is to be confirmed but is no later than
the 1st April 2014  (the Employment).

2.2 No empioyment with a previous Company counts as parnt of your peried of continuocus
employment.

2.3 in accepting your Employment you accept all the terms and conditions set out in these
Particulars of Employment and any relevant policies adopted by the Company.

2.4, These Particulars of Employment replace any previous agreemeant whether verbal or written
given o you at any time.

28 Before the commencement of the Employment you must provide the Company with a
declaration of health and declaration of altendance in previous employment.

28,  Befora the commancament of the Employment you are required to provide a copy of a il UK
or lrish driving licence without any endorsements.

2.7 The first 11 months of the Employment will be a Probationary Period (the Probationary
Peried). The Company reserves the right to terminate employment with immediate effect within
the Probationary Period. During and at the end of the Probationary Period your performance
wil be reviewed and if found satisfactory your employment will be confirmed.

3. Place of Work

Your normal place of work will be at the Company's Titanic Quarter premises in Northern lreland, though the
ridlure of yolur work may require you to work 8t oifer kisations from time to time, including outside the United
Kingdom,

4. Collective Agreements

There are no collective Agreements referable to the Employment.

M-14583424-3 3
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5, Job Title/Duties

5.1, You are employed as a Technical Specialist but you will in the performance of your duties
undertake such tasks as are reasonably required by the Company from time to time.

§.2.  You will be responsible to Dr Andrew Woods and Rose Mary Stalker or such other individual as
they may nominate from time to time. (your line manager)

6. Remuneration

6.1. You will be paid monthly on the last working Thursday of each month by credit transfer or such
other form of payiient as the Company deems appropriate in arrears at a rate of TEPES per
annum: gross (and proportionately for any lesser period each instalment being desmed to
accrue rateably from day to day).

6.2. Your rates of pay are subject to raview from time to tima by the Company.

6.3, You suthorise the Company to deduet from your remuneration, and to set off against any
manies due to vou, any sum due tothe Company from you inchuding, without any limitation, any
cverpayments, bonus oF advancss made to you by the Company, the cost of repairing any
damage or loss to the Company's property caused by you.

7. Expenses

7.1 Receipts are to be kept for all business related expenses incurred on behalf of the Company,
and submitted for reimbursement each month, Any expenditure of more than £100.00 an item
will require prior approval from your line manager,

7.2. Mileage expenses will be reimbursed on a tax free basis of 48p/mile on submission of 2 claim

for motor car fravel on behaif of the Company.

8. Credit Card

You will be issued with a credit card for international travel. Any expenditure which is incurred on that credit
card must be solely aftributable to work related matters and must never be used for personal use without the
express written consent of a director.

9. Bonus Entitlement

8.1

9.2.

Each year the Company will establish a budget for the year ahead, which may include
provisions for a bonus pool. You will be able to participate in this bonus pool, on the condition
that you have fulfilled your personal objectives which relate to the bonus pool {as agreed by
your line manager) during the vear.

For the avoidance of doubt, the bonus arrangements are discretionary, and there is no
guarantee that there will be a bonus pool available every year. Any entitlement to a bonus in
any financial year shall be no guarantee that you will receive a bonus in subsequent years.

10. Hours of Work and Overtime

10.1.

10.2.

10.3.

#-14563124-3

Your normal working hours are 8.45 am to 5.15 pm Monday to Friday, with 1 hour for lunch to
be taken at a time agreed with your line manager.

You may be permitted to work on a flexi time basis after successful completion of the first three
months and with your supervisor's agreement.

The Company and you agree that the limit of an average working time of 48 hours, including
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overtima, for ach seven day period as set oub in paragraph 4 of the Working Tirms Regulations
(Northarn freland) 1588 shall not apply 1o you. This Agreement shall remain in force inde’ﬂmig!y
uniess or untl lermvinated by you stany time by giving not less than three montts writter notics
to the Company.

10.4. From time to time, you may be required to work outside your normal working hours. When
appropriate you will receive additional holiday leave in lieu of time worked in a particular week
which is in excess of working hours expected (for example working at weekends, during
holidays, as a result of travel commitments on behaif of the company, and so on}.

1. Statutory Sick Pay

11.1.  The Company pays Statutory Sick Pay (88P) in accordance with the Government's Statutory
Sick Pay Scheme. To obtain SSP you must follow the notification and certification procedurs
as described in the procedure document adopted by the Company.

11.2.  The procedure to be adopted in the case of sickness is set out in the Appendix to these
Particulars

12. Holidays
121, You are entitled to the following paid holidays:

12.1.1. twelve statutory, bank holidays and closure days which are New Years Day, St
Patrick’'s Day, Easter Monday, Easter Tuesday, May Day, Twelfth July and Thirteenth
July, Christmas Day, Boxing Day and Christmas shutdown days unless on any such
Holiday you are required to carry out duties, in which case you will be given another
day's holiday in lieu of the holiday worked.

12.1.2. twenty two additional working days holiday in each year accumulating on a pro-rata
basis per completed monih served.

12.2.  Given the nature of your role, you must give your line manager notice entitiement of at least
twice as many days as the number of day's holiday sought. Holidays will be granted with
management's discretion. Such agreement is to be obtained before you commit yourself to
bookings or make other alternative positive arrangements.

12.3.  The holiday year runs from 1% January to 31" December and you should take your holidays
during this period. You will not be permitted to carry over unused holiday entitlement into a
following holiday year except with the express written consent of the Company.

12.3.1. ¥ on termination-of the Emglovment you hévaean aulstanding holiday entilsment, you
will Bither be raquivad to taks the unused holiday during any nating period ur in addition.
seaany other sums o which you may be sntitied, be palg & sum reprasenting salary for
he rumbser of days holiday entitement oustanding. I you leave the Employment
having taken o than the, socurnolated. holiday ebtitierrent for the surrent holiday
vear then & sum equivalent to. wagss for the addifionat holiday. witl te dedutted from
any final paymsnt to you and the balarce (if any) will be paid fo you. A day's holiday
pay for these purposes will be 1/365 of your annual basic pay.

13. Pensions

The Company does not have a pension scheme at present. However you will be informed when the Company
initiates such a scheme in the future:

14. Health insurance

The Company does not have a private medical insurance scheme at present. However you will be informed if
the Company initiates such a scheme In the future.

