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EMPLOYMENT AGREEMENT No. 13
City of Moscow

This Employment Agreement (hereinafter, this
"Agreement") is made by and between:

“Align Technology Research and Development
Inc.”, a corporation organized and existing under
the laws of Delaware, USA, with its registered
address at: 2560 Orchard Parkway, San Jose,
California, USA, represented by Andrey
Emeliyanenko, the Head of Moscow Branch
Office of the Corporation Align Technology
Research & Development, Inc, (USA) (TIN
9909099650), who is acting on the basis of the
General Power of Attorney dated January 30
2018, hereinafter referred fo as the "Employer";

and

Anton  Gavrilov, citizen of the Russian
Federation, residing at 18 Strokina street,
app.184, Nizhniy Novgorod, Russia, passport
#2204 272416 issued by UVD of Avtozavodskiy
district of Nizhniy Novgorod on 15.06.2004,
hereinafter referred to as the "Employee”;

on terms specified below.

Whereas, the parties hereto recognize that it is
fundamental to their relationship to observe
Russian law and the local normative acts of the
Employer,

The Employer and the Employee agree as
foliows:

Article 1. Term and Place of Employment

1.1 This Agreement shall enter into force on
May 5 20135, and shall supersede any other
agreements whether written or oral made
between the Employee and the Employer.
Any prior agreements between the
Employee and the Employer with respect
to the establishment of labor relations or
the provision by the Employee of any
services to the Employer shall no longer
be valid as of this date.

TPYAOBOU JOTOBOP Ne 13
IlNopon Mocksa

Hacroawuit  Tpynosoit  orosop (nanee —
pactosmui "Jorosep') 3aKIOUSH MONTY!

«Amamn TexHonomxu Pecepu sng JIeBCHONMEHT
Huxen, Kopropanmvel, OpraHu3oBaHHOM 51
cynlecTRyYIoWEeH B COOTBETCTEHN c
sakoHOaTenbcTBoM wtara Jemasap, CIUA, ¢
JaperucTpUpoBaHubM  ajpecoM: 2560  Opuapa
MMapkeosii, Can Xoce, wrar Kanudopuns, ClIA, =
nuue EmensaueHko Anapes Jupoputa,
YIPaBIOUIETo MocCKOBCKUM dunranoM
kopnopatuy  «Anaud  Texnonoppxu Pecepd 3HA
Jesenorment, Max.» (CUIA)Y (MHH 9909099650),
peifcTByiOmiero Ha  OcHOeaHun  [eHepannpHOH
noeepennocta 6/0 or 30 ansaps 2015 r.; nanec —
"PaGoToparess”;

H

IappuiioBbiM AHTOHOM EBreHbEBHYCM,
rpaxaanuioM Poccuiickolt Qepepauny,
NpoXABAIOLAM No anpecy r. Huwxuuit Hosropos,
yi. Crpoxuna, 118, ks.184, macnopr Ne2204
272416 seinan YBJII ArTozaBofckoro paona
ropoaa Hwxxero Hoeropoga 15.06.2004r. nanee —
"PaGorauk”;

HA HIDKEYKAa3aHHbBIX YCIOBHAX.

[Tockoneky cropoHsl Hactosimero [Jloromopa
NPU3HAOT, YTO OCHOBOH /N MX B3aMMOOTHOWCHHH
ABAACTCA cobmoxenue POCCHRHCKOTO

ZAKOHOJATENRCTREA §  JIOKANBHBIX, HOPMATHBHEIX
axros Paloronarend,

Paboronarens W PaGotHuK
HIOKECHSIYIowel JOroBOPEHHOCTH!

HpHInan K

Cmameoa 1. Cpox u mecmo pabomut

11 Hacrosmit Horosop serynaer B cuiy 05
mas 2015 roga u zamenner coboll mobbie
APYrHe AOTOBOPEHHOCTH, KaK MUCBMEHHBIC,
TAK M YCTHBIS, 3aKOYEHHBIE MEeXny
PaSoTuuikoM v Pabotomatenem. JoOee
[PEABAPUTENbHEIE AOTOBOPEHHOCTH MEKAY

PaBorHrKkoM H PaGoroaareneMm B
OTHOWCHKH] YCTAHOBMEHNKS TPYIOBBIX
OTHOLMCHWH MiH NPEeAOCTABICHUS
PaboTHUKOM KaKux-mto YCIIYT

Paboroparenio Gonee HE HMEKOT CHAML ©
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1.2

1.3

1.4

The starting date of the employment of the
Employee is May 5 2015.

This Agreement is made for an indefinite
term and shall remain in force wuntil
terminated in accordance with Section
12.4 below.

The Employee's place of work shall be
Moscow Branch Office of the Corporation
Align Technology Research &
Development, Inc. (USA) (hereinafier
referred to as the “Moscow Branch
Office™) located at the address: 9 build.
1B Varshavskoe shosse, Moscow, 117105,
Russian Federation

Article 2. Rights and Obligations of the
Employee

2.1

2.2

The Employer agrees to employ the
Employee as a “Team Lead” and the
Employee agrees to perform the duties
and functions specified in Exhaibit 1
hereto.

The Employee shall have the right to:

2.2.1 an equipped workplace;

2.2.2 working conditions necessary for
the performance of his duties
hereunder, including supplying the
Employee with materials and
accessories  required for the
Employee to perform his duties;

2.2.3 prompt compensation provided for
under Russian law and this
Agreement,;

2.2.4 paid annual leave in accordance

with the vacation timetable and

2-

1.2

1.4

Cramba 2.

2.1

2.2

natel Hactosuwero Horosopa.

Taroit navana paGotel PaGoTHuKa ABILETCH
05 man 2015 roga.

Hacrosuuit  Jorosop  3akmodeH Ha
HEONPEJCHEHHBIH CPOK K OCTacTCA B CHIIC
IO €ro pacTopieHus B COOTBCTCTBUM C
Pazpenom 12.4 anxe.

Mecrom paforst  PafoTHnka  SBISCTCH
Mockosckuit duauan kopropaimu «AnavH
Texrnomomxn Pecepu 3aa  [lenenonment,
Haxy (CIOA)Y (nanee - «Mockopckuil
(rimany), PacmonOokKeHHSH 1o anpecy:
Poccutickas ®egepanms, 117105 Mocksa,
Bapuasckoe 1HIocee, a9 ctp.1b,
Poccuiickas Qenepalimg.

IIpasa u oGazannocmu Pabomuuxa

PafoTonarenes uHauumaer PalorHuKa, Ha
JOTRHOCTE «PyKoBOOHTRAL FDYRALDY, 2
PaBorauk olbazyerca HCTIONHATE
ofa3anHocTd W (QYHKUMH, YKazaHHBIE B
Ipuaokenun 1 x nactosiemy Jloropopy.