M-14563124.3 3
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15, Termination of Employment

181, After complation of the Probationary Paned, (whether exiendsd or not} your gmpioyment may
be terminated at any lime by sither party giving the other, and in wriling, one manth's nolice:up
to and inchuding four year's complated service, thereafter you will be entitlad o revdive 1
adsitional week's notice for very complated year up to 2 statutory saxieium of 12 wesks:

15.2. The Company reserves the right at its absolute discretion to pay you salary in lieu of notice.

15.3. Nothing in thesé Particulars pravanis the Company fom terminating your empioyment
summarlly or othergise in the event of any sarinus breack by you of the terms of your
ermployment of in the event of any st or acts of groas miscanduct by yau,

15.4. Durihg any period of notice of terminatian {whether given by you or the Company) served in
acegrdance with this clause the nompany shall be under no obligation o assign any duties to
you and shall b entitied to excluda you from its premises provided that you will continue to be
bound by all ather express ared implied terms of this Contract and this will not affect your
entitement to receive your remunaration and oth&r cantracthual berefits duting that peviud.

186. Company Property

16.1. You will be provided with a work mobile phone and PC or laptop fo execute duties in
connection with your employment with the Company. Those items;

16.1.1. shall be and remain the property of the Company (or relevant group company); and

16.1.2. shall be handed over by you to the Company (or the relevant group company) on
demand and in any event on the termination of this Agreement.

16.2. You acknowledge that all books, nates, records, lists of customners, suppliers and employees,
corresgindatice, documents, computar-information, designs and drawings and other
dosumants and materials, (whether made or cresled by youor atherwise) relating o the
business of the Company (or any group company} and #@ny capies, summaries or adaptations
of them; '

16.2.1. shall be and remain the property of the Company (or relevant group company),

18.2.2. shall not be removed from the Company premises or copied, except in the proper
performance of your duties; and

16.2.3. shall be handed over by you to the Company (or the relevant group company) on
demand and in any event on the termination of this Agreement.
17. Grievance Procedures

The formal grievance procedure applicable to this Employment is set out in detail in the Appendix to these
Particulars.

18. Disciplinary Procedures

The formal disciplinary procedure applicable to this Employment is set out in detail in the Appendix to these
Particulars.

19. Equal Opportunities

We are committed to the provision of equal sppartunities. vonir attention is particularly drawn to the Egual
Opportunities Poficy and to its policies on sectarian and other Rarassment appended to these Particulars, Hyou

M-148683124-3 4
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have any concerns in these areas you are strongly encouraged to raise them with your supervisor immediately.

20. intellectual Property

20,1, If atany time from the commencement of the Employment you, whether alone or with any other person,
make, discover or produce any Inteliectual Property, invention, process, development, specification,
formula or design which relates to, or affects, or in the opinion of the Company is capable of being used
or adapted for use in connection with the business or any product, process or any intellectual property
right of the Company or any of its subsidiaries or associates:

20.1.1

20.1.2.

the invention, process, development, specification, formula or design will be the absolute

property of the Company except to the extent, if any, provided otherwise by Section 39 of the
Patents Act 1877, and

you will immediately disclose full details of the invention, process, development, specification,
formula or design to the Company in writing.

20.2. You will, if and when required to do so by the Company, whether during the continuance of the
Employment or afterwards and at its expense:

20.2.1.  apply or join with the Company in applying for letters patents or other protection in any part of
the world for any invention, process, development, specification, formula or design to which
sub-clause 20.1.1 above applies;

20.2.2. execute or procure to be done all things which are necessary for vesting such letters patent
or other protection in the Company or any nominee of the Company or subseguently for
renewing or maintaining the same in the name of the Company or its nominese;

20.2.3.  assist in defending any proceedings relating to, or to any application for, such letters patent
or other protection; and

20.2.4. you irrevocably appoint the Company as your attorney in your name and on your behalf to
execute all documents and do all things required in order to give full effect to the provisions
of this clause.

21 Restrictive Covenants
211, You will, in the performance of your duties, have access to Confidential Information balonging to the

Company and will develop a working knowledge of and personal relations with the Company’s suppliers

andfor customers. As such, you will be asked to accept restrictions on your conduct both during and

aﬂey you leave the Company's employment. The restrictions are intended o protect the legitimate
business interests of the Company and will be in the following form.
21.2.

You undertake and covenant that you will not without the prior written consent of the Company (such

consent 1o be withheld only so far as may be reasonably necessary fo prolect the legitimate interssts of
the Qnmpany_ Orany Agsaciated Company) i @ pedind of gix months after the-fermination of your
Employmant Sieactly o indirently on yous awn behalf or on behalf of any person, firm or aompany:

21.2.1.

M-14563124-3

in relation to the provision of any goods or services similar to or competitive with those sold
or provided by the Company or an Associated Company at the time of termination and with
which you had been soncened during the twelve months preceding the termination of your
Employment, solicit or cativass the custom of or deal with any person, firm or company who
at any time during the twelve months prior to the termination of your Employment was a
customer or potential customer of the Company or Associated Company and (in the case of
a customer) from whom you had obtained business or to whom you had provided services
on tehaif of the Cormpany ot Associated Company or (in the case <f & polential clstomer)

with whom you had dealt with a view to obtaining business for the Company or Associated
Company. '
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21.3.

21.4.

21.5.

21.8.

Definitions

M-14863124-3

21.2.2. in relation to the provision of any goods or services similar to or competitive with those
sold or provided by the Company or an Asscciated Company at the time of termination
ang with which you had been concerned during the twelve months preceding the
termination of your Employment, employ or offer to employ or entice away any
employee of the Company or Associated Company who was employed by the
Company or Associated Company at the time of the termination of your Employment
provided that this restriction shall only apply to persons with whom you had worked at

any time during the twelve months preceding the termination of your Employment and
shall not include administrative, clerical, manual or secretarial staff.

You undertake and covenant that you will not without the prior written consent of the Company
{such consent to be withheld only so far as may be reasonably necessary to pretechthe
tenitimate interests of the Company or any Assiciated Company) for a period of [six months]
after the termination of your Employment direcily or indirectly on your own behalf oc an bekalf
of any person, firm or company: ‘

21.3.1. set up, carry on, be employed in, provide service to, be asscciated with or be engaged
or interested in whether as a director, employes, principal, agent or otherwise (save as
the holder for investment purposes of securities dealt in on a recognised stock
exchange) any business which is or is about to be similar to or competitive with the
business carried on by the Company or by any Associated Company at the date of
termination of your Employment (the Restricted Business as defined).

21.3.2. setup, carry on, be employed in, provide service to, be associated with or be engaged
or interested in whether as a director, employee, principal, agent or otherwise (save as
the holder for investment purposes of securities dealt in on a recognised stock
exchange) any business which at the date of termination of your Employment was
engaged, interested, or involved in the provision of goods or services similar to or
competitive with those sold or provided by the Company or any Associated Company
(the Restricted Goods and Services defined as being as defined).

You undertake and covenant that you will not at any time after the termination of your
Employment directly or indirectly on your own behalf or on behalf of any person, firm or
company endeavour to impair in any way the relationship between the Company or any
Associated Company and any person, firm or company who was at the termination of your
Employment to your knowledge a supplier to or a customer of the Company or any Associated
Company.

The covenants and undertakings are limited to the area of Europe and will not apply if you are
engaged in a completely different type of work, wholly unrelated to that undertaken for the
Company or any Associated Company and outside any field in which the Company has
deveioped confidential information.

The restrictions contained in this clause are considered by you and by the Company to be
reasonable in all the circumstances. Each sub-clause constitutes an entirely separate and
independent restristion and the duration; extent and application.of gach of these restristions is:
no greater than is nesessary for the protestion of the interasts of the Company or its Assovialed
Companies.

“Associated Company” means [any company owned or part owned by Catagen and/or its legal directors]

“Confidential Information™ magns information songerning the businesy andlor finances of the Company or
any group company of sny cusiomers, clients or suppliers of the Contpany S any group company, which you
shall have retaived or sbtained at any ime by reasan of or in sopnettion with your service with the Company of
any group company including, without limitation: trade secrets; customericlient lists, CQntact detaais of clients,
customers and suppliers and individuals within those organisitions; technical informgatian, 5_<r§aw~_hsyv: research
and development; financial projections, target details and agcounts; fee levels, Margins, pricing policies,
commissions and commission charges; budgets, forecasts, reports , interpretations, records and cgrporate and
business plans; products, planned products and services; marketing and advertising plans, marketing surveys
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and research reports; market share and pricing statistics; and computer software and passwords.
“Restricted Business” means [Redesignireproductionimanufacture any Catagsn technology or similar satalyst
ageng/testing technology either internally with a catalyst manufacturer or in & business separate to Cataysn]

“Restricted goods and services” means [provding services on any Catagen systems or similar technology to
the automotive industry]

| accept these Particulars of Employment and the terms as set out herein. | have read and undersiood the
following policies;

)] Disciplinary Procedure

(2} Grievance
(3) Equal Opportunities
{4) Harassment and Procedure

{5) Holiday Entitlements and Absence
8) Email and Internet Policy
(7) Social Media Policy

M-14563124-3
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PARTICULARS OF EMPLOYMENT

Erom: Catagen Limited (the Company) of 1 Chicrine Gardens, Belfast, Co. Antrim, Northern ireland, BT9 5DJ.

To: Dr Richard O'Shaunnessey, 21 Parkmount Road, Belfast, Co Antrim Northern Ireland, BT15 4EQ {you)

1, General

The following particulars are given to you in accordance with the Employment Rights (Northern Ireland) Order

1996.
2. Continuous Employment

2.1 Your period of continucus Employment with the Company is to be confirmed but is no later than
the 1st August 2013  (the Employment).

2.2, No employment with a previous Company counts as part of your period of continuous
employment.

2.3. In accepting your Empioyment you accept all the terms and conditions set out in these
Particulars of Employment and any relevant policies adopted by the Compamny.

2.4, These Particulars of Employment replace any previous agreement whether verbal or written
given to you at any time.

2.5, Before the commencement of the Employment you must provide the Company with a
declaration of health and declaration of attendance in previous employment,

28. Before the commencement of the Employment you are required to provide a copy of a full UK
or Irish driving licence without any endorsements.

2.7. The fifst 91 months of the Employment will be 8 Probatinnary Pariod (the Probationary
Period). The Company reserves the fight to grminate employment with lomediate effect within
the Probationary Period. Duwing and at the end of the Probationary Period your parformance
will be reviewed and if found satisfactory your employment will be confirmed.

3. Place of Work

Your normat place of work will be at tha Company’s premises in Northern Irsland, thaugh the nalure of your
work may require you to work at other losstions from time to time, including outside the United Kingdom,

4, Collective Agreements

There are no collective Agreements referable to the Employment.
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8.

Job Title/Duties

5.1.

52

You are employed as a Technical Specialist but you will in the performance of your duties
undertake such tasks as are reasonably required by the Company from time to time.

You will be responsible to Dr Andrew Woods or such other individual as he may nominate from
time to time.

Remuneration

6.1.  You will be paid monthly on the last working Thursday of each month by credit transier gr such
other form of payment as the Company deems appropriate in arrsars at a rate of BHEERN per
annum gross (and proportionately for any lesser period each instaiment being deesmed to
accrue rateably from day to day).

8.2 Your rates of pay are subject to review from time to time by the Company.

6.3. You authorise the Company to deduct from your remuneration, and to set off ageinst any
monies due to you, any sum due to the Company from you including, without any limitation, any
overpayments, bonus or advances made o you by the Company, the cost of repairing any
damage or loss to the Company's property caused by you.

Expenses

7.4. Receipts are to be kept for all business related expenses incurred on hehalf of the Company,
and submitted for reimbursement each month. Any expenditure of more than £100.00 an item
will require prior approval from your line manager.

7.2. Mileage expenses will be reimbursed on a tax free basis of 45p/mile on submission of a claim
for motor car fravel on behalf of the Company.

Credit Card

You will be issued with a credit card for international travel. Any expenditure which is incurred on that credit

card must be solely atiributable to work related matters and must never be used for personal use without the
express written consent of a director.

1.

Bonus Entitlement

g.1.

82

Each year the Company will establish a budget for the year shewd, which may includs
provisions for a bonus pool. You will be able i participate ir'this banus pool, on the condition
that you have fulfilled your personal objectives which relate to the bonus poot (as agreed by
your line manager) during the year.

For the avoidance of doubt, the bonus arrangements are discretionary, and there is no
guararitee that there will be a bonus poul avallable every year. Any entitlernent o 2 bonus. in
any financial yaar shall be no guaranies that you will ragmive a bonus in subssquent yeas.

Hours of Work and Overtime

10.1.

10.2.

10.3.

Your normal working hours are 8.45 am to 5.15 pm Monday to Friday, with 1 hour for lunch to
be taken at a time agreed with your line manager.

You may be permitted to work on a flexi time basis after successful completion of the
probationary period.

The Company and you agree that the limit of an average working time of 48 hours, including
overtime, for each seven day period as set out in paragraph 4 of the Working Time Regulations
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11.

12.

13.

10.4.

(Northern Ireland) 1998 shail not apply to you. This Agreement shall rémaln in force indefinitaly
uniess o untif terminated by you at any time by giving not less than three months written notice
o the Company.