PaBoTHWK HMECT Opano;

2.2.1 ua ofopypopanHoe pabouee MeCTO;

2.2.2  Ha ycnoust paGorsl, HEOGXOAMMBIES
JUIA MCTIOJIHEHHMA ero 00sS3aHHOCTeH
no HACTONLEMY Horoeopy,
BRJTFOYSS NPEeAOCTaBISHHE
PaGotTHuxy MAaTepHanos H
BCIIOMOTATENBHBIX CPEACTR,
KOTOpbIe HeoOXOAHMBL Jast TOro,
yrofel PaborHuk MOT HCHOONHATH
CBOU O0AZAHHOCTH;

223 mna
BOSHAIDAKEHHE,
APCRYCMOTPEHHOR POCCHHCKIM
3aKOHOJATENBCTBOM H HACTORUWMM
Horosopom;

6e30THAraTeNsHoe

224 wHa OINaYeHHbIA
OTIYCK B

exeronHeIi
COOTBETCTBUANR c
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2.3

2.2.5

The Employee

weekly days off; and

social insyrance and other social
benefits  in  accordance with
Russian law and this Agreement.

shall perform his/her

functions in strict compliance with this
Agreement and Russian law, as well as
other professional standards that may be
applicable, and specifically:

2.3.2

2.3.5

refrain from any action which may
cause financial or other losses to
the Employer or which may in any
way injure the reputation of the
Employer;

take all reasonable measures to
protect the property interests and
the property of the Employer from
embezzlement, damage or injury;

observe the confidentiality rules
provided in Article 8 hereof:

invariably safeguard the interests
of the Employer and accord
preference to the interests of the
Employer; in doing so all actions
performed by the Employee as a
matter of assigned responsibilities
shall be carried out in the interests
of the Employer only and not in
the personal interests of the
Employee or third parties;

perform all his/her duties honestly,
efficiently and conscientiously,
applying all of the Employee's
abilities in accordance with the

2.3

2.2.5

r pﬁ(i)MKOM OTITYCKCB 51 Ha
CHCHCHCNBHBIC BBIXOAHBIE HHH, a
TAKKS

HA COLHMANBLHOE
HHBIE  conmaneHeie Gaara B
CODTBETCTBMAN c poccHicKuM
3aKOHOAATEECTROM W HACTOALIMM
Jorosopom,

CTPaxOBaHUE M

PaGotHuk BeinosnsaeT cBoM (YHKIMEA B

CTPOTOM
Horosopom u

COOTBETCTBHKE ¢ HACTOALUMM

pocCeuiicKum

3AKOHONATCNBCTBOM, 8 TakKe ¢ HHBIMHE

IpodeCCHOHATBHBIMHK CTanjapTaMu,
KOTOpBIE MOTYT OHTh NOPUMEHHMBl, B
HaCTHOCTH:

2.3.1 ne copepmaer HUKAKHX ACHCTBMIA,

2.3.2

233

2.3.5

KOTOPBIC MOTYT HABREYE
(pmHaHCOBBIE WM WHble YOBITKH Ha
PaboropaTens URH KOTOpHIE MOTYT
TO0BIM oGpasom TIOBPEIHUTE
penyTtaimn Paborogarens;

NPeANPUHMMAET BCE  PAazyMHRIC
Mepbl s AT
HMYUICCTBCHHBIX  HUHTEpPECOB U
HMYIECTBA PaGoroparens ot
XHIICHKA, TTOBDEHICHUS WIH
BpCAR,

cofimoaaer APpaRiIa o
KOHPHASHUMANLHOCTH,
npegycMorpenasie  Crarbelr 8

nacrosuero Jloroeopa;

HCH3IMCHHO  3alIMuU@acT HHTCPCChH]

Paboroparens u YAEHseT
HEPBOOHEPE/THOES BOHMAHRE
warepecam  PaGoroparens, npu

ITOM BCE AeHCTBHS, COBEplIacMble
PaboTHUKOM B paMKaxX HCTIONHEHHA
CBOMX ofs3aHuoCTeH,
COREPUIAKOTCR B MHTEpECcax NHMilthL
PaGoropatens, a He B HAMYHBIX
unTepecax PaboTHuka AW TPETHHX
KL,

BBHUIOJIHAST BCE CBOM O0H3aHHOCTH

HECTHO, sipdexrrpao H

A00pOCOBECTHO,  NPUMEHAA  BCE

CroCOOHOCTH PaborHuxa B
PATENT
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2.3.6

2.3.79

2.3.8

2.3.9

terms hercof, the local normative
acts of the Employer, the
Employer’s instructions
(including, but not limited to the
instructions on labor safety and fire
safety), and the instructions of
those colleagues who may be
charged by the Employer with

administrative supervisory
functions with respect to the
Employee;

work the full working day,

exerting every effort and devoting
undivided attention to the business
of the Employer;

upon the Employer's assignment,
go on business trips;

not cause the Employer to violate
any licensing agreemenfs with
third parties; and

upon termination hereof, deliver to
the Employer all the results of
work, all of the documents,
materials and  correspondence
related to the operation of the
Employer in his possession .

Article 3. Rights and Obligations of the

Employer
3.1
3.1
3.1.2
3.13

The Employer shali have the right:

to require the proper performance
by the Employee of his duties and
specify the employment
assignments within the limits of
the Employee’s labor functions;

to adopt and change the local
normative acts;

to identify the Employee’s
departures from the terms hereof or
shortcomings affecting

4

2.3.6

2.3.7

2.3.8

2.3.9

Crmamesn 3.
Pabomodamenn

3.1

COOTBETCTBHH c YCAOBHAMY
wacrosmero Jloroeopa, NOKaIBHBX
HOPMATHBHEIX AKTOB
PaGoroparesnd, YKa3aHHAMH
PaGotonaTens (BKNIOUasA, CpeniH
poYero, YKa3aHksg o
Ge30MnacHeCTH TPYJa W MOKapHOH
GesonacHOCTH), &  TAaKkKe ¢
YKa3aHHAMH  TE€X  COTPYJHMKOB,
kotopbiM  PaforojiaTent  MOXKET
HOPYHHTD AnMHHUCTPATHEHO-

HaAzopHbIc QYHKIHY B OTHOLUCHHH
PaboTHHKA,

pabortaer nonubii paGounit neHb,

MOCEAIGAs BOCE  VCMIHI MW BCE
BHUMAaHHES [eSTEABHOCTH
PaBSoronarens;

1o zanaduo PafoToparens e3igur B
KOMAHAUPORKH;

HE coBepluaeT pedcTeui,
nmoGYIKOAIOHINX PaBoronarens
HapyLIaTh Kakue-1uto
AULEH3HOHHBIE HOTCBOPLI c

TPETEHMH CTOPOHAME, a TS

Mo pacTOpKEeHMH  HACTOSIILETO
Jlorosopa nepenaeT Paboropareno
BCE PE3YABTATE paboThl,
JOKYMEHTEL MAaTepHUansl H
KOPpEeCNOoNEHIHI0 B  CBH3H €
JefTeNBHOCTHIO PaBoToparend,
KOTOpEIE HAXQAATCH BO BIAJCHHH
Paborauxa.