From lime to lime, you may ba required to work outside your normal working hours. When
appropriate you will receive additional hofiday leave in tigy of fime worked in a particular week
Whihs fs in exsess of working hours expacted (for example working at weekends, during
holidays, as a result of travel commitments on behalf of the company, and so on).

Statutory Sick Pay

11.1.

11.2.

The Company pays Statutory Sick Pay (S8P) in accordanca with the Government's Statutory
Sick Pay Schems. To obtain SSP you must follow the notification and nenification procedure
as described in the procedurs document adopted by the Company.

The procedure o be adopted in the case of sickness is set out in the Appendix to these
Particulars

Holidays

12.1.

12.2.

12.3.

You are entitied to the following paid holidays:

12.1.1. nine statutory or bank holidays which are New Year's Day, St Patrick's Day, Easter
Nionday, Easter Tuesday, May Day, Twelth July and Thitteenth July, Chiistmas Day
and Boxing Day, unless on any such Holiday you are required to carry tut duties, in
which cage Yot will be given another day's holiday in lieu of the hotiday worked.

12.1.2. twenty five additional working days holiday in each year accumulating on a pro-rata
basis per completed month served.

Given the nature of your role, you must give your line manager native antitfement of at least
fwice as many days as the number of day’s holidey sought, Holidays will be grantad with
managemant's discretlon.  Such agreement is to be obisinad betore you commit yourself (o
hookings or make other alternative positive arrangements.

The holiday year runs from 1% January to 31 December and you should take your holidays
dusing this paniod. You will not be permitted to carry over unused holiday entitlement into a
folinwing holiday year except with the express written consent of the Company.

12.3.4. if on termination of the Employment you have an outstanding hoiday entitlement, you
will either be required to take the unused holiday during any notice period or in addition
to any other sums to which you may be entitled, be paid @ sum representing sadacy for
the number of days holiday entitiement outstanding. If you leave the Employment
having taken more than the accumulated holiday entitlarant for the current holiday
year then & sum squivalent to wages for the adiitional holiday will be deducted from
any final payment to you-and the balance (if any) will be paid to you. A day's holiday
pay for these purpnses will be 17385 of vour annual basic pay.

Pensions

The Company does not have a pension scheme at present. However you will be informed when the Company
initiates such a scheme in the future.

14,

Haalth Insurance

The Company does not have a private medical insurance scheme at present. However you will be informed if
the Company initiates such a scheme in the future.
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15.  Termination of Employment

15.1.  After completion of the Frobationary Peniad, {whether extended of not) your amiployment may
e terminatad at any tme by either parly giving the other, and in writing, one manth's notice up
o and including four years complsted sarvice, thereaffer you will ke antitled 1o receive 1
additional week's notice for every completed yearupio s statutory madmunt of 12 weeks,

15.2. The Company reserves the right at its absolute discretion to pay you salary in lieu of notice.

15.3. Nothing in thess Particulars prevenis the Company from temitsting your employment
summarily or otherwise in the svant of any serious breacty by you of the terms of your
employmant or in the svent of any act or acts of gross misconduct by you.

154. Duoring any period of notice of tenmination (whether given by you of the Company) seved in
sceordance with this clause the company shall be undér no obligation o assign any duties o
you and shall ke entitled to exclude you from its pramises provided that you will continue to ba
bourid by =il other express and implied terms of thiy Contrast and this will oot affect your

entitlement to raceive your remunaration and other contractual benefits during that period.

18. Company Property

18.1.  You will be provided with a work mobile phone and PC or laptop to execute duties in
connection with your employment with the Company. Those items;

46.1.1. shall be and remain the property of the Company {or relevant group company); and

16.1.2. shall be handed over by you to the Company (or the relevant group company) on
demand and in any event on the fermination of this Agreement.

16.2.  You acknowladge that all books, notex, racords, lists of customers, suppiiers and emplayees,
sorrespondance, dotumants, compuier information, designs and drawings and other
socuments and matanials, (whether made or created by you of stharwise} relating to the

business of the Company (or any group campany} and.any epies, sam aries of adapialions
of them;

16.2.1. shall be and remain the property of the Company (or relevant group company),

16.2.2. shall not be removed from the Company premises of copied, except in the proper
performance of your duties; and

16.2.3. shall be handed over by you to the Company (or the relevant group company) on
demand and in any event on the termination of this Agreement.

17, Grievance Procedures

The formal grievance procedure applicable to this Employment is set out in detail in the Appendix to these
Particulars.

18, Disciplinary Procedures

The formal disciplinary procedure applicable to this Employment is set out in detail in the Appendix to these
Particulars.

19. Equai Opportunities

We are commitled to the provision of equal opportunities.  Your attention s particularly drawn 10 the Egual
Q;:sportuniti@s Palicy ang 1o its policies on sectarizn amd mher‘has{assmem.aﬁpendﬂd o these Particidars, fyou
have any Soncemns in thess areas you are strongly ensouraged o raise them with your supervisar inmediately.
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20

20.1.

20.2.

21.

211

inteliectual Property

if at any time from the commencement of the Employment you, whether alone or with any other person,
make, discover or produce any Intellectual Property, invention, process, development, specification,
formula or design which relates to, or affects, or in the opinion of the Company is capable of being used
or adapted for use in connection with the business or any product, process or any intellectual property
right of the Company or any of its subsidiaries or associates:

20.1.1. the invention, process, development, specification, formula or design will be the absolute
property of the Company except to the extent, if any, provided otherwise by Section 38 of the
Patents Act 1877, and

20.1.2. you will immediately disclose full details of the invention, process, development,
specification, formula or design to the Company in writing.

You will, if and when required to do so by the Company, whether during the continuance of the
Employment or afterwards and at its expense:

20.2.1.  apply or join with the Company in applying for letters patents or other protection in any part of
the world for any invention, process, development, specification, formula or design to which
sub-clause 20.1.1 above applies,

20.2.2. execute or procure to be done alt things which are necessary for vesting such letiers patent
or other protection in the Company or any nominee of the Company or subsequently for
renewing of maintaining the same in the name of the Company or its nominee;

20.2.3. assist in defending any proceedings relating to, or to any application for, such letters patent
or other protection; and

20.2.4. you irrevocably appoint the Company as your attorney in your name and on your behalf to
execute all documents and do all things required in order to give full effect to the provisions
of this clause.

Restrictive Covenants

You will, in the performance of your dulies, have acosss 10 Genfidential tnformation tsdonging to the
Dompany and will develop a working knpwledge of and personat redationg with the Company’s suppliers
ancbior customers. As such, you wilf beasked lo accept restrictions on your condust bath during and
after you leave the Comgany’s employment. The restrictions ar ntended o protent the legitimalts
busifiess interasts of the Company st will be in the following form.