Hpasa u obazannecmu

Paborogarels BIpase:

3.1

313

TpefoBars HaIIeKAILETO
WenoaHerns: PaboTHUkoM  ero
ofgzanHocTen " OrpenSHsTh
TPpYIOBBIC 3a/@Husa B (pegenax
TpyAoBbix (yHKUMH PaboTrrKka;

[PHHEAMATE ¥ WIMCHATE HOKaNbLHBIC
HOPMATHRHBIC AKTRI;

CIPCHSHATE CHAyHan HecobBmOncHIA

PaBOTHRKOM YCIOBUH HaCTOAUIETO
Horosopa HITH HEROCTATIH,

PATENT
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3.2

3.14

performance and to oblige the
Employee to remedy them; and

to apply to the Employee the
incentives and reprimands
specified in the Employer's local
normative acts.

The Employer shall:

3.2.1

3.2.2

3.2.3

324

3.2.5

3.2.6

327

provide the Employee with
employment on the terms hereof}

provide the Employse with
working conditions necessary for
the performance of his duties
hereunder, including supplying the
Employee with materials and
accessories  required for  the
Employee to perform his duties;

equip the Employee’s workplace;

provide the Employee with
information required for him to
properly perform his duties;

comply with the labor safety rules,
standard working hours and
standard off hours in accordance
with this Agreement and Russian
law;

remunerate  the Employee in
accordance with this Agreement
and Russian law; and

upon termination hereof, make all
the necessary payments to the
Employee, including compensation
for unused lcave, on the last day of

3.2

3.14

CKA3BIBAIOIIHECS Ha pesyJbTaTax
ero  JAEATENBHOCTH, H OBA3BBaThL
PaBoTHHKa HCOPaBIATE YKA3IAHHBIC
HEAOCTATEY; 4 TAIUKS

npuMeHsTE K PafoThuky mepot

OO PCHUA M B3bICKaHHA,
YKalanHbIic B JOKANIBHBIX
HOPpMATHBOLIX akrax

PaBoroparens.

PaGoroparens obgsan:

3.2.1

3.2.2

323

324

3.2.5

3.2.6

3.2.7

npegocTasuts Paborauxy pabory
Ha YCIAOBHAX HACTORILIErO
Horceopa;

penocTaButh PaboTHHKY yCIOBMS
paboTEL, HEeCOXOMMEBIE BN
BRITIOJHEHVST ero obg3aHHocTel 1o
Hacrosemy JHoromopy, B8 ToM
qucne npegocTannaatsh PaboTHHKY
MaTepHanesl B BCOIOMOratelbHbie

cpencTea, | Andg  TOro  9T0oDE
PaBorHuk MO HCOOAHATE CBOH
oBA3ZAHAOCTH;

obopyROBaTE paGouee MECTO
PaSorunka:

MPefoCTaBISTE PaGoTauky
wHpopMaio, HeODXORUMMYIO AT
TOre  uToBel  OH  HAANEKAUUM
obipasom HCTIONHSI CBOH
obA3aHHOCTH;

cOB/H0AaTh NPaBMIa OXpaHsl TPYHAA,

TIOJTOIKSHUA o HOPMAJIBHBIX
paboumx Hacax 7}
ofieycTaHoRIeHEX  Hepabouux
yacax B COOTBETCTBHHA ¢
HACTOAIHM Horosopom H

POCCHHCKHMM 3aKOHOAATENBCTBOM,

BHITIIAYMBATE pabOTHHKY
BO3HATPAKICHAE B COOTBETCTBYH ©
HACTOAIHUM Horosopom n

POCCHHCKHM 3aKOHOJATSILCTBOM; &
TAKKE

LELS] PACTODSKCHHH HACTOAIISCTO

Joroeopa NPOHIBECTH BCE

HeoOXOIUMbIE IIATEKH

PaGoTHuKY, BKJHOYAH
PATENT
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the Employee’s employment.

Article 4. Compensation

4.1

4.2

4.3

4.4

The Employee shall receive a salary in
accordance with the terms hereof equal to
2 280 000 (two million two hundred
eighty thousand rubles) a year before the
deduction of all mandatory taxes, The
Salary shall be paid in Rubles twice a
month in 1/24ths of the above amount fo
Employee’s bank account in “Alfa Bank”
(Visa Classic card in rubles). The way and
terms of payment are specified in the local
normative act of the Employer.

The Employee's salary may be increased
or decreased by the Employer in the future
depending on, among other things,
satisfactory performance of  the
Employee's duties, having due regard for
the requirements of Russian law and the
local normative acts of the Employer.

The Employer shall withhold from the
Employee’s salary all of the taxes and
other statutory payments subject to
withholding by the Employer under
Russian law.

At the Employer's sole discretion the
Employee may receive from time to time
in recognition of his performance results
various increments, additional payments,
bonuses and other emoluments.

Article 5. Working Hours

3.1

Working days shall correspond to the
calendar of working days in Russia. The
normal duration of the workday shall be
determined in accordance with Russian
law.

KOMIIEHCALINIO 38
HEHCHONLZ0BAHHRI  OTIYCK, B
nocie i OeHb paboTh
PabotHuka.

Cmamuosn 4. Boznazpaycoenue

4.1

4.3

4.4

PaGoTHuk nonyvaer 3apaboTHYO maary B
COOTBETCTBMM € YCIOBHAMM HAaCTOALIETO
Jlorosopa, pasHyio p. 2 280 000 (asym
MAJIMOHAM  ABYMCTaM  BOCHMMJISCATH
ThicAuaM pyGnell) B rog A0 BBMETA BCCX
oba3aTebHbIX Hanoros, 3apabotHas nnara
HAMWHCHAETEd  H  BBIUIAYMBACTCA  HA
GankoBckul cuer paGoTHHKA B «Asb(a
Bamkey (racTukoByio kapry Visa Classic B
pyGisx) ABaXABL B MeCHl] B pasMepe 1/24
BbleYKazaHHOH cymMmel Tlopalok 1 CPOKH
HaMUCHCHHA sapaboHOH IAATE
ONpesendiOTes  BHYTPEHHHM  JIOKa/IbHBLIM
HOpMaTHBHBIM aktom Paboroaparens

3apaGornas ruata Pabotauka MOXKET GbITh
yBenHueHa Rl YMEHBIIEHA
Paborogareiem B ByLYUIEM B 3a8HCHAMOCTH
OT TOro, HACKONBKC YAOBACTBOPHTENBEHO
seinonamoTes obszannocTy Pabornuka U ¢
YHETOM Tpebopanuil poccuiicroro
3aKOHO[ATeNRCTBA I JIOKANBHBIX
HOpMATHBHEIX aKTon PaGoTonarens,

PaGotonarens yaepxusaer M3 3apaGoTHOM
rnarel PafoTnuka BCE HANOTH W HHHE
obgaarcHbRbe  TUIATeNW,  TOAASKailne
yaepskanuio  PaboTogateneM  COTTacHO
POCCHICKOMY 3aKOHOAATE/ILCTRY.