You undertaki snd covenant that you will not without the prior written consent of the Company {such
consent to be withheld only so far as may be reasonably necessary to protect the legitimate interests of
the Company or any Associated Company) for a period of six months after the termination of your
Employment directly or indirectly on your own behalf or on behalf of any person, firm or company:

21.2.1. in relation to the provision of any goods or services similar to or competitive with those soid
or provided by the Company or an Associated Company at the time of termination and with
which you had been concerned during the twelve months preceding the termination of your
Employment, solicit or canvass the custom of or deal with any person, firm or company who
at any time during the twelve months prior to the termination of your Employment was a
customer or potential customer of the Company or Associated Company and (in the case of
a customer) from whom you had obtained business or to whom you had provided services
on bahalf of the Corhpany or Assaciated Company or (in the case of a potential sustomer)
with whaen you had deait with 8 wiew 1o ablaining business for the Company of Associated
Company.

21.2.2. in relation to the provision of any goods or services similar to or competitive with those
sold or provided by the Company or an Associated Company at the time of termination
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213

21.4.

21.8.

21.8.

Definitions

and with which you had been concerned during the twelve months preceding the
termination of your Employment, employ or offer to employ or entice away any
employes of the Company or Associated Company who was employed by the
Company or Associated Company at the time of the termination of your Employment
provided that this restriction shall only apply to persons with whom you had worked at
any time during the twelve months preceding the termination of your Empioyment and
shall not include administrative, clerical, manual or secretarial staff.

You undertake and covenant that you will not without the prior written consent of the Company
(such consent to be withheld only so far as may be reasonably necessary to protect the
legitimate interests of the Company or any Associated Company) for a period of [six months]
after the termination of your Employment directly or indirectly on your own behalf or on behaif
of any person, firm or company:

21.3.1. set up, carry on, be employed in, provide service to, be associated with or be engaged
or interested in whether as a director, employee, principal, agent or otherwise (save as
the holder for investment purposes of securities dealt in on a recognised stock
exchange) any business which is or is about to be similar to or competitive with the
busginess carried on by the Company or by any Associated Company at the date of
termination of your Employment (the Restricted Business as defined).

21.3.2. setup, carry on, be employed in, provide service to, be associated with or be engaged
or interested in whether as a director, employee, principal, agent or otherwise (save as
the holder for investment purposes of securities dealt in on a recognised stock
exchange) any business which at the date of termination of your Employment was
engaged, interested, or involved in the provision of goods or services similar to or
competitive with those sold or provided by the Company or any Associated Company
(the Restricted Goods and Services defined as being as defined).

You underiake and covenant that you will not at any time afier the termination of your
Employment directly or indirectly on your own behalf or on behalf of any person, firm or
company endeavour to impair in any way the relationship between the Company or any
Associated Company and any person, firm or company who was at the termination of your
Employment to your knowledge a supplier to or a customer of the Company or any Associated
Company.

The covenants and undertakings are limited to the area of Europe and will not apply if you are
engaged in a completely different type of wark, wholly unrelated to that undertaken for the
Company or any Associsted Company and outside any field in which the Company has
developed confidential information.

The restrictions contained in this clause are considered by you and by the Company to be
reasonable in all the circumstances. Each sub-clause constitutes an entirely separate and
independent restriction and the duration, extent and application of each of these restrictions is
no greater than is necessary for the protection of the interests of the Company or its Associated
Companies.

“Associated Company” means [any company owned or part owned by Catagen and/or its legal directors]

“Confidential information” means information concerning the business and/or finances of the Company or
any group company or any customers, clients or suppliers of the Company or any group company, which you
shall have received or obtained at any time by reason of or in connection with your service with the Company or
any group company including, without limitation: trade secrets; customer/client lists, contact details of clients,
customers and suppliers and individuals within those organisations; technical information, know-how, research
and development; financial projections, target details and accounts; fee levels, margins, pricing policies,
commissions and commission charges, budgets, foracasts, reports , interpretations, records and corporate and
business plans; products, planned products and services, markating and advertising plans, marketing surveys
and research reports; market share and pricing statistics; and computer sofiware and passwords.
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“Restricted Business” means [Redesign/reproduction/manufacture any Catagen technology or simitar catalyst
ageing/testing technology either internally with a catalyst manufacturer or in a business saparaie to Catagen]

“Restricted goods and services” means [provding services on any Catagen systems or similar technology fo
the automotive industry]

| accept these Particulars of Employment and the terms as set out hersin. | have read and understood the
following policiss;

{1}
{2)
{3)
4
(5)
(6}
7

Disciplinary Procedure

Grievancs

Equal Opportunities

Harassment and Procedure
Holiday Entitlements and Absancs
Emall and Intarmet Policy

Social Medig Policy

Signed ... /gﬁi’fﬁx%)"ﬂww

Dated . of/"f:gi’d/z@!’i
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Dated 1™ January 2014

CATAGEN LIMITED
and

MRS ROSE MARY STALKER

DIRECTOR'S SERVICE AGREEMENT

M-18533910-2 1

PATENT
REEL: 064365 FRAME: 0670



THIS AGREEMENT made on the

BETWEEN

1* day of January 2014

n ﬁéﬁﬁgsn Limited whose Registered Office Is at 1 Chlorine Gardans, Beifast, BT9 5DJ, incorporated in
arthern ireland (registered no. NiSB306% ) (the Company) of thie éne part; and

{2) Mrs Rose Mary Stalker (the Employee) of Killultagh Lodge, Chapel Road, Glenavy, County Antrim,
BT28 4LY of the othar pan, ployee) ’ ’ P W Y

IT IS AGREED as follows:

1. INTERPRETATION

1.1.