1o HCKIIOUHMTENBHOMY YCMOTPEHHIO
PaGoroparens PalGoTHHK MOMKST
NEPHOAMYCCKHA B TIOPAAKE MOOUIPEHMA 34
pesynbTarsl  ero  paloTst  NONy4aTh
pasuyHbie  HanGapKM, JONOJHUTC/IBHEIC
BLIINATH, NPeMHM KW HHBIE  CYMMBI
NOOUIPEHHL,

Cmamuos 5. PaGouue uacst

5.1

Pafoune HHW COOTBETCTBYIOT KaNCHIAPKO
paGounx predl B Pocoun. ObpiuHas
AAUTENBHOCTE pabovuero HHs ONpeac/iseTes

B COOTBETCIBHH  C  POCCHHCKUM
3aKOHOAATEIECTBOM.
PATENT
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52

5.3

Working hours shall be from 11:00 to
19:45 with a 45 minute lunch break,
which shall constitute a weekly aggregate
of 40 working hours, on the terms of an
unlimited hours working day.

The Employee upon his/her written
consent may be requested by the
Employer (including the persons whom
the Employee reports to) to carry out
overtime works, which shall be
compensated to the Employee in
accordance with Russian law and local
normative acts of the Employer.

Article 6. Vacation

6.1

6.2

The Employee shall be entitled to annual
paid vacation consisting of twenty-eight
(28) calendar days for each year of
employment with the Employer.

In addition to the annual paid vacation set
out in Section 6.1 above, the Employee
shall be entitled to additional paid
vacation of three (3) calendar days cach
year as compensation for the unlimited
hours working day.

The Employee shall advise the Employer
of preferable dates of paid annual leave in
accordance with the local normative acts
of the Employer.

Article 7. Social Security

7.1

7.2

The Employer shall provide the Employee
with those types of social security as
required under Russian law.

In addition, the Employee is eligible to
patticipate in the Employer’s Benefits
Plan as may be in effect from time to time,
including supplemental Medical insurance
as well as Life and Business Travel
Accident insurance. These benefits shall
terminate in the event this Agreement is
terminated for any reason.

5.2

5.3

HaymHaloTes B 11 M

19.45, pxmovas 45
nepepsis  Ha  obexm, 9TO
COCTABASAST  COBOKYIHO  €XEHEASHBHYIO
pennuuHy B 40 paboumx 4acos, Ha
YCIORUAX — HEHOpMEpoOBaHHOro paGowero
JUHSL.

PaGoune 4yachl
OKAHYHBAIOTCH B
MBHYTHBIH

PaBoronarens (BRmOMag WL, KOTOPHIM
PaGoTHuK TIOBOTHETEH) MOKET RPOCHTH
PaGorHaKa ¢ ero MUCEMEHHCIO COTVIACHH O
BEIHIONHEHHH CBEpXypouHoil paloThi, 32a

KOTOPYIO PaGoTHuK OIIYHaeT
BOBHAIPAKICHHE B COOTBEICTBUM  ©
poccHHCKHM 3AKOHOHATENLCTEOM u
NOKANBHL(MH  HOPMATHUBHBIMH  AKTaMKH
PaBoroparens.

Cmamea 6. Omnycx

6.2

6.3

Cmamen 7.

7.1

7.2

PaGOTHUKY NPEACCTABIASTCA €3KErOAHBIH
OCHOBHOR OTIYCK UPOHOIKHTENBHOCTRIO
28 xaneHpapHBIX AHel.

3a paboTy B pPEXUME HEHOPMHPOBAHHOIO
pabodero JiGEN PaGoTnuky
APEAOCTABRACTCH CIKETO/IHBIH
JOTIONHATENEHBIA  ONIAYHBAEMEIH  OTIIYCK
POACMKHUTENBHOCTRIO 3 {Tpu)
KaJSHIapHbX JHA.

Paforauk  coobutaer  PaGoromatenic  ©
OpeANOYTHTENBHBIX  JIid  HEro  CpoKax
OMIAYSHHOTD  eXEerojHOro OTHYCKAa B
COOTBETCTBHH c JIOKANLHLIMH
HOPMAaTHBHBLIMHU aKkTamu PaboTonarens.

Coyuunvioe obecneyenie

PaGoroaarens npepoctapnser PaGorHnky
TAKMEC BHAB CONMANBHOrO CTpaxOBaHui,
KOTOpBIC TpebyoTes COTNacHo
POCCHUCKOMY 3aKOHOAATENRCTRY.

Kpome toro, PaGoTHUK MOMKET YIacTBOBATE
g IIname Jleror PaGoroparens, KoOTophii
MOMET TCPHOAHIECKH BeHCTBOBATE,
BIUHOHAS QOMOIHUTENBHYHY MEAHUHECKYIO
CTPAXOBKY, 8 TAIOKE CTPAXOBAHUC JKU3HH H
CTPAxXOBAHWE OT HEeCHACTHLIX CJIyuaer BO
BpeMsi  KoMaujmpopok.  Jledcreue aTHX
NBIOT NPEKPaliaeTcs, €CJM  HACTOANH
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Article 8. Confidentiality

8.1

At all times during his or her employment
and thereafter, Employee will hold in
strictest confidence and will not disclose,
use, lecture upon or publish any of the
Employer’s  Proprietary  Information
(defined below), except as such
disclosure, use or publication may be
required in connection with his or her
work for the Employer, or unless an
officer of the Employer expressly
authorizes such in writing. "Proprietary
Information” shall mean any and all
confidential and/or proprietary
knowledge, data or information of the
Employer, its affiliated entities, customers
and suppliers, including but not limited to
information relating 1o products,
processes, know-how, designs, formulas,
methods, developmental or experimental
work, improvements, discoveries,
inventions, ideas, source and object codes,
data, programs, other works of authorship,
and plans for research and development.
Other than to the extent required for the
Employee to carry out his duties under
this Agreement, the Employee shall not
remove any things, documents, or other
data of the Employer from the office of
the Employer and shall prompitly return
them on demand. During the term of this
Agreement, Employee will not improperly
use or disclose any confidential
information or trade secrets, if any, of any
former employer or any other person fo
whom he or she has an obligation of
confidentiality, and will not bring onto the
premises of the Employer any unpublished
documents or any property belonging to
any former employer or any other person
to whom he or she has an obligation of
confidentiality unless consented to in
writing by that former employer or person.