1.2,

1-18533910-2

In this Agreement:

Associate means an undertaking (as defined in the Companies Act 2008) engaged, wholly or
mainly, in whose activities include:

0] in which the Company has a beneficial shareholding of 20% or more of the equity
share capital or in which the Company is entitled to a profit share of 20% or more of the
undertaking's profit; or

(i) which has a beneficial shareholding of 20% or more of the aquily share capitel of the
Company or which is entitled to a profit share of 20% or more of the profits of the
Company;

(iii) which is, or may at any time in the future be, otherwise linked, directly or indirectly, to
the Company whether through shareholding or profit interests of not less than 20%
gither in or held by such underiaking;

Commencement date means the 1st September 2013 and in addition the start date for
Sontinyous service within the meaning of section 7 of the Employment Rights Order (Northern
iretand) 1908 is also the 1* September 2013

Equity share capital has the meaning attributed to it in the Companies Act 2006;

Incapacity means any iliness or like cause preventing the Employee form performing her
dutizs uiidar this Agrasment; and

Intellectual Property means all patents, rights to inventions, utility modsls, copyrights,
trademarks, service marks, trade, business and dorain rames, rights in trade dress or get up.
figihts i goodwill or to sue for passing off, urfair competition rights, rights in designs, rights in
compiter sofaware, fitle to the laboal systeny; the testeat system; the maxoat system witls any
marufacturing progess in relation ts these three systems, database rights, topugraphy rights,
moral rights, rights in confidential information {including know-how and. frade secietey and any
Intellectual Property developed as a conssguance of high femperature testing of components
and materials and any other intellectual property rights, in sach casy whather mglstered or
unregistered and including all applications for, and renewals o extansions of, such right, and aft
similar or equivaient rights or forms of protection in any part of the world;

Premature termination of employment means that while the employment is considered and
intended by all parties to be permanent (that is, terminable only by either party pursuant to
clause 2 herein; by the Company pursuant to clause 11 herein; or by mutual agreement) itis a
condition of the employmant that 2.5% of shares allocated to the Employee shall not vest until
the 5™ anniversary of the Commencement date.

Subsidiary has the meaning atiributed to it by section 1159 of the Companies Act 2006,

Unless otherwiss stated and except in-clauss 12 below, referencs to the employment of the
Employee is to tha smiployment: by the Company under this Agresment.
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1.3, Unless the context otherwise requires, words in the singular inciude the plural and vice versa,
and @ referancs to a parson includes a reference to a body corporate and to an incorporated
body of persons,

14.  Areference to a statute or statutory provision includes a reference to any statutory modification
ar re-enactment thereof.

1.5. A reference in this Agreement to any clause, sub-cleuse or peragraph without furthar
designation shall be construed as refsrences fo the glause, sub-clause or paragraph of this
Agreement so numbered. Any reference to the Employee in this Agreement shall, if
appropriate, include their personal representatives.

APPOINTMENT, TERM, PLACE OF WORK

2.1.  The employment commenced on 1* September 2013 and shall continue, subject to the
remaining terms of this Agreament, until terminated by either party giving to the other not less
than three calendar months' notice in writing commencing at any time during the currency of
this Agreement.

2.2. The Empleyee will initially be employed by the Company as Chief Operating Officer but will
serve the Company in such other capacity as the Board of Directors of the Company (the
Board) may from time to time reasonably decide. The Employee will also continue to serve as
Executive Chairperson of the Company.

2.3. No previous employment will count as part of the Employee’s continuous employment with the
Company.

2.4, in their role as Chairman the Employee will report to the Shareholders of the Company
represented by the Board of the Company.

2.5. As Chief Operating Officer, the Employee will report to the Chief Executive of the Company, to
the Board of the Company and to their nominees as directed from time to time.

286. The Employee’s normal place of work is Unit 5, Elmbank, Channel Commercial Park, Titanic
Quarter, Belfast, BT3 9DT, or such other place as the Company may reasonably require for the
proper performance and exercise of their duties.

DUTIES OF THE EMPLOYEE
31. During the continuance of the employment the Employee will:

3.1.1. as Chief Operations Officer and a Director of the company perform such duties which
may from time to time reasonably be assigned to her by the Board, whether those
duties relate to the business of the Company, or to the business of any of its
subsidiaries or associates, in addition to those roles and responsibilities set out in
Schedule 1 to this Agreement. For the avoidance of doubt, should any conflict arise or
have the potential to arise between the roles undertaken by the Employee, she will
notify the Board, immediately, of that potential conflict;

3.1.2. comply with the Company's articles of association;
3.1.3. in all respects comply with directions given by or under the authority of the Board,

3.14. use her best endsavours to promots, protect and develop the interests of the
Company,

3.1.5. unless prevented by Incapacity, devote the whols of her time, attention and abilities

during the agreed hours of work to the performance of her duties under this
Agreement; and

3.1.6. abide by any statutory, fiduciary or common law duties to the Company.

M-18533910-2 3
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32. The Employes will work @ minimum of 266 Hours per week, with core hours warked 1o be

AQred fram fime to time with the Managing Director, plus such additional hours as may be
fequirad for the proper performance of e duties, and the Employes will parform those duliss
M such placs of pizces’in NoriRem ireland or abroad as the Boand thay from time 1e time
reasonably determine.

3.3. The Employae will not be required to work outside the United Kingdom for a continuous period -
of 1 monih or more.

4. SALARY, BENEFITS, BONUS

4.1, A

 continuacse of the smployment the Emploves will be entitied to an initial aonus! salary of
Fiarosa) per anoum or such highsr rate as may from tims to time be agreed betwsen
s parties an tha bashs of an annual reviaw,

4.2. The Employee’s salary will acerue from day to day, be payable by equal monthly instaiments on
the last day of each month, and be inclusive of any remuneration to which she may be or

Eecog‘ne entitled as a director of the Company or any of its subsidiaries or associates for the
ime being.

4.3, The Board may in its absolute discretion pay the Employee a bonus. (An indicative illustration
of which appears at Schedule 2 to this Agreement) subject to such conditions as the Board may
in its absolute discretion determine from time to time. Any bonus payment to the Employee
shall be purely discretionary and shall not form part of the Employee's contractual remuneration
under this agreement.

4.4, The Company will incrementally increase the base salary payable through the employment to
£150,000, based on a 38 hour working week subject to profitability and cashflow. The timing
and approval of these incremental salary increases will be at the discration of the Chief
Executive, after consultation and approval of the Board,

4.5 The Company does not currently operate either a Pension scheme or a Healthcare scheme. If
in due course these schemes are initiated, the Employee will be notified of enroiment rights.

5. EXPENSES

51. The Company will reimburse the Employee all reasonable travelling, hotel, entertainment and
other expenses wholly, properly and necessarily incurred by her in the performance of the
duties under this Agreement, subject to the production of relevant invoices or appropriate
evidence of payment.

6. HOLIDAYS

6.1. The Employee shall be entitled to not less than 20 days holiday in each calendar year
(exclusive of statutory holidays) when the hourly commitment is 26.6 hours per week. As the
weekly commitment increases, then so too will the holiday entitiement, to a maximum of 30
days holiday based on a 38-hour working week. Annual leave will be taken at such times as
may be approved by the Chief Executive, Holidays may not be carried forward from one year to
the next and no payment will ba:mads by the Company in lieu of holidays not taken, save on
termination of employment in relation to any accrusd statutory holiday entitlements. The
Compary's haliday year runs between January and Decamber. I the amployment commences
or terminates part way thiough & holiday yesr, the Empiayee’s entitlsment during that holiday
year shall be calculated on a pro-rata basis.

6.2. If on termination of employment the Employee has taken in excess of the accrued holiday the
Company shall be entitied to recover from the Employee and the Employee hereby expressly
authorises the Company to deduct from any payments due to the Employee or otherwise one
day's pay for sach excess day.

6.3. The Company may deduct from the salary or any other monies owed to the Employee any

money owed to the Company by the Employee. If either party has served notice to terminate
the employment, the Company may require the Employee to take any accrusd but unused

M-18633910-2 4
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holiday entitlement during the notice period

7. SICKNESS AND INJURY

7.1

7.2,

7.3.

7.4.

8.1.

8.2.

#M-18533810-2

If the Employee is absent from work as a result of sickness or injury she will:

7.1.1.  notify the Company by telephone as soon as is practicable or before 10am on the first
day of her absence;

7.1.2. if the period of absencs is less than eight consecutive calendar days, submit to the
Company on her return a certificate of sickness completed by himself;

7.1.3. if the period of absence Is eight consecutive calendar days or more, submit to the
Company without delay a medical certificate signed by a practising medical practitioner
in respect of each week of absence after the first.

Subject to compliance with this clause 7, the Employes will be entitled to payment of her salary
at the full rate less any socfal seturity or other benefits payable to her during any period of
absence foirn work as a result of sickness or injury up to a8 maximum of 26 weeks in aggregate
in any 12 consecutive months; but she will not be entitled, unless otherwise agreed, to any
payment of salary during any absence in excess of that maximum. Thereafter, the Employee
will be entitled to receive Statutory Sick Pay.

The Company will pay Statutory Sick Pay, where appropriate, in accordance with the legistation
in force at the time of absence, and any payment of salary in accordance with this clause will
go towards discharging its liability to pay Statutory Sick Pay.

The Employee agrees to consent to medical examinations by a doctor nominated by the
Company should the Company so require. The Employee agrees that any report produced in
connection with any such examination may be disclosed to the Company and the Company
may discuss the contents of the report with the relevant doctor.

INVENTIONS

If at any time during the continuance of the employment the Employee, whether alone or with
any other person, makes, discovers or produces any Intellectual Property, invention, process,
development, specification, formula or design which relates to, or affects, or in the opinion of
the Board is capable of being used or adapted for use in connection with the business or any
product, process or any intellectual property right of the Company or any of its subsidiaries or
associates:

8.1.1. the invention, process, development, specification, formula or design will be the
absolute property of the Company except to the extent, if any, provided otherwise by
Section 39 of the Patents Act 1977; and

8.1.2. the Employee will immediately disclose full details of the invention, process,
development, specification, formula or design to the Company in writing.

The Employee will, if and when required to do so by the Company, whether during the
continuance of the employment or afterwards and at its expense:

8.2.1. apply or juin with the Company in applying for letters patents or other protection in any
part of tha world for any invention, process, development, specification, formula or
design to which sub-clause 8.1 above applies:

8.2.2. execute or procure to be done all things which are necessary for vesting such letters
patant: or other protection in the Company or any nominee of the Company or

subssguently for renewing ar maintaining the same in the name of the Company or its
namiiee, and

8.2.3. assist in defending any proceedings relating to, or to any application for, such letters
patent or ather protaction.

PATENT
REEL: 064365 FRAME: 0674



8.2.4. The Empioyes irevacably appoints the Company as her attorney in her name a@f;ﬁ
her behalf to execute all documents and do alf things raquired in order to glve full effec
to the provisions of this clause.

g. INTERESTS IN OTHER BUSINESS
81 During the continuance of the emplayment the Employes shall not, withaut the priar cansent of
the Chief Executive, be enydged of Inferastad sither dirsctly or indireally In 8 businsss.ot
occupation other than the business of the Company snd its subsidiarias and sssoniales save
existing commitments and as the holder of shares or oiher ascurities quoted or dealtinon 8

recognised stack axchangs Should the Employee have any pre-approved interests these can be
found in Schadiule 3 herain,

10. CONFIDENTIALITY/COMPANY PROPERTY

10.1.  The Company has placed in the Employes a high degres of trust, confidence and responsibility
in performing vital functions for the Company in dealing with for and on behalf of the Company
and has made available to the Employes a substantial amount of confidential information.

10.2. The Employee will not during the continuance of her employment or afterwards {unless
authorised to do so by the Board or by a court of competent jurisdiction) use for her own benefit
or the benefit of any other person, or disclose to any person any confidential information
relating to the business, affairs, transactions, trade secrets, formulae, specifications, or finished
products, customers, suppliers, processes, computerised scosunts, rading terms, past, present
and contemplated trading techriguas, product range, margins, market shares or trading
volumes of the Company or any of its subsidiaries or associates.

This shall not apply to:
10.2.1. any use or disclosure authorised by the Board or required by law;

10.2.2. any information which is already in. or comes into, the public domain other than
through the Employee’s unauthorised disclosure; or

10.2.3. any proiected disclosurs within the meaning of the Public Interest Disclosure {Northern
ireland) Order 1998 (as amended from time to time).

11. TERMINATION
11.1. Either parly will be entitled to terminate this Agreement by giving notice to the other in
accordance with clause 2 above. The Company shall be under no obligation to provide any
work for the Emplovee during any period of notice either given by the Company or the
Employee to terminate the Employee’s employment under this Agreement.

11.2. Notwithstanding clause 11.1 the Board may in its sole and absolute discretion terminate the
employment at any time and with immediate effect by paying a sum in lieu of notice.

11.3. The Company will be entitled to terminate this Agreement without notice or payment in lieu of
notice if the Employes:

14.3.1. commits a serious or parsistent breach of any term of this Agreement;

11.3.2. is guiity of any fraud or dishonesty or conduct tending to bring herself or the Company
or any of its subsidiary or associated companies into disrepute;

11.3.3. is declared bankrupt or makes an arrangement or composition with her creditors
generally;

11.3.4. is convicted of any indictables offence (other than an offence under the Road Traffic Act
for which a fine or non-custodial penalty is imposed).

M-18633910-2

PATENT
REEL: 064365 FRAME: 0675



11.3.5. is, in the tedsonable opinion of the Board, negligent or incomplete in the performance

of the duties;

11.3.8. ceases to be eligible to work in the United Kingdom:; or

1.3.7. ceases to be permitted to act as a director within the United Kingdom.

The rights of the company ot clause’ 11.2 ang 11.3 are without frejudice. o any other nghts it
mMight have at law to terminate the asmploymant summartly ar otherwise of 4o accept any breach
of this Agreament by the Employes as having brought the Agteament fo ar snd.