Jorosop  mo  Kaxko#-nubo

pacTopracTes.

TPHYUHE

Cmamesn 8§ Kondhuden yuanbHocm

8.1

HedsMeHHO B TEUEHUE CPOKA ero HahMa v
BHOCTEACTERY PaGoTHNK cobDmoAaeT
CTpOMKAMIIYIO KOH(HACHUHANBHOCTE W HE
pasraauiaeT, He MCTONB3YeT, He OOBABNSET
W He NYyOAMKYeT HHKaKylo 3aKpbiTyio
Wudopmaumio  PaGoroparens  (COrlacHo
HIDKCYKA3AHHOMY  ONPEAENSHUIO), 3a
HCKBOMEHHEM TeX CHAyuaes, KOrza Taxkoe
pasTTalIeHIe, UCTICAB30BAHHE HITH
nyGaMKaurs MOKET MOTPeDOBATHCA B CBA3M
¢ paboroil PaBorumka na PaGoropatens
WM B TEX CAyvasx, KOrja HOJDKHOCTHOS
mauo PaSoronarens HeABYCMBICHCHHO GacT
HA 3TO CaHKUHID B IJMCBEMEHHOM BUIC.
"JaxpoiTas Madopmanug” 03HAHACT BCKO
u mobylo  Ko(UACHUMANBHYIO  H/MIH
3AKPEITYI0  MHPOPMALMIO, JABHBIC UK
CBEJIOHE] PaGoTonarensd, ero
apduanpopalHpX ML,  KIMEHTOB R
MOCTABLMKOR, BKJOHad, Cpedd NPpOoMero,
MHEPOPMALIHIO, KaCHOUYIOCH NPOLYKINH,
NpOLUECCOB, HOY-Xay, AuzakHa, dhopmyn,

METOIHK, pazpaborok “
SKCIEPHMEHTANTBHLIX  pador, VAYIUICHWUH,
oTKpeITHH, H300pETEnN, upel, KOAOB,

HCXOAHOTO M OOBEKTHOTG HPOrpaMmMHuoro
KO, AAHHBIX, NPOTPaMM, HHBIX aBTOPCKHX
pa6or wu masos  HHOKP. 3a
UCKJTIOUSHHEM ciiydacs, xorjga PabGoTaukxy
ato  HeoDxomuMO s BRITIONHEHUN
PaGorumkoM cBoux  o0gsanHocTell  no
mactosimemy  Jlorosopy, PaGorHuk He
BRIHOCHT HHUKAKHX BeIeH, JOKYyMEHTOB RN
WHBIX aanHeix PaGotomarens w3 oduca
PaGoronarend H OesoTHaraTeaLo
BO3BpAAET WX M0 NEpBOMY TpeboRaHuio.
B Teuenme Cpoka ASHCTBHA HACTOAINETO
JHorosopa PaloTHUK BO3ZSPHKHMBACTCA OT
HEHALIEKAEro UCIIONBLIOBAHUL VLITH
paszrnamieHus noGoi KOoHPUASHLIHANBHOR
uHQOpMaLHKM  HIIH  KOMMEPYeCKUX TaiH,
npu ux HanMuuM, JMOGoro Npesibiynmero
PaGoropartens wnd JrobHoro BHOMO JHMIA,
nepell KOTOPEIM OH HECET 0043aTeNnbeTBO O
cobmopentn  KOHQHIACHUMAIBLHOCTH, 2
TAKKG He (IPHHOCHT = B IIOMSILSHUH
PaGorToparens HHKAKHX
HEeOMyOIUKOBAHHBIX  JIOKYMEHTOB  WJIH
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8.2

8.3

8.4

The Employee shall observe additional
specific  confidentiality  requirements
established by the Employer in accordance
with the Employer's local normative acts.

In accordance with Section 139.2 of the
Russian Federation Civil Code, the
Employee shall reimburse the Employer
for any losses incurred by the Employer as
a consequence of the Employee’s default
on his/her obligations specified in this
Article &.

The provisions of this Article 8 shall
survive termination of this Agreement.

Articie 9. Intellectual Activities

9.1

9.2

In the absence of other writien
arrangements between the Employer and
the Employee with respect to a specific
result of intellectual activities, the
Employer shall have exclusive rights to
own inventions, patents, utility models,
industrial samples and other results of
intellectnal activities developed by the
Employee in  connection with the
performance of his duties hercunder or
with a specific assignment given by the
Employer.

The Employee agrees that all Inventions:

{a) which relate to the Employer and its
respective affiliates and their actual or
anticipated business, research and
development or existing or future

8.2

3.3

8.4

KaKoro-mubo HMYIHECTRA,
NPHHAANEKALEro KakoMy-aubo ObIBLIEMY
PaGoropaTenic unu UHOMY nHLY, Tepes
KOTOPEIM OH Hecer o0A3aTelibCTBO 110
cobmonenuo KOH(QHUASHUHANBHOCTH, €CAH
TOJIBKO HA 3TO HE JAAHO [HCBMEHHOTO
cornacusi rakuM OpiIBIOAM paboToAaTeneM
WM JTHIOM.

PaBoruuk  cobmoaaer  HONOJHHTENBHRIC
KOHKpeTHBe TpeGoBauus 00 COBNIONCHUIO
KOH(RISHUIHANBHOCTH, YCTAHOBJICHHEIC
Paboronarenem B COOTBETCTBHIA <
NOKANLHBIMH  HOPMATHBHBIMH  8KTaMH
PaBoronarens,

B coorsercreum  co  Crareeil
I'panxpanckoro Konexca
Deaepanuy PaBoTHuk BO3MEIIAeT
Paboroparento mobere yOBITEH,
nonecernple PafoTopareneM BCACACTBHC
Hapymienus PaGoTHukoM ero oGa3aTensCTR,
yKasanneix B HacTomueld Cratee 8.