11.5.  On the termination of the employment for whatever reason the Employee will promptiy:

11.5.1. resign (if she has not already done so) from all offices held in the Company and its
subsidiaries and associates; and

11.5.2. seliver up-to the Company all lists of sustonrers correspondencs, documents, records,
slatistics, papers, keys and other propedy of whatsoever naters In whalsgaver fonm,
belanging to the Company or any of ita subsidiaries or sasociates which may be in this
possession or under this contrel and, for the avoidance of doubt, it is recognised and
acknowledged by the Empioyee that all such lists, correspondence, documents,
records, slatistios, paparg, keys and other property recaived by the Empioyee during
the caurse of her amployment belong to and are owned by the Company and the
Employee has no pruprietary or other rights therein; The Employee irrevocably
suthorisas the Company in her name and on her behalf to execute all documents and
do all things necessary to effect the resignation referred to above, in the event of her
failure to do so.

11.6. Any termination of the empioyment of the Emgloyes, howsoever arising, will be without
prejudice to her continuing abligations under this Agresment.

12. RESTRICTIVE COVENANTS
12.1. Non-Solicitation

The Emplayes shall not whether direotly or indirectly, whether as a principal, manager,
employes, contraclor, consultanmt, agent, sharsholder, director, propristor or otherwise
howsoever within Northern ireland ab any time during the period of six months from the date of
termination of her employment with the Company or any of its associates or subsidiary
companies:

12.1.1. canvass or solich (or procure athers {0 do 50} in compatition with the Company or any
of itx subsidiaties or associates the custom of any parson, firm or corparation who shall
in‘the period of 12 manths immediately praceding the suid date of termination bave
besn customer of or in the hablt of dealing with the Company or any of its associates or
subsidiary companies;

12.1.2. induce or endeavour to induce away from the Company (or procure others to do so)
any person who has at any time during the six months immediately preceding the said
date of its associates or subsidiary companies and with whom the Employee had
contact at any time within the period of 12 months prior to the date of termination of this
Agreement, been employed by the Company.

12.2. Non-Competition

The Employee covenants with the Company that she will not, whether as principal, manager,
employes, contractor, consultant, agent, shareholder, director, propristor or otherwise
howsoever for a period of six months from the date of termination of her employment with the
Company or any of its associates or subisidiary companiss direstly ar indirectly engage or be
concerned or interested in any businsss carfed on in the Usited Kingdom ot freland in
competition with the business being carrigd on at the said date of sermination by the Company
save that the Employee may notwithsianding the Toreguing be interested in any securities
which are for the time being quoted or dealt in on & recognised stock sxahangs (provided none
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12.3.

o e holdings. ot such shares or securiies shall at any tima excead 3% of the nominal value of
the shigres or securities cuncemed for the time bsing in issur) PROVIDED THAT nothing in this
clause shall praibit the Employss from doing business not refating of similar {0 the business or
businesses carried on by the Qompany of any of its associates or subsidiary companies.

Validity of Restrictive Covenants

12.3.1. 1t is hereby agreed and declared that each of the restrictions contained in sub-clauses
12,1 =nd 122 constitute entirely separate and independent restrictions on the
Emplayes,

12.3.2. The waiver by the Company of a breach of any of the restrictions on the part of
employee herein contained shall not prevent the subsequent enforcement of any such
restriction and there shall not be deemed to be a waiver of any subsequent breach
thereof,

12.3.3. The Employee shall not at any time after the termination of this employment under this
Agreement represent himsslf ag being interested in or employed by or in any way
connected with the Company or any of its associated or subsidiary companies or their
respective businesses.

13. DISCIPLINE AND GRIEVANCES

13.1.

13.2.

13.3.

The Employee is subject to the Company's disciplinary and grievance procedures, copies of
which are available from the Board or are set out in the Company handbook. These procedures
do not form part of the Employee Contract of Employment and may be amended from time to
time. Given the seniority of the Employee, certain of the processes will not be appropriate, and
should a disciplinary/grievance process be necessary, the Employee will be informed of the
process to the followed.

The Company may suspend the Employee from any or all of her duties during any period in
which the company is investigating any disciplinary matter involving the Employee or while any
disciplinary procedure against the Employee is outstanding. The Employee will be entitled to
receive her normal pay and contractual benefits during any period of suspension,

if the Employee is dissatisfied with any disciplinary decision or has any grievance relating to the
employment, the Employee should refer the matter to the Chief Executive and the reference will
be dealt with by discussion and decision at a meeting of the Board where appropriate. if the
matter references the Chief Executive, then an alternative mechanism will be applied and the
Employee will be advised of same should that situation arise.

14. COLLECTIVE AGREEMENT

There is no collective agreement which directly affects the employment.

18. MISCELLANEQUS

15.1. Except as otherwise expressly provided by its terms, this Agreement represents the eptire
understanding and supersedes any previous discussions, correspondence, negotiations,
arrangements, understandings and agreements between the parties in relation to the
employment of the Employee by the Company.

15.2. No variation or agreed termination of this Agreement shall be effective uniess it is in writing and
signed by the parties (or their authorised representatives).

16. NOTICE

Any nofice to be given under this Agreement is to be given in writing and shall be deemed to be
sufficiently served by one party on the other if it is either delivered personally shall be deemed to have
been served at the time of delivery and if posted shall be deemed to have been served forty-eight hours
after the envelope containing the same was delivered into the custody of the postal authorities,
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17. GOVERNING LAW

171

17.2.

#-18833810-2

Tha nonstruction, validity and performance of this Agreement shall be governed in all respecis
by the law of Northam ireland.

The High Court of Justice in Northem Ireland shalf have jurisd'iciinn to settla any di_&pute which
may arise batween the parties in respact of the sonstruction, validity or performance of this
Agreement or s to the rights and liabiities of the parties hereunder.

PATENT
REEL: 064365 FRAME: 0678



This document has been i ; ted at the
beginning of it executed as a deed and is delivered and takes effect on the date state

Execulud as a Desd by vy %@é@/
MRS ROSE MARY STALKER ?@“f SRkl e )

in the presence of:

Mt

Witness

Name: Myouace Aosrs
Address: 81 (AkgchngS

Cear CAven .
_ el
Bréy 1A% PN
3 {/‘ ; )/ \
Executed as a deed by a Director A ﬂ 74
for and on behalf of CATAGEN LIMITED Semetladadl, Sl

in the presence of;

Witness
Name: /M, cudec Aogw
Address 2y ¢ A ketherios

CoiCAvem
Ede 142 .
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