139(2)
Poceuiickoit

TMonoxenus Hactoaumelt  CraTeu 8
COXPaHFIOT CWIY TOCHS  PacTOpIKEHHs
nactoswero orogopa.
Cramon 9. Humennexmpansias
DeRMENLROCKHD
B OTCYTCTBHH  HHBIX  JIMCEMEHHBIX

9.1

5.2

poroeopennocTelt Mexxny PaGotonarenem u

PaboTHmKoM  KacaTeNbHO  KOHKPETHBIX
PE3YNETATOBR HHTSIUICKTYanLHON
JACATCABHOCTH, Pﬂf;()’l‘i),[{ﬁ'f elb HMOCT

HOKJHOMHMTOJIBHRIC TDABA cOOCTBEHHOCTH HA
ﬂSOﬁpCTEHHﬂ, NATCHTRI, MOJIC3HLIC MOOSIIM,

IPOMBIIIIEHHEBIE  00pasiel M WHBIS
pe3yNbTATH HUHTEIEKTYANEHON
JCSITENBLHOCTH, paspaboTaHHbBIe

PaBoTHUKOM B CBAZM C HCOONHEHMEM €10
obasapHocTedl mo Hactosemy Jloroeopy
MJH B CBA3ZW C KOHKPETHBIM 3afaHHuCM,
nonayueHHRIM uM ot PaBoronarens.

PaGOTHMK BBIPAXAET COIJIACHE, YTO BCC
Hzobperenus:

{a) xoropsie kacatores Paborogarens  ero
COOTBETCTBYIOIMX  albriHpOBaHHBIX
Any, a Taoke UxX QakTHHecKOoH wim
rianupyeMoi KoMMepUecKoi
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products or services, and

(b) which are invented, conceived,
developed, discovered, learned or
made by the Employee while

employed by the Employer (prior to or
after the date of this Agreement)
whether or not during usual business
hours and whether or not alone or in
conjunction with any other person,

together with all Trade Marks and
derivative works based on Inventions and
Trade Marks belong exclusively to the
Employer (collectively, the Inventions
and Trade Marks are referred to as the
"Proprietary Property™).

For the purposes of this section 9.2
"Inventions" shall mean the inventions
{whether or not patentable or reduced to

practice), innovations, improvements,
technical information, discoveries,
systems, software developments,

programs, works of authorship, methods
{whether or not patentable or reduced to
practice), industrial designs, useful
models, analyses, drawings, reports and
similar or related information.

For the purposes of this section 9.2
"Trade Marks" shall mean paient
applications, trademark, trade name and
service mark, logo and domain name,
their respective applications or
registrations, copyrights and extensions,
renewals and reissues thereof that may be
granted for or upon any of the foregoing.

-10-

JEATENRPHOCTY, HAYHHBIX. UCCaeAoBaHKH
u pazpaGorox mubo CYIECTBYIOIUX
WK Gy RyLIMX IPOAYKTOR HUS0 YOAVYT, a
TAIOKE

n3obpeTaioTes,
3AIYMBEIBAKITC, paspadareIBaloTes,
OTKPLIBAKITCH, BEISCHAIOTCS M
penawotes PaBoTHWKOM BO BpeMs ero
paborei Ha PaGotomarens (no wau
nociie garsl HacTosmero Horosopa) sHe
IABMCHMOCTH OT TOTQ, NPOMCXOANT JIH
3TO B TeHMEHHE 0ORIMHRIX paboUunXx YacoB
M BHE  38BUCHMOCTH OT  TOIO,
OCYIUSCTRAASTCH M 3TO
CaMOCTOATENEHO WM B CBA3H ¢ JIOOBIM
HHEIM JIHIOM.

(b} xoTopeIc

BMECTE CO BoemM ToBapHBIME 3pakaMe ¥
APOM3IBOJHLIME paloTaMu, OCHOBAHHBIMHU
Ha HMsoGperenuax w Tosaprpix 3Hakax,
TIPHHBICHKAT MCKIIOYATENBHO
PabSoroparemo (coemectHo Mzobperenne u
Tosapueie 3naxn mMeRyooTes "3axpobitToc
Hmymecrro").

Hna  uenelt  Hacrosmwelt Cramsn 9.2
"HaoOperenun” o3HauaeT M300peTCHUA
{BHE 3aBMCHMOCTH OT TOFO, MOTYT JIH OHHU
OpITE  3ANATCHTOBAHBl WM BHEIPCHEBL),
HOROBBEJIGHHS, YAYMILCHHUS, TCXHUUISCKUL
CBEASHH, OTKPBITHSL, CHCTEMEL, pazpaboTiy
nporpaMMHoro obecrneycHua, OporpamMMel,
apropckue  pabotel, Meroaukd  (BHE
3aBUCUMOCTH OT TOIO, MOTYT M OHHA OBITE
3AUATEHTOBAHEI WK BHEPEHEL),
NPOMBIIUIEHHBIE  TIPOSKTRI,  NOMCIHHES
MOHAENM, aHAmH3bl, YEPTEXU, OTIYETH U
aHAMOTHYHEIE WNM  CBA3AHHBIE C HHMH
CBEACHUS.

Jom uene#  wmacrommei#r  Cramom 9.2
"YopapHbie IHAKH" 03HaUACT 3a4BKM Ha
TMATEHTEl, TOBApHBIC 3HAK#W, TOBAPHLIC
HANMEHORAMUS ¥ 3HaKky obCcaymuBanusg,
NOTOTHITEL M HAUMCHOBAHMS HOMEHOB, HX
COOTBCTCTBYIOWIUE BCIIOMOTATENRHbIS
OPorpaMMel WM AKTBI  PErHCTPal[MHM,
ABTOPCKHE npasa, X NPOAJICHNUA,
BO3COHOBASHUA M NOBTOPHEBIC AaKTHl MX
PErdCTpalyy, KOTOPRIC  MOTYT  OBITH
HpeAOCTABACHLl B OTHOWEHUK moforoe u3
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9.3

9.4

All  Proprietary Property to which
copyright protection may attach shall be
considered "works made for hire” to the
extent permitted under the applicable
intellectual property legislation and will
be considered the exclusive property of
the Employer. To the extent any
Proprietary Property is not "works made
for hire" or do not otherwise belong to the
Employer by operation of law, the
Employee hereby assigns all right, title
and interest in and to all Proprietary
Property to the Employer. The Employee
agrees 1o execute any  necessary
documents requested by the Employer at
any time in relation to said assignment as
deemed reasonably necessary by the
Employer to perfect such assignment.

If within four months from the date of the
notice by the Employee on the obtained
result, which is subject to legal protection
as Proprietary Property, the Employer
does not file (for any reason) an
application for the issuance of a patent for
such Proprietary Property to the relevant
intellectual property registration authority
or does not transfer the right to receive a
patent for the Proprietary Property to a
third party, the Employee (the author of
Proprietary Property) shall be considered
as having been hereby informed by the
Employer of the need to keep confidential
the information on the obtained result and
shall be obliged to keep this information
in confidence.

Article 10, Temporary Disability

10.1

In the event of temporary disability
(iliness, accident or incapacity) the
Employee shall promptly notify by
telephone (i) the Manager of the Branch

-11-

9.3

9.4

BRIIETICPCUHCIIEHHOT O,

Bee Baxppitoe MMyecTBO, KOTOPOS MOKST
MORBICBATLCH  ZAWMTON aBTOPCKHX TIPaR,
cunraerca “paGortol, BHIIOIHEHHOH 0O
Hajfimy" B TOM CTCNEHM, B KOTOpOH 3TO
pazpemeHo [IPBMEHNMEBIM
JAKOHOIATENLCTBOM 00 HHTEINICKTYATbHOMN
coGCTBREHHOCTH u CUNTAETCA
BOKIMOUUTENLHOH cOBCTBEHAOCTLIO
PaGoropatens. Ecim  kakoe-nuGo
akpmToe  MMywectBo  He  ABJINETCH
“paboToi, BhitonpeHHON Mo HaAMy" WM
HHBIM obpazoMm HE MPUHAJICHKHT
PaGoToparemo B cwiy 3aKkoHa, PaboTHMK

HACTOSAIMM YOTYOAeT BC® npasa
coBDCTBEHHOCTH M MHLIC [Ipapa Ha BCE
Jakpbitoe  Mmywecteo  PaboToaaremo.

PaGoTHuK 0BS3yeTcs MOMNCHIBATE MOBHIe
HeOBXOAMMBIE JIOKYMEHTRL, 3alpOIHSHNbIE
PafoTopareneM B moboe BpeMA B CBAIM C
yKaszannoi YOTYNKOH, eCIH 370
OGOCHOBAHHO  CcUWTaercss HeoOXOAMMBIM
PaGoTonarenem ans Toro, yrober ofopMuTh
TAKYIO YCTYIUKY.

Feny B TEUSHHME HETHIPEX MECHICE ¢ AaThHl
YBEAOMIICHHS CO CcTopoHsl PaboThHHka ©

FIOJIYYEHHOM pe3ynpTaATE, KOTOpPBIH
HOMICHKHT  IOpHAMMECKOH — 3aliTe B
KasCCTRE SakperToro HMYUIECTRA,

PaGoronatens (1o Jjuo0oll npuuuHe) He
ROpaeT 3A9BKH  Ha BRIJAUY JfaTeHTa B
OTHOWECHUH TAKOre 3aKpeiTOro MMyeCTsa
B COOTBETCTBYIOWMHE oprad perncTpalH
VHTENNEKTYaIRHOH  coBCTBEHHOCTH, b0
HE mepejacT NMPaBo HA NOMyHeHHE narenTa
B oTHomieHwH 3akpeitoro  Hmywectsa
tperbeii  cropone, Pabornuk  (asTop
3AKPLITOTO HmyiecTsa) CHMTACTCH
HACTOAIIHEM VBEIOMIICHHBIM
PaGoroparenem o HeoBX0auMOCTH
cOXpalaTh KOHUISHIMANBHBIA XapakTep
HHGOPMALHH O NOMYYSHHOM Pe3yNpTare W
ofasan  cobmopats  KOHQUASHIHANLHBIA
xapaKtep 3ToH uHbopMannu.

Cmames 10, Bpemeunas nempydecnocobrocms

10.1

B ciryaae BPEMCHHON HETPYAOCTIOCOOHOCTH
(Gonesnb,  HECHACTHBHIA cny4dail  HIM
nepomoranue) PaGorHuk Oe3oTiaraTesibHO
yeeoMaseT no Tenedony (i} Pykopoaurens
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Office or (ii) the Human Resources
Director. The Employee shall also furnish
the Employer with the relevant medical
certificate in accordance with the local
normative acts of the Employer.

The Employer shall pay to the Employee a
temporary-disability benefit pursuant fo
Russian law and the local normative acts
of the Employer.

Article 11. Liability of the Parties; Settlement of
Disputes

11.1

The Employer and the Employee shall
endeavor to settle, by mutual agreement,
any disputed maiters under or in
connection with this Agreement. Should
the mutual agreement prove impossible to
achieve within the period of 30 calendar
days, the disputes shall be settled in
accordance with the procedures provided
for under Russian law.

Article 12. Final Provisions

12.1

12.2

12.3

12.4

This Agreement is made in two (2)
counterparts in the Russian and English
languages. In the event of conllict
between such versions, the Russian
language shall prevail. The Employer and
the Employee shall keep one (1)
counterpart each.

The terms of this Agreement may only be
changed with the Parties’ consent in
writing.

This Agreement shall be governed by the
laws of the Russian Federation.

This Agreement may be terminated in
accordance with the provisions of Russian
law. Afier notice of termination hereof the
Employee shall carry out his/her duties to
ensure an orderly transition of work in

-12-

10.2

Ouanana unu (i) Jupexropa Ortnena

Kagpos. PaGoTHHK B COOTBETCTBHH C
MOKAALOBIMH  HOPMATHBHBIMM  8KTamy
PaGoronarens H TPYAOBBIM
sgKQHOrgarenscTeoM  P@  npeaoctapaaet
PaGoroaaremo COOTBETCTBYHOILYIO
MEAHIHHCKYIO CIIpaBKy.

PaGotonarens Bbuiauueaet PaboTHHKY
nocolue o BPEMESHHOR
HETPYAOCIIOCOOHOCTH COTNACHO
pocouiicioMy 3AKOHOOATEIbCTRY H
AOKAIBHBIM HOPMaTHBHEIM AKTAM
Patoroparena.

Cmamen 11, Omeemcineennocms Cmopo;
Pazpessenue Cropos

111

PaBotoparens u PabotHux cTapaerca 110
B3AMMHOMY COTJIACHIO PaspeimTh Mobbie
COPHBIC BOMPOCH B COOTBETCTBHH WM B
cBasu ¢ Hactosmmm Joroeopom.  Ecnu
JOCTHEHHE B3AaMMHOTO COTTIACHS
OKaKETCA HCBOZMOMHBIM B TeueHne 30
KAREHAADHBIX JHEH, TAKHE CIIOPH
pazpemanTed B COOTBETCTBUH ¢ NOPAAKOM,
[IPSYCMOTPECHBBIM poceHicKHM
IAKOHOJATEIRCTBOM,

Cmamees 12, 3axniounmensusie Honoacenun

12.1

12.2

12.3

Hacroamuit Jlorosop cocraBnel B Asyx (2)
IKZEMIAPAX HA PYCCKOM W AHPIHACKOM
A3LIKaX. D chyuae PAcOMICHHS MEMLY
YKA3aHHBIMU TEKCTaMM, TEKCT HA PYCCKOM
A36IKE MMEET NPeHMYLIECTBCHHYIO CHIY.
Mo opuomy (1) oaxsemnnspy Jorosopa
coxpansercs y PaGoronarens u PaboTHuka.

Yenopus  mHacrosunerc Joropopa MOyt
GRITH W3MEHCHH! JHUIE ¢ IHCBMEHHOIO
cornacua CTopon.

Hacrosumuii  Jlorosop perynupyercs 8
CODTRETCTBHH ¢ 3AKOHONATENBCTBOM
Poccuilckoli Denepanmu.

Hacrosnmi  Jorogop  moxeT  ObiTh
pPacTOPTHYT B COOTRETCTRHY c
MIOJIOMKEHWIAMY POCCHHCKOIC
3aKOHOJATENECTRA. o nojave

YBEAOMIICHHA o ero PacTOpPHCHAH
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accordance with the Russian law and the
local normative acts of the Employer.

EMPLOYER:

Moscow Branch Office of the Corporation Align
Technology Research & Development, Inc.
(USA)

PaBoTHHK BLINOJHAST CBOU 00A38HHOCTH ©
tem, utobGel ofecneunts OGecnepebolnyio
nepepavyy paboTel B COOTBETCTBHHM C

poccHHCKUM SAKOHOATENBCTBOM U
NOKaILHBEIMM HOPMATHBHLIMH AKTAMH
PaGoTomaren.

PABOTOJNATEND:

Mockopckuii  (uinman  Kopnopams - «AJsaun
Texuonompxn Pecepy 307 JIeBEROIMCGHT, W »
(CILIA) ’

—F 7 —
.

EMPLOYEE:

DATE: 5

Anppelt JbpoBad EMEABSHEHKO

Vopap ionpii MOCKOBCKUM (QHIHANoM

{full name te be hand written and signed)

{®UHO npocTapiIcTes o7 PYK #

The employee has received one original of the Employment agreement in his hand/
PaBorHuk ncmqu: OJMH DIeMITIAD TPYAOBOTO AONOBOPA HA PYKRH

g

IS wﬂﬁg hEs e
Full hamefPHO Slgn’tture?“ym;n;nﬂcb
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Exhibit 1
to Employment Agreement No. 13
dated 05.05.2015

LIST OF DUTIES AND OFFICIAL
FUNCTIONS
OF TEAM LEAD

In accordance with Sections 2.1 and 2.3 of the
Employment Agreement referred to above, the
Employee undertakes to perform the following
duties and official functions in strict compliance
with Russian law as well as other professional
standards that may be applicable:

» Provides general management to the group
of Software Developers.

# Plan the process of software project
implementation which will include
distributing and prioritizing tasks to
Software Developers and coding efforts
estimation.

e Gathers requirements and sets tasks through
communication with internal customer.

e Controls the process of software
development according to the company’s
specific standards.

= Participates in the design of program
components and system architecture,

»  Works out functional specifications and
design documentation of program

components and system architecture.

e Research & implementation of algorithm
problem solutions.

o Participate in long term planning of
program applications and components.

e Interviews candidates for open positions.

s Evaluates performance of Software
evelopers.

e Analyses the quality of code written by
Software Developers

pusoscenue 1
« Tpyposomy Horosopy Me 13
ot #5.05.2015

CITACOK OBA3ZAHHOCTEH "
OOHUIAANBHBIX & YHKITUN
PYKOBOJIHMTEJA I'PYITIILI

B coorsercremu ¢ Paspenamu 2.1 u 2.3 Tpyaosoro
Joropopa, ykaszannoro perue, Paboruuk ofszyercs
HCTIONHSTD CIEAYIOUIHE 06s3aHHOCTH W
obHnuanspie (PYHKIHA B CTPOTOM COOTBETCTBHHU C
POCCHHCKHMM 3aKOHOJATENECTROM, A TAKKE HWHBIMH
npoecCHOHANBHBIMY CTAHAAPTAMY, KOTODHIC MOTYT
OBITh MPHMEHMMBIMU,

1. Pykomonerno rpynnoi paspaGoruukon.

2. Oueska TpyAOEMKOCTH 3444, ONEpPATHRHOC
MAGHHPOBAHKME, pachpefiesieRde W KOHTPOIb
pemnoaueHus pabor,

3. CBop Tpebopanull ¥ NOCTAHOBKA 337K,
B3AUMOICHCTBEE ¢ BHYTPSHHMM 3aKa39UHKOM.

4. Koutpones 3a coOmIOASHHEM TMPHHATOTO B
KOMIIAHKH npotiecca pazpaborrm 110,

3. VYuactue B [IPpOCKTHPOBAHHH IIDOrPaMMHBDBIX
KOMNOHEHTOB U CHCTEMHOH APXUTCKTYPhbI.

6. PazpaBorka cneuduranuii H
JOKYMCHTHPOBAHHE AM3aiiHa  fporpaMMHBIX
KOMIOHEHTOB M apXHTEKTYPHl CHCTEMEI,

7. Tlowck #  peanHsalds  adTOPUTMHUHECKHX
pewenuii npolbiieM, BOZHHKAIOUINX B TIpOLecce
pa3paloTKH NporpaMMHBIX KOMITOHEHTOB.

8. VYwuactue B AOATOBPEMEHHOM IJIAHHPOBAHLH
Pa3BUTHS  OPUIOXKEHHH K NPOrpaMMHBIX
KOMIIOHEHTOBR.

9. VYuacrtues B HHTCPDBBIOMPOBAHHE KalInIaTos,

10. Oueuxa NPOU3BOAHTENRHOCTH TPYAA
pazpaboTHHKOB.

11. Ananu3 KauecTsa KoAa paspaloTIHKOB.

12, Yuacte BO  BHEOPEHHM  NPOTPAMMHBIX
KOMIIOHGHTOB HA CTOPOHE  BHYTPEHHEro
38Ka39HEa (BBICIAbL B KOMBHMPOBKH ).

13. Yuactue B 00d3aTeNBHBIX TPeHHUHTax M
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e Participates in on-site work aimed at cobGpanuax, NPOBOMMBIX B KOMIIAHKH.
realization, debugging and implementation
of software applications

@ Participation in all mandatory company’s
trainings and meetings.

The Employee was acquainted with the present Extibit 1/
C Apunowcennes 1 o3naxomnen:

Date of announcement/ Jlata 03HaKOMICHRSA

The Employee has received one original of the Exhibit 1 in his hand/
P'Ifiﬂmmg TORY M oauwﬁmnmp Mpunomwenus 1 Ha pyky

\%M}i ae, Wﬁ‘, %{w
name/DUO  Signature/ ngtb

Full

02.06,2004 1348 (2K) 25
MOSCOW 164383 v3 AT
[MOSCOW_1683_300¢)

PATENT
RECORDED: 02/18/2025 REEL: 070252 FRAME: 0078